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Ipencenarens HMC npod. [TaBenko H.H.



1. HEJIX OCBOEHUSA JTUCIIUITIJIMHBI (MOAYJIS)

1.1 | Llenpro OCBOCHUS AUCIUILUTHHEI «ITHOCTPAHHBIH A3BIK B IPOGHECCHOHATBHON ESTEIFHOCTIY SBIAETCS (POPMUPOBAHUE
KOMIIETEHIIMI 00yUalomuxcs Mo HanpasieHHIO MoAroToBky 38.04.08 ®duHaHCH ¥ KpeAUT B 00JaCTH MPaKTUIECKOTO
BJIa/ICHUS] THOCTPAHHBIM SI36IKOM B chepe MpodeccHOHaIbHBIX KOMMYHHUKALHH, TI03BOJISIOIETO CHOJIB30BaTh €ro B
Hay4JHO paboTe. [lucIMIuIMHA HaIle/IeHa Ha COBEPIICHCTBOBAHUE U NaJbHEHIIee Pa3BUTHE 3HAHUH W YMEHHUH 110
HMHOCTPAaHHOMY SI3BIKY B c(epe MpodecCHOHANBHBIX KOMMYHUKAIUI B Pa3IMIHBIX BUAAX PEUEBOM IESTEIFHOCTH.

3agaund: ¢ TOATOTOBKA MArMCTPaHTa, BIIAACIOIIETO HMHOCTPAHHBIM SA3BIKOM B IPO(ECCHOHANBHONH cdepe Kak CpelcTBOM
OCYIIECTBIICHHUS ITPO(ECCHOHAIBHON JIEATEIEHOCTH B MHOSI3BIYHOM SI3BIKOBOI! Cpejie ¥ CPECTBOM MEXKKYIBbTYpPHON KOMMYHHKALIMH.

* pa3BHTHE W COBEPUICHCTBOBAHNEC KOMMYHHKATHBHOM KOMIICTCHIIMH, IPEIIIONIararoniel yMeHHe Ioydarh, IepepadaTbiBaTh U
nepenaBaTh HH(GOPMAIUIO HA YPOBHE I'PAMMATHYECKH U JICKCHYECKH NPABUIBHO O(OPMIICHHOH Oerioi pedr B MIMPOKOM AWAIa3oHe
TeM MpOo(eCCUOHATIBHOTO OOLICHUS;

* co3JaHHe OJArONpPUSTHBIX YCIOBUH JUIS Pa3BUTHS KPUTUUECKOTO MBIIUICHHS, HEOOXOIUMOTO JUIsi TBOPUECKOH NMPOQeccCHOHaNBHOH
JIESITEITBHOCTH.

2. MECTO JUCHHUIIIMHBI (MOAYJISA) B CTPYKTYPE OBPA3OBATEJIBHOU ITPOI'PAMMBbI

Iuxn (paznpen) OIT: | b1.0

2.1 | TpeGoBaHusi K NpeIBaAPUTEIbHOI MOATOTOBKE 00y4AI0IIErocs:

2.1.1 | YueOHas mpakTHKa: Hay9HO-HCCIIe[0BaTeNbCKas paboTa

2.1.2 | YueOHast mpakTHKa: 03HAKOMHTEIIbHAS ITPAKTHKA

2.2 | AucuunjauHbl (MOAY/IU) M IPAKTUKH, /151 KOTOPBIX OCBOEHHE JAHHOM TUCHUILTHHBI (MOAYJIs) HEOOXOIUMO KaK
npeaniecTByIee:

2.2.1 | YueOHas mpaKTHKa: 03HAKOMHTEIIbHAS ITPAKTHKA

2.2.2 | YueOHas mpaKTHKa: HAy9HO-HCCIIEIOBATENbCKas paboTa

223 HpOI/ISBOI[CTBCHHaH IMpaKTHUKa: HAYy4YHO-HUCCICA0BATCIbCKasd pa60Ta

2.2.4 | Ilpou3BoAcTBEHHAS MPAKTUKA: MPEIAUIUIOMHAS MPAKTHKA

3. DPOPMUPYEMBbBIE KOMIIETEHIIUU, UTHANKATOPBI UX TOCTUKEHUSA
U IJIAHMPYeMble pPe3yabTaThl 00y4eHHUsI

YK-4: Cnioco0eH npuMeHSATH COBpeMeHHbIe KOMMYHUKATHBHbIE TEXHOJIOTMH, B TOM YHUCJIe HA HHOCTPAHHOM(BIX) f3bIKe(aX),
JJISl aKaIeMHY€eCKOro 1 npogeccuoHaILHOI0 B3aUMOAeiicTBUS

YK-4.1: YcTraHaBJIuBaeT pa3BuBaert npotbeccnonam,m,le KOHTAKTbI B COOTBECTCTBHUHU C HOTpeﬁHOCTﬂMI/I COBMECTHOM
ACATECJIbHOCTH, BKJIIOYas o0MeH I/IHq)OpMa].II/leﬁ H B]:Ipa60TKy eIMHO CTpaTerun B3aUMO/IeiicTBHS

3HaTh

VYposensb 1 | m10X0 3HAET MpaBHJIa M 3aKOHOMEPHOCTH JIMYHOMN U JIEJIOBOI YCTHOM M IIMCHMEHHOM KOMMYHHUKAIIUH; COBPEMEHHbIE
KOMMYHHUKATUBHBIC TCXHOJIOTHU HAa PYCCKOM U MHOCTPAHHOM A3bIKaX; CYIICCTBYIONIUC HpO(i)eCCI/IOHaJTBHBIC
coobmiecTBa ISt MPOGeCCHOHATBHOTO B3aUMOIEHCTBHUS

YpoBeHb 2 | XOpOLIO 3HAET paBUila U 3aKOHOMEPHOCTH JIUYHOH U [EJI0BOM YCTHOHN U MMCbMEHHON KOMMYHUKALIUU; COBPEMECHHBIC
KOMMYHHMKATHBHBIE TEXHOJIOTHH Ha PYCCKOM U MHOCTPAHHOM f3bIKaX; CYIECTBYIOLIHE MPodhecCHOHATbHbIE
coobmiecTBa st MPOGECCHOHATBHOTO B3aMMOICHCTBHUS

VYpoBeHs 3 | OTIIMYHO 3HAET MpaBHJIA U 3aKOHOMEPHOCTH JINYHOH W JICIOBOH YCTHOH M MMCHhMEHHOM KOMMYHHKAIIHH;
COBPEMCHHBIE KOMMYHHIKATHBHBIE TEXHOJIOTHUH Ha PYCCKOM M HHOCTPAHHOM SI3BIKaX; CYIIECTBYIOIIUE
npodeccuoHaibHbIe coodlIecTBa Ul MPOGeCCHOHATBHOTO B3aUMOICHCTBUS

YMmernb

YpoBeHb | | IIIOX0O yMeeT NIPUMEHATh Ha MIPAKTUKE KOMMYHUKATUBHbBIE TEXHOJIOTUHU, METOIBI U CIIOCOOBI JIEIOBOTO OOLIEHUS

YpoBeHb 2 | XOpOIIO yMEeT MPUMEHATh Ha MPaKTUKe KOMMYHHKATHBHbIE TEXHOIOTUH, METOABI U CIIOCOOBI JIET0BOT0 OOIIEeHHS

ypOBEHL 3 OTIIMYHO YMECT NPUMCHATL Ha MPAKTUKE KOMMYHUKATUBHBIC TEXHOJIOTMH, METOJABI U CII0COOBI JCJI0BOIO OGHIGHI/ISI

Baanernb

ypOBeHL 1 IUIOXO BIAAEET METOJIUKON MEKIMYHOCTHOTO JACI0BOTO 06H1€HI/I§I Ha PYCCKOM U MHOCTPAHHOM A3bIKaX, C
MNPUMCHCHHUEM l'[pO(bGCCI/IOHaJ'IbHLIX SA3BIKOBBIX (I)OpM, CpEACTB 1 COBPEMCHHbIX KOMMYHUKATUBHBIX TEXHOJIOTUI

YPOBGHL 2 XOpomo Bj1agecT METOJIMKON MEKJIMYHOCTHOTO JICTIOBOTO 06H.[€HI/I$[ Ha pyCCKOM U MHOCTPAHHOM $3bIKaX, C
MNPUMCHCHHUEM l'[pO(i)eCCI/IOHaJ'[I)HLIX SA3BIKOBBIX (bOpM, CpCACTB U COBPEMCHHBIX KOMMYHHUKATUBHBIX TEXHOJIOTHH

YPOBGHB 3 OTJIMYHO BJIACCT MeTOIIHKOﬁ MEXIIMYHOCTHOI'O ICJIOBOTO O6HleHI/I$[ Ha PYCCKOM U MHOCTPAHHOM A3bIKaX, C
MMPUMEHCHUEM l'[pO(beCCI/IOHaJILHHX SI3BIKOBBIX (bOpM, CpE€ACTB 1 COBPEMCHHBIX KOMMYHUKATUBHBIX TEXHOJIOTHI

YK-4.2: CocraBisier, IEPeBOAUT U PeJaKTHPYeT pa3InyHble aKageMHYecKue TeKCThI (pedepaTsl, 3cce, 0030pbI, CTATHH U
T..), B TOM YHCJIe HA HHOCTPAHHOM SI3bIKe

3HaTh

VYpoBeHb | | cTiTH OOIICHHS Ha PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) S3BIKE (aX) B 3aBUCHMOCTH OT LICJTU U YCIOBHH
aKaJIeMIIECKOTO U IPOPECCHOHATEHOTO B3aUMO/ICHCTBUS;

Yposens 2 CTHJIb OOIIEHHUS U SI3BIK )KECTOB K CUTYAIHSIM B3aUMOJICHCTBUS

Yposens 3 | cTiim 0OIIEHHUS Ha PYCCKOM SI3bIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBHCHMOCTH OT LIEJIN U YCIIOBUH




aKaACMHYCCKOTO U HpO(beCCI/IOHaIII)HOFO B3aHMOHeﬁCTBHH; peYb, CTUIIb 06HIeHI/I$I U A3BIK )KECTOB K CUTyallUAM
B3aUMOJCHCTBUS

YMmernb

Yposensb 1 BBIOMPATh CTHIIb OOIIEHHS Ha PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCHMOCTH OT IIEJIN M YCIOBUIT
aKaJIeMIIEeCKOTO U IPOPECCHOHATEHOTO B3aUMOICHCTBUS,

YpoBeHb 2 | amanTUpOBaTh peb, CTUIIb OOIIEHUS U SI3bIK KECTOB K CUTYAITUSIM B3aHMOICHCTBUS

Yposens 3 BEIOMPATH CTHITH OOIIEHHS Ha PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCHMOCTH OT IIEJIN M YCITOBUI
aKaJIeMUYEeCKOTO U MPO(ECCHOHANTBHOTO B3aUMOJICHCTBYS; aJaTHPOBATh Pedb, CTUIIb OOIICHUS U SI3bIK JKECTOB K
CUTYyalLlUsIM B3aUMOJIEHCTBUS

Baanernb

VYpoBeHb | | cTHIISIM OOLLIEHUS Ha PYCCKOM SI3bIKE, HHOCTPAHHOM (BIX) A3bIKE (2X) B 3aBUCHUMOCTH OT LIEJIU U YCIOBHIA
aKaJIeMIIECKOTO M IPOPECCHOHATBEHOTO B3aUMOICHCTRUS,

Yposens 2 SI3BIKOM JKECTOB

VYpoBenb 3 | cTHnssME OOIICHUS HA PYCCKOM SI3bIKE, MHOCTPAHHOM (BIX) SI3bIKE (aX) B 3aBHCUMOCTH OT IIeTTH U YCIIOBHI

aKaACMHYCCKOTO U HpO(I)eCCI/IOHaJII)HOFO B33.HMOH€IZCTBH$I; PEYBIO, CTUIIEM OGHIGHI/ISI " A3BIKOM XCCTOB

YK-4.3: IlpencraBisieT pe3yJbTaTbl aKaJeMU4ecKOii 1 MpodeccuoHAIbLHOI 1eATeTbHOCTH HA PA3JIMYHbIX MYOJIHYHBIX
MepONpUsSITUAX, BKJIIOYasi MeKIYHAPOAHbIe, BbIOMpasi HauboJiee moaxoasimmii gpopmar

3HaTb

YposeHsb | | menoByro mepemnucky Ha PyCCKOM f3bIKe

YpoBeHb 2 | 0COOEHHOCTH CTHIIUCTUKU O(QUIIHMATIBHBIX U HEOPULIMAIBHBIX TUCEM

YpoBeHb 3 | IENIOBYIO IEPEMUCKY HAa PYCCKOM SI3bIKE U 0COOCHHOCTH CTUIIMCTHKH O(QHINAIBHBIX U HEO(PHUIIMATbHBIX THCEM

Ymers

YpoBeHs | | MJI0X0 yMeET BECTH JEIOBYIO MEPENUCKY Ha PYCCKOM SI3bIKE C YU€TOM OCOOCHHOCTEH CTHIMCTUKN O(UIIHATBHBIX U
Heo(pHLHUAIBHBIX THCEM

