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1. HEJIX OCBOEHUSA JTUCIIUITIJIMHBI (MOAYJIS)

1.1 | Llenpro OCBOGHUS AUCIUIUIHHEI «ITHOCTPAHHBIHA A3BIK» ABIAETCA (GOPMUPOBAHHE KOMIIETCHIUH 00yJIaIOMUXCs 110
Hanpasienuto noarotosku 09.04.01 MudopmaTrka u BeIYMCIUTENbHAS TEXHUKA B 001aCTH MPAKTUUECKOTO BIIaICHHS
MHOCTPAaHHBIM SI3bIKOM B chepe npodecCHOHaAIBHBIX KOMMYHHKALHH, TI03BOJISIOIEr0 HCIOJIB30BaTh €ro B HAYYHOH
pabore. JlucumirHa HaleIeHa Ha COBEPIIICHCTBOBAHNE M JalbHEHIIee pa3BUTHE 3HAHUH U YMEHHUH 110 MHOCTPAaHHOMY
SI3BIKY B chepe IpohecCHOHATBHBIX KOMMYHHKAIIUH B Pa3INYHBIX BHJAX PEUEBOH IeATEIbHOCTH.

3agaund: ¢ TOATOTOBKA MArMCTPaHTa, BIIAACIOIIETO HMHOCTPAHHBIM SA3BIKOM B IPO(ECCHOHANBHONH cdepe Kak CpelcTBOM
OCYIIECTBIICHHUS ITPO(ECCHOHAIBHON JIEATEIEHOCTH B MHOSI3BIYHOM SI3BIKOBOI! Cpejie ¥ CPECTBOM MEXKKYIBbTYpPHON KOMMYHHKALIMH.

* pa3BHTHE W COBEPUICHCTBOBAHNEC KOMMYHHKATHBHOM KOMIICTCHIIMH, IPEIIIONIararoniel yMeHHe Ioydarh, IepepadaTbiBaTh U
nepenaBaTh HH(GOPMAIUIO HA YPOBHE I'PAMMATHYECKH U JICKCHYECKH NPABUIBHO O(OPMIICHHOH Oerioi pedr B MIMPOKOM AWAIa3oHe
TeM MpOo(eCCUOHATIBHOTO OOLICHUS;

* co3JaHHe OJArONpPUSTHBIX YCIOBUH JUIS Pa3BUTHS KPUTUUECKOTO MBIIUICHHS, HEOOXOIUMOTO JUIsi TBOPUECKOH NMPOQeccCHOHaNBHOH
JIESITEITBHOCTH.

2. MECTO JUCHHUIIIMHBI (MOAYJISA) B CTPYKTYPE OBPA3OBATEJIBHOU ITPOI'PAMMBbI

Iuxn (paznpen) OIT: | b1.0

2.1 | TpeGoBaHusi K NpeIBaAPUTEIbHOI MOATOTOBKE 00y4AI0IIErocs:

2.1.1 [ IToporoBsIii (BXOAHOH) ypOBEHb 3HAHHUM, yMEHUIL, OIBITA AEATENBHOCTH, TPeOyeMbIi A1t (POPMUPOBAHIS KOMIICTEHIIUH,
HEOOXOAUMBIX I OCBOE€HHS IPOrPaMMBbl JUCIUIIIHHBI «THOCTpaHHBIH SI3bIKY, CBA3aH C AUCHUILTHHAMU U
MEKIUCIATUTMHAPHBIME CBS35SMH, 00eCIIeYnBarOIMHI (pOpMHUPOBaHNE KOMITETCHIIN, HEOOXOMUMBIMH JUTST OCBOCHHS
IIPOrpaMMbl JUCHUILINHBL «THOCTpaHHBIH A3bIKY», @ IMEHHO JUCHUILIMHON «IHOCTpaHHBIN A3bIK», «IHOCTpaHHBIN S3BIK
B IIpo(hecCHOHATBHON AeATENbHOCTY, OCBOCHHBIE Ha MPEbIAYIIUX YPOBHAX 00pa3oBaHusl.

2.2 | JucuuniauHbl (MOAY/IM) U MPAKTHKH, JJIA KOTOPBIX OCBOEHHE JAHHOM JUCHUILUIMHBI (MOAY/151) HEOOX0IUMO KAK
npeauiecTByoIee:

2.2.1 | IlpousBoacTBeHHas mpakTuka: [IpenauniaoMHas mpakTuka

2.2.2 | BemmonHeHHe ¥ 3aIUTa BBITYCKHON KBaTH(UKAIMOHHOH PabOThI

2.2.3 | TloaroToBka K c/iade v caada rocy1apCTBEHHOTO IK3aMeHa

224 COBpeMeHHLIC YHUCJIICHHBIC MCTOABI U IMAKCTHI ITPUKIIAAHBIX IIPOrpaMM

2.2.5 HpOFpaMMHO-aHHapaTHLIe KOMIUICKCBHI aBTOMATU3UPOBAHHBIX I/IH(I)OpMaI_[I/IOHHLIX CUCTEM

3. P OPMUPYEMBIE KOMIIETEHIIUU, UHANKATOPBI UX TOCTUKEHUSA
U IJIaHHPYeMbIe Pe3yIbTaThl 00y4eHHs

4. CTPYKTYPA 1 COIEPKAHUE JUCOUAILINHBI (MOIYJIST)

Kon HaunmeHoBaHue pa3/iesioB U TeM /BUJ Cemectp | Yacos | Kommneren- | JlutepaTypa u 1. pecypebl | IIpakr
3aHATHA 3aHATHA/ / Kype HU . MoAar.

Pazgen 1. Moayas 1. PaGora najg
SI3bIKOBBIM MaTEPHAJIOM

1.1 Tema 1. 1 4 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
OYHKIMOHAIBHBIN CTUIIb HAYYHOU JI2.2 J12.3J13.1 JI3.2
JUTEPATYpHl (JIEKCUKO - TPaMMaTHYeCKHe 2122
O0COOCHHOCTH).
/Mp/

1.2 Tema 1. 1 8 JIT.1J11.2 JI1.3 JI1.4 JI1.5J12.1
OYHKIMOHATILHBIN CTHIIb HAYYHOU JI2.2 J12.3J13.1 JI3.2
JUTEPaTyphl (JIEKCUKO - FPaMMaTHYEeCKHe 2122
0COOCHHOCTH).
/Cp/

1.3 Tema 2. 1 4 JIT.1J11.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI HAY4YHOTO TIEpEBO/IA: JI2.2 J12.3J13.1 JI3.2
aJIeKBaTHOCTb, MIEPEBOTYECKUE 93

TpaHc(hOpMaIiK; KOHTEKCTyaJIbHEBIE
3aMEHBI; MHOT'O3HAYHOCTb JICKCHKH.

Mp/

1.4 Tema 2. 1 8 JI1.1 J11.2 JI11.3 J11.4 J11.5J12.1
OCHOBBI HAY4HOI'O IIEPEBOJA: JI2.2 J12.3J13.1 JI3.2
a/IeKBaTHOCTb, IEPEBOTUECKIE 93

TpaHc(hopMaIyK; KOHTEKCTyaIbHbIC
3aMEHBI; MHOTO3HAYHOCTh JICKCHKH.

/Cp/




1.5 Tema 3. 4 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
OCHOBBI TEXHUYECKOTO TIEPEBO/IA: JI12.2 J12.3J13.1 JI3.2
aZIeKBaTHOCTB, MIEPEBOTYECKUE 93
TpaHCPOpPMAaLH; KOHTEKCTYaIbHbIE
3aMEHBI, MHOTO3HAYHOCTb JICKCHKH.

Mp/

1.6 Tema 3. 1 JI1.1 J11.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI TEXHHUYECKOI'O IIEPEBOAA: JI2.2 J12.3J13.1 JI3.2
aJIeKBaTHOCTh, IEPEBOTUECKIE 93
TpaHc(hOopMaIyK; KOHTEKCTyaIbHBIC
3aMEHBI; MHOTO3HAYHOCTb JICKCHKH.

/Cp/
Pazpnen 2. Moayas 2. Odyyenune Buaam
peveBoii KOMMYHMKAINH

2.1 Tema 1. 4 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
AynupoBaHUE Hay4YHbIX TEKCTOB U JI2.2 J12.3J13.1 JI3.2
TOBOpPEHHE. 22
Mp/

2.2 Tema 1. 1 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
AynupoBaHUE HAyYHBIX TEKCTOB U JI2.2 J12.3J13.1 JI3.2
TOBOpPEHHE. 22
/Cp/

23 Tema 2. 12 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
Urenue u nepeBo, CMbICIOBOM aHAIU3 U JI2.2 J12.3J13.1 JI3.2
TIpe3eHTalHsI TEKCTOB. 322
Mp/

24 Tema 2. 1 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
UreHue 1 nepeBoi, CMBICIOBOM aHAU3 U JI2.2 J12.3J13.1 JI3.2
MIpe3eHTaINs TEKCTOB.

/Cp/

2.5 Tema 3. 14 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
ITuceMo: co3taHue BTOPHUYHBIX JI2.2 J12.3J13.1 JI3.2
(arHOTaIMSA, 0030p, pedepar) u 23
COOCTBEHHBIX HAYYHBIX TEKCTOB (CTaThs,

JIOKJIaJl, 00OCHOBAaHHUE UCCIICAOBAHUS) U
WX MPE3CHTAIINS.
Mp/

2.6 Tema 3. 4 JIT.1J11.2 JI1.3 JI1.4 JI1.5J12.1
ITuceMo: co3iaHue BTOPHYHBIX JI12.2 J12.3J13.1 JI3.2
(anHOTAIMSA, 0030p, pedepar) u 23
COOCTBEHHBIX HAyYHBIX TEKCTOB (CTAThS,

JTOKJIaJl, 000CHOBaHHUE UCCIICIOBAHUS) U
UX TPE3CHTALHS.

/Cp/

Paznen 3. Moayas 3.
ConuoKyJIbTypHbIEe H
npodgeccnoHaIbHbIE 3HAHUSA

3.1 Tema 1. 14 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
IIpuobperenue mpodeccnoHanbHO- J12.2 J12.3J13.1 J13.2
OpPUEHTUPOBAHHBIX COIIMOKYIBTYPHBIX 22
3HAHMUH.

Mp/

32 Tema 1. 4 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
IIpuobperenue mpodeccnoHanbHO- JI2.2 J12.3J13.1 JI3.2
OPUEHTUPOBAHHBIX COLIMOKYIbTYPHBIX 22
3HaHUM.

