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AKKPEAUTOBAHHOE€ HEKOMMEPUYECKOEC YaCTHOC 06pa30BaTeJIbHOC

1ero 00pa3oBaHus
dpopmanmonnbix Texnonornii — UMCHUT»

CHOAP)
canemusit UMCHUT)

YTBEPXIAIO
IIpopexTop mo yueOHo# paboTe, TOIEHT

H.U. Cesproruna

25.12.2023
b1.0.05
NuocTpaHHbIil A3bIK B IPOdecCHOHATBLHOU
HEATCJIBHOCTHU
pabouas mporpaMma JAUCHUTUIUHBI (MOTYJIS)

3akperieHa 3a kadenpoit Kadenpa neqarornku u MexkKyJIbTYPHBIX KOMMYHHKAIA T
VY4eOHblil I1aH 38.04.08 duHAHCHI U KPEAUT
Kpanuguxamust Marucrp
dopma o0ydeHus ouHasi
OO0mast TpyI0eMKOCTh 8 3ET
YacoB o y4eOHOMY IJIaHy 288 Bunbl KoHTpOISL B cemecTpax:

B TOM YHCIIE: 9K3aMCHBI 2

ayJMTOPHEIE 3aHATU 100 3auersl |

camocTosTeNnpHas pabora 151,8

KOHTaKTHas pa60Ta BO BpEMs

npomexxyrouHoi arrecranuu (MKP) 0

4acoB Ha KOHTPOJIb 34,7

Pacnpene.nelme 4aCcoB JUMCHUILIMHBI 10 CceMeCTpam

Cemectp
(<Kypc>.<Cemectp 1(1.1) 2(1.2)
Ha Kypce>)

Henens 12 5/6 151/6

Hroro

Bup 3ansaTuii vII PIT vl PII

viI PIT

IIpakTuyeckue 36 36 64 64 100 100

KonTtakTHas 0,3 0,3 0,
pabora Ha
aTTecranuu (B
MEPHOJ IK3.
ceccHif)

3 0,3

KonrtakTHas 0,2 0,2 0,
pabota Ha
aTTecTaluu

2 0,2

Koncynpranuu 1 1
nepes 9K3aMEeHOM

dbopme
MPAKT.IOATOTOBK
u

B tom uncie B 4 4 6 6 10 10

Hroro ayn. 36 36 64 64 100 100

pabota

KonrakTHas 36,2 36,2 65,3 65,3 101,5 101,5

Cawm. pabota 71,8 71,8 80 80 151,8 151,8

Yacer Ha 34,7 34,7 34,7 34,7




IIporpammy coctaBui(u):

Kanouoam Kynomyponoauu, ooyenm, bypax Hamanes FOpvesua

Penensent(br):

Odoyenm Kagedpvl sxoHoMury u menedxcmenma Kpacnooapcroeo gunuana @I'BOY BO «Poccutickuii IKOHOMUYeCKUll
yrusepcumem umenu 1. B. [Inexanosa, T.I1. Xoxnosa

Paboyas mporpaMma QUCIMIUTAHEL
HNHocTpaHHBIN SA3BIK B IPO()eCCHOHATBHOM IesITeJIbHOCTH

paspabotana B coorBercTBru ¢ ®T'OC BO:

®DenepanbHbIi TOCYIapCTBEHHBIH 00pa30BaTeIbHbIN CTaHAAPT BhICIIEr0 00pa30BaHUs - MarkuCcTpaTypa 10 HalPaBICHUIO
noarotoBku 38.04.08 dunaHck! ¥ kpeauT (npuka3 MunoOpaayku Poccun ot 12.08.2020 1. Ne 991)

COCTaBJICHAa HA OCHOBAaHWH Y4EOHOTO IUIaHAa!
38.04.08 duHaHCHI U KpEAUT
YTBEPKIIEHHOTO YU4EHBIM COBETOM By3a OT 25.12.2023 npotokoun Ne 4.

Pabouast mporpamMma of00peHa Ha 3aceaHUU Kadeapbl
Kadenpa neparoruku 1 Me:KKyJIbTYPHBIX KOMMYHUKALM I

[Iporoxon ot 25.12.2023 r. Ne 5

3aB. xaeapoit [Ipunenckuii B. B.

CornacoBaHo ¢ npeacraBuTensiMu padorogarene Ha 3aceqanun HMC, npotokon Ne 4 ot 25.12.2023.

Ipencenarens HMC npod. [TaBenko H.H.



1. HEJIX OCBOEHUSA JTUCIIUITIJIMHBI (MOAYJIS)

1.1 | Llenpro OCBOCHUS AUCIUILUTHHEI «ITHOCTPAHHBIH A3BIK B IPOGHECCHOHATBHON ESTEIFHOCTIY SBIAETCS (POPMUPOBAHUE
KOMIIETEHIIMI 00yUalomuxcs Mo HanpasieHHIO MoAroToBky 38.04.08 ®duHaHCH ¥ KpeAUT B 00JaCTH MPaKTUIECKOTO
BJIa/ICHUS] THOCTPAHHBIM SI36IKOM B chepe MpodeccHOHaIbHBIX KOMMYHHUKALHH, TI03BOJISIOIETO CHOJIB30BaTh €ro B
Hay4JHO paboTe. [lucIMIuIMHA HaIle/IeHa Ha COBEPIICHCTBOBAHUE U NaJbHEHIIee Pa3BUTHE 3HAHUH W YMEHHUH 110
HMHOCTPAaHHOMY SI3BIKY B c(epe MpodecCHOHANBHBIX KOMMYHUKAIUI B Pa3IMIHBIX BUAAX PEUEBOM IESTEIFHOCTH.

3agaund: ¢ TOATOTOBKA MArMCTPaHTa, BIIAACIOIIETO HMHOCTPAHHBIM SA3BIKOM B IPO(ECCHOHANBHONH cdepe Kak CpelcTBOM
OCYIIECTBIICHHUS ITPO(ECCHOHAIBHON JIEATEIEHOCTH B MHOSI3BIYHOM SI3BIKOBOI! Cpejie ¥ CPECTBOM MEXKKYIBbTYpPHON KOMMYHHKALIMH.

* pa3BHTHE W COBEPUICHCTBOBAHNEC KOMMYHHKATHBHOM KOMIICTCHIIMH, IPEIIIONIararoniel yMeHHe Ioydarh, IepepadaTbiBaTh U
nepenaBaTh HH(GOPMAIUIO HA YPOBHE I'PAMMATHYECKH U JICKCHYECKH NPABUIBHO O(OPMIICHHOH Oerioi pedr B MIMPOKOM AWAIa3oHe
TeM MpOo(eCCUOHATIBHOTO OOLICHUS;

* co3JaHHe OJArONpPUSTHBIX YCIOBUH JUIS Pa3BUTHS KPUTUUECKOTO MBIIUICHHS, HEOOXOIUMOTO JUIsi TBOPUECKOH NMPOQeccCHOHaNBHOH
JIESITEITBHOCTH.

2. MECTO JUCHHUIIIMHBI (MOAYJISA) B CTPYKTYPE OBPA3OBATEJIBHOU ITPOI'PAMMBbI

Iuxn (paznpen) OIT: | b1.0

2.1 | TpeGoBaHusi K NpeIBaAPUTEIbHOI MOATOTOBKE 00y4AI0IIErocs:

2.1.1 [ IToporoBsIii (BXOAHOH) ypOBEHb 3HAHHUM, yMEHUIL, OIBITA AEATENBHOCTH, TPeOyeMbIi A1t (POPMUPOBAHIS KOMIICTEHIIUH,
HEOOXOAUMBIX 75l OCBOEHHS POrpaMMBbl IUCHUILIHHBI «FIHOCTpaHHBIH SA3BIK B TPOPECCHOHANBHOMN JESTENBHOCTI,
CBSI3aH C TUCHUIDIMHAMU M MEXIUCIUIUIHAPHBIME CBSI35IMH, 00eCIIeuNBAONIMMI (POPMHUPOBAHNE KOMITCTCHIINH,
HEOOXOANMBIMH TSI OCBOCHHS IIPOTPAMMBI TUCIUIUTHHEI «VIHOCTpaHHBIH SA3BIK B TPOQECCHOHANBHOMN IeSTeTFHOCTH
(IpOABUHYTHIN YPOBEHB)», @ UMEHHO JUCUUIUIMHON «VIHOCTpaHHBIH A3bIK», «IHOCTpaHHBIH A3BIK B podeccHoHaNIbHON
JESATEIIbHOCTHY, OCBOCHHBIC Ha IPEIBIIYIIUX YPOBHAX 00pa30BaHMUI.

2.2 | JucuMniaunbl (MOAYJIM) U NPAKTUKH, VI KOTOPBIX OCBOEHHE JAHHOM AUCHUIIMHBI (MOAY/151) HEOOX0AUMO KAaK
npeaiIecTBYIONIee:

2.2.1 [[ToaroToBka K mporeaype 3aliThl U 3aIUTa BRITYCKHON KBaTH()UKAIUOHHOMN paboTHI

2.2.2 | YopasneHue KaApoBOi MOJUTHKOMN rOCYIapCTBEHHON IPaXkJaHCKON CITyKOBI

2.2.3 | Teopust 1 MeXaHH3MBI COBPEMEHHOTO TOCYJapCTBCHHOTO YIIPABICHHS

3. P OPMUPYEMBIE KOMIIETEHIIUU, UHAUKATOPBI UX TOCTUKEHUSA
U IJIaHHPYeMbIe Pe3yIbTaThl 00y4eHHs

YK-4: Cnioco0eH npuMeHSATh COBpeMeHHbIe KOMMYHUKATHBHBIE TEXHOJIOTHH, B TOM YHCJIe HA HHOCTPaHHOM(BIX) si3bIKe(aX),
IS aKaIEMHYECKOro H MpogeccHoHAIBLHOI0 B3auMO/IeiiCTBHSA

YK-4.1: YcranaBauBaeTt u pa3BuBaeT npog)eccCHOHATbHbIE KOHTAKTHI B COOTBETCTBHHU € MOTPEOHOCTAMH COBMECTHOI
AesiTeIbHOCTH, BK/IIOYas 00MeH HH(popManueil 1 BbIpa0OTKY eIMHOI CTPATeruu B3auMoOAeiicTBUS

3HarThb

VpoBenb | | 10X0 3HAET NpaBuila U 3aKOHOMEPHOCTH JIUYHOM U [E€JI0BOM YCTHOHN U MMCbMEHHON KOMMYHMKALIUU; COBPEMEHHBIE
KOMMYHHMKATHBHBIC TEXHOJIOTHH HA PYCCKOM U MHOCTPAHHOM f3bIKaX; CYIECTBYIOLIHIE PO(deCcCHOHATBHEIE
coobmiecTBa 11t IPOeCCHOHATBHOTO B3aUMOACHCTBUS

VpoBeHb 2 | XOpOIIIO 3HAET MPaBUIIA  3aKOHOMEPHOCTH JINYHOM H JAEIOBON YCTHOM U MUChbMEHHON KOMMYHHKAIMH; COBPEMEHHBIC
KOMMYHHUKATUBHBIC TCXHOJIOTHHU HAa PYCCKOM U MHOCTPAHHOM A3BbIKAX; CYIHICCTBYIONIUC HpO(i)eCCI/IOHaHLHBIC
coobmiecTBa ISt MPOGeCCHOHATBHOTO B3aUMOICHCTBUS

YpoBeHb 3 | OTNIMYHO 3HAET MPaBHIIA U 3aKOHOMEPHOCTH JINYHOH U EJI0BOH YCTHOH M MUChMEHHOM KOMMYHHKAIIHN;
COBPEMEHHBIE KOMMYHHKATHBHbIE TEXHOIOTUH Ha PYCCKOM U MHOCTPAHHOM SI3bIKaX; CYIIECTBYIOIUE
npodecCHOHAIBHBIE COO0IIEeCTBA T MPOPECCHOHATBHOTO B3aUMOICHCTBUS

Ymernb

ypOBeHB 1 IJIOXO YMECT IIPUMCHATH Ha MPAKTUKE KOMMYHUKATHBHBIC TCXHOJIOTMH, MCTOAbBI 1 CIT0COOBI JACII0BOIO 06IIICHI/I$I

ypOBeHB 2 XOpomo yMECT NPUMCHATHL Ha IPAKTUKEC KOMMYHHUKATHUBHBIC TCXHOJIOTUH, METOAbI 1 CITOCOOBI JACJI0BOIO O6H1€HI/IH

YPOBGHL 3 OTJIMYHO YMECT NPUMCHATDH Ha IIPAKTHUKEC KOMMYHHUKATUBHBIC TCXHOJIOTMHU, METOABI U CIIOCOOBI JACJI0OBOIO 06IlIeHI/I$I

Baanernb

YPOBCHL 1 IIJIOXO BJIAJICCT METOJIMKON MEXJIMYHOCTHOTO JACI0BOIo 06H.I€HI/I$[ Ha pyCCKOM U MHOCTPAHHOM A3bIKax, C
MNPUMCHCHHUEM HpO(i)eCCI/IOHaJII)HBIX SA3BIKOBBIX (bOpM, CpCACTB U COBPEMCHHBIX KOMMYHHUKATUBHBIX TEXHOJIOTHH

YpoBeHb 2 [ XOpOIIO BIaeeT METOIUKOH MEKINIHOCTHOTO JCIOBOTO OOIICHNS HAa PYCCKOM M HHOCTPAHHOM SI3BIKAX, C
IPUMEHEHHEM MPO(eCCHOHATBHBIX S3BIKOBBIX (POPM, CPEICTB U COBPEMEHHBIX KOMMYHUKATUBHBIX TEXHOIOTHH

YpoBeHb 3 | OTNIMYHO BlIafieeT METOAUKON MEXIIMYHOCTHOTO JIETIOBOT0O OOIIEHHS Ha PYCCKOM U HHOCTPAHHOM SI3BIKaX, C
HPUMEHEHNEM NPO(ECCHOHANBHBIX S3BIKOBBIX ()OPM, CPEACTB M COBPEMEHHBIX KOMMYHHUKATHBHBIX TEXHOJIOTHH

YK-4.2: CocraBJsieT, NepeBOANT U PeJaKTHPYET pa3MdyHbIe aKa/leMUYecKre TeKCThI (pedeparsl, 3cce, 0030pbl, CTATHH H
T.)l.), B TOM 4YUCJI¢ HA HHOCTPAHHOM H3bIKE

3HaThb

VYpoBeHb | | cTuiu OOIIEHHS HA PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCHMOCTH OT LIEJIN M YCIOBUI
aKaJIeMHYECKOT0 1 PO(EeCCHOHATBHOTO B3aUMOICHCTBHS;




YposeHs 2

CTHJIb OOIIEHHUS U S3BIK )KECTOB K CUTYaIHsIM B3aUMOIEHCTBUS

YpoBeHb 3 | cTHIIM OOILIEHHS HA PYCCKOM SI3BIKE, HHOCTPAHHOM (BbIX) A3BIKE (aX) B 3aBUCHMOCTH OT LIEJIN M YCIOBUI
aKaZIeMU4YEeCKOT0 U NpOo(ecCHOHANIBHOTO B3aUMOJICHCTBYS; peub, CTHIIb OOLEHHS U SI3BIK KECTOB K CUTYALHSIM
B3aUMO/JICHCTBHS

Ymern

VYposens 1 BBIOMPATH CTHITH OOIIEHHS Ha PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCHMOCTH OT IIEJIN M YCIIOBUI
aKaJeMI9IeCKOTO U IPOPECCHOHANTBHOTO B3aUMOICHCTBUS;

YpoBeHb 2 | amanTUpOBATh pedb, CTUIIb OOIIEHUS U S3bIK KECTOB K CUTYAIlUsIM B3aMMOICHCTBUS

Yposens 3 BEIOMPATH CTHIIb OOIIEHHS Ha PYCCKOM SI3bIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCHMOCTH OT LIEJIN M YCIOBUIT
aKaZIeMUYEeCKOT0 U MPO(EeCCHOHANBHOTO B3aUMOJICHCTBYS; aJalTUPOBATh Pedb, CTUIIb OOIIEHUS U S3bIK JKECTOB K
CUTYyallUsIM B3aUMOJIeHCTBUS

Baapers

VYpoBeHb | | cTuisaM oOIICHHS Ha PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCHMOCTH OT LIEJTH U YCIOBHA
aKaJeMIIeCKOTO U IPOPECCHOHANTBHOTO B3aUMOICHCTBUS,;