YpoBeHb 2 | XOPOLIO yMEET BECTH JEIOBYIO NIEPENUCKY HA PYCCKOM SI3BIKE C yIETOM OCOOCHHOCTEH CTHIIMCTHKU OPUIINAIBHBIX U
HEO(HUIHATIBHBIX ITHCEM

YpoBeHb 3 | OTIIMYHO YMEET BECTH JIEIOBYIO MEPETUCKY Ha PYCCKOM SI3BIKE C yIETOM 0COOEHHOCTEH CTHIIMCTHKH O(PUITUATBEHBIX U
HEOo(HIUATBHBIX THCEM

Baagernb

YposeHs | | cnaObIMU HaBBIKAMU BEJEHUS JETOBOMN NMEPEMHUCKU HA PYCCKOM SI3BIKE C YU€TOM OCOOEHHOCTEH CTUINCTUKI
o(UIMaTbHBIX U HEO(DHIHATBHbIX THCEM

VpoBeHb 2 | cpelHUMH HaBBIKAMU BE/ICHUS JI€I0BOM NEPENUCKU Ha PYCCKOM SI3BIKE C yIE€TOM OCOOCHHOCTEH CTHIIMCTHKI
OQUIUATEHBIX W HEOPUITHATHHBIX TTHCEM

YpoBeHb 3 | CHIBHBIMHU HaBBIKAMH BEJCHHUS JETIOBOH IMEPENICKN HA PYCCKOM SI3BIKE C YI€TOM OCOOCHHOCTEH CTHIINCTHKI

OopHULIUANBEHBIX U HEO(PUIIHATBHBIX THCEM

YK-4.4: ApryMeHTHPOBAaHHO H KOHCTPYKTHBHO OTCTAMBAET CBOM MO3HIIMM H WIEH B aKaJIeMHYeCKAX U MPO(ecCHOHATBHBIX
AUCKYCCHSIX HA FOCYIapCTBEHHOM si3bike P® u HHOCTPaHHOM SI3BIKE

3HaTh
VYpoBeHb | | FHOCTpaHHBIN S3BIK
VYpoBeHb 2 | 1€0BYIO EPENUCKY HA MHOCTPAHHOM SI3bIKE
VYpoBeHs 3 | HENOBYIO EpENUCKY HA HHOCTPAHHOM SI3BIKE C YIETOM OCOOCHHOCTEH CTHIIMCTHKU O(HIUATIBHBIX TUCEM U
COIMOKYJIBTYPHBIX Pa3iIYMi, TPAIUIIH aKaJeMHIECKOTO U MPO(pEeCCHOHATBHOTO B3aNMOICHCTBIS
Ymern
VYposens 1 | Bectu nenoByro nepenucky
Vposens 2 | Bectu nenoByro nepenucky Ha ”HOCTPAHHOM SI3bIKE
VYpoBenb 3 | BecTr nenmoByr0 NiepenycKy Ha HHOCTPAHHOM SI3bIKE C YUETOM OCOOCHHOCTEH CTHIMCTUKU O(QHUIHATBHBIX TTHCEM H
COIMOKYJIBTYPHBIX Pa3IHYNH, TPAAUIIH aKaJeMHIECKOTO U MPO(EeCCHOHATBHOTO B3aNMOICHCTBUSL
Baapers
VYpoBenb 1 | HaBbIKAMU BECHUS JEIIOBOM MEPENUCKU
YpoBenb 2 | HaBBIKAMH BEJICHUS JIETIOBOM NEPENUCKHA HA HHOCTPAHHOM S3BIKE
YpoBeHb 3 | HABBIKAMH BEICHUS AETOBOH MEPENMCKH Ha HHOCTPAHHOM SI3BIKE C YI€TOM 0COOCHHOCTEH CTHIMCTHKN O(HIHATHHBIX
MHICEM U COLMOKYIBTYPHBIX Pa3Nuuuil, Tpaguuuil akafeMUIecKoro 1 Ipo(hecCuOoHaTbHOTO B3aUMOICHCTBHS
4. CTPYKTYPA U COAEPKAHUE JUCIUIIJIMHBI (MOAYJIS)
Koxn HanmeHoBaHue pa3/ie/ioB H TeM /BUJ Cemectp | Yacos | Kommneren- | JlutepaTypa u 3.1. pecypebl | IIpakr
3aHATHUSA 3aHATHA/ / Kype 10707 . O/T.

Pa3nen 1. Moayab 1. PaGora Han
SI3LIKOBBIM MAaTePHAJIOM




1.1 Tema 1. 12 | YK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
OYHKINOHAILHBIA CTUJIb HAYYHOU 42 VK-43 JI2.2 J12.3J13.4 JI3.5 JI3.6
JIMTEPATYPHI (JIEKCHKO - TPaMMaTHIECKHE VK-4.4 01022354935
OCOOCHHOCTH).

Mp/

1.2 Tema 1. 28 | YK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
OYHKIMOHAIBHBIHN CTUIIb HAYYHOU 42 VK43 J12.2 J12.3J13.4 JI3.5 JI3.6
JUTEPaTypHI (JIEKCHKO - TPAMMaTHIECKHE VK-4.4 0102233354955
0COOEHHOCTH).

/Cp/

1.3 Tema 2. 12 VYK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI HAYYHOT'O TIEPEBOIA: 4.2 YK-4.3 JI2.2 J12.3J13.4 J13.5 J13.6
aJIeKBaTHOCTb, IEPEBOIUECKUE VK-4.4 D1 32253 D4 D5 D6
TpaHc(hOopMaIHK; KOHTEKCTyaIbHBIC
3aMEHBI; MHOTO3HAYHOCTh JICKCHKH.

Mp/

1.4 Tema 2. 28,8 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
OCHOBBI HAYYHOTO TIEPEBO/A: 42 YK-4.3 JI2.2 J12.3J13.4 JI3.5 J13.6
aJICKBaTHOCTB, MIEPEBOTUECKUE VK-4.4 213233 54 35 56
TpaHC(POPMAINH; KOHTEKCTYaIbHbIE
3aMEHBI; MHOTO3HAYHOCTb JICKCHKH.

/Cp/

1.5 Tema 3. 12 YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI TEXHHYECKOTO TIEPEBO/IA: 42VK-43 JI2.2 J12.3J13.4 JI3.5 JI3.6
aJIeKBaTHOCTb, IEPEBOIUECKUE VK-4.4 D1 3253 54 3556
TpaHc(hOopMaIK; KOHTEKCTyaIbHBIC
3aMEHBI; MHOTO3HAYHOCTh JICKCHKH.

Mp/

1.6 Tema 3. 15 VYK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI TEXHUYECKOTO TIEPEBO/IA: 42 YK-4.3 JI2.2 J12.3J13.4 JI3.5 J13.6
aJICKBaTHOCTB, MIEPEBOTUECKUE VK-4.4 213233 54 35 56
TpaHC(POPMAIIH; KOHTEKCTYalIbHbIE
3aMEHBI; MHOTO3HAYHOCTb JICKCHKH.

/Cp/
Paznen 2. Moayab 2. O0yyeHune Buaam
peyeBoil KOMMYHHMKALMH

2.1 Tema 1. 14 | VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
AynupoBaHUE HAyYHBIX TEKCTOB U 42 VYK-4.3 JI2.2 J12.3J13.4 JI3.5 J13.6
TOBOpCHHE. VK-4.4 0132333455
Mp/

2.2 Tema 1. 17 | VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
AynMpoBaHUE HAy4YHBIX TEKCTOB U 42 VK43 J12.2 J12.3]13.4 J13.5
TOBOpCHHE. VK-4.4 0132333455
/Cp/

2.3 Tema 2. 16 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
YreHue u nepeBoji, CMbICIOBOM aHAIU3 U 42 VK-43 JI2.2 J12.3J13.4 JI3.5 JI3.6
TPE3EHTAIHS] TEKCTOB. VK-4.4 0132333455
Mp/

2.4 Tema 2. 9 VK-4.1 VK- | JI1.1 JI11.2 JI1.3 JI1.4 JI1.5J12.1
Urenne 1 mepeBo, CMBICIIOBON aHAIN3 U 42VK-43 JI2.2 J12.3J13.4 JI3.5 JI3.6
MPE3EHTAIHSI TEKCTOB. VK-4.4 D192 323 54 55
/Cp/

2.5 Tema 3. 12 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
IIuceMo: co3anue BTOPUYHBIX 42 VK-4.3 JI2.2 J12.3J13.4 J13.5 J13.6
(annotanus, 0630p, pedepar) u YK-4.4 212233 34 35 56

COOCTBEHHBIX HayYHBIX TEKCTOB (CTaThs,
JIOKJIa7, 00OCHOBAaHHE UCCICAOBAHNUS) 1
UX Ope3CHTalNA.

Mp/




2.6 Tema 3. 10 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
ITuceMo: co3laHue BTOPHUYHBIX 42 VK-43 JI2.2 J12.3J13.4 JI3.5 JI3.6
(amHOTaITHA, 0030D, pedepaT) u YK-4.4 013233343536
COOCTBEHHBIX HAYYHBIX TEKCTOB (CTaThs,

JTOKJIa]l, 000CHOBaHHUE UCCIICIOBAHUS) U
UX TPE3CHTALHS.

/Cp/

Paznen 3. Moayas 3.
ConHOKyJIbTYPHBIE H
npo¢ecCHOHATbHbIE 3HAHUS

3.1 Tema 1. 16 VYK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
IIpuobperenue mpodeccnoHanbHO- 42VK-43 J12.2 J12.3J13.4 JI3.5
OpPUEHTUPOBAHHBIX COL[MOKYJIBTYPHBIX VK-4.4 213233 54 35
3HaHMUH.

Mp/

3.2 Tema 1. 40 | YK-4.1 VK- | JI1.1 JI1.2 J11.3 JI1.4 J11.5J12.1
IIpuobperenne npodeccruoHansHO- 42 VK43 J12.2 J12.3]13.4 JI3.5
OpPUEHTHPOBAHHBIX COIMOKYJILTYPHBIX VK-4.4 2132333455
3HAHMH.

/Cp/

33 Tema 2. 6 YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OcHoBHas uHpopmanus o 42 YK-4.3 JI2.2 J12.3J13.4 J13.5 J13.6
COLIMOKYJBTYPHOM IOPTPETE CTpaH VK-4.4 0132333455
M3y4aeMOT0 sI3bIKa, KYJIbTYpPE YCTHOTO U
MMMCHbMEHHOTO OOIIEHHs] HA HHOCTPaHHOM
SI3BIKE, 0COOCHHOCTSX (POPMAIIBHOTO U
He(OPMAITLHOTO SI3BIKOBOTO TIOBEICHUSI.

Mp/

34 Tema 2. 4 VYK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OcHoBHas uHpopmarus o 4.2 VK-4.3 | JI2.2 J12.3J13.1 JI3.3 JI3.4 JI3.5
COILIMOKYJIbTYPHOM IOPTPETE CTpaH VK-4.4 01323334055
M3y4aeMOr0 sI3bIKa, KYJIbTYpe YCTHOTO U
MMUCBMEHHOT'O OOIICHHS Ha HHOCTPAHHOM
SI3BIKE, 0COOCHHOCTSX (POPMAIIBHOTO U
He(OPMAITLHOTO SI3BIKOBOTO TIOBEJICHUSI.

/Cp/
Paznen 4. [lpoMekyTouHasi aTTecTAlUs

4.1 KonTtaktHas paborta Ha artectanuu (B 0,3 VK-4.1 YK- | J1.1 J11.2 JI1.3 JI1.4 J11.5J12.1
nepuon 3k3. ceccuit) /KAD/ 4.2 YK-4.3 | JI2.2 JI2.3J13.2 JI3.3 JI3.4 JI3.5

YK-4.4 2122933 54 35
4.2 3auét /KA/ 0,2 | YK-4.1 YK-| JI1.1JI11.2 JI1.4J12.1J13.4 JI3.5
4.2 VK43 D122 33 2455
YK-4.4
4.3 KoncynsTanuu nepen sx3amenoM /Konen/ 1 VK-4.1 VK- | JI1.1 JI1.2 JI1.4J12.1J13.4 JI3.5
4.2 YK-4.3 21322933 54 35
YK-4.4

5. OHEHOYHBIE MATEPHAJIbI

5.1. KouTpoabHbIe BONPOCHI U 3aJaHUS

TecTtoBoe 3ananue
Bapuanr 1. Beibepure npaBuiIbHBINA BApHAHT OTBETA

OovYoooogodbhooogog*-

All the documents usually ... in perfect order

will be kept
keep

are kept

are being kept

. the bills . yet?
haven't been paid
were paid

are paid

hadn't been paid

When we came to the factory the workers still ... the new equipment

were installing
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are installing

install

will install

When we came to the plant the new equipment ....
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit

damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey

to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments ... profit
a) to generateto be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory
round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
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made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.

had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business

have invested

had invested

invested

are investing

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

With export to other countries Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public . from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit




O

being limited

Bapuanr 2. BeiGepure mpaBUIIBHBIN BapHaHT OTBETA
Bribepure npaBIIbHBIA BapHaHT OTBETA
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The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

With export to other countries ., Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

All the documents usually ... in perfect order

will be kept

keep

are kept

are being kept

... the bills ... yet?

haven't been paid

were paid

are paid
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hadn't been paid

When we came to the factory the workers still . the new equipment
were installing

are installing

install

will install

When we came to the plant the new equipment........
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit

damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey

to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments . profit

to generate

to be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory
round




- by

- at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing

[O%] [\ [N
EHDDQDDEH.@DHDD?O

TuroBbIe KOHTPONBHBIE 3aTaHNS WIIH HHBIE MaTepHalIbl, HEOOXOANMEBIE IS OIICHKH 3HaHMH, yMEHHH, HABBIKOB U (MJTH) OMBITA
JeITeIbHOCTH, XapaKTepPU3yIOIUX 3Tarnbl ((OPMUPOBAHHS KOMIETEHIIUH B IIpoIiecce OCBOECHHS 00pa30BaTENbHOMN IPOTrPaMMBbIL:
KonTponbHble 3ajaHus ¥ MaTepHanbl, HEOOXOJUMBIE JUIs OLEHKU 3HaHHH, yMEHUI, HABBIKOB!

