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1. HEJIX OCBOEHUSA JTUCIIUITIJIMHBI (MOAYJIS)

1.1 | Llenpro 0OCBOGHUS AUCIUIUTNHEI «ITHOCTPAHHBIHA A3BIK» ABIAETCA (GOPMUPOBAHHE KOMIIETCHITUH 00yJIaIOMUXCS 110
Hanpasienuto noarotroku 09.04.01 Mupopmatuka 1 BEIYUCIUTEIbHAS TEXHUKA B 00JIaCTH MPAKTUYECKOTO BIaCHUS
MHOCTPAaHHBIM SI3bIKOM B chepe npodecCHOHaAIBHBIX KOMMYHHKALHH, TI03BOJISIOIEr0 HCIOJIB30BaTh €ro B HAYYHOH
pabore. JlucumirHa HaleIeHa Ha COBEPIIICHCTBOBAHNE M JalbHEHIIee pa3BUTHE 3HAHUH U YMEHHUH 110 MHOCTPAaHHOMY
SI3BIKY B chepe IpohecCHOHATBHBIX KOMMYHHKAIIUH B Pa3INYHBIX BHJAX PEUEBOH IeATEIbHOCTH.

3agaund: ¢ TOATOTOBKA MArMCTPaHTa, BIIAACIOIIETO HMHOCTPAHHBIM SA3BIKOM B IPO(ECCHOHANBHONH cdepe Kak CpelcTBOM
OCYIIECTBIICHHUS ITPO(ECCHOHAIBHON JIEATEIEHOCTH B MHOSI3BIYHOM SI3BIKOBOI! Cpejie ¥ CPECTBOM MEXKKYIBbTYpPHON KOMMYHHKALIMH.

* pa3BHTHE W COBEPUICHCTBOBAHNEC KOMMYHHKATHBHOM KOMIICTCHIIMH, IPEIIIONIararoniel yMeHHe Ioydarh, IepepadaTbiBaTh U
nepenaBaTh HH(GOPMAIUIO HA YPOBHE I'PAMMATHYECKH U JICKCHYECKH NPABUIBHO O(OPMIICHHOH Oerioi pedr B MIMPOKOM AWAIa3oHe
TeM MpOo(eCCUOHATIBHOTO OOLICHUS;

* co3JaHHe OJArONpPUSTHBIX YCIOBUH JUIS Pa3BUTHS KPUTUUECKOTO MBIIUICHHS, HEOOXOIUMOTO JUIsi TBOPUECKOH NMPOQeccCHOHaNBHOH
JIESITEITBHOCTH.

2. MECTO JUCHHUIIIMHBI (MOAYJISA) B CTPYKTYPE OBPA3OBATEJIBHOU ITPOI'PAMMBbI

Iuxn (paznpen) OIT: | b1.0

2.1 | TpeGoBaHusi K NpeIBaAPUTEIbHOI MOATOTOBKE 00y4AI0IIErocs:

2.1.1 [ IToporoBslii (BXOAHOH) yPOBEHb 3HAHHUM, yMEHUIL, OIBITA AEATENBHOCTH, TPeOyeMbIi st (HOPMUPOBAHIS KOMIICTEHIIU,
HEOOXOAUMBIX I OCBOE€HHS IPOrPaMMBbl JUCIUIIIHHBI «THOCTpaHHBIH SI3bIKY, CBA3aH C AUCHUILTHHAMU U
MEKIUCIATUTMHAPHBIME CBS35SMH, 00eCIIeYnBarOIMHI (pOpMHUPOBaHNE KOMITETCHIIN, HEOOXOMUMBIMH JUTST OCBOCHHS
IIPOrpaMMbl JUCHUILINHBL «THOCTpaHHBIH A3bIKY», @ IMEHHO JUCHUILIMHON «IHOCTpaHHBIN A3bIK», «IHOCTpaHHBIN S3BIK
B IIpo(hecCHOHATBHON AeATENbHOCTY, OCBOCHHBIE Ha MPEbIAYIIUX YPOBHAX 00pa3oBaHusl.

2.2 | JucuuniauHbl (MOAY/IM) U MPAKTHKH, JJIA KOTOPBIX OCBOEHHE JAHHOM JUCHUILUIMHBI (MOAY/151) HEOOX0IUMO KAK
npeaniecTBymoIIee:

2.2.1 | IlpousBoacTBeHHas mpakTuka: [IpenauniaoMHas mpakTuka

2.2.2 | BemmonHeHHe ¥ 3aIUTa BBITYCKHON KBaTH(UKAIMOHHOH PabOThI

2.2.3 | TloaroToBka K c/iade v caada rocy1apCTBEHHOTO IK3aMeHa

224 COBpCMeHHLIC YHUCJIICHHBIC MCTOABI U IMAKCTHI ITPUKIIAAHBIX IIPOrpaMM

2.2.5 HporpaMMHo-ar{napaTHLIe KOMIUICKCBHI aBTOMATU3UPOBAHHBIX I/IH(I)OpMaI_[I/IOHHLIX CUCTEM

3. P OPMUPYEMBIE KOMIIETEHIIUU, UHANKATOPBI UX TOCTUKEHUSA
U IJIaHHPYeMbIe Pe3yIbTaThl 00y4eHHs

YK-4: CniocodeH npuMeHsSITh cOBpeMeHHble KOMMYHHKATHBHbIE TEXHOJIOTMH, B TOM YHCJIe HA HHOCTPAaHHOM(bIX) sI3bIKe(aX),
IS aKaIEMHY€ECKOro M MpodeccHoHAIBLHOT0 B3auMO/eiiCTBHSA

YK-4.1: 3uaTh: npaBujia U 3aKOHOMEPHOCTH JIMYHOI M /1eJI0BOM YCTHOW M MUCbMEHHOI KOMMYHUKAIINU; COBPEMEHHbIE
KOMMYHMKATHBHbIE TEXHOJOTHH HA PYCCKOM ¥ MHOCTPAHHOM SI3bIKAaX; CYNIeCTBYIOIINE NMPo(decCHoHATbHBIE CO0DIIECTBA
AJs1 mpodeccuoHAILHOI0 B3aUMO/IeiiCTBHS

3HaThL

VYposenb 1 | 10X0 3HAET NpaBuila U 3aKOHOMEPHOCTH JIUYHOM U [EJI0BOH YyCTHON U NMCbMEHHOI KOMMYHMKALIUU; COBPEMEHHBIE
KOMMYHHMKATHBHBIE TEXHOJIOTHH Ha PYCCKOM U MHOCTPAHHOM f3bIKaX; CYIECTBYIOLIE MPodhecCHOHATbHbIE
coobmiecTBa UIst MPOGECCHOHATBHOTO B3aMMOICHCTBHUS

YpoBeHb 2 | XOPOIIIO 3HAET MpaBuia U 3aKOHOMEPHOCTHU JIMYHOU U IETIOBOM YCTHON M MUCbMEHHOW KOMMYHHUKAIIUN; COBPEMEHHBIE
KOMMYHHUKATHBHBIE TEXHOJIOTHH Ha PYCCKOM M MHOCTPAHHOM SI3bIKaX; CYIIECTBYIOUIHE MPO(PEeCCHOHAIBHBIC
coo01ecTBa ist MPOPECCHOHATBHOTO B3aUMOICHCTBHUS

VYpoBeHb 3 | OTIMYHO 3HAET MTPABHIIA M 3aKOHOMEPHOCTH JIMYHOMN U JIEJIOBOI YCTHOW M IIMCbMEHHOM KOMMYHHKAIIUH;
COBpPEMCHHBIE KOMMYHHKATHBHBIC TEXHOJIOTHH Ha PYCCKOM M HHOCTPAHHOM SI3BIKaX; CYIIECTBYIOIIHC
npodeccroHabHBIE COO0IIECTBA IS TPOPECCHOHANBHOTO B3aNMOACHCTBI

YK-4.2: YMeThb: NPUMEHATDH HA NPAKTUKE KOMMYHUKATUBHbLIC TCXHOJIOTHU, METOAbI U CIocoobI J1€JI0BOr0 O0IIeHUs IJIs1
AKAAECMHUYECCKOIro HpO(l)eCCPIOHaJIBHOFO B3aUMOJ e cTBUS

YMmernb

VYpoBens 1 | BBIOMpATH CTHIIb OOIIEHHS HA PYCCKOM SI3bIKE, MHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCUMOCTHU OT LI€JIH U YCIOBUH
aKaJIeMIIECKOTO M IPOPECCHOHANTBEHOTO B3aUMOJICHCTRYS,

ypOBeHB 2 alaliTUpOBaTh p€4b, CTUJIb 06H_IGHI/I$I " A3BIK JXCCTOB K CUTyallUAIM BBaHMOHCﬁCTBHH

VYpoBeHs 3 | BEIOMPATH CTHIIH OOIIEHHS Ha PYCCKOM S3BIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBHCHMOCTH OT IIEJIH M YCIOBUI
aKaJIeMHIECKOTO ¥ MPo(eCCHOHAIFHOTO B3aUMO/ICHCTBYSA; aJallTHPOBATh PeUb, CTHIIb OOIICHHUS U SI3BIK JKECTOB K
CUTyalUsIM B3aUMOJIEICTBUS

YK-4.3: Bragersb: METOTUKOI MEKINIHOCTHOTO 1€JI0BOTO OOIIEHUS HA PYCCKOM M HHOCTPAHHOM SI3bIKAX, ¢ MPHUMeHeHHEeM
npogeccHoHAIBHBIX A3BIKOBBIX ()OPM, CPEICTB H COBPEMEHHBIX KOMMYHHKATHBHBIX TEXHOJIOTHIt

Baanernb

VYpoBenb 1 | cTaObIMU HaBBIKAMHU BEICHUS ICIIOBOM MEPETTMCKU Ha MHOCTPAHHOM SI3BIKE C YI€TOM OCOOCHHOCTEH CTHITUCTHKU
OQUIHUATEHBIX W HEOPUIIHATBHBIX TTHCEM




YposeHs 2

Cp€AHNMHU HABbIKAaMU BCACHUSA ,HCHOBOﬁ MEPENMCKN Ha UHOCTPAHHOM A3BIKE C YIETOM 0COOEHHOCTEH CTHIIMCTHKU
O(I)I/IL[I/IaJ'ILHBIX n HeO(l)I/IL[I/IaJ'ILHLIX nUceM

VpoBeHb 3 | CHUIBHBIME HaBBIKAMU BEJCHUS JEIOBOM MEPEIHCKH HA HHOCTPAHHOM SI3bIKE C Y9€TOM 0COOCHHOCTEH CTHIIMCTHKH
OQUIUATEHBIX W HEOPUITHATBHBIX TTHCEM
4. CTPYKTYPA U COAEP KAHUE JTUCHHUITIJINHbBI (MOAYJIS)
Kon HaumeHoBaHue pa3/ie0B M TeM /BU] Cemectp | YUacoB | Komneren- | Jlureparypa m 3.1. pecypest | [Ipakr
3aHATHSA 3aHATHSA/ / Kype M . moar.
Pazpnen 1. Moayas 1. Pa6ora Han
SI3BIKOBBIM MaTepHAJIOM

1.1 Tewma 1. 1 4 YK-4.1 VK- | JI1.1JI1.2 J11.3 JI1.4 JI1.5J12.1
OYHKIMOHAIBHBIN CTUIIb HAYYHOU 42 VK43 JI2.2 J12.3J13.1 JI3.2
JUTEPATYPHI (JIEKCUKO - TPaMMAaTUYECKHE 2132
OCOOCHHOCTH).