/Cp/
33 Tema 2. 14 JIT.1J11.2 JI1.3 JI1.4 JI1.5J12.1

OcHoBHas uHpopManus o
COLIMOKYJIBTYPHOM HOPTPETE CTpaH
H3y9aeMOTo SA3bIKa, KYJIbType YCTHOTO
MIICEMEHHOTO OOIIEHN Ha HTHOCTPAaHHOM
SI3bIKE, 0COOEHHOCTAX (HOPMATBEHOTO
He(QOPMAITBHOTO S3BIKOBOTO MTOBE/ICHHUS.
Mp/

JI2.2 J12.3J13.1 J13.2
€]




34 Tema 2. 1 10,8 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
OcHoBHas uHbOpMaLUA O JI2.2 J12.3J13.1 JI3.2
COLMOKYJIBTYPHOM MOPTPETE CTpPaH 21
M3y4aeMOro sI3bIKa, KYJAbTYpE YCTHOTO U
MMUCBMEHHOTO OOIICHHS Ha HHOCTPAHHOM
S3BIKE, 0COOCHHOCTSX (POPMAIIBHOTO U
He(QOPMAITBHOTO S3BIKOBOTO MTOBEICHHUS.
/Cp/
Paznen 4. IIpoMekyTouHasi aTTecTANUS
4.1 KonrtaktHas paborta Ha arTectanuu (B 1 0,2 JI1.1 J11.2 J11.3 J11.4 J11.5]12.1
nepuon k3. ceccuid) /KA/ JI2.2 J12.3J13.1 JI3.2
€]
4.2 KonrakTHast paboTa Ha aTTecTaIy (B 2 0,3 JI1.1 J11.2 JI1.3 JI1.4 JI1.5J12.1
nepuon k3. ceccuii) /KAD/ JI2.2 J12.3J13.1 JI3.2
31
4.3 KonTakTHast paboTta Ha aTTecTaiuu (B 2 1 JIT.1J11.2 J11.3 JI1.4 JI1.5J12.1
TIepHox 3K3. ceccuit) /Konen/ J12.2 J12.3J13.1 J13.2
€)!

5. OHEHOYHBIE MATEPHAJIBI

5.1. KouTpoabHbIe BONPOCHI U 3aJaHUS

TunoBslie KOHTPOJIBHBIC 3a/IaHUs WX UHBIC MaTCpHaJIbl, HCO6X0,HI/IMLIC JJI OCHKH 3HaHPII>1, yMCHPIﬁ, HAaBBIKOB U (I/IJ'II/I) OIbITa
ACATCIBHOCTH, XapaKTCPU3YIOIIUX STAIIbI (bOpMI/IpOBaHI/IH KOMITETCHIUI B nponecce OCBOCHUA 06pa301aaTem,H0171 MpOorpaMMBbl:
KOHTpO.HI)HI)IC 3aJlaHusd 1 MaTCprabl, HCO6XO,HI/IMI)I€ JUJIA ONCHKHA 3H3HI/II>1, yMGHPIfI, HAaBBIKOB!

Bapwuanr 1.

A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people thanthem...................... sector.

2. The main office of large company is called the h..........................

3. Most publicly quoted companies have bothac................... and a chlef executive.

4. The people who work for a company are callede.................... .

5. Wal-Mart is the world’s largest r..........................

6. In February 2000, Vodafone AirTouch succeeded in 1t s hostile t.............. of Mannesmann.

7. When it is approved, the m...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8. In companies such as advertising agencies, people are vital intangible a........................ .

9. Subcontracting work to outside suppliers is Known as 0............................ .

10. The people you work with are your c...........cccceennenee.
11. A person who does a similar job to you, but in another COMPANY 1S YOUT Cu.euvenvenrenrcnennnne. .

12.The 0..c.vvvvennennnn. is the total amount of products produced by a company.
13. Every company is looking for something which will give itac................. €t .
14. When two companies merge they usually have greatere.................. o) i T

than as separate companies.

15. Because of the globalization of business, an increasing number of merges are c................ -

P deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are too b.................... w1th too many rules and regulations.
18. PC manufacturers such as Dell and Gateway were among the first to sell their products through o..........coooiiiiiiiinins

19. The majority of start—ups andnew v..............eel fail within two years.
20.F. i are people who provide their services on an individual and independent basis to different companies.
B. Choose the best answer a, b, ¢ or d.
l. Multinational companies usually have ....................... in different countries.
a) Daughter companies b) subsidiaries c) factories d) colleagues
2. One aim of all companies which sell goods or services is to increase their..................... .
a) Market part b) market percentage c¢) market share d) market offer
In order to improve their services to customers, banks need to become more................... .
a) Customer oriented b) profitable c¢) competitive d) efficient
b) Having only ..............cooenein. in different countries gives global companies more flexibility to move their
manufacturing activities from one country to another.
a) Subsidiaries b) employees c) research centres d) assembly operations
5. Cultural differences are one of the potential................... of international mergers.
a) threats b) pitfalls  c¢) attractions d) benefits
6. Most countries give foreign companies .................... to attract new investment.

a) financial discounts b) important tariffs c¢) tax incentives d) share ownership
7. Companies that handle all aspects of their business internally, such as the big oil companies, are known as.........................




companies.

a) multinational ~ b) venture capital c¢) conglomerate d) vertically-integrated

8. The movement of money into and out of a company is known as ....................... .

a) annual turnover b) profit margin c) cash flow d) bank charges

9. All mergers aim to create ................. for the two companies’ shareholders.

a) added value b) lower costs ¢) economies of scale  d) tax benefits

10. The Apple computer company has always been ................... and different in the design and technology of it’s Pcs.
11. Setting up a business in a foreign country involvesalotof ........................ .

a) import tariffs b) red tape c¢) tax payments d) bank accounts

12. When companies decide to restructure, it is usually ................ who are made redundant.

a) middle managers b) secretarial staff  ¢) top managers d) production workers

13. To run their foreign subsidiaries, multinationals usually appointa .................... .

a) project manager  b) team leader c¢) decision maker d) country manager

14. In joint ventures , tWo Or more companies ................. on specific projects.

a) collaborate ~ b) compete c) practise  d) deal

15. One measure of a company’s financial success is the return on .............. .

a) production voiumes b) annual turnover c) capital employed d) profit margins

16. The use of share options to incentivize managers is becoming more and more ................ .
a) reliable b) widespread  c) expensive d) tangible

17. One problem international mergers is the difference in ................... and benefits for managers with similar positions.
a) duties b) output c¢) activity d) compensation

18. Companies with very different products often have a structure based on .................. .

a) functional areas  b) geographic spread c¢) product lines d) matrix management

19. When two companies merge they always look at ways to................... in order to be more efficient and profitable.

a) recruit staff b) cut costs c¢) increase advertising  d) reduce salaries

20. Sometimes it seems that large companies change their organisation and carry out a ..........ceccceueneene process every few years.

a) restructuring  b) decentralisation ~ c¢) merger d) takeover

Bapuanr 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

1. International companies are increasingly looking to T............cceven... managers with an MBA.

2. An MBA is clearly one of the best q.....ccevveveveriiriiennne for an international management career.

3. Many large companies S...........cccceuennen. their managers' studies by paying some or all of the costs.

4. While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
doei .

5. Because of the lack of graduates there will soonbe ans...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also use a.................... Cortereeeeieeeeans , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.

9. Organising people by different levels of power and authority is known as a h..................... .

10. . When two companies merge it can be very useful to run t................... Do courses to help people
work well together.

11. Large companies that are famous, well established and generally successful financially are known as b......................
ottt e companies.

12. AcC.ciiiiiiiiiii. is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is knownasa F..................c.c.o.... .

15. | ST are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a n.................... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy and ac................... of Covevviiniiis , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

B Choose the best answer a, b, ¢ or d.

1. A key international management competency for Unilever is entrepreneurial ...................... .
a) force  b) drive  c¢) strength  d) determination

2. Many organizations have a salary ...................... which indicates the salary for different jobs.
a) level b)ladder «c¢)scale d) review

3. When two companies want to together they often ..................... a joint venture.

a) form b)run c¢)do d) manage




4o is a word used to describe people who are clever and intelligent.
a) Wise b) Competent ¢) Bright d) Eager

5. Young managers who have good prospects for quick promotion are often known as....................
a) technocrats  b) globe-trotters c) top-flight executives d) high-fliers

6. The chief executive can be said to................... the company.
a) organize b) run c) own d) motivate

7. Training courses which include activities such as role-plays and simulations use an ................... approach.
a) experiential b) academic ¢) cognitive d) deductive

8. In oriental cultures, to ................... is one of the most embarrassing things that can happen.
a) lose a job b) make a mistake  c) lose face d) receive a favour

9 . The special words used by people in the same profession are known as....................
a) slang b) dialect ¢) pidgin d) jargon

10. When young people spend their first months in a new job on a training programme they are known as....................
a) applicants b) novices ¢) trainees d) students

11. Training that has clear applications to a job or type of work can be said to be....................
a) theoretical b) practical ¢) interesting d) cost-effective

12. Tt is very expensive to................... people who fail in an overseas job and have to return early.
a) insure b) dismiss c) retrain  d) repatriate

13. People who are sent abroad by their company often have a better................... than at home because they have a higher salary and
other benefits such as free housing.
a) lifestyle b) programme c) career d) placement

14. Most companies................... employees for their travel expenses at the end of the month.
a) sponsor b) support ¢) compensate d) reimburse

15. It is common for large companies and professional bodies to................... politicians and
government departments to try to persuade them to accept their point of view.
a) lobby b) persuade c¢) pay d) entice

16. Some young managers................... overseas postings because their spouse many not be able to work in the foreign country.
a) postpone b) turn down ¢) delay d) prefer

17. Sometimes when people return from a period overseas they have problems readjusting and find that their career
has......ccceevuennene instead of advancing.

a) retired b) turned down c) regressed d) broken down
18. Selecting the right person for an overseas................... is crucial but not easy to do.
a) visit b) mission c)task  d) assignment

19. Because of long working hours and increased responsibilities, more and more managers are suffering from....................
a) tension b) stress ¢) insomnia d) frustration

20. In Anglo-Saxon cultures, companies test a candidate's...................: their ability to do the job well.
a) personality b) intelligence c)skills  d) qualifications

OCHOBEI NepeBoaa: aiCKBaTHOCTh, IEPEBOTYCCKUC TpaHC(bopMam/m; KOHTCKCTYAJIbHBIC 3aMCHBI; MHOTO3HAYHOCTD JICKCUKH.

BprInosHUTE MMCEMEHHBIN NEPEBOJ] TEKCTA C HHOCTPAHHOTO SI3bIKa HAa PYCCKHUH SI3bIK
Texkcr 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which show the
way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.




As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare
more than ever. It becomes the most important value in the world.

Teker 2

A company can be also called a firm or a business. When it is produc—ing goods or trading, we say it is in business. A company
which is just start—ing up is going into business and a firm which stops operating goes out of business. If a firm becomes bigger, it
expands. The expansion means that a company will produce more goods or sell more products. A manufacturer produces goods.
They are its products. When a manufacturing company expands, it means that it increases its production.

