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u
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1. HEJIX OCBOEHMSA JUCIUIIJIMNHBI (MOJAYJIS)

1.1

Lenbio 0CBOCHUSI AUCUUILIHHBI « THOCTPAaHHBIN SI3bIK B IPO(GECCHOHABHON IS TEIbHOCTIY SBISIeTCST (JOPMHPOBAHUE
KOMIIETCHITUH 00yYaronIuXcs O HalpaBiIeHUIO moarotoBku 38.04.08 duHAHCH U KPEIUT B 001aCTH MPAKTHYECKOTO BIIaICHUS
MHOCTPAHHBIM S3BIKOM B chepe npodeccnoHaIbHbIX KOMMYHHKALUH, TO3BOJISIOLIEr0 UCIIOIB30BATh €ro B HAy4HOI padore.
JlucuurinHa HaleJieHa Ha COBEPIICHCTBOBAHUE U TANbHEHIIIee pa3BUTHE 3HAHUI U YMEHUI 110 HHOCTPAHHOMY SI3BIKY B chepe
npodecCHOHANBHBIX KOMMYHHUKALIMIA B Pa3IMYHBIX BHIAX PEUYCBOIl JESTEIbHOCTH.

3aja4m: * MOAroTOBKAa MarkCTPaHTa, BIaJICIONIEro HHOCTPAHHBIM SI3BIKOM B MPO(ECCHOHANBHOH cepe Kak CPeaCTBOM
OCYIIIECTBIICHUS IPO(ECCHOHAIBHON IeITEILHOCTH B NHOSI3BIYHON SI3BIKOBOI Cpelie U CPeICTBOM MEKKYIBTYPHOH KOMMYHHKALIUH.
¢ PasBUTUC U COBEPUICHCTBOBAHUEC KOMMyHHKaTHBHOﬁ KOMIICTCHIIMH, npez[nonara}omeﬁ YMEHUE T10J1y4aThb, nepepa6aTLIBaTI> u
nepenaBath HHGOPMAIMIO Ha yPOBHE IPaMMaTHYECKH M JIEKCHYECKH TIPaBUIBHO 0pOpMIICHHOW OEriioil peur B IIUPOKOM JHana3oHe
TeM TPO(heCCHOHATEHOTO OOIICHNS;

* co3/laHHe OJIaTOTPUATHBIX YCIOBUH IS Pa3BUTHS KPUTHYECKOTO MBIIIUIEHHS, HEOOXO0IMMOT0 71l TROPUYECKOH npodheccHoHaTsHON
JCATEeITbHOCTH.

2.MECTO JUCHOHUIIJIMHBI MOAYJISsI) B CTPYKTYPE OBPA3OBATEJIBHOU ITPOI'PAMMBI

[uki (pasmen) OIT:B1.0 |

2.1| TpeGoBanus K NpeIBaAPUTEIbHOI MOATOTOBKE 00y4aI0IIerocs:

2.1.1) TloporoBslit (BX0HOI) YpOBEHb 3HAHUH, YMEHUI1, OIBITA AEATEIHLHOCTH, TpeOyeMblil Uit pOpMUPOBaHHS KOMIETEHIIN,
HEOOXOANMBIX JJIsl OCBOCHUSI IPOTrPaMMBI JUCHMIUINHBI «IHOCTpaHHBIN S3BIK B IPO(ECCHOHAIBHON IESTEIbHOCTHY,
CBSI3aH C JUCHUILIMHAMH ¥ MEKANCIMIUIMHAPHBIMU CBSA3SIMH, 00€CIEUNBAIOIINME (POPMHUPOBAHNE KOMITETCHIIHH,
HEOOXOAWMBIMH JIJIs1 OCBOSHHSI TPOTPaMMBbI TUCIUIUTMHBI «IHOCTpaHHBIN A3bIK B MTPO(GECCHOHATBFHOMN e TeIFHOCTH
(IpOABUHYTHII yPOBEHB)», a UMEHHO JUCHUILTMHON «HOCTpaHHBIN S3BIK», «VIHOCTpaHHBIH SA3bIK B IPO(ECCHOHATBLHOM

ACATCIIBHOCTU», OCBOCHHBIC Ha MPCAbIAYIINX YPOBHAX O6pa3OBaHI/lﬂ.

2.2 TucuMruinHbl (MOAYJIH) U MPAKTHKHU, VIS KOTOPBHIX 0CBOEHUE JAHHON TUCIUNJIUHBI (MOIYJIsAA) HEOOXOAUMMO KaK

npeIiecTByoIee:

2.2.1) TlonroroBka K NpoLeaype 3alinThl U 3al1Ta BBITYCKHOW KBUTM(PHUKAIMOHHONW paOOTHI

2.2.2) VripaBieH#e KaJJpoBOH MOJUTHKOHW TOCYIapCTBEHHON TPaXTaHCKON CITYKOBI

2.2.3

Teopust 1 MEXaHH3MBI COBPEMEHHOTO T'OCYIaPCTBEHHOTO YIIPABIICHHUS

3. ©°OPMUPYEMBIE KOMIIETEHIIMU, THANKATOPBI UX TOCTUXEHUSA
M IVIAHUPYeMble Pe3yJbTAThI 00y4eHHus

YK-4: Cioco0eH NpuMeHAITh COBPeMEeHHbIe KOMMYHHKATHBHbIC TEXHOJOIHH, B TOM YHCJIe HA HHOCTPAHHOM(BIX) f3bIKe(aX),
JUISl aKaleMU4eCKOro U nNpo(ecCHOHAJBLHOI0 B3aNMO/AeiCTBUS

YK-4.1: YcTraHaB/auBaeT U pa3BuBaeT NpogeccHOHATbHbIE KOHTAKTHI B COOTBETCTBUU € MOTPEOHOCTIIMU
COBMECTHOI J1esITeJIbHOCTH, BKJIIOYAast 00MeH nHdopManueil 1 BLIPadOTKY eJUHOI cTpaTerun B3auMojeiicTBus

3HaTL

YpoBeHp |  |TIIOXO 3HAET MpaBHiIa U 3aKOHOMEPHOCTH JIMYHON M IEJIOBOM YCTHOM W MICEMEHHON KOMMYHHUKAITUH,
COBPEMEHHBIC KOMMYHHUKATUBHBIC TCXHOJIOTMU HA PYCCKOM U MHOCTPAHHOM S3bIKaX; CYIIECTBYIOIIUEC

npodeccroHabHEBIE cOO0IIeCTBa TSI MPO(PECCHOHATEHOTO B3aUMOICHCTBUS

YpoBeHb 2 |XOpOIIIO 3HAET MPaBUiIa U 3aKOHOMEPHOCTH JIMYHON ¥ JISIOBOM YCTHOW W MUCEMEHHOH KOMMYHHUKAITH;
COBPEMEHHBIE KOMMYHHKATHBHbIE TEXHOJIOTHH Ha PYCCKOM M MHOCTPAHHOM SI3bIKAX; CYIIECTBYIOIIHE

mpo¢eCCHOHATBHBIE COO0IIECTBA A MPO(ECCHOHATEHOTO B3aUMOICHCTBIS

YPOBCHB 3 OTJIMYHO 3HACT MpaBujia U 3aKOHOMEPHOCTHU JIMYHOU 1 Z[eJ'[OBOf/i ycTHOﬁ W TMCEMEHHOM KOMMYHUKaIlUU;
COBPEMEHHBIC KOMMYHHWKATUBHBIC TEXHOJIOTUH HA PYCCKOM U MHOCTPAHHOM A3BIKAX; CYIICCTBYIOIINEC

npodeccHoHaIbHBIC COOOIIECTBA s MPOPECCHOHATHHOTO B3aUMO/ICHCTBUS

YMmernb

ypOBeHL 1 uigxo YMECT NPUMCHATL Ha NPAKTUKE KOMMYHHUKATUBHBIEC TEXHOJIOTUH, METO/IbI 1 CIIO0CO0BI JCJI0OBOI'O OGHIGHI/IH ypOBeHL 2

XOPOLLO yMeeT

TIPUMEHATDH Ha IPAKTUKE KOMMYHUKATUBHBIE TEXHOJIOTUHU, METOAbI U CIIOCOOBI JEJI0OBOIO 06IJ.ICHI/I$[ ypOBCHB 3 OTJIMYHO

yMeeT IPUMEH

ATb Ha MPAKTUKE KOMMYHUKATUBHBIC TEXHOJIOI'MU, METOABI U CII0COOBI JECJI0BOI0 06U.leHI/15[

Baagern

ypOBeHL 1 IIJIOXO BJIAACCT MeTOﬂHKOﬁ MEXKIIMYHOCTHOTO OCJI0OBOTO O6III€HI/I$I Ha pyCCKOM UM MHOCTPAHHOM s3bIKaX, ¢ IPUMEHCHUEM
poeCCHOHANBHBIX SI3BIKOBBIX (OPM, CPEICTB M COBPEMEHHBIX KOMMYHHKATHBHBIX TEXHOJIOTHIA

ypOBeHL 2 XOpouIo BJIaACeT MeTOZ[PIKOﬁ MEKIIMYHOCTHOI'O JICJI0BOI'O 06H1€HI/I$[ Ha pyCCKOM M MHOCTPAaHHOM S3bIKaXx, €
HpHMeHEHHEeM IPO(GECCHOHABHBIX S3bIKOBBIX (JOPM, CPEACTB U COBPEMEHHBIX KOMMYHHMKATHBHBIX TEXHOJIOTHH

YPOBGHL 3 OTJIMYHO BJIaACCT MeTOIIHKOﬁ MEXKIIMYHOCTHOT'O ACJIOBOTO 06H_[eHI/I$I Ha pyCCKOM M MHOCTPAHHOM fA3bIKax, €

IIPUMCHCHUCM HpOd)eCCI/IOHaJ'ILHLIX SA3BIKOBBIX d)OpM, CpCACTB U COBPEMCHHBIX KOMMYHUKATUBHBIX TEXHOJIOT M

YK-4.2: CocraBJisieT, IepeBOJUT U PEIAKTUPYET pa3jiMyHbIe aKaJeMHYecKne TeKCThI (pedepatsl, 3cce, 0030pbl,

CTAaTbHU U T.JA

.), B TOM YHCJie HA MHOCTPAHHOM sI3bIKe

3HaThL

VYposens 1

CTHJIH OOIIEHHS Ha PYyCCKOM SI3BIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCHMOCTH OT IIeTH U
YCIIOBHMH aKaJEMUYECKOTO B IPOGECCHOHATRHOTO B3aNMOICHCTRHUS;




YpoBeHs 2 | cTriap 001IeHNS U S3BIK )KECTOB K CHUTYAIUSIM B3aHMOJICHCTBHS
YpoBeHs 3 |cTHiM OOIIEHHSI HA PyCCKOM S3BIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCHMOCTH OT IEJIH M yCIOBUN
aKaJIeMIIeCKOTr0o ¥ Mpo(ecCHOHAILHOTO B3aUMOIEHCTBHS; peUb, CTUIJIb OOIIEHUS U SI3BIK )KECTOB K CHUTYaIHIM

B3aMMOJEHCTBHUSA

Ymern
YpoBenb 1 | BeIOMpaTh cTHIIL OOIIEHHS HAa PYCCKOM SI3bIKE, MHOCTPAHHOM (BIX) SI3bIKE (aX) B 3aBUCUMOCTH OT LIEJTH U YCIIOBUH

aKaICMHUYECCKOT'O U HpO(I)CCCI/IOHaJ'II)HOI‘O B3aPIMOI[eI71CTBPIH;

YposeHs 2 |amantupoBath peub, CTHIIb OOLICHUS U SI3BIK )KECTOB K CHTYaIMsIM B3aUMOJICHCTBHUS
YpoBeHs 3 | BEIOMpATh CTHIIH OOIICHUS HA PYCCKOM SI3BIKE, MHOCTPAHHOM (BIX) SA3BIKE (aX) B 3aBUCHMOCTH OT IICIH U YCIOBUH
aKaJIeMU4eCcKOro ¥ Npo(ecCHOHAIILHOTO B3aMMOEHCTBUS; a1alTUPOBATh Pedb, CTHIIb OOIIEHHUS U A3BIK )KECTOB K

CUTyalluIM BBaHMOﬂeﬁCTBHﬂ

Baagernb
VYpoBeHb | CTHIISIM OOIIIEHHSI HA PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) S3BIKE (aX) B 3aBHCHMOCTH OT ICJTH U yCIOBHIt

aKaaCMHUYCCKOT'O U HpO(l)eCCI/IOHaJ'II)HOFO B3aHMOI[CﬁCTBHSI;

YpoBeHb 2 | A3BIKOM KECTOB
YpoBeHb 3CT]TJ'I$IMI/I OOIIECHNS Ha PYCCKOM SI3bIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCHMOCTH OT LU U yCIIOBUH

AKaJICMHYCCKOT0O 1 HpO(i)eCCI/IOHaHLHOI‘O BSaHMOHCﬁCTBHH; P€YbI0, CTHIIEM O6HI€HI/ISI " A3BIKOM KXCCTOB

YK-4.3: IlpeacraBJsieT pe3yJbTaThl aKaJeMU4eCKOI U NPOdecCHOHAIBHOM JesiTeIbHOCTH Ha Pa3JIMYHbIX
NnyO0IHYHBIX MEPONPHUSTHAX, BKJIIOYasi Me:KIyYHAPO/AHbIe, BbIOUpasi HauboJ1ee nogxoasmmii popmar

3HaTnL

YpoBeHs 1 | 1en0BYIO IEPEITUCKY HA PYyCCKOM SI3BIKE

YpoBeHb 2 | 0COOCHHOCTH CTHIIMCTHKH O(QHUIIMATBHBIX M HEODHUIIUATBHBIX THCEM

YpoBeHb 3 | AENOBYIO NEPEIHCKY HA PYCCKOM SI3bIKE M OCOOCHHOCTH CTHJIMCTUKH O(HUIMATBHBIX U HEO(DUIIUATBHBIX TTHCEM

Ymernb
YpoBeHb 1 |MI0X0 yMeeT BECTH JCIOBYIO MEPEIUCKY Ha PYCCKOM SI3BIKE C YIETOM OCOOCHHOCTEH CTHIMCTUKY O(DUIIHATBEHBIX U
HEO(HITUATEHBIX TUCEM

YpoBeHb 2 |XOpOIIIO yMEET BECTH JCIOBYIO MEPEMUCKY Ha PYCCKOM SI3BIKE C YY€TOM 0COOCHHOCTEH CTHIMCTUKU O(DUITHATBHBIX U
HeO(PHUITHATBHBIX ITHCEM

YpoBeHb 3 |OTIMYHO yMEET BECTH JICIOBYIO MEPEMUCKY HA PYCCKOM SI3BIKE C YUSTOM OCOOCHHOCTEH CTHIIMCTHKY O(UIIHATBHBIX H
HEOPUITHATLHBIX TTUCEM