Mp/

1.2 Tema 1. 1 8 VK-4.1 VK- | JI1.1J11.2 J11.3 JI1.4 JI1.5J12.1
OyYHKIMOHAIBHBIN CTUIIb HAYYHOU 42 VK43 J12.2 J12.3J13.1 JI3.2
JUTEPATYPHI (JIEKCUKO - TPaMMaTHYeCKHe 21032
OCOOCHHOCTH).

/Cp/

1.3 Tema 2. 1 4 YK-4.1 VK- | JI1.1J11.2 J11.3 JI1.4 JI1.5J12.1
OCHOBBI HAYYHOT'O TIEpeBOA: 42 VYK-4.3 JI2.2 J12.3J13.1 J13.2
aJIeKBaTHOCTB, MIEPEBOTYECKUE 33
TpaHC(POPMAIH; KOHTEKCTYaIbHbIE
3aMEHBI; MHOTO3HAYHOCTh JICKCHKH.

Mp/

1.4 Tema 2. 1 8 YK-4.1 VK- | JI1.1JI1.2 J11.3 J11.4 JI1.5J12.1
OCHOBBI HAyYHOTO TIEpEBO/A: 42VK-43 J12.2 J12.3J13.1 JI3.2
a/IeKBaTHOCTh, IEPEBOTIECKIE 33
TpaHc(hOpMaIMK; KOHTEKCTyaIbHbBIC
3aMEHBI; MHOTO3HAYHOCTb JICKCHKH.

/Cp/

1.5 Tema 3. 1 4 YK-4.1 VK- | JI1.1J11.2 J11.3 JI1.4 JI1.5J12.1
OCHOBBI TEXHHYECKOTO TIEPEBOAA: 4.2 VK-4.3 JI12.2 J12.3J13.1 JI3.2
aJIeKBaTHOCTB, MIEPEBOTYECKUE 33
TpaHC(POPMAIIH; KOHTEKCTYaIbHbIE
3aMEHBI; MHOTO3HAYHOCTh JICKCHKH.

Mp/

1.6 Tema 3. 1 1 YK-4.1 VK- | JI1.1JI1.2 J11.3 J11.4 JI1.5J12.1
OCHOBBI TEXHUYECKOT'O TIEPEBO/IA: 42VK-43 J12.2 J12.3J13.1 JI3.2
a/IeKBaTHOCTh, IEPEBOTIECKIE 33
TpaHc(hOpMaIMK; KOHTEKCTyaIbHbBIC
3aMEHBI; MHOTO3HAYHOCTb JICKCHKH.

/Cp/
Pazpnen 2. Moayas 2. ObyuyeHue Bugam
peveBoit KOMMYHUKAIINA

2.1 Tema 1. 1 4 YK-4.1 VK- | JI1.1J11.2 JI1.3 J11.4 J11.5J12.1
AynupoBaHue Hay4YHBIX TEKCTOB U 42 VK-43 JI2.2 J12.3J13.1 JI3.2
TOBOpEHHE. 22
Mp/

2.2 Tema 1. 1 1 YK-4.1 VK- | JI1.1J11.2 JI1.3 J11.4 J11.5712.1
AynupoBaHue Hay4YHBIX TEKCTOB U 42 VK-43 JI2.2 J12.3J13.1 JI3.2
TOBOpEHHE. 22
/Cp/

2.3 Tema 2. 1 12 VK-4.1 VK- | JI1.1J11.2 J11.3 JI1.4 JI1.5J12.1
UreHue 1 nepeBoi, CMBICIIOBOM aHAIU3 U 4.2 VK-4.3 JI12.2 J12.3J13.1 JI3.2
MIPE3EHTAIHS TEKCTOB. 22
Mp/

2.4 Tema 2. 1 1 YK-4.1 VK- | JI1.1 J11.2 J11.3 JI1.4 JI1.5J12.1
UreHue 1 nepeBoi, CMBICIIOBOM aHAIU3 U 4.2 VK-4.3 JI12.2 J12.3J13.1 J13.2
MIPE3CHTAIINS TEKCTOB.

/Cp/




2.5 Tema 3. 1 14 YK-4.1 VK- | JI1.1J11.2 JI1.3 J11.4 J11.5J12.1
ITuceMo: co3laHue BTOPHUYHBIX 42 VK-43 JI2.2 J12.3J13.1 JI3.2
(arHOTAIMSA, 0030p, pedepar) u 23
COOCTBEHHBIX HAYYHBIX TEKCTOB (CTaThs,
JTOKJIa]l, 000CHOBaHHUE UCCIICIOBAHUS) U
UX TPE3CHTALHS.

Mp/

2.6 Tema 3. 2 4 YK-4.1 VK- | JI1.1JI11.2 JI1.3 J11.4 J11.5J12.1
[MuceMo: coznanre BTOPUYHBIX 4.2 VK-4.3 J12.2 J12.3J13.1 JI3.2
(anHOTAIMSA, 0030p, pedepar) u 23

CO6CTBCHHBIX HAYYHBIX TCKCTOB (CTaTBSI,
JIOKJIaJI, 000CHOBaHHE UCCIIEIOBAHNUS) U
UX MPE3CHTALHS.

/Cp/

Paznea 3. Moayas 3.
CounokyJabTypHbIC H
npogeccHOHATBHbIE 3HAHUS

3.1 Tema 1. 2 14 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
[Ipnobperenne nmpodeccrHoHanbHO- 42 VK43 J12.2 J12.3713.1 J13.2
OPHUEHTHPOBAHHBIX COLIMOKYJIBTYPHBIX 22
3HaHUHU.

Mp/

32 Tema 1. 2 4 VK-4.1 VK- | JI1.1JI1.2 JI1.3 JI1.4 J11.5J12.1
[IpnoGperenne nmpodeccrHoHansHO- 42 VK43 J12.2 J12.3J13.1 J13.2
OPUEHTUPOBAHHBIX COLIMOKYJIBTYPHBIX 92
3HaHMUH.
/Cp/

33 Tema 2. 2 14 | YK-4.1 VK- | JI1.1J11.2 JI1.3 JI1.4 JI1.5J12.1

OcHoBHas uHpopMaLus O 42 VK-43 JI2.2 JI2.3J13.1 JI3.2

COILIMOKYJBTYPHOM IOPTPETE CTpaH 21

H3y9aeMOTo SA3bIKa, KYJIbTYpe YCTHOTO
MTICEMEHHOTO OOIIEHN Ha MHOCTPAaHHOM
SI3BIKE, OCOOCHHOCTSX (POPMATBHOTO U
He(OpMaIIbHOTO SA3BIKOBOTO ITOBE/ICHUSL.

Mp/

34 Tema 2. 1 10,8 | YK-4.1 VK- | JI1.1JI1.2 JI1.3 J11.4 JI1.5J12.1
OcHoBHas HHpOpMANHUS O 42 VK43 J12.2 J12.3]13.1 JI3.2
COLIMOKYJTYPHOM IOPTPETE CTpaH 21

H3y9aeMOTo SA3bIKa, KYJIbType YCTHOTO
IIICEMEHHOTO OOIIEHN Ha HHOCTPAaHHOM
SI3bIKE, OCOOEHHOCTAX (POPMATBHOTO U
He(OpMaIIbHOTO SA3BIKOBOTO ITOBEICHUS.

/Cp/
Pasnean 4. Ilpome:kyTouHasi aTTecTanust
4.1 KonTtaktHas pabora Ha artectanuu (B 1 0,2 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
nepuon k3. ceccuii) /KA/ 4.2 VK-4.3 J12.2 J12.3J13.1 JI3.2
91
4.2 KonTtakTHas pabota Ha aTTecTauu (B 2 0,3 | YK-4.1 VK- | JI1.1JI1.2 JI1.3 JI1.4 JI1.5J12.1
TIepHox 3K3. ceccuit) /KAD/ 42 VK43 J12.2 J12.3J13.1 J13.2
21
4.3 KonTtaktHas pabota Ha arTectanuu (B 2 1 VK-4.1 VK- | JI1.1J11.2 J11.3 JI1.4 J11.5J12.1
nepuon k3. ceccuit) /Kouncin/ 4.2 YK-4.3 J12.2 J12.3J13.1 J13.2
21

5. OHEHOYHbBIE MATEPHAJIbI

5.1. KoHTpoJIbHbIE BONPOCHI H 3a1aHNS

TumnoBsie KOHTPOJIBHBIC 3aJaHNs WU UHBIC MaTCpUaJibl, HGOGXO,HI/IMLIC JJI OCHKH 3HaHI/II\/’I, yMeHI/II\/’I, HAaBBIKOB U (I/IJ'II/I) OIbITa
ACATCIBHOCTH, XapaKTCPUIYIOIUX 3Tallbl (I)OpMI/IpOBaHI/IH KOMIIETCHIUI B nponecce OCBOCHUA 06pa30BaT€J'IBHOﬁ porpaMMBbl:
KOHTpOJ'ILHBIe 3alaHus 1 MaTCpHraJibl, HCO6XOZ[I/IMBIC JJI1 OICHKH 3HaHPII>i, yMeHI/II\/'I, HaBBIKOB:

Bapuanr 1.
A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people than the m...................... sector.

2. The main office of large company is called the h.......................... .




3. Most publicly quoted companies have bothac................... and a chief executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r................coeunne

6. In February 2000, Vodafone AirTouch succeeded in 1t shostilet.............. of Mannesmann.

7. When it is approved, the m...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8. In companies such as advertising agencies, people are vital intangible a........................ .

9. Subcontracting work to outside suppliers is known as o...................ceeneen. .

10. The people you work with are your c...........ccoceeeeeee.

11. A person who does a similar job to you, but in another COMPANY 1S YOUT C..eovverrrerenrenenenns .

12.The o.cvvvevvnnnnnnn.. is the total amount of products produced by a company.
13. Every company is looking for something which will giveitac................. Crireeniienne .
14. When two companies merge they usually have greatere.................. 10) T

than as separate companies.

15. Because of the globalization of business, an increasing number of merges are c................ -

D deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are too b.................... w1th too many rules and regulations.
18. PC manufacturers such as Dell and Gateway were among the first to sell their products througho............c.ooiiiii.
Ot

19. The majority of start -ups and New V.........ooiennn. fail within two years.

20.F. i are people who provide their services on an individual and independent basis to different companies.
B. Choose the best answer a, b, ¢ or d.

1. Multinational companies usually have ....................... in different countries.

a) Daughter companies b) subsidiaries c¢) factories d) colleagues

2. One aim of all companies which sell goods or services is to increase their..................... .

a) Market part b) market percentage c) market share d) market offer

3. In order to improve their services to customers, banks need to become more................... .

a) Customer oriented b) profitable c) competitive d) efficient

b) Having only ....................... in different countries gives global companies more flexibility to move their
manufacturing activities from one country to another.

a) Subsidiaries b) employees c) research centres d) assembly operations

5. Cultural differences are one of the potential................... of international mergers.

a) threats b) pitfalls ¢) attractions d) benefits

6. Most countries give foreign companies .................... to attract new investment.

a) financial discounts b) important tariffs c) tax incentives d) share ownership

7. Companies that handle all aspects of their business internally, such as the big oil companies, are known as.........................
companies.

a) multinational ~ b) venture capital c¢) conglomerate d) vertically-integrated

8. The movement of money into and out of a company is known as ....................... .

a) annual turnover b) profit margin c) cash flow d) bank charges

9. All mergers aim to create ................. for the two companies’ shareholders.
a) added value b) lower costs c¢) economies of scale  d) tax benefits
10. The Apple computer company has always been ................... and different in the design and technology of it’s Pcs.