Bapuasnr 1.

A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people thanthe m...................... sector.

2. The main office of large company is called the h..........................

3. Most publicly quoted companies have bothac................... and a chlef executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r...............c.ccoenvene

6. In February 2000, Vodafone AirTouch succeeded in 1t s hostile t.............. of Mannesmann.

7. When it is approved, the m...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8. In companies such as advertising agencies, people are vital intangible a........................ .

9. Subcontracting work to outside suppliers is known as o....................oene.n. .

10. The people you work with are your C........cccccceeeuennee
11. A person who does a similar job to you, but in another COMPANY 1S YOUT C..eovvervrerenrenenenn .

12.The 0.evvvenvnnnnnnn. is the total amount of products produced by a company.
13. Every company is looking for something which will giveitac................. € .
14. When two companies merge they usually have greatere.................. 10) i T

than as separate companies.

15. Because of the globalization of business, an increasing number of merges arec................ -

D deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are too b.................... w1th too many rules and regulations.
18. PC manufacturers such as Dell and Gateway were among the first to sell their products through o.........coooveiiiiinn.

o T,

19. The majority of start—ups andnew v............oooenn fail within two years.

20.F. i are people who provide their services on an individual and independent basis to different companies.
B. Choose the best answer a, b, ¢ or d.

1. Multinational companies usually have ....................... in different countries.

a) Daughter companies b) subsidiaries c¢) factories d) colleagues

2. One aim of all companies which sell goods or services is to increase their..................... .

a) Market part b) market percentage c) market share d) market offer

3. In order to improve their services to customers, banks need to become more................... .

a) Customer oriented b) profitable c) competitive d) efficient

b) Having only ....................... in different countries gives global companies more flexibility to move their
manufacturing activities from one country to another.

a) Subsidiaries b) employees c) research centres d) assembly operations

5. Cultural differences are one of the potential................... of international mergers.

a) threats b) pitfalls ¢) attractions d) benefits

6. Most countries give foreign companies .................... to attract new investment.

a) financial discounts b) important tariffs c) tax incentives d) share ownership

7. Companies that handle all aspects of their business internally, such as the big oil companies, are known as.........................
companies.

a) multinational  b) venture capital c¢) conglomerate d) vertically-integrated

8. The movement of money into and out of a company is known as ....................... .

a) annual turnover b) profit margin c) cash flow d) bank charges




9. All mergers aim to create ................. for the two companies’ shareholders.

a) added value b) lower costs ¢) economies of scale  d) tax benefits

10. The Apple computer company has always been ................... and different in the design and technology of it’s Pcs.
11. Setting up a business in a foreign country involves a lotof ........................ .

a) import tariffs b) red tape c¢) tax payments d) bank accounts

12. When companies decide to restructure, it is usually ................ who are made redundant.

a) middle managers b) secretarial staff  ¢) top managers d) production workers

13. To run their foreign subsidiaries, multinationals usually appointa .................... .

a) project manager  b) team leader c¢) decision maker d) country manager

14. In joint ventures , tWo Or more companies ................. on specific projects.

a) collaborate ~ b) compete c) practise  d) deal

15. One measure of a company’s financial success is the returnon .............. .

a) production voiumes b) annual turnover c¢) capital employed d) profit margins

16. The use of share options to incentivize managers is becoming more and more ................ .

a) reliable b) widespread  c¢) expensive d) tangible

17. One problem international mergers is the difference in ................... and benefits for managers with similar positions.
a) duties b) output c¢) activity d) compensation

18. Companies with very different products often have a structure based on .................. .

a) functional areas  b) geographic spread c¢) product lines d) matrix management

19. When two companies merge they always look at ways to................... in order to be more efficient and profitable.

a) recruit staff b) cut costs c¢) increase advertising  d) reduce salaries

20. Sometimes it seems that large companies change their organisation and carry out a ........c..ccccceeee. process every few years.

a) restructuring  b) decentralisation ~ c¢) merger d) takeover

BapuanT 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

I. International companies are increasingly looking to .........ccccecceeuenen. managers with an MBA.

2. An MBA is clearly one of the best q....cccevvvvveviireiennene for an international management career.

3. Many large companies S...........ccccecuennen. their managers' studies by paying some or all of the costs.

4. While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the

o .

5. Because of the lack of graduates there will soonbe ans...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also use a.................... Cotenteeeeeneenene , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.

9. Organising people by different levels of power and authority is known as a h..................... .

10. . When two companies merge it can be very useful to run t................... Do courses to help people
work well together.

11. Large companies that are famous, well established and generally successful financially are known as b......................
ottt e companies.

12. ACi i, is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is known asa F......................o..... .

15. | SN are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a n.................... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy andac................... of coooeniiiii , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

B Choose the best answer a, b, ¢ or d.

1. A key international management competency for Unilever is entrepreneurial ...................... .
a) force  b) drive c¢) strength  d) determination

2. Many organizations have a salary ...................... which indicates the salary for different jobs.
a) level b)ladder c¢)scale d) review

3. When two companies want to together they often .................... a joint venture.

a) form b)run c¢)do d) manage

e, is a word used to describe people who are clever and intelligent.

a) Wise b) Competent c) Bright d) Eager

5. Young managers who have good prospects for quick promotion are often known as....................




a) technocrats b) globe-trotters c) top-flight executives d) high-fliers

6. The chief executive can be said to................... the company.
a) organize b) run c) own d) motivate

7. Training courses which include activities such as role-plays and simulations use an ................... approach.
a) experiential b) academic ¢) cognitive d) deductive

8. In oriental cultures, to ................... is one of the most embarrassing things that can happen.
a) lose a job b) make a mistake  c) lose face d) receive a favour

9 . The special words used by people in the same profession are known as....................
a) slang b) dialect ¢) pidgin d) jargon

10. When young people spend their first months in a new job on a training programme they are known as....................
a) applicants b) novices ¢) trainees d) students

11. Training that has clear applications to a job or type of work can be said to be....................
a) theoretical b) practical ¢) interesting d) cost-effective

12. It is very expensive to................... people who fail in an overseas job and have to return early.
a) insure b) dismiss c) retrain  d) repatriate

13. People who are sent abroad by their company often have a better................... than at home because they have a higher salary and
other benefits such as free housing.
a) lifestyle b) programme c) career d) placement

14. Most companies................... employees for their travel expenses at the end of the month.
a) sponsor b) support ¢) compensate d) reimburse

15. It is common for large companies and professional bodies to................... politicians and
government departments to try to persuade them to accept their point of view.

a) lobby b) persuade c¢) pay d) entice

16. Some young managers................... overseas postings because their spouse many not be able to work in the foreign country.
a) postpone b) turn down ¢) delay d) prefer

17. Sometimes when people return from a period overseas they have problems readjusting and find that their career

has.....ccoeeveneee instead of advancing.

a) retired b) turned down c) regressed d) broken down

18. Selecting the right person for an overseas................... is crucial but not easy to do.
a) visit b) mission c)task  d) assignment

19. Because of long working hours and increased responsibilities, more and more managers are suffering from....................
a) tension b) stress ¢) insomnia d) frustration

20. In Anglo-Saxon cultures, companies test a candidate's...................: their ability to do the job well.
a) personality b) intelligence c) skills  d) qualifications

OCHOBEI nepeBoJa: aaACKBAaTHOCTD, IICPCBOAUCCKUC TpaHC(bOpMaHI/II/I; KOHTCKCTYAJIbHBIC 3aMCHbI; MHOI'O3HAYHOCTD JICKCHUKH.

BrinonHnTe NMCbMEHHBIN NEPEBO]] TEKCTa C MHOCTPAHHOTO sSI3bIKa HAa PYCCKHUH SI3bIK
Texcr 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which show the
way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.




For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare
more than ever. It becomes the most important value in the world.

Texkcr 2

A company can be also called a firm or a business. When it is produc—ing goods or trading, we say it is in business. A company
which is just start—ing up is going into business and a firm which stops operating goes out of business. If a firm becomes bigger, it
expands. The expansion means that a company will produce more goods or sell more products. A manufacturer produces goods.
They are its products. When a manufacturing company expands, it means that it increases its production.

A company selling goods in large quantities (in bulk) is called a whole—saler. A person or a company buying in bulk (wholesale) and
selling goods in small quantities is a retailer. Many local shops sell goods retail. Two or more companies which sell or manufacture
the same product are competi—tors. They are in competition and they compete for customers. To be ahead of its rivals the company
must be competitive.

An area where there is a demand for certain goods is called a market. A company selling locally sells its goods in the local market, if
a company sells its goods at the same place where they are produced, it uses the home or domestic market. A firm selling abroad is
an exporter. It sells on the in—ternational or overseas market. The goods it exports are exports. An importer buys goods abroad and
imports them into his own country.

Tekct 3

When a proprietor wants to expand the business, one way to do so is to form a partnership, a business formed for profit by two or
more co-owners. The rights and duties of a partnership are regulated by laws of the state where it is formed and by a legal
agreement entered into by the co-owners. Usually an agreement specifies the amount of money each is investing and the duties each
partner assumes. A partnership agreement also may provide for a “silent partner” who does not take part in the management, but
who invests money in the business.

The partnership has the advantage of pooling managerial talent. The partner may be qualified in production, another in marketing.
The partnership, like individual ownership, is exempt from most of the reporting that the government requires of corporations.
Furthermore, it has a favourable tax position when compared with the corporation. Federal taxes are paid by individual partners on
their share of earnings; beyond that the business is not taxed.

A major disadvantage of the partnership is that each member is liable /brail the debts of the partnership; the act of any partner is
legally binding upon all the others. If one partner takes a large amount of money from the business and squanders it, the others must
pay the debt. Partnerships suffer another major disadvantage: decision-making is shared. If partners have serious disagreements, the
business is bound to suffer.

Nevertheless, the partnership remains a vital part of the overall business economy.

Tekct 4

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay
so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ...” not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’
with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that
they consider strategically important and that support their business requirements.




Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

Tekct 5

It is impossible to imagine our television, newspapers, radio, Internet and even streets without advertisements. Nowadays
advertising plays an important role in modern life and in the life of every person. We can’t imagine our life without advertising
because every day we hear or see advertising, we try to find information we need in hundreds of advertisements. Even when we go
for a walk or just shopping we see a lot of different advertisements in the streets.

Advertising serves to notify in various ways the new goods or services and their consumer properties, and is directed to the potential
consumer, paid by the sponsor and serves for promotion of its production and ideas. Advertising is a part of communication activity
of a firm, alongside with publicity and stimulation of selling. Advertising unessentially imposes the goods on the buyer. Sometimes
it simply forces to recollect the last concrete mark or the name of the goods or service when the customer makes the choice.

There are a lot of definitions of the word “advertising”. For example, advertising is collective term for public announcements
designed to promote the sale of specific commodities or services. Advertising is a form of mass selling, employed when the use of
direct, person-to-person selling is impractical, impossible, or simply inefficient. It is to be distinguished from other activities
intended to persuade the public, such as propaganda, publicity, and public relations.

Modern advertising is an integral segment of urban industrial civilization, reflecting contemporary life in its best and worst aspects.
The basic underlying advertising idea is the idea of human needs. Need is the feeling of shortage of something experienced by the
person.

The second initial idea of advertising is the idea of human requirements. Requirement is the need which has accepted the specific
form according to a cultural level and the personal features of the individual. Requirements of people are practically boundless, but
resources for their satisfaction are limited. So the person will choose those goods which will give him or her the greatest satisfaction
within the framework of his or her financial opportunities.

The structure of advertising contains the following five basic moments:

- The first one, it possesses the ability to draw attention.

- The second one, the force of influence of advertising on the emotions of consumers.

- The third one, how strong is the force of influence.

- The fourth one is its informative value.

- And the last, the fifth one, we should know for sure whether the person will want to read the message or to see an advertising
roller up to the end. We must know how effectively advertising gains attention of the people.

Organizations that frequently spend large sums of money on advertising that sells what is not, strictly speaking, a product or
service include political parties, interest groups, religious organizations, and military recruiters. Non-profit organizations are not
typical advertising clients, and may rely on free modes of persuasion, such as public service announcements.

While advertising can be seen as necessary for economic growth, it is not without social costs.

Advertising is an essential part of business. Ads are necessary either for the manufacturer or for the buyer.

Civilization has made a great step in the development of advertising. It has turned into a powerful global network from primitive
cries. I think that we can also name our present day era “the era of advertising”, because everything is advertised and everything can
be found in adverts.