Yposens 2 SI3BIKOM KECTOB

YpoBeHb 3 | CTHIISIMHU OOIIICHHUST HA PYCCKOM SI3bIKE, HHOCTPAaHHOM (BIX) sI3BIKE (aX) B 3aBHCUMOCTH OT IEJTH U YCIIOBHMA

aKaACMHYCCKOTO U HpO(bECCI/IOHaJH:HOFO BSaHMOHeﬁCTBH}I; PEeUbIO, CTUIEM O6IIICHI/IH " A3BIKOM XCCTOB

YK-4.3: IIpeacrapasieT pe3yibTaThl aKageMH4ecKoii 1 MpogeccHOHATLHON 1esITeIbHOCTH HA Pa3JINYHbIX IMyOJIHYHBIX
MepONpPHATHSAX, BKJIIOYAsI MesKIyHAPOIHbIe, BRIONPasi HandoJiee MoAXoAAmMIi hopmat

3HaTh

VYpoBeHb | | #enoBylo MEPENHCKy Ha PyCCKOM SI3bIKE

VYpoBeHb 2 | 0COOCHHOCTH CTHIIMCTUKH O(HIHAIBHBIX U HEOPUIMAIBHBIX TIHCEM

YpoBeHb 3 | IeNOBYIO EPENUCKY Ha PYCCKOM SI3bIKE U OCOOCHHOCTH CTHIIMCTUKH O(HIHANBHBIX U HEOPUIMAIBHBIX IIHCEM

Ymers

VYpoBeHs | | MII0X0O yMEET BECTH JICNIOBYIO IIEPENHCKY Ha PYCCKOM SI3BIKE C Y4€TOM OCOOCHHOCTEH CTHIIMCTUKH O(HITHAIBHBIX U
Heo(UIINaIbHBIX TTHCEM

YpoBeHb 2 | XOpOIIIO yMEET BECTHU JICJIOBYIO TIEPEMHCKY Ha PYCCKOM SA3BIKE C yIeTOM 0COOCHHOCTEH CTHIMCTHKN O(GHUIHATIBHBIX U
HEO(HUIHATIBHBIX THCEM

YpoBeHb 3 | OTIMYHO yMeeT BECTH AENOBYIO MEPENUCKY Ha PYCCKOM S3BIKE C YIETOM OCOOEHHOCTEH CTHIIUCTHKY O(UIIMANBHBIX U
Heo(UIManbHBIX THCEM

Buagern

VYpoBens 1 | c1aObIMU HABBIKAMU BEICHUS JIETIOBOM TIEPENIMCKU HA PYCCKOM SI3BIKE C YUETOM 0COOCHHOCTEH CTUIIMCTHKI
ouIIaNbEHBIX M HEO(HUIUATIBHBIX ITHCEM

YpoBeHb 2 | cpeIHIMHN HABBIKAMH BEJICHHUS JICIIOBOM TIEPEIIICKH Ha PYCCKOM SI3BIKE C YIeTOM 0COOCHHOCTEH CTHIMCTHKA
ouIIanbHBIX M HEO(HIHATBHBIX THCEM

YpoBeHb 3 | CHIBHBIMHU HaBBIKAMHU BEJCHUS JETIOBON MEPENICKU HA PYCCKOM SI3BIKE C YI€TOM OCOOCHHOCTEH CTUIHNCTUKU

O(I)I/IL[I/IaJ'ILHBIX n HCO(I)I/IL[I/IaJ'ILHLIX nUceM

YK-4.4: ApryMeHTHPOBAHHO U KOHCTPYKTUBHO OTCTaHBaeT CBOU MO3MLMM M HeU B aKaJeMHYeCKHX U NpodeccuoHalbHbBIX
AUCKYCCHUSIX HA TOCYIAPCTBEHHOM si3bike PX® U HHOCTPAaHHOM sI3BbIKE

3HaTh

VYpoBeHb | | MHOCTpaHHBIN S3bIK

VYpoBeHb 2 | IEJIOBYIO IEPENUCKY Ha HHOCTPAHHOM SI3bIKE

YpoBeHs 3 | HeNOBYIO MEpENMCKY Ha HHOCTPAHHOM S3BIKE C YIETOM OCOOCHHOCTEH CTHIMCTHKN O(GHIHATIBHBIX ITHCEM U
COIMOKYJIBTYPHBIX Pa3iIHYHH, TPAIUIIH aKaJeMHIECKOTO U MPO(ECCHOHATBHOTO B3aNMOICHCTBUSL

Ymern

VYposens 1 | Bectu nenoByro nepenucky

VYposens 2 | Bectu [enoByro epenucKy Ha ”HOCTPAHHOM SI3bIKE

Yposens 3 | Bectu nenoByro nmepenucKy Ha MHOCTPAHHOM SI3BIKE C YI€TOM OCOOSHHOCTEH CTHIIMCTUKU O(QUITMATTBHBIX TIHCEM 1
COLMOKYIIBTYPHBIX PAa3U4Ui, TPAIULINN aKaJeMHUECKOTO U MPO(ECCHOHATBHOTO B3aUMOICHCTBUS

Baagersp

Yposens 1 HaBbIKaMU BEJCHMs ICJI0BOM MEepenuCcKU

YpoBeHb 2 | HAaBBIKAMHU BEICHUS JICIIOBOM MEPETMCKU Ha HHOCTPAHHOM SI3BIKE

YpoBeHb 3 | HABBIKAMH BEICHUS AETIOBOM NMEPENUCKH HA HHOCTPAHHOM SI3bIKE C YI€TOM 0COOCHHOCTEH CTHIMCTHKU O(HIUATBHBIX

MMACEM U COLMOKYJIBbTYPHBIX pa3nnqm71, Tpaz[num“[ aKaACMHUYCCKOTO U HpO(bGCCI/IOHaJ'IBHOFO B3aUMOJCHCTBUS

OIIK-4: Cnoco0eH 000CHOBBIBATh M IPMHUMATHL (PDMHAHCOBO-I)KOHOMHUYECKHE H OPraHM3allMOHHO-YIPaBJIeHYeCKUe

peuieHud B HpO(l)eCCI/IOHaJ]LHOﬁ JEeATCJILHOCTH.

OIIK-4.1: Onpenensier GUHAHCOBO-IKOHOMHYECKHE 1IeJIH JeATeIbHOCTH X031 CTBYIOILEro cy0bekTa 1 GopMupyeT Ha UX
OCHOBe MepevyHH 32124, KOTOPbIe MOTYT pelIaThecsl HHCTPYMEHTAMHU (PMHAHCOBO-)KOHOMHYECKOI0 aHAIN3a




3HaThL

YpoBeHb | | MJI0XO0 3HAET KaK OMpeAesaTh (GMHAHCOBO-DKOHOMUYECKUE LIETH ACATEIIbHOCTH XO3IUCTBYIOIIETO CyObeKTa U
(bopMHUpYeT Ha MX OCHOBE TIEPEYHH 3324, KOTOPBIC MOTYT PELIaThCs HHCTPYMEHTAMH (PHHAHCOBO-YKOHOMHUYECKOTO
aHajm3a

YpoBeHb 2 | XOPOIIIO 3HAET KaK ONMPEAeITh GUHAHCOBO-YKOHOMHUYECKHUE MIENH ACATSIILHOCTH XO3IHCTBYIOMIETO CyOheKTa U
(dbopMHpyeT Ha UX OCHOBE MEPEYHH 33124, KOTOPhIe MOTYT PEIIAThCSl HHCTPYMEHTaMU (PMHAHCOBO-IKOHOMHUECKOTO
aHajnu3a

VYpoBeHb 3 | OTIIMYHO 3HAET KaK ONMPeNeNATh (HUHAHCOBO-IKOHOMHUYECKHE IIEITH ESITEIHbHOCTH XO3SMCTBYIOIIEr0 CyOheKTa i
(dopMHpYeT Ha UX OCHOBE MEPEYHH 3a/1a4, KOTOPhIE MOTYT PEIIATHCSI HHCTPYMEHTaMH (PMHAHCOBO-IKOHOMHYECKOTO
aHanm3a

Ymern

YpoBeHb | | MJI0X0 yMEET ONpeAeNsaTh PHHAHCOBO-O9KOHOMHUYECKHE IENN NEATETLHOCTH XO3SHCTBYIOMIET0 CyOBeKTa U popMupyer
Ha UX OCHOBE MEPEYHH 3a/1a4, KOTOPBIC MOTYT PEIIATHCS HHCTPYMEHTaMHU (DUHAHCOBO-3KOHOMUYECKOTO aHAITH3a

YpoBeHb 2 | XOpOLIO yMEET OMpeaessTh (PHHAHCOBO-IKOHOMHYECKUE LIENTU JEITSIBHOCTH X035HCTBYIOLIETO CYOBEKTa H
(dbopMHpYeT Ha UX OCHOBE MEPEYHH 3a/1a4, KOTOPhIE MOTYT PEIIAThCSI HHCTPYMEHTaMU (PUHAHCOBO-IKOHOMHYECKOTO
aHanu3a

YpoBeHb 3 | OTIIMYHO yMEET ONpeAesaTh GUHAHCOBO-DKOHOMUYECKHUE LIETH ACATENIbHOCTH XO3IHCTBYIOIIETO CyObeKTa U
(bopMHUpyeT Ha X OCHOBE MIEPEYHH 3324, KOTOPBIC MOT'YT PELIaThCs HHCTPYMEHTAMH (PHHAHCOBO-IKOHOMHUYECKOTO
aHajm3a

Baanernb

VYpoBenb | | I0X0 BiazieeT HABBIKOM OTPEACIATh (PHHAHCOBO-KOHOMHUYECKHE IIENTU NEATSILHOCTH XO3SIHCTBYIONIETO CYOBEKTa U
(dopMHpyeT Ha UX OCHOBE MEPEYHH 3a/1a4, KOTOPhIe MOTYT PEIIaThCsl HHCTPYMEHTaMU (PMHAHCOBO-IKOHOMHUYECKOTO
aHanu3a

VYpoBeHb 2 | XOpoOLIO BIageeT HABBIKOM OIPEICIIATh (PHHAHCOBO-IKOHOMHUYESCKHE LIENHU JISSITEIbHOCTH X035HCTBYIONIETO CYObeKTa
1 GOPMHPYET Ha UX OCHOBE TIEPEYHH 3a/1a4, KOTOPbIE MOTYT PEIIaThCsl HHCTPYMEHTaMU (PMHAHCOBO-IKOHOMHYECKOTO
aHaau3a

YpoBeHb 3 | OTIIMYHO BJIaJ€ET HABBIKOM OIIPEENSATh ((PHHAHCOBO-IKOHOMUYECKHE IS JIESITETFHOCTH XO3SIMCTBYIOIETO CYOhEeKTa

1 GOpMHUpYET Ha UX OCHOBE IIEPEYHH 3a]1a4, KOTOPbIE MOTYT PEIIaThCsl HHCTPyMEHTaMU (PMHAHCOBO-DKOHOMHYECKOTO
aHanm3a

-4.2: OnennBaer JACTBHS AJIbTCPHATHBHBIX BADUAHTOB PEeLICHUS NMOCTABJICHHBIX 1T HOHAJIBHBIX 32/124;
OIIK-4.2: OueHuBaeT mociaeac aJlbTepHa apPUAHTOB perie ocrasJjie odeccnona, 3a1a4;
paspalaTbiBaeT 1 000CHOBBIBACT BADMAHTHI HX PeLIeHH ¢ Y4?TOM KPUTEepHeB 3KOHOMUYecKOil 3G PeKTHBHOCTH, OLICHKHU
PHUCKOB H BO3MOKHBIX COLIMAJIbHO-)KOHOMHYECKHUX NOCJIe-CTBHI1

3HaTh

YposeHs | | II0X0 3HAET KaK OILIEHUBATH MTOCIEACTBHS aIbTEPHATUBHBIX BAPUAHTOB PEIICHUS IIOCTABICHHBIX MPO(EeCCHOHATBHBIX
3a71a4; pa3padaThIBacT 1 0OOCHOBBIBACT BAPUAHTHI MX PEIICHUS C y4?TOM KPHUTEPHEB IKOHOMUUECKON
3 PEKTHBHOCTH, OIICHKH PHCKOB U BO3MOXKHBIX COITHATBHO-3KOHOMHYIECKHX ITOCIICICTBUH

YpoBeHb 2 [ XOpOIIIO 3HACT KaK OIIEHMBATH MOCIICICTBASA aTbTEPHATHBHBIX BAPHAHTOB PEIICHMUS ITOCTABICHHBIX
npodeccHoHANBHBIX 3a/1a4; pa3padaTbiBaeT U 00OCHOBBIBACT BAPHAHTHI UX PEIICHUS C Y4?TOM KPUTEPUEB
HKOHOMHUYECKOH 3 PEKTUBHOCTH, OLIEHKN PUCKOB M BO3MOKHBIX COLIMAIbHO-OKOHOMHYECKHX HOCIEACTBHUIT

YpoBeHb 3 | OTNIMYHO 3HAET KaK OLEHUBATh NOCIECTBH albTEPHATUBHBIX BAPUAHTOB PEIICHHS OCTaBIEHHBIX
npodeccHOHANBHBIX 3a/1a4; pa3padaTbBaeT 1 00OCHOBBIBACT BAPHAHTHI UX PEIICHHUS C Y4?TOM KpUTEPHEB
HKOHOMHUUECKOH 2P PEeKTHBHOCTH, OIIEHKH PUCKOB U BO3MOXKHBIX COITHAIBHO-3KOHOMUYECKHIX MTOCIEACTBHN

Ymers

YpoBeHb | | IJIOXO yMeeT OIICHUBATH MTOCIEACTBHS aIbTePHATUBHBIX BAPUAHTOB PEIICHUS ITOCTABICHHBIX IPO(ECCHOHATIBHBIX
3aja4; pa3pabaTeiBacT 1 0OOCHOBBIBAET BAPUAHTHI X PELICHHS C Y4?TOM KPHTEPUEB IKOHOMHUYECKOH
3 PEKTHBHOCTH, OIICHKN PHCKOB U BO3MOYKHBIX COIHATBHO-DKOHOMHYIECKUX ITOCIICICTBUH

YpoBeHb 2 [ XOpOIIIO yMEET OIIEHMBATH MTOCIIEACTBHS aJbTCPHATHBHBIX BAPHAHTOB PEIICHHUS ITOCTABIICHHBIX PO(ECCHOHATIBHBIX
3a7ad; pa3padaTeiBacT 1 0OOCHOBBIBAET BAPUAHTHI X PELICHHS C YI?TOM KPHTEPUEB AIKOHOMHUIECKOH
3¢ HEeKTUBHOCTH, OLIEHKH PUCKOB U BO3MOXHBIX COLMATBEHO-9KOHOMUYECKUX TTOCIICICTBII

VYpoBeHb 3 | OTIMYHO YMEET OLICHUBATB ITOCIIE/ICTBYS AlIbTEPHATUBHBIX BAPHAHTOB PEIICHHUS [IOCTaBJICHHBIX NPO(ECCHOHATBHBIX
3a7adq; pa3padaTeIBacT 1 0OOCHOBHIBAET BapHAHTHI X PELICHUS C Y4?TOM KPHTEPHEB SIKOHOMHYECKOH
3¢ GEeKTHBHOCTH, OI[CHKH PHCKOB U BO3MOXKHBIX COI[HATBHO-3KOHOMHYIECKUX ITOCITICICTBUH

Baanernb

Yposens | | mI0Xo0 BiIajzeeT HaBBIKOM OIICHUBATH NTOCIIEACTBHS abTEPHATUBHBIX BAPHAHTOB PEIICHHS IIOCTaBICHHBIX
npodeccHoHaNbHBIX 33/1a4; pa3padbaTeiBaeT U 00OCHOBBIBAET BAPHUAHTHI UX PELICHUS C y4?TOM KPUTEPUEB
SKOHOMHUYECKOH 3(PEKTUBHOCTH, OLIEHKN PHCKOB M BO3MOKHBIX COLIMAIbHO-3KOHOMHYECKHX MOCIIEACTBUI

VYpoBeHb 2 | XOPOIIO BiIafieeT HABBIKOM OIICHHBATH MOCIIC/ICTBHS aJbTEPHATHBHBIX BAPHAHTOB PEIICHHUS ITOCTABICHHBIX
npodeccHoHANBHBIX 3a/1a4; pa3padaTbiBaeT 1 00OCHOBBIBACT BAPHAHTHI UX PEIICHUS C Y4?TOM KPUTEPHEB
HKOHOMHUECKOH 3P PEeKTHBHOCTH, OLIEHKH PUCKOB U BO3MOXKHBIX COIIHANBHO-9KOHOMUYECKHUX MOCIEICTBHH