Baanernb
VYpoBeHb 1 | cTaOBIMU HaBBIKAMH BEJICHUS JICTIOBOU MEPEIMCKH HA PYCCKOM SI3BIKE C yUETOM OCOOCHHOCTEH CTHUIIMCTHKU

oUIMATIBHBIX U HEODUIIMAIBHBIX THCEM
YpoBeHb 2 | cpeIHUMH HaBBIKAMU BEJICHUS JIETIOBOM MEPENUCKH Ha PYCCKOM SI3bIKE C YIETOM OCOOCHHOCTEH CTHIIMCTUKU
OoHIMATBHBIX U HEODUIIHATBHBIX ITHCEM
YpoBeHb 3 | CHIIbHBIMH HAaBBIKAMH BE/ICHHS JICIIOBO MEPETMCKH HA PYCCKOM S3bIKE C YI€TOM 0COOCHHOCTEH CTHIIMCTUKHI
o(HIHATIBHBIX U HEODUIMATBHBIX THCEM

YK-4.4: ApryMeHTHPOBAHHO U KOHCTPYKTHBHO OTCTAUBAET CBOU NMO3MLUH U UeU B aKaJeMHYeCKHX U
Nnpo¢ecCHOHAIBHBIX JUCKYCCUSIX HA TOCYAAPCTBEHHOM si3bike P U MHOCTPAHHOM sI3bIKE

3HaTnL

YpoBeHs |  |uHOCTpaHHBIH A3bIK

YPOBEHD 2 | [€NOBYIO MEPENUCKY Ha HHOCTPAHHOM SI3BIKE

YpoBeHb 3 |1€n0BYI0 NEPENUCKY HA HHOCTPAHHOM SI3BIKE C YYETOM OCOOEHHOCTEH CTHIIMCTHKA OQUIMATBHBIX [IUCEM U
COIMOKYJIBTYPHBIX Pa3IHYUil, TPAJUIHH aKaAeMUIECKOTO U MPO(ECCHOHANBHOTO B3aNMOAEHCTBHS

Ymern

Yposenb 1 |Bectu nenoByio nepenucky

YpoBeHs 2 |Becru aenoByro nepenucKy Ha HHOCTPAHHOM SI3bIKE

VYpoBeHnb 3 |BecTu [€N0BYIO MEPENICKY Ha HHOCTPAHHOM SI3BIKE C YUETOM OCOOCHHOCTEHN CTHIIMCTAKH O(HUIHATIBHBIX [THCEM H
COIMOKYJIbTYPHBIX Pa3IUIUid, TPAIUINH aKaIeMUIECKOro U MPo(ecCHOHATLHOTO B3aUMOICHCTBUS

Baagern

YpoBeHb |  |HaBbIKaMu BeJE€HUs ETOBOI TIEPENUCKH

YpoBeHb 2  |HaBbIKAMH BEACHHUS JENOBOH NIEPENUCKU HA MHOCTPAHHOM SI3bIKE

YpoBeHb 3 |HaBbIKaMu BeJEHHS AEJIOBOH NEPENUCKH Ha HHOCTPAHHOM SI3bIKE C Y4ETOM OCOOEHHOCTEN CTUIMCTUKY OQUIHATIBHBIX THCEM U

OIIK-4: Crioco0eH 000CHOBBIBATH 1 NPUHUMATH (PUHAHCOBO-IKOHOMHYECKHE H OPraHN3alHOHHO-YIIPABJIeHYeCKHe pelieHHs
B IpodecCHOHATBHOM AesITeIbHOCTH.

OrK-4.1: OnpeaensieT pMHAHCOBO-3KOHOMMYECKME LENN AEATENIbHOCTM XO3SMCTBYIOLLETO CyGbeKTa U GOPMUPYET Ha UX

OCHOBE NepeYHN 3a1a4, KOTopble MOTYT pellaTbCsl UHCTPYMEHTaMU GUHAHCOBO-3KOHOMMYECKOrO aHa/IM3a




3HaTnL

YpoBeHs 1  |mI0X0 3HAET KaK ONMpPEaesaTh (HUHAHCOBO-IKOHOMIYECKHE LENN ACATSIIFHOCTH XO3SIMCTBYIOMIETO CyOBeKTa U
(bopMupyeT Ha UX OCHOBE TIEPEYHH 33124, KOTOPBIE MOTYT PEIIaThCsl HHCTPYMEHTAMH (PHHAHCOBO-IKOHOMHIECKOTO
aHajau3a

YpoBeHb 2 |XOpOIIIO 3HAET KaK OINPEeIATh (PHHAHCOBO-YKOHOMHYECKHUE [IEH ACATEIIEHOCTH XO3SIHCTBYIOIIETO CYOBEKTa U
(bopMupyeT Ha X OCHOBE TIEPEYHH 33124, KOTOPIE MOTYT PEIIaThCsl HHCTPYMEHTAMH (PHTHAHCOBO-IKOHOMHYIECKOTO
aHalIM3a

YpoBeHb 3 [0oTnMYHO 3HACT Kak ompenenaTh (PHHAHCOBO-3KOHOMHUYECKHUE IICTH JCITEIBHOCTH X03HCTBYIOIIETO CYObEKTa U
(GbopMHUpYET Ha UX OCHOBE TIEPEUHH 337124, KOTOPBIC MOTYT PEIIAThCSA HHCTPYMEHTAMH (PHAHCOBO-IKOHOMHYIECKOTO
aHajau3a

YMmerh

YpoBeHs 1 |mI0X0 yMeeT onpenenats (GHHaHCOBO-YKOHOMHYECKUE METH ACITEIbHOCTH XO3SHCTBYIOIIEro CyObeKTa i (POPMHPYET
Ha MX OCHOBE IIEPEUHU 3a]1a4, KOTOPhIC MOT'YT PEIIAThCSI HHCTPYMEHTaMK (PUHAHCOBO-3KOHOMHUYECKOTO aHAIN32

YpoBeHb 2 |XOpOIIIO yMEET ONpeneNiiaTh (PHHAHCOBO-KOHOMHUCCKHUE HIEH JACITEIbHOCTH XO03SHCTBYIOIIEIO CYOBEKTa U
(dbopMHpyeT Ha X OCHOBE MEPEYHHU 3a/1a4, KOTOPBIC MOTYT PEUIAThCs HHCTPYMEHTaMH (PUHAHCOBO-9KOHOMUYECKOT'O
aHajau3a

YpoBeHb 3 |OTIHMYHO yMEET ONpeAesaTh (PUHAHCOBO-IKOHOMHYECKHE IENTH IeSTeIFHOCTH X03IUCTBYIONIETO CyOhEeKTa U
(dopMHpyeT Ha UX OCHOBE MIEPEYHHU 33724, KOTOPBIE MOTYT PEUIaThCs HHCTPYMEHTaMH (PHHAHCOBO-?KOHOMHUYECKOTO
aHajau3a

Baanernb

ypOBeHB 1 IIJIOXO BJIAACCT HABBIKOM Ol'[pelle.]'[f[TB (bHHaHCOBO-3KOHOMI/I‘-IeCKI/IC N ACATCIBHOCTHN XOSHﬁCTByIOH_IeFO cy61)eKTa nu
(I)OpMI/IpyeT Ha UX OCHOBC Hepe‘IHI/I 3aja4, KOTOpBIe MOFyT peH_IaTI)CH I/IHCprMeHTaMI/I (bI/IHaHCOBO-BKOHOMI/I‘IeCKOFO
aHajau3a

YpOBeHL 2 XOPOILO BIIaZCET HABBIKOM OIPEIEIATh (PMHAHCOBO-DKOHOMHUUYECKHE IIEH ACATEIFHOCTH XO3SIMCTBYIOIIETO CyObheKTa
1 GOpMHpPYET Ha MX OCHOBE TIEPEUHH 3a/1a4, KOTOPbIE MOTYT PeIIaThCsl HHCTPyMEHTaMH (PHHAHCOBO-
SKOHOMHYECKOTO aHaJIM3a

ypOBeHb 3 OTJIMYHO BJIAICET HABBIKOM OIIPCACIIATH (bHHaHCOBO-SKOHOMPI‘{eCKI/Ie ICJIHU OCATCIBbHOCTHU XO3ﬂﬁCTByIOH.Iel"O Cy6’b€KTa

1 GopMHpyeT Ha UX OCHOBE MEPEYHH 33/1a4, KOTOPbIE MOTYT PEIaThCsi HHCTPYMEHTaMu (pUHAHCOBO-
SKOHOMHYECKOTO aHaIN3a

OIIK-4.2: OneHuBaeT NOCJAEACTBHA ATbTEPHATHBHLIX BAPHAHTOB PellIeHHs MOCTABJICHHBIX NPO(eCCHOHATBHBIX 32124,
pa3padaTbiBaeT H 000CHOBBLIBACT BAPHAHTHI HX PELICHHS ¢ y4?TOM KPUTepHEeB IKOHOMHYeCKoi d(pPeKTHBHOCTH,
OLICHKH PHCKOB M BO3MOKHBIX COHHAJIbHO-)KOHOMHYECKHUX IOCIe-CTBUA

3HaTh

VYposeHb | |MI0X0 3HAET KaK OLEHUBATH MTOCIEACTBHS AIbTECPHATHBHBIX BAPUAHTOB PEIICHHS TTOCTABICHHBIX
npodecCHOHANBHBIX 33/1a4; pa3padaThiBacT U 000CHOBBIBAET BAPUAHTHI HX PELICHUS C Y4?TOM KPUTEPHUEB
9KOHOMHUYECKOU Bq)q)eKTI/IBHOCTI/I, OIICHKHU PUCKOB M BO3MOKHBIX COITMAJIbHO-DKOHOMHUYCCKUX HOCHGIICTBI/Iﬁ

YPOBeHB 2 XOpOIIO 3HAET KaK OLICHUBATH MOCIECACTBUA aJIbTCPHATUBHBIX BAPUAHTOB PELICHUS ITOCTABJICHHBIX
npodecCHOHANBHBIX 3a/1a4; pa3pabaThiBacT 1 0OOCHOBBIBACT BAPUAHTHI UX PELICHHS C y4?TOM KPHTEPHEB
9KOHOMUYECKOM 3(1)(1)6KTI/IBHOCTI/I, OL€HKN PUCKOB U BO3MOKHBIX COUAIIBHO-OKOHOMHUYECKNUX HOCHGZ[CTBI/Iﬁ

YPOBGHB 3 OTJIMYHO 3HACT KaK OLIEHUBATH IOCICACTBUA AJIbTCPHATUBHBIX BAPUAHTOB PEIICHU ITOCTABJICHHBIX
HpO(beCCI/IOHaJ'IBHBIX 3ajaa4d, pa3pa6aTLIBaeT 1 000CHOBBLIBAET BapUaHTbI UX PELICHUS C y‘-I?TOM KPpUTEPUEB
9KOHOMHUYECKOM 3(1)(1)6KTI/IBHOCTI/I, OLEHKHN PUCKOB U BO3MOXHBIX COLMAJIBHO-DKOHOMHWYCCKNX HOCJ'ICZ[CTBI/Iﬁ

Ymers

YpoBeHb |  |MI0X0 yMeeT OLIEHUBATh TTOCIEICTBUS aTbTEPHATUBHBIX BAPUAHTOB PELICHUS TOCTABICHHBIX
po¢heCCHOHANBHBIX 3afad; pa3padaThiBacT 1 0OOCHOBBIBACT BApHUAHTHI X PEIICHHS C YI?TOM KPHUTEPHCB
9KOHOMHUYECKOU B(b(beKTI/IBHOCTI/I, OLCHKH PUCKOB M BO3SMOXHBIX COMNAJIbHO-OKOHOMUYCCKHX HOCHGIICTBI/Iﬁ

ypOBeHI) 2 XOpOoLIO YMECT OLICHUBATD ITOCICACTBUSA aJIbTCPHATUBHBIX BAPUAHTOB PEUICHUS [TOCTABJICHHBIX HpO(beCCI/IOHaHI)HI)IX
3ajad, pa3pa6aTI:.IBaeT 1 000CHOBBIBAET BapUaHTBI UX PEHICHUS C y‘-I?TOM KpUTEPpUEB 9KOHOMUYECKOM
3(1)(1)CKTI/IBHOCTI/I, OLECHKHN PUCKOB U BO3MOXKHBIX CONUAJILHO-OKOHOMHUYECKUX HOCJ'IGZ[CTBI/Iﬁ
ypOBeHL 3 OTJIMYHO YMECT OLICHUBATH IOCICACTBUA aJIbTCPHATHUBHBIX BAPUAHTOB PCILICHUA IMOCTABJICHHBIX l'lpO(beCCI/IOHaJ'[]:HbIX

3amaq, pa3pa6aTLIBaeT 1 000CHOBBIBACT BapuaHThI UX PEIICHUSA C y‘{?TOM KpUTEPUCB 3KOHOMHUYECKOMN
3(1)(1)6KTI/IBHOCTI/I, OLCHKHN PUCKOB U BO3MOXKHBIX COIHUAJILHO-OKOHOMHUYECKUX HOCJ'IG,I[CTBI/Iﬁ

Baapern

YPOBeHB 1 IJIOXO BJIAZICET HABBIKOM OILICHMBATD MOCJIEACTBUS aJIbTEPHATUBHBIX BApUAHTOB PEIICHUS ITOCTABJIECHHBIX
npodecCHOHAIBHBIX 3a/1a4; pa3pabaTbiBacT 1 00OCHOBBIBACT BAPHAHTBI UX PEIICHHS C Y4?TOM KPUTCPHEB
9KOHOMUYECKOMN 3d)(t)eKTI/IBHOCTI/I, OLICHKH PUCKOB X BO3MOXXHBIX COLMAJIbHO-OKOHOMHWYCCKHUX HOCJ'ICZ[CTBI/Iﬁ

YpOBeHB 2 XOpOIIO BJIAACET HABBIKOM OLICHUBATH IOCJIEACTBUSA aJIbTEPHATUBHBIX BAPUAHTOB PEIICHUS ITOCTABJICHHBIX
npodecCHOHANBHBIX 3a/1a4; pa3pabaThiBacT 1 00OCHOBBIBACT BAPUAHTHI UX PELICHHS C y4?TOM KPUTEPHEB
JKOHOMHUYECKOMN 3(1)d)eKTI/IBHOCTI/I, OILICHKHU PUCKOB W BO3MOXXHBIX COIHMAJIBHO-O3KOHOMHUYCCKUX HOCJ'IGI[CTBI/Iﬁ

VposeHs 3 |OT/IMYHO BNAAEET HABBIKOM OLIEHMBATL MOCAEACTBUSA albTEPHATUBHBIX BAPUAHTOB pelleHns

nocTaBAeHHbIX NPodeccMoHaNbHbIX 3a4a4; pa3pabaTbiBaeT U 060CHOBbLIBAET BapMaHTbl UX PELLEHUS C