Texkct 6

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favour
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.
On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between
themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favours learning
by doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some
complain that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want
training to be more concrete, practical and fun.

With each culture favouring different training and development practices, it may be difficult to integrate these into a coherent or
consistence policy within an international organization. However, standartising training methods may be important if the company
needs to communicate specialised knowledge quickly across different units, or if the special quality of the company training
programmes is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilising different approaches, and providing




opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

Texcr 7

Working abroad to acquire international experience is an important part of an international manager’s development. The chance to
spend a few years abroad at the company’s expense can see like a dream come true. But if you don’t take time to consider the
impact your decision will have on your career, then it could turn into a nightmare.

Working overseas can broaden employee’s perspectives and help the employability in future. They can acquire an enormous amount
of experience and superb overview of the industry.

People willing to work abroad have two ways of making career. Some of them apply for overseas postings to be able to exercise
their talent implement new strategies and use their outgoing personalities to make the company lots of money out of local business.
But at the same time overseas postings can leave you out of touch with changes at head office. It happens if you ignore the need to
network and research the new job back in home country. For many people the achievements abroad count for nothing. They find the
expatriate existence “shallow”. Integration with the local community is extremely difficult for them and they realize that there’s
always an underline background stress. However with the pool of potential employees who are willing to accept overseas posting
shrinking “the remaining candidates” may not represent the best possible selection.

If you want to avoid all these problems you should consider the time abroad carefully and work into the career development
strategy .You are better to go away for no more than two year or else you risk losing touch with new developments and your vitally
important network of contacts.

Unless you maintain contact in your home country you will find it really difficult to readjust and reintegrate on your return.

3.2 Dx3aMeHanMOHHBIC MaTepHAaIbl IS IPOMEXYTOIHON aTTeCTAINH (3a9eT)
Bonpocs! k 3auety

1. UreHre 1 IepeBOJ HHOS3BIYHBIX TEKCTOB MPO(ECCHOHATBFHOM HAITPABICHHOCTH C LENBI0 IIOJTHOTO W3BJICYCHHUS HH)OPMAITHH,
00001IIeHNe IPOYNTAHHOTO B BU/IE pedepara, pe3tomMe, aHHOTAIIH Ha PYCCKOM M H3y9aeMOM HHOCTPAHHOM SI3BIKE.

2. [uceMenHas pukcanys HHPOPMAaILUH B BUAE 3aMUCel, KOHCIIEKTUPOBAHHUS, AJIOBOTO MUCHMa, a TAKKe B BUJIE TOKIIA/IOB,
pedepaToB, TE3UCOB U T.II.

3. Jlekcndeckue TeMbI IPOPECCUOHATEHON HANPABICHHOCTH.

4. I'pamMaTHKa (TpaMMaTHYECKHH CTPOH MHOCTPAHHOTO SI3BIKA)

5. BelnonHeHne JeKCUKO-IrpaMMaTHYECKOTO TECTA.

5.2. Tembl NUCbLMEHHBIX PadoT

1. UreHue 1 epeBo.] HHOS3BIYHBIX TEKCTOB MPO(ECCHOHATBHOM HAMTPABICHHOCTH C LIENBIO MOJHOTO U3BJICYCHHS HHOOPMAILIH,
000011IeHHE IPOYUTAHHOTO B BUjie pedepara, pe3toMe, aHHOTALNK Ha PYCCKOM M H3y4aeMOM HHOCTPAHHOM SI3bIKE.

2. IlncpMeHHas pukcanys HHGOPMAIIMK B BUJIE 3aITHUCEH, KOHCIEKTHPOBAHMS, IEJIOBOTO MHChMa, a TAKXKE B BAE TOKIIAJIOB,
pedepaToB, TE3UCOB U T.II.

5.3. ®oHA OLEHOYHBIX CPeICTB

TumnoBsie KOHTPOJIBHBIC 3aJaHNs WU UHBIC MaTCpUaJibl, HGOGXO,&I/IMHC JJI OCHKH 3HaHHﬁ, yMeHI/If[, HAaBBIKOB U (I/IJ'II/I) OIbITa
ACATCIBHOCTH, XapaKTCPU3YIOIIUX 3TaIlbl (I)OpMI/IpOBaHI/IH KOMIIETCHIUI B nponecce OCBOCHUA 06pa30BaT€J'IBHOﬁ mporpaMMBbl:

OIeHOYHBIC MATEPHAIIBI JIJIsI IPOBEACHHS ATTCCTAIIUH
TectoBbie 3ananus (OB)

Tenses

1.1 Eachlulywe.......... to Turkey for a holiday.

A aregoing B go C went D were going

1.2 The growing number of visitors .......... the footpaths.
A is damaging B damages C are damaging D was damaging

1.3 Jane .......... just a few minutes ago.
A left B hasleft C leaves D had left

1.4 Timson.......... 13 films and I think her latest is the best.
A made B hadmade C hasmade D was making

LS ... Robert lately?
A Didyousee B Haveyouseen C Doyousee D Areyou seeing

1.6 WhenIwasachild.......... the violin.
A Iwasplaying B I'mplaying C Iplay D Iplayed

1.7 ...l until midnight last night.
A Thave beenreading B Iread C Iwasreading D Ihaveread




1.8 He.......... for the national team in 65 matches so far.
A hasplayed B hasbeen playing C played D is playing

1.9 Sorry we're late, we .......... the wrong turning.
A had taken B were taking C took D are taking

1.10 She.......... from flu when she was interviewed.
A was suffering B had been suffering C had suffered D suffered

The future
2.1 Ifyou look carefully, you .......... find writing scratched on the glass.
A can B aregoingto C shall D will

2.2 Tthinkit.......... soon.
A isgoingtorain B rains C willrain D israining

2.3 Waithereuntil I .......... you.
A willcall B amcalling C am goingtocall D call

2.4 Twon't be able to meet you next week, [ .......... in London for a few days.
A will be staying B willstay C stay D am staying

2.5 NextmonthlI.......... Derek for 20 years.
A know B will have known C amknowing D will have been knowing

26 T.......... with the performance, but I got flu the day before.
A was to have helped B helped C wastohelp D had helped

Modals
3.1 You.......... mad if you think I'm going to lend you any more money.
A shouldbe B aresupposedtobe C mustbe D oughtto be

32 T happy to see him, but I didn't have time.
A will have been B wouldbe C willbe D would have been

33 We.......... Switzerland four times during the 1970s.
A used to visit B would visit C visited D will visit

3.4 "Why isn't Tim here yet?' "It .......... be because his mother is ill again.'
A may B can C might D could

3.5 IfIhadn't come along at that moment, Jim .......... the one arrested instead of the real thief.
A might have been B may have been C canhave been D could have been

3.6 Jenny .......... leave the hospital only six hours after the baby was born.
A wasable toB could C can D isableto

3.7 The car broke down and we .......... a taxi.
A must have got B had gottoget C hadtoget D must get

38 You.......... whisper. Nobody can hear us.
A needn't B don'thaveto C mustn't D needto

3.9 Although he didn't have a ticket, Ken .......... come in.
A could B can C might D was allowed to

Be, have, do, make, etc.
4.1 The traffic lights .......... green and I pulled away.
A became B turned C got D went

42 Tcould.......... much more for the painting if I'd sold it overseas.
A havegot B get C have D has got
43 We.......... into the state of the Swedish car industry.

A did some researches B made some research C made research D did some research




Passives

501 .. during the storm.

A They were collapsed the fence B The fence was collapsed
C They collapsed the fence D The fence collapsed

5.2 The new computer system .......... next month.
A is being installed by people B is be installed C is being installed
D is been installed

5.3 The children .......... to the zoo.
A were enjoyed taken B enjoyed being taken C were enjoyed taking
D enjoyed taking

54 .. chair the meeting.
A John was decidedto B There was decided that John should
C It was decided that John should D John had been decided to

Questions
6.1 Who.......... was coming to see me this morning?
A yousaid B didyousay C didyousaythat D you did say

6.2 Why......... return the money?
A didyounot B youdidnot C youdidn't D didn't you

63 ... want to do this weekend?
A Whatyou B Whichdoyou C Whatdoyou D Whatyoudo

Verbs: infinitives, -ing forms, etc.
7.1 Talways associate ..........

A red wine B red wine by France C Frenchred wine D red wine with France

7.2 She noticed .......... away from the house.
A himtorun B himrun C himrunning D himran

7.3 I'dadvise .......... more exercise.
A totake B youtotake C youtaking D taking

7.4 Iremembered.......... the race.

A the horse's winning B the horse to win  C the horse winning D the horse's to win

7.5 She reminded .......... the papers.
A me where to leave B me where I had to leave
C where I had to leave D where to leave

7.6 Weneeded ..........

A the house to be redecorated B the house redecorating
C the house to be redecorating D the house redecorated
7.7 The suspect confessed ..........

A hiscrime B the police his crime C his crime to the police D his crime the police

Reporting
8.1 'l suppose you've heard the latest ..........
A news, said she B news.'she said C news', she said D news,' she said

8.2 Inotified .......... I had changed my address.
A with the bank that B the bank that C that D to the bank that

8.3 She reassured me that she .......... the card.
A had posted B hasposted C posted D posts

84 She.......... her holiday in Finland.
A said me about B told about C said about D told me about

8.5 She encouraged .......... the job.
A to take the job B that Frank should take C Frank totake D to Frank to take

8.6 They directed that the building ..........
A bepulled down B tobepulled down C should be pulled down




D is to be pulled down

8.7 He asked me where he .......... put the box.
A shall B oughtto C will D should
Nouns and compounds

9.1 The.......... faulty.

A equipments are B equipment was C equipments were D equipment were

9.2 Many leading members of the opposition party .......... to justify the decision.

A havetried B hastried C have beentrying D tries

93 . thinks that Judith should be given the job.
A Neither of us B The majority of my colleagues
C Practically everyone D A number of people

94 Wehad.......... holiday in Spain.
A atwoweek's B twoweeks' C two-week D atwo-week

9.5 The company owns .......... in the city centre.
A acarspark B several car parks C acarpark D several cars parks

9.6 The government has introduced ..........
A achildren's clothes tax B a tax on children clothes
C achildren clothes tax D a tax on children's clothes

Articles

10.1 I'll be withyouin ..........

A one quarter of an hour B a quarter of an hour C a quarter of one hour
D a quarter of hour

10.2 Against her parents' wishes, she wantstobe ..........
A the journalist B journalist C ajournalist D journalists

10.3 This tastes lovely. What'sin .......... ?
A asauce B thesauce C sauces D sauce

104 .......... arrived for you this morning.
A Furniture B A furniture C Some furniture D Some furnitures

105 ... the most popular form of fiction writing.
A Thenovelis B Novelis C Thenovelsare D Novels are

10.6 Frank works as ..........
A asecurity guard at a university B a security guard at university
C asecurity guard at the university D security guard at a university

10.7 What have we got .......... ?
A for the dinner B foradinner C fordinner D to dinner

Determiners and quantifiers
11.1 Didyoubuy.......... when you went shopping?
A any tomato B any water C any tomatoes D some water

112 ... my friends knew [ was getting married.
A Notmuch of B Notmany of C Notmuch D Not many
113 ... hard work had been of no use.

A Alltheir B Theirallof C Alloftheir D Their all

11.4 Following the flood, .......... inthe area .......... major repair work.
A each of building...needs B every building...need

C each buildings...need D every building...needs

11.5 .......... the children awake.

A None of...was B Notany of...were C No children...was D None of...were

11.6 Weshoulduse .......... time we have available to discuss Jon's proposal.
A thelittle of B thelittle C the few D little




11.7 T'vegiven .......... to Bob.
A allthem B allofthem Cthemall D them all of

Relative clauses and other types of clause
12.1 She's one of the kindest people ..........
A thatl know B Iknow C wholknow D whichIknow

12.2  One of the people arrested was Mary Arundel, .......... a member of the local council.
A'is B thatis C whomis D whois

12.3 The newspaper is owned by the Mearson Group, .......... is Sir James Bex.
A which chairman B whose chairman C who chairman D chairman

12.4 She is one of the few people ..........
A whollookupto B towhomIlookup C Ilookupto D towho Ilook up

12.5 There are a number of people .......... be asked.
A should B thatshould C whom should D who should

126 .......... at the party, we saw Ruth standing alone.
A Arrived B Wearrived C Arriving D We were arriving

Pronouns, substitution and leaving out words
13.1 The scheme allows students from many countries to communicate ..........
A each other B with each other C themselves D with one another

13.2 'We need new curtains.' 'Okay, let's buy ..........
A ones with flowerson B ones C one D some

13.3 'I don't suppose there'll be any seats left.' 'No, I ..........
A don't suppose B suppose C don't suppose so D suppose not

13.4 They needed someone who was both an excellent administrator and manager was .......... not easy to find.
A Suchaperson B Asuchperson C Such D Such person

13.5 'They could have been delayed by the snow.' 'Yes, they ..........
A couldhave B could C couldbeen D could have been

13.6 The report is very critical and is clearly ..........
A intendedtobe B intendedto C intended D intend to be

Adjectives

14.1 The party was excellent, and I'd like to thank all the ..........

A concerned people B responsible people C people responsible
D people concerned

14.2 Our teacher gave us .......... problem to solve.
A avery impossible B acompletely impossible
C an absolutely impossible D an extremely impossible

14.3 T asked Francis to clean the car, and he did ..........
A awelljob B thejobgood C agoodjob D the job well

14.4 My watch was among the ..........
A things taken B taken things C things stolen D stolen things

14.5 She felt good .......... the prize.
A aboutwin B with winning C towin D about winning

14.6 He was busy .......... his homework.
A doing B todo C thathe wasdoing D he was doing

147 Wearenotin .......... financial position to cut taxes.
A anenough strong B astrong enough C sufficiently strong enough
D a sufficiently strong

14.8 Shewas .......... as anyone could have had.
A as patient teacher B a patient a teacher C as patient as teacher




D as patient a teacher

Adverbs and conjunctions

151 1 her birthday and I
A completely forgot...don't just know
B forgot completely...don't just know
C completely forgot...just don't know
D forgot completely...just don't know

how to make it up to her.