YpoBeHb 3 | OTNIMYHO BIIaJie€T HABBIKOM OLIEHUBATh MOCIECTBHS AIbTEPHATUBHBIX BAPUAHTOB PEIICHHS TOCTaBICHHBIX

npodeccHOHANBHBIX 3a/1a4; pa3padaTbBacT 1 000CHOBBIBACT BAPHAHTHI UX PEIICHUS C Y4?TOM KPUTEPUEB
KOHOMHIYECKON (P (PEKTUBHOCTH, OLIEHKU PUCKOB U BOZMOKHBIX CONMAITEHO-IKOHOMHYECKHX TTOCIIEICTBHUIMA




OIIK-4.3: IIporHo3upyeT 0TBeTHOe NMOBECHHE JPYTUX 3aHHTEPECOBAHHBIX CTOPOH/Y4aCTHUKOB CTPATEerH4ecKoro
B3aNMO/ielicTBUS (KOHKYPEHTOB, NAPTH?POB, NOAYNHEHHBIX H /IP.) HA IPUHUMAaeMble (HHAHCOBO-IKOHOMHYECKHE H
OpraHM3alMOHHO-YIIPaBJIeHYeCKHE PeleHUs

3Harthb

VYpoBens | | I0X0 3HAET Kak MPOTHO3NPOBATH OTBETHOE ITOBEJCHUE APYTHX 3aHHTEPECOBAHHBIX CTOPOH/YJaCTHHKOB
CTPaTeTHUECKOTO B3aUMO/ICHCTBHSA (KOHKYPEHTOB, TAapTH?POB, MOJINHEHHBIX U Ap.) HAa IPHHIMAaeMble (PHHAHCOBO-
HKOHOMHYECKUE ¥ OPraHU3alMOHHO-YIPABICHYECKUE PELICHHs

YPOBGHL 2 XOpOo1Io 3HACT KaK IMPOrHO3UPOBATh OTBETHOC MOBEACHUE APYTUX 3aMHTCPCCOBAHHBIX CTOpOH/y‘laCTHI/IKOB
CTpaTCru4CCKOro BSaI/IMOJICﬁCTBI/Iﬂ (KOHKypeHTOB, HapTH?pOB, INOAYMHCHHBIX U )Ip) Ha IPUHUMACMBbIC (1)I/IHaHCOBO-
OKOHOMHUYECKHUE N OPTAHN3ANUOHHO-YIIPABJICHYCCKUE PCIICHUA

YpoBeHb 3 | OIMYHO 3HAET KaK IPOTHO3UPOBATH OTBETHOE MOBEICHNE APYTUX 3aHHTEPECOBAHHBIX CTOPOH/yJaCTHHKOB
CTPaTETHUECKOT0 B3aUMOIeHCTBHSA (KOHKYPEHTOB, MAapTH?POB, MOJYNHEHHBIX U Ap.) HAa IPUHUMaeMble (PHHAHCOBO-
9KOHOMMYECKHE U OPraHU3aLMOHHO-YIIPABIEHYECKHE PEIIECHUS

Ymern

VYpoBeHs | | I0X0 yMeeT MPOTHO3UPOBATh OTBETHOE MTOBEACHHE APYTHX 3aHHTEPECOBAHHBIX CTOPOH/YJaCTHHKOB
CTPaTETHYECKOTO B3aNMO/ICHCTBHSA (KOHKYPEHTOB, ApTH?POB, MTOJYNHEHHBIX U Ap.) HAa IPHHIMAaeMble (PHHAHCOBO-
SKOHOMMYECKHE U OPraHU3aLUOHHO-YIIPABICHYECKUE PEILIECHUS

YpoBeHb 2 | XOpOLIO yMEET MPOrHO3UPOBATh OTBETHOE MMOBEACHHUE APYTHX 3aWHTEPECOBAHHBIX CTOPOH/YYaCTHUKOB
CTPaTeTHYECKOTO B3aUMOICHCTBHS (KOHKYPSHTOB, TAPTH?POB, IIOJYNHECHHBIX U Ap.) Ha IPHHIMaeMble (PHHAHCOBO-
HKOHOMHYECKHE W OPTraHU3aIMOHHO-YIIPABICHUSCKHE PEIICHUS

YpoBeHb 3 | OLIMYHO yMEET MPOTHO3UPOBATH OTBETHOE TIOBEJICHNE JPYTUX 3aMHTEPECOBAHHBIX CTOPOH/YIaCTHHKOB
CTPATErHYECKOr0 B3aUMOACUCTBHS (KOHKYPEHTOB, MApTH?POB, IOAYMHEHHBIX U JIp.) HA IPpUHUMaeMble (HMHAHCOBO-
HKOHOMHYECKUE ¥ OPTraHU3aMOHHO-YIIPABICHYECKIE PEIICHHs

Baagerb

VYpoBenb | | II0X0 BiIafeeT HaBBIKOM IIPOTHO3MPOBATH OTBETHOE MTOBE/ICHUE APYrUX 3aMHTEPECOBAHHBIX CTOPOH/y4aCTHHKOB
CTPaTETHUECKOTO B3aNMOICHCTBHSA (KOHKYPEHTOB, TApTH?POB, MOJYNHEHHBIX U Ap.) HAa IPHHIMAaeMble (PHHAHCOBO-
9KOHOMMYECKHE U OPraHU3aLUOHHO-YIIPABICHYECKUE PEILICHUS

YpoBeHb 2 | XOPOIIIO BIIaAECET HABBIKOM MPOTHO3UPOBATh OTBETHOE MOBEJCHUE IPYTUX 3aUHTEPECOBAHHBIX CTOPOH/Y4aCTHUKOB
CTPaTerHUeCKOTO B3aUMOICHCTBHS (KOHKYPEHTOB, MAPTH?POB, MOJYNHCHHBIX U Ap.) Ha IPHHUMAaeMble (PHHAHCOBO-
HSKOHOMHYECKHE W OPTraHN3alHOHHO-YITPABICHUSCKHE PEIICHUS

YpoBeHs 3 | OTIMYHO BlIa/ieeT HABBIKOM IPOTHO3MPOBATh OTBETHOE MOBEICHHE IPYTUX 3aNHTEPECOBAHHBIX CTOPOH/YIaCTHUKOB
CTPaTerHUECKOTO B3aUMO/IEHCTBHSA (KOHKYPEHTOB, MAapTH?POB, MMOJYNHEHHBIX U Ap.) HAa IPUHUMaeMble (PHHAHCOBO-
HKOHOMHYECKUE ¥ OPraHU3aMOHHO-YIIPABICHYECKIE PELICHHs

OIIK-4.4: IIppuaumaeT (pUHAHCOBO-000CHOBAHHBIE OPraHU3AIMOHHO-YIIPABJIeHYECKHE PellleHUs B CBOEil
npogeccuoHAILHOM AeATeJbHOCTH

3HarThb

YpoBens | | I0X0 3HaET Kak MPUHUMATH (PITHAHCOBO-O00O0CHOBAaHHBIE OPTaHM3AMOHHO-YIIPaBICHICCKHE PEIICHHS B CBOCH
npodeccroHaNbHOHN IeATeTbHOCTH

VYpoBeHs 2 | XOpOLIO 3HAET KaK NPUHUMATh (PHHAHCOBO-000CHOBaHHbIE OPraHN3aLMOHHO-YIIPABICHYECKUE PEIICHUS B CBOCH
npohecCHOHAIBHON e TENbHOCTH

VpoBeHb 3 | OTIIMYHO 3HAET KaK MPUHUMATH (UHAHCOBO-000CHOBAHHbIE OPraHU3AIIMOHHO-YIIPABICHYECKHE PEIICHUSI B CBOCH
poeCCHOHATBHON JeSITeIEHOCTH

Ymernb

Yposens | | I0X0 ymMeeT MpUHUMATH (PMHAHCOBO-000CHOBAHHBIE OPraHU3ANMOHHO-YIIPABICHIECKHAE PEIICHUS B CBOCH
npodeccroHaNbHO IeATeTbHOCTH

VYpoBeHb 2 | XOpOLIO yMeeT NPUHUMATh (PMHAHCOBO-000CHOBAHHBIE OPraHU3aMOHHO-YIIPaBICHYECKIE PELIEHHs B CBOSH
npo(heCcCHOHAIBHON e TENbHOCTH

ypOBCHB 3 OTJIMYHO YMECT NPUHUMATh (1)I/IHaHCOBO-O6OCHOBaHHLI€ OpraHn3alluOHHO-YITPABJIICHYCCKNUEC PCUICHUS B CBOEH
poeCCHOHATBHON JeSITeIEHOCTH

Baanernb

Yposens | | I10X0 BiIajeeT HABBIKOM IIPHHUMATH (PHHAHCOBO-000CHOBAaHHBIE OPTraHN3aIIMOHHO-YIIPABICHUYECKHUE PCIICHNUS B
cBoel MpodecCHOHANTBHON AEATENFHOCTH

VYpoBeHs 2 | XOpolIO BiageeT HaBBIKOM MPHHUMATh (PHHAHCOBO-O000CHOBAaHHBIC OPTaHH3aLMOHHO-YIPABICHYCCKUE PCLICHHS B
cBoeit mpodeccHoHANBHOH eI TeTbHOCTH

ypOBeHB 3 OTJIMYHO BJIAACCT HABBIKOM IPHMHUMATh (I)I/IHaHCOBO-O6OCHOBaHHBIC OpPraHn3alluOHHO-YIIPABJICHYCCKUC PCIICHUA B
cBOel podecCHOHANBEHON AeATeNFHOCTH

4. CTPYKTYPA U COAEPKAHUE U CIIUILINHBI (MOIY.JIST)

Koxn HaumeHoBaHue pa3jesioB H TeM /BHJ Cemectp | Yacos | Komneren- | Jlureparypa u 371. pecypenl | IIpakrt
3aHSATHS 3aHATHS/ / Kype 18707 . OJT.




Pa3gen 1. Moayns 1. PaGora najg
SI3BIKOBBIM MaTePHATIOM

1.1 Tema 1. VYK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
OYHKIMOHAIBHBIN CTUIIb HAYYHOU 4.2 VK43 J12.2 J12.3J13.5 JI3.6
JUTEPaTypsl (JIEKCUKO - FPAMMaTHYECKHe YK-4.4 01032
OCOOCHHOCTH). OIIK-4.1
Mp/ OIIK-4.2
OIlK-4.3
OIIK-4.4
1.2 Tema 1. YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OYHKINOHATBHBIA CTHUJIb HAYYHON 42 VK-43 JI2.2 J12.3J13.5 JI3.6
JTUTEPATYPHI (JIEKCUKO - TPaMMATHIECKHE VK-4.4 21022
0COOEHHOCTH). OI1K-4.1
/Cp/ OIIK-4.2
OIIK-4.3
OIlK-4.4
1.3 Tema 2. VYK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI HAYYHOTO TIEPEBO/A: 42VK-43 JI2.2 J12.3J13.5 JI3.6
aJICKBaTHOCTB, MIEPEBOTUECKUE VK-4.4 2536
TpaHC(POPMAINH; KOHTEKCTYaIbHbIE OIIK-4.1
3aM€EHBI; MHOTO3HAYHOCTH JIEKCHKH. OIIK-4.2
Mp/ OIIK-4.3
OIlK-4.4
1.4 Tema 2. VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI HAYYHOT'O TIEpEBOIA: 42VK-43 JI2.2 J12.3J13.5 JI3.6
aJICKBaTHOCTb, MIEPEBOTYECKUE VK-4.4 D5 D6
TpaHc(hOpMaIin; KOHTEKCTyaIbHBIE OIIK-4.1
3aMEHbI; MHOTO3HAYHOCTh JICKCUKH. OIlK-4.2
/Cp/ OIIK-4.3
OIIK-4.4
1.5 Tema 3. YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
OCHOBBI TEXHUYECKOT'O IIEPEBO/IA: 42VYK-43 J12.2 J12.3J13.5 JI3.6
aJIeKBaTHOCTh, IEPEBOTUECKIE VK-4.4 2556
TpaHC(HOPMAIIUH; KOHTEKCTYaIbHbIE OIIK-4.1
3aMEHbI; MHOTO3HAYHOCTh JIEKCUKH. OIIK-4.2
Mp/ OIIK-4.3
OIIK-4.4
1.6 Tema 3. YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
OCHOBBI TEXHUYECKOT'O TIEPEBO/IA: 42VK-43 J12.2 J12.3J13.5 JI3.6
a/IeKBaTHOCTh, IEPEBOTIECKIE VK-4.4 25 26
TpaHchOpMaLuH; KOHTEKCTyalbHbIE OIIK-4.1
3aMEHBI; MHOTO3HAYHOCTh JICKCHKH. OIIK-4.2
/Cp/ OIIK-4.3
OIlK-4.4
Paznen 2. Moayas 2. O0ydyenue BUgaM
pevyeBoii KOMMYHMKANH
2.1 Tema 1. YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
AynupoBaHue Hay4YHBIX TEKCTOB U 42VK-43 J12.2 J12.3J13.5 JI3.6
TOBOpEHHUE. VK-4.4 22 34
Mp/ OIIK-4.1
OIIK-4.2
OIIK-4.3
OIIK-4.4
2.2 Tema 1. VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
AynupoBaHUE HayYHBIX TEKCTOB U 42 VK43 JI2.2 JI2.3J13.5
TOBOpPEHHE. VK-4.4 22 54
/Cp/ OIIK-4.1
OIIK-4.2
OIIK-4.3

OIIK-4.4




23 Tema 2. 6 VK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
UreHue U nepeBoi, CMbICIIOBOM aHAIU3 U 4.2 VK-4.3 J12.2 J12.3J13.5 JI3.6
TIPE3EHTALNs TEKCTOB. VK-4.4 92 D4
Mp/ OIIK-4.1

OIIK-4.2
OIIK-4.3
OIIK-4.4

24 Tema 2. 29 [ YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
UreHue 1 nmepeBo, CMBICIIOBON aHAIN3 U 42 VYK-4.3 JI2.2 J12.3J13.4 JI3.6
TpE3eHTAIHsI TEKCTOB. VK-4.4 24 55
/Cp/ OIIK-4.1

OIIK-4.2
OIIK-4.3
OIIK-4.4

2.5 Tema 3. 14 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
ITucemo: coznaHue BTOPUYHBIX 42 VK43 J12.2 J12.3J13.5 JI3.6
(annotanus, 0630p, pedepar) u YK-4.4 23 26
COOCTBEHHBIX HAYYHBIX TEKCTOB (CTAaThs, OIIK-4.1
JIOKJIaJT, 000CHOBaHHE UCCIIEIOBAHNUS) U OIIK-4.2
HX Mpe3eHTaIusl. OIIK-4.3
Mp/ OIIK-4.4

2.6 Tema 3. 40 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
ITuceMo: co3ianue BTOPUYHBIX 42 VK-43 J12.2 J12.3J13.5 JI3.6
(anHOTaIMSA, 0030p, pedepar) u YK-4.4 23 26
COOCTBEHHBIX HAy4YHBIX TEKCTOB (CTaThs, OIIK-4.1
JIOKJIaJT, 00OCHOBaHHE UCCIICIOBAHNUS) U OIIK-4.2
UX IIPE3CHTaLUs. OIIK-4.3
/Cp/ OIIK-4.4
Paznen 3. Moayas 3.