A company selling goods in large quantities (in bulk) is called a whole—saler. A person or a company buying in bulk (wholesale) and
selling goods in small quantities is a retailer. Many local shops sell goods retail. Two or more companies which sell or manufacture
the same product are competi—tors. They are in competition and they compete for customers. To be ahead of its rivals the company
must be competitive.

An area where there is a demand for certain goods is called a market. A company selling locally sells its goods in the local market, if
a company sells its goods at the same place where they are produced, it uses the home or domestic market. A firm selling abroad is
an exporter. It sells on the in—ternational or overseas market. The goods it exports are exports. An importer buys goods abroad and
imports them into his own country.

Tekcr 3

When a proprietor wants to expand the business, one way to do so is to form a partnership, a business formed for profit by two or
more co-owners. The rights and duties of a partnership are regulated by laws of the state where it is formed and by a legal
agreement entered into by the co-owners. Usually an agreement specifies the amount of money each is investing and the duties each
partner assumes. A partnership agreement also may provide for a “silent partner” who does not take part in the management, but
who invests money in the business.

The partnership has the advantage of pooling managerial talent. The partner may be qualified in production, another in marketing.
The partnership, like individual ownership, is exempt from most of the reporting that the government requires of corporations.
Furthermore, it has a favourable tax position when compared with the corporation. Federal taxes are paid by individual partners on
their share of earnings; beyond that the business is not taxed.

A major disadvantage of the partnership is that each member is liable /brail the debts of the partnership; the act of any partner is
legally binding upon all the others. If one partner takes a large amount of money from the business and squanders it, the others must
pay the debt. Partnerships suffer another major disadvantage: decision-making is shared. If partners have serious disagreements, the
business is bound to suffer.

Nevertheless, the partnership remains a vital part of the overall business economy.

Texkct 4

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay
so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ..." not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’




with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that
they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

Tekct 5

It is impossible to imagine our television, newspapers, radio, Internet and even streets without advertisements. Nowadays
advertising plays an important role in modern life and in the life of every person. We can’t imagine our life without advertising
because every day we hear or see advertising, we try to find information we need in hundreds of advertisements. Even when we go
for a walk or just shopping we see a lot of different advertisements in the streets.

Advertising serves to notify in various ways the new goods or services and their consumer properties, and is directed to the potential
consumer, paid by the sponsor and serves for promotion of its production and ideas. Advertising is a part of communication activity
of a firm, alongside with publicity and stimulation of selling. Advertising unessentially imposes the goods on the buyer. Sometimes
it simply forces to recollect the last concrete mark or the name of the goods or service when the customer makes the choice.

There are a lot of definitions of the word “advertising”. For example, advertising is collective term for public announcements
designed to promote the sale of specific commodities or services. Advertising is a form of mass selling, employed when the use of
direct, person-to-person selling is impractical, impossible, or simply inefficient. It is to be distinguished from other activities
intended to persuade the public, such as propaganda, publicity, and public relations.

Modern advertising is an integral segment of urban industrial civilization, reflecting contemporary life in its best and worst aspects.
The basic underlying advertising idea is the idea of human needs. Need is the feeling of shortage of something experienced by the
person.

The second initial idea of advertising is the idea of human requirements. Requirement is the need which has accepted the specific
form according to a cultural level and the personal features of the individual. Requirements of people are practically boundless, but
resources for their satisfaction are limited. So the person will choose those goods which will give him or her the greatest satisfaction
within the framework of his or her financial opportunities.

The structure of advertising contains the following five basic moments:

- The first one, it possesses the ability to draw attention.

- The second one, the force of influence of advertising on the emotions of consumers.

- The third one, how strong is the force of influence.

- The fourth one is its informative value.

- And the last, the fifth one, we should know for sure whether the person will want to read the message or to see an advertising
roller up to the end. We must know how effectively advertising gains attention of the people.

Organizations that frequently spend large sums of money on advertising that sells what is not, strictly speaking, a product or
service include political parties, interest groups, religious organizations, and military recruiters. Non-profit organizations are not
typical advertising clients, and may rely on free modes of persuasion, such as public service announcements.

While advertising can be seen as necessary for economic growth, it is not without social costs.

Advertising is an essential part of business. Ads are necessary either for the manufacturer or for the buyer.

Civilization has made a great step in the development of advertising. It has turned into a powerful global network from primitive
cries. I think that we can also name our present day era “the era of advertising”, because everything is advertised and everything can
be found in adverts.

Texct 6

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favour
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.
On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between
themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favours learning
by doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some
complain that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want
training to be more concrete, practical and fun.

With each culture favouring different training and development practices, it may be difficult to integrate these into a coherent or




consistence policy within an international organization. However, standartising training methods may be important if the company
needs to communicate specialised knowledge quickly across different units, or if the special quality of the company training
programmes is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilising different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

Texkcr 7

Working abroad to acquire international experience is an important part of an international manager’s development. The chance to
spend a few years abroad at the company’s expense can see like a dream come true. But if you don’t take time to consider the
impact your decision will have on your career, then it could turn into a nightmare.

Working overseas can broaden employee’s perspectives and help the employability in future. They can acquire an enormous amount
of experience and superb overview of the industry.

People willing to work abroad have two ways of making career. Some of them apply for overseas postings to be able to exercise
their talent implement new strategies and use their outgoing personalities to make the company lots of money out of local business.
But at the same time overseas postings can leave you out of touch with changes at head office. It happens if you ignore the need to
network and research the new job back in home country. For many people the achievements abroad count for nothing. They find the
expatriate existence “shallow”. Integration with the local community is extremely difficult for them and they realize that there’s
always an underline background stress. However with the pool of potential employees who are willing to accept overseas posting
shrinking “the remaining candidates” may not represent the best possible selection.

If you want to avoid all these problems you should consider the time abroad carefully and work into the career development
strategy .You are better to go away for no more than two year or else you risk losing touch with new developments and your vitally
important network of contacts.

Unless you maintain contact in your home country you will find it really difficult to readjust and reintegrate on your return.

3.2 Dx3aMeHanMOHHBIE MaTepHAIb IS IPOMEXYTOTHON aTTeCTAINH (3a9eT)
Bonpocs! k 3aueTy

1. UreHne u mepeBo]] HHOS3BIYHBIX TEKCTOB NMPOGECCHOHATBHON HAIPABICHHOCTH C LEBIO ITOJTHOTO M3BIICUCHUS HH(POPMAIIHH,
000011eHNe TPOYNTAHHOTO B BUAIE pedepara, pe3roMe, aHHOTAI[NH Ha PYCCKOM M H3y9aeMOM HWHOCTPAHHOM SI3BIKE.

2. ITucemenHast puxcanust *HGOPMALMK B BUJIE 3aIIMCEi, KOHCIIEKTHPOBAHHUS, JIEJIOBOTO IMUCHMA, a TaKKe B BUIE JJOKJIAJIOB,
pedeparoB, TE3UCOB U T.I1.

3. Jlekcndeckue TeMbI IPOEeCCHOHATEHON HAMPAaBICHHOCTH.

4. I'pamMaTrKa (TpaMMaTHYECKHH CTPOH HHOCTPAHHOTO SI3BIKA)

5. BeInosHEeHHE JIEKCHKO-TPAMMaTHUECKOTO TeCTa.

5.2. Tembl NUCbLMEHHBIX PadoT

1. UteHue 1 nepeBo/i MHOSI3BIYHBIX TEKCTOB IPO(ECCHOHATIBHOI HAPaBICHHOCTH C IIENbIO MOJHOTO U3BJICYEHHs HH(OpMAaINH,
00001IeHNEe TPOUYNTAHHOTO B BUAE pedepara, pe3toMe, aHHOTALlK HA PYCCKOM M H3y4aeMOM HHOCTPAaHHOM S3BIKE.

2. INucemenHas duxcanys HHOOPMAINH B BUAE 3aIIMCeH, KOHCIIEKTUPOBAHUS, IEJIOBOTO MICHMa, a TAKXKE B BHJE JOKIAIOB,
pedepaToB, TE3UCOB U T.II.

5.3. ®oH/ OLIEHOYHBIX CPECTB

[ opranu3any KOHTPOJIS 3HAaHUN 00Y4YaIOMIKXCS UCIIONIB3YETCsl KOMIUIEKT OLIEHOUHBIX CPEJICTB, BKIIOYAIOIINN B ceO0sl:

1. IlpakTHUeCcKHE ayqUTOPHBIE 3aJaHMS 10 TEMaM JUCIAILIAHEL.

2. HpaKTH‘IeCKI/Ie CAMOCTOATCIIBHBIC 3aJaHUS 110 TEMaM JUCHUIIIIUHBIL.

3. TecToBBIE 3aaHKS IO TEMAM JTUCIIATLIAHEL.

4. 'HOSI3BbIYHBIE TEKCTHI MPOPECCHOHAIBHON HAIIPABICHHOCTH.

(DOpMaMI/I JAUATrHOCTHYECCKOT'O KOHTpOJ'[S[ JTCKHI/IOHHOfI qacTu I[aHHOfI JUCHTUITIINHBI MOFyT ABJIIATHCA yCTHBIe OHpOCBI nu
cobecemoBaHus U T.1I.

Texy1uuii KOHTPOJIb MPU3BAH, C OJHOW CTOPOHBI, ONPEIECTUTh YPOBEHD MPOABUKEHHUS O0YUAIOIIMXCS B U3YUEHHU MaTepHaa, a ¢
JIPYroii CTOPOHBI — [TOKa3aTh 3P (PEKTHBHOCTH BEIOPAHHBIX CPEIICTB M METOOB OOYIEHHUS.

(DOpMI)I KOHTpOJ'[}I MOFYT BapI)I/IpOBaTI)CH B 3aBUCHUMOCTH OT co/:[epmaHI/m pa3/:[eJ1a TeKymero KOHTpOJIS[. I/IMI/I MOFYT ABJIATHCA aHAJIN3
KOHKPETHBIX NPO(eCCHOHATBHBIX CUTYyaluil, MOHUTOPUHT Pe3yIbTaTOB CEMUHAPCKHUX U MPAKTUUECKUX 3aHATUI U p. PopMEI
TAKOIr'0 KOHTPOJIS BHIIOIHSIOT OJHOBPEMEHHO ¥ 00YYArOLIyI0 (DYHKIIUIO.

HpOMe)KyTO‘IHaﬂ arrecragusda 3a4eT — HanpaBneH Ha onpeﬂeneHI/Ie ypOBHﬂ C(bOpMPIpOBaHHOCTI/I KOMHCTCHHI/Iﬁ 110 JUCHUITJINHE B
ejIoM. KOMHHCKT OLICHOYHBIX Cpe,Z[CTB COTrJIaCHO yCTaHOBJ'IeHHOMy HOpH,HKy HpI/IJ'IaFaeTCH. OHGHO‘IHBIG CpeI[CTBa npe,uHa:;HaquLI
JUISL KOHTPOJIS ¥ OLIEHKH 00pa30BaTeIbHbBIX JOCTHKEHUH 00yJaromuxcs, OCBauBAIOLINX TUCIMIUTUHY «VIHOCTpaHHBIH S3bIKY.