.......... at six o'clock, but
A normally get up...I have sometimes
B normally get up...sometimes I have
C get normally up...sometimes [ have
D get normally up...I sometimes have

to be up by five.

153 1It's
A very much

disappointing.
B very C much

D much very

15.4 brought some food.
A My mother has only B My mother only has
C My only mother has D Only my mother has

dinner.
D make

15.5 TI'll look after the children while you
A willmake B are making C will be making

15.6 [Istill feel very tired in the morning.
A whenIwakeup B aslwakeup C when I will wake up

D while I wake up

15.7 We were delayed an accident.
A because B because of there was  C because there was

D because of

15.8 I carried the knife carefully
A soasnotto B sonotto C notto

cut myself.
D in order not to

15.9 , they slept soundly.

A Hot though was the night air

B Hot though the night air was

C Hot as the night air was

15.10 IfI
A would have...would
C had...would drive

15.11 Ifhe
A will have...would need
C were to have...will need

a more reliable car, |
drive B had...had driven
D would have had...would drive

a chance of success, he

D Hot although the night air was

to Spain rather than fly.

.......... to move to London.

B will have...will need
D were to have...would need

15.12 They couldn't decide
A if B whether or not

it was worth re-sitting the exam.
C whether D if or not

15.13 John was the first person I saw
A by leaving B onleaving C inleaving

hospital.
D onto leave

15.14 Much of the power of the trade unions has been lost , their political influence should not be underestimated.

A Evenso B Although C Even D Even though

Prepositions

16.1 She lives .......... Perth. She owns a house .......... the Swan River.
A at..on B at.in C in..at D in...on

16.2 He suddenly saw Sue the room. He pushed his way
A across...through B over...through  C across...across
D over...along

the crowd of people to get to her.

16.3 1 first met Steve on a beach
A by..among B near...between

.......... Adelaide. I later found out that he had been a carpenter and a dustman, other things.
C by...between D near among

16.4 'It's Ann's birthday some time
A at..on B in..on C in..at

.......... the middle of May, I think.' 'Yes, it's her birthday the 21st.'
D at...in




16.5 About ten of us were takenill .......... a party we were at in York. I feltill .......... a couple of days, but was fine after that.
A for..during B for..for C during...during D during...for

166 .......... cricket, I enjoy watching football and basketball.

A Apart from B Except C Exceptfor D Besides

16.7 1told him that he couldn't hope to catch a big fish .......... a small rod like that, but he insisted .......... trying.
A with..on B by..about C with...about D by...on

16.8 'What do you think .......... my car? I've just bought it.' 'It's really good.

Actually, I'm thinking .......... my motorbike and getting a car, too.'

A about...tosell B about...about selling C of..tosell D of...of selling

16.9 'When did you last hear .......... Don?' 'He phoned me just this morning.
He's coming to Bristol next week, so we agreed .......... a time and place to meet.'
A from..on B about..on C from..with D of...to

16.10 'John has looked tired recently, and I've started to wonder .......... his health.' 'You're right. And he doesn't seem to care
.......... the effect smoking has on him.'
A at..for B about..for C about..about D at...about

16.11 Shetriedto ..........
A talk me the plan out of B talk out of me the plan
C talk me out of the plan D talk out me of the plan

Organizing information

171 ... ' people trying to get into the football stadium.
A There were too much B There were too many

C Itwastoomany D There was too many

172 ... to celebrate his 75th birthday.
A Ttwas decided B Itwasaccepted C It was determined D It was agreed

173 T.......... you can swim so well and I can't.
A hate B hateitthat C hatethat D hateit

17.4 Dave lost his job and was short of money, so .......... his flat and move in with his brother.
A that he did was to sell B what he did was to sell
C what he did sold D what he did was sell

175 ... resigned, we would have been forced to sack him.
A Hadhenot B Hadn'the C Hehadnot D He not had

176 .......... that Marie was able to retire at the age of 50.

A So successful her business was B So successful was her business
C Her business was so successful D So was he

3amgaHust co CBOOOTHO KOHCTPYHPYeMBIM (pa3BEpHYTHIM) oTBeToM (CKO)

Bapuasnr 1.

A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people thanthe m...................... sector.

2. The main office of large company is called the h..........................

3. Most publicly quoted companies have bothac................... and a chlef executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r.................coeueee

6. In February 2000, Vodafone AirTouch succeeded in 1ts hostile t.............. of Mannesmann.

7. When it is approved, the m...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8. In companies such as advertising agencies, people are vital intangible a........................ .

9. Subcontracting work to outside suppliers is known as 0...................ce.enn.n. .

10. The people you work with are your C........cccccceceeuennee

11. A person who does a similar job to you, but in another COMPANY 1S YOUT C..eovverrrevenvenenene. .
12.The 0.evvvenvnnnnnnn. is the total amount of products produced by a company.

13. Every company is looking for something which will giveitac................. € .
14. When two companies merge they usually have greatere.................. 10) i T




than as separate companies.
15. Because of the globalization of business, an increasing number of merges are c................ -

P deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................ .

17. Many government organizations are inefficient because they are too b.................... , with too many rules and regulations.

18. PC manufacturers such as Dell and Gateway were among the first to sell their products through o...........................
Ot .

19. The majority of start-ups and new v.................... fail within two years.

20.F. i are people who provide their services on an individual and independent basis to different companies.
Bapuanr 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

1. International companies are increasingly looking to ............cccecunue.. managers with an MBA.

2. An MBA is clearly one of the best q........cccoeeveeeunncns for an international management career.

3. Many large companies S............ceevenenn their managers' studies by paying some or all of the costs.

4, While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
doeiiii .

5. Because of the lack of graduates there will soon be an's...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also use a.................... Covreneeeneeeeeeane , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.

9. Organizing people by different levels of power and authority is known as a h..................... .

10. . When two companies merge it can be very useful to run t................... D courses to help people
work well together.

11. Large companies that are famous, well established and generally successful financially are known as b......................
ot e companies.

12. ACiiiiiiiiiiiiiin, is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is knownasa F............................ .

15. | S are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a n.................... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy and a c................... of Covevvviiiiiil , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

OCHOBBI TIepeBOJIa: aJIEKBATHOCTh, IEPEBOTUECKIE TpaHC(HOpMAIH; KOHTEKCTYa IbHBIE 3aMEHBI; MHOTO3HAYHOCTh JICKCHKH.
BBIoIHUTE THCHMEHHBIH TIEPEBOJT TEKCTA ¢ HHOCTPAHHOTO SI3bIKA HA PYCCKUI A3BIK

TEKCT 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings’ activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which shows
the way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare




more than ever. It becomes the most important value in the world.

TEKCT 2

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay
so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ...” not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’
with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that
they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

TEKCT 3

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favor
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.
On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between
themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favors learning by
doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some complain
that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want training to
be more concrete, practical and fun.

With each culture favoring different training and development practices, it may be difficult to integrate these into a coherent or
consistence policy within an international organization. However, standardizing training methods may be important if the company
needs to communicate specialized knowledge quickly across different units, or if the special quality of the company training
programs is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilizing different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

5.4. IlepeyeHb BHIOB OIIECHOYHBIX CPEACTB

Iepeuens BUIOB U (HOPM KOHTPOISI AUCIUILINHEL:
- BBIIIOJIHEHHE Y4E€OHBIX MHIMBUIYaIbHBIX 3aJaHUH B X0/I€ IIPAKTHIECKUX 3aHATHI;




- KOHTPOJIBHBIH onpoc (YCTHBII);

- BBIIIOJIHEHHE TECTOBOTO 3aJaHHs;
- YTEHHE W TIePEBOJI HHOS3BIYHBIX TEKCTOB NPO(eCCHOHATFHON HAITPaBIEHHOCTH C IENBIO0 TIOJTHOTO W3BJICYEeHH HH()OPMAITIH,
00001IeHNe TPOYNTAHHOTO B BUAE pedpepaTa, pe3roMe, aHHOTAI[UN HA PYCCKOM U N3y4acMOM HHOCTPAHHOM SI3BIKE;

- NUChbMEHHas (QuKcalysd MHPOPMALMU B BUJE 3alUCeil, KOHCIIEKTHPOBAHMS, ACJIOBOTO IIIChMa, A TaKXKe B BUJIE JOKIIA/IOB,
pedeparoB, TE3UCOB U T.I1.
3amanus co cB00OJHO KOHCTpYHpyeMbIiM oTBeToM (CKO) mpeamnonaraer cocTaBieHNe pa3BEPHYTOrO OTBETa Ha TEOPETHUESCKHIMA
BoOIIpoc. 3aaHue ¢ BBIOOpOM ofHOTO BapuaHTa oTBeTa (OB, B 3a1aHNM NaHHOTO TUIA MPEIaraeTcss HeCKONbKO BapUaHTOB OTBETA,
Cpeli KOTOPBIX O/IMH BEPHBIH. 3aaHust co cBOOOJHO KoHCTpyHpyeMbIM oTBeToM (CKO) npennonaraer coctaBieHne pa3BepHyTOro
OTBETA, BKIIOYAOIIETO ITOJTHOE PEIICHHE 3a/1a9H C TTOSICHCHUAMH.

6. YHEBHO-METOJUYECKOE H TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI (MOIY JISA)

6.1. Pexomenayemasi 1uteparypa

6.1.1. OcHoBHas JIMTEpPaATYpa

ABTOpLI, COCTaBUTCIIN

3arnaBue

I/I3Z[aTeJ'II>CTBO, rong

JI1.1 |Me3senmena A. 1., Foreign language for scientific and research Mocksa: Pycaiinc, 2021, URL:

Bypmait H. B. work=MHOCTpaHHBIH SA3BIK JUIT HAYIHO- https://book.ru/book/940214
HCCIIeI0OBATENbCKON paboThl: YueOHO-
METOHYECKOE TI0co0ue

JI1.2 |HoBukosa O. H., AHIIHMIACKHH A3BIK JUISl CTYACHTOB arpapHbIX Mocksa: KuoPyc, 2020, URL:
Kanyruna 1O. B. BY30B: YUeOHHK https://book.ru/book/933499

JI1.3 |KapmoBaT. A., JenoBoii aHruiicKuii A3bIK: Y4eOHOe mocodue Mocksa: KnoPyc, 2020, URL:
Bockosckas A. C., https://book.ru/book/933522
3akuposa E. C.,

Hunenxo JI. I1.

JI1.4 | Ykpauneu U.A. WHocTpaHHbIH A3bIK (aHTTIMICKUIN) B Mocksa: Poccuiickuii rocyjapcTBeHHBIN
podeCCHOHATBHON JACATSIIEHOCTH: Y4eOHOe yHHBepcuTeT npasocyaus, 2019, URL:
nocobne http://znanium.com/catalog/document?

id=364544

JI1.5 |I'pumenko H.A., WHocTtpaHHbIi s3bIK. AHTIHCKUi. (enoBas Kpacnosipck: Cubupckuii heaepanbHbIit
Epuora E.O. chepa KOMMyHUKAIMK): Y4eOHOe TToco0ue yHuepcurert, 2019, URL:

http://znanium.com/catalog/document?
1d=380319
6.1.2. lonoTHUTeJILHAS JINTEpaTypa
ABTOpBI, COCTaBUTENIU 3ariaBue W3znarenscTBO, TOI

JI2.1 |Kapnosa T. A., JlenoBoii aHTUiiCKui S3bIK: Y4eOHOe mocoone Mocksa: KnoPyc, 2019, URL:
Bockogrckas A. C., https://book.ru/book/932519
3akuposa E. C.,
wnenxo JI. 1.

JI2.2 | benoram M. A., AHrnmiickuii 36K B podeccnonanbHoi cpepe: | Mocksa: KnoPyc, 2019, URL:
JyoununaI'. A., yrpasneHue nepconaniom. . 1: YyeOHoe https://book.ru/book/932009
Konnpaxuna H. T, nocobne
®enoceesa T. B.