CouuoKkyJbTypHbIE H
npogeccuoHaJIbHbIE 3HAHUS

3.1 Tema 1. 32 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
[Ipuobperenue nmpodeccnoHanbHO- 4.2 YK-4.3 JI2.2 J12.3J13.4 JI3.5
OpPUEHTHPOBAHHBIX COIIMOKYJIBTYPHBIX VK-4.4 22 54
3HAHMH. OIIK-4.1
Mp/ OIIK-4.2

OIIK-4.3
OIIK-4.4

32 Tema 1. 40 [ YK-4.1 VK- | JI1.1JI1.2 JI1.3 JI1.4 J11.5J12.1
IIpuobperenue mpodeccnoHanbHO- 42 VK-4.3 JI2.2 J12.3J13.4 JI3.5
OPUEHTUPOBAHHBIX COLIMOKYIbTYPHBIX YK-4.4 D224
3HaHUM. OIIK-4.1
/Cp/ OIIK-4.2

OIIK-4.3
OIIK-4.4

33 Tema 2. 32 | VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OcHoBHas uHpOpMAIHUS O 42VK-43 J12.2 J12.3J13.5 JI3.6
COLIMOKYJIbTYPHOM IOPTPETE CTpaH VK-4.4 21 54
H3y4aeMoro f3bIKa, KYJIbType YCTHOTO U OIIK-4.1
ITUCEMEHHOTO OOIICHNS Ha HHOCTPAaHHOM OIIK-4.2
A3bIKE, 0COOEHHOCTSX ()OPMAIIBHOTO U OIIK-4.3
He(OPMAITBHOTO S3BIKOBOTO MOBEICHHUS. OIIK-4.4
Mp/

34 Tema 2. 10,8 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OcHoBHas uHpOpMAILUS O 42VK-43 JI2.2 J12.3J13.1 JI3.3
COLIMOKYJIbTYPHOM IOPTPETE CTpaH VK-4.4 2154
HM3Y4aeMOT0 sI3bIKa, KYJIbType YCTHOTO U OIIK-4.1
ITUCEMEHHOTO OOIIEHN Ha HHOCTPAaHHOM OIIK-4.2
SI3BIKE, 0COOCHHOCTAX (hOPMAIBHOTO U OIIK-4.3
He(OPMaBbHOTO SI3BIKOBOTO MOBEICHHSI. OIIK-4.4

/Cp/

Paznen 4. [Ipomeskyrounasi arrecranus




4.1

VK-4.4
OIIK-4.1
OIIK-4.2
OIIK-4.3
OIIK-4.4

KonTtaktHas pabota Ha artectanuu (B 1 0,2 VK-4.1 YK-
nepuon k3. ceccuii) /KA/ 4.2 YK-4.3

JI1.1 J11.2 J11.3 JI1.4 JI1.5J12.1
J12.2J12.3
01055

4.2

VK-4.4
OIIK-4.1
OIIK-4.2
OIIK-4.3
OIIK-4.4

KonrakTHast paboTa Ha aTTecTaIuy (B 2 0,3 | YK-4.1 VK-
nepuon 3k3. ceccuii) /KAD/ 4.2 VK-4.3

JI1.1 J11.2 JI1.3 JI1.4 JI1.5J12.1
J12.2 J12.3]13.2 J13.3
31055

43

YK-4.4
OIIK-4.1
OIIK-4.2
OIIK-4.3
OIIK-4.4

KonrakTHast paboTa Ha aTTecTaIy (B 2 1 VK-4.1 VK-
nepuon k3. ceccuii) /Kouc/ 4.2 VK43

JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
JI2.2 JI2.3J13.3
01095

5. OHEHOYHBIE MATEPHAJIBI

5.1. KoHTpoJIbHBIC BONIPOCHI U 3a/IaHUS

TecToBoe 3ananue
Bapuanrt 1. BeiGepure npaBUIbHbIN BapHaHT OTBETA

OO0 O0oNODOOooDOooDoooYoooodooooWoooodMNoooor

All the documents usually ... in perfect order
will be kept

keep

are kept

are being kept

. the bills . yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still ... the new equipment
were installing

are installing

install

will install

When we came to the plant the new equipment ....
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month
will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit
damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future
to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey
to make

make

will make
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to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments ... profit

a) to generateto be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory
round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions
followed

had followed




would follow

follow

If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

With export to other countries Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public . from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited
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BapuanT 2. BeiGepute npaBUiIbHBIA BApHAHT OTBETA

Beibepute npaBuiIbHbIH BAPUAHT OTBETA

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount
give

will give

would give

can give

With export to other countries ., Tunisia was forced to increase its export to the dollar area
is reduced

reducing
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was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public from bankruptcy
to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

All the documents usually ... in perfect order

will be kept

keep

are kept

are being kept

... the bills ... yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still . the new equipment......
were installing

are installing

install

will install

When we came to the plant the new equipment........
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit

damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey




to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments . profit

to generate

to be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory
round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing
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TunoBsie KOHTPOJIBHBIC 3a/IaHNs WA UHBIC MaTCpHaJIbl, H606X0,HI/IMLIG JJI ONCHKH 3HaHPIfI, yMCHHﬁ, HAaBBIKOB U (I/IJ'II/I) OIlbITa
JACATCIBHOCTHU, XapaKTCPU3YIOIUX OTAITbI (bOpMHpOBaHI/IH KOMITICTCHIUI B TIPOIIECCE OCBOCHUA O6paSOB3T€JIBHOfI MporpaMMabl:
KOHTpOJ'II)HI)Ie 3aJlaHus U MaTepuralbl, HGO6XOHI/IMI)IC JUIA OICHKH 3HaHI/II71, yMeHI/II\/'I, HAaBBIKOB!

Bapuanr 1.
A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people thanthe m...................... sector.




. In companies such as advertising agencies, people are vital intangible a........................ .
. Subcontracting work to outside suppliers is known as o.......................... .

10. The people you work with are your C..........ccccvenneneee.

11. A person who does a similar job to you, but in another COMPANY 1S YOUT C..oovvervrerenreennnes .

2. The main office of large company iscalledtheh........................

3. Most publicly quoted companies have bothac................... and a chlef executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r..................ce.e..e

6. In February 2000, Vodafone AirTouch succeeded in 1t shostile t.............. of Mannesmann.

7. When it is approved, them...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8

9

12. The o....ceevenenenn. is the total amount of products produced by a company.
13. Every company is looking for something which will giveitac................. [ .
14. When two companies merge they usually have greatere.................. of Sevvvviiiiiinn,

than as separate companies.

15. Because of the globalization of business, an increasing number of merges arec................ -

o deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are toob.................... wrth too many rules and regulations.
18. PC manufacturers such as Dell and Gateway were among the first to sell their products through o...........cooiiin.
Ottt

19. The majority of start-ups andnew v............oeoenn fail within two years.

20.F oo are people who provide their services on an individual and independent basis to different companies.
B. Choose the best answer a, b, ¢ or d.

1. Multinational companies usually have ....................... in different countries.

a) Daughter companies b) subsidiaries c¢) factories d) colleagues

2. One aim of all companies which sell goods or services is to increase their..................... .

a) Market part b) market percentage c¢) market share d) market offer

3. In order to improve their services to customers, banks need to become more................... .

a) Customer oriented b) profitable c) competitive d) efficient

b) Having only ..............coovnean. in different countries gives global companies more flexibility to move their
manufacturing activities from one country to another.

a) Subsidiaries b) employees c) research centres d) assembly operations

5. Cultural differences are one of the potential................... of international mergers.

a) threats b) pitfalls  c¢) attractions d) benefits

6. Most countries give foreign companies .................... to attract new investment.

a) financial discounts b) important tariffs c¢) tax incentives d) share ownership

7. Companies that handle all aspects of their business internally, such as the big oil companies, are known as.........................
companies.

a) multinational  b) venture capital c) conglomerate d) vertically-integrated

8. The movement of money into and out of a company is known as ....................... .

a) annual turnover b) profit margin c) cash flow d) bank charges

9. All mergers aim to create ................. for the two companies’ shareholders.
a) added value b) lower costs ) economies of scale  d) tax benefits
10. The Apple computer company has always been ................... and different in the design and technology of it’s Pcs.

11. Setting up a business in a foreign country involves a lotof ........................ .

a) import tariffs b) red tape c) tax payments d) bank accounts

12. When companies decide to restructure, it is usually ................ who are made redundant.

a) middle managers b) secretarial staff  ¢) top managers d) production workers

13. To run their foreign subsidiaries, multinationals usually appointa .................... .

a) project manager  b) team leader c¢) decision maker d) country manager

14. In joint ventures , tWo Or more companies ................. on specific projects.

a) collaborate  b) compete c¢) practise  d) deal

15. One measure of a company’s financial success is the returnon ..............

a) production voiumes b) annual turnover c) caprtal employed d) profit margrns

16. The use of share options to incentivize managers is becoming more and more ................ .
a) reliable b) widespread  c¢) expensive d) tangible

17. One problem international mergers is the difference in ................... and benefits for managers with similar positions.
a) duties b) output c¢) activity d) compensation

18. Companies with very different products often have a structure based on .................. .

a) functional areas  b) geographic spread c¢) product lines d) matrix management

19. When two companies merge they always look at ways to........c...c...... in order to be more efficient and profitable.

a) recruit staff b) cut costs ¢) increase advertising  d) reduce salaries

20. Sometimes it seems that large companies change their organisation and carry out a ..........ccceeueeneene process every few years.
a) restructuring  b) decentralisation ~ c¢) merger d) takeover

BapuanT 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

l. International companies are increasingly looking to I.........ccceceeenee managers with an MBA.

2. An MBA is clearly one of the best q.....ccccceeveeriinnennee. for an international management career.




3. Many large companies S...........cccceueunee. their managers' studies by paying some or all of the costs.

4. While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
docei .

5. Because of the lack of graduates there will soon be ans...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also use a.................... Covrereeeieeaeeans , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.

9. Organising people by different levels of power and authority is known as a h..................... .

10. . When two companies merge it can be very useful to run t................... D courses to help people
work well together.

11. Large companies that are famous, well established and generally successful financially are known as b......................
ettt e companies.

12. Ac.cooiiiiiiiiii, is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is knownasa F..................c.o...... .

15. RN are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a N.................... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy and a c................... of Coveviiniii, , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

B Choose the best answer a, b, ¢ or d.

1. A key international management competency for Unilever is entrepreneurial ...................... .
a) force  b) drive c¢) strength  d) determination

2. Many organizations have a salary ...................... which indicates the salary for different jobs.
a) level b)ladder c¢)scale d) review

3. When two companies want to together they often ..................... a joint venture.

a) form b)run c¢)do d) manage

4o, is a word used to describe people who are clever and intelligent.

a) Wise b) Competent c) Bright d) Eager

5. Young managers who have good prospects for quick promotion are often known as....................
a) technocrats  b) globe-trotters c) top-flight executives d) high-fliers

6. The chief executive can be said to................... the company.
a) organize b) run c) own d) motivate
7. Training courses which include activities such as role-plays and simulations use an ................... approach.

a) experiential b) academic ¢) cognitive d) deductive

8. In oriental cultures, to ................... is one of the most embarrassing things that can happen.
a) lose a job b) make a mistake  c) lose face d) receive a favour

9 . The special words used by people in the same profession are known as....................
a) slang b) dialect ¢) pidgin d) jargon

10. When young people spend their first months in a new job on a training programme they are known as....................
a) applicants b) novices ¢) trainees d) students

11. Training that has clear applications to a job or type of work can be said to be....................

a) theoretical b) practical c) interesting d) cost-effective

12. It is very expensive to................... people who fail in an overseas job and have to return early.

a) insure b) dismiss c)retrain  d) repatriate

13. People who are sent abroad by their company often have a better................... than at home because they have a higher salary and

other benefits such as free housing.
a) lifestyle b) programme c) career d) placement




14. Most companies................... employees for their travel expenses at the end of the month.
a) sponsor b) support ¢) compensate d) reimburse

15. It is common for large companies and professional bodies to................... politicians and
government departments to try to persuade them to accept their point of view.
a) lobby b) persuade c) pay d) entice

16. Some young managers................... overseas postings because their spouse many not be able to work in the foreign country.
a) postpone b) turn down c) delay d) prefer

17. Sometimes when people return from a period overseas they have problems readjusting and find that their career
has......ccceevenee. instead of advancing.

a) retired b) turned down c) regressed d) broken down
18. Selecting the right person for an overseas................... is crucial but not easy to do.
a) visit b) mission c)task  d) assignment

19. Because of long working hours and increased responsibilities, more and more managers are suffering from....................

a) tension b) stress ¢) insomnia d) frustration
20. In Anglo-Saxon cultures, companies test a candidate's...................: their ability to do the job well.
a) personality b) intelligence c)skills  d) qualifications

OCHOBEI nepeBoaa: aaACKBaTHOCTb, IEPEBOTYECKUC TpchcpopMauym; KOHTCKCTYAJIbHBIC 3aMCHBI; MHOTO3HAYHOCTD JICKCHUKH.

BrInosHuTE MMCEMEHHBIN NEPEBO/] TEKCTA C HHOCTPAHHOTO S3bIKa HA PYCCKHI S3BIK
Texcr 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which show the
way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’1l take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare
more than ever. It becomes the most important value in the world.

Texcr 2

A company can be also called a firm or a business. When it is produc—ing goods or trading, we say it is in business. A company
which is just start—ing up is going into business and a firm which stops operating goes out of business. If a firm becomes bigger, it
expands. The expansion means that a company will produce more goods or sell more products. A manufacturer produces goods.
They are its products. When a manufacturing company expands, it means that it increases its production.

A company selling goods in large quantities (in bulk) is called a whole—saler. A person or a company buying in bulk (wholesale) and
selling goods in small quantities is a retailer. Many local shops sell goods retail. Two or more companies which sell or manufacture
the same product are competi—tors. They are in competition and they compete for customers. To be ahead of its rivals the company
must be competitive.

An area where there is a demand for certain goods is called a market. A company selling locally sells its goods in the local market, if
a company sells its goods at the same place where they are produced, it uses the home or domestic market. A firm selling abroad is
an exporter. It sells on the in—ternational or overseas market. The goods it exports are exports. An importer buys goods abroad and
imports them into his own country.




Texcr 3

When a proprietor wants to expand the business, one way to do so is to form a partnership, a business formed for profit by two or
more co-owners. The rights and duties of a partnership are regulated by laws of the state where it is formed and by a legal
agreement entered into by the co-owners. Usually an agreement specifies the amount of money each is investing and the duties each
partner assumes. A partnership agreement also may provide for a “silent partner” who does not take part in the management, but
who invests money in the business.

The partnership has the advantage of pooling managerial talent. The partner may be qualified in production, another in marketing.
The partnership, like individual ownership, is exempt from most of the reporting that the government requires of corporations.
Furthermore, it has a favourable tax position when compared with the corporation. Federal taxes are paid by individual partners on
their share of earnings; beyond that the business is not taxed.

A major disadvantage of the partnership is that each member is liable /brail the debts of the partnership; the act of any partner is
legally binding upon all the others. If one partner takes a large amount of money from the business and squanders it, the others must
pay the debt. Partnerships suffer another major disadvantage: decision-making is shared. If partners have serious disagreements, the
business is bound to suffer.

Nevertheless, the partnership remains a vital part of the overall business economy.

Tekct 4

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay
so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ... not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’
with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that
they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

Texct 5

It is impossible to imagine our television, newspapers, radio, Internet and even streets without advertisements. Nowadays
advertising plays an important role in modern life and in the life of every person. We can’t imagine our life without advertising
because every day we hear or see advertising, we try to find information we need in hundreds of advertisements. Even when we go
for a walk or just shopping we see a lot of different advertisements in the streets.

Advertising serves to notify in various ways the new goods or services and their consumer properties, and is directed to the potential
consumer, paid by the sponsor and serves for promotion of its production and ideas. Advertising is a part of communication activity
of a firm, alongside with publicity and stimulation of selling. Advertising unessentially imposes the goods on the buyer. Sometimes
it simply forces to recollect the last concrete mark or the name of the goods or service when the customer makes the choice.

There are a lot of definitions of the word “advertising”. For example, advertising is collective term for public announcements
designed to promote the sale of specific commodities or services. Advertising is a form of mass selling, employed when the use of
direct, person-to-person selling is impractical, impossible, or simply inefficient. It is to be distinguished from other activities
intended to persuade the public, such as propaganda, publicity, and public relations.

Modern advertising is an integral segment of urban industrial civilization, reflecting contemporary life in its best and worst aspects.
The basic underlying advertising idea is the idea of human needs. Need is the feeling of shortage of something experienced by the
person.

The second initial idea of advertising is the idea of human requirements. Requirement is the need which has accepted the specific
form according to a cultural level and the personal features of the individual. Requirements of people are practically boundless, but
resources for their satisfaction are limited. So the person will choose those goods which will give him or her the greatest satisfaction
within the framework of his or her financial opportunities.

The structure of advertising contains the following five basic moments:

- The first one, it possesses the ability to draw attention.




- The second one, the force of influence of advertising on the emotions of consumers.

- The third one, how strong is the force of influence.

- The fourth one is its informative value.

- And the last, the fifth one, we should know for sure whether the person will want to read the message or to see an advertising
roller up to the end. We must know how effectively advertising gains attention of the people.

Organizations that frequently spend large sums of money on advertising that sells what is not, strictly speaking, a product or
service include political parties, interest groups, religious organizations, and military recruiters. Non-profit organizations are not
typical advertising clients, and may rely on free modes of persuasion, such as public service announcements.