TecToBoe 3ananue
Bapuanrt 1. BeiGepure npaBUIbHbIN BapHAHT OTBETA

All the documents usually ... in perfect order
will be kept

keep

are kept

are being kept
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. the bills . yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still ... the new equipment
were installing

are installing

install

will install

When we came to the plant the new equipment ....
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit

damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey

to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments ... profit
a) to generateto be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid
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to have been paying

Our counterparts have just been shown ... the factory

round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.

had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business

have invested

had invested

invested

are investing

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday

could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

With export to other countries Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public . from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded




being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited
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Bapuanr 2. BeiGepure mpaBUIIBHBIN BapHaHT OTBETA

Bribepute npaBIIbHEIA BapHAHT OTBETA

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday

could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

With export to other countries ., Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

All the documents usually ... in perfect order

will be kept
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keep

are kept

are being kept

... the bills ... yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still . the new equipment......
were installing

are installing

install

will install

When we came to the plant the new equipment........
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit

damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey

to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments . profit
to generate

to be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off




1
;’DEHD?

[O%] [\ N !
EHDDQDDEH.@DHDD?O

Some of the major investors wanted the bank. a higher interest rate

to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory

round
by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet

made

hadn't made
hadn't been
was made

The customer asked if the terms .. in the latest agreement.

had been specified
have been specified
are specified
would specify

He asks me if we .. already enough money into this business

have invested
had invested

invested

are investing

5.4. IlepeyeHb BUIOB OIEHOYHBIX CPEICTB

Ilepeuens BUIOB U (HOPM KOHTPOISI AUCLUILIUHBL:

- BBIIIOJIHEHHE y4eOHBIX MHIMBHAYaIbHBIX 3aJaHIH B X0€ IIPAKTHIECKUX 3aHATHIH;
- KOHTPOJIBHBIH 0npoc (YCTHBII);

- BBINIOJTHEHHE TECTOBOTO 3aaHMUS;
- YTEHHE U TIEPEBOJL MHOS3BIYHBIX TEKCTOB NPO(ECCHOHATIBHOI HAIIPaBJISHHOCTH C LIENBIO MOJIHOTO U3BJICYEHHs HHPOpMALHH,
00001IIeHre TPOYUTAHHOTO B Buzie pedepara, pe3toMe, aHHOTALMN Ha PYCCKOM M M3y4aeMOM HHOCTPAaHHOM SI3BIKE;

- MUCbMEHHas (pUKcaIyst HHGOpPMAIK B BHJE 3aIHCEH, KOHCTIEKTUPOBAHUS, AEIOBOTO MICHEMa, a TAKXKE B BHJE JOKIAIO0B,
pedepaToB, TE3UCOB U T.II.

3amanus co cB000HO KOHCTpYHpyeMbIiM oTBeToM (CKO) mpeamnonaraer cocTaBieHre pa3BEPHYTOrO OTBETa Ha TEOPETHUECKHUIMA

BoIIpoc. 3aaHue ¢ BBIOOpOM ofHOro BapuaHTa oTBeTa (OB, B 3a1aHNM NaHHOTO TUIA MPEIaraeTcss HeCKOIbKO BapUaHTOB OTBETA,
Cpel KOTOPBIX O/IMH BEPHBIN. 3aiaHust co cBOOOJHO KoHCTpyHpyeMbIM oTBeToM (CKO) nmpennonaraer coctaBieHue pa3BepHyTOro
OTBETA, BKIIOYAOMIETO ITOJTHOE PEIICHHE 3a/1a9H C TTOSICHCHUAMH.

6. YHEBHO-METOJUYECKOE H TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI (MOZY JISA)

6.1. PexoMenayemasi 1ureparypa

6.1.1. OcHoBHas JIMTEpaTYpa

ABTOpLI, COCTaBUTCIIN

3arnaBue

I/I3I[aTeJ'II>CTBO, rong

JI1.1 |Me3senmena A. 1., Foreign language for scientific and research Mocksa: Pycaiinc, 2021, URL:
Bypmait H. B. work=MHOCTpaHHBIH SA3BIK JUTT HAYIHO- https://book.ru/book/940214
HCCIIeI0OBATENbCKON paboThl: YueGHO-
METOHYECKOE TI0co0ue
JI1.2 |HoBukosa O. H., AHIIHMIACKHH A3BIK JUISl CTYACHTOB arpapHbIX Mocksa: KuoPyc, 2020, URL:
Kamyruna 1O. B. BY30B: YUeOHHK https://book.ru/book/933499
JI1.3 |KapmoBaT. A., JenoBoii aHTuiicKuil sA3bIK: Y4eOHOe mocodue Mocksa: KnoPyc, 2020, URL:
Bockosckas A. C., https://book.ru/book/933522
3akuposa E. C.,
Hunenxo JI. I1.

JI1.4 | Ykpauneu U.A. WHocTpaHHbIH A3bIK (aHTTIHICKUIN) B Mocksa: Poccuiickuii rocyjapcTBeHHBIN
podeCCHOHATBHON JACATSIIEHOCTH: Y4eOHOe yHHBepcuTeT npasocyaus, 2019, URL:
nocobne http://znanium.com/catalog/document?

id=364544

JI1.5 |I'pumenko H.A., WHocTtpanHbli s3bIK. AHTIHICKUi. (enoBas Kpacnosipck: Cubupckuii heaepanbHbIit

Epuora E.O. chepa KOMMyHUKAIMK): Y4eOHOe TToco0ue yHuBepcurert, 2019, URL:

http://znanium.com/catalog/document?
id=380319




6.1.2. lono/THUTeIbHAS TUTEPATYPa

ABTOpBI, COCTaBUTEIHN

3arnaBue

W3znarenscTBO, TOI

JI2.1 |Kapnosa T. A., JlenoBoii aHTUIICKHI S3bIK: Y4eOHOe mocooue Mocksa: KnoPyc, 2019, URL:
Bockogrckas A. C., https://book.ru/book/932519
3akuposa E. C.,
wnenxo JI. 1.

JI2.2 | benoram M. A., Amnrnuiickuit 361K B IpodeccuonansHoil chepe: | Mocksa: KuoPyc, 2019, URL:
JyoununaI'. A., yrpasneHue nepconaniom. . 1: YyebHoe https://book.ru/book/932009
Konnpaxuna H. T, nocobne
®Denoceesa T. B.

JI2.3 | JIuzynoBa H. M., AHIIMHACKUH A3bIK: YuebHoe nocodue Mocksa: Pycaiinc, 2019, URL:
Ooyxosa JI. 1O. https://book.ru/book/932873

6.1.3. MeTtoauueckue pa3padoTkn
ABTOpBI, COCTaBUTENIU 3ariaBue W3narenscTBO, TOI

JI3.1 |JIuzynoBa H. M., AHTTIMCKH A3bIK: Y4eOHOe mocodne Mocksa: Pycaiinc, 2017, URL:
Obyxosa JI. 1O. https://book.ru/book/922096

JI3.2 | Mexoa M.B. WHOCTpaHHBIN SA3BIK (AHTITHHCKAHN S3BIK): Kemeposo: ®I'BOY BO "Kemeposckuit

YuebHoe mocobue TOCY/IapCTBEHHBIN HHCTUTYT KyIbTypsI'", 2017,
URL: http://znanium.com/catalog/document?
1d=344233
6.2. Dj1eKTpOHHBIE YueOHbIe U3IaHUA U IEKTPOHHBIE 00pa3oBaTeIbHbIE pecypchl
D1 |HUHUOH . - Pexum noctymna: http://www.inion.ru
D2 | Poccwuiickast rocynapcTBeHHas 6ubnmoreka. - Pesxkum moctyma: http://www.rsl.ru
23 | Hayunas snexTpoHHas 6uOaroTeka. - Pexxum goctyna: www.elibrary.ru
6.3.1. JIunleH3MOHHOE ¥ CBOOO/IHO pacnpocTpaHsieMoe NPporpaMMHoe o0ecrieyeHne, B TOM YHcjie 0Te4eCTBEHHOIo
MPON3BOJCTBA
6.3.1.1 | Windows 10 Pro RUS Onmnepanunnas cuctema — Windows 10 Pro RUS Tloamnucka Microsoft Imagine Premium — Order
Nel143659 ot 12.07.2021
6.3.1.2 | 7-Zip Apxusatop 7-Zip IIporpammuoe obecnieuenune o gurensun GNU GPL
6.3.1.3 | SAunexc bpaysep bpayszep Snnexc bpaysep JluueHnsnonHoe cornamieHue Ha UCIOab30BaHue nporpamm Sunexc bpaysep
https://yandex.ru/legal/browser _agreement/
6.3.1.4 | Mozilla Firefox Bpayzep Mozilla Firefox ITporpammuoe obecnieuenue mo iunenzun GNU GPL
6.3.1.5 | Adobe Reader DC Adobe Acrobat — makeT nporpamm, peAHa3HAYESHHBIH IS CO3aHNS U IIPOCMOTPA 3JIEKTPOHHBIX
myonukaruit B popmare PDF Adobe Acrobat Reader DC and Runtime Software distribution license agreement for use on
personal computers ot 31.01.2017
6.3.1.6 | LibreOffice OdwucHsrit maket LibreOffice ITporpammuoe obecnedenue mo aumnen3nd GNU GPL
6.3.2. Tlepeuens npodeccHOHAIBHBIX 023 TaHHBIX U HH()POPMANMOHHBIX CIIPABOYHBIX CHCTEM
6.3.2.1 | Koncynprant [Inroc http://www.consultant.ru
6.3.2.2 | Konekc — I[Ipodeccnonanbhble cripaBouHblie cucteMsl  https://kodeks.ru
6.3.2.3 | ARIS BPM Community https://www.ariscommunity.com
7. MTO (0o6opyn1oBaHue U TEXHHYECKHE CPEICTBA 00ydeHUsI)
Ayn HaunmenoBanue I10 OcHarienne
123a CnenuanpHoe 7-Zip Cucremnsrii 6ok AMD FX-8120 1mt
IIOMEILIEHHE IS Sunnexc bpaysep Cucremusiii 0110k Intel Core 2 CPU 4400 1.
XpaHCHUS U LibreOffice MonuTop “LG L1718S” 1 mr.
npodumaktrdeckor | Notepad++. Momnwutop “BENQ CL2240” 1.
0 00CITY>KUBAHUS Oracle VM VirtualBox Momnurop “SAMSUNG 740m” lmr.
y4eOHOTr0o Adobe Reader DC Ha6op ucurpymenToB 1 1mir.
00opynoBaHHS ZEAL MMasmpHas cranmus Lukey 902 1 mT
Klite Mega Codec Pack IIpuntep SAMSUNG ML-1665 1 mit.
Windows 7 Pro puntep SAMSUNG ML-1615 1 wr.
CDBurnerXP Kommytatop D-Link DES-1005D 1 mur.
Java 8 Poytep Keenetic Lite (KN-3110)1 mr.
PDF24 Creator Masmeauk 40 BT nep/pyuka 1 mr.
CCleaner Jlammna HacTonbHas 1 1wT.
Konconp Kaspersky Security Cron 1-TymMO0BBIH 1 10T,




Center

Kaspersky Endpoint Security 11
ITAPYC-bromxer 8.5.6.1
Microsoft Office 2007 Professional
Plus

10-Strike File search pro
10-Crpaiix CxanupoBanue Cetu
10-Crpatiix MuBenTapu3anus

Cron 2 Tym60BBIi | mmIT.