11. Setting up a business in a foreign country involves a lotof ........................ .

a) import tariffs b) red tape c¢) tax payments d) bank accounts

12. When companies decide to restructure, it is usually ................ who are made redundant.

a) middle managers b) secretarial staff ~ c) top managers d) production workers

13. To run their foreign subsidiaries, multinationals usually appointa .................... .

a) project manager  b) team leader c¢) decision maker d) country manager

14. In joint ventures , two or more companies ................. on specific projects.

a) collaborate ~ b) compete c¢) practise  d) deal

15. One measure of a company’s financial success is the returnon ..............

a) production voiumes b) annual turnover c¢) capital employed d) profit margms

16. The use of share options to incentivize managers is becoming more and more ................ .
a) reliable b) widespread  c¢) expensive d) tangible

17. One problem international mergers is the difference in ................... and benefits for managers with similar positions.
a) duties b) output c¢) activity d) compensation

18. Companies with very different products often have a structure based on .................. .

a) functional areas  b) geographic spread c¢) product lines d) matrix management

19. When two companies merge they always look at ways to................... in order to be more efficient and profitable.

a) recruit staff  b) cut costs c) increase advertising  d) reduce salaries

20. Sometimes it seems that large companies change their organisation and carry out a ............cceeueeeeen. process every few years.
a) restructuring  b) decentralisation  c) merger d) takeover

Bapuanr 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

1. International companies are increasingly looking to r...........cccceevenee. managers with an MBA.

2. An MBA is clearly one of the best q.....c.ccceceveeriernennee. for an international management career.

3. Many large companies S..........cocceeuenee. their managers' studies by paying some or all of the costs.




4. While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
Ao

5. Because of the lack of graduates there will soon be ans...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also use a.................... Cotentereneeineenane , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.

9. Organising people by different levels of power and authority is known as a h..................... .

10. . When two companies merge it can be very useful to run t................... Do courses to help people
work well together.

11 Large companies that are famous, well established and generally successful financially are known as b......................
ottt e companies.

12. ACi i, is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is known asa F....................c.o.... .

15. | SN are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a n.................... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy andac................... of coooeiiiii , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

B Choose the best answer a, b, ¢ or d.

1. A key international management competency for Unilever is entrepreneurial ...................... .
a) force  b) drive c¢) strength  d) determination

2. Many organizations have a salary ...................... which indicates the salary for different jobs.
a) level b)ladder c¢)scale d) review

3. When two companies want to together they often .................... a joint venture.

a) form b)run c¢)do d) manage

4o, is a word used to describe people who are clever and intelligent.

a) Wise b) Competent c) Bright d) Eager

5. Young managers who have good prospects for quick promotion are often known as....................
a) technocrats  b) globe-trotters c) top-flight executives d) high-fliers

6. The chief executive can be said to................... the company.
a) organize b) run c) own d) motivate
7. Training courses which include activities such as role-plays and simulations use an ................... approach.

a) experiential b) academic ¢) cognitive d) deductive

8. In oriental cultures, to ................... is one of the most embarrassing things that can happen.
a) lose a job b) make a mistake  c) lose face d) receive a favour

9 . The special words used by people in the same profession are known as....................
a) slang b) dialect ¢) pidgin d) jargon

10. When young people spend their first months in a new job on a training programme they are known as...................
a) applicants b) novices ¢) trainees d) students

11. Training that has clear applications to a job or type of work can be said to be....................

a) theoretical b) practical ¢) interesting d) cost-effective

12. It is very eXpensive to................... people who fail in an overseas job and have to return early.

a) insure b) dismiss c) retrain  d) repatriate

13. People who are sent abroad by their company often have a better................... than at home because they have a higher salary and

other benefits such as free housing.
a) lifestyle b) programme c) career d) placement




14. Most companies................... employees for their travel expenses at the end of the month.
a) sponsor b) support ¢) compensate d) reimburse

15. Tt is common for large companies and professional bodies to................... politicians and
government departments to try to persuade them to accept their point of view.

a) lobby b) persuade ¢) pay d) entice

16. Some young managers................... overseas postings because their spouse many not be able to work in the foreign country.
a) postpone b) turn down ¢) delay d) prefer

17. Sometimes when people return from a period overseas they have problems readjusting and find that their career

has.....ccoeeveneee instead of advancing.

a) retired b) turned down c) regressed d) broken down

18. Selecting the right person for an overseas................... is crucial but not easy to do.
a) visit b) mission c)task  d) assignment

19. Because of long working hours and increased responsibilities, more and more managers are suffering from....................
a) tension b) stress ¢) insomnia d) frustration

20. In Anglo-Saxon cultures, companies test a candidate's...................: their ability to do the job well.
a) personality b) intelligence c) skills  d) qualifications

OCHOBEI nepeBoJa: aaACKBaTHOCTD, IICPCBOAUCCKUC TpaHC(bOpMaHI/II/I; KOHTCKCTYAJIbHBIC 3aMCHBI; MHOI'O3HAYHOCTD JICKCHUKH.

BrinonHuTe NMCbMEHHBIN NEPEBO]] TEKCTa C MHOCTPAHHOTO sSI3bIKa HAa PYCCKHUH SI3bIK
Texcr 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which show the
way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare
more than ever. It becomes the most important value in the world.

Teker 2

A company can be also called a firm or a business. When it is produc—ing goods or trading, we say it is in business. A company
which is just start—ing up is going into business and a firm which stops operating goes out of business. If a firm becomes bigger, it
expands. The expansion means that a company will produce more goods or sell more products. A manufacturer produces goods.
They are its products. When a manufacturing company expands, it means that it increases its production.

A company selling goods in large quantities (in bulk) is called a whole—saler. A person or a company buying in bulk (wholesale) and
selling goods in small quantities is a retailer. Many local shops sell goods retail. Two or more companies which sell or manufacture
the same product are competi—tors. They are in competition and they compete for customers. To be ahead of its rivals the company
must be competitive.

An area where there is a demand for certain goods is called a market. A company selling locally sells its goods in the local market, if
a company sells its goods at the same place where they are produced, it uses the home or domestic market. A firm selling abroad is
an exporter. It sells on the in—ternational or overseas market. The goods it exports are exports. An importer buys goods abroad and
imports them into his own country.

Tekcr 3




When a proprietor wants to expand the business, one way to do so is to form a partnership, a business formed for profit by two or
more co-owners. The rights and duties of a partnership are regulated by laws of the state where it is formed and by a legal
agreement entered into by the co-owners. Usually an agreement specifies the amount of money each is investing and the duties each
partner assumes. A partnership agreement also may provide for a “silent partner” who does not take part in the management, but
who invests money in the business.

The partnership has the advantage of pooling managerial talent. The partner may be qualified in production, another in marketing.
The partnership, like individual ownership, is exempt from most of the reporting that the government requires of corporations.
Furthermore, it has a favourable tax position when compared with the corporation. Federal taxes are paid by individual partners on
their share of earnings; beyond that the business is not taxed.

A major disadvantage of the partnership is that each member is liable /brail the debts of the partnership; the act of any partner is
legally binding upon all the others. If one partner takes a large amount of money from the business and squanders it, the others must
pay the debt. Partnerships suffer another major disadvantage: decision-making is shared. If partners have serious disagreements, the
business is bound to suffer.

Nevertheless, the partnership remains a vital part of the overall business economy.

Tekct 4

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay
so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ...” not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’
with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that
they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

Tekct 5

It is impossible to imagine our television, newspapers, radio, Internet and even streets without advertisements. Nowadays
advertising plays an important role in modern life and in the life of every person. We can’t imagine our life without advertising
because every day we hear or see advertising, we try to find information we need in hundreds of advertisements. Even when we go
for a walk or just shopping we see a lot of different advertisements in the streets.

Advertising serves to notify in various ways the new goods or services and their consumer properties, and is directed to the potential
consumer, paid by the sponsor and serves for promotion of its production and ideas. Advertising is a part of communication activity
of a firm, alongside with publicity and stimulation of selling. Advertising unessentially imposes the goods on the buyer. Sometimes
it simply forces to recollect the last concrete mark or the name of the goods or service when the customer makes the choice.

There are a lot of definitions of the word “advertising”. For example, advertising is collective term for public announcements
designed to promote the sale of specific commodities or services. Advertising is a form of mass selling, employed when the use of
direct, person-to-person selling is impractical, impossible, or simply inefficient. It is to be distinguished from other activities
intended to persuade the public, such as propaganda, publicity, and public relations.

Modern advertising is an integral segment of urban industrial civilization, reflecting contemporary life in its best and worst aspects.
The basic underlying advertising idea is the idea of human needs. Need is the feeling of shortage of something experienced by the
person.

The second initial idea of advertising is the idea of human requirements. Requirement is the need which has accepted the specific
form according to a cultural level and the personal features of the individual. Requirements of people are practically boundless, but
resources for their satisfaction are limited. So the person will choose those goods which will give him or her the greatest satisfaction
within the framework of his or her financial opportunities.

The structure of advertising contains the following five basic moments:

- The first one, it possesses the ability to draw attention.

- The second one, the force of influence of advertising on the emotions of consumers.




- The third one, how strong is the force of influence.

- The fourth one is its informative value.

- And the last, the fifth one, we should know for sure whether the person will want to read the message or to see an advertising
roller up to the end. We must know how effectively advertising gains attention of the people.

Organizations that frequently spend large sums of money on advertising that sells what is not, strictly speaking, a product or
service include political parties, interest groups, religious organizations, and military recruiters. Non-profit organizations are not
typical advertising clients, and may rely on free modes of persuasion, such as public service announcements.

While advertising can be seen as necessary for economic growth, it is not without social costs.

Advertising is an essential part of business. Ads are necessary either for the manufacturer or for the buyer.

Civilization has made a great step in the development of advertising. It has turned into a powerful global network from primitive
cries. I think that we can also name our present day era “the era of advertising”, because everything is advertised and everything can
be found in adverts.

Texkct 6

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favour
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.
On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between
themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favours learning
by doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some
complain that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want
training to be more concrete, practical and fun.

With each culture favouring different training and development practices, it may be difficult to integrate these into a coherent or
consistence policy within an international organization. However, standartising training methods may be important if the company
needs to communicate specialised knowledge quickly across different units, or if the special quality of the company training
programmes is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilising different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

Texkcr 7

Working abroad to acquire international experience is an important part of an international manager’s development. The chance to
spend a few years abroad at the company’s expense can see like a dream come true. But if you don’t take time to consider the
impact your decision will have on your career, then it could turn into a nightmare.

Working overseas can broaden employee’s perspectives and help the employability in future. They can acquire an enormous amount
of experience and superb overview of the industry.

People willing to work abroad have two ways of making career. Some of them apply for overseas postings to be able to exercise
their talent implement new strategies and use their outgoing personalities to make the company lots of money out of local business.
But at the same time overseas postings can leave you out of touch with changes at head office. It happens if you ignore the need to
network and research the new job back in home country. For many people the achievements abroad count for nothing. They find the
expatriate existence “shallow”. Integration with the local community is extremely difficult for them and they realize that there’s
always an underline background stress. However with the pool of potential employees who are willing to accept overseas posting
shrinking “the remaining candidates” may not represent the best possible selection.

If you want to avoid all these problems you should consider the time abroad carefully and work into the career development
strategy .You are better to go away for no more than two year or else you risk losing touch with new developments and your vitally
important network of contacts.

Unless you maintain contact in your home country you will find it really difficult to readjust and reintegrate on your return.

3.2 Dx3aMeHalMOHHbBIE MaTepHANIbI JUIS IPOMEXKYTOTHON aTTeCTAIHH (3a4eT)
Bompocs! k 3auery

1. UteHue u epeBoa MHOSM3BIYHBIX TEKCTOB MPOQECCHOHANBHON HAIPABICHHOCTH C IEJIBIO MOTHOTO M3BJICUCHUS HHPOpMANNH,
0000111eHre TPOYUTAaHHOTO B BUIE pedpepata, pe3roMe, aHHOTAI[MY Ha PYCCKOM U M3y4aeMOM HWHOCTPAHHOM SI3BIKE.