While advertising can be seen as necessary for economic growth, it is not without social costs.

Advertising is an essential part of business. Ads are necessary either for the manufacturer or for the buyer.

Civilization has made a great step in the development of advertising. It has turned into a powerful global network from primitive
cries. I think that we can also name our present day era “the era of advertising”, because everything is advertised and everything can
be found in adverts.

Texkct 6

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favour
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.
On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between
themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favours learning
by doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some
complain that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want
training to be more concrete, practical and fun.

With each culture favouring different training and development practices, it may be difficult to integrate these into a coherent or
consistence policy within an international organization. However, standartising training methods may be important if the company
needs to communicate specialised knowledge quickly across different units, or if the special quality of the company training
programmes is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilising different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

Texcr 7

Working abroad to acquire international experience is an important part of an international manager’s development. The chance to
spend a few years abroad at the company’s expense can see like a dream come true. But if you don’t take time to consider the
impact your decision will have on your career, then it could turn into a nightmare.

Working overseas can broaden employee’s perspectives and help the employability in future. They can acquire an enormous amount
of experience and superb overview of the industry.

People willing to work abroad have two ways of making career. Some of them apply for overseas postings to be able to exercise
their talent implement new strategies and use their outgoing personalities to make the company lots of money out of local business.
But at the same time overseas postings can leave you out of touch with changes at head office. It happens if you ignore the need to
network and research the new job back in home country. For many people the achievements abroad count for nothing. They find the
expatriate existence “shallow”. Integration with the local community is extremely difficult for them and they realize that there’s
always an underline background stress. However with the pool of potential employees who are willing to accept overseas posting
shrinking “the remaining candidates” may not represent the best possible selection.

If you want to avoid all these problems you should consider the time abroad carefully and work into the career development
strategy .You are better to go away for no more than two year or else you risk losing touch with new developments and your vitally
important network of contacts.

Unless you maintain contact in your home country you will find it really difficult to readjust and reintegrate on your return.

3.2 DK3aMeHAlMOHHBIE MaTepPHAIIbI JJIsl IPOMEKYTOUYHON aTTecTaliy (3a4eT)
Bompockr k 3auety

1. Urenue u mepeBo, MHOSA3BIYHBIX TEKCTOB MPO(ECCHOHATBHON HAIIPAaBIEHHOCTH C LIENBIO MOTHOTO U3BIeYeHH HH)OPMAIHIH,




000011eHHe TPOYUTAHHOTO B BUAIE pedepata, pe3roMe, aHHOTAI[MY Ha PYCCKOM U M3y4aeMOM HWHOCTPAHHOM SI3BIKE.

2. ITucemenHast puxcanust ”HGOPMALUK B BUJIE 3aIIMCEH, KOHCIIEKTHPOBAHHUS, JIEJIOBOTO IMUCHMAa, a TaKKe B BUJIE JOKJIAJIOB,
pedeparoB, TE3UCOB H T.I1.

3. Jlekcugeckue TeMbI IPOGECCHOHATTBHON HAIIPABICHHOCTH.

4. I'pammMaTHKa (TpaMMaTHYECKH CTPOH HHOCTPAHHOTO SI3bIKA)

5. BeInosHEHHE JIEKCHKO-TPAMMAaTHIECKOTO TECTa.

5.2. TeMbl NUCbMEHHBIX PadoT

1. UreHre 1 IepeBO.I HHOS3BIYHBIX TEKCTOB MPO(ECCHOHATBFHON HAITPaBICHHOCTH C LIENEI0 TIOJTHOTO W3BJICYCHHUS HH)OPMAITHH,
000011eHNe IPOYNTAHHOTO B BU/IE pedepara, pe3tomMe, aHHOTAI[MH Ha PYCCKOM M H3y9aeMOM HHOCTPAHHOM SI3BIKE.

2. IlucpmeHHas pukcanus HHGOPMAIIUU B BUJIE 3aMUCel, KOHCIEKTHPOBAHMUS, JEIOBOTO MMHChMa, a TAKXKE B BUJE AOKIAJIOB,
pedepaToB, TE3UCOB U T.II.

5.3. ®oHa OLIEHOYHBIX CPEICTB

TunoBsie KOHTPOJIBHBIC 3alaHUs WA UHBIC MaTCpHaJIbl, H€06X0,HI/IMLIC JJI1 OCHKH 3HaHHfI, yMCHHﬁ, HAaBBIKOB U (I/IJ'II/I) OIIbITa
ACATCIIBHOCTH, XapaKTCPU3YIOIIUX STAIIbI (bOpMI/IpOBaHI/IH KOMITETCHIUI B nponecce OCBOCHU O6paSOBaTCJ'[BHOﬁ MporpaMMBbI:

OL{CHO'{HI)IC MaTepuralbl AJs NPOBEACHHUS aTTECTAllUN
Tectossle 3aganus (OB)

Tenses
1.1 EachlJulywe.......... to Turkey for a holiday.
A aregoing B go C went D were going

1.2 The growing number of visitors .......... the footpaths.
A is damaging B damages C are damaging D was damaging

1.3 Jane .......... just a few minutes ago.
A left B hasleft C leaves D had left

1.4 Timson .......... 13 films and I think her latest is the best.
A made B hadmade C hasmade D was making

LS ... Robert lately?
A Didyousee B Haveyouseen C Doyousee D Areyou seeing

1.6 WhenIwasachild.......... the violin.
A Iwasplaying B I'mplaying C Iplay D Iplayed

1.7 ... until midnight last night.
A Thave beenreading B Iread C Iwasreading D Ihaveread

1.8 He.......... for the national team in 65 matches so far.
A hasplayed B hasbeenplaying C played D is playing

1.9 Sorry we're late, we .......... the wrong turning.
A hadtaken B were taking C took D are taking

1.10 She.......... from flu when she was interviewed.
A was suffering B had been suffering C had suffered D suffered

The future
2.1 Ifyou look carefully, you .......... find writing scratched on the glass.
A can B aregoingto C shall D will

2.2 Tthinkit.......... soon.
A isgoingtorain B rains C willrain D is raining

2.3 Waithereuntil I .......... you.
A willcall B amcalling C am goingtocall D call

2.4 Twon't be able to meet you next week, I .......... in London for a few days.

A will be staying B will stay C stay D am staying

2.5 NextmonthI.......... Derek for 20 years.
A know B will have known C amknowing D will have been knowing




26 T.......... with the performance, but I got flu the day before.
A was to have helped B helped C wastohelp D had helped

Modals
3.1 You.......... mad if you think I'm going to lend you any more money.
A shouldbe B aresupposedtobe C mustbe D oughtto be

32 T.o....... happy to see him, but I didn't have time.
A willhavebeen B wouldbe C willbe D would have been

33 We.......... Switzerland four times during the 1970s.
A usedtovisit B would visit C visited D will visit

3.4 'Why isn't Tim here yet?' 't .......... be because his mother is ill again.'
A may B can C might D could

3.5 IfIhadn't come along at that moment, Jim .......... the one arrested instead of the real thief.
A might have been B may have been C canhavebeen D could have been

3.6 Jenny .......... leave the hospital only six hours after the baby was born.
A wasable toB could C can D isableto

3.7 The car broke down and we .......... a taxi.
A musthave got B hadgottoget C hadtoget D must get

38 You.......... whisper. Nobody can hear us.
A needn't B don'thaveto C mustn't D needto

3.9 Although he didn't have a ticket, Ken .......... come in.
A could B can C might D was allowed to

Be, have, do, make, etc.
4.1 The traffic lights .......... green and I pulled away.
A became B turned C got D went

42 TIcould.......... much more for the painting if I'd sold it overseas.
A havegot B get C have D has got
43 We.......... into the state of the Swedish car industry.

A did some researches B made some research C made research D did some research

Passives

501 .. during the storm.

A They were collapsed the fence B The fence was collapsed
C They collapsed the fence D The fence collapsed

5.2 The new computer system .......... next month.
A is being installed by people B is be installed C is being installed
D is been installed

5.3 The children .......... to the zoo.
A were enjoyed taken B enjoyed being taken C were enjoyed taking
D enjoyed taking

54 ... chair the meeting.
A John was decided to B There was decided that John should
C It was decided that John should D John had been decided to

Questions
6.1 Who.......... was coming to see me this morning?
A yousaid B didyousay C didyousaythat D you did say

6.2 Why.......... return the money?
A didyounot B youdidnot C youdidn't D didn'tyou

63 ... want to do this weekend?
A Whatyou B Whichdoyou C Whatdoyou D Whatyoudo




Verbs: infinitives, -ing forms, etc.
7.1 Talways associate ..........
A red wine B red wine by France C Frenchred wine D red wine with France

7.2 She noticed .......... away from the house.
A himtorun B himrun C himrunning D him ran

7.3 T'dadvise .......... more exercise.
A totake B youtotake C youtaking D taking

7.4 Iremembered.......... the race.
A the horse's winning B the horse to win  C the horse winning D the horse's to win

7.5 She reminded .......... the papers.
A me where to leave B me where I had to leave
C where I had toleave D where to leave

7.6 Weneeded..........

A the house to be redecorated B the house redecorating

C the house to be redecorating D the house redecorated

7.7 The suspect confessed ..........

A hiscrime B the police his crime  C his crime to the police D his crime the police

Reporting
8.1 'l suppose you've heard the latest ..........
A news, said she B news.'she said C news', she said D news,' she said

8.2 Inotified .......... I had changed my address.
A with the bank that B the bank that C that D to the bank that

8.3 She reassured me that she .......... the card.
A had posted B hasposted C posted D posts

84 She.......... her holiday in Finland.
A said me about B told about C said about D told me about

8.5 She encouraged .......... the job.
A to take the job B that Frank should take C Frank totake D to Frank to take

8.6 They directed that the building ..........
A be pulled down B tobe pulled down C should be pulled down
D is to be pulled down

8.7 He asked me where he .......... put the box.

A shall B oughtto C will D should

Nouns and compounds

9.1 The.......... faulty.

A equipments are B equipment was C equipments were D equipment were

9.2 Many leading members of the opposition party .......... to justify the decision.
A havetried B hastried C havebeentrying D tries

93 .. thinks that Judith should be given the job.
A Neither of us B The majority of my colleagues
C Practically everyone D A number of people

94 Wehad.......... holiday in Spain.
A atwoweek's B twoweeks' C two-week D atwo-week

9.5 The company owns .......... in the city centre.
A acarspark B several car parks C acarpark D several cars parks

9.6 The government has introduced ..........
A achildren's clothes tax B a tax on children clothes
C achildren clothes tax D a tax on children's clothes

Articles
10.1 T'llbe withyouin ..........




A one quarter of an hour B a quarter of an hour C a quarter of one hour
D a quarter of hour

10.2 Against her parents' wishes, she wantsto be ..........
A the journalist B journalist C ajournalist D journalists

10.3 This tastes lovely. What'sin .......... ?
A asauce B thesauce C sauces D sauce

104 .......... arrived for you this morning.
A Furniture B A furniture C Some furniture D Some furnitures

105 .......... the most popular form of fiction writing.
A Thenovelis B Novelis C Thenovelsare D Novels are

10.6 Frank works as ..........
A asecurity guard at a university B a security guard at university
C asecurity guard at the university D security guard at a university

10.7 What have we got .......... ?
A for the dinner B foradinner C fordinner D to dinner

Determiners and quantifiers
11.1 Didyoubuy.......... when you went shopping?
A any tomato B any water C any tomatoes D some water

11.2 ... my friends knew I was getting married.
A Notmuch of B Notmany of C Notmuch D Not many
113 ... hard work had been of no use.

A Alltheir B Theirallof C Alloftheir D Their all

11.4 Following the flood, .......... inthe area .......... major repair work.
A each of building...needs B every building...need
C ecach buildings...need D every building...needs

115 ... the children awake.
A None of...was B Not any of...were C No children....was D None of...were

11.6 Weshoulduse .......... time we have available to discuss Jon's proposal.
A thelittle of B thelittle C the few D little

11.7 T'vegiven.......... to Bob.
A allthem B allofthem Cthemall D them all of

Relative clauses and other types of clause
12.1 She's one of the kindest people ..........
A thatIknow B Iknow C wholknow D which I know

12.2  One of the people arrested was Mary Arundel, .......... a member of the local council.
Ais B thatis C whomis D whois

12.3 The newspaper is owned by the Mearson Group, .......... is Sir James Bex.
A which chairman B whose chairman C who chairman D chairman

12.4 She is one of the few people ..........
A whollookupto B towhomIlookup C Ilookupto D towho Ilook up

12.5 There are a number of people .......... be asked.
A should B thatshould C whom should D who should

126 .......... at the party, we saw Ruth standing alone.
A Arrived B Wearrived C Arriving D We were arriving

Pronouns, substitution and leaving out words
13.1 The scheme allows students from many countries to communicate ..........

A each other B with each other C themselves D with one another

13.2 'We need new curtains.' 'Okay, let's buy ..........




A ones with flowerson B ones C one D some

13.3 'I don't suppose there'll be any seats left.' 'No, I ..........
A don'tsuppose B suppose C don't suppose so D suppose not

13.4 They needed someone who was both an excellent administrator and manager was .......... not easy to find.
A Suchaperson B Asuchperson C Such D Such person

13.5 'They could have been delayed by the snow.' 'Yes, they ..........
A couldhave B could C couldbeen D could have been

13.6 The report is very critical and is clearly ..........
A intendedtobe B intendedto C intended D intend to be

Adjectives

14.1 The party was excellent, and I'd like to thank all the ..........

A concerned people B responsible people C people responsible
D people concerned

14.2 Our teacher gave us .......... problem to solve.
A avery impossible B acompletely impossible
C an absolutely impossible D an extremely impossible

14.3 1 asked Francis to clean the car, and he did ..........
A awelljob B thejobgood C agoodjob D the job well

14.4 My watch was among the ..........
A things taken B taken things C things stolen D stolen things

14.5 She felt good .......... the prize.
A aboutwin B with winning C towin D about winning

14.6 He was busy .......... his homework.
A doing B todo C thathe wasdoing D he was doing

14.7 Wearenotin .......... financial position to cut taxes.
A an enough strong B astrong enough C sufficiently strong enough
D a sufficiently strong

14.8 Shewas .......... as anyone could have had.
A as patient teacher B a patient a teacher C as patient as teacher
D as patient a teacher

Adverbs and conjunctions

151 T.......... her birthday and I .......... how to make it up to her.
A completely forgot...don't just know

B forgot completely...don't just know

C completely forgot...just don't know

D forgot completely...just don't know

152 T.......... at six o'clock, but .......... to be up by five.
A normally get up...I have sometimes
B normally get up...sometimes I have
C get normally up...sometimes I have
D get normally up...I sometimes have

153 It's.......... disappointing.
A verymuch B very C much D much very

154 .......... brought some food.
A My mother has only B My mother only has
C My only mother has D Only my mother has

15.5 Tl look after the children while you .......... dinner.
A willmake B are making C will be making D make

15.6 Tstill feel very tired .......... in the morning.
A whenIwakeup B aslwakeup C whenlIwillwakeup D while I wake up




15.7 We were delayed .......... an accident.
A because B because of there was  C because there was D because of

15.8 I carried the knife carefully .......... cut myself.
A soasnotto B sonotto C notto D in order not to

159 ......... , they slept soundly.
A Hot though was the night air B Hot though the night air was
C Hot as the night air was D Hot although the night air was

1510 IfT.......... amore reliable car, I .......... to Spain rather than fly.
A would have...would  drive B had...had driven
C had...would drive D would have had...would drive

15.11 Ifhe.......... a chance of success, he .......... to move to London.
A will have...would need B will have...will need
C were to have...willneed D were to have...would need

15.12 They couldn't decide .......... it was worth re-sitting the exam.
A if B whetherornot C whether D ifor not

15.13 John was the first person I saw .......... hospital.
A byleaving B onleaving C inleaving D onto leave

15.14 Much of the power of the trade unions has been lost .......... , their political influence should not be underestimated.
A Evenso B Although C Even D Even though

Prepositions
16.1 She lives .......... Perth. She owns a house .......... the Swan River.
A at.on B at.in C in.at D in...on

16.2 He suddenly saw Sue .......... the room. He pushed his way .......... the crowd of people to get to her.
A across...through B over...through  C across...across
D over...along

16.3 I first met Steve on a beach .......... Adelaide. I later found out that he had been a carpenter and a dustman, other things.
A by..among B near..between C by..between D near among

16.4 'It's Ann's birthday some time .......... the middle of May, I think.' 'Yes, it's her birthday the 21st.'
A at..on B in.on Cin.at D at.in

16.5 About ten of us were taken ill .......... a party we were at in York. I feltill .......... a couple of days, but was fine after that.
A for..during B for...for C during...during D during...for

16.6 .......... cricket, I enjoy watching football and basketball.