CTos1 0(UCHBIH KOMITBIOTEPHBIN 1 IMIT.
CTonuK KOMIBIOTEPHBIH 1 T,

Cromn 1-Ty60BBIi1 ¢ BepxHEH NPUCTaBKOH 11mIT.
Crynbs TKaHEBbIE HA MeTaJloKapKace 21T
Cryn nepeBsHHBINA 11T

ITsutecoc “SUPRA 1800W” 1 mit.
Hlypymosept “Hitachi ds12dvf3” 1 mr.

Kommbrotepon Beb6-kamepa Logitech HD WebCam C525 1280*720 MicUSB -
4 mr
epdopatop I'pan-M 1 mr.
Muxkpodon Yanmai R933 — 2 mr
Hoytoyk Asus X541U — 1 mt
IIpoektop Cactus CS-PRO.02B.WXGA-W — 1 mrt.
Ipoexrop Acer QNX1310 — 2 it
UuransH | UuTanbHbIH 3a71. 7-Zip 16 mocaouHbIX MecT, pabouee MecTo OubIUoTeKaps
piii 3an1 | MHbopmanmonno- | SIuaekc bpaysep 6 xomnproTepoB PSGC-MX1333/INTEL Core2Duo
OHOJIUOTECYHBIH Mozilla Firefox E2160/DDR2-667-116/ST380815AS/Intel GMA-
LEHTP. LibreOffice 82945/Atheros L2 Fast Ethernet 10/100
[Tomemenue mist LibreCAD 4 xommbiotepa GA945GCMX-S2/INTEL Core2Duo
camoctosTenbHoi | Inkscape E2160/DDR2-667-1T6/ST3160815AS/Intel GMA-
paboTht Notepad++. 82945/Realtek RTL8169
1C:Ilpeanpusitue 8. Kommaek 6 xomnbrotepoB PSGD2-X/Intel Pentium 4-3.00GHz/DDR2-
Kaspersky Endpoint Security 667-11'6/ WD800JD/Radeon X300/Marvell 88E805
Maxima 1 xommerotep PSKPL-SE/INTEL Core2Duo E6400/DDR2-667
StarUML V1 -2I'6/ST380811AS/GF-6600/ Realtek PCle GBE
Windows XP Professional 9200SE/Marvell 88E8001
Windows XP Professional 6 mouutopoB LG Flatron 1730s
MS Visual Studio Pro 2010 4 monutopa NEC AccuSync LCD73v
MS Visio Pro 2010 6 moHHTOpOB Samsung SyncMaster 740n
MS Project Pro 2010 1 monuTop Samsung SyncMaster 920n
MS Access 2010 1 npuntep HP LaserJet PRO m402n
MS Office Standart 2007 1 ckanep HP ScanJet G2410
208 JlabopaTopust Windows 10 Pro RUS 19 nmocamouHBIX MecT, pabodee MeCTO MperoAaBaTes,
DNEeKTPOTEXHUKH, | 7-Zip 10 xommerotepoB H97-PLU/INTEL 15-4460/DDR3-1333-
JJIEKTPOHHUKH U SAunexc bpaysep 16I'6/SD7SB6S-128G+ST500DM002/Radeon R7 200/Realtek
CXEMOTEXHHUKH. Mozilla Firefox PCle GBE
ITomerenue aasa LibreOffice 9 komnbrotepoB A320M-H-CF/AMD Ryzen 5 2600/DDR4-
MPOBEICHUS LibreCAD 2666-161'6/Apacer AS2280P4-256Gb, Toshiba HDWD110
3aHSATHHA Notepad++. 1Tb/Nvidia GT-710/Realtek PCI-E GBE
JIEKIIMOHHOT'O Kaspersky Endpoint Security 1 xommerotep P8Z77-V-LX2/INTEL 15-3570K/DDR3-1600-
THIIA, MS Access 2016 8I'6/ SSD SSDPR-CX400-128G2, WDC WS15EARS/AMD
CEMHHAPCKOTO MS Project Pro 2016 HD-5700 Realtek PCle GBE
THUIA, KypCOBBIX MS SQL Server 2019 10 monuropoB Philips 274E5QSB 277
pabot (xypcoBbix | MS Visio Pro 2016 1 morutop Samsung SyncMaster E1720

MIPOEKTOB),
TPYITIOBEIX U
WHAMBUAYaIbHBIX
KOHCYJbTAIINM,
TEKYILIEro
KOHTpOJIA U
MIPOMEXYTOYHOM
aTTeCTalUHU.

MS Visual Studio Community
Edition

Blender

Maxima

PostgreSQL

PyCharm Community Edition
Eclips

Adobe Reader DC

Diptrace

Arduino Software (IDE)
ZEAL

NI LabVIEW Full

Inkscape

MS SQL Server Management
Studio 18.8

Visual Studio Code

Gimp

Oracle VM VirtualBox
IntelliJ IDEA

NetBeans IDE

11 KOMIUIEKTOB KilaBUATYypa+MBbIIIIb

1 npuntep HP LaserJet 1018

1 kommyTatop Heynpasisemsrid TL-SG1024D
MesxaucuuruinHapHast saboparopnast ctanius NI ELVIS 11 u
IO Circuit Design Suit

JIaGopaTopust CXeMOTEXHUKH (HEOOXOJIMO HaJH4He J1ad.
ctaniuu ELVIS) IpakTikym 1o uuppoBbIM dJIeMEeHTaM
BBIYHCIIATEIBHON 1 HH(QOPMAIIOHHO-U3MEPHTEIHHOM
TeXHHUKHU (HEOOXOAMMO HAIMINE Ta00paTOpHOIl CTaHIINU
ELVIS) JIabopaTopus IpoeKTUPOBaHUE IU(PPOBBIX YCTPOICTB
u nporpammupoBanus [IJIMC (Heo6X0auMo HaTHIHe
naboparopHoii craniu ELVIS) Kommutekt akceccyapos NI
myRIO Starter Accessory Kit (onroransro) Kommiexr
akceccyapoB NI myRIO Mechatronics Accessory Kit
Kommekt akceccyapoB NI myRIO Embedded Systems
Accessory Kit JIabopaTopust mporpaMMHpPOBaHHS
BCTpaMBaeMbIX cucTeM JIoKaabHbIEC BEIUUCIUTEIBHbIE CETH
(HeoOxoaMMo Hanu4ue tabopartopHoit crannnu ELVIS)
[pombimuieHHBIe HHTEP)EHCH ¥ TPOTOKOIIBI (TTPOrpaMMHAas
Bepcust) Akanemuueckas numensus NI LabVIEW na
HEOrpaHUYEHHOE KOJI-BO pabouux MecT B mpeenax Kadeapsl.
Arduino Robot.




119 KomnerorepHas Windows 10 Pro RUS 20 mocagouHBIX MeCT, pabodee MeCTO MperoAaBaTes
nabopaTopus, 7-Zip 20 xommerotepoB H1 10M-S2-C/INTEL Pentium G4400/DDR4
JlabopaTopus SAunexc bpaysep -2133-41'6/TOSHIBA HDWD105/Intel HD-510/Atheros
TEXHOJIOT MU Mozilla Firefox AR9287 Wireless
pa3paboTku 6a3 LibreOffice 20 MOHUTOPOB
JTaHHBIX MS Project Pro 2016 20 KOMIUIEKTOB KJIaBUATYypa+MBbIIIIb
JlabopaTopus MS Access 2016 1 6ecnipoBoaHas Touka nocryna TP-Link TL-WA801ND
CHCTEMHOTO U MS SQL Server 2019
MPUKJIATHOTO MS Visio Pro 2016
nporpammupoBanu | MS Visual Studio Community
o, Edition
Jlabopatopus Blender
yIIpaBICHHS LibreCAD
IIPOEKTHOHI Maxima
NEATENBLHOCTRIO StarUML V1
ITomerenue s PostgreSQL
IIPOBEACHUS PyCharm Community Edition
3aHATHH Adobe Reader DC
JIEKIIMOHHOT'O Notepad++.

THUIA, ARIS Express
CEMHHAPCKOI0 AnyLogic
THUIIA, KyPCOBBIX Klite Mega Codec Pack
pa6ot (kypcoBbix | MS Office Standart 2007
TIPOEKTOB), gvSIG Desktop
TPYIIIOBBIX U 1C:IIpeanpusrtue §. Kommiaekt
unauBuayansHbiXx | Kaspersky Endpoint Security
KOHCYJbTAIIH, MS SQL Server Management
TEKYIETO Studio 18.8
KOHTPOJISI U Visual Studio Code
MPOMEKYTOUHON Gimp
aTTecTalyu, Oracle VM VirtualBox
camoctositenbHOl | IntelliJ IDEA
paboTst Eclips
Embarcadero RAD Studio XE8
Inkscape
Arduino Software (IDE)
ZEAL
NetBeans IDE

121 Kowmmerorepras Windows 10 Pro RUS 17 mocaouHBIX MecT, pabouee MECTO MPero1aBaTers
naboparopus 7-Zip 17 xommeiotepoB PSH67/INTEL i5-2300/DDR3-1333-
[Monuron LibreOffice 41'6/SSD Flexis 120Gb/ WD5000AAKX/Radeon HD
anMuHHCTpHpoBaH | Hmexc bpaysep 6700/Realtek PCle GBE
ns ceteBbIX cucteM | Mozilla Firefox 17 monuropoB AOC e2243Fw 21,5”

Jlabopatopus Blender 17 KOMITJIEKTOB KJIaBUATypa+MbIIlb
TEXHOJIOTHIA Adobe Reader DC 1 kommyTatop HeymnpasiseMbiid DES-1024D
mporpamMMupoBaHu | Maxima

s 1O JIMHKO v8.2 nemo-Bepcus

ITomemenne s Klite Mega Codec Pack

IIPOBEIECHUS StarUML V1

3aHATUH MS Project Pro 2016

JIEKIIUOHHOT'O MS Visual Studio Community

THIIA, Edition

CEeMHUHAPCKOTO SMath Studio

TUTA, KyPCOBBIX
paboT (KypcoBbIX
MIPOEKTOB),
TPYIIOBEIX U
WHIMBUAYaTIbHBIX
KOHCYJbTALIHM,
TEKYILIEro
KOHTPOJISI U
MIPOMEXYTOYHOM
aTTecTaluH,
CaMOCTOSITEIbHOI
paboThL.