Y4 TOM KpUTEPMEB 3KOHOMUYECKOUN SPPEKTUBHOCTU, OLEHKU PUCKOB N BO3MOXXHbIX COLMaJIbHO-
9KOHOMMYECKUX HOCHEACTBMVI




OIIK-4.3: IIpor1Ho3upyeT 0TBeTHOE MOBeJAeHUE IPYTHX 3aHNHTEPECOBAHHBIX CTOPOH/YYACTHHKOB CTPATErH4eCcKOro
B3auMo/IelicTBHA (KOHKYPEHTOB, MapTH?POB, MOTYMHEHHBIX U /IP.) HA IPHHUMAaeMble (MHAHCOBO-IKOHOMHYECKHE H

OPraHu3alMOHHO-YIIPABJCHYECCKHEC PCLICHUSA

3HaTh

YpoBenb 1 [m1oxo 3HaeT kak NPOrHO3MPOBATh OTBETHOE MOBECHUE PYTHX 3aMHTEPECOBAHHBIX CTOPOH/y4aCTHHKOB
CTPATErnueckoro B3anMoAeicTBUs (KOHKYpPEHTOB, TApTH?POB, MOYMHEHHBIX U Ap.) Ha IPUHUMaeMble (DHHAHCOBO-
OKOHOMHYCCKHE U OPTaHU3aAlIMOHHO-YIIPaBJIICHUYCCKNUEC PCUICHUA

YpoBeHb 2 |XOpOIIO 3HaeT KaKk IPOTHO3HPOBATH OTBETHOE MTOBEICHHE APYTHUX 3aHHTEPECOBAHHBIX CTOPOH/YIaCTHHKOB
CTPaTETHUECKOTO B3aNMOIEHCTBUS (KOHKYPEHTOB, HAPTH?POB, MOJIYMHEHHBIX U Jp.) Ha IPHHUMAaeMble (PHHAHCOBO-
SKOHOMHYECKHUE U OPTaHU3AIHOHHO-YIIPABICHYCCKHAE PEIICHUS

YpoBeHb 3 [oTim4HO 3HAET Kak MPOTHO3MPOBATH OTBETHOE MOBEACHHE APYTUX 3aMHTEPECOBAHHBIX CTOPOH/YYaCTHUKOB
CTPATETUYECKOTO B3aNMOICHCTBUS (KOHKYPEHTOB, TAPTH?POB, MOJJYNHEHHBIX U JIp.) Ha MPHHUMACMbIC (PHHAHCOBO-
SKOHOMHUECKHE U OPraHU3allMOHHO-YIIPaBIEeHYECKHUE PEIICHUS

Ymerb

Yposensb 1 [m1oxo ymeer mporHo3upoBarh OTBETHOE MOBEACHHE AIPYTUX 3aHHTEPECOBAHHBIX CTOPOH/YYaCTHUKOB
CTPATErnueckoro B3anMoAeicTBUs (KOHKYPEHTOB, TApTH?POB, MOYMHEHHBIX U p.) HA IPUHUMaeMble (DHHAHCOBO-
SKOHOMHYECKHUE U OPTaHU3aIMOHHO-YIIPABICHYECKHE PEIICHUS

YpoBeHb 2 |XOpOIIO yMEET MPOTHO3HPOBATH OTBETHOE MOBEICHIE JPYTUX 3aMHTEPECOBAHHBIX CTOPOH/YYaCTHHKOB
CTPATETUUECKOTO B3aNMOIEHCTBUS (KOHKYPEHTOB, TAPTH?POB, MOJYNHEHHBIX U JIp.) Ha MPHHUMAaeMbIe (PHHAHCOBO-
SKOHOMHYECKUE U OPTaHU3AIHOHHO-YIIPABICHYCCKHAC PEIICHUS

YpoBeHb 3 [oTnm4HO yMeeT MPOrHO3MPOBATH OTBETHOE ITOBEJCHUE JPYTHX 3aHHTEPECOBAHHBIX CTOPOH/yYacTHUKOB
CTPATETUYECKOTO B3aNMOICHCTBUS (KOHKYPEHTOB, TAPTH?POB, MOJJYUHEHHBIX U JIp.) Ha MPHHUMACMbIC (PHHAHCOBO-
SKOHOMHUECKHE U OPraHU3allMOHHO-YIIPaBIEHYECKHE PEIICHUS

Baagern

YpoBeHs | |mI0X0 BiIageeT HABBIKOM IPOTHO3HPOBATH OTBETHOE MMOBE/ICHHE APYTHX 3aMHTEPECOBAHHBIX CTOPOH/YIACTHHKOB
CTPATETUUECKOTO B3aNMOICHCTBUS (KOHKYPEHTOB, TAPTH?POB, MOJYNHEHHBIX U JIp.) Ha IPHHUMAEMbIe (PHHAHCOBO-
SKOHOMMUECKHUE U OPraHU3allMOHHO-YIIPaBIEHYECKHUE PEIICHUS

VYpoBeHb 2 [Xopo1lo BiageeT HaBBIKOM IMPOTHO3WPOBATh OTBETHOE MIOBEACHHE PYTHX 3aMHTEPECOBAHHBIX CTOPOH/yYaCTHUKOB
CTPATErnuecKkoro B3anMoAeicTBUS (KOHKYpPEHTOB, TApTH?POB, MIOYMHEHHBIX U p.) HAa IPUHAMaeMble (DHHAHCOBO-
SKOHOMHYECKHIE U OPraHU3aIMOHHO-YIIPaBICHYECKHE PEIICHUS

YpoBeHb 3 |OTIMYHO BaAeeT HABBIKOM IPOTHO3WPOBATH OTBETHOE ITOBEJCHNE APYTHUX 3aMHTEPECOBAHHBIX CTOPOH/YUYaCTHHKOB
CTPATETHUECKOTO B3aNMOICUCTBUS (KOHKYPEHTOB, IAPTH?POB, MOJYNHEHHBIX U Jp.) Ha IPUHUMAaeMble (HHAHCOBO-
SKOHOMHYECKHUE W OPTaHU3AIMOHHO-YIIPaBICHYCCKHAE PEIICHUS

OIIK-4.4: PHHIMAET (PMHAHCOBO-000CHOBAHHbIC OPTraHU3AIHOHHO-YNIPABJICHYECKHE PELICHUS B CBOCH

npogeccHOHAIbHOI 1eITeTbHOCTH

3HaTh

YpoBeHb | |mI10X0 3HAET KaK NPUHUMATEH (PHAHCOBO-O0OCHOBAHHEIC OPTaHU3aI[MOHHO-YIIPABICHUCCKUE PCIICHHSI B CBOCH
PO eCCHOHATBFHOM e TETFHOCTH

YpoBeHb 2 |XOpOIIO 3HAeT KaKk NPHHIMATH (PITHAHCOBO-00OCHOBAaHHBIE OPTaHU3AIIMOHHO-YIIPABICHIECKIE PEIICHHUS B CBOCH
podeCcCHOHANBEHOM JIESITENEHOCTH

YpoBeHb 3 [oTiMUHO 3HAET Kak MPUHUMATh (PUHAHCOBO-00OCHOBAHHbBIE OPraHW3AIIMOHHO-YIIPABICHUECKHUE PELICHHS B CBOCH
po(heCCHOHATBHOM eI TETFHOCTH

Ymersh

VYposens 1 [mutoxo ymeer npuHuMaTh (PMHAHCOBO-O0OOCHOBAaHHBIE OPraHU3AI[IOHHO-YIIPABIEHUECKHE PEILICHUS] B CBOCH
po(heCCHOHATBFHOM e TETFHOCTH

YpoBeHb 2 |XOpOIIO yMeeT MPUHUMATH (PTHAHCOBO-00OCHOBAaHHBIC OPTraHN3allMOHHO-YIIPABICHUSCKUE PEIICHHS B CBOCH
poheCCUOHATIBHON e TEIbHOCTH

YpoBeHb 3 [oTnmuHO ymMeeT nmprHUMATH (PUHAHCOBO-00OCHOBAHHBIE OPraHM3AIMOHHO-YIIPABICHYECKUE PELICHHsS B CBOCH
PO eCCHOHANBHOH JIESITENEHOCTH

Baagern

YpoBens 1 |mI0X0 BiageeT HABHIKOM NPUHUMATH (PMHAHCOBO-000CHOBAaHHBIE OPTraHU3AMOHHO-YTIPABICHUYECKUE PEIICHIS B
cBOEH MpodecCHOHANBHOMN JIESITENEHOCTH

YpoBeHb 2 [xopolo Biajgeer HaBIKOM MPUHUMATH (PHHAHCOBO-000CHOBAHHBIE OPraHU3allMOHHO-YIPABJICHUECKUE PEIICHHUS B
CBOCH PO eCCHOHATBHON eI TeTPHOCTH

YpoBeHb 3 |OTIMYHO BIaeeT HABBIKOM MPHUHAMATH (PHHAHCOBO-00O0CHOBAaHHBIC OPTaHU3AIIMOHHO-YIPABICHUCCKAC PEIICHUS B
CBOCH NPOQeCCHOHATBHON IS TETBHOCTH

4. CTPYKTYPA U COAEP KAHUE JUCHUIIJIMHBI (MOAY JIs)
Kon HaumeHoBaHuUE Pa3IesioB H TeM Cemectp | YacoB | Komneren- JIuteparypa u 371. pecypcbl Ipaxr
3aHATHA

/Bup 3aHATHS/ / Kype 0 .nojr.




Pa3gen 1. Moayas 1. PaboTa Han
SI3BIKOBBIM MATEpHAJIOM

1.1 Tema 1. VK-4.1 VK- [ JIT1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
OyHKINOHAIBHBIN CTUIb HAyYHOI 4.2 VK-43 JI2.2J12.3J13.1 JI3.2
TUTEepaTypsl (JIEKCHKO - TPAMMATHISCKUE YK-4.4 2122
0COOEHHOCTH). OIIK-4.1
Mp/ OIIK-4.2
OIIK-4.3
OIIK-4.4
1.2 |Tema I. YK-4.1 VK- | JI1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
OyHKIIMOHAIBHBINA CTHIb HAYYHOMH 4.2 VK-43 JI2.2J12.3J13.1 JI3.2
JIUTEPATYPHI (JEKCUKO - TpaMMaTHYECKIe YK-4.4 21032
0COOEHHOCTH). OIIK-4.1
/Cp/ OIIK-4.2
OIIK-4.3
OIIK-4.4
1.3 |Tema2. YK-4.1 VK- | JI1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
OCHOBBI HayYHOT'O TIEpEBOA: 4.2 VK-43 JI2.2J12.3J13.1 JI3.2
aJIeKBaTHOCTb, TIEPEBOTUECKHE YK-4.4 25 26
TpaHc(opManny; KOHTEKCTyaIbHbIE OIIK-4.1
3aM€EHbI; MHOIMO3HAYHOCTD JIEKCHKH. OIIK-4.2
Mp/ OIIK-4.3
OIIK-4.4
1.4 |Tema?2. YK-4.1 VK- | JI1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
OCHOBBI HayYHOT'O TIEpEBOA: 4.2 VK-43 JI2.2J12.3J13.1 JI3.2
aJIeKBaTHOCTb, TIEPEBOTUECKHE YK-4.4 25 26
TpaHc(opManny; KOHTEKCTyaIbHbIE OIIK-4.1
3aMEHbI; MHOTO3HAYHOCTh JIEKCUKH. OIIK-4.2
/Cp/ OIIK-4.3
OIIK-4.4
1.5 |Tema3. VK-4.1 VK- [ JIT1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
OCHOBBI TEXHHUYECKOTO MIEPEBOA: 4.2 VK-43 J12.2J12.3J13.1 JI3.2
aJIeKBaTHOCTbD, IIEPEBOAUECKIE VK-4.4 D5 D6
TpanchopMaIuy; KOHTEKCTYaTbHbIC OIIK-4.1
3aMEHBI; MHOTO3HAYHOCTH JIEKCUKH. OIlK-4.2
Mp/ OIIK-4.3
OIIK-4.4
1.6 |Tema3. VK-4.1 VK- [ JIT1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
OCHOBBI TEXHUYECKOTO TIEPEBOA: 4.2 VK-43 J12.2J12.3J13.1 JI3.2
aJIeKBaTHOCTb, IEPEBOUECKHE VK-4.4 95 D6
TpaHchopMayn; KOHTEKCTYaIbHEIC OIIK-4.1
3aMEHbBI; MHOTO3HAYHOCTh JICKCHKH. OIIK-4.2
/Cp/ OIIK-4.3
OIIK-4.4
Pa3gen 2. MoayJs 2. O0yueHue BUAaM
peYeBoii KOMMYHMKALUM
2.1 Tema 1. VK-4.1 VK- [ JIT1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
AynupoBaHH€ HayYHBIX TEKCTOB U 42 VK-43 JI2.2712.3713.1 JI3.2
TOBOpPEHHE. YK-4.4 2254
Mp/ OIIK-4.1
OIIK-4.2
OIIK-4.3
OIIK-4.4
2.2 [Temal. VK-4.1 VK- [ JIT1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
AynupoBaHH€e HayYHBIX TEKCTOB U 42 VK-43 JI2.2712.3713.1 JI3.2
TOBOpEHHE. YK-4.4 2254
/Cp/ OIIK-4.1
OIIK-4.2
OIIK-4.3

OIIK-4.4




2.3  |Tema?2. 6 YK-4.1 VK- | JI1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
UrteHne 1 IepeBol, CMBICIIOBON aHATH3 U 4.2 VK-4.3 JI2.2J12.3J13.1 JI3.2
IIpE3eHTalMsl TEKCTOB. VK-4.4 02 24
Mp/ OIIK-4.1

OIIK-4.2
OIIK-4.3
OIIK-4.4

24 |Tema?2. 29 YK-4.1 VK- | JI1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
UrteHne 1 IepeBol, CMBICIIOBON aHATIH3 U 4.2 VK-4.3 JI2.2J12.3J13.1 JI3.2
MIpe3eHTAIMS] TEKCTOB. YK-4.4 24 35
/Cp/ OIIK-4.1

OIIK-4.2
OIIK-4.3
OIIK-4.4

2.5 |[Tema3. 14 YK-4.1 VK- [ JI1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
[MuceMo: co3iaHue BTOPUUHBIX 42 VK43 JI12.2J12.3J13.1 JI3.2
(arHOTAIMA, 0030p, pedepar) u YK-4.4 23 D6
COOCTBEHHBIX Hay4HBIX TEKCTOB (CTaTh, OIIK-4.1
JIOKJ1aJi, 000CHOBaHWE MUCCIICIOBAHNS) U OIIK-4.2
WX TPE3CHTAITHSI. OIIK-4.3
Mp/ OIIK-4.4

2.6 [Tema 3. 40 YK-4.1 VK- [ JI1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
[MuceMo: co3iaHue BTOPUUHBIX 42 VK43 JI12.2J12.3J13.1 JI3.2
(arHOTAIMA, 0030p, pedepar) u YK-4.4 23 D6
COOCTBEHHBIX Hay4HBIX TEKCTOB (CTaTh, OIIK-4.1
JIOKJ1aJ1, 000CHOBaHWE MCCIICIOBAHUS) U OIIK-4.2
WX TPE3CHTAITHSI. OIIK-4.3
/Cp/ OIIK-4.4
Paznen 3. MoayJs 3.