A Apart from B Except C Exceptfor D Besides

16.7 1told him that he couldn't hope to catch a big fish .......... a small rod like that, but he insisted .......... trying.
A with..on B by..about C with...about D by...on

16.8 "What do you think .......... my car? I've just bought it.' 'It's really good.

Actually, I'm thinking .......... my motorbike and getting a car, too.'

A about..tosell B about...about selling C of..tosell D of...of selling

16.9 'When did you last hear .......... Don?' 'He phoned me just this morning.
He's coming to Bristol next week, so we agreed .......... a time and place to meet.'
A from..on B about..on C from..with D of...to

16.10 'John has looked tired recently, and I've started to wonder .......... his health." "You're right. And he doesn't seem to care
.......... the effect smoking has on him.'
A at.for B about..for C about..about D at...about

16.11 Shetriedto ..........
A talk me the plan out of B talk out of me the plan
C talk me out of the plan D talk out me of the plan

Organizing information




17.1 ... ' people trying to get into the football stadium.
A There were too much B There were too many
C Itwastoomany D There was too many

172 ... to celebrate his 75th birthday.
A Ttwas decided B Itwasaccepted C It was determined D It was agreed

173 T.......... you can swim so well and I can't.
A hate B hateitthat C hatethat D hateit

17.4 Dave lost his job and was short of money, so .......... his flat and move in with his brother.
A that he did was to sell B what he did was to sell
C what he did sold D what he did was sell

175 ... resigned, we would have been forced to sack him.
A Hadhenot B Hadn'the C Hehadnot D He nothad

176 .......... that Marie was able to retire at the age of 50.

A So successful her business was B So successful was her business
C Her business was so successful D So was he

3amanus co CBOOOTHO KOHCTPYUpyeMbIM (pa3BEpHYTEIM) oTBeTOM (CKO)

Bapuanr 1.

A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people thanthe m...................... sector.

2. The main office of large company iscalledtheh........................

3. Most publicly quoted companies have bothac................... and a chlef executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r................ceoeneen.

6. In February 2000, Vodafone AirTouch succeeded in 1ts hostile t.............. of Mannesmann.

7. When it is approved, them...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8. In companies such as advertising agencies, people are vital intangible a........................ .

9. Subcontracting work to outside suppliers is known as o............................ .

10. The people you work with are your C...........cccceennenee.
11. A person who does a similar job to you, but in another COMPANY 1S YOUT C..oovvenrrerenreennes .

12. Theo......ccevenenenn. is the total amount of products produced by a company.
13. Every company is looking for something which will giveitac................. [ .
14. When two companies merge they usually have greater e.................. of Seevvviiiiiiinn,

than as separate companies.

15. Because of the globalization of business, an increasing number of merges arec................ -

o deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are toob.................... w1th too many rules and regulations.
18. PC manufacturers such as Dell and Gateway were among the first to sell their products through 0.,
Ottt

19. The majority of start-ups andnew v.............ooeen fail within two years.

20.F oo are people who provide their services on an individual and independent basis to different companies.
Bapuanr 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

1. International companies are increasingly looking to T............ccceevenne.. managers with an MBA.

2. An MBA is clearly one of the best q.......ccceceveveruernnnnee. for an international management career.

3. Many large companies S...........cecceeuennee. their managers' studies by paying some or all of the costs.

4. While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
Ao

5. Because of the lack of graduates there will soon be an s...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also use a.................... Covrereeeieeaeeans , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.

9. Organizing people by different levels of power and authority is known as a h..................... .

10. . When two companies merge it can be very useful to run t................... D courses to help people

work well together.




1. Large companies that are famous, well established and generally successful financially are known as b......................

ottt e e companies.

12. ACi i, is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is knownasa F............................ .

15. | SN are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a n.................... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy and a c................... o) i , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

OCHOBEI nepesoaa: aACKBaTHOCTb, IEPEBOIYECKIC TpaHC(l)OpMaHI/II/I; KOHTCKCTYaJIbHBIC 3aMEHbI; MHOTO3HAYHOCTD JICKCHUKH.
BrinmonHNTE THCHMEHHBIN NEpeBOJ TCKCTa C MTHOCTPAHHOTO s3bIKA HA pYCCKI/Iﬁ SA3BIK
TEKCT 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings’ activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which shows
the way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare
more than ever. It becomes the most important value in the world.

TEKCT 2

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay
so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ... not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’
with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that




they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

TEKCT 3

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favor
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.
On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between
themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favors learning by
doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some complain
that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want training to
be more concrete, practical and fun.

With each culture favoring different training and development practices, it may be difficult to integrate these into a coherent or
consistence policy within an international organization. However, standardizing training methods may be important if the company
needs to communicate specialized knowledge quickly across different units, or if the special quality of the company training
programs is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilizing different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

5.4. IlepevyeHb BU/IOB OLIEHOYHBIX CPEICTB

ITepeuens BUI0B U GOPM KOHTPOIIS TUCHUILIMHBL:
- BEIITOJIHEHNE YUeOHBIX HMHINBUAYATFHBIX 3aIaHAH B X0JI€ TPAKTHUECKUX 3aHATHIH;
- KOHTPOJIBHBIH 0npoc (YCTHBII);
- BBIIIOJIHEHHUE TECTOBOTO 3aJaHHs;
- YTEHHE U TIEPEBOJI HHOS3BIYHBIX TEKCTOB NPO(ECCHOHATIBHOI HAIIPaBJISHHOCTH C IIENBIO0 MOIHOTO U3BJICYEHHS HHPOPMAINH,
00o01IeHue MPOYUTAHHOTO B BUjIE pedepara, pe3roMe, aHHOTAIMH Ha PYCCKOM H U3y9aeMOM UHOCTPAHHOM SI3BIKE;
- NUChbMEHHas (QuKcalys HHPOPMALMU B BUJE 3aMUCeil, KOHCIIEKTUPOBAHM, ACJIOBOTO IIIChMa, a TaKXKE B BUJIE JOKIIA/IOB,
pedeparoB, TE3UCOB U T.I1.
3amganus co cBoO0IHO KOHCTpyHpyeMbIM oTBeToM (CKO) mpenmonaraet coctaBleHAE pa3BepHYTOT0 OTBETA HA TEOPETHIESCKUH
BOIIpoC. 3aiaHue ¢ BRIOOPOM omHOTO BapuaHTa oTBeTa (OB, B 3amaHNM TaHHOTO THIIA IPEUIaraeTcss HECKOIBKO BapUaHTOB OTBETA,
Cpeau KOTOPBIX OJMH BEepHBINA. 3aianus co cBoO0IHO KOHCTpyupyeMbiM oTBeToM (CKO) npeamnonaraet coctaBieHHe pa3BepHYTOro
OTBETA, BKIIOYAIOIIETO MOJTHOE PEIICHUE 3a/1a4H C HOSICHEHUSMH.

6. YHEBHO-METOJUYECKOE H TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI (MO JIS)

6.1. Pexomenyemasi iutepaTypa

6.1.1. OcHOoBHas JIUTEPATYpa

ABTODBI, COCTABUTENH 3arnaBue W3narenscTBo, rox
JI1.1 [Me3sennesa A. 1., Foreign language for scientific and research Mockga: Pycaiinc, 2021, URL:
Bypmnaii H. B. work=MHOCTpaHHBIN A3IK U HAYIHO- https://book.ru/book/940214

HCCIIeIOBATENbCKON paboThl: YueOHO-
METOAUYECKOE IT0co0ue

JI1.2 |HoBukoga O. H., AHTTUICKHN S3bIK UIS CTYAEHTOB arpapHbIX Mocksa: KnoPyc, 2020, URL:
Kanyruna 1O. B. BY30B: YUeOHHUK https://book.ru/book/933499




ABTOpBI, COCTABUTETH

3arnaBue

W3naTenbcTBO, rox

JI1.3 |KapmoBaT. A., JenoBoii aHruiickuil A3bIK: Y4eOHOe mocodue Mocksa: KnoPyc, 2020, URL:
Bockosckas A. C., https://book.ru/book/933522
3akuposa E. C.,

Hunenxo JI. I1.

JI1.4 | Ykpauneu U.A. WHocTpaHHbIH A3bIK (aHTTIHICKUIN) B Mocksa: Poccuiickuii rocyjapcTBeHHBIN
PO eCCUOHATBHON JACATSIIEHOCTH: YUeOHOe yHHBepcuTeT npasocyaus, 2019, URL:
nocobne http://znanium.com/catalog/document?

id=364544

JI1.5 |I'pumenko H.A., WHocTtpaHHbli s3bIK. AHTIHICKUi. (enoBas Kpacnosipck: Cubupckuii heaepanbHbIit
Epuora E.O. chepa KOMMyHUKAIMK): Y4eOHOe TToco0ue yHuBepcurert, 2019, URL:

http://znanium.com/catalog/document?
1d=380319
6.1.2. lonoTHUTeJILHAS JINTEpaTypa
ABTOpBI, COCTaBUTENIU 3ariaBue W3znarenscTBO, TOI

JI2.1 |Kapnosa T. A., JenoBoii aHTuiicKuil 361K Y4eOHOe mocoone Mocksa: KnoPyc, 2019, URL:
Bockosckas A. C., https://book.ru/book/932519
3akuposa E. C.,

Iwnenxo JI. 1.

JI2.2 | benoram M. A., AHrnmiickuii 36K B podeccnonanbHoi cpepe: | Mocksa: KanoPyc, 2019, URL:
JyoununaI'. A., yrpasneHue nepconaniom. . 1: YyeOHoe https://book.ru/book/932009
Konnpaxuna H. T, nocobne
denoceena T. B.

JI2.3 | JIuzynoBa H. M., AHIIIMHACKUH A3bIK: YueOHoe nocodue Mockaa: Pycaiinc, 2019, URL:

Oo6yxosa JI. 1O. https://book.ru/book/932873
6.1.3. MeTtoauueckune pa3padoTkn
ABTOpBI, COCTaBUTENIU 3ariaBue W3znarenscTBO, TOI

JI3.1 [IIyrmmosckas T. C., DOHJ OLIEHOYHBIX CPEACTB 110 AUCLUIIIIMHAM Mocksa: Pycaiinc, 2022, URL:
Henucosa B. B., «HOCTpaHHBbIi A3bIK» U «THOCTPAHHBIN SI3BIK https://book.ru/book/942544
[Imakosa H. B. po(eCCHOHAIBEHOTO JETIOBOTO OOIICHHS»:

YuebHoe mocobue

JI3.2 | Ayounckwmii B.1. durnocodus 06pa30BaHMA: HHOCTPAHHBIN S3BIK: Mocksa: OOO "Hay4yHO-U31aTeIbCKUH LEHTP

Mouorpadus NH®PA-M", 2022, URL:
https://znanium.com/catalog/document?
1d=423178

JI3.3 | Poccuiickuit WHocTpaHHBI A3bIK B COLIMOKYJIBTYPHOM Mocksa: ®esiepanbHOE FOCYAapCTBEHHOE
rOCyAapCTBEHHBII koHTekcTe: COOpHHUK OroKeTHOE 00pa30BaTEIBHOE YUPEKICHHUE
TyMaHHTapHBIHA BEICIIIETO MTPO(eCCHOHAIEHOTO 00pa30BaHHs
yHuBepcuret PITY "Poccuiickuii rocy1apcTBEHHbIH

ryMaHuTapHblil yHuBepeuter', 2022, URL:
https://znanium.com/catalog/document?
1d=426176

JI3.4 | Me3sennena A. 1., Foreign language for scientific and research Mocksa: Pycaiinc, 2023, URL:

Bypmaii H. B. work = VIHOCTpaHHBIH A3BIK IJI HAyIHO- https://book.ru/book/946891
HCCIIeI0BaTENbCKON paboThl: YueOHo-
METOHYECKOE TIocooue

JI3.5 |TaiiBonenko T. @., Hemenknii kak BTOpOi HHOCTPaHHBIN SI3BIK: Mocksa: KuoPyc, 2023, URL:
mof pen., Tumomenko | YaeOHHK https://book.ru/book/949311
B. 4., Wymax JI. B.

JI3.6 |TaiiBonenko T. @., Hemenkuii s3Ik Kak BTOPOH MHOCTPAHHBIHN Mocksa: KuoPyc, 2023, URL:
mof pen., TUMOImEeHKO | sA3bIK: YaeOHUK https://book.ru/book/949271
B. 4., Wymax JI. B.

6.2. DjIeKTPpOHHBIE YueOHbIE H3TAHUA U NIEKTPOHHBbIE 00pa30BaTeIbHbIE PECYPCHI
D1 |HWHUOH . - Pexwum noctyma: http:/www.inion.ru
32 | Poccwmiickas rocynapcTBeHHas 6ubnuoteka. - Pexxum mocrtyma: http://www.rsl.ru
33 | HaunmonanbHast 35eKTpoHHas Oubnuoreka. - Pexxum mocrtyma: http://nel.nns.ru
94 | bubnuorpaduueckas nouckosas cucrema «bykunuct». - Pexxum goctymna: http://bukinist.agava.ru




35

[IpenmeTHO-OpHEHTHPOBAaHHAS JIOTHYECKast OMOIMOTeYHas ceTh . - Peskum moctyna: http://www.libweb.ru

26

Hayunas anextpoHHas 6ubamoTeka. - Pexum noctyma: www.elibrary.ru

6.3.1. JIunieH3MOHHOE ¥ CBOOO/IHO paCIpOCTPaHsieMoe POrpaMMHoe o0ecreyeHne, B TOM YHicjIe 0Te4eCTBEHHOT0
NMPOU3BOJCTBA

6.3.1.1

Windows 10 Pro RUS Omneparianas cuctema — Windows 10 Pro RUS IMoammcka Microsoft Imagine Premium — Order
Ne143659 ot 12.07.2021

6.3.1.2

7-Zip Apxusatop 7-Zip IIporpammuoe obecneuenue no aunensun GNU GPL

6.3.13

Sunexc bpaysep bpayszep SAnnexc bpayzep JluneHsnoHHoe cornamieHue Ha HCIob3oBaHKue porpaMM SHaekc bpaysep
https://yandex.ru/legal/browser_agreement/

6.3.2. Tlepeuenn npodeccHOHAIBHBIX 023 JaHHBIX U HH()POPMANMOHHBIX CIIPABOYHBIX CHCTEM

6.3.2.1

KoncynwranT [Tnroc  http://www.consultant.ru

6.3.2.2

Konekc — Ipodeccnonanbhblie cripaBouHble cucTeMbl  https://kodeks.ru

7. MTO (o6opynoBaHue U TeXHMYECKHE CPeICTBA 00ydeHuUs1)

Ayn

HaumenoBanue I10 OcHarexnue

408

ITomemenue misa
MPOBEICHUS
3aHATHH
JICKIIHOHHOTO
THIIA,
CEMUHAPCKOTo
THUIIA, KypCOBBIX
paboT (KypcoBbIX
MIPOEKTOR),
TPYIIOBBIX U
WHIMBUAYaIbHBIX
KOHCYJbTalUH,
TEKYILEro
KOHTpOJIA U
MIPOMEXYTOYHOM
aTTecTaluu.

7-Zip
Sunekc bpayzep
LibreOffice

30 mocagoYHBIX MECT, MPETOAaBaTeIHLCKOE MECTO, TOCKA,
MYJBTUMEIUHHBINA TPOEKTOP (TIEPEHOCHOH ), TEPEHOCHOU

HOYTOYK

409

[Tomemenue mms
MIPOBEICHUS
3aHATUN
JIEKIIMOHHOT'O
THTIA,
CEMHHAPCKOTO
THUIA, KypCOBBIX
paboT (KypcoBBIX
TIPOEKTOB),
TPYIIIOBBIX U
WH/IMBUAYaIbHBIX
KOHCYJbTALlUH,
TEKYIIEero
KOHTPOJISI U
MPOMEKYTOYHOMN
aTTeCTaIUH.