2. [uceMenHas ukcays HHPOPMAILUH B BUAE 3aMUCel, KOHCIIEKTUPOBAHMUS, AJIOBOTO MUCHMa, a TAKKE B BHJIE TOKIIA/IOB,
pedepaToB, TE3UCOB U T.II.

3. Jlekcndeckue TeMbI IPOPECCUOHATEHON HANPaBICHHOCTH.

4. I'pamMaTHKa (TpaMMaTHYECKHH CTPOH MHOCTPAHHOTO SI3BIKA)

5. BrlnonHeHne JeKCUKO-IrpaMMaTHYECKOTO TECTA.

5.2. Tembl NUCbLMEHHBIX PadoT

1. YteHue U mepeBojl HHOSM3BIYHBIX TEKCTOB MPOQPECCHOHANBHON HAIIPABICHHOCTH C LEIIbIO MOJHOTO H3BICUCHUS HHPOPMALIUH,
000011IeHHE IPOYUTAHHOTO B BUjie pedepara, pe3toMe, aHHOTALUK Ha PYCCKOM U H3y4aeMOM HHOCTPAaHHOM SI3bIKE.

2. IlncpMeHHas pukcanys HHPOPMAIIMK B BUJIE 3aITHUCEH, KOHCIIEKTUPOBAHMS, IEJIOBOTO MHChMa, a TAKXKE B BAE TOKIIAJIOB,
pedepaToB, TE3UCOB U T.II.

5.3. ®oHA OLEHOYHBIX CPeICTB

Jist opraHu3aiuy KOHTPOJIS 3HAHUI 00YYarONIIXCsl UCTIOIb3YeTCsS KOMILIEKT OLICHOYHBIX CPEICTB, BKIFOYAIONIHIA B ceOs:

1. TIpakTHYecKkHe aymUTOPHBIC 3aaHUs 110 TEMaM JUCIUTUIAHBI.

2. [IpakTuecKkue caMOCTOSATEIBHBIC 3aJITaHHS TI0 TeMaM JTUCITUILTHHBL.

3. TecToBbI€ 3aaHMs 110 TEMAM JIUCIHUIIIAHBI.

4. 'HOSI3bIYHBIC TEKCTHI MPOPECCHOHATIBHON HATIPABICHHOCTH.

®dopMaMu TUarHOCTHYECKOTO KOHTPOJIS JICKIIMOHHOW YaCTH JAHHOW JUCITUTUTHHBI MOTYT SIBIISITHCS YCTHBIC ONTPOCHI M
cobecenoBaHus U T.1I.

Tekyiuii KOHTPOJIb IPU3BaH, C OJHOI CTOPOHBI, ONPEACIUTh YPOBCHB MPOABMIKCHHS 00YYAIOLINXCS B U3yICHHH MaTepHaa, a C
JPYroil CTOPOHBI — MoKa3aTh 3G (GEeKTHBHOCTh BEIOPAHHBIX CPEICTB U METOJIOB OOYIEHUSI.

(DOpMBI KOHTPOJIAI MOT'YT BApbHPOBATHCA B 3aBUCUMOCTHU OT COACPIKAHUSA pa3aeiia TCKYIEro KOHTPOJIA. Nmu MOTYT ABJIATBCA aHAJIN3

KOHKPETHBIX IPO(eCCHOHATBHBIX CUTYyalnil, MOHUTOPUHT Pe3yIbTaTOB CEMHHAPCKUX U MPAKTHUECKUX 3aHATHH U Jip. PopMEI
TaKoOro KOHTPOJIS BBINOJIHSIOT OJTHOBPEMEHHO U 00y4arolLyto (yHKIHIO.

[TpomexyTouHas aTTeCTalMs 3a4eT — HAIpaBJIeH Ha OlpeJielIeHHe YPOBHS c(h)OPMHUPOBAHHOCTH KOMIICTCHIIU 110 TUCIUILINHE B
nesnoM. KoMITIEeKT OLleHOYHBIX CPEACTB COITIACHO YCTAHOBICHHOMY NOPSAAKY Npuiaraercsa. OLieHOYHbIE CPEeACTBA IIPEAHA3HAUYEHBI
JUISL KOHTPOJISL M OLEHKH 00pa30BaTeNIbHBIX JOCTIKEHUH 00yJaronuXcs, OCBAUBAIONINX JUCIHHUIUTUHY «IHOCTPaHHBIH S3BIK».

TecToBoe 3ananue
Bapuanrt 1. Beibepute npaBUIbHEI BApHAHT OTBETA

All the documents usually ... in perfect order
will be kept

keep

are kept

are being kept

. the bills . yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still ... the new equipment
were installing

are installing

install

will install

When we came to the plant the new equipment ....
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month
will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit
damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future
to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey
to make
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make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments ... profit

a) to generateto be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory
round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions




followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

With export to other countries Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public . from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited
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Bapuanr 2. Beibepure npaBUIBHBIN BapHaHT OTBETA

Bribepure npaBUiIbHBIN BApHAHT OTBETA

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

If you place your order before the lst July we ... you a discount
give

will give

would give

can give

With export to other countries ., Tunisia was forced to increase its export to the dollar area
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is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public from bankruptcy
to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

All the documents usually ... in perfect order

will be kept

keep

are kept

are being kept

... the bills ... yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still . the new equipment......
were installing

are installing

install

will install

When we came to the plant the new equipment........
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit

damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future

to be solving

to be solved

to have been solved
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to solve

I believe him ... arrangements for his journey

to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments . profit

to generate

to be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory
round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing

5.4. IlepeyeHb BU/IOB OLIECHOYHBIX CPECTB

ITepeuens BUIOB 1 GOPM KOHTPOIIS JUCHHUILIMHBL
- BEIMTOJIHEHHE YUeOHBIX HHIUBUAYAIBHBIX 3aIaHAH B XO/I€ MPAKTHUECKUX 3aHATHIH;
- KOHTPOJIBHBIH onpoc (YCTHBII);
- BBITIOJIHEHHE TECTOBOTO 3aJaHHs;




- YT€HHE U TIePEBO]] HHOSA3BIYHBIX TEKCTOB MPO(ECCHOHATBFHON HAIIPaBIEHHOCTH C LIENbIO MOTHOTO U3BI€YEeHH HH(DOPMAITHIH,
0060011IeHHE TIPOYUTAHHOTO B BUjie pedepara, pe3toMe, aHHOTAIMH Ha PYCCKOM M M3y4aeMOM HMHOCTPAHHOM SI3BIKE;

- INCbMCHHAas (bHKC&HI/IS[ I/IH(i)OpMaHI/II/I B BUJIC SaHI/ICCf/‘I, KOHCIICKTUPOBAHU:, ACJIOBOr0O IMMChbMaA, a TAKXKEC B BUAC NOKJIAA0B,
pedepaToB, TE3UCOB U T.II.

3ananus co cBoO0HO KOHCTpyHUpyeMbIM oTBeToM (CKO) npearnonaraer cocraBieHie pa3BepHYTOr0 OTBETAa Ha TEOPETHUECKUH

BOIpOC. 3aaHue ¢ BBIOOPOM OZHOTO BapuaHTa oTBeTa (OB, B 3amaHN JaHHOTO THIIA IPEJIaraeTcsl HECKOIBKO BAPHAHTOB OTBETA,
Cpeau KOTOPBIX OJUH BepHBIHA. 3aaHus co cBoOOAHO KOHCTpyHpyeMbIM oTBeToM (CKO) mpeanonaraer coctaBaeHHe pa3BepHYTOTO
OTBETa, BKIIOYAIOIETO MOJTHOE PEIICHUE 33/1a4H C HOSICHEHUSMH.

6. YHAEBHO-METOJUYECKOE H THO®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI (MOZY JISA)

6.1. Pexomenyemasi iurepatypa

6.1.1. OcHoBHas1 JIMTepaTypa

ABTOpBI, COCTaBUTEIH

3arnaBue

W3naTenbcTBO, roj

JI1.1 |Me3senuesa A. 1., Foreign language for scientific and research Mocksa: Pycaiinc, 2021, URL:

Bypmnaii H. B. work=MHOCTpaHHBIN A3BIK IS HAYIHO- https://book.ru/book/9402 14
HCCIIeIOBATENBCKOH paboThl: Y4ebHo-
METoI4YecKoe Iocodue

JI1.2 |Hosuxkosa O. H., AHTIHACKHN S3BIK JUIS CTYAEHTOB arpapHbIX Mocksa: KnoPyc, 2020, URL:
Kanyruna 1O. B. BY30B: YUeOHHUK https://book.ru/book/933499

JI1.3 |Kapmnosa T. A., JlenoBoii aHrMiiCKui I3bIK: Y4ueOHOe mocodue Mocksa: KuoPyc, 2020, URL:
Bockosckas A. C., https://book.ru/book/933522
3akuposa E. C.,

Iwenxo JI. 1.

JI1.4 | Vxpauneu U.A. WHOCTpaHHEIN SA3BIK (aHIIIHIICKHIA) B Mocksa: Poccuiickuii rocyjapCTBEHHBIN
npodecCuOHaNbHON AeATeIbHOCTH: YueOHOoe yHUBepcUTeT npasocyaus, 2019, URL:
nmocooue http://znanium.com/catalog/document?

1d=364544

JI1.5 |I'pumenko H.A., WuocTpanHslif s36IK. AHTIHHCKHH. ([lenoBas Kpacnosipck: Cubupckuii dpenepanbHbIH
Epmosa E.O. cdepa KOMMYHHKaIMN): YueOHoe mocobue yHuBepcutet, 2019, URL:

http://znanium.com/catalog/document?
1d=380319
6.1.2. Jlono/HUTEILHAS JINTEPATypa
ABTOpBI, COCTaBUTEIHN 3arnaBue W3natenscTBo, rox

JI2.1 |KapnoBaT. A., JlenoBotit aHTTIMHCKHH A3BIK: Y4eOHOE TTocoone Mocksa: KnoPyc, 2019, URL:
Bockosckas A. C., https://book.ru/book/932519
3akuposa E. C.,

Iwenxo JI. 1.

JI2.2 | Benoram M. A., AHTIMICKHI S3BIK B TpodeccnonanbHoi chepe: | Mocksa: KaoPyce, 2019, URL:
Hdybununa . A., yrpasieHue nepconanom. Y. 1: Yuebnoe https://book.ru/book/932009
Konpgpaxuna H. T, rnocooue
®enoceesa T. B.