CounoxkyabTypHbIe H
npodeccuoHaIbHbIe 3HAHUS

3.1 Tema 1. 32 YK-4.1 VK- [ JI1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
[Ipuobperenue mpodeccnoHaIbHO- 4.2 VK-4.3 JI2.2712.3713.1 JI3.2
OPHUEHTUPOBAHHBIX COLIMOKYJIBTYPHBIX VK-4.4 22024
3HAHUH. OIIK-4.1
Mp/ OIIK-4.2

OIIK-4.3
OIIK-4.4

32 |Temal. 40 YK-4.1 VK- [ JI1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
[Ipuobperenue mpodeccnoHaIbHO- 4.2 VK-4.3 JI2.2J12.3713.1 JI3.2
OPHUEHTUPOBAHHBIX COLIMOKYJIBTYPHBIX VK-4.4 22024
3HAHUH. OIIK-4.1
/Cp/ OIIK-4.2

OIIK-4.3
OIIK-4.4

3.3  [Tema2. 32 YK-4.1 VK- [ JI1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
OcuoBHas uH(pOpMALIHS O 4.2 VK-43 JI2.2J12.3713.1 JI3.2
COLMOKYJIBTYPHOM NOPTPETE CTPAH YK-4.4 2124
M3Y4aeMOI0 S3bIKa, KyJIBTypE YCTHOTO U OIIK-4.1
MMUCHbMEHHOTO OOIIECHN Ha HHOCTPAHHOM OIIK-4.2
SI3BIKE, OCOOCHHOCTAX (POPMAaTBHOTO U OIIK-4.3
HeQOPMAIILHOTO S3bIKOBOTO ITOBEZICHUS. OIIK-4.4
Mp/

34 |Tema2. 10,8 | YK-4.1 VK- [ JI1.1 JI1.2J11.3 JI1.4 JI1.5J12.1
OcuoBHas nH(pOpPMALIHS O 4.2 VK-4.3 JI2.2712.3713.1 JI3.2
COLMOKYJIBTYPHOM NOPTPETE CTPAH YK-4.4 21524
H3Y4aeMOrO S3bIKa, KyJIBType YCTHOTO U OIIK-4.1
MMUCHbMEHHOTO OOIICHH Ha HHOCTPAHHOM OIIK-4.2
SI3BIKE, 0COOCHHOCTSX (POPMAIBHOTO U OIIK-4.3
HEeQOPMaIILHOTO S3bIKOBOTO ITOBEICHUS. OIIK-4.4

/Cp/

Pasnen 4. IlpoMe:kyToUHasI aTTeCTAIUSI




4.1 KonTtakTHas paboTa Ha arTecTanuu (B 1 0,2 | YK-4.1 VK- | JI1.1 JI1.2JI11.3 JI1.4 JI1.5J12.1
nepuoz 3k3. ceccuit) /KA/ 42VYK-43 J12.2J12.3J13.1 J13.2
YK-4.4 3155

OIlK-4.1
OIIK-4.2
OIIK-4.3

OIIK-4.4

4.2 |KonTakTHas paboTa Ha aTTECTALWH (B 2 0,3 | YK-4.1 VK- | JI1.1 JI1.2JI11.3 JI1.4 JI1.5J12.1
nepuoz 3k3. ceccuit) /KAD/ 4.2 VK-4.3 JI2.2J12.3J13.1 JI3.2
VK-4.4 C)RCH

OIIK-4.1
OIIK-4.2
OIlK-4.3

OIIK-4.4

4.3 KonTtakTHas paboTa Ha arTecTanu (B 2 1 VK-4.1 VK- | JI1.1 JI1.2JI1.3 JI1.4 JI1.5J12.1

mepron 3k3. ceccuii) /Konc/ 4.2 VK43 JI2.2712.3713.1 JI3.2
VK-4.4 21 55

OIIK-4.1

OIIK-4.2

OIIK-4.3

OIIK-4.4

5. OHEHOYHBIE MATEPHUAJIbBI

5.1. KouTpoJibHbIe BONPOCHI M 3a1aHUA

TectroBoe 3amanue
BapuanT 1. Beibepute npaBuibHBIN BapHaHT OTBETA

1. All the documents usually ... in perfect order
will be kept

keep

are kept

are being kept

2. . the bills . yet?

haven't been paid

were paid

are paid

hadn't been paid

3. When we came to the factory the workers still ... the new equipment
were installing

are installing

install

will install

4. When we came to the plant the new equipment ....
was being installed

would be installed

were being installed

has been installed

5. These machines ... by the end of the month
will have been tested

will be tested

will test

were tested

6. We enclose a list of goods ... in transit
damaged

damaging

being damaged

having damaged

7. We expect the problem ... in the near future
to be solving

to be solved

to have been solved

to solve

8. I believe him ... arrangements for his journey
to make

make

will make




to be made

9. They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

10. Insurance companies make their investments ... profit
a) to generateto be generating

to have generated

generate

1. Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh
to have been signed
12. The US government is said ... to oppose the bond issue

to have threatened

to threaten

to be threatened

to have been threatening

13. Rosneft is scheduled .... Fully by the middle of next year

to privatize

to be privatized

to have privatized

to have been privatized

14. Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

15. Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

16. Our counterparts have just been shown ... the factory

- round

- by

- at

- in

17. We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

18. The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

19. He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing

20. The director ... the manager that the project would require long term financing
asked

told

said to

ordered

21. If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

22. Nothing would have happened if you ... the instructions
followed

had followed




would follow

follow

23. If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

24. With export to other countries Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

25. London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

26. The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

27. In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

28. Some corporations became public . from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

29. Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

30. Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

Bapmnanr 2. Beibepute mpaBUIbHBIA BapHaHT OTBETa

BeiOepuTe npaBUITbHBIN BapHAaHT OTBETA

l. The director ... the manager that the project would require long term financing
asked

told

said to

ordered

2. If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

3. Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

4. If you place your order before the 1st July we ... you a discount
give

will give

would give

can give

5. With export to other countries ., Tunisia was forced to increase its export to the dollar area
is reduced

reducing




was reduced

having reduced

6. London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

7. The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

8. In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

9. Some corporations became public from bankruptcy
to rescue

to be rescued

to have rescued

to have been rescued

10. Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

11. Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

12. All the documents usually ... in perfect order

will be kept

keep

are kept

are being kept

13. ... the bills ... yet?

haven't been paid

were paid

are paid

hadn't been paid

14. When we came to the factory the workers still . the new equipment......
were installing

are installing

install

will install

15. When we came to the plant the new equipment........
was being installed

would be installed

were being installed

has been installed

16. These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

17. We enclose a list of goods ... in transit

damaged

damaging

being damaged

having damaged

18. We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

19. I believe him ... arrangements for his journey




to make

make

will make

to be made

20. They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

21. Insurance companies make their investments . profit
to generate

to be generating

to have generated

generate

22. Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh
to have been signed
23. The US government is said ... to oppose the bond issue

to have threatened

to threaten

to be threatened

to have been threatening

24, Rosneft is scheduled .... Fully by the middle of next year

to privatize

to be privatized

to have privatized

to have been privatized

25. Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

26. Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

27. Our counterparts have just been shown ... the factory

- round

- by

- at

- in

28. We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

29. The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

30. He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing

TurmoBsle KOHTPOJBHBIE 33/IaHUS WM WHBIC MaTepHaibl, HEOOXOMMMEBIE IS OIEHKH 3HAHWW, YMEHUIl, HABBHIKOB W (WIIN)
OTIBITA NEATETHHOCTH, XaPaKTEPUIYIOMINX ITAlbl (JOPMHUPOBAHUSI KOMIIETCHIIMH B IpOIlecce OCBOCHHS 00Opa30BaTEIIbHOM
nporpaMMbl: KOHTpoOJIbHBIE 3a/1aHUsT M MaTepHAIIbl, HEOOXOUMBIE JUIS OIICHKU 3HAHUH, YMEHUH, HAaBBIKOB:

Bapwanr 1.
A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people than the m...................... sector.




2. The main office of large company is called the h..........................

3. Most publicly quoted companies have bothac................... and a chlef executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r..........................

6.In February 2000, Vodafone AirTouch succeeded in 1t s hostile t.............. of Mannesmann.

7. When it is approved, the m...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8. In companies such as advertising agencies, people are vital intangible a........................ .

9. Subcontracting work to outside suppliers is known as 0...................coeeuine. .

10. The people you work with are your C..........ccceuvnee..

11. A person who does a similar job to you, but in another COMPANY is YOUT C...ooververvenvennennene .

12.The o..covveneinennn... is the total amount of products produced by a company.
13. Every company is looking for something which will giveitac................. € .
14. When two companies merge they usually have greatere.................. o) i T

than as separate companies.

15. Because of the globalization of business, an increasing number of merges are

Conrnrerenenenn D deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are too b.................... Wlth too many rules and regulations.
18. PC manufacturers such as Dell and Gateway were among the first to sell their products through

19. The majority of start-ups and new v.................... fail within two years.

20.F are people who provide their services on an individual and independent basis to different
companies. B. Choose the best answer a, b, ¢ or d.

1. Multinational companies usually have ....................... in different countries.

a) Daughter companies b) subsidiaries c) factories d) colleagues

2. One aim of all companies which sell goods or services is to increase their..................... .

a) Market part b) market percentage c) market share d) market offer

3. In order to improve their services to customers, banks need to become more................... .

a) Customer oriented b) profitable c¢) competitive d) efficient

b) Havingonly .........c.coooiiiiai. in different countries gives global companies more flexibility to move their
manufacturing activities from one country to another.

a) Subsidiaries b) employees c) research centres d) assembly operations

5. Cultural differences are one of the potential................... of international mergers.

a) threats b) pitfalls  c) attractions d) benefits

6. Most countries give foreign companies .................... to attract new investment.

a) financial discounts b) important tariffs c) tax incentives d) share ownership

7. Companies that handle all aspects of their business internally, such as the big oil companies, are known
AS. it companies.

a) multinational b) venture capital c) conglomerate d) vertically-integrated

8. The movement of money into and out of a company is known as ....................... .

a) annual turnover b) profit margin c) cash flow d) bank charges

9. All mergers aim to create ................. for the two companies’ shareholders.
a) added value b) lower costs c¢) economies of scale d) tax benefits
10. The Apple computer company has always been ................... and different in the design and technology of it’s Pcs.

11. Setting up a business in a foreign country involves a lot of ............cccoeeeee. .

a) import tariffs b) red tape c) tax payments d) bank accounts

12. When companies decide to restructure, it is usually ................ who are made redundant.
a) middle managers b) secretarial staff  ¢) top managers d) production workers

13. To run their foreign subsidiaries, multinationals usually appointa .................... .

a) project manager b) team leader c¢) decision maker d) country manager

14. In joint ventures , two or more companies ................. on specific projects.

a) collaborate  b) compete c) practise  d) deal

15. One measure of a company’s financial success is the return on ..............

a) production voiumes b) annual turnover c¢) capital employed d) profit marglns

16. The use of share options to incentivize managers is becoming more and more ................ .
a) reliable b) widespread c) expensive d) tangible

17. One problem international mergers is the difference in ................... and benefits for managers with similar positions.
a) duties b) output c) activity d) compensation

18. Companies with very different products often have a structure based on .................. .

a) functional areas  b) geographic spread c¢) product lines d) matrix management

19. When two companies merge they always look at ways to................... in order to be more efficient and profitable.

a) recruit staff b) cut costs c¢) increase advertising d) reduce salaries

20. Sometimes it seems that large companies change their organisation and carry out a ............ccoevee. process every few years.
a) restructuring  b) decentralisation  c) merger d) takeover

BapuanT 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

1. International companies are increasingly looking to r..............c.c......... managers with an MBA.

2 An MBA is clearly one of the best q for an international management career




3. Many large companies S.............ocue.... their managers' studies by paying some or all of the costs.

4, While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
Ao .
5. Because of the lack of graduates there will soonbe ans...................... of qualified engineers.
6. Nearly all organizations use i.................. as one of their main ways to select new employees.
7. In Britain, many companies alsouse a.................... Gttt , where candidates take part in a series of tasks
and simulations.
8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.
9. Organising people by different levels of power and authority is knownasah..................... .
10. . When two companies merge it can be very useful torunt................... Do courses to help people
work well together.
1. Large companies that are famous, well established and generally successful financially are known as
[ Gttt companies.
12. Aco.ooooiiiii. is a large organization that consists of many companies in different sectors.
13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.
14. A person who loves France and all things French is known as aF..........cccoeeeeeua. .
15. | are people who are sent by their company to work abroad.
16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a n.................... a really terrible experience.
18. Some managers consider time spent abroad as part of theird........................ programme.
19. Responsible companies will have an ethical policyandac................... ofCooviiiiiii, , which all employees
must follow.
20. Ambitious young graduates will look for a company offering good promotion p................... .

B Choose the best answer a, b, ¢ or d.

1. A key international management competency for Unilever is entrepreneurial ...................... .
a) force b)drive c¢)strength  d) determination

2. Many organizations have a salary ...................... which indicates the salary for different jobs.
a) level Db)ladder c)scale d)review

3. When two companies want to together they often ..................... a joint venture.

a) form b)run c¢)do d)manage

4o is a word used to describe people who are clever and intelligent.

a) Wise b) Competent c) Bright d) Eager

5. Young managers who have good prospects for quick promotion are often known as....................
a) technocrats  b) globe-trotters  c¢) top-flight executives d) high-fliers

6. The chief executive can be said to................... the company.
a) organize b)run  c)own d) motivate

7. Training courses which include activities such as role-plays and simulations use an ................... approach.
a) experiential b) academic ¢) cognitive d) deductive

8. In oriental cultures, t0 ..........ccce.... is one of the most embarrassing things that can happen.
a) lose a job b) make a mistake c¢) lose face d) receive a favour

9 . The special words used by people in the same profession are known as....................
a) slang b) dialect ¢) pidgin d) jargon

10. When young people spend their first months in a new job on a training programme they are known as....................
a) applicants b) novices ¢) trainees d) students

11. Training that has clear applications to a job or type of work can be said to be ....................

a) theoretical b) practical c) interesting d) cost-effective

12. It is very expensive to................... people who fail in an overseas job and have to return early.

a) insure b) dismiss c) retrain  d) repatriate

13. People who are sent abroad by their company often have a better................... than at home because they have a higher salary and

other benefits such as free housing.
a) lifestyle b) programme c) career d) placement




14. Most companies................... employees for their travel expenses at the end of the month.
a) sponsor b) support ¢) compensate d) reimburse

15.1t is common for large companies and professional bodies to................... politicians
and government departments to try to persuade them to accept their point of view.
a) lobby b) persuade c) pay d) entice

16. Some young managers................... overseas postings because their spouse many not be able to work in the foreign country.
a) postpone b) turn down c) delay d) prefer

17. Sometimes when people return from a period overseas they have problems readjusting and find that their
career has................... instead of advancing.

a) retired b) turned down c) regressed d) broken down
18. Selecting the right person for an overseas................... is crucial but not easy to do.
a) visit b) mission c)task  d) assignment

19. Because of long working hours and increased responsibilities, more and more managers are suffering from....................

a) tension b) stress ¢) insomnia d) frustration
20. In Anglo-Saxon cultures, companies test a candidate's................... : their ability to do the job well.
a) personality b) intelligence c) skills  d) qualifications

OCHOBEI nepepoaa: al€KBaTHOCTb, IEPEBOAUYCCKUC TpaHC(l)OpMaIII/II/I; KOHTCKCTYaJIbHBIC 3aMCHbI; MHOT'O3HAYHOCTD JICKCUKH.