7-Zip
Supexc bpaysep
LibreOffice

36 1ocamOYHBIX MECT, MPETIOaBaTeIbCKOE MECTO, JOCKa,
MYITBTUMETUHHBIN TPOEKTOP (TIEPEHOCHOH ), TepEeHOCHOH

HOYTOYK

407

ITomemenne as
MIPOBEACHUS
3aHATUMN
JIEKIIHOHHOTO
THIIA,
CEMUHAPCKOTo
TUTA, KyPCOBBIX
pabot (KypcoBbIX
MIPOEKTOB),
TPYIIIOBBIX U
WH/IBUTYaTbHBIX
KOHCYJbTalUH,
TEKYILIEro
KOHTPOJISI U
IIPOMEKYTOUHOM
aTTeCTalliu.

7-Zip
Snpexc bpaysep
LibreOffice

40 moca0uHBIX MECT, IPENoAaBaTeIbLCKOE MECTO, JOCKA,
MyJIbTUMEIUIHBIN TPOEKTOP (EPEHOCHOIT), TEPEeHOCHO

HOYTOYK

404

ITomemenue oisa

7-Zip

75 mocagO4YHbIX MECT, MPENoaAaBaTCIbCKOEC MECTO, JOCKa,




IIPOBEIEHUS Snnexc bpaysep MYJIBTUMETUHHBIN IPOEKTOP (IIEPEHOCHOI), MePEeHOCHOH
3aHATHHA LibreOffice HOYTOYK
JICKIIHOHHOTO

THIIA,

CEeMUHAPCKOTO

THIIA, KyPCOBBIX

paboT (KypcoBBIX

MPOEKTOB),

TPYIIIOBBIX U

WHIUBHIYaJIbHBIX

KOHCYJIbTalUH,

TEKYILETO

KOHTPOJISL 1

IIPOMEKYTOUHOM

aTTeCTallUH.

402 [Tomemenue mms 7-Zip 36 mocagOoYHBIX MECT, PETOAaBaTeIHLCKOE MECTO, TOCKa,
MPOBEACHUS Sunekc bpayzep MYJIbTUMEIUHHBINA TPOEKTOP (TIEPEHOCHOH ), TEPEHOCHOU
3aHATHI LibreOffice HOYTOYK
JIEKIIMOHHOTO
THIIA,

CEeMHUHAPCKOTO
THIIA, KyPCOBBIX
pabot (KypcoBbIX
MIPOEKTOR),
TPYIIOBBIX U
WHUBHYaTbHBIX
KOHCYJbTallUH,
TEKYIIETO
KOHTPOJIS U
MIPOMEXYTOYHOM
aTTeCTaluH.

123a CrieruanbHoe 7-Zip Cuctemnsiii 610k AMD FX-8120 1t
TIOMEIIEHNE TSI Supexc bpaysep Cucremusrii 6510k Intel Core 2 CPU 4400 1mrT.
XpaHEHUs U LibreOffice Momnwurop “LG L1718S” 1 mit.
npodunaktruueckor | Notepad++. Monwurtop “BENQ CL2240” 1.

0 O0CITY>KHBaHUS Oracle VM VirtualBox Momnwurop “SAMSUNG 740m” lmr.
y4eGHOTO Adobe Reader DC Habop ncarpymenTos 1 mt.
o0opynoBaHus ZEAL Hasumeras cranius Lukey 902 1 it
10-Crpaiix HBeHTapu3anus IIpunatep SAMSUNG ML-1665 1 .
Kommnsrorepos IIpunrep SAMSUNG ML-1615 1 wr.
10-Crpatiix Cxanuposanue Cetu Kommytatop D-Link DES-1005D 1 mT.
Microsoft Office 2007 Professional | Poyrep Keenetic Lite (KN-3110)1 1.
Plus Masmeank 40 BT nep/pyuka 1 mr.
Konconp Kaspersky Security Jlamna nacronpHas 1 mr.
Center Cron 1-tym060BBI# 1 1mT.
PDF24 Creator Cron 2 TyMOOBBIi 1 1T,
Java 8 Cron o(hHCHBIH KOMITBIOTEPHBIN 1 mIT.
CDBurnerXP CTonuk KOMOBIOTEPHBIH | MmIT.
Windows 7 Pro Cron 1-TyOOBBIi ¢ BepXHE# mpucTaBKon 11T,
10-Strike File search pro Crynbs TKaHEBbIE HAa METaJIOKapKace 2I1T
Kaspersky Endpoint Security 11 Cryn nepeBstHHBIN 1T
CCleaner IIemecoc “SUPRA 1800W” 1 mT.
Klite Mega Codec Pack ypymosept “Hitachi ds12dv{3” 1 mT.
IMAPYC-bromxer 8.5.6.1 Beb6-kamepa Logitech HD WebCam C525 1280*720 MicUSB -
4 wr
Ilepdopatop I'pan-M 1 mir.
Muxpodon Yanmai R933 — 2 mr
HoytOyx Asus X541U — 1 mt
IIpoekrop Cactus CS-PRO.02B.WXGA-W — 1 mir.
IIpoexTop Acer QNX1310 — 2 it

UwuraneH | UuTaNbHBIN 31 7-Zip 16 mocamouHBIX MeCT, pabodee MecTo ONOIHOTEKAPS

piif 3an1 | MapopmanmonHo- | SHnekc Bpayzep 6 xommbroTepoB PSGC-MX1333/INTEL Core2Duo
OMOTHOTEUHBIN Mozilla Firefox E2160/DDR2-667-116/ST380815AS/Intel GMA-
LEHTP. LibreOffice 82945/Atheros L2 Fast Ethernet 10/100
[Tomemenue mns LibreCAD 4 xommbrotepa GA945GCMX-S2/INTEL Core2Duo
camoctosTenbHOi | Inkscape E2160/DDR2-667-1T6/ST3160815AS/Intel GMA-
paboThI Notepad++. 82945/Realtek RTL8169




1C:Ilpeanpustue 8. Kommnext 6 xommbroTepoB P5GD2-X/Intel Pentium 4-3.00GHz/DDR2-
Kaspersky Endpoint Security 667-11'6/ WD800JD/Radeon X300/Marvell 88E805

Maxima 1 xommeiotep PSKPL-SE/INTEL Core2Duo E6400/DDR2-667
StarUML V1 -2I'6/ST380811AS/GF-6600/ Realtek PCle GBE

MS Access 2010 9200SE/Marvell 88E8001

MS Project Pro 2010 6 monutopoB LG Flatron 1730s

MS Visio Pro 2010 4 monutopa NEC AccuSync LCD73v

Windows XP Professional 6 moHHTOpOB Samsung SyncMaster 740n

Windows XP Professional 1 MmoruTop Samsung SyncMaster 920n

MS Visual Studio Pro 2010 1 mpunaTtep HP LaserJet PRO m402n

MS Office Standart 2007 1 ckanep HP ScanJet G2410

8. METOUMYECKHE YKA3AHMUA /U1 OBYYAIOIIIUXCSA IO OCBOEHUIO JUCHHUIIJIMHBI (MOAY JIS)

B cootBerctBru ¢ TpeboBanusiMu GTOC BO mo HampaBieHUIO MOATOTOBKH Pean3alis KOMIETEHTHOCTHOTO TIOAX0/1a
MpeaycMaTpUBAET UCIOJIb30BaHKUE B YUeOHOM MPOIIECCe AKTUBHBIX U MHTEPAKTUBHBIX (DOPM MPOBEACHUS 3aHATHI (pa3bop
KOHKPETHBIX 33/1a4, IPOBE/ICHNE OJIMI-OIPOCOB, HCCIIeI0BaTEIbCKUE pabOThI) B COUCTAaHUH C BHEAYJUTOPHOH paboTOi C 1eNbIo
(hopMHpPOBaHUS 1 pa3BUTHS NPO(HECCHOHATBHBIX HABBIKOB 00YJarOITHXCH.

Y nenbHBI Bec 3aHATUI, TPOBOJUMBIX B MHTEPAKTUBHOM (hopMe, COCTaBIAeT He MeHee 15 % ayIUTOpHBIX 3aHATUH (OmpeaenseTcs
®I'OC ¢ yuerom crieuuduxu OTTOIT).

JlexrronnbIe 3aHATHs qononHsroTes [13 u pasmuaabiMu popmamu CPC ¢ yaeOHOM 1 HaydHOU JInTepatypoit. B mporiecce Takoit
paboTHI CTYACHTHI MPHOOPETAIOT HABBIKH «TTTyOOKOTO YTCHHUS - aHAIN3A ¥ HHTEPIIPETAlNU TEKCTOB TI0 METOIOJIOTUH U METOIUKE
JUCHUIIINHBL

VY4eOHBIi MaTepHall 110 AUCHUILINHE «IHOCTpaHHBIH S3bIK B IPO(QECCHOHANBHOM ASSATEIBHOCTI» pa3elieH Ha JIOTHIECKH
3aBepIIEHHBIC YacTH (pa3/esl), ITocie U3YdeHNs, KOTOPBIX IPeyCMaTPUBACTCS aTTecTanys B opMe MIChMEHHBIX TECTOB,
KOHTPOJBHBIX PaboT.

PaGotsl onieHnBaoTCS B 6aiax, CyMMa KOTOPBIX JIaeT PEHTHHT Kaxk10ro odydaromerocst. B 6annax oneHuBaroTCs He TOIBKO
3HaHWS ¥ HABBIKH O0YYAIONINXCS, HO U UX TBOPYECKUE BO3MOKHOCTH: aKTHBHOCTh, HEOPANHAPHOCTH PEIICHHUH ITOCTaBICHHBIX
npobuiem. Kaxkaprii pa3aen yaeOHOM TUCIUIIIMHBI BKJIIOYAET 00s3aTenbHbIe BHAB! padot — [13, pasmuansie Buasl CPC (BeimonHeHHE
JOMAIITHUX 33laHUi 110 PELISHHIO 33134, IIOArOTOBKA K NPAKTHYECKUM 3aHATUAM).

®dopma TeKyIIero KOHTPOJIs 3HaHUH — paboTa CTy[JeHTa Ha IPaKTUYEeCKOM 3aHATHH, onpoc. DopMa MPOMEKYTOUHBIX aTTeCTalui —
KOHTPOJIbHAs paboTa B ayIUTOPUH, TOMAIIHss paboTa. MitoroBast (hopmMa KOHTPOJISI 3HAHHI O pa3ieiaM — KOHTPOJIbHAs paboTa Witk
orpoc.

Meroandeckue yka3aHus 110 BHITOJTHEHHIO YaeOHOH paboTHI pa3MeIeHEI B 3JICKTPOHHON 00pa30oBaTeNIbHOM cpejie akaIeMun

MeTtonuueckue YKa3aHus 1 MaTepHralibl 110 BUAaM y‘{€6HBIX 3aHSITHH 110 JUCLUIUIMHE ((I/IHOCTpaHHLIﬁ SA3BIK B HpO(i)CCCPIOHaJ'IBHOfI
JCATCIBbHOCTH))

Bun yueOHbIX 3aHaTHH, pabor OpraHuzanus IesTeIbHOCTH 00ydJaronierocs

[MpakTudeckue 3aHATUSL Ha mepBoM mpakTHYecKOM 3aHITHU MPOBOAUTCS 10-MHHYTHAs MPOBEpKa I BXOJHOTO KOHTPOJIS
3HAHHUH.

Brimonnenne TeCTOBBIX 3aJaHUN

Penienne cuTyaninoHHBIX 3a/1a4

UrteHre U MepeBo/T MHOS3BIYHBIX TEKCTOB MPO(HECCHOHATFHON HAIIPABICHHOCTH C IEIBIO TIOJIHOTO U3BJICUSHHS HHPOPMAITUH,
0000111eHre MPOUYUTAHHOTO B BUIE pedepara, pe3roMe, aHHOTAIIMH Ha PYCCKOM M U3y9aeMOM HHOCTPAHHOM SI3BIKE.

TTuceMeHHas Gukcaius HHGOPMAIIMU B BUIE 3aMKCeil, KOHCIIEKTHPOBAHUS, IEIOBOTO MHAChMa, a TAaKXKe B BUE JOKIAI0B,
pedepaToB, TE3UCOB U T.II.

CamocrositensHas pabora 3HAKOMCTBO C OCHOBHOH U JIONOJIHUTENBHOM IUTEPaTypOH, BKIIIOYAs CIIPABOYHBIE U3/IAHMUS,
3apyOe)KHbIe HCTOUHUKH, KOHCTIEKT OCHOBHBIX MOJIOKEHUH, TEPMUHOB, CBEICHUN, TPEOYIOIINXCS AJIS1 3aTIOMUHAHUS U SBIISIOLIUXCS
OCHOBOINOJIAraloIUMU B 3T0i TeMe. CocTaBiieHre aHHOTALMK K TPOYUTAHHBIM JIMTEPATYPHBIM UCTOYHUKAM H JIp.

BrImosiHEHE TECTOBBIX 3aJaHUN

Pemienne cuTyalimoHHBIX 3a7a4

UTeHre U MepeBOI HHOA3BIUHBIX TEKCTOB MPOHECCHOHATLHON HAIIPABACHHOCTH C IIEJIbI0 MOJIHOTO U3BJACUSHHS HHPOPMAITUH,
000011IeHUE TPOYUTAHHOTO B BUjIE pedepara, pe3roMe, aHHOTAIMH Ha PYCCKOM M N3y4aeMOM WHOCTPaHHOM si3bIke. [TnchMeHHas
(ukcaryst ”HPOPMAIIUK B BUJE 3alTUCEH, KOHCTIEKTUPOBAHWS, JI€JIOBOTO MUChMa, a TAKXKE B BHJIE TOKIIAIOB, pedepaToB, TE3UCOB U
T.IL.

9. METOIMYECKHUE YKA3AHUSA OBYYAIOIIMMCH ITO BBINTOJJHEHUIO CAMOCTOATEJIBHOU PABOTBI

B MarucTpatype Bo3pacTtaeT poiib CaMOCTOSATEILHON paObOThl 00YUArOIIUXCS 110 HAITPABICHUIO TOAroToBKHU 38.04.04
T'ocynapcTBeHHOE M MYHUITUITATIBHOE YITpaBIeHHEe. MarucTpaHT CaMOCTOSITEBHO BHITTOJIHSET BCE HHIAMBHYTbHBIE 3aIaHUSI IO




YTEHUIO JIUTEPATypPhI MO CTIEIMAIBHOCTH, BCE TBOPUYECKUE 3aJaHUSI O 00CYKIaeMBIM COLMOKYIbTYPHBIM IpoOIeMam.
BrinosiHeHne caMOCTOSTENbHOI paOOTHI INITAHUPYETCS HA KAXK/YIO HEZICIIO U JIOJDKHA BBITOJIHATHCS CUCTEMAaTHYECKH.
CamocrositenbHas paboTa BKII0OYaeT MHOTHE BHIBI aKTHBHON YMCTBEHHOH AEATEIBHOCTH O0YUaIOIerocs: CIyaHne JeKINi 1
OCMBICIICHHOE HX KOHCIEKTUPOBAHHE, [IyOOKOE OCBOCHNE NCTOYHUKOB U JIUTEPATypPhl, KOHCYABTAlUH y IPEToJaBaTelsl, HAlTCAHHe
pedepaTa, MOArOTOBKA K CEMHHAPCKUM 3aHATHSIM, SK3aMEHaM, CAMOKOHTPOIIb IPUOOpETaeMbIX 3HAHUH U T.4. DopMa TeKyIero
KOHTPOJIS 3HAHUH — paboTa 00ydaroImerocst Ha CEMHHapCcKOM 3aHATHH. DopMa IPOMEKYTOUHBIX aTTECTALMN — MIChbMEHHAs
(momamrssist) paboTa 1o mpobieMam u3ydaeMoi TUCIUTUIMHEL. ToroBast ¢oopMa KOHTPOIIS 3HAHHIA TIO AUCITUTUTHHE — 3a9eT.

CamocTostensHas pabota mo aucuumuinae « THOCTpaHHBIH SI3BIK B TPO(ECCHOHANBHON NeaTeTbHOCTH (IIPOABUHYTHIN
YPOBEHB)» MPEACTABISIET COOO0M CrIOCOO OpraHn3aluy KOHTPOJIS 3HAHUMN, IPENOIAraoluii BEIIIOIHEHNE 3aJaHUI B IPUCYTCTBUN
TpeTo/iaBaTelisi ¢ MUHUMAaIbHBIMH OTPaHUYCHUSMH Ha BPeMs BHIITOTHEHHS U HCIIOJIB30BaHIE BCIIOMOTATEIIFHBIX MaTEPHAIIOB.

CamocTosiTensHas paboTa MOXKET OCYIIECTBIISATECS HHANBHAYAIBHO HIIH TPYIIIaMU 00yJaloMuXcs B 3aBUCHMOCTH OT IIETIH,
00beMa, KOHKPETHOH TeMaTHKH, YPOBHS CIIOKHOCTH, YPOBHSI YMEHHI 00yJaromuxcsl.