JI2.3 | JIuzynoBa H. M., AHrnuickuii s3p1k: YueOHoe nocodue Mocksa: Pycaiinc, 2019, URL:
Oo6yxosa JI. 10. https://book.ru/book/932873

6.1.3. MeTtonnyeckue pa3padoTku
ABTOpBI, COCTaBUTEIIN 3arnaBue W3narenscrBo, rox

JI3.1 |JIuzynoBa H. M., AHIHHCKYH 3bIK: YueOHOe mocobue Mocksa: Pycaiinc, 2017, URL:
Ooyxosa JI. 1O. https://book.ru/book/922096

JI3.2 | Mexosa M.B. WNHoctpaHHBIHN A3bIK (AHMIMACKHH S3BIK): Kemeporo: ®I'6OY BO "KemepoBckuit
VYuebOHoe mocobue rOCYAapCTBEHHbII HHCTUTYT KylbTyphl'", 2017,

URL.: http://znanium.com/catalog/document?
1d=344233
6.2. DiieKTpOHHbBIE YueOHble U3JaHHUS U J1eKTPOHHbIe 00pa3oBaTe/IbHbIE pecypchl
31 |HMHUOH . - Pexum moctyna: http:// www.inion.ru
32 | Poccuiickas rocynapcTBeHHas 6ubnuoreka. - Pexkxum moctyna: http://www.rsl.ru
33 | Hayunas snexTpoHHas 6ubnuorexa. - Pexxum poctyma: www.elibrary.ru




6.3.1. JIulleH3MOHHOE ¥ CBOOO/IHO pacnpocTpaHsieMoe NPorpaMMHoe odecneyeHune, B TOM YHcjie 0Te4eCTBEHHOro
NMPOU3BOJCTBA

6.3.1.1

Windows 10 Pro RUS Omneparmmnanas cuctema — Windows 10 Pro RUS TToxnucka Microsoft Imagine Premium — Order
Ne143659 ot 12.07.2021

6.3.1.2

7-Zip Apxusatop 7-Zip IIporpammuoe obecnieuerue no guiensun GNU GPL

6.3.13

Supexc bpaysep bpayszep Annexc bpayzep JIuneHsnoHHoe cornaiieHue Ha MCIob30BaHKUEe porpaMM SHaekc bpaysep
https://yandex.ru/legal/browser_agreement/

6.3.1.4

Mozilla Firefox Bpaysep Mozilla Firefox I[Iporpammuoe obecrniegenue no mumersnn GNU GPL

6.3.1.5

Adobe Reader DC Adobe Acrobat — makeT mporpamm, NpeHa3HauYCHHBIH I CO3/IaHMs B IPOCMOTPA IISKTPOHHBIX
myommkarmii B popmare PDF Adobe Acrobat Reader DC and Runtime Software distribution license agreement for use on
personal computers ot 31.01.2017

6.3.1.6

LibreOffice OdwucHsrii maket LibreOffice ITporpammuoe obecnieuenue no aunen3unn GNU GPL

6.3.2. IlepeueHb MporecCHOHATBHBIX 023 JAHHBIX H HH(POPMALMOHHBIX CHPABOYHBIX CHCTEM

6.3.2.1

Koncynprant [Tnroc  http://www.consultant.ru

6322

Konexc — IIpodeccronansHele cpaBounsle cucteMsl  https://kodeks.ru

6.3.23

ARIS BPM Community https://www.ariscommunity.com

7. MTO (obopynoBaHue U TeXHHYECKHE CPEeACTBA 00y4eHuUs1)

Ayn

HanmenoBanue T10 OcHarlenme

121

Ka6uner Windows 10 Pro RUS
HUHOCTPaHHOT'O 7-Zip

SI3BIKA SAunekc bpayzep

(mHTad) OHHBIH Mozilla Firefox

KaOWHeT). LibreOffice

ITomerenue aisa Notepad++.

MPOBEICHUS Kaspersky Endpoint Security
3aHATHH Oracle VM VirtualBox
CEeMUHAPCKOTO Adobe Reader DC

TUINA, KyPCOBBIX IT1O JIMHKO v8.2 nemo-Bepcus
pa6ot (kypcoBbix | Klite Mega Codec Pack
MIPOEKTOB),
TPYIIOBBIX U
WHIVBHIYaJIbHBIX
KOHCYJbTallUH,
TEKYIIEero
KOHTPOJISL U
IIPOMEKYTOUHOM
aTTeCTaIluH,
CaMOCTOSITENIbHOU
paboThI.

17 mocano4HBIX MecT, paboduee MeCTO MpenoaaBaTeNs
17 xommsrorepos PSH67/INTEL i5-2300/DDR3-1333-
41'6/SSD Flexis 120Gb/ WD5000AAKX/Radeon HD
6700/Realtek PCle GBE

17 monutopoB AOC e2243Fw 21,5”

17 KOMIIIEKTOB KJIaBHaTypa-+MBILIb

1 kommyraTop Heynpasisiemblit DES-1024D

409

[Tomemenue mms
MIPOBEICHUS
3aHATUN
JIEKIIMOHHOT'O
THTIA,
CEMHHAPCKOTO
TUIA, KyPCOBBIX
paboT (KypcoBBIX
TIPOEKTOB),
TPYIIOBBIX U
WH/IMBUAYaIbHBIX
KOHCYJbTalIUH,
TEKYIIEero
KOHTPOJIS U
MPOMEKYTOYHOMN
aTTeCTaIUH.

7-Zip
Supexc bpaysep
LibreOffice

36 1ocamOYHBIX MECT, MPETIOaBaTeIbCKOE MECTO, JOCKa,
MYITBTHMETUHHBIN TPOEKTOP (TIEPEHOCHOH ), TepEeHOCHOH

HOYTOYK

408

ITomemnienne s
MIPOBEACHUS
3aHSATUMN
JIEKIIHOHHOTO
THIIA,
CEMUHAPCKOTo
THTA, KyPCOBBIX
pabot (KypcoBbIX

7-Zip
Snpexc bpaysep
LibreOffice

30 mocaJ0YHBIX MECT, IIPEI0/1aBaTeIbCKOe MECTO, J10CKa,
MyJIbTUMEIUIHBIN TPOEKTOP (EPEHOCHOIT), TEPEeHOCHO

HOYTOYK




MPOEKTOB),
TPYNIOBBIX U
WMHIVBHIYaTbHBIX
KOHCYJbTalUH,
TEKYILLETO
KOHTpOJIS U
IIPOMEKYTOUHOM
aTTeCcTaluH.

407

ITomemmenue misa
MPOBEICHUS
3aHATUH
JICKIIMIOHHOTO
THIIA,
CEMUHAPCKOT0
TUTA, KyPCOBBIX
pabot (KypcoBbIX
MIPOEKTOR),
TPYIIOBBIX U
WHIMBUAYaTbHBIX
KOHCYJbTALINMH,
TEKYILETro
KOHTPOJISI U
MIPOMEXYTOYHOM
aTTeCTaluH.

7-Zip
Sunekc bpayzep
LibreOffice

40 mocaiouHBIX MECT, IPEMOAABATENLCKOE MECTO, AOCKA,
MYJIBTUMEIUHHBIA TPOEKTOP (TIEPEHOCHOH ), TEPEHOCHON

HOYTOYK

404

[Tomemenue mms
MIPOBEICHUS
3aHATUI
JICKIIMOHHOTO
THTIA,
CEMHHAPCKOTO
THIA, KyPCOBBIX
paboT (KypcoBBIX
MIPOEKTOB),
TPYIIOBBIX U
WHIVBHIYaJTbHBIX
KOHCYJbTalNH,
TEKYIIEero
KOHTPOJISI U
MIPOMEXYTOYHON
aTTeCTaIUH.

7-Zip
Supexc bpaysep
LibreOffice

75 MOCaOYHBIX MECT, MPETIOJaBaTeIbCKOE MECTO, J0CKa,
MYJIBTHMETUHHBIN IPOEKTOp (TIePEHOCHOH), TepEeHOCHOH

HOYTOYK

402

ITomemenune ms
MIPOBEACHUS
3aHSATUMN
JIEKITHOHHOTO
THIIA,
CEMUHAPCKOTo
THTA, KyPCOBBIX
paboT (KypCOBBIX
MIPOEKTOB),
TPYIIIOBBIX U
WH/IABUAYaTbHBIX
KOHCYJbTalUH,
TEKYILIEro
KOHTPOJISI U
IIPOMEKYTOUHOM
aTTecTaIiu.

7-Zip
Snpexc bpaysep
LibreOffice

36 mocaJOYHBIX MECT, IPEIo1aBaTeIbCKOe MECTO, 10CKa,
MYJIbTUMEIUIHBIN TPOEKTOP (MEPEHOCHOIT), TEPEeHOCHO

HOYTOYK

121

Komnerotreprast
nabopaTopust
[Tonuron
aJIMUHUCTPUPOBAH
1Sl CETEBBIX CUCTEM
JlabopaTopus
TEXHOJIOT Ui
MIPOrpaMMHUPOBaHU
s

[Homemenue nns

Windows 10 Pro RUS

7-Zip

Supexc bpaysep

Mozilla Firefox

LibreOffice

LibreCAD

Inkscape

Notepad++.
1C:Ilpennpusarue 8. Komriekrt
Kaspersky Endpoint Security
MS Access 2016

17 nocaio4HBIX MecT, pabouee MECTO MpenoaBaTens
17 xommerorepoB PSH67/INTEL 15-2300/DDR3-1333-
41'6/SSD Flexis 120Gb/ WD5000A AKX/Radeon HD
6700/Realtek PCle GBE

17 monutopos AOC e2243Fw 21,5”

17 KOMILJIEKTOB KJ1aBUATypa+MblIlIb

1 xommyTarop Heymnpasisemsrit DES-1024D




MIPOBEACHUS
3aHSATUMN
JIEKITHOHHOTO
THIIA,
CEMHHAPCKOT0
THIIA, KyPCOBBIX
paboT (KypcoBBIX

MS Project Pro 2016

MS SQL Server 2019

MS SQL Server Management
Studio 18.8

MS Visio Pro 2016

MS Visual Studio Community
Edition

MPOEKTOB), Visual Studio Code
TPYIIIOBBIX U Maxima
nHauBuAyanbHbIX | Oracle VM VirtualBox
KOHCYJIbTalUH, StarUML V1
TEKYILEero PostgreSQL
KOHTPOJISI U Adobe Reader DC
MIPOMEXYTOUHOH SMath Studio
aTTecTaluu, 1O JIMHKO v8.2 nemo-Bepcus
camoctostenpHoit | Klite Mega Codec Pack
paboTHL. Blender
Gimp
IntelliJ IDEA
PyCharm Community Edition
Eclips
119 Kowmmerorepnas Windows 10 Pro RUS 20 TocaIouHBIX MECT, pabovee MECTO TPENoaaBaTels
nabopaTopus, 7-Zip 20 xommetotepoB H110M-S2-C/INTEL Pentium G4400/DDR4
JlabopaTopus SAunexc bpaysep -2133-4I'6/TOSHIBA HDWD105/Intel HD-510/Atheros
TEXHOJIOTHH Mozilla Firefox AR9287 Wireless
pa3paboTku 6a3 LibreOffice 20 MOHUTOPOB
JAHHBIX LibreCAD 20 KOMILJIEKTOB KJIaBUATypa+MblIIlb
Jlabopatopus Inkscape 1 6ecripoBoHas Touka qoctyma TP-Link TL-WASO0IND
CHUCTEMHOTO H Notepad++.
MIPUKIIAJHOTO 1C:IIpennpusitue 8. KoMruiekt
nporpammupoBanu | Kaspersky Endpoint Security
s, MS Access 2016
JlabopaTopust MS Project Pro 2016
yIIpaBICHUS MS SQL Server 2019
IIPOEKTHOMI MS SQL Server Management
EATENBLHOCTRIO Studio 18.8
IToMmerenue aasa MS Visio Pro 2016
MPOBEICHUS MS Visual Studio Community
3aHATHN Edition
JIEKIIMOHHOTO Visual Studio Code
THIIA, Maxima
CEMHHAPCKOTO Oracle VM VirtualBox
THIIA, KypCOBBIX StarUML V1
pabot (kypcoBeix | PostgreSQL
MIPOCKTOB), Adobe Reader DC
TPYIIIOBBIX H Embarcadero RAD Studio XE8
nHauBUAYyanbHEIX | Arduino Software (IDE)
KOHCYJbTalUH, NetBeans IDE
TEKYIIETO ZEAL
KOHTPOJIA U ARIS Express
MIPOMEKYTOUHOM AnyLogic
aTTeCTAaIlUH, Klite Mega Codec Pack
camoctosTenbHoit | MS Office Standart 2007
paboTht gvSIG Desktop
Gimp
IntelliJ IDEA
PyCharm Community Edition
Eclips
Blender
208 JlabopaTopus Supexc bpaysep 19 mocago4HbBIX MecT, pabouee MECTO MPEMoaaBaTels,
Onextporexuukd, | Mozilla Firefox 10 xomnsrotepoB H97-PLU/INTEL 15-4460/DDR3-1333-
3JIEKTPOHUKU U LibreOffice 16I'6/SD7SB6S-128G+ST500DM002/Radeon R7 200/Realtek
CXEMOTEXHHUKH. LibreCAD PCle GBE
ITomemenue s Inkscape 9 xommeroTepoB A320M-H-CF/AMD Ryzen 5 2600/DDR4-
IIPOBEICHUS Notepad++. 2666-16I'6/Apacer AS2280P4-256Gb, Toshiba HDWD110
3aHATHHA Kaspersky Endpoint Security 1Tb/Nvidia GT-710/Realtek PCI-E GBE
JICKITAOHHOTO MS Access 2016 1 xommerotep P8Z77-V-LX2/INTEL 15-3570K/DDR3-1600-




THIIA,
CEMUHAPCKOTO
THIIA, KyPCOBBIX
paboT (KypCOBBIX
MIPOEKTOB),
TPYINIIOBBIX U
WHIBHIYaTbHBIX
KOHCYJbTalUH,
TEKYILETO
KOHTPOJISI 1
IIPOMEKYTOUHOM
aTTeCcTallUH.