PyCharm Community Edition
LibreCAD

Notepad++.

1C:IIpennpustue 8. Kommuiekr
Kaspersky Endpoint Security
MS Access 2016

PostgreSQL

MS SQL Server 2019

MS Visio Pro 2016

Gimp

Inkscape

Oracle VM VirtualBox

MS SQL Server Management
Studio 18.8




Eclips
IntelliJ IDEA
Visual Studio Code

402

INomemenue s
MPOBEICHUS
3aHATUN
JIEKIIIOHHOT'O
THIIA,
CEeMUHAPCKOTO
THIA, KypCOBBIX
paboT (KypcoBBIX
MPOEKTOB),
TPYHINOBBIX U
WHIBHIYaTbHBIX
KOHCYJIbTaIUH,
TEKYILLETO
KOHTpOJIS U
IIPOMEKYTOUHOM
aTTeCTalUH.

LibreOffice
7-Zip
Sunekc bpayzep

36 oCcamOYHBIX MECT, MPETIOaBaTEIbCKOE MECTO, JOCKa,
MYJIBTUMETUHHBIN IPOEKTOP (IIEPEHOCHOH), MePEeHOCHOH

HOYTOYK

404

ITomemenue misa
MIPOBEACHUS
3aHATHN
JIEKLIHOHHOTO
TUIA,
CEMHHAPCKOI0
TUTA, KyPCOBBIX
pabot (KypcoBbIX
MPOEKTOR),
TPYIIOBBIX U
WHIMBUAYaIbHBIX
KOHCYJbTalUH,
TEKYILEro
KOHTpOJIA U
MIPOMEXYTOYHOM
aTTeCTalUH.

LibreOffice
7-Zip
Supexc bpaysep

75 mocaJ0uHBIX MECT, IPEI0/1aBaTeIbCKOe MECTO, J10CKa,
MYJIBTUMEIUHHBINA TPOEKTOP (TIEPEHOCHOH ), TEPEHOCHOU

HOYTOYK

407

[Tomemenune s
MIPOBEICHUS
3aHATUN
JIEKIIMOHHOT O
THTIA,
CEMUHapPCKOTo
TUNA, KyPCOBBIX
paboT (KypcoBBIX
TIPOEKTOB),
TPYIIIOBBIX U
WH/IMBUAYaTIbHBIX
KOHCYJIbTaLUMH,
TEKYILEro
KOHTPOJIS U
MPOMEKYTOYHOMN
aTTecTaluu.

LibreOffice
7-Zip
Snpexc bpaysep

40 mocagouHbIX MECT, NIPEIOIaBaTENbCKOE MECTO, JOCKa,
MYITBTHMETUHHBIN TPOEKTOP (TIEPEHOCHOH), TepEeHOCHOH

HOYTOYK

408

[Tomemenune mis
MIPOBEACHUS
3aHATUMN
JIEKIIHOHHOTO
THIIA,
CEMUHAPCKOTo
THTIA, KyPCOBBIX
pabot (KypcoBbIX
MIPOEKTOB),
TPYIIOBBIX U
WH/IBUTYaTbHBIX
KOHCYJbTaLUH,
TEKYILEero
KOHTPOJISI U
IIPOMEKYTOUHOM
aTTeCTalliu.

LibreOffice
7-Zip
Sunekc bpayzep

30 mocaJoYHBIX MECT, IPEI01aBaTeIbCKOE MECTO, JI0CKa,
MYJIbTUMEIUHHBIN TPOEKTOP (EPEHOCHOIT), TEPEHOCHO

HOYTOYK




409 ITomemenue ais LibreOffice 36 mocagoYHBIX MECT, MPEToAaBaTeIHCKOE MECTO, T0CKa,
MPOBEACHUS 7-Zip MYJIBTUMEIUNHHBIA TPOEKTOP (TIEPEHOCHOH ), TEPEHOCHON
3aHATHH SAunexc bpaysep HOYTOYK

JEKIIMOHHOTO
TUIA,
CEMHHAPCKOIo
TUTIA, KyPCOBBIX
paboT (KypCOBBIX
MIPOEKTOR),
TPYIIOBBIX U
WHIMBUAYaIbHBIX
KOHCYJbTalUH,
TEKYILEro
KOHTPOJISI U
IIPOMEKYTOUHOM
aTTeCTaLlUH.

121 Kabuner ITO JIMHKO v8.2 nemo-Bepcus 17 mocamouHbIX MeCT, pabodee MeCTO MPENoaaBaTels
WHOCTPAaHHOTO Klite Mega Codec Pack 17 xommerotepoB PSH67/INTEL 15-2300/DDR3-1333-
SI3bIKA LibreOffice 416/SSD Flexis 120Gb/ WD5000AAKX/Radeon HD
(muHTad OHHBIH 7-Zip 6700/Realtek PCle GBE

KaOWHeT). Windows 10 Pro RUS 17 morutopoB AOC ¢2243Fw 21,5”

[Homemenue nns Snpexc bpaysep 17 KOMIUIEKTOB KJlaBHATypa+MbIIIb

MIPOBEACHUS Mozilla Firefox 1 xommyTatop HeynpasisgeMsiid DES-1024D

3aHATHHA Adobe Reader DC
CEeMHUHAPCKOTO Kaspersky Endpoint Security
THIIA, KypCOBBIX Notepad++.

pabot (kypcoBbix | Oracle VM VirtualBox
IIPOEKTOB),
TPYIIOBBIX U
WHIUBHYaTbHBIX
KOHCYJIBTALINM,
TEKYIETO
KOHTPOJISI U
MIPOMEXYTOYHOM
aTTecTanuy,
CaMOCTOSTEIbHOI
paboThL.

8. METOMYECKHE YKA3AHUA /UIAA OBYYAIOIIUXCHA 11O OCBOEHUIO JUCHHUIIJIMHBI (MOAY JISA)

B cootBerctBru ¢ TpeboBanusivu @T'OC BO mo HampaBieHHIO MOATOTOBKH pPeann3alusi KOMIETEHTHOCTHOTO TIOAX01a
MpeTyCMaTPUBACT UCIIOIB30BAHKE B YICOHOM IPOIecCe aKTHBHBIX M HHTEPAKTUBHBIX (POPM MPOBEICHUS 3aHATHH (paz0oop
KOHKPETHBIX 3aJ1a4, IPOBEJCHUE OJIMII-0IIPOCOB, HCCIIEI0BATEIBCKHE PA0OTH) B COYCTAHNH C BHEAYIUTOPHOW pabOTOH C IETIBI0
(hopMUpPOBaHUS U Pa3BUTHS NPO(HECCHOHATHHBIX HABBIKOB O0YJaIOIHXCH.

Y nenbHbI Bec 3aHATUI, TPOBOJUMBIX B HHTEPAKTUBHOM (hopMe, cocTaBIseT He MeHee 15 % ayIUTOpHBIX 3aHATUH (ompeaenseTcs
®I'OC ¢ yuerom crienmdpuku OITOIT).

Jlexnmonnble 3aHsaTHs qononHsrotes [13 u pazmuuasiMu popmamu CPC ¢ yaeOHOH 1 HaydHOH JInTepatypoit. B mporecce Takoit
paboThI CTYIEHTHI MTPUOOPETAIOT HABBIKU «TIIyOOKOTO YTEHUS - aHAN3a U MHTEPIPETALIMH TEKCTOB 10 METOAOJIIOTUH U METOIUKE
JUCLUIUTUHBL.

Y4eOHBII MaTepral 1o JucHuIuInHe «THOCTpaHHBIH S3BIK B IPOGECCHOHATIBHON NesTENFHOCTH (IPOJBUHYTHI YPOBEHB)»
pasJieNieH Ha JIOTHUECKH 3aBEPIICHHBIC YacTH (pa3/ielibl), MOCHIe U3yIeHHs, KOTOPBIX IPEeAyCMAaTPHUBAETCS aTTeCTAIUS B opMe
MUCbMEHHBIX TECTOB, KOHTPOJIbHBIX PadoT.

PaboTe! onleHMBarOTCA B Oayuiax, CyMMa KOTOPBIX JaeT PeHTHHT KaKaoro odydaromerocs.. B 6aymrax oreHHBarOTCs HE TONBKO
3HAHMA ¥ HABBIKH O0YUJAIONINXCS, HO U UX TBOPYECKHE BO3MOKHOCTH: aKTHBHOCTD, HEOPANHAPHOCTH PEIICHHUH ITOCTaBICHHBIX
npobaem. Kaxxapiit pazaen yueOHOM AMCHUILTUHEI BKIIOYaeT 00s13aTenbHble Buabl padbot — [13, paznuunsie Bunsl CPC (BrimoaHeHuE
JIOMAIIHUX 3aJJaHUH 110 PEeIeHHIO 3aa4, IOATOTOBKA K MPaKTUYECKUM 3aHATHAM).

®dopma TeKyIero KOHTPOJIS 3HaHUH — paboTa CTy[eHTa Ha IPaKTHIECKOM 3aHATHH, orpoc. Popma MpoMeKyTOUHBIX aTTECTAIHi —
KOHTpOJBHAS padoTa B ayAUTOPUH, JOMAIIHsSA padoTa. MiTorosas ¢opma KOHTPOJIS 3HAHHH IO pa3jesaM — KOHTPOJIbHAs paboTa Hin
orpoc.

MeTtoandeckue yKka3aHUsI IO BHIMTOJHEHHIO yIeOHOH paOoThI pa3MeIeHbI B AIEKTPOHHOI 00pa30BaTeNbHOM cpelie akaleMuH

MGTOI[I/I‘JCCKI/IG YKa3aHus 1 MaTCpHraJibl 10 BUAaAM y‘IC6HI>IX 3aHATHI TTO JUCHUILINHE ((HHOCTpaHHLIﬁ A3BIK»

Bun yueOnsix 3ausTuii, pabor OpraHuszauus AeSTeIbHOCTH 00y4arouierocs
[MpakTudeckue 3aHATUSL Ha mepBoM mpakTHYeCKOM 3aHITHU MPOBOAUTCS 10-MHHYTHas MPOBEpKa I BXOJHOTO KOHTPOJIS
3HAHHUH.