JI2.3 | JIuzynoBa H. M., AHIIMHACKUHA A3bIK: YuebHoe nocobue Mocksa: Pycaiinc, 2019, URL:
Oo6yxosa JI. 1O. https://book.ru/book/932873

6.1.3. MeTtoauueckune pa3padoTkn
ABTOpBI, COCTaBUTENIU 3ariaBue W3narenscTBO, TOI

JI3.1 [IIyrmmosckas T. C., DOHJ OLIEHOYHBIX CPEACTB 110 AUCLUIIIIMHAM Mocksa: Pycaiinc, 2022, URL:
Henucosa B. B., «HOCTpaHHBbIi A3bIK» U «THOCTPAHHBIN SI3BIK https://book.ru/book/942544
[Imakosa H. B. po(eCCHOHAIBFHOTO JIETIOBOTO OOIICHHS»:

YuebHoe mocobue
JI3.2 | Ayounckwmii B.1. durnocodus 06pa30BaHKA: HHOCTPAHHBIHN S3BIK: Mocksa: OOO "Hay4yHO-U31aTeIbCKUH LEHTP

Mouorpadus

NH®PA-M", 2022, URL:
https://znanium.com/catalog/document?
1d=423178




ABTOpBI, COCTaBUTEH 3arnaBue W3naTenbcTBO, rox
JI3.3 | Poccuiickuit MHocTpaHHBIH A3bIK B COUUOKYIBTYPHOM Mocksa: @enepanbHOE FOCYAapCTBEHHOE
rOCyapCTBEHHBIN KoHTekcTe: COOpPHUK OrOKETHOE 00Pa30BaTEIBHOE YUPEIKICHUE
TyMaHHUTapHBIA BEICIIIETO MTPO(eCCHOHATEHOTO 00pa30BaHus
yHusepcuret PITY "Poccuiickuii rocy1apCTBEHHbIH
rymMaHUTapHbIH yHUBepcuret', 2022, URL:
https://znanium.com/catalog/document?
1d=426176
JI3.4 |Me3sennena A. 1., Foreign language for scientific and research Mocksa: Pycaiinc, 2023, URL:
Bypnaii H. B. work = MTHOCTpaHHBI A3BIK IJIs HAYYHO- https://book.ru/book/946891
UCCIIeIOBATENBCKON paboThl: Y4eOHo-
MeToIIecKoe ocoone
JI3.5 |T'aiiBonenko T. @., Hemenkuii kak BTOpOil HHOCTPaHHBI A3bIK: Mocksa: KnoPyc, 2023, URL:
mof pen., Tumomenko | YueOHHK https://book.ru/book/949311
B. 4., Wynnsk JI. B.
JI3.6 |T'aiiBonenko T. @., Hemenkuii s13bIk Kak BTOPOH HHOCTPaHHBIN Mocksa: KnoPyc, 2023, URL:
mof pef., TUMOMIEHKO | sA3bIK: YueOHHUK https://book.ru/book/949271
B. 4., Wymax JI. B.
6.2. DiIeKTPOHHbBIE yueOHbIe U3JAHHUA U 3JIeKTPOHHbIe 00pa3oBaTe/IbHbIE Pecypehl
D1 |HUHUOH. - Pexwum noctyma: http://www.inion.ru
D2 | Poccwuiickast rocymapcTBeHHas oubimoreka. - Pesxkum moctyna: http://www.rsl.ru
93 | HamponanmpHast 2JIeKTpOHHAss OuOmoTeka. - Pexkum moctyma: http://nel.nns.ru
D4 | bubnuorpadudeckas mouckonas cucteMa «bykunucT». - Pexxum mpoctyma: http://bukinist.agava.ru
35 | IIpenMeTHO-OpHEHTHPOBAaHHAS JIOTHYECKash OMONIMOTeYHast ceTh . - Pexxum mocryma: http://www.libweb.ru
36 |Hayunas snexTpoHHas 6ubnuoreka. - Pexxum goctyma: www.elibrary.ru
6.3.1. JIulleH3MOHHOE ¥ CBOOO/IHO pacnpocTpaHsieMoe NPporpaMMHoe o0ecnieyeHne, B TOM YHcjie 0Te4eCTBEHHOIo
NMPON3BOJCTBA
6.3.1.1 | Windows 10 Pro RUS Omneparunnas cuctema — Windows 10 Pro RUS Tloamucka Microsoft Imagine Premium — Order
Nel143659 ot 12.07.2021
6.3.1.2 | 7-Zip Apxusatop 7-Zip IIporpammuoe obecrnieuenue o gurensun GNU GPL
6.3.1.3 | fIunexc bpaysep bpayzep Aunnexc bpayzep JluneHnznoHHoe coraiieHe Ha UCTIoIb30BaHue nporpamm Sunekc bpaysep
https://yandex.ru/legal/browser_agreement/
6.3.1.4 | Astra Linux Omnepanuonsas cucrema cemeiictsa Linux. Bepcus "Open" IIporpammuoe obecniedenue no muneHsnn GNU
GPL
6.3.1.5 | Astra Linux Special Edition Omneparonnas cucrema Astra Linux Special Edition "Cmonenck" JInneH3HOHHBIH JOTOBOP
NoeA-2023-3968-BY3 08 aBrycra 2023 1.
6.3.2. Tlepeuenn npodeccHOHAIBHBIX 023 TaHHBIX U HH()POPMAIMOHHBIX CIIPABOYHBIX CHCTEM
6.3.2.1 | Koncynprant [Imroc http://www.consultant.ru
6.3.2.2 | Konekc — IpodeccuonansHbie cripaBovHbie cucTeMbl  https://kodeks.ru
7. MTO (o6opynoBaHne H TEXHHYECKHe CPeJCTBA 00y4eHMs)
Ayn HaumenoBanue I10 OcHarexnue
UuraneH | YuTanbHBIN 3aI1. 7-Zip 16 mocaouHBIX MecT, pabouee MecTo OubIMoTeKaps
piii 3an1 | MHbopmanmonno- | SIuaekc bpaysep 6 xomnproTepoB PSGC-MX1333/INTEL Core2Duo
OMOIMOTEUHBIIH Mozilla Firefox E2160/DDR2-667-1T6/ST380815AS/Intel GMA-
LEHTD. LibreOffice 82945/Atheros L2 Fast Ethernet 10/100
ITomerenue aas LibreCAD 4 kommnerotepa GA945GCMX-S2/INTEL Core2Duo
camocTosaTenbHO# | Inkscape E2160/DDR2-667-1T6/ST3160815AS/Intel GMA-
paboThr Notepad++. 82945/Realtek RTL8169
Kaspersky Endpoint Security 6 xommbroTepoB P5GD2-X/Intel Pentium 4-3.00GHz/DDR2-
MS Access 2016 667-1I'6/ WD800JD/Radeon X300/Marvell 88E805
MS Project Pro 2016 1 xommeiotep PSKPL-SE/INTEL Core2Duo E6400/DDR2-667
MS Visio Pro 2016 -2I'6/ST380811AS/GF-6600/ Realtek PCle GBE
Visual Studio Code 9200SE/Marvell 88E8001
Blender 6 monutopoB LG Flatron 1730s
Gimp 4 monutopa NEC AccuSync LCD73v
Maxima 6 moHHTOpOB Samsung SyncMaster 740n
StarUML V1 1 monuTop Samsung SyncMaster 920n
IntelliJ IDEA 1 npuntep HP LaserJet PRO m402n
PyCharm Community Edition 1 ckanep HP ScanJet G2410




Adobe Reader DC

MS Office Standart 2007
Windows 10 Pro

123a CnenuansHoe 7-Zip Cucremnsrii 6ok AMD FX-8120 1mt
MOMeIlleHue s Snpexc bpaysep Cuctemnsrii 610k Intel Core 2 CPU 4400 11ur.
XpaHEeHUs U LibreOffice MouuTop “LG L1718S” 1 .
npodumaktrdeckor | Notepad++. Momnwutop “BENQ CL2240” 1.

0 OOCITY>KHBAHUS Oracle VM VirtualBox Momnwurop “SAMSUNG 740m” lmr.
yueOHOT0 Adobe Reader DC Habop ucarpymenToB 1 wmir.
obopynoBaHus ZEAL TMasnpHas cranmus Lukey 902 1 mT
Klite Mega Codec Pack Ipuatep SAMSUNG ML-1665 1 .
Windows 7 Pro Ipunrep SAMSUNG ML-1615 1 mt.
CDBurnerXP Kommytatop D-Link DES-1005D 1 .
Java 8 Poytep Keenetic Lite (KN-3110)1 mmr.
PDF24 Creator MMaspauk 40 Bt nep/pyuka 1 mr.
CCleaner Jlammna HacTonbHas 1 wwT.
Konconp Kaspersky Security Cromn 1-tym060BbI# 1 1T,
Center Cromn 2 TymMm60BBIH | mmIT.
Kaspersky Endpoint Security 11 Cron o(hUCHBII KOMIBIOTEPHBIN 1 mIT.
ITAPYC-Bbromxer 8.5.6.1 CTONMK KOMIBIOTEPHBIN 1 MIT.
Microsoft Office 2007 Professional | Cton 1-TyOOBBIH ¢ BepxXHEl MpUCTaBKOM 11mT.
Plus Crynbs TKaHEBBIE HA METAJIOKApKace 211T
10-Strike File search pro Ctyn gepeBsHHBIN 1T
10-Crpaiix CxanupoBanue Cetn ITeutecoc “SUPRA 1800W” 1 miT.
10-Crpaiix HBeHTapU3anus Hlypymosept “Hitachi ds12dvf3” 1 mr.
Kommsrotepos Be6-kamepa Logitech HD WebCam C525 1280*720 MicUSB -
4 wr
Iepdopatop I'pan-M 1 mr.
Muxpogon Yanmai R933 — 2 mr
Hoyt0yk Asus X541U — 1 it
IIpoekTop Cactus CS-PRO.02B.WXGA-W — 1 mir.
IIpoextop Acer QNX1310 — 2 mt

402 ITomemenwne nis 7-Zip 36 mocaJOYHBIX MECT, IPEI01aBaTeIbcKOe MECTO, JI0CKa,
IIPOBEIEHUS Snnexc bpaysep MYJIBTUMETUHHBIN IPOEKTOP (IIEPEHOCHOI), MePEeHOCHOH
3aHATHHA LibreOffice HOYTOYK
JICKIINOHHOTO
THTIA,

CEMHHAPCKOT0
TUIA, KyPCOBBIX
paboT (KypcoBBIX
MPOEKTOB),
IPYNIOBBIX U
WH/IBUYaTbHBIX
KOHCYJIbTalUH,
TEKYILEero
KOHTPOJIS U
IIPOMEKYTOUHOM
aTTeCTallUH.

404 IToMmerenue aisa 7-Zip 75 mocagoYHBIX MECT, MPEToAaBaTeIHLCKOE MECTO, T0CKa,
MPOBEACHUS Sunekc bpayzep MYJIBTUMEIUIHBIA TPOSKTOP, TIEPEHOCHON HOYTOYK
3aHATHI LibreOffice
JIEKIIUOHHOTO
TUIA,

CEeMHUHAPCKOTO
TUTIA, KyPCOBBIX
pabot (KypcoBBIX
MIPOEKTOR),
TPYIIOBBIX U
WHIMBUAYaTbHBIX
KOHCYNBTALINMH,
TEKYIETO
KOHTPOJISI U
MIPOMEXYTOYHOM
aTTeCTalUH.

407 [Tomemenue mms 7-Zip 40 mocato4HBIX MECT, TIPETOAaBaTEIHLCKOE MECTO, JOCKA,
MPOBEACHUS Supexc bpaysep MYJIBTUMEUHHBIN TPOEKTOP (TIEPEHOCHOIT ), TIEPEHOCHO
3aHATHH LibreOffice HOYTOYK




JIEKIIUOHHOTO
TUIA,
CEMHHAPCKOI0
TUTA, KyPCOBBIX
pabot (KypcoBbIX
MIPOEKTOR),
TPYITIOBEIX U
WHIVBUAYaIbHBIX
KOHCYJbTAIINM,
TEKYIEro
KOHTPOJISI U
MIPOMEXYTOYHOM
aTTeCTalUHU.

408

[Tomemenue nmns
MIPOBEICHUS
3aHATUN
JIEKIIUOHHOT'O
THTIA,
CEMHHAPCKOTO
TUINA, KyPCOBBIX
paboT (KypCOBBIX
MIPOEKTOB),
TPYIIIOBBIX U
WHAMBUAYaIbHBIX
KOHCYJbTALINH,
TEKYILEro
KOHTPOJIS U
IIPOMEKYTOUHOM
aTTecTaluu.

7-Zip
Snpexc bpaysep
LibreOffice

30 mocamo4YHBIX MECT, MPET0JaBaTeIbCKOE MECTO, J0CKa,
MYJIBTHMETUHHBIN TPOEKTOP (TIEPEHOCHOH ), TepEeHOCHOH

HOYTOYK

409

ITomemienue s
MPOBEICHUS
3aHATHI

7-Zip
Snpexc bpaysep

36 nocaJ0YHBIX MECT, IPEIo/1aBaTeIbCKOe MECTO, J10CKa,
MyJIbTUMEIUHHBIN TPOEKTOP (EPEHOCHOIT), TEPEHOCHO

LibreOffice HOYTOYK
JIEKIIMOHHOTO
THIIA,
CEMHHApPCKOT0
THIIA, KYPCOBBIX
paboT (KypCOBBIX
MIPOEKTOB),
TPYNHOBBIX U
VHIIBHIYaTbHBIX
KOHCYJbTalUH,
TEKYILETo
KOHTPOJISI 1
IIPOMEKYTOUHOM
aTTEeCTalUH.