7-Zip

MS SQL Server 2019
Windows 10 Pro RUS

MS Visio Pro 2016

Visual Studio Code

Maxima

Oracle VM VirtualBox
Adobe Reader DC

NetBeans IDE

ZEAL

NI LabVIEW Full

MS Project Pro 2016

MS SQL Server Management
Studio 18.8

MS Visual Studio Community
Edition

Gimp

PostgreSQL

IntelliJ IDEA

PyCharm Community Edition
Eclips

Diptrace

Arduino Software (IDE)
Blender

8I'6/ SSD SSDPR-CX400-128G2, WDC WS15EARS/AMD
HD-5700 Realtek PCle GBE

10 monuTopos Philips 274E5QSB 277

1 moruTop Samsung SyncMaster E1720

11 KOMIJIEKTOB KJIaBUATypa+MbIIlb

1 mpuntep HP LaserJet 1018

1 xommyTarop Heynpasiasemsiit TL-SG1024D
MexaucuutuinHapHast gadoparopHast ctanuus NI ELVIS 11 u
1O Circuit Design Suit

JlaGopaTopust CXeMOTEXHUKH (HEOOXOJMMO HaJI4He J1a.
crannuu ELVIS) [paktrkym 1o 1ud)poBEIM 31eMEeHTaM
BBIYMCIIUTEIBHOI 1 NHYOPMALMOHHO-U3MEPHUTEIBEHOM
TEXHUKH (HEOOXOMMO HaJIM4IKe 1a00paTOPHOH CTaHIIUN
ELVIS) JIabopaTopus IpOoeKTHPOBaHNE IIHU(PPOBBIX YCTPOHCTB
u nporpammupoBanus [IJIUC (Heobxoaumo Hanu4ue
naboparopHoi craniu ELVIS) Kommutekr akceccyapos NI
myRIO Starter Accessory Kit (ormronansno) Komrmiekt
akceccyapoB NI myRIO Mechatronics Accessory Kit
Kommnekt akceccyapoB NI myRIO Embedded Systems
Accessory Kit JlabopaTopust mporpaMMHupOBaHHs
BCTpaMBaeMbIX cucTeM JIOKaJIbHBIE BRIYHUCIUTEIBHBIEC CETH
(reobxoaumo Hamuuue naboparopHoit craniuu ELVIS)
[TpombInuieHHbIE HHTEPHENHCH U IPOTOKOIBI (IIPOrpaMMHast
Bepeus) Axanemudaeckas numensus NI LabVIEW na
HEOTPaHUUCHHOE KOJI-BO PabOUMX MECT B Ipefenax Kadempal.
Arduino Robot.

UuransH | UuTanbHbIH 3a71. Windows XP Professional 16 mocago4YHBIX MecT, pabouee MecTo OHOTHOTEKAPS
piii 3an1 | Mapopmanmonno- | Windows XP Professional 6 xommbroTepoB PSGC-MX1333/INTEL Core2Duo
OUOIMOTEeIHBIH MS Visual Studio Pro 2010 E2160/DDR2-667-11'6/ST380815AS/Intel GMA-
LEHTD. MS Visio Pro 2010 82945/Atheros L2 Fast Ethernet 10/100
[Tomemenue mmst MS Project Pro 2010 4 xommbrotepa GA945GCMX-S2/INTEL Core2Duo
camocrosiTennbHON | MS Access 2010 E2160/DDR2-667-11'6/ST3160815AS/Intel GMA-
paboTht MS Office Standart 2007 82945/Realtek RTL8169
Maxima 6 xomnproTepoB P5GD2-X/Intel Pentium 4-3.00GHz/DDR2-
Kaspersky Endpoint Security 667-1I'6/ WD800JD/Radeon X300/Marvell 88E805
1C:IIpennpustue 8. Kommiexr 1 xomnetotep PSKPL-SE/INTEL Core2Duo E6400/DDR2-667
Notepad++. -2I'6/ST380811AS/GF-6600/ Realtek PCle GBE
Inkscape 9200SE/Marvell 88E8001
LibreCAD 6 monuTopoB LG Flatron 1730s
LibreOffice 4 monutopa NEC AccuSync LCD73v
Mozilla Firefox 6 MoHuTOpOB Samsung SyncMaster 740n
Sunexc bpayszep 1 monuTop Samsung SyncMaster 920n
7-Zip 1 npunrep HP LaserJet PRO m402n
StarUML V1 1 ckarep HP ScanJet G2410
123a CnenuansHoe Windows 7 Pro Cucremnsrii 6iok AMD FX-8120 1mr
MOMeEIIeHUE /ISt CDBurnerXP Cucremnsiii 610k Intel Core 2 CPU 4400 1.
XPaHEHHA U Java 8 Monutop “LG L1718S” 1 wr.
npodunaktuyeckor | PDF24 Creator Momnurop “BENQ CL2240” lmr.
0 00CITy)KUBaHUS Konconpb Kaspersky Security Monwurop “SAMSUNG 740m” lur.
y4eOHOTO Center Habop ncarpymenToB 1 mr.
000opyaOBaHHS Kaspersky Endpoint Security 11 Masmpras cranmus Lukey 902 1 mr

TTAPYC-Bromxer 8.5.6.1
Microsoft Office 2007 Professional
Plus

10-Strike File search pro
10-Crpaiik MHBeHTapH3a1us
Kommerorepos

10-Crpaiix CxannpoBanne Cetn
Klite Mega Codec Pack

ZEAL

Adobe Reader DC

Oracle VM VirtualBox
Notepad++.

LibreOffice

Supexc bpaysep

7-Zip

CCleaner

IIpuntep SAMSUNG ML-1665 1 .
IIpunatep SAMSUNG ML-1615 1 mr.
Kommyratop D-Link DES-1005D 1 mT.
Poytep Keenetic Lite (KN-3110)1 .
MMasnpuuk 40 Bt gep/pyuka 1 wmir.

Jlamna HacTonbHas 1 wT.

Cromn 1-Tym60BBIit 1 mT.

Cron 2 TymO0BBIH | mT.

Ctoi 0(MCHBIN KOMIBIOTEPHBIH 1 IIT.
Cronuk KOMIBIOTEPHBIN 1 HIT.

Cron 1-TyOoBBIi C BepxHeil mpuctaBKkoit 1mt.
Crynbst TKaHEBbIE HAa MeTaJloKapKace 21T
Cryn gepeBstHHBIN 1T

IMeimecoc “SUPRA 1800W” 1 mT.
Hlypynosept “Hitachi ds12dv{3” 1 mr.
Beb6-kamepa Logitech HD WebCam C525 1280%720 MicUSB -




4 wr

Iepdopatop I'paa-M 1 miT.

Muxpodon Yanmai R933 — 2 mr

HoytOyx Asus X541U — 1 it

IIpoektop Cactus CS-PRO.02B.WXGA-W — 1 mir.
IIpoexTop Acer QNX1310 — 2 mt

8. METOIMYECKHUE YKA3AHUA /UIA OBYYAIOIIUXCHA ITIO OCBOEHUIO JUCHHUIIJIMHBI (MOZXY JISA)

B cootBerctBun ¢ tpeboBanusmMu ®PI'OC BO no HanpaBiaeHUIo NOATOTOBKU peaan3alis KOMIETEHTHOCTHOTO MOAX04a
IpeyCMaTPUBAET UCIIOIH30BAHKE B yIEOHOM IIpoIiecce aKTHBHBIX M MHTEPAKTUBHBIX ()OPM IPOBEICHNUS 3aHATHI (paz0op
KOHKPETHBIX 3a/a4, IPOBEJCHUE OIHI-0IIPOCOB, UCCIEI0BATENbCKUE PAOOTHI) B COYETAHUH C BHEAYIUTOPHOH pabOTOH C IETIbI0
(OpMHUPOBaHUS U Pa3BUTHS MPO(ECCHOHAIBHBIX HABBIKOB 00y4aIOLIHXCSL.

VY nenbHEIA BeC 3aHATHIHA, TPOBOIUMBIX B HHTEPAKTUBHOW (hOpMeE, COCTABISIET He MeHee 15 % ayanTOpHBIX 3aHATHH (ompenernsercs
®I'OC ¢ yuerom cienudpuku OITOIT).

Jlexmonnsle 3ansaTust gononustores 113 u pasnuunsiMu popmamu CPC ¢ yueGHO# 1 HaydHOU uTepatypoil. B mpornecce Takoii
PaboTHI CTYJEHTHI IPUOOPETAIOT HABBIKK (TIIYOOKOTO UTCHUS» - aHAIN3a U UHTEPIIPETAINH TEKCTOB 110 METOIOJIOTHH M METOIUKE
JVICITUTIIAHEL.

Y4eOHBII MaTeprall o JUcHHuIInHe «THOCTpaHHBIH S3BIK B IPOGECCHOHATBHON IesTeIbHOCTH (IPOJBUHYTHIA YPOBEHD)»
pasfieneH Ha JIOTHYECKU 3aBepIICHHbIC YacTH (Pa3zelsbl), T0CIe H3yUeHHUs, KOTOPBIX MPelycMaTpUBAETCs aTTecTauus B popme
MIICEMEHHBIX TECTOB, KOHTPOJIBHBIX PaboT.

PaboTb! onieHBaIOTCS B 6aaX, CyMMa KOTOPBIX JJaeT pEHTHHT KaxIoro o0ydatomierocs. B 6amrax orieHnBaIOTCs HE TOIBKO
3HAHUA U HABBIKU O0YJaIOMIUXCs, HO ¥ UX TBOPYECKHE BO3MOXKHOCTH: aKTUBHOCTb, HEOPAHHAPHOCTD PEIICHUH TOCTaBIEHHBIX
npobaem. Kaxaplii pasaen yueOHOM AUCIUILTUHBI BKITIOYaeT o0s3aTebHbIe BUAbI padoT — 13, pasnuunbie Buasl CPC (BhIOTHEHNE
JIOMAITHAX 33TaHAUH 110 PENISHHIO 33/1aY, IIOATOTOBKA K NPAKTHYECKUM 3aHATHAM).