BrImonHATEe MICEMEHHBIH MIEPEBOJT TEKCTA C MHOCTPAHHOTO SI3bIKa HA PYCCKUN
361K Tekcer 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is
the people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed
with every sphere of human-beings activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which show
the way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry,
consumer — where buying and selling is considered to be very important and throw — away in which things are not made to last a
long time. Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of
features. And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper.
I’d like to underline welfare. This very point determines the way of life and its quality. Actually welfare becomes a crucial
moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life
and that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or
bureaucracy thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded
rooms waiting for your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women.
They just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up

with long working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on
welfare more than ever. It becomes the most important value in the world.

Teker 2

A company can be also called a firm or a business. When it is produc—ing goods or trading, we say it is in business. A company which is just
start—ing up is going into business and a firm which stops operating goes out of business. If a firm becomes bigger, it expands. The

expansion means that a company will produce more goods or sell more products. A manufacturer produces goods. They are its products.

When a manufacturing company expands, it means that it increases its production.

A company selling goods in large quantities (in bulk) is called a whole—saler. A person or a company buying in bulk (wholesale)
and selling goods in small quantities is a retailer. Many local shops sell goods retail. Two or more companies which sell or
manufacture the same product are competi—tors. They are in competition and they compete for customers. To be ahead of its
rivals the company must be competitive.

An area where there is a demand for certain goods is called a market. A company selling locally sells its goods in the local
market, if a company sells its goods at the same place where they are produced, it uses the home or domestic market. A firm
selling abroad is an exporter. It sells on the in—ternational or overseas market. The goods it exports are exports. An importer buys
goods abroad and imports them into his own country.




Texcrt 3

When a proprietor wants to expand the business, one way to do so is to form a partnership, a business formed for profit by two
or more co-owners. The rights and duties of a partnership are regulated by laws of the state where it is formed and by a legal
agreement entered into by the co-owners. Usually an agreement specifies the amount of money each is investing and the duties
each partner assumes. A partnership agreement also may provide for a “silent partner” who does not take part in the
management, but who invests money in the business.

The partnership has the advantage of pooling managerial talent. The partner may be qualified in production, another in
marketing. The partnership, like individual ownership, is exempt from most of the reporting that the government requires of
corporations. Furthermore, it has a favourable tax position when compared with the corporation. Federal taxes are paid by
individual partners on their share of earnings; beyond that the business is not taxed.

A major disadvantage of the partnership is that each member is liable /brail the debts of the partnership; the act of any partner is
legally binding upon all the others. If one partner takes a large amount of money from the business and squanders it, the others
must pay the debt. Partnerships suffer another major disadvantage: decision-making is shared. If partners have serious
disagreements, the business is bound to suffer.

Nevertheless, the partnership remains a vital part of the overall business economy.

Texkcr 4

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to
technical or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.
Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment
centers, intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to
use panel interviews; in addition almost 74 % companies there use references from previous employers. What UK

jobseekers consider an essential piece of information — what the post pays and also other material incentives including a car
and fringe benefits. The attention given to rewards indicates the importance of the job and its responsibility. As for
qualifications — beyond degree level make employers nervous. British managers are not selected primarily for their
intelligence; instead they give the importance to social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t
pay so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely
mention other material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be
assumed to correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in
...” not simply ‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert
knowledge. German advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates
with sound knowledge, experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits
in’” with the larger group. This is determined in part by the elitism higher education institution such as The University of
Tokyo in Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be
more about personality, communication and social skills. Some international companies of Far East have identified very
specific qualities that they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far
Eastern cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the
British as interpersonally complex, but they agree on one thing: it’s complex.

Tekcer 5

It is impossible to imagine our television, newspapers, radio, Internet and even streets without advertisements. Nowadays
advertising plays an important role in modern life and in the life of every person. We can’t imagine our life without advertising
because every day we hear or see advertising, we try to find information we need in hundreds of advertisements. Even when

we go for a walk or just shopping we see a lot of different advertisements in the streets.

Adpvertising serves to notify in various ways the new goods or services and their consumer properties, and is directed to the potential consumer,
paid by the sponsor and serves for promotion of its production and ideas. Advertising is a part of communication activity of a firm, alongside
with publicity and stimulation of selling. Advertising unessentially imposes the goods on the buyer. Sometimes it simply forces to recollect the
last concrete mark or the name of the goods or service when the customer makes the choice.

There are a lot of definitions of the word “advertising”. For example, advertising is collective term for public announcements
designed to promote the sale of specific commodities or services. Advertising is a form of mass selling, employed when the

use of direct, person-to-person selling is impractical, impossible, or simply inefficient. It is to be distinguished from other
activities intended to persuade the public, such as propaganda, publicity, and public relations.

Modern advertising is an integral segment of urban industrial civilization, reflecting contemporary life in its best and worst
aspects. The basic underlying advertising idea is the idea of human needs. Need is the feeling of shortage of something
experienced by the person.

The second initial idea of advertising is the idea of human requirements. Requirement is the need which has accepted the
specific form according to a cultural level and the personal features of the individual. Requirements of people are practically
boundless, but resources for their satisfaction are limited. So the person will choose those goods which will give him or her the
greatest satisfaction within the framework of his or her financial opportunities.

The structure of advertising contains the following five basic moments:

- The first one, it possesses the ability to draw attention.




- The second one, the force of influence of advertising on the emotions of consumers.
- The third one, how strong is the force of influence.
- The fourth one is its informative value.
- And the last, the fifth one, we should know for sure whether the person will want to read the message or to see an
advertising roller up to the end. We must know how effectively advertising gains attention of the people.
Organizations that frequently spend large sums of money on advertising that sells what is not, strictly speaking, a product
or service include political parties, interest groups, religious organizations, and military recruiters. Non-profit organizations
are not typical advertising clients, and may rely on free modes of persuasion, such as public service announcements.
While advertising can be seen as necessary for economic growth, it is not without social costs. Advertising is an
essential part of business. Ads are necessary either for the manufacturer or for the buyer.
Civilization has made a great step in the development of advertising. It has turned into a powerful global network from primitive
cries. I think that we can also name our present day era “the era of advertising”, because everything is advertised and everything
can be found in adverts.

TexkcT 6

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favour
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer»
or superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as
Britain and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-
ended learning situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is
less acceptable to them. The idea of working in groups may come more naturally to Asian managers than to the more
individualistic Anglo-Saxons. On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a
group, with the potential for open disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point
of learning from other students who are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is
more tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or
between themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who
are not used to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.
Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favours
learning by doing rather than learning by lecture and reading. As a result, European managers may not always see the point of
some complain that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other
hand, want training to be more concrete, practical and fun.

With each culture favouring different training and development practices, it may be difficult to integrate these into a
coherent or consistence policy within an international organization. However, standartising training methods may be important
if the company needs to communicate specialised knowledge quickly across different units, or if the special quality of the
company training programmes is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilising different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational
backgrounds, and, of course, and cultures. In fact, working with groups of managers from different countries often requires a
mixed pedagogical approach, as well as the use of trainers of different nationalities.

Texcr 7

Working abroad to acquire international experience is an important part of an international manager’s development. The

chance to spend a few years abroad at the company’s expense can see like a dream come true. But if you don’t take time to
consider the impact your decision will have on your career, then it could turn into a nightmare.

Working overseas can broaden employee’s perspectives and help the employability in future. They can acquire an enormous
amount of experience and superb overview of the industry.

People willing to work abroad have two ways of making career. Some of them apply for overseas postings to be able to exercise
their talent implement new strategies and use their outgoing personalities to make the company lots of money out of local
business. But at the same time overseas postings can leave you out of touch with changes at head office. It happens if you ignore
the need to network and research the new job back in home country. For many people the achievements abroad count for
nothing. They find the expatriate existence “shallow”. Integration with the local community is extremely difficult for them and
they realize that there’s always an underline background stress. However with the pool of potential employees who are willing
to accept overseas posting shrinking “the remaining candidates” may not represent the best possible selection.

If you want to avoid all these problems you should consider the time abroad carefully and work into the career development
strategy .You are better to go away for no more than two year or else you risk losing touch with new developments and your
vitally important network of contacts.

Unless you maintain contact in your home country you will find it really difficult to readjust and reintegrate on your return.

3.2 DK3aMeHalMOHHBIE MaTepUabl IS IPOMEKYTOUHON aTTecTaluy (3a4eT)
Bonpocs! k 3auety

1. YreHune n mepeBo] HHOSA3BIYHBIX TEKCTOB MPOECCHOHATBHON HAIPABICHHOCTH C IIENbI0 TIOJIHOTO U3BJICUSHUS HH(POPMAIINH,




0000111eHre TPOYMTAHHOTO B BHJE pedepara, pe3roMe, aHHOTAIIMK Ha PyCCKOM M H3y4aeMOM HMHOCTPAHHOM SI3BIKE.
2. [TucemenHas pukcanus HHPOPMAIUH B BUAE 3aMUCEH, KOHCIICKTHPOBAHUS, ISIIOBOTO MIHChMa, a TAK)KE B BHJIE
JTOKJIQJI0B, pedepaToB, TE3UCOB U T.II.

3. Jlekcuueckue TeMbl IPO(eCcCHOHATEHON HAMPABICHHOCTH.

4. 'pammaTrKa (TpaMMaTHYECKUI CTPOIl HHOCTPAHHOTO S3bIKA)

5. BhINOJIHEHKE TEKCUKO-TPAMMATUYECKOT0 TECTA.

5.2. Tembl NMCbMEHHBIX PadoT

1. YteHue u mepeBoi HHOA3BIYHBIX TEKCTOB MPO(PECCHOHATBHON HAMPABICHHOCTH C LIENBIO MIOJHOTO M3BICYCHHS HHPOPMAIHH,
000011IeHHAe IPOYUTAHHOTO B BHJE pedepaTa, pe3toMe, aHHOTAlUK Ha PYCCKOM M M3y4aeMOM HHOCTPAaHHOM S3BIKE.

2. [TucpmenHas pukcanus HHGOPMALUK B BUJIC 3alHCEeH, KOHCIIEKTHPOBAHHUSI, JICTIOBOTO MMUCbMa, a TAKXKE B BUIIC

JIOKJIAJIOB, pe)epaToB, TE3UCOB U T.II.

5.3. ®oHA OLEHOYHBIX CPEACTB

Tumnossie KOHTPOJIbHBIE 3aJaHusd WJIM HUHBIC MaTCpUalibl, HGO6XOJJI/IMLI€ JUIsT OLICHKH 3HaHHﬁ, yMeHHfI, HaBBIKOB H (I/IJ'II/I) OIlbITa

JeATEIILHOCTH, XapaKTEPU3YIOLIUX 3Tarbl HOPMHUPOBaHUS KOMIICTCHIIMIT B IIPOLIEcce OCBOCHHS 00pa30BaTEIbHON POrpaMMBbI:

OIneHOYHbIC MaTePHAaJIbI IS POBEACHUS aTTECTAIIUU
TectoBbie 3aganmst (OB)

Tenses
1.1 Each Julywe .......... to Turkey for a holiday.

A are going B go Cwent D were going

1.2 The growing number of visitors .......... the footpaths.
A is damaging B damages  C are damaging D was damaging

1.3 Jane.......... just a few minutes ago.
Aleft Bhasleft C leaves D had left

1.4 Timson.......... 13 films and I think her latest is the best.
A made Bhadmade Chasmade D was making

LS ... Robert lately?
A Didyousee B Haveyouseen C Doyousee D Areyou seeing

1.6 WhenIwasachild.......... the violin.
A Iwasplaying B I'mplaying Clplay D Iplayed

1.7 ... until midnight last night.
A Thave beenreading BlIread Clwasreading D Ihave read

1.8 He.......... for the national team in 65 matches so far.
A has played B has been playing Cplayed D is playing

1.9 Sorry we're late, we .......... the wrong turning.
A had taken B were taking Ctook D are taking

1.10 She .......... from flu when she was interviewed.
A was suffering B had been suffering C had suffered D suffered

The future
2.1 Ifyou look carefully, you .......... find writing scratched on the glass.

Acan Baregoingto Cshall D will

2.2 Tthinkit.......... soon.
Aisgoing torain Brains C willrain D is raining

2.3 Waithereuntil I .......... you.
Awillcall Bamcalling C amgoingtocall D call

2.4 1won't be able to meet you next week, I .......... in London for a few days.
A will be staying B willstay C stay D am staying

2.5 NextmonthI.......... Derek for 20 years.
A know B will have known  Cam knowing D will have been knowing




26 T.......... with the performance, but I got flu the day before.
A was to have helped B helped C was to help D had helped

Modals
3.1 You.......... mad if you think I'm going to lend you any more money.

A should be Baresupposedtobe Cmustbe D oughtto be

32 T, happy to see him, but I didn't have time.
A will have been B would be C will be D would have been

33 We.......... Switzerland four times during the 1970s.
A usedtovisit B wouldvisit C visited D  will visit

3.4 '"Why isn't Tim here yet?''It .......... be because his mother is ill again.'
Amay Bcan Cmight D could

3.5 IfIhadn't come along at that moment, Jim .......... the one arrested instead of the real thief.

A might have been B may have been C can have been D could have been

3.6 Jenny .......... leave the hospital only six hours after the baby was born.
A was able toBcould Ccan D is able to

3.7 The car broke down and we .......... a taxi.
A must have got B had gotto get C had to get D must get

3.8 You.......... whisper. Nobody can hear us.
A needn't B don'thaveto C mustnt D needto

3.9 Although he didn't have a ticket, Ken .......... come in.
Acould Bcan Cmight D was allowed to

Be, have, do, make, etc.
4.1 The traffic lights .......... green and I pulled away.

Abecame Btuned Cgot D went

42 Icould.......... much more for the painting if I'd sold it overseas.

A havegot Bget Chave D hasgot

43 We.......... into the state of the Swedish car industry.

A did some researches B made some research C made research D did some research
Passives

51 .. during the storm.