8. METOANYECKHUE YKA3AHMS JJI51 OBYUAIOLIUXCS 10 OCBOEHUIO AUCIUILINHEBI (MOLY.JIS)

B cootBerctBuu ¢ TpeboBanusivu @I'OC BO mo HanpaBieHUIO MOATOTOBKU peanu3alusi KOMIETEHTHOCTHOTO TIOAX01a
HpeycMaTpUBAET UCTIOIb30BaHNUE B YUEOHOM IpOLIECCe aKTUBHBIX M HHTEPAKTUBHBIX ()OPM IIPOBEICHUS 3aHATHI (pa3bop
KOHKPETHBIX 3a/1a4, IPOBEJCHHE OJIMII-0IIPOCOB, HCCIIEI0BATEIbCKHE PA0OTHI) B COYETAHNH C BHEAYIUTOPHOU pabOTOH C IETIBI0
(hopMUpPOBaHUS U Pa3BUTHS NPO(ECCHOHATBHBIX HABBIKOB 00YJarOIIHXCA.

Y nenbHBII Bec 3aHATHIL, TPOBOMMBIX B MHTEPAKTHBHOM (hopMe, cocTaBIsieT He MeHee 15 % ayanTopHBIX 3aHATHIT (onpexnenseTcs
®I'OC ¢ yuerom cienmdpuku OITOIT).

JlexumonnsIe 3aHATHS gononHsrorcs [13 u pasmuaasiMu Gopmamu CPC ¢ yueOHON 1 Hay4dHOM IuTepaTypoil. B mporecce Takoit
pabOTHI CTYAEHTHI TPUOOPETAIOT HABBIKH «TTyOOKOTO YTEHUS - aHAIN3a U HHTEPIPETallud TEKCTOB 10 METOI0JIOTUH U METOAUKE
JUCHUIIHHBL.

Y4eOHBII MaTepral 110 JuCHUIUInHE «ITHOCTpaHHBIHA A3BIK B IPOGECCHOHATBHON NESATEIFHOCTIY pa3ieieH Ha JJOTHIEeCKI
3aBepIlIeHHbIE YacTH (pa3fensl), OCIe H3ydeHHUs], KOTOPBIX MpeaycMaTpruBaeTCs aTrecTanus B (hopMe MUCHMEHHBIX TECTOB,
KOHTPOJIBHBIX PaboT.

PaboTe! onleHMBarOTCA B Oayuiax, CyMMa KOTOPBIX JaeT PeHTHHT KaKaoro o0ydaromerocs. B 6amrax oreHHBarOTCs HE TONBKO
3HAHMA ¥ HABBIKH OOYYAIONINXCS, HO U UX TBOPYECKHE BO3MOKHOCTH: aKTHBHOCTD, HEOPANHAPHOCTH PEIICHUH ITOCTaBICHHBIX
npobaem. Kaxapiit pazaen yueOHOM AMCHUILTUHEI BKIIIOYaeT o0s13aTenbHble Buabl padot — 13, paznuunsie Bunsl CPC (BeimoaHeHue
JIOMAITHUX 33/1aHUM 110 PEHIEHHIO 33714, TOAr0TOBKA K MPAKTHYECKUM 3aHATUAM).

®dopma TeKyIero KOHTPOJIS 3HaHUH — paboTa CTy[JeHTa Ha IPaKTHIEeCKOM 3aHATHH, orpoc. Popma MpoMeKyTOUHBIX aTTECTaIHi —
KOHTpOJBbHAs padoTa B ayAUTOPUH, JOMAIIH:A paboTa. MiTorosas ¢opma KOHTPOJIS 3HAHUH 1O pa3jesaM — KOHTPOJIbHas paboTa uin
orpoc.




Metoauueckue yka3aHHs 110 BBINOIHEHHIO yaeOHOH pabOThI pa3MelIeHb! B JICKTPOHHON 00pa30BaTeNbHOM cpelie aka eMUn

Mertoanueckne yka3aHHs B MaTEpHAb IO BUAM yI€OHBIX 3aHATHH N0 JucHUILIHHE «IHOCTpaHHBIH 361K B IPO(ECCHOHATBHON
JESTeTbHOCTIDY

Bun y4eOHBIX 3aHATHH, pabor OpraHusanus NeITeIbHOCTH 00yJaromerocs

IIpakTryeckue 3aHATUS Ha mepBoM mpakTuyeckoM 3aHITUU MPOBOANTCA 10-MHUHYTHas MpoBepKa IJIsi BXOJHOTO KOHTPOJIS
3HAHUM.

BrInosiHEHNE TECTOBBIX 3aJaHUN

Pemienne cuTyalimoHHBIX 3a71a4

UreHre U nepeBoi MHOSA3BIUHBIX TEKCTOB NMPO(eCCHOHATBbHON HAIIPABICHHOCTH C IeIbI0 MOJHOTO U3BJICUSHU HHPOPMAIUH,
000011IeHUEe MPOYUTAHHOTO B BUjIE pedepara, pe3roMe, aHHOTAIMH Ha PYCCKOM M U3y4aeMOM MHOCTPAHHOM SI3bIKE.

IMucemenHas Qukcanus HHGOPMAIMU B BHIIE 3aMKCEH, KOHCIIEKTHPOBAHUS, IEIOBOTO MHACHMa, a TAKXKe B BUJIE JOKIAIOB,
pedepaToB, TE3UCOB U T.II.

CamocrosTenbHas paboTta 3HaKOMCTBO C OCHOBHOH M JIOTIOJIHUTEJILHOM JINTEPaTypOl, BKIIOYasl CIIPABOYHBIE M3/IaHUSA,
3apyOeIHBIC HCTOYHUKH, KOHCTICKT OCHOBHBIX TTOJIOKECHHH, TEPMHHOB, CBEICHUH, TPEOYIOIMXCSI TS 3aIOMUHAHUS 1 SBIISIOIIAXCS
OCHOBOIIOJIATAIOMIUMHE B 3TOH Teme. CocTaBieHHe aHHOTAUN K POYUTAHHBIM JIUTEPATYPHBIM HCTOYHHKAM U JIP.

Brimosinenne TeCTOBBIX 3aJaHUN

Penienne cuTyaninoHHBIX 3a/1a4

UrteHre U MepeBo/I MHOS3BIYHBIX TEKCTOB MPO(ECCHOHATFHON HAMIPAaBICHHOCTH C IEIBI0 TIOJTHOTO U3BJICUSHHS HHPOPMAITUH,
000011eHre MPOYUTAHHOTO B BUAE pedepara, pe3roMe, aHHOTAIIMH Ha PYCCKOM M N3y4aeMOM WHOCTPaHHOM si3bIke. [IuchMeHnHas
(ukcaryst HHPOPMAITUH B BUJE 3alTUCEH, KOHCIICKTUPOBAHMS, I€JI0BOr0 MUChMa, a TAKKE B BHIIE TOKIAI0B, peepaToB, TE3UCOB U
T.II.

9. METOUYECKHE YKA3AHUS OBYYAIOIIMUMCS IO BBINMOJHEHNIO CAMOCTOSATEJIBHOU PABOTBI

B marucTpatype Bo3pacTaeT poib CaMOCTOATEIbHON pabOTh! 00yJarOMuUXCs 10 HallpaBIeHHI0 NoaAroToBKH 38.04.04
l'ocynapcTBeHHOE U MyHHIIUNANBHOE yIIpaBieHre. MarkucTpaHT caMOCTOATENbHO BBIOTHSAET BCE HHAUBUAYaIbHBIE 3aJaHUS MO
YTEHHIO JINTEPATYPHI 110 CIICIHATEHOCTH, BCE TBOPUYESCKHE 3aJaHUS [0 00CYXKIAaeMBIM  COIIHOKYJIBTYPHBIM ITpo0IeMaM.
BrimonHeHNE CaMOCTOATENBHOI PadOTHI INTAHUPYETCS HAa KAKAYI0 HEACTIO U TOJDKHA BBITIOJIHATHCS CHCTEMAaTHIECKH.
CamocTosTenpHas paboTa BKIIOUaeT MHOTHE BUIBI aKTHBHON YMCTBEHHOH AeATEIbHOCTH O0yJaromerocs: ClymaHue JeKIuil u
OCMBICIIEHHOE MX KOHCIIEKTUPOBaHHE, TIyOOKOE OCBOEHUE UCTOYHUKOB U JIUTEPATYpPhl, KOHCYIbTALUH y IIPENOJaBaTENs, HATUCAHHE
pedepaTa, MOArOTOBKA K CEMHHAPCKUM 3aHSATHSM, SK3aMEeHaM, CAMOKOHTPOJIb IPHOOpETaeMBIX 3HAHHH 1 T.1. DopMa TeKyIero
KOHTPOJISI 3HAHUH — paboTa 00yJaromerocst Ha CeMUHApCKOM 3aHATHH. DopMa MPOMEKYTOUHBIX aTTECTAIlMil — MUCHMEHHAs
(nomaruHsst) paboTa o npobiieMaM M3ydaeMol TUCLMIUTHBL. M Torosas ¢popma KOHTPOIIS 3HAHUH IO JUCUUILIMHE — 3a4eT.

CamocTosTensHas padoTa 1mo aucuuIuinae « THOCTpaHHBIN SI3BIK B MTPO(ECCHOHANBHOM NeITeTbHOCTH (TIPOABUHYTHIIN
YPOBEHB)» MPEICTABISIET OO0 CIIOCO0 OPraHU3aIK KOHTPOJIS 3HAHUH, IPE/IIONIararoii BEIIIOIHEHNE 3aaHIH B IPUCYTCTBUU
IpernojaBaTelisi ¢ MUHUMAalIbHBIMYE OTPAaHUYEHHSAMH Ha BPeMs BHIINOIHEHUS U UCIIOJIb30BaHIE BCIIOMOTaTENIbHBIX MATEPHUAIIOB.

CamocTosTenpHas paboTa MOXKET OCYLIECTBIATHCS UHAUBUAYAIbHO HIIM TPYNIaMU 00yJaloUXCsl B 3aBUCUMOCTH OT LIETIH,
00beMa, KOHKPETHOW TEMATHKH, YPOBHS CIIOKHOCTH, YPOBHSI YMEHHH 00yJarommxcs.

Bupamu 3amaHuil A1 BHEAyAUTOPHON CaMOCTOSITENBHON PabOTHI MOTYT OBITH: YTEHHUE U MEPEBOJ HHOS3BIYHBIX TEKCTOB
npodeccroHanbHOI HanpaBaeHHOCTH (yueOHHKa, IEPBOMCTOUYHHKA, JOMONHUTENbHON TUTepaTyphl) C LENbIO IOJHOTO U3BICUEHUS
nHpopManuy, 0600IIeHHEe IPOYNTAHHOTO B BHE pedepara, pe3foMe, aHHOTall| Ha PYCCKOM M M3y9acMOM HHOCTPaHHOM SI3BIKE,
MIChMEHHas (UKcaIys NHOOPMAINH B BHE 3alHCeH, KOHCIICKTHPOBAHS, IEJIOBOTO MICHMa, a TAKXKE B BHJE JOKJIA/IOB,
pedepaToB, TE3UCOB U T.II., Tpaduueckoe n300pakeHHe CTPYKTYPHI TEKCTa; KOHCIEKTHPOBAHME TEKCTAa; BBIMHCKU U3 TEKCTa;
paboTa co cI0BapsSIMH U CIPAaBOYHUKAMHU; O3HAKOMJICHHE C HODMATHBHBIMU JIOKYMEHTaMH; ydeOHO-HcCIleloBaTeNbeKasi padorTa;
HCTIONIB30BaHKE ayIHO- U BUJICO3AINCEeH, KOMITBIOTEPHOH TeXHUKH U VIHTepHeTa; M1 3aKpeIUICHHsT M CHCTEMATH3aIlNH 3HAHWUI:
paboTa ¢ KOHCIEKTOM JIeKIuu (00paboTka TeKCTa); MOBTOpHAS paboTa Haj ydeOHBIM MaTepHanoM (yueOHHKa, IePBOUCTOYHHKA,
JONOHUTENBHON IUTEpaTyphl, ayAuo - W BHJICO3aIMCEH); COCTaBIE€HHE IJIaHA U T€3UCOB OTBETA; COCTABICHUE TAOIUIL AT
CHCTeMAaTH3allMd y4eOHOTO MaTepHaa; OTBETHl Ha KOHTPOJIBHBIE BOIPOCH]; aHAJIHTHYECKas o0paboTka TeKcTa
(aHHOTHpOBaHUE, pEIIEH3UPOBaHNE, pehepupoBaHIe, KOHTEHT—aHAIH3 U . ).