Bunamu 3amaHuil U1l BHEAyAWTOPHOW CaMOCTOSTENBHOM pabOThI MOTYT OBITh: YTCHHE M IIEPEBOJ MHOSA3BIYHBIX TEKCTOB
npodeccrnoHaNBHOI HaNpaBIeHHOCTH (yaeOHNKa, IIEPBOMCTOYHNKA, JONOIHUTENHHOM JIUTEPaTypPhl) C LENBIO TOJTHOTO U3BICUCHHS
uH(popManun, 0600IIeHNe TPOYNTAHHOTO B BHJE pedepara, pe3toMe, aHHOTAllUU Ha PYCCKOM M U3y4aeMOM HHOCTPaHHOM SI3BIKE,
NHUChbMEHHas (pUKCcaLys HHPOPMAIUK B BHJE 3allUCeil, KOHCIIEKTHPOBAHMS, AEIOBOT0 MMIUChMa, a TaKKe B BUJIC JJOKJIAJIOB,
pedepaToB, TE3UCOB U T.II., TpaduIecKoe n300pakeHHe CTPYKTYPHI TEKCTa; KOHCIEKTHPOBAHHUE TEKCTA; BHITMCKU U3 TEKCTA;
paboTa co cI0BapsIMH M CIIPABOYHHKAMH; 03HAKOMJICHHE C HOPMAaTHUBHBIMH JJOKyMEHTaMH; YydeOHO-HCCIIeIOBaTeNbCKast paboTa;
UCTIONB30BaHUE ayIHO- U BUJC03aMHUCeH, KOMIBIOTEPHON TeXHUKH U VIHTepHeTa; Al 3aKpeIUieHusT U CUCTEeMAaTH3al[iK 3HaHUIL:
paboTa ¢ KOHCIIEKTOM JIeKIUH (00paboTKa TeKcTa); IOBTOpHAs paboTa Hajl y4eOHBIM MaTephaioM (y4eOHHKa, HEpBOUCTOYHHKA,
JIOTIOJTHUTENIFHOM JIMTepaTyphl, ayluo - W BHJEO3aINCeH); COCTABJICHHE ITaHA U TE€3MCOB OTBETA; COCTABIICHUE TAOJIHIT IS
cHCcTeMaTH3alMu y4eOHOro MaTepuana; OTBETHI Ha KOHTPOJIbHBIE BOIPOCH]; aHAIUTH4YEeCKas 00paboTka TekcTa
(aHHOTHpOBaHME, PELIEH3UPOBAHNE, PeepUpPOBaHNE, KOHTCHT—aHAIN3 U JIp.).

CamocrosrenbHas padota ooydaromuxcs (CPO) oxBaThiBaeT Bce aCleKThl OCBOCHUST HHOCTPAHHOTO S3bIKa B MPOPECCUOHATBHOM
JIeITEIFHOCTH U B 3HAUUTENFHON Mepe onpeersieT pe3yabTaThl M Ka9eCTBO OCBOCHUS JUCIUILTNHBI « IHOCTpaHHBIHN S3bIK B
npodeccuoHanbHO AeATeIbHOCTH (IPOABUHYTHII ypOBEHB)». B CBA3M ¢ 3TUM ILUIaHUPOBAHUE, OPraHU3ALUS, BEITOTHEHHE U
koHTposib CPO 110 HHOCTPaHHOMY S3BIKY B IPO(ECCHOHAIBHOM IEATEILHOCTH IPUOOPETAIOT 0c000€ 3HAUCHUE U HYXKJIAIOTCS B
METOMYECKOM PYKOBOJACTBE M METOJMYECKOM oOecniedeHnH. HacTosmme MeToandecKkie peKOMEHJalNH OCBEIIAIOT BHBI B ()OPMEI
CPO no BceM acnexTaMm s3bIKa, CUCTeMaTH3UPYIOT hopMbl KoHTpoist CPO u comep:kaT MeToguuecKkre yka3aHus 0 OTACTbHBIM
acrieKTaM OCBOGHHSI HHOCTPAHHOT O si3bIKa B IpodeccuonansHoi cdepe. CopepkaHne METOANUECKUX PEKOMEH AU HOCUT
YHUBEPCAIBHBII XapaKTep, TOTOMY JTaHHBIE MaTepPHAIBl MOTYT OBITH MCIIOIB30BAHEI O0YJarONIMMICS BCEX HAIIPABICHUI OYHOH 1
3209HOM (HopM 0O0YyUESHHS TIPH BBHITIOTHEHUH KOHKPETHBIX BUAoB CPO. OCHOBHAS LIENIb METOIMIECKUX PEKOMEH AN 3aKITF0UaeTCs
B oOecriedeHnH 00yJaronMxcsa HeoOX0UMBIMU CBEICHUAMH, METOAUKAMH U aITOPUTMaMH [T YCTICIIHOTO BBIMOTHEHHS
CaMOCTOSTENBHOM paboThl, B (POPMHUPOBAHUN YCTOHYMBBIX HABBIKOB M YMEHHMH 110 Pa3HBIM aclieKTaM 00y4eHUs] HHOCTPAHHOMY
S3BIKY B TIPO(heCCHOHATBEHON cepe, MO3BOIIOMNX CAMOCTOSTENIFHO penaTh y4eOHbIe 3a1auH, BEIIOIHATE Pa3HOOOpa3HEIe
3aJaHus, IPeo10JIeBaTh Hanboee TpyAHbIe MOMEHTHI B 0TAeNbHBIX Bunax CPO. Mcnons3ys MeToguueckue peKOMEeHIAINH,
o0yuarolyecs: JOIKHbI OBIAJETh CIEAYIOMIMMH HABBIKAMU U YMEHHUAMU:

- IPaBHJIHOTO NPOWU3HOIICHHS M YTCHUS HA HHOCTPAHHOM SI3BIKE;

- IPOYKTUBHOTO aKTHBHOT'O OCBOCHHUS JIEKCHKI HHOCTPAHHOTO S3bIKa;

- OBIIQJICHUS TPAMMAaTHYECKUM CTPOEM HHOCTPAHHOTO SI3BIKA;

- paboTHI ¢ y4eOHO-BCIIOMOTATEIBHOM JINTEPATypOl (CIOBAPSIMH U CIIPABOYHUKAMHU I10 HHOCTPAHHOMY SI3BIKY);

- TOJITOTOBJIEHHOTO YCTHOTO MOHOJIOTHYECKOTO BBICKA3bIBAHI HA MHOCTPAHHOM SI3BIKE B IIPE/IeNaxX N3ydacMBIX TEM;

- MICbMEHHOHN peYl Ha HHOCTPAHHOM SI3BIKE.

LlenenanpapieHHas caMOCTOATENbHAsI paboTa 00yJalomUXCs 10 MHOCTPAHHOMY SI3bIKY B IPO(eCCHOHANIBHOM cdepe B
COOTBETCTBHH C TaHHBIMH METOIMYSCKIMH PEKOMEHIAIMAME PU3BaHEl 00ECIICUNTh YPOBEHD SI3BIKOBOM MOATOTOBKH
oOyuaromuxcs, cooTBeTcTByronwi TpedoBannsamM @I'OC BO o auctmmuinae « MTHOCTpaHHBIH S3BIK B IPO(ECCHOHANBHOM
JiesITeIbHOCTH (MIPOABUHYTHIN ypOBeHb)». B mpolecce 00yueHNnss MHOCTPAHHOMY SI3bIKY B TPO(ECCUOHATIBHO NesITeTbHOCTH
UCIIONB3YIOTCS pa3sinyHble Buibl 1 popmbl CPO, cirykaine 1t HOArOTOBKY 00YYAIOIIMXCs K MOCIIEAYIOIEMY CAaMOCTOSITEIBHOMY
HCTIONIb30BAaHHUIO HHOCTPAHHOTO S3bIKa B IPO(ECCHOHATBFHON IESTENFHOCTH, a TakKe KaK CPEACTBA I03HABATEIHLHON U
KOMMYHHKATHBHOH JIESITEIbHOCTH.

Llenu u 3agaun caMOCTOSATENbHOM (BHEAYyAUTOPHOI) paboThl 00yJarOmUXCs:

- CAaMOCTOSATEIHHOCTH OBJIAJICHUS] HOBEIM YUeOHBIM MaTepHalioMm;

- (hopMHpOBaHUE YMEHUH U HaBBIKOB CAMOCTOSITEIEHOTO YMCTBEHHOTO TPY/Ia;

- OBIIAJICHNE PA3TUYHBIMU (POPMaMHU B3aUMOKOHTPOJIISI U CAMOKOHTPOJIS;

- pa3BUTHE CaMOCTOSITEIbHOCTH MBIIITICHHUS;

- (hopMHpoBaHME OOIIUX TPYAOBHIX U MPO(GECCHOHANBHBIX YMEHHH;

- (hopMHpoOBaHUE YOEKICHHOCTHU, BOJIEBBIX KAUeCTB, CIIOCOOHOCTU K CAMOOPraHU3alluH, TBOPUECTBY.

ITepeyeHb MpaKTHUECKUX 33AaHUH U CAMOCTOSTEIBHON PabOThI

1. UreHre 1 IepeBOJ HHOS3BIYHBIX TEKCTOB MPO(ECCHOHATBFHOM HAITPABICHHOCTH C LENBI0 IIOJTHOTO W3BJICYCHHUS HH)OPMAITHH,
00001IIeHNe IPOYNTAaHHOTO B BU/IE pedepara, pe3romMe, aHHOTAI[MH Ha PyCCKOM M H3y9aeMOM HHOCTPAHHOM SI3BIKE.

2. [ucebmenHas Qukcaiys HGOPMALIUU B BUE 3aMUCeH, KOHCTIEKTHPOBAHUS, ISIOBOTO MMMChMa, a TAK)Ke B BUIE IOKIAJIOB,
pedepaToB, TE3UCOB U T.II.

3. Jlekcndeckue TeMbI IPOPECCUOHATEHON HANPABICHHOCTH.

4. I'pamMMaTHKa (TpaMMaTHYECKHH CTPOH MHOCTPAHHOTO SI3BIKA)

5. BrlnonHeHne J1eKCUKO-rpaMMaTHYECKOTO TECTA.




B cucreme 00ydeHnss MarucTpoB 3a04HON (GOpPMBI 00ydeHNUS OOIBIIOE 3HAUEHUE OTBOAUTCS CAMOCTOSATENbHOM paboTe. HammcanHas
KOHTPOJBHAS padoTa JOJDKHA MOKA3aTh UX YMEHHE paboTaTh ¢ HCTOPUYECKIMHU HCTOYHHKAMHE U JIUTEPATypOH,
MPOJEMOHCTPUPOBATH HABBIKU AHATUTUYECKOTO MBIIIIEHHS], TITyOOKOe 1 BCECTOPOHHEE U3YUCHUE TEMBL, a TAKXKe CIIOCOOHOCTh
HAY4YHO U3JI0KUTB TIOJTy4E€HHbIE PE3YIIbTAThI.

[Ipu BBITOTHEHUH KOHTPOIBHON pabOTHI MaruCTpaM HEOOXOIUMO:

BriOpaTh TeMy Ui HalMCaHUS KOHTPOJIBHOM paboThI (1 ynoOCTBa MPOBEPKH KOHTPOIBHON paboThI IpenogaBaTeieM BEIOUpaeTCcs
HOMEp TEMBbI, COOTBETCTBYIOIINHA HOMEPY 3a4€TKH 00y4aloIerocs).

3arteM cieayeT moaooparts 1o BEIOpaHHOH TeMe JINTePaTypy, UCIOIb3YS CIIMCOK JINTEPATyphl, PEKOMEHIYEMBIH IperoaBaTeseM,
KaTajoru 0nomoTek, cucteMy VHTEpHeT, pu 3ToM 0c000€ BHUMAHUE CIIIyeT YISIUTh HOBOI HAydHOH IuTepaType.
Kountponbnas pabota o aucuuiuinie « IHOCTpaHHBIN SI3BIK B IPOPECCHOHANBHON AEATENILHOCTH (IIPOIBUHYTHINH YPOBEHBD )
BKJIIOYAET MIPAKTUUECKUE 3a/IaHusl, JIEKCHUKO - TPaMMaTHIECKHE TECThI, HHOS3BIYHbBIE TEKCTHI IPO(ECCHOHAILHON HAIIPaBICHHOCTH.
J171s1 BBITTOJTHEHNSI TAKUX KOHTPOJBHBIX Pa0OT IperoiaBaTels pa3pabaTeiBacT BapHaHTHI 3aaHIH, COCTABIIIET METOINICCKIE
pEeKOMEHAAINH (UK YKa3aHHA), IPOBOAUT, €CIIM HEOOXOJUMO, KOHCYIBTAIINIO0, YCTAHABIMBACT CPOK BBIMOIHEHUS paboTHI,
OOBSICHSIET KPUTEPUH M CHCTEMY OLICHKH PaOOTBI.

TpeGoBanus K 0QOPMIICHAIO KOHTPOJIBHON pabOThHI

1. Ha tutynsHOM nmcTe paboThl yKa3bIBAETCSl TeMa KOHTPOJIBHOW paboThl, paMuiIns, UMsl, OTIECTBO 00ydaromerocs,
Ha3BaHHe (haKyabTeTa, HOMEP TPYIIIBI U CIIENNAIBHOCTD, & TAKXKE afpec 00yJaroIIerocs: U ero MeCTO TPyAOyCTpoiicTBa.
2. TexcT paboTHI JOMKEH OBITH HAOpaH Ha KOMIBIOTEPE C COOMIOJCHHEM CIEAYIONIMX TPeOOBAHUIL: 3alMCH PACHONATaloTCsa

¢ cobirofieHreM ab3alHbIX OTCTYIIOB, TOJISL: JIEBOE — 3 ¢M; IpaBoe — 1 ¢M; BepxHee, HmxHee — 2 cM. He normyckaercst pon3BosibHOE
COKpaIIeHHe CJIOB M KaKuX-TH00 0003HaYeHNH, He IPHHATHIX B TUTEpaType.

3. O0BeM paboThl TOMDKEH AOocTHraTh 12-15 cTpaHuI medaTtHOro Tekcta. Bee cTpaHuMIB! paboTHI, KpOME THUTYIBHOH,
HyMmepytotcs. Habop Tekcra uepes 1,5 untepsana, mpugptom Times New Roman Cyr unu Arial Cyr, pasmep 14 0t (IyHKTOB), IpH
napameTpax CTpaHMIplL: nosst — 2,54 cM (BepxHee, HIKHEE, JIEBOE, IPaBOe), OT Kpast JICTa 10 KOJOHTHTYJIOB 1,25 cM (BepxHero,
HIDKHET0), pasMmep Oymarn — A4.

4. I{utaTel, HCIONTB30BAHHBIC B TEKCTE, JODKHBI OBITH B3SITHI B KaBBIUKHU C 00A3aTENbHON CCHUIKOM Ha MCTOYHUK. CCBIIKH
JIOJKHBI OBITh HOMEPHBIMH (B KBaJPATHBIX CKOOKaX: MOPSAKOBBIH HOMEP NCTOYHHKA, CTPAHUIIbI).
5. CITHCOK HCTIONB30BAaHHON JINTEPATYPHI COCTABIICTCS B ayI)aBUTHOM MOPSKE MO IepBOi OykBe (haMIIHH aBTOPOB HIIH

Ha3BaHUS NCTOYHHUKOB. B HEro BKIIFOUArOTCs IyOIMKAIMN, HMEIOIINE METOI0JIOTHIECKOe 3HAUCHHE, U CTICIIHAIbHAS JINTEPaTypa,
KOTOpAast UCIIONB3yeTCs B JaHHOM pedepare. VICTOYHUKH U JIUTEpaTypa B CHUCKE PACIOIaraloTcst B CIIEAYIONEM MOpsaKe:

* o(hMIHATBHBIC TOKYMEHTHI (B XPOHOJIOTHYECKOM TTOPSIIIKE);

* KHUTH, OpOIIfopHI (B anaBUTHOM IOpSIIKeE);

* MaTepuabl epUOJUIECKON edatH (B an(aBUTHOM MOPSIIKE);

* IUTEpaTypa Ha MHOCTPAHHBIX S3bIKaX (B a()aBUTHOM ITOPSIIKE).

Temarnka KOHTPONBHBIX PabOT COCTABIISIETCS HA OCHOBE CIIMCKA BOIIPOCOB K 3aUETY.