BrinonHneHune TeCTOBBIX 3aJaHUM

Penienne cuTyaninoHHBIX 3a/1a4

UrteHre U MepeBO/I MHOSA3BIYHBIX TEKCTOB MPO(HECCHOHATLHON HAIIPABICHHOCTH C IEITBI0 TIOJTHOTO U3BJICUSHHS HHPOPMAITUH,
00001IeHre MPOYUTAHHOTO B BUJIE pedepara, pe3roMe, aHHOTAIIMH Ha PYCCKOM M U3y9aeMOM MHOCTPAHHOM SI3BIKE.

ITucemenHas guxcanus nHGOpMaLUU B BUJE 3aKCeil, KOHCIIEKTUPOBAHUS, JEIOBOTO MUChMa, a TAaKXKe B BUJE JOKIAI0B,
pedepaToB, TE3UCOB | T.II.

CamocrostensHas padora 3HAKOMCTBO C OCHOBHOM U JIONOJIHUTEIBHOM JIUTEPaTYpOH, BKIIIOYAs CIIPaBOYHBIE U3/IaHMUS,
3apy0Oe)KHbIe UCTOUHUKH, KOHCTIEKT OCHOBHBIX MOJIOKEHHUH, TEPMUHOB, CBEIEHUN, TPEOYIOIINXCS AJIS1 3aTIOMUHAHUS U SBIISFOLIXCS
OCHOBOINOJIAraloIUMU B 3T0i TeMe. CocTaBieHre aHHOTAMK K TPOYUTAHHBIM JIMTEPATYPHBIM UCTOYHUKAM H JIp.

BrInosiHEHNE TECTOBBIX 3aJaHUN

Pemienne cuTyalimoHHBIX 3a71a4

UreHre U nepeBoi MHOSA3BIUHBIX TEKCTOB NMPO(eCCHOHATBbHON HAIIPABICHHOCTH C IeIbI0 MOJHOTO U3BJICUSHU HHPOPMAIUH,
000011IeHHE MPOYUTAHHOTO B BUE pedepara, pe3roMe, aHHOTAI[MH Ha PYCCKOM M H3y4aeMOM WHOCTPaHHOM si3bike. [InchMeHHas
(ukcarmst ”HPOPMAITUH B BUE 3alTUCEH, KOHCTICKTUPOBAHWS, J€JIOBOTO MUChMa, a TAKXKE B BHJIE TOKIIAIOB, pedepaToB, TE3UCOB U
T.IL.

9. METOIUYECKHUE YKA3AHUSA OBYYAIOIIUMCH IO BBINNOJHEHUIO CAMOCTOATEJIBHOU PABOTBI

B maructpatype Bo3pactaeT poiib CaMOCTOSITEILHON paboThl 00ydaromuxcs 1Mo HarpasieHuto noarotosku 09.04.01
Hudopmatika 1 BEMHCIATEIbHAS TEXHUKA. MariucTpaHT caMOCTOATENIHHO BBIITOJTHSACT BCE MHMBHAYAIbHBIC 3aaHIS 110 YTEHHUIO
JUTEpaTypsl IO CHENUAIFHOCTH, BCE TBOPUYECKHUE 3aJaHUA 10 00CY)KIaeMbIM COLHOKYJIBTYPHBIM IpobieMaM. Brimonnenne
CaMOCTOSATENBHOM pabOThI INIAHUPYETCs Ha KXKAYI0 HEJIEIIO U JOJDKHA BBIITOJNHATECSA cucteMaruyecku. CaMmocTosTenbHas paboTa
BKJIFOYaeT MHOTHE BHIBI aKTHBHOH YMCTBEHHOH AEATEIHHOCTH O0YUaOMIEerocs: CIyIIaHne JEKINI U OCMBICIEHHOE UX
KOHCIIEKTHPOBAHHE, ITyOOKOE OCBOCHNE NUCTOYHNKOB M JTUTEPATypPhI, KOHCYIbTAlMH y IPETI0aBaTeNs, HalkcaHue pedepara,
MO/TOTOBKA K CEMHHAPCKUM 3aHATHSM, 9K3aMEHaM, CAMOKOHTPOJIb IPUOOpeTaeMbIX 3HaHUH U T.1. DopMa TeKyIero KOHTpOJIs
3HaHUH — paboTa 00yyaroIIerocss Ha CEeMHHApPCKOM 3aHATHH. PopMa IPOMEXYTOUHBIX aTTECTalllii — MUCbMEHHAs! (JIOMAIIIHSIs)
paboTa 1o npodieMaM U3ydaeMol TUCIUILIHHEL MToroas ¢popMa KOHTPOIIS 3HAHUH 110 JUCIUILINHE — 3a9eT.

CamocTostensHas pabora Mo aucuuiuinae « MTHOCTpaHHBIH SI3BIK» TPEICTaBIsAeT COO0M cIoco0 OpraHU3alul KOHTPOIIS
3HaHWMH, IPeNoJIaraloni BHITOIHEHNE 33/IaHNH B TPUCYTCTBUY NPETIOAABATENS ¢ MUHUMAJILHBIMH OIPAaHHYEHHUSMU HA BPEMsI
BBITTOJTHEHHS M UCITOJIb30BAaHHE BCIIOMOTaTeIIBHBIX MaTEPHAJIOB.

CamocTosTensHast paboTa MOXKET OCYIIECTBIISTECS HHANBHAYATBHO FIIH TPYNIIaMU 00yJaOMUXCs B 3aBUCHMOCTH OT IIETIH,
00beMa, KOHKPETHOH TEMaTHKH, YPOBHS CIIOKHOCTH, YPOBHS yMEHHI 00y4alOImuXCs.

Bunamu 3amaHuil U1l BHEAyAWTOPHOW CaMOCTOSTENBHOH pabOThI MOTYT OBITh: YTCHHE M IIEPEBO MHOSA3BIYHBIX TEKCTOB
npodeccrnoHaNBHOI HaNpaBIeHHOCTH (yaeOHNKa, IIEPBOMCTOYHIKA, JONOIHUTENBHOM JTUTEPaTypPhl) C LENBIO TOJTHOTO U3BICUCHHS
uH(popManun, 0600IIeHre TPOYNTAHHOTO B BHE pedepara, pe3toMe, aHHOTAlluU Ha PYCCKOM M H3y4aeMOM HHOCTPaHHOM SI3BIKE,
NHUChbMEHHas (pUKcalys HHPOPMAIUU B BHJE 3allUceil, KOHCIIEKTHPOBAHMS, AEIOBOT0 MMHUCHMAa, a TaKKe B BUJIE JJOKJIAJIOB,
pedepaToB, TE3UCOB U T.II., TpadudecKoe n300pakeHHEe CTPYKTYPHI TEKCTa; KOHCIEKTHPOBAHHUE TEKCTA; BHITICKH M3 TEKCTa;
paboTa co cIoBapsIMH M CIIPABOYHIKAMH; 03HAKOMJICHHE C HOPMAaTHBHBIMH JJOKyMEHTaMH; ydeOHO-HCCIIe[oBaTeNbCKast paboTa;
UCIIONB30BaHUE ay[JMO- U BUAEO3ANNCEH, KOMIBIOTEPHOMN TEXHUKH U VIHTepHeTa; Ul 3aKpeIuieHHs] M CUCTEMaTH3aluy 3HAHHUHI:
paboTa ¢ KOHCIIEKTOM JIeKIUH (00paboTKa TeKcTa); IOBTOpHAs paboTa Hajl Y4eOHBIM MaTepHaioM (y4eOHHKa, HepBOUCTOYHHKA,
JIOTIOJTHUTENIEHOM JIMUTepaTypsl, ayauo - W BHJIEO3aIHCeH); COCTABICHHE IUTaHAa U TE3UCOB OTBETA; COCTABIICHUE TAOJIHIT IS
cHCTeMaTH3aluu y4eOHOro MaTepuana; OTBETHI Ha KOHTPOJIbHBIE BOIPOCH]; aHAIUTHUYEeCKas 00paboTka TekcTa
(aHHOTHpOBaHME, PELIEH3UPOBAaHHE, peepupOBaHNE, KOHTEHT—aHAIN3 U JIp.).

CamocrosrenbHas padota ooydaromuxcs (CPO) oxBaThiBaeT Bce aCleKThl OCBOCHUS HHOCTPAHHOTO S3bIKa B MPOPECCUOHATBHOM
JIeITEIFHOCTH U B 3HAUUTENBFHON Mepe ONpe/ersieT pe3yabTaThl M Ka4eCTBO OCBOCHUS JUCIUIUTMHBI « IHOCTpaHHEIH 3b1K». B
CBSI3M C 3THM IUIAaHUPOBAHUE, OPraHNU3aLKsl, BBINOJIHEHUE U KOHTPoJIb CPO 1o MHOCTpaHHOMY SI3BIKY B IPO(ECCHOHAIBHOM
JeATENbHOCTH IPHOOPETAIOT 0c000€ 3HAYCHNE U HYK/IAIOTCS B METOANYECKOM PYKOBOJICTBE U METOANYECKOM OOECIICUCHUH.
Hacrosmue MeToqudeckne peKoMeHAaIMy ocBemaoT Buabl 1 popmel CPO 1mo BceM acneKTaMm s3bIKa, CHCTEMATH3UPYIOT (GopMBI
koHTpoist CPO u conep:kaT MeToguUeCcKne yKa3aH!sA 110 OTACIBHBIM aCIeKTaM OCBOSHHS HHOCTPAHHOTO SI3BIKA B
npodeccronanbHo# cdepe. ConepiraHue METOMIECKUX PEKOMEHIali HOCUT YHUBEPCAIbHBIH XapaKTep, IO3TOMY JJaHHbIC
MaTepHuajbl MOTYT OBITh HCIIONIF30BaHBI 00YJAIOIIMMICS BCEX HANPABJICHHUI OYHOH 1 3a049HON (GopM 00ydeHHS IIPH BHITOTHEHHN
KOHKpeTHBIX BU0B CPO. OCHOBHAS I1e/Tb METOANYECKIX PEKOMEHAAINH 3aKIIF09AeTCs B 00ECIICUCHNH 00yJaroIIIXCsI
HEOOXOAUMBIMH CBEJCHUSMH, METOAUKAMU U aITOPUTMAMH JUISl YCIIEIIHOTO BBIOJIHEHHUS CAMOCTOSATENbHOM paboThl, B
(hOpMHUPOBaHUN YCTOWYMBBIX HABBIKOB M yMEHHH 10 Pa3HBIM acleKTaM 00y4eHUsI HHOCTPAHHOMY SI3bIKY B IPO(ECCHOHAIBHON
cdepe, TTO3BOIAIONINX CAMOCTOSATENBHO pelaTh yaeOHbIe 3a1a4H, BEIITOJIHATH Pa3HOOOPa3HEIE 3aJaHNs, IPEOA0JICBaTh HanboIee
TpyAHBIE MOMEHTHI B OTAeNbHBIX Braax CPO. Mcnonb3ys MeTogn4ecKie peKOMEeH A, 00yJaroIuecst JOJKHBI OBIAJECTh
CJIETYIOIIMMHI HaBbIKAMH ¥ YMEHUSIMU:

- IPaBHJIHOTO NIPOW3HOIICHHS ¥ YTCHUS HA HHOCTPAHHOM SI3bIKE;

- IPOIYKTHBHOTO aKTHBHOTO OCBOCHHUS JIEKCHKH HHOCTPAHHOTO S3bIKa;

- OBJIJICHMS IPAMMATHYECKHM CTPOEM HHOCTPAHHOTO SI3bIKA;

- paboTHI ¢ y4eOHO-BCIIOMOTATEIBHOM JIUTEPATYpOi (CIOBApPSIMH U CIIPABOYHUKAMHU I10 HHOCTPAHHOMY SI3BIKY);

- TOJITOTOBJIEHHOTO YCTHOTO MOHOJIOTHYECKOTO BBHICKA3bIBAHIS HA HHOCTPAHHOM SI3BIKE B IIPE/IeNaX N3ydacMbIX TEM;

- MICEMECHHOHN peYl Ha HHOCTPAHHOM SI3BIKE.