A They were collapsed the fence B The fence was collapsed
C They collapsed the fence D The fence collapsed

5.2 The new computer system .......... next month.
A is being installed by people B is be installed C is being installed
D is been installed

5.3 The children .......... to the zoo.
A were enjoyed taken B enjoyed being taken  C were enjoyed taking

D enjoyed taking

54 . chair the meeting.
A John was decided to B There was decided that John should

C It was decided that John should D John had been decided to

Questions
6.1 Who .......... was coming to see me this morning?

Ayousaid Bdidyousay Cdidyousaythat D you didsay

6.2 Why.......... return the money?
A didyounot Byoudidnot C youdidn't D didn't you

63 .......... want to do this weekend?
A Whatyou B Which doyou C What do you D What you do




Verbs: infinitives, -ing forms, etc.
7.1 Talways associate ..........

A red wine B red wine by France  C French red wine D red wine with France

7.2 She noticed .......... away from the house.
Ahimtorun Bhimrun Chimrunning D him ran

7.3 T'dadvise .......... more exercise.
Atotake B you to take C you taking D taking

7.4 Iremembered .......... the race.
A the horse's winning B the horse to win C the horse winning D the horse's to win

7.5 She reminded .......... the papers.
A me where to leave B me where I had to leave

C where I had to leave D where to leave

7.6 Weneeded ..........

A the house to be redecorated B the house redecorating
C the house to be redecorating D  the house redecorated
7.7 The suspect confessed ..........

A hiscrime B the police his crime C his crime to the police D his crime the police

Reporting
8.1 'I suppose you've heard the latest ..........
A news,' said she B news.'she said C news', she said D news,' she said

8.2 Inotified.......... I had changed my address.
A with the bank that B the bank that Cthat D to the bank that

8.3 She reassured me that she .......... the card.
A had posted B hasposted Cposted D posts

84 She.......... her holiday in Finland.
A said me about B told about C said about D told me about

8.5 She encouraged .......... the job.
A to take the job B that Frank should take C Frank to take D to Frank to take

8.6 They directed that the building ..........
A be pulled down B to be pulled down C should be pulled down

D is to be pulled down

8.7 He asked me where he .......... put the box.
A shall Boughtto Cwill D should
Nouns and compounds

9.1 The.......... faulty.

A equipments are B equipment was  C equipments were D equipment were

9.2 Many leading members of the opposition party .......... to justify the decision.
A havetried B hastried C havebeentrying D tries

93 ... thinks that Judith should be given the job.
A Neither of us B The majority of my colleagues

C Practically everyone D A number of people

94 Wehad.......... holiday in Spain.
A atwo week's B two weeks' Ctwo-week D atwo-week

9.5 The company owns .......... in the city centre.
A acars park B several car parks C acarpark D several cars parks

9.6 The government has introduced ..........
A achildren's clothes tax B a tax on children clothes

C achildren clothes tax D a tax on children's clothes

Articles
10.1 I'll be with you in ..........




A one quarter of an hour B a quarter of an hour  C a quarter of one hour
D a quarter of hour

10.2 Against her parents' wishes, she wants to be ..........
A the journalist B journalist C ajournalist D journalists

10.3 This tastes lovely. What'sin .......... ?
A asauce Bthesauce C sauces D sauce

104 .......... arrived for you this morning.
A Furniture B A furniture C Some furniture D Some furnitures

105 .......... the most popular form of fiction writing.
A Thenovelis B Novelis C The novelsare D Novels are

10.6 Frank worksas ..........
A asecurity guard at a university Ca B a security guard at university

security guard at the university D security guard at a university
10.7 What have we got .......... ?
A for the dinner B foradinner C for dinner D to dinner

Determiners and quantifiers
11.1 Didyoubuy.......... when you went shopping?

A any tomato B any water  C any tomatoes D some water

112 ... my friends knew I was getting married.
A Not much of B Notmany of C Notmuch D Not many
113 .......... hard work had been of no use.

A All their B Theirall of C All of their D Their all

11.4 Following the flood, .......... inthe area .......... major repair work.
A each of building...needs B every building...need

C each buildings...need D every building...needs

1.5 ... the children awake.
A None of...was B Not any of...were C No children....was D None of...were

11.6 Weshoulduse .......... time we have available to discuss Jon's proposal.
A thelittle of B thelittle C the few D little

11.7 I'vegiven .......... to Bob.
A all them B all ofthem Cthemall D them all of

Relative clauses and other types of clause
12.1 She's one of the kindest people ..........

A thatI know Blknow C whoIknow D which I know

12.2 One of the people arrested was Mary Arundel, .......... a member of the local council.
Ais Bthatis Cwhomis D whois

12.3 The newspaper is owned by the Mearson Group, .......... is Sir James Bex.
A which chairman B whose chairman  C who chairman D chairman

12.4 She is one of the few people ..........
A whollookupto BtowhomIlookup Cllookupto D towhoIlookup

12.5 There are a number of people .......... be asked.
A should B that should C whom should D who should

126 .......... at the party, we saw Ruth standing alone.
A Arrived B We arrived C Arriving D We were arriving

Pronouns, substitution and leaving out words
13.1 The scheme allows students from many countries to communicate ..........

A each other B with each other C themselves D with one another

13.2 'We need new curtains.' 'Okay, let's buy ..........




A ones with flowerson Bones Cone D some

13.3 'l don't suppose there'll be any seats left.' No, I ..........
A don't suppose B suppose  C don't suppose so D suppose not

13.4 They needed someone who was both an excellent administrator and manager was

A Such aperson B A suchperson C Such D Such person

13.5 'They could have been delayed by the snow.' 'Yes, they ..........
A couldhave Bcould Ccouldbeen D could have been

13.6 The report is very critical and is clearly ..........
A intended tobe B intendedto C intended D intend to be

Adjectives
14.1 The party was excellent, and I'd like to thank all the ..........
A concerned people B responsible people  C people responsible

D people concerned

14.2 Our teacher gave us .......... problem to solve.
A avery impossible B a completely impossible

C an absolutely impossible D an extremely impossible

14.3 1 asked Francis to clean the car, and he did ..........
A awelljob Bthejobgood Cagoodjob D thejob well

14.4 My watch was among the ..........
A things taken B taken things C things stolen D stolen things

14.5 She felt good .......... the prize.
A about win B with winning Ctowin D about winning

14.6 He was busy .......... his homework.
A doing B todo C that he was doing D he was doing

147 Wearenotin .......... financial position to cut taxes.
A an enough strong B a strong enough C sufficiently strong enough

D a sufficiently strong

14.8 Shewas.......... as anyone could have had.
A as patient teacher B a patient a teacher C as patient as teacher

D as patient a teacher

Adverbs and conjunctions

151 T.......... her birthday and I .......... how to make it up to her.
A completely forgot...don't just know

B forgot completely...don't just know

C completely forgot...just don't know

D forgot completely...just don't know

152 1.......... at six o'clock, but .......... to be up by five.
A normally get up...I have sometimes
B normally get up...sometimes I have
C get normally up...sometimes I have
D get normally up...I sometimes have

153 It's.......... disappointing.
Averymuch Bvery Cmuch D much very

154 .......... brought some food.
A My mother has only B My mother only has

C My only mother has D Only my mother has

15.5 T'll look after the children while you .......... dinner.
A will make B are makingC will be makingD make

15.6 [Istill feel very tired .......... in the morning.

A when I wake upB as I wake up C when | will wake upD while | wake up

not easy to find.




15.7 We were delayed .......... an accident.
A because B because of there was C because there was D because of

15.8 I carried the knife carefully .......... cut myself.
A soasnotto Bsonotto C notto D in order notto

159 .......... , they slept soundly.
A Hot though was the night air B Hot though the night air was

C Hot as the night air was D Hot although the night air was

1510 IfI.......... a more reliable car, I .......... to Spain rather than fly.
A would have...would drive B had...had driven

C had...would drive D would have had...would drive

15.11 Ifhe .......... a chance of success, he .......... to move to London.
A will have...would need B will have...will need

C were to have...willneed D were to have...would need

15.12 They couldn't decide .......... it was worth re-sitting the exam.
Aif B whetherornot C whether D if or not

15.13 John was the first person [ saw .......... hospital.
A byleaving Bonleaving Cinleaving D on to leave

15.14 Much of the power of the trade unions has been lost .......... , their political influence should not be underestimated.
A Evenso B Although CEven D Even though

Prepositions
16.1 Shelives .......... Perth. She owns a house .......... the Swan River.

A at..on B at.in Cin...at D in..on

16.2 He suddenly saw Sue .......... the room. He pushed his way .......... the crowd of people to get to her.
A across...through B over...through C across...across

D over...along

16.3 1 first met Steve on a beach .......... Adelaide. I later found out that he had been a carpenter and a dustman, other things.
A by..among B near..between C by..between D near among

16.4 'It's Ann's birthday some time .......... the middle of May, I think.' 'Yes, it's her birthday the 21st.'
A at.on B in.on Cin.at D at.in

16.5 About ten of us were takenill .......... a party we were at in York. I feltill .......... a couple of days, but was fine after that.
A for...during B for..for  C during...during D during...for

166 .......... cricket, I enjoy watching football and basketball.

A Apart from B Except  C Except for D Besides

16.7 1 told him that he couldn't hope to catch a big fish .......... a small rod like that, but he insisted .......... trying.
A with..on B by..about C with..about D by...on

16.8 'What do you think .......... my car? I've just bought it.' 'It's really good.

Actually, I'm thinking .......... my motorbike and getting a car, too.'

A about..tosell B about...about selling C of...to sellDof...of selling

16.9 'When did you last hear .......... Don?' 'He phoned me just this morning.

He's coming to Bristol next week, so we agreed .......... a time and place to meet.'

A from..on B about...on C from..with D of..to

16.10 'John has looked tired recently, and I've started to wonder .......... his health.' "You're right. And he doesn't seem to care
.......... the effect smoking has on him.'

A at..for Babout...for C about..about D at..about

16.11 Shetriedto ..........
A talk me the plan out of B talk out of me the

C talk me out of the plan plan D talk out me of

Organizing information the plan




17.1 .......... " people trying to get into the football stadium.
A There were too much B There were too many

C It was too many D There was too many

172 ... to celebrate his 75th birthday.

A Tt was decided B It was accepted  C It was determined D It was agreed

173 T.......... you can swim so well and I can't.

A hateB hate it that C hate that D hate it

17.4 Dave lost his job and was short of money, so .......... his flat and move in with his brother.

A that he did was to sell B what he did was to sell
C what he did sold D what he did was sell

17.5 ... resigned, we would have been forced to sack him.
A Had he not B Hadn't he C He had not D He not had

176 .......... that Marie was able to retire at the age of 50.
A So successful her business was B So successful was her business

C Her business was so successful D So was he

3amanus co cBOOOTHO KOHCTPYHpPYeMbIM (pa3BépHYTHIM) oTBeToM (CKO)

Bapuanr 1.

A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people thanthe m...................... sector.

2. The main office of large company is called the h.........................

3. Most publicly quoted companies have bothac................... and a chref executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r................cocoenenne

6.In February 2000, Vodafone AirTouch succeeded in 1ts hostile t.............. of Mannesmann.

7. When it is approved, the m...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8. In companies such as advertising agencies, people are vital intangible a........................ .

9. Subcontracting work to outside suppliers is known as 0..................ccoeeeine. .

10. The people you work with are your C..........ccoeuvennene.

11. A person who does a similar job to you, but in another COMPANY 1S YOUT C...evvenvenvenvenvennene .

12.Theo..covveeinennnn.. is the total amount of products produced by a company.
13. Every company is looking for something which will giveitac................. € .
14. When two companies merge they usually have greatere.................. o) i TR

than as separate companies.

15. Because of the globalization of business, an increasing number of merges are

Covrvrerenenenn, D deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are toob.................... w1th too many rules and regulations.
18. PC manufacturers such as Dell and Gateway were among the first to sell their products through

19. The majority of start-ups and new v.................... fail within two years.

20.F. o are people who provide their services on an individual and independent basis to different companies.
Bapmuanr 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

1. International companies are increasingly looking to r..........c..cccc.e.. managers with an MBA.

2. An MBA is clearly one of the best q........cccvveevevennennn. for an international management career.

3. Many large companies S.............cceueen.e.. their managers' studies by paying some or all of the costs.

4. While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
v

5. Because of the lack of graduates there will soonbe ans...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies alsouse a.................... Cotnteeereeeeaienn , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.

9. Organizing people by different levels of power and authority is knownasah..................... .

10. . When two companies merge it can be very useful torun t................... e T courses to help people

work well together.




1. Large companies that are famous, well established and generally successful financially are known asb......................

ottt e companies.

12. AcCiiiiiiiiii. is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is knownasaF............................ .

15. | are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a n.................... a really terrible experience.

18. Some managers consider time spent abroad as part of theird........................ programme.

19. Responsible companies will have an ethical policyandac................... o) i T , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

OCHOBBI nepeBoaa: ai€KBaTHOCTb, IEPEBOUYCCKUC TpaHC(bOpMaHI/II/I; KOHTCKCTYaJIbHBIC 3aMCHbI; MHOI'O3HAYHOCTDH

JICKCUKH. BBINOIHUTE MUCHMEHHBIN MepeBO] TEKCTa ¢ HHOCTPaHHOTO A3bIka Ha pycckuit 361k TEKCT 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is
the people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed
with every sphere of human-beings’ activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which
shows the way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry,
consumer — where buying and selling is considered to be very important and throw — away in which things are not made to last
a long time. Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of
features. And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper.
I’d like to underline welfare. This very point determines the way of life and its quality. Actually welfare becomes a crucial
moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life
and that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or
bureaucracy thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded
rooms waiting for your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women.
They just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up
with long working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on
welfare more than ever. It becomes the most important value in the world.

TEKCT 2

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to
technical or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.
Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment
centers, intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to
use panel interviews; in addition almost 74 % companies there use references from previous employers. What UK

jobseekers consider an essential piece of information — what the post pays and also other material incentives including a car
and fringe benefits. The attention given to rewards indicates the importance of the job and its responsibility. As for
qualifications — beyond degree level make employers nervous. British managers are not selected primarily for their
intelligence; instead they give the importance to social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t
pay so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely
mention other material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be
assumed to correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in
...” not simply ‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert
knowledge. German advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates
with sound knowledge, experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’ with the
larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in Japan, and in part by
their interpersonal style and ability to network internally. People of Latin culture tend to be more about personality, communication and
social skills. Some international companies of Far East have identified very specific qualities that




they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far
Eastern cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the
British as interpersonally complex, but they agree on one thing: it’s complex.

TEKCT 3

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favor
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer»
or superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as
Britain and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-
ended learning situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is
less acceptable to them. The idea of working in groups may come more naturally to Asian managers than to the more
individualistic Anglo-Saxons. On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a
group, with the potential for open disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point
of learning from other students who are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is
more tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or
between themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who
are not used to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.
Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favors
learning by doing rather than learning by lecture and reading. As a result, European managers may not always see the point of
some complain that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other
hand, want training to be more concrete, practical and fun.