®dopMa TeKyIIero KOHTPOJIS 3HaHUH — paboTa CTy[eHTa Ha IPaKTUIEeCKOM 3aHATHH, onpoc. Dopma MpoMeKyTOUHBIX aTTeCTalni —
KOHTpPOJIbHAs paboTa B ayIUTOPUH, JoMalIHsst padora. Torosas popma KOHTPOIIS 3HAHHH 110 pa3iesiaM — KOHTPOJIbHAS paboTa WiIH
orpoc.

MeTtoandeckue yKa3aHHsI [0 BHIMOJHEHHIO y4eOHOH paboThl pa3MeleHb] B AIEKTPOHHOI 00pa3oBaTebHOM cpelie akaleMUH

MCTO,HI/I‘IGCKI/IC YKaszaHus U MaT€pualibl 10 BUAaAM y‘-IeGHI)IX 3aHATHI 110 JUCIHUITIIINHE «HHOCTpaHHI:-IfI SI3BIK»

Bup yaeOHbIX 3aHATHIA, pabdoT OpraHu3amys AeATeIbHOCTH 00y4aromierocs

IIpakTuueckue 3aHATHA Ha nepBom npaktryeckom 3aHsATHH TTpoBoAuTCs 10-MHHYTHAs MpoBepKa JUIsl BXOJHOTO KOHTPOJIS
3HAHUH.

BrImosiHeHHE TECTOBBIX 3aJaHu

Pemienve cutyannoHHBIX 3a/1a4

UrteHre U epeBoI MHOS3BIUHBIX TEKCTOB MPO(ECCHOHATTFHON HAMIPABICHHOCTH C EIbI0 MOJIHOTO U3BJICUSHHUS HHPOPMAITUH,
0000111eH1e MPOUYUTAHHOTO B BUIE pedepara, pe3toMe, aHHOTAIIMH Ha PYCCKOM M U3y4aeMOM MHOCTPAHHOM SI3bIKE.

IMucemenHast Gukcanyst ”HGOPMALUHU B BUJIC 3aITUCEH, KOHCTICKTHPOBAHMUSI, JACTIOBOTO MUChMA, a TAKKE B BHJIE TOKJIAIOB,
pedepaToB, TE3UCOB U T.II.

CamocrosrenpHas paborta 3HaKOMCTBO C OCHOBHOH W TOTIOJIHUTEIBHOM JUTEPAaTYpOd, BKIIIOYAsl CIPABOYHBIE M3JAHMS,
3apyOe)KHbIC HCTOYHHUKHU, KOHCTIEKT OCHOBHBIX MOJIOKECHHA, TEPMHUHOB, CBEICHHUM, TPEOYIOIMXCSI T 3aIOMUHAHNS U SBIISIOIINAXCS
OCHOBOIIOJIATAIOIIMMU B 3T0i Teme. CocTaBieHre aHHOTAWN K TPOYUTAHHBIM JIUTEPATYPHBIM UCTOYHUKAM H JIp.

BrinonHneHne TeCTOBBIX 3aJaHUM

Perienne cuTyalimoHHBIX 3a7a4

UTteHre U MepeBo/I MHOA3BIYHBIX TEKCTOB MPO(HECCHOHATLHON HAIIPABICHHOCTH C IEIBIO TIOJTHOTO U3BJICUSHHS HHPOPMAITUH,
00001IeHre MPOYUTAHHOTO B BUIE pedepara, pe3roMe, aHHOTAIIMH Ha PYCCKOM M N3y4aeMOM WHOCTPAHHOM si3bIke. [InchMeHHas
(ukcarys nHGOPMALIUK B BUAE 3aMTUCEH, KOHCIIEKTUPOBAHMUS, A€JIOBOT0 MUChMa, a TAKKE B BHJE JOKIAA0B, pedeparoB, TE3UCOB U
T.IL.

9. METOIMYECKHUE YKA3AHUSA OBYYAIOIIMMCA IO BBINTOJHEHUIO CAMOCTOATEJIBHOU PABOTBI

B marucTpartype Bo3pacTaeT poiib CaMOCTOATEIbHON paboTH 00y9aloMmuXcs 1Mo HarpasieHHio noarotoBku 09.04.01
I/IH(pOpMaTI/IKa U BBIYUCIUTCIIbHAA TCXHHUKA. MamcrpaHT CaMOCTOSTCJIIbHO BBIMTOJHACT BCE MHAWBUAYAJIbHBIC 3aJlaHUS 110 YTCHUIO
JMTEPATYpHI 110 CIIELNAIbHOCTH, BCE TBOPYECKHE 3aaHUs 110 00CYKIAaEMbIM  COLIMOKYJIBTYPHBIM IIpoOiemMaM. Brinonnenune
CaMOCTOSITCIILHON pa6OTI>I IJIAHUPYCTCA Ha KAXKAYHO HEACIIO U JOJDKHA BBIIIOJIHATECA CUCTEMATHYICCKH. CamocTrosTenpHas pa60Ta
BKJIIOYAaCT MHOTHEC BHJIbI aKTUBHOM yMCTBeHHOﬁ JCATCIBHOCTHU 06yanOHI€FOCSIZ CJIyliaHnue HGKHI/Iﬁ U OCMBICJIICHHOC UX
KOHCTIEKTUPOBAHUE, IyOOKOE OCBOCHHE NCTOYHUKOB U JIUTEPATYPhl, KOHCYIbTALIMH y IPEIoAaBaTes, Hanucanue pedepara,
MO/ATOTOBKA K CEMHHAPCKUM 3aHATHAM, 9K3aMEHaM, CAMOKOHTPOJIb IPUOOpETaeMbIX 3HaHUH 1 T.1. DopMa TeKyIero KOHTpOJIs
3HaHHUH — paboTa 00yJaromerocs Ha CeMHHAPCKOM 3aHATHH. ©opMa IPOMEKYTOUHBIX aTTECTAIUI — MMCHMEHHAs (JOMAIITHS)




paboTta 1o npobiaemaM U3ydyaeMol TUCHUILIHHEL MTorosas ¢opMa KOHTPOIIS 3HAHUH 10 JUCIUILUINHE — 3a4eT.
CamocrositenbHast padboTa 1o aucuuIuinHe «IHOCTpaHHBIH A3BIK» MPEICTABISACT CO00H CrIocod OpraHU3aIMu KOHTPOJIS
3HaHWH, IPEATIOIATAIONINI BEIITOIHEHNE 3aIaHHi B IPHUCYTCTBUH IPETIOaBATENs] ¢ MUHIMAIEHBIMH OTPaHUYCHHUSIMH Ha BpeMs
BBIIIOJTHEHHS ¥ UCTIOJIH30BAaHUE BCIIOMOTATEIBHBIX MaTEPUAJIOB.
CamocrosiTenbHast paboTa MOKET OCYIIECTBISTHCS MHIMBU/IyalIbHO WM TPYIIIAMU 00YYaIOIIMXCsl B 3aBUCHMOCTH OT LISITH,
00beMa, KOHKPETHOH TeMaTHKH, YPOBHS CIIOKHOCTH, YPOBHS yMEHHH 00ydJatoImuXCs.

Bumamu 3amaHuii s BHEAyAWTOPHOH CaMOCTOSTENBHOH PabOTHI MOTYT OBITH: YTEHHE M MIEPEBO HMHOSBBITHBIX TEKCTOB
npodeccroHanbHOI HaNpaBIeHHOCTH (yueOHHUKa, IEPBOMCTOYHIKA, JOMOIHUTENBHON TUTepaTyphl) C LENbI0 IOJHOTO U3BJICUCHHS
uH(popmanuy, 06001IeHne NPOYNTAHHOTO B BUAE pedepara, pe3toMe, aHHOTallMK Ha PYCCKOM M U3y4aeMOM MHOCTPAaHHOM SI3bIKE,
MICEMEHHas (UKcaIys NHOOPMAINH B BUIE 3aIHCeH, KOHCIICKTHPOBAHS, I€IOBOTO MICHMa, a TAKXKE B BHJC JOKJIA/IOB,
pedepaToB, TE3UCOB U T.II., TpaduuecKoe H300pakeHHe CTPYKTYPHI TEKCTa; KOHCIEKTHPOBAHHE TEKCTA; BHITICKU U3 TEKCTa;
paboTa co cI0BapsSIMH U CIPABOYHHKAMHU; O3HAKOMJICHHE C HODMATHBHBIMU JIOKYMEHTaMH; yueOHO-HcClle/loBaTeNbckasi padorTa;
UCIIONB30BaHUE ayJJMO- U BUAEO3ANNCEH, KOMIBIOTEPHON TEXHUKH U VIHTepHeTa; JuIsl 3aKpeIUIeHHus] U CHCTEMaTH3aluy 3HAHUMI:
paboTa ¢ KOHCIIEKTOM JIeKIINHU (00paboTKa TeKCTa); MOBTOpHAs paboTa HaJ y4eOHBIM MaTepuajoM (ydeOHHKa, MEPBOMCTOYHHKA,
JIOTIOJTHUTENIFHOM IUTepaTypsl, ayluo - W BHJIEO3aIMCeH); COCTaBJICHHE IIJIaHA U T€3UCOB OTBETA; COCTABICHUE TAOIHUII AT
CHCTEMaTH3alMK y4eOHOro Marepuaia; OTBEThl Ha KOHTPOJIBHBIE BOIIPOCHI; aHAIUTH4YecKas oOpaboTka TeKcTa
(aHHOTHpOBaHWUE, pelleH3UPOBaHNE, pedepupoBaHie, KOHTEHT—aHAIH3 U Ip.).

CamocrostensHas paborta o0ydaronruxcs (CPO) oxBaThIBaeT Bce aCHEKTHI OCBOSHHSI HHOCTPAHHOTO S3bIKa B IPO(ECCHOHATBEHON
JeATENFHOCTH M B 3HAUUTENIBHON Mepe Olpe/esseT pe3yabTaThl i Ka4eCTBO OCBOCHHMS TUCIMILTHHBI «ITHOCTpaHHBIH sA3bIK». B
CBSI3M C 3THM IUIAaHUPOBAHUE, OPraHNU3aLusl, BBINOJIHEHHE H KOHTPOJb CPO 1o MHOCTpaHHOMY SI3BIKY B IIPO()ECCHOHATBHOM
JIeITeFHOCTH IPHOOPETAIOT 0c000e 3HAUCHNE W HYXKTAIOTCS B METOJJMIECKOM PYKOBOJICTBE I METOJJMIECKOM 00ECIICUCHHUH.
Hacrosmue MeToguueckue peKOMEeHIAINK 0CBemaoT BUAb! U popmbl CPO 1o BceM acmieKTaM sI3bIKa, CHCTEMAaTU3UPYIOT (OPMBI
koHTposst CPO u coneprkaT METOMYECKHE yKa3aHUs 110 OTACIbHBIM aClIeKTaM OCBOCHHS HHOCTPAHHOTO sI3bIKa B
npodeccronansHoit chepe. ConeprkaHne METOIUUSCKUX PEKOMEHIAINI HOCUT YHUBEPCATBHBIA XapaKTep, I03TOMY JaHHBIE
MaTepHabl MOTYT OBITh HCIIOB30BAaHBI 00YJAIOIIMMHUCS BCEX HANPABJICHHUI OYHOHN 1 3209HOH (popM 00ydeHHs IPH BHIIOTHEHHN
KOHKpeTHBIX Bu10B CPO. OcHOBHAA 11eJ1b METOJUUECKUX PEKOMEHJAIMN 3aKII0UaeTCsl B 00eceueHuH 00yIatonxcst
HEOOXOANMBIMH CBEJCHUAMH, METOANKAMU U AITOPUTMAMH JUISl YCIIEIIHOTO BBINOJIHEHUS CAMOCTOSATENBHOM paboThl, B
(hopMHPOBAHNH YCTOWYMBBIX HABBIKOB M YMEHHH 110 pa3HEIM acleKTaM 00ydeHHsI HHOCTPAHHOMY S3BIKY B IIPO(eCcCHOHATHHON
cdepe, MO3BOIAIONINX CAMOCTOSTENBHO PelIaTh yueOHbIe 3a1a4H, BHINOIHATH Pa3HOOOPa3HbIE 3aJaHNUS, IPEOA0ICBaTh HanboIee
TpYZIHbIE MOMEHTHI B 0TAeNbHbIX Butax CPO. Mcnomnb3ys MeToanueckue peKOMEHAAINH, 00yJaroluecs JOMKHBI OBJIaJICTh
CITC/TYIOIINMH HaBBIKAMH U YMEHHSIMH:

- IPaBHUJIHOTO MPOU3HOMICHNS M YTCHUS HA HHOCTPAHHOM SI3bIKE;

- IPOAYKTHBHOT'O aKTHBHOT'O OCBOECHUS JIGKCHKH HHOCTPAHHOTO SI3bIKa;

- OBJIaJICHUS IPAMMATHYECKHM CTPOEM HHOCTPAHHOTO SI3bIKA;

- paboTHI ¢ yueOHO-BCIIOMOTaTeIFHON JINTEPATYPOii (CTIOBapsAMH M CIIPABOYHHKAMH 110 HHOCTPAHHOMY SI3BIKY);

- OJTOTOBIEHHOTO YCTHOI'O MOHOJIOTUYECKOTO BHICKA3bIBAHHS HA HHOCTPAHHOM SI3BIKE B IIPE/ieNiaX U3y4aeMbIX TEM;

- NUCbMEHHOH pe4r Ha HHOCTPAHHOM SI3bIKE.

IleneHanpaBneHHast CAaMOCTOSTENbHAS Pab0Ta 00YIAOMNXCS 10 HHOCTPAaHHOMY SI3BIKY B IIpodecCHOHAIBHOI cdepe B
COOTBETCTBHH C JaHHBIMHU METOIMYCCKUMH PEKOMEHIAIMAMHE IPU3BaHEl 00ECIICUYNTh YPOBCHD SI3BIKOBOM MOATOTOBKH
oOyuaromuxcs, coorBercTByouit TpedoBanusm @I'OC BO no aucuunnune «HOCTpaHHBIN s3bIK». B mporiecce o0yueHus
HMHOCTPAHHOMY SI3bIKY B IPO(ECCHOHAIIBHOM JEATEILHOCTH HCIIOIb3YIOTCS pasiandHble BUbI U GpopMel CPO, ciayxamue ms
MOATOTOBKH 00YJaIOIIUXCS K OCIIEAYIOIEMY CaMOCTOSTEIEHOMY HCITOJIb30BAaHUIO HHOCTPAHHOTO SI3BIKa B IPO(hECCHOHATEHON
JeITeIbHOCTH, a TaKKe KaK CPEe/ICTBA MTO3HABATENBHON U KOMMYHUKAaTUBHOMH IeATeIbHOCTH.

Llenn v 3a7a4M caMOCTOSITENILHOMN (BHEAYIUTOPHOH) pabOThl 00yJarOmnXCsi:

- CAMOCTOSATEIHFHOCTh OBJIAJICHUS] HOBBIM YUeOHBIM MaTepHalioMm;

- (hopMHpOBaHNE YMEHHUH U HAaBBIKOB CAMOCTOSITEIEHOTO YMCTBEHHOTO TPY/Ia;

- OBJIaJIEHHE PA3INYHBIMU (POPMaMH B3aHMOKOHTPOJISI U CAMOKOHTPOJIS;

- pa3BUTHE CAMOCTOSTEIILHOCTH MBIIIUICHUS;

- (hopMHpoOBaHME OOIIUX TPYAOBHIX U MPO(GECCHOHANBHBIX YMEHHH;

- (hopmMHpoBaHUE YOEKICHHOCTHU, BOJIEBBIX KAUECTB, CIIOCOOHOCTU K CAMOOPraHU3alluH, TBOPUECTBY.

ITepeyeHb MpaKTHUECKUX 33AaHUH U CAMOCTOSTEIBHON PabOThI

1. YteHue U epeBO MHOSA3BIYHBIX TEKCTOB NMPO(ECCHOHANBHON HAIIPABICHHOCTH C IEIIBIO MOJHOTO H3BIICUCHUS HHPOpMAIINH,
00001IeHNe IPOYNTAHHOTO B BU/IE pedepara, pe3romMe, aHHOTAIH Ha PyCCKOM M H3y9aeMOM HHOCTPAHHOM SI3BIKE.

2. [ucebmenHas Qukcaiys vHGOPMALIUU B BUE 3aMUCeH, KOHCTIEKTHPOBAHUS, ISIOBOTO MMMChMa, a TAK)Ke B BUE JIOKIAJIOB,
pedepaToB, TE3UCOB U T.II.

3. Jlekcndeckue TeMbI IPOPECCUOHATEHON HANPABICHHOCTH.

4. I'pamMaTHKa (TpaMMaTHYECKHH CTPOH MHOCTPAHHOTO SI3BIKA)

5. BrlnonHeHne J1eKCUKO-rpaMMaTHYECKOTO TECTA.

B cucreme o0yueHHs MarucTpoB 3a04HON POpMBI 00ydeHHUs OOBIIOE 3HAYEHHUE OTBOAUTCS CaMOCTOsATENFHOM pabote. Hamucannas
KOHTPOJIbHAs paboTa J0JDKHA MOKa3aTh UX YMEHHE paboTaTh C HCTOPUYCCKIMH UCTOYHHKAMHE U JIUTEPATyPOH,
MIPOJIEMOHCTPUPOBATH HABBIKM aHATUTHYECKOTO MBIIIJICHHUS, TITyOOKOE M BCECTOPOHHEE N3YUCHUE TEMBI, a TAK)KE CIIOCOOHOCTh
HAYYHO W3JI0XKHUTH TOJyIeHHBIE Pe3yIbTaThI.

[Ipu BBIMONHEHUH KOHTPOJIBHOU pabOTHI MATUCTPaM HEOOXOIUMO:




BriOpaTh TeMy Ui HalMCaHUS KOHTPOJIBHOM paboThI (1 ynoOCTBa MPOBEPKH KOHTPOIBHON paboThI IpenogaBaTeeM BEIOUpaeTCs
HOMEp TEMBbI, COOTBETCTBYIOIINHA HOMEPY 3a4€TKH 00y4aroIerocs).

3arteM cieayeT moaooparts 1o BEIOpaHHON TeMe JINTePaTypy, UCIOIb3YS CIIUCOK JINTEPATyPhl, PEKOMEHIYEMBIi ITperoaBaTeseM,
KaTajoru 0noimoTek, cuctemy VHTepHeT, pu 3ToM 0c000e BHUMAHUE CIIEIyeT YASIUTh HOBOI HAydIHOH IuTepaType.
KonTpossHas pabora no gucuuiuinHe « MTHOCTpaHHBIN S3bIK» BKIIOYAET IPAKTUUECKUE 3a/IaHus, JIEKCUKO - IPAMMATHYECKHE TECTHI,
MHOS3BIYHBIC TEKCTHI IPOQECCHOHANBHOM HANPaBIeHHOCTHU. J{JIsl BBIIOIHEHHUS TAKUX KOHTPOJIBHBIX PadoT IIperojaBaTellb
pa3pabaTbeIBaeT BapHaHTHI 3aaHHH, COCTABIIIET METOMNYECKIE PEKOMEHIAINHY (MIIH YKa3aHHUs), IPOBOANT, €CIIH HEOOXOIMMO,
KOHCYJIBTAITHIO, YCTAHABIMUBAET CPOK BHINOITHEHHUS PAOOTHI, OOBSACHACT KPUTEPUU U CUCTEMY OLIEHKH PaOOTHI.

TpeGoBanus K 0POPMIICHHAIO KOHTPOJIBHOH pabOThI

L. Ha tutynsHOM JHcTe paboThl yKa3bIBaeTCsl TeMa KOHTPOJIbHOW padoThl, (paMuiusi, UMs, OTYECTBO OOYYArOIIErocs,
Ha3BaHue (haKyabTeTa, HOMEp IPYIIIEI U CIICNHAIBHOCTD, a TAKXKE aJpec 00YyJaroIIerocsi U ero MecTo TpyAoycTpoiicTBa.
2. TexcT paboThl TOJKEH OBITh HAOpaH Ha KOMITBIOTEPE C COONIIOJICHHEM CIEMYIOMUX TPeOOBAHUI: 3aIUCH PACIIONATaloTCsI

¢ coOuoieHneM ab3alHbIX OTCTYIIOB, MOJMA: JIeBoe — 3 ¢M; IpaBoe — 1 cM; BepxHee, HikHee — 2 cM. He momyckaeTcst mpou3BOIbHOE
COKpAI[CHHE CJIOB U KaKHX-TN00 0003HAUCHUH, HE IPUHATHIX B JIUTEPATYypE.

3. O0BeM paboTHl TOIDKEH JocTHraTh 12-15 cTpaHuI medaTtHOro Tekcta. Bee cTpaHMIBI pabOTHI, KpOMe THUTYIBHOH,
HyMmepytoTca. Habop Texcra epes 1,5 narepBana, mpudrom Times New Roman Cyr umu Arial Cyr, pa3mep 14 0T (IiyHKTOB), IpH
napameTpax CTpaHulbl: oyt — 2,54 cM (BepxHee, HIKHee, JIEBOe, IPaBoe), OT Kpasi JINCTA A0 KOJOHTUTYIOB 1,25 cM (BepxHero,
HWKHETO), pa3mep oOymaru — A4.

4, IIuTaThl, UCIOIBE30BAaHHBIE B TEKCTE, JMOKHBI OBITH B3ATHI B KaBBIYKM C 00S3aTEIbHOM CCHUIKONM HA MCTOYHMK. CCBUIKK
JIOJKHBI OBITH HOMEPHBIMH (B KBaJPaTHBIX CKOOKAX: MOPSAIKOBBIN HOMEP HCTOYHHUKA, CTPAHUIIBL).
5. CnHCOK MCMONb30BaHHON JTUTEPATYPhl COCTABISACTCS B aa(aBUTHOM MOPSIIKE 1O MepBoi OykBe (haMUIIMU aBTOPOB WIIH

Ha3BaHU HCTOYHHUKOB. B HEro BKIIFOYAroTCs IMyOIMKAIH, HMEIOIINE METOIOJIOTHIECKOe 3HaUCHHe, U CIIeIIAIbHAS JINTEpaTypa,
KOTOpas UCIOIb3yeTcs B JaHHOM pedepate. VICTOUHNKH U TUTepaTypa B CIIMCKE PACIONIATAIOTCS B CIIEAYIOIIEM MOPSIKE:

* opuLHaNbHBIE JOKYMEHTHI (B XPOHOJIOTUYECKOM MOPSAKE);

* KHUTH, OpoItops! (B anhaBUTHOM HOPSZIKE);

* MaTepHaBl IEPHOMIECKON TIedaTH (B aln(aBUTHOM MOPSIIIKE);

* IUTEepaTypa Ha MHOCTPAHHBIX SI3bIKaxX (B a(haBUTHOM MOPSAKE).

Temarnka KOHTPOJIBHBIX PabOT COCTABIISIETCS HA OCHOBE CIIMCKA BOIIPOCOB K 3a4ETy.