LenenampaBieHHas caMOCTOATEIbHAS Pab0Ta 00YJAIOMIUXCS TI0 HHOCTPAHHOMY SI3BIKY B IPO(ECCHOHANBHOMH cepe B
COOTBETCTBUH C JAHHBIMH METOIMYECKIMHI PEKOMEHAAINSIMU MTPU3BaHbl 00ECIEYUTh YPOBEHD S3bIKOBOH MOJATOTOBKH
oOygaromuxcs, cooTBeTcTByfonwi TpedoBannsmM GI'OC BO no aucunmnmiae «HOCTpaHHEIH S361K». B ponecce o0ydeHus
MHOCTPAaHHOMY SI3BIKY B IIPO(EeCCHOHANBHOM JeITeIbHOCTH UCTIONB3YIOTCS pasaiyHble BUAb! H (opMel CPO, cioyxamrue s
MOATOTOBKU 00Y4aIOIUXCS K MOCIIEAYIOIEMY CaMOCTOSTEIbHOMY UCTIOIb30BaHUIO HHOCTPAHHOTO SI3bIKa B TPO(heCCHOHATBHON
JIEATEILHOCTH, a TAK)KE KaK CPEJICTBA T0O3HABATENbHON U KOMMYHUKATUBHOM JeATEIbHOCTH.

Ienn n 3a1au caMOCTOSATETHHON (BHEAYIUTOPHON) pabOTHI 00YJarONIIXCS:

- CaMOCTOATEIBHOCTH OBJIAJCHUS HOBBIM YUCOHBIM MaTepHaloM;

- (hopMHpOBaHNE YMCHUH 1 HABBIKOB CAMOCTOSTEIILHOIO YMCTBEHHOTO TPY/1a;

- OBIIAJICHNE PA3TUYHBIMA (OpPMaMHU B3aHMOKOHTPOIIS I CAMOKOHTPOJIS;

- Pa3BHTHE CAMOCTOSITCIIBHOCTH MBIIIICHS;

- popMupoBaHue OOIIMX TPYAOBBIX U MPOPECCHOHAIBHBIX YMEHHIA;

- (hopmHpoBaHKe YOEXKICHHOCTH, BOJIEBBIX KAYECTB, CIIOCOOHOCTH K CAMOOPraHU3aI11, TBOPUECTBY.

Hepeqem, MPaKTUYCCKUX 3aJIaHU# 11 CAMOCTOATEIIBHOM paGOTLI

1. UteHne 1 epeBO]] HHOSI3BIYHBIX TEKCTOB MPOQECCHOHATBHOM HAPABISHHOCTH C MENBIO MOTHOTO M3BJICYCHHUST HH)OpMAIIHH,
0000111eH1e MPOUYUTAHHOTO B BUIE pedepara, pe3toMe, aHHOTAIlMK Ha PYCCKOM M U3y4aeMOM MHOCTPAHHOM SI3bIKE.

2. IlucpmeHHas pukcanys HHPOPMAIIMHU B BUJIE 3aITUCEH, KOHCIICKTUPOBAHMS, IEJIOBOTO IMChMa, a TAK)KE B BAJE JIOKJIAJIOB,
pedepaToB, TE3UCOB U T.II.

3. Jlexkcugeckue TeMbl IPOGECCHOHATBHON HAIIPABIEHHOCTH.

4. I'pammMaTHKa (rpaMMaTHYECKHI CTPOH HHOCTPAHHOTO SI3bIKA)

5. BeImonHeH#ne JeKCUKO-TPaMMaTHYECKOTO TECTA.

B cucreme 00ydeHuss MarucTpoB 3a04HON (OpMBI 00ydeHHUs GOIBIIIOE 3HAYEHUE OTBOAUTCS CAMOCTOSATENbHOM paboTe. HamncanHas
KOHTPOJIbHAS padoTa JOJDKHA MTOKA3aTh MX YMEHHE paboTaTh ¢ HCTOPUIECKIMH HCTOYHUKAMHE U JIUTEPaTypOH,
MPOJEMOHCTPUPOBATH HABBIKU AHATUTHYECKOTO MBIIIICHHS, TIIyOOKOE 1 BCECTOPOHHEE U3YUCHUE TEMBL, a TAKXKE CIIOCOOHOCTh
Hay4HO M3JI0KHTbH MOJIy4YCHHbIE PE3YIbTATHI.

ITpu BEITOTHEHNH KOHTPOIBHOH pabOTh MarucTpaM HEOOX0ANMO:

BriOpaTs TeMy /U1 HalMCaHUS KOHTPOJIBHOM paboThI (U1 ynoOCTBa MPOBEPKH KOHTPOIBHON paboTHI IpenogaBaTeieM BEIONPaeTCs
HOMEp TeMbI, COOTBETCTBYIOLINI HOMEPY 3a4eTKU 00yUJaroIerocs).

3aTeM cieyeT nofo0parth 0 BEIOPAaHHOM TEMe JIUTEPATypPy, UCIIONbB3Ys CIIMCOK JIMTEPATyphl, PEKOMEHIYEeMbIH MperoiaBaTeseM,
KaTtaoru OuOInoTek, cucreMy MHTEpHET, Mpu 3TOM 0c000¢ BHUMaHHE CIIEAYET YASIUTh HOBOM HAyIHOU JIUTEpaType.
KontponsHas pabota no gucuuiuinHe « IHOCTpaHHBIHN A3bIK» BKJIOYAET IPAKTUUECKHE 3a1aHUs, JIEKCUKO - TPAMMAaTHYECKHE TECTHL,
WHOS3BIYHBIC TEKCTHI IPOQECCHOHANBHOM HaNpPaBIeHHOCTH. J{JIs BBINOJIHEHUS TAKUX KOHTPOJIBHBIX PadoT IIPerojaBaTelib
pa3pabaTbeIBacT BapHaHTHI 3aaHHH, COCTABIIIET METOINYECKHIE PEKOMEHIAINHY (MIIH YKa3aHHs), TPOBOANT, €CIIH HEOOXOIMMO,
KOHCYJIBTAITHIO, YCTAHABJIMBAET CPOK BHINOTHEHHUS PAOOTHI, OOBSACHACT KPUTEPHU U CHCTEMY OLIEHKH PaOOTHIL.

TpeGoBanus K 0POPMIICHUIO KOHTPOJBHON pabOThI

1. Ha tutynsHOM nHcTe pabOTHI yKa3bIBAaeTCsl TeMa KOHTPOIBHOH pa®oTsl, pamMuims, UMs, OTYECTBO OOydaroLerocs,
Ha3BaHue (aKysIbTeTa, HOMEp IPYIIIBI U CIIEIUAIBHOCTD, a TAKXKE aJpec 00yJaroIIerocsi U ero MecTo TpyJAoycTpoiicTBa.
2. TexkcT paboThl HOIDKEH OBITH HaOpaH HA KOMIBIOTEPE C COOJIIOJCHUEM CIICIYIOINX TPeOOBAHMI: 3aIIMCH PacOJIaraloTes

¢ coOmoeHneM a03aHbIX OTCTYIIOB, OJA: JIEBOE — 3 ¢M; ITpaBoe — 1 cM; BepxHee, HIbkHee — 2 cM. He momyckaeTcst Ipon3BoiIbHOE
COKpAIlleHHE CJIOB M KaKUX-T100 0003HaYeHUH, HE IPUHATHIX B IUTEPATYpE.

3. O0beM paboThl JOJDKEH JocThrath 12-15 cTpaHuIl meyaTHOro Tekcrta. Bcee cTpaHUIbl paOboThI, KpOME TUTYIBHOMH,
HyMepytoTcs. HaGop Texcra uepes 1,5 uatepana, mpugptom Times New Roman Cyr wmn Arial Cyr, pasmep 14 it (ItyHKTOB), Ipr
mapaMeTpax CTpaHuIbl: moist — 2,54 cM (BepxHee, HIXKHee, JIEBOe, IPaBoe), OT Kpas JIUCTa IO KOJIOHTHTYIOB 1,25 cM (BepxHero,
HUXHET0), pazmep Oymaru — A4.

4. L{uTaThl, MCHOTB30BaHHBIC B TEKCTE, JOJDKHBI OBITH B3STHI B KaBBIUKHM C 00A3aTENBbHON CCBUIKOM Ha MCTOYHUK. CCBUIKH
JIOJDKHBI OBITH HOMEPHBIMH (B KBaJPaTHBIX CKOOKAX: MOPSIKOBBIN HOMEP HCTOYHHUKA, CTPAHHIIBI).
5. CnucoK UCTONb30BaHHOHN JTUTEPaTYphl COCTABISIETCS B aja(aBUTHOM MOpSIKE MO mepBoi OykBe (haMUIIMU aBTOPOB WU

Ha3BaHUS HCTOYHHKOB. B Hero BKiIIOYAIOTCS MyOJIMKAIMHY, MMEIOLINE METOI0JIOTHYECKOE 3HAUCHHE, U CICHaNIbHAS JTUTEpaTypa,
KOTOpas UCIIOIb3yeTcs B TaHHOM pedepate. VICTOUHNKH U TUTepaTypa B CIIMCKE PACIONIATAIOTCS B CIIEAYIOIIEM MOPSIKE:

* ouIIanbHBIC JOKYMEHTHI (B XPOHOJIOTHYIECKOM IOPSIKE);

* KHHUTH, OpOIIIOpHI (B ajihaBUTHOM TOPSIIKE);

* MaTepHaBl IEPHOMYCCKON TedaTH (B aln(aBUTHOM MOPSIIIKE);

* IUTEepaTypa Ha HHOCTPAHHBIX S3bIKax (B aji)aBUTHOM IOPSAKE).

Temarnka KOHTPOJIBHBIX PabOT COCTABIISIETCS HA OCHOBE CIIMCKA BOIIPOCOB K 3a4eTy.