With each culture favoring different training and development practices, it may be difficult to integrate these into a coherent
or consistence policy within an international organization. However, standardizing training methods may be important if the
company needs to communicate specialized knowledge quickly across different units, or if the special quality of the company
training programs is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilizing different approaches, and
providing opportunities for training and development that appeal to people with different abilities, learning styles, educational
backgrounds, and, of course, and cultures. In fact, working with groups of managers from different countries often requires a
mixed pedagogical approach, as well as the use of trainers of different nationalities.

5.4. IlepeyeHb BUIOB OLIEHOYHBIX

cpenctB Ilepeuens BUIOB 1 (HOPM KOHTPOJIS AUCIUILTHHEL
- BBIIIOJTHCHUC y‘-Ie6HI)IX I/IHI[I/IBI/I[[yaHI)HI)IX 3a)1aH1/1171 B Xo4¢€ l'[paKTI/I’-IeCKI/IX SaHSITI/Iﬁ;
- KOHTPOJILHBIH ONpoc (YCTHBIH);
- BBIIIOJIHEHHE TECTOBOI'O 3aIaHNUs;
- YTEHHE U MEPEBOJ HHOA3BIYHBIX TEKCTOB MPO(ECCHOHATBHON HAPABICHHOCTH C LIENBI0 TIOJHOTO M3BIICYCHHIS HHPOpMAIINH,
0606HICHI/IC IIPOYUTAHHOI'O B BUAEC peq)epa’ra, PE3IOME, aHHOTAllUN Ha PYCCKOM U U3y4a€MOM MHOCTPAHHOM SA3BIKE;
- IMCBMCHHAs q)HKcaLII/ISI I/IH(I)OpMaI_[I/II/I B BUJC 3aane171, KOHCHCKTI/IpOBaHHH, JACJIOBOIO ITMChbMA, a TAKXKC B BUJC
JTOKJII0B, pedepaToB, TE3UCOB U T.II.
3amanust co cBoOOHO KOHCTpyHpyeMbiM 0TBeToM (CKO) mpenmonaraer CoCTaBiIeHHE Pa3BEPHYTOr0 OTBETA HA TEOPETHUCCKUIN
BOIIpOC. 3a1aHue ¢ BEIOOpOM ofHOTO BapuanTta oTBeTa (OB, B 3ajaHny TaHHOTO THIIA TIPeIIaracTcsi HECKOIBKO BAPHAHTOB
OTBETa, CPEIU KOTOPBIX OJIUH BEPHBIN. 3aaHus co cBOOOTHO KOHCTpyHpyeMbiM oTBeToM (CKO) mpeamnonaraer cocTaBieHue
Pa3BEpHYTOTO OTBETA, BKIIFOYAOIIETO ITOJIHOE PEIICHUE 3a/Ia4H C TIOSICHCHUSMI.

6. YYAEBHO-METOJANYECKOE I THO®OPMAIIMOHHOE OBECHHEYEHHME JUCIIUIIJIMHBI (MOJAY JIA)

6.1. Pexomenayemast murepatypa

6.1.1. OcHoBHAas1 JITEpaTypa

ABTOpBI, COCTaBUTEIIN 3arnaBue W3parensCcTBo, Tog,
JI1.1 [Me3sernnesa A. U., Foreign language for scientific and research Mocksa: Pycaiinc, 2021, URL:
Bypaaii H. B. work=MHOCTpaHHBIi A3bIK ISl HAYYHO- https://book.ru/book/940214

HCCIIEJOBATENbCKONW paboThl: YueOHo-
MeToJUYecKoe nocodue

JI1.2 |Hosuxoga O. H., AHTIUHACKHN S3BIK JJISI CTYIGHTOB arpapHbIX Mockgsa: KunoPyc, 2020, URL:
Kanyruna 1O. B. BY30B: YUEeOHHUK https://book.ru/book/933499




ABTOpPBI, COCTaBUTEIN

3armaBue

WspaTenbCcTBO, TO

JI1.3 |[KapmoBa T. A., JlenoBoii aHTTHIICK M sA3bIK: Y4yeOHOe mocodbue | Mockea: KuoPyc, 2020, URL:
Bockosckas A. C., https://book.ru/book/933522
3axuposa E. C,,

Hunenko JI. I1.

JI1.4 | Ykpaunen 1.A. WHocTpaHHbIH 36K (aHTTIMHCKHUI) B Mocksa: Poccuiickuil rocy1apcTBEHHBIH
podeCcCHOHANBHOM JIesITeNIbHOCTH: Y4eOHoe yHHUBepcuteT npasocyaus, 2019, URL:
rocobue http://znanium.com/catalog/document?

id=364544

JIL.5 |I'pumenko H.A., WnocTpanHbIH sA3bIK. AHTIHACKUI. ([lenoBas Kpachnosipck: Cubupckuii henepanbHblit
Epmosa E.O. cepa KOMMyHHUKAIMHK): YueOHOe mocobue yauBepcureT, 2019, URL:

http://znanium.com/catalog/document?
id=380319
6.1.2. JlonoJiHUTEJIbHASI JIUTEPATYpa
ABTOpBI, COCTaBUTEJIN 3armaBue WsnaTensCcTBO, TOT

JI2.1 |KapnosaT. A., JlenoBo# aHTIIMHCKHH s3bIK: Y4yeOHoe mocoone | Mocksa: KnoPyc, 2019, URL:
Bockogckas A. C., https://book.ru/book/932519
3axuposa E. C,,

Hunenko JI. I1.

JI2.2 |benoram M. A., AHTIMICKHUY 36K B TpodeccronanbHol cepe: [ Mockea: KuoPyc, 2019, URL:
Hdyoununa I'. A., ynpasienue nepconaigom. U. 1: YueGHoe https://book.ru/book/932009
Kongpaxuna H. I'., nmocoome
®enoceesa T. B.

JI2.3 [JIuzynoBa H. M., AHTIHHACKHH I3BIK: Y UeOHOE TTocoOue Mocksa: Pycaitnc, 2019, URL:

Ob6yxoga JI. 1O. https://book.ru/book/932873
6.1.3. MeTonnyeckue pa3paGboTku
ABTOpBI, COCTaBUTEJIN 3armaBue WspaTenbCcTBO, TO

JI3.1 (JIuzynosa H. M., AHrIUNCKHH S35IK: YueOHOoe mocodue Mocksa: Pycaitnc, 2017, URL:
Oo6yxoga JI. 1O. https://book.ru/book/922096

JI3.2 [MexoBa M.B. WHocTpaHHBIH 36K (aHTTTMHCKUH S3BIK): Kemeposo: ®I'bOY BO "KemepoBckuii
YuebHoe mocodue roCyAapCTBEHHBIA HHCTUTYT KyJIbTyphI'", 2017,

URL: http://znanium.com/catalog/document?
1d=344233
6.2. DJIeKTPOHHBIEe Y4eOHbIe H3IaHHsI H JJIEKTPOHHbIE 00pa30BaTe/bHbIE Pecypehl
D1 [MHHOH . - Pexxum pocryna: http:/www.inion.ru
32  [Poccuiickas rocynapcteHHas Onbimmoreka. - Pexxum mpocryna: http:/ www.rsl.ru
23  |HaumonanpHast anekTpoHHast bnbianoreka. - Pexxnm noctyna: http://nel.nns.ru
24  |bubnmnorpagpuueckas norckosas cucrema «bykunucTy. - Pexxum gocryna: http:/bukinist.agava.ru
25 [[IpepmeTHO-OpHeHTHpOBaHHAs JIOTHUECKast OnOIMOTEeUHAas ceTh . - Pexxum nocryna: http://www.libweb.ru
26 |Hayunas snextponHas 6ubnunoreka. - Pexxum nocryna: www.elibrary.ru
6.3.1. JInneH3u0HHOE M CBOOOJHO pacpocTpaHsieMoe NPorpaMMHoe odecnedeHne, B TOM YHcIe 0Te4eCTBEHHOT0
NMPOM3BO/ICTBA
6.3.1.1 |Windows 10 Pro RUS Onepanmanas cuctema — Windows 10 Pro RUS Iloamucka Microsoft Imagine Premium — Order
No143659 ot 12.07.2021
6.3.1.2 |7-Zip Apxusatop 7-Zip IIporpamMmmuoe obecniedenue no ymneH3nn GNU GPL
6.3.1.3 |Google Chrome bpay3sep Google Chrome IIporpammuoe obecniedenune no aunen3nin GNU GPL
6.3.1.4 [Mozilla Firefox Bpay3ep Mozilla Firefox ITporpammuoe obecriedenne mo sutiensnn GNU GPL
6.3.1.5 |Kaspersky Endpoint Security ArtuBupycuoe I10 Kaspersky Endpoint Security amst 6usaeca CrangapTaeii (350mT).
Horosop Ne ITP-00035750 ot 13 nexabps 2022r. (OOO Ilpuma AniTw)
6.3.1.6 |Adobe Reader DC Adobe Acrobat — makeT mporpamm, mpeaHa3HAYCHHBIA IS CO3MaHUs U IPOCMOTPA IIEKTPOHHBIX
myonukanuii B popmate PDF Adobe Acrobat Reader DC and Runtime Software distribution license agreement for use on
personal computers or 31.01.2017
6.3.1.7 |LibreOffice O¢ucusiii maker LibreOffice [IporpammHoe obecnieuenue no ymuensun GNU GPL

6.3.2. Ilepeyenn npodecCHOHATBHBIX 023 JAHHBIX H MHPOPMALIMOHHBIX CIPABOYHBIX CHCTEM

6.3.2.1 |KOJZ[6KC — IIpodeccronanbHbie cipaBoYHbIC cHcTeMbl https://kodeks.ru




| 6.3.2.2 | KoncynpranT ITmoc http://www.consultant.ru

7.MTO (06opyaoBaHue M TeXHHYECKHE CPEACTBA 00yUYeHMs)
Ayn HaumenoBanue I10 OcHarrenne
YuraneH [YuTampHBIN 3al1. 7-Zip 16 mocatouHBIX MECT, paboyee MecTo OUOIHOTEKaps
piti 3an1  |[Tomemienne mis Google Chrome 6 xommproTepoB PSGC-MX1333/INTEL Core2Duo
camocrositenbHOM | Mozilla Firefox E2160/DDR2-667-11'6/ST380815AS/Intel GMA-
paboTsI LibreOffice 82945/Atheros L2 Fast Ethernet 10/100
LibreCAD 4 xomnprotepa GA945GCMX-S2/INTEL Core2Duo
Inkscape E2160/DDR2-667-11'6/ST3160815AS/Intel GMA-
Notepad++. 82945/Realtek RTL8169
1C:IIpennpustue 8. Komrekr 6 xommproTepoB PSGD2-X/Intel Pentium 4-3.00GHz/DDR2-
Kaspersky Endpoint Security 667-11'6/ WD800JD/Radeon X300/Marvell 88E805
Maxima 1 kommsrotep PSKPL-SE/INTEL Core2Duo E6400/DDR2-667
StarUML V1 -2I'6/ST380811AS/GF-6600/ Realtek PCle GBE
Windows XP Professional 9200SE/Marvell 88E8001
Windows XP Professional 6 monuropos LG Flatron 1730s
MS Visual Studio Pro 2010 4 monuropa NEC AccuSync LCD73v
MS Visio Pro 2010 6 mouuTOopoB Samsung SyncMaster 740n
MS Project Pro 2010 1 monuTop Samsung SyncMaster 920n
MS Access 2010 1 mpuntep HP LaserJet PRO m402n
MS Office Standart 2007 1 ckanep HP ScanJet G2410
123a CrenuanbHOe 7-Zip Cucremnsiii 6ok AMD FX-8120 1t
MOMEIEHUE IS Google Chrome Cucremuslii 610k Intel Core 2 CPU 4400 1.
XpaHEeHUs U LibreOffice MownuTop “LG L1718S” 1 mr.
npodmnaktaaeckor |Notepad++. MomnnTop “BENQ CL2240 1.
o obcnyxuBanus  |Oracle VM VirtualBox Mounutop “SAMSUNG 740m” 1mir.
yaeOHOTO Adobe Reader DC HaGop ncarpymenTos 1 mir.
obopynoBaHUs ZEAL Masurpras cranmusa Lukey 902 1 mr
Klite Mega Codec Pack Ipuatep SAMSUNG ML-1665 1 mr.
Windows 7 Pro [Mpunrep SAMSUNG ML-1615 1 1.
CDBurnerXP Kommyrarop D-Link DES-1005D 1 1.
Java 8 Poytep Keenetic Lite (KN-3110)1 .
PDF24 Creator [Masutbuk 40 Bt aep/pyuka 1 mir.
CCleaner Jlamna nacronpHas 1 wrT.
Koncons Kaspersky Security Cromn 1-TymO0BBIi | TIIT.
Center Cron 2 TymOOBBIii 1 1wT.
Kaspersky Endpoint Security 11 Cros opUCHBIH KOMIBIOTEPHBIH 1 mT.
ITAPYC-Bromxker 8.5.6.1 CTOMMK KOMITBIOTEPHBIN | TIT.
Microsoft Office 2007 Professional | Ctost 1-Ty00BBIi ¢ BepXHEH NMPUCTaBKOM 11IT.
Plus Crynbs TKaHEBbIE HA METaJIOKapKace 21T
10-Strike File search pro Cryn nepeBsHHBIN 1T
10-Crpaiix Cxannposanue Cetn [Memecoc “SUPRA 1800W” 1 mT.
10-Crpaiix MHBeHTapm3amus Mypynosept “Hitachi ds12dvf3” 1 .
Kommnerotepos Be6-kamepa Logitech HD WebCam C525 1280*720 MicUSB -
4 it
[Mepdopatop 'pag-M 1 mir.
Muxkpogon Yanmai R933 — 2 mr
Hoyt0yx Asus X541U — 1 r
IIpoexTop Cactus CS-PRO.02B.WXGA-W — 1 mir.
ITpoexTop Acer QNX1310 — 2 mT
402 Ilomemenue misa 7-Zip 36 mocagOYHBIX MECT, IPENOAABATEIBCKOE MECTO, 1OCKA,
MIPOBEICHUS Google Chrome MYJIBTHMEIUHHBIA IPOCKTOP (TIEPEHOCHOIT ), IEPESHOCHOI
3aHATHH LibreOffice HOYTOYK
JIEKIIOHHOTO
THIIA,
CEMHHAPCKOT0
THIA, KyPCOBBIX
paboT (KypCcOBBIX
MIPOEKTOB),
TPYIIIOBBIX U
WHIIUBHY JTbHBIX
KOHCYJIbTalluH,
TEKYILETO
KOHTPOJISL U
IIPOMEXYTOYHOHN




aTTCCTAlluM.