CamocrosrenbHas pabota ooyuaromuxcsa (CPO) oxBaTeIBaeT Bce aCleKThl OCBOSHUSI MHOCTPAHHOTO SI3bIKa B MPO(ECCHOHATBHOM
JIEATEIbHOCTH U B 3HAUUTENBHON Mepe onpeenseT pe3yabTaThl U Ka4eCTBO OCBOEHUS JUCHUILINHBI « IHOCTpaHHBIN A3bIK B
npodeccnoHaNBHOM AeATeTFHOCTH (IPOABHHYTHII YPOBEHB)». B CBA3M ¢ 3THM IUTaHWPOBAaHUE, OpPraHU3aNHs, BEIIIOJTHEHHE H
koHTpotb CPO 1m0 HHOCTpaHHOMY SI3BIKY B IPO(ECCHOHANBHON AATENILHOCTH MPUOOPETaroT 0cob0e 3HaUCHNE U HYKIAIOTCS B
METO/IMYECKOM PYKOBOJCTBE U METOANYECKOM obecriedennn. HacTosmmue MeToquyeckie peKoMeHJallii OCBEILAlOT BUIBI U (JOPMBI
CPO mo BceM acrektaMm s3bIKa, CUCTeMaTH3UPYIOT hopMbl KoHTpoist CPO u conmepikaT MeTorYeckre yKa3aHHs 110 OTACTBHBIM
acTIeKTaM OCBOCHHUS HHOCTPAHHOTO SI3bIKa B IpodeccHoHanbHOH chepe. ComepkaHIe METOANIESCKIX PEKOMEHAAIMHA HOCUT
YHHUBEpCAIbHBII XapakTep, MOITOMY JaHHbIE MaTepHalbl MOTYT OBITh HCIOIb30BaHbl 00YJaIOUIUMUCS BCEX HANPABICHUH OYHON U
32049HOH (pOpM 0OyUCHUS IPH BBHITOJHEHNH KOHKPETHBIX BuioB CPO. OcHOBHAS 1eIb METOJMYECKHX PEKOMEHIAINI 3aKIIIouaeTcst
B 00ecTeYeHNH 00yJaronuXcs He0OOXOIMMBIMHU CBEICHUSMH, METOAUKAMH M alNTOPUTMaMH JUTS YCTICITHOTO BEITTOJTHEHHS
CaMOCTOSITENBbHON paboTHI, B (JOPMUPOBAHUN YCTOINUUBBIX HABBIKOB M YMEHHI ITO PA3HBIM ACHEKTaM O0YUCHUS HHOCTPAHHOMY




SI3BIKY B Ipo(hecCHOHATBEHON cepe, TO3BONMIONINX CAMOCTOSTEILHO PelIaTh yueOHbIe 3aaul, BEIMOIHATh Pa3HOOOpa3HbIe
3aaHuMs, IPEOJI0NIEBAaTh Hanboee TPy JHbIe MOMEHTHI B oTAeIbHBIX Bugax CPO. Vcnonb3ys MeToanueckue peKOMeHIaluH,
o0yJaromnyecs JOJDKHEI OBJIAETh CICAYIOIIMMH HABBIKAMU W YMEHHSAMHU:

- IPaBIJIBHOTO MPOU3HOMICHHS ¥ YTCHUSI HA HHOCTPAHHOM SI3bIKE;

- IPOAYKTHBHOI'O aKTHBHOT'O OCBOECHUS JIEKCHKH HHOCTPAHHOTO SI3bIKa;

- OBJIAJICHUS IPAMMATHYECKHM CTPOEM HHOCTPAHHOTO SI3bIKA;

- paboTHI ¢ yueOHO-BCIIOMOTaTETIFHON JINTEPATYpOil (CTIOBapsAMH M CIIPAaBOYHHKAMH 110 HHOCTPAHHOMY SI3BIKY);

- OJTOTOBIEHHOTO YCTHOI'O MOHOJOTUYECKOTO BHICKA3bIBAHHS HA HHOCTPAHHOM SI3BIKE B IIPE/IeNaX U3y4aeMbIX TEM;

- NUCHbMEHHOH pe4r Ha HHOCTPAHHOM SI3bIKE.

IlenenanpaBneHHas caMOCTOSATENbHAS Pab0oTa 00YIAIOMUXCS 110 HHOCTPAaHHOMY SI3BIKY B IIpodeccHoHaNBHOI chepe B
COOTBETCTBUU C JTaHHBIMHU METOIMUCCKUMH PEKOMEHAAIMAMHE MPU3BaHEl 00ECICUUTH YPOBCHD S3BIKOBOM MOATOTOBKH
oOyuaromuxcsi, coorBercTByoumii TpedoBanusam @I'OC BO no auctumnune «MHOCTpaHHBIHN S3BIK B TpodeccHoHaIbHON
JeATENbHOCTH (IIPOABUHYTHIH YPOBEHB)». B mpolecce 00yueHUss HHOCTPaHHOMY SI3BIKY B IIPO()ECCHOHANBHOM AESTEIbHOCTH
HCTIONB3YIOTCS pas3iidHbie BUAB B popMbl CPO, ciaykamue u1s HOATOTOBKHM 00YJarOIIIXCsl K TOCIIEIYIOIEMY CaMOCTOSTEIIEHOMY
UCTIONB30BAaHUIO HHOCTPAHHOTO A3bIKa B TPO(ECCHOHATBHON AESTENBHOCTH, a TAKKe KaK CPEeACTBA MO3HABATEIHHON U
KOMMYHHKaTHBHOH JIeSITEIbHOCTH.

Llenn m 3a7aun cCaMOCTOSTENBEHOH (BHEAYIUTOPHOI) paboTH 00yJaIomuXCs:

- CaMOCTOATEIBHOCTH OBJIAJICHUS HOBBIM YUCOHBIM MaTepHalIoM;

- (hopMHpOBaHHE YMEHHUH 1 HABBIKOB CAMOCTOSTEILHOIO YMCTBEHHOTO TPY/Ia;

- OBJIaICHHE PA3INYHBIMU (POPMaMH B3aHMOKOHTPOJISI U CAMOKOHTPOJIS;

- Pa3BHTHE CaMOCTOSITEIIFHOCTH MBITIIIICHYIS;

- (hopMHpoOBaHUE OOIIUX TPYAOBBIX U MPO(PECCHOHANBHBIX YMEHHH;

- (hopmHpoBaHHE YOEXKICHHOCTH, BOJIEBBIX KaYECTB, CIIOCOOHOCTH K CAaMOOPraHU3aIl1, TBOPUECTBY.

IlepeueHb NpakTHUECKUX 3aAaHUH U CAMOCTOSTEIbHON padoThI

1. UreHne 1 mepeBOJ HHOS3BIYHBIX TEKCTOB MPO(ECCHOHATBFHON HAIIPAaBIEHHOCTH C IENBIO0 TIOJTHOTO N3BICYEeHHUS NH()OPMAITHH,
000011eHHe TPOYUTAHHOTO B BUAIE pedepata, pe3roMe, aHHOTAI[MY Ha PYCCKOM U HU3y9aeMOM HWHOCTPAHHOM SI3BIKE.

2. ITucemenHast puxcanust ”HGOPMALUK B BUJIE 3aIIMCEH, KOHCIIEKTHPOBAHHUS, JIEJIOBOTO ITUCHMA, a TaKKe B BUJIE JJOKJIAJIOB,
pedeparoB, TE3UCOB H T.I1.

3. Jlexkcugeckue TeMbI IPOGECCHOHATIBHON HAIIPABICHHOCTH.

4. I'pammMaTHKa (TpaMMaTHYECKHI CTPOH HHOCTPAHHOTO SI3bIKA)

5. BeInosiHEHHE JIEKCHKO-TPAMMAaTHIECKOTO TECTa.

B cucreme 00ydeHuss MarucTpoB 3a04HON (OpPMBI 00ydeHHUs GOIIBIIIOE 3HAYECHUE OTBOAUTCS CAMOCTOSATENbHOM paboTe. HamncanHas
KOHTpOJIbHAS padoTa JOJDKHA MTOKa3aTh MX YMEHHE paboTaTh ¢ HCTOPUIECKIMH HCTOYHHKAMH U JIUTEPATypOH,
MPOJEMOHCTPHPOBATH HABBIKM aHATMTHYECKOTO MBIIIICHHS, TITyOOKOE M BCECTOPOHHEE M3YUCHUE TEMBI, a TAKXKE CIIOCOOHOCTh
HAy4YHO U3JI0XKUTB TIOJTyde€HHbIE PE3yNIbTAThI.

I[1pu BBIIOTHEHNY KOHTPOIBHON PabOThl MarucTpaM HEOOXO0JUMO:

BriOpaTh TeMy /U1 HanMCaHMSA KOHTPOJIBHOM paboThI (U ynoOCTBa MPOBEPKH KOHTPOIBHON pabOoTHI IIperogaBaTeieM BEIONPASTCs
HOMEp TeMbI, COOTBETCTBYIOIUH HOMEPY 3a4eTKH 00y4JaroIerocs).

3ateM cieayeT noJo0paTh 1o BEIOpaHHON TeMe JINTEPATypy, UCIOIb3Yys CIUCOK IUTEPaTyphl, PEKOMEHyeMBlil IPernoaBaTeneM,
KaTtajoru OUOIMoTeK, cucteMy VHTEpHET, MpH 3TOM 0C000¢ BHUMAaHHE CIICAYET YISIUTh HOBOM HAyYHOH JIMTEpaType.
Kontponsras pabota no gucuuminHae «IHOCTpaHHBIH A3bIK B IPO()ECCHOHATFHON AATENBHOCTH (IIPOIBUHYTHIH YPOBEHB)»
BKJIIOYAeT MPAKTHYECKUE 3aaHUs], IEKCUKO - TPAMMAaTUYECKUE TECTHI, HHOSI3BIUHBIC TEKCTHI IPOGECCHOHANTBHON HAIIPaBICHHOCTH.
J171st BBITIOJTHEHMS TAKUX KOHTPOJIBHBIX pa0dOT NpenoaBatelb pa3padaTbIBaeT BAPUAHTHI 33/1aHNI, COCTABIISIET METOMIECKHE
PEKOMEHAAINH (MK YKa3aHHA), IPOBOIUT, €CIIH HEOOXOMMO, KOHCYIBTAIlHIO0, YCTAHABIIMBACT CPOK BBHITIOIHEHHUS paboTHI,
00BACHSIET KPUTEPUH U CUCTEMY OILIEHKU pabOTHI.

TpeGoBanus K 0QOPMIICHHAIO KOHTPOJIBHON pabOThI

I. Ha tutynsHOM JnHcTe paboThl yKa3bIBaeTCsl TeMa KOHTPOJbHOW padoThl, (paMuiusi, UM, OTYECTBO OOYYArOIIETrocs,
Ha3BaHue (haKysIbTeTa, HOMEp IPYIIIBI U CIICNHAIbHOCTD, a TAKXKE aJpec 00YyJaroIIerocsi  ero MecTo TpyAoycTpoiicTBa.
2. TexcT paboTHl TOJKEH OBITh HAOpaH Ha KOMITHIOTEPE C COONIIOJICHHEM CIEMYIOMNUX TPeOOBAHUI: 3aIUCH PACIIONATraloTCsI

¢ coOoieHneM a03alHbIX OTCTYIIOB, MOMA: JIEBOE — 3 cM; IIpaBoe — 1 cM; BepxHee, HIbkHee — 2 cM. He momyckaeTcst Ipou3BOIbHOE
COKpAIleHHE CJIOB U KaKHX-Tn00 0003HAUCHUI, HE IPUHATHIX B JIUTEpATYypE.

3. O0BeM paboTHl TOJDKEH JoCTHTaTh 12-15 cTpaHuI medaTHOro TekcTa. Bee cTpaHMIBI pabOTHI, KpOME THUTYIBHOH,
HyMmepytoTca. Habop texcra epes 1,5 naTepBana, mpudrom Times New Roman Cyr nim Arial Cyr, pasmep 14 ot (TyHKTOB), IpH
napameTpax CTpaHuIbl: oyt — 2,54 cM (BepxHee, HIKHee, JIEBoe, paBoe), OT Kpast JIUCTA A0 KOJOHTHUTYNOB 1,25 cMm (BepxHero,
HWKHETO), pa3mep Oymaru — A4.

4. I{uraThl, MCIOTB30BaHHBIC B TEKCTE, JOJDKHBI OBITH B3STHI B KaBBIYKHM C 00A3aTENBbHON CCHUIKOM Ha MCTOYHHUK. CCBUIKH
JIOJDKHBI OBITH HOMEPHBIMH (B KBaJPaTHBIX CKOOKAX: MOPSIKOBBIN HOMEP HCTOYHHUKA, CTPAHUIIBL).
5. CIHCOK HCIIOIb30BAHHON JIMTEPATYPhl COCTaBISIETCS B aj()aBUTHOM IIOPSIJIKE 110 NepBoi OykBe (aMHIMU aBTOPOB HIIH

Ha3BaHUS HCTOYHHUKOB. B HEro BKIIFOYArOTCs IMyOIMKAIMH, HMEIOIINE METOIOJIOTHIECKOe 3HaUCHHE, U CIIeIIHAIbHAS JINTEepaTypa,
KOTOpas UCIOIb3yeTcs B JaHHOM pedepate. VICTOUHNKH U TUTepaTypa B CIIMCKE PACIONIATAIOTCS B CIIEAYIOIIEM MOPSIKE:
* opuLHaNTbHBIE JOKYMEHTHI (B XpOHOJIOTUYECKOM MOPSAKE);




* KHUTH, OpOIIIOpHI (B an)aBUTHOM MOPSIIKE);

* MaTepualIbl IEPHOJUIECKOi neyaT (B andaBUTHOM MOPSAKE);

* IUTEepaTypa Ha HHOCTPAHHBIX S3bIKaxX (B aji(haBUTHOM TOPSAKE).

TemaTnka KOHTPOJIBHBIX pabOT COCTABISIETCA HA OCHOBE CIHCKA BOIIPOCOB K 3a4ETy.