704

Ilomemenne nnsa
MIPOBEICHUS
3aHATHUH
JIEKIIMOHHOTO
THIIA,
CEMHHAPCKOro
THIIa, KypCOBBIX
paboT (KypCcOBBIX
MIPOEKTOB),
IPYIIOBBIX U
WHIIUBHY JTbHBIX
KOHCYJIbTalUH,
TEKyILEero
KOHTPOJIS U
[IPOMEXYTOYHOH

aTTCCTalluM.

7-Zip
Google Chrome
LibreOffice

75 mocaJouHbIX MECT, MpernoAaBaTeIbCKoe MeCTO, 10CKa,
MYJBTHMEIUHHBIA IPOEKTOP (TIEPEHOCHOI ), IEPEHOCHOI
HOYTOYK

407

IHomemenue nust
MIPOBEJCHNUS
3aHATUI
JIEKIIIOHHOT O
THIIA,
CEMUHAPCKOTO
THIA, KyPCOBBIX
paboT (KypcoBBIX
IIPOEKTOB),
TPYTIOBBIX U
WHIIUBH Y JIbHBIX
KOHCYJIbTaIuH,
TEKYIIET0o
KOHTPOJISL U
IPOMEKYTOUHOU

aTTeCTaluu.

7-Zip
Google Chrome
LibreOffice

40 mocago4HBIX MECT, IPENOAaBATEIbCKOE MECTO, JIOCKa,
MYJIbTUMEANHHBIN POEKTOp (TIEPEHOCHOIT ), TEPEHOCHOM
HOYTOYK

408

Ilomewmenue nis
MIPOBEICHUS
3aHATHH
JEKIOHHOTO
THIA,
CEMHHAPCKOro
THIA, KypCOBBIX
pabot (KypcoBBIX
MIPOEKTOB),
IPYNIOBBIX U
HUHIVBUAYAIBHBIX
KOHCYJIbTalui,
TEKyILEero
KOHTPOIS U
IIPOMEXYTOYHOHN

aTTCCTaIluN.

7-Zip
Google Chrome
LibreOffice

30 mocaI0uHbIX MECT, IPETNOoJaBaTeIbCKOe MECTO, T0CKA,
MYJBTUMEAUUHBIA IPOEKTOP (TIEPEHOCHOIT ), IEPEeHOCHOI
HOYTOYK

409

Ilomemenue misa
MIPOBECHUS
3aHATUN
JIEKIIIOHHOT O
THIIA,
CEMHHAPCKOT0
THUIIA, KyPCOBBIX
paboT (KypCcOBBIX
MIPOEKTOB),
TPYIIIOBBIX U
WHIIUBHY JTbHBIX
KOHCYJIbTalluH,
TEKYIIET0o
KOHTPOJIS U
MIPOMEXYTOYHOH

aTTCCTalluu.

7-Zip
Google Chrome
LibreOffice

36 MocaIouHbBIX MECT, IIPETIOIaBaTEIILCKOE MECTO, HOCKA,
MYJIBTHMEIUHHBIA IPOCKTOP (TIEPEHOCHOIT ), IEPESHOCHOI
HOYTOYK




8. METOANMYECKUE YKA3ZAHUSA JJIS1 OBYUYAIOIIUXCSH 110 OCBOEHUIO JTUCIHUIIJIMHBI (MOLYJIST)

B cootBerctBuu ¢ TpedoBanusmu @I'OC BO no HanpaBieHHO MOJTOTOBKH peasiu3alys KOMIIETEHTHOCTHOTO MOX0/1a
MpeIyCMaTPUBACT UCIIONF30BAaHKUE B yYeOHOM MPOIIECCE AKTUBHBIX M MHTEPAKTHBHEIX ()OPM MPOBEACHUS 3aHIATHH (pa3dop
KOHKPETHBIX 33/1a4, IPOBe/IeHHE OJINI-ONPOCOB, UCCIIEJ0BATENbCKUE PAaOOTHI) B COUETAHUH C BHEAYAUTOPHOU paboToii ¢
1eNbio GOPMHUPOBaHNUS M Pa3BUTHS TPOPECCHOHATIBHBIX HABBIKOB 00yYalOIMXCsl.

Y nensHBIN Bec 3aHATHH, TPOBOANMBIX B HHTEPAaKTHBHOM GopMe, cOCTaBIsieT He MeHee 15 % ayauTOpHBIX 3aHATHHA
(ompenensierca @I'OC ¢ yuerom crertuduxu OITOIT).

Jleknmonneie 3anatus nononHsoTes [13 u pasmuansiMu popmamu CPC ¢ yueOHo u Hay4HO# nuTeparypoit. B mporecce
TaKOW pabOTHI CTYJCHTHI IPUOOPETAIOT HABBIKH «TIIYOOKOTO YTCHHUS - aHAIN3a U HHTEPIPETAIINH TEKCTOB 110 METOJOJIOTHH U
METOAMKE IUCIUTITAHEI.

VYueOHbIi MaTeprall o TUCHUIIHHE «THOCTpaHHBIN SA3BIK B TPOQECCHOHATBHON IEATEIBHOCTH pa3JielieH Ha

JIOTHYECKH 3aBEePIICHHBIC YaCTH (pa3zelibl), Mocie N3YIeHHs, KOTOPBIX IpeayCMaTPUBACTCSI aTTecTalus B (hopme
MUCHMEHHBIX TECTOB, KOHTPOJIBHBIX PaboT.

PaboTs1 oneHMBaroTCA B 6aiax, CcyMMa KOTOPBIX JaeT peHTHHT KaKaoro obydatomerocs. B 6anmax oreHHBarOTCsA HE TOIBKO
3HAHUS U HABBIKU o6yqa}ouu/1xcsl, HO U UX TBOPYCCKNE BO3ZMOXKXHOCTH: AKTUBHOCTH, HCOPANHAPHOCTH peHIeHI/Iﬁ IIOCTaBJICHHBIX
npobnem. Kaxeiit pazmen yueOHON AUCIUILTHHEI BKIIFOYaeT 00s3aTeNbHbIe BUABI padot — 13, paszmmansie Bumsl CPC
(BBITTOJTHEHNE TOMAITHAX 3aJaHUH IO PELICHHUIO 3a1a4, TOTOTOBKA K MPAKTUICCKAM 3aHITUSM).

®dopma TeKyero KOHTPOJIS 3HAHUI — paboTa CTYACHTA Ha IPAKTHIECCKOM 3aHATHH, OIpoc. Popma mpoMeKyTOUIHBIX
aTTecTanuii — KOHTPOJIbHAS pabdoTa B ayTUTOPHH, TOMAIIHAA padoTa. ViToroBas ¢opmMa KOHTPOIISA 3HAHUI 10 pa3genam —
KOHTPOJBbHAS padoTa HIIH OIIPOC.

Meroamyeckue YKa3aHus 10 BbIITOJIHCHUTIO y‘IC6HOI>'I pa6OTLI Ppa3sMCIICHbI B 3HeKTpOHHOI>'I O6pa30BaTeHbHOI>'I Cpeac akaaeMuu

MeTtoauueckue yka3aHus 1 MaTEPUANBI IO BUIAM YUCOHBIX 3aHATHH O NUCIUILIHHE «IHOCTpaHHBIN S3BIK B
npoeCCUOHATBHON NIEATETBHOCTH

Bun yue6HBIX 3aHATHIH, padoT OpraHuzanus IesTeIbHOCTH 00yJaromerocs

[IpakTuueckue 3aHATUSA Ha nepBom npakTHueckoM 3aHATUN TPOBOJUTCA 10-MHuHYTHas! TPOBEPKaA JUI BXOAHOTO KOHTPOJIS
3HAHUH.

Brinonnenue TecToBbIX 3a1aHUI

Pemenne cuTyallmoHHBIX 33124

UreHne ¥ IepeBo/l HHOA3BIYHBIX TEKCTOB NMPOGeCcCHOHATBHON HAIPABICHHOCTH C IIEJTBI0 TIOJIHOTO M3BJICUCHUS

nH}opmanuu, 06001IeHNe TPOYUTAHHOTO B BUE pedepara, pe3toMe, aHHOTAIMN Ha PyCCKOM M H3y4aeMOM HHOCTPaHHOM
si3bIke. IIncpMennas (I)I/IKC&HI/IH I/IH(I)OpMaHI/II/I B BUJIC 3an1/1ce171, KOHCIICKTUPOBaHUsA, A€JIOBOTO ITMCbhbMaA, a TAKKE B BUJIC
JIOKJIaJI0B, pehepaToB, TE3UCOB U T.II.

CamocrosTenbHas paboTa 3HAKOMCTBO C OCHOBHOH M JIOMOJTHUTENBHOM JTUTEPaTy PO, BKIIIOYast CIIPaBOYHBIC U3AaHUS,
3apyOeKHbIE HCTOYHUKH, KOHCIIEKT OCHOBHBIX ITOJIOXKEHHH, TEPMUHOB, CBEJICHUH, TpEOYIOMMXCsl ISl 3aIIOMUHAHUS 1
SBIISTFOLIIMXCS. OCHOBOIIOJIAralOIMMH B 3TOH Teme. CocTaBleHne aHHOTAIMH K MPOYNTAHHBIM JIUTEPaTypHBIM HCTOYHUKAM H JIp.
BrimosiHeHne TeCTOBBIX 3aJaHUN

Pemenne cutyallMOHHBIX 33124

YreHue u MEPEBOA MHOA3BIYHBIX TEKCTOB HpO(beCCHOHaJ'ILHOﬁ HaIpaBJICHHOCTHU C LEJIbIO MMOJHOT'O U3BJICUCHUA I/IH(bOpMaIII/II/I,
000011IeHre TPOYNTAHHOTO B BHJE pedepara, pe3roMe, aHHOTAI[MH Ha PyCCKOM M M3y4aeMOM HHOCTPAHHOM SI3BIKE.
[TucemenHas Qukcanns nHbOpPMaIMU B BUAE 3aMCEH, KOHCIIEKTUPOBAHMUS, IETIOBOTO IMChMA, a TAKXKE B BUJC JOKIAJIOB,
pedepatoB, TE3UCOB U T.II.

9. METOJIUYECKUE YKA3AHHUSA OBYYAIOIIUMCH IO BBINTOJTHEHUIO CAMOCTOSATEJIBHOU PABOTBI

B Maructpartype Bo3pacTaeT posib CaMOCTOATENbHOM paboThl 00yJaromuxcs Mo HanpasieHuto noarorosku 38.04.04
T'ocynapcTBEeHHOE U MYHHIUIAIBHOE yIIpaBieHne. MarucTpaHT CaMOCTOSTEIBHO BBIIOJIHACT BCE MHIAMBUyalbHbIE 3aJaHUs [0
YTECHUIO JINTEPATYPHI 110 CHICIUAJIBHOCTH, BCE TBOPUCCKHUE 3a/1aHUA 110 O6Cy)KjlaeMbIM COLIMOKYJIbTYPHBIM npo6neMaM. Brinmonnenue
CaMOCTOSITEIbHOMH PabOTHI MUTAHUPYETCS HA KXKILYI0 HEJIENIO U JIOJDKHA BBIIONHATRCSA cucTeMatndecku. CaMocTosTenbHas paboTa BKIIIOYAeT
MHOTHE BHU/Ibl aKTUBHOW YMCTBEHHOMN JIEATENBHOCTH 00Y4aIOIIEerocs: CIyIIaHue JEKIMil 1 OCMBICICHHOE NX KOHCIICKTHPOBaHHUE, NIyOOKoe
OCBOCHHE UCTOYHUKOB U JIMTEPATYpPhl, KOHCYJIbTALMH y TIPEIoaBarteis, Haricanue pedepara, HOArOTOBKA K CEMUHAPCKUM 3aHATHUSIM,
9K3aMEHaM, CAMOKOHTPOJIb IPHOOPETaeMbIX 3HaHUM U T.J1. POpMa TEKyILero KOHTPOJIS 3HAaHUH — padoTa 00y4aroIerocst Ha CeMHHAPCKOM
3aHATHH. POpMa MPOMEKYTOUHBIX aTTECTAllMi — MMCbMEHHAs (JoMalIHsst) paboTa 1o npobiieMaM n3yvaeMoii aucHuIuInHbL. MTorosas popma
KOHTPOJIs 3HAHUH 110 AUCIMIUIMHE — 3a4eT.

CamocrosiTenbHas paboTa 10 JUCHUILIHHE «IHOCTpaHHBIH S3BIK B TPO(eCCHOHATBHOMN NesTeIbHOCTH (IPOABUHYTHINA YPOBEHB)»
HpescTaBisieT co0oit crrocob opraHn3anyy KOHTPOIIST 3HAHUH, IPeJIIIoJIaraloinii BEIIOIHEHNE 3a/IJaHUH B IIPUCYTCTBHH NIPEIIOIaBATENS C
MHHUMAJILHBIMH OTPAaHUYCHUSIMU Ha BPEeMsI BBIIIOJIHEHHSI U UCIIOJIb30BaHHE BCIIOMOTATEIbHBIX MAaTEPUaIoB.

CamMocrosTenbHas paboTa MOKET OCYIICCTBIATHCS HHIMBHYaTbHO HIIH TPYIIITaAMU O0YYaIOIINXCS B 3aBHCUMOCTH OT
1eNr, 00beMa, KOHKPETHOH TEMaTHKH, YPOBHS CIIOKHOCTH, YPOBHS YMEHUH 00yYaIOMINXCS.

Bunamu 3aganuii U1si BHEAY JUTOPHOM CAaMOCTOSTEIIFHON paObOTHl MOTYT OBITh: YTCHUE ¥ MIEPEBOJT MHOSA3BIYHBIX TEKCTOB




npodeccroHaNbHON HapaBleHHOCTH (Y4eOHUKA, IEPBOMCTOYHUKA, JOIOJIHUTEIBHON JINTEPATYPBhI) C eI HOJIHOTO
u3BIeueHus nHdopmaium, 00001IeHe TPOYUTAHHOTO B BUIE pedepara, pe3roMe, aHHOTAIMU Ha PYCCKOM M U3y4aeMoOM
WHOCTPAaHHOM $I3bIKE, TMChbMEHHAs (pUKcalisd HHQOPMALIK B BUJE 3alKCeil, KOHCIIEKTUPOBaHMUs, JISJIOBOTO MHChMa, a TaKXXe B
BHUJIE JIOKJIAJIOB, ped)epaToB, TE3UCOB H T.II., TpadudecKkoe H300pakeHNE CTPYKTYPbI TEKCTa; KOHCIIEKTHPOBaHNE TEKCTA,;
BBIITMCKH U3 TCKCTA, pa60Ta CO CJIOBapsAMHU U CIIPAaBOYHUKAMM,; O3HAKOMJICHUC C HOPMATUBHBIMHU TOKYMECHTaAMM, yqe6Ho-
uccie0BaTeNnbeKas paboTa; NCIIOIb30BaHHUE ayIM0- U BUJIE03aIMCel, KOMIIBIOTEPHOI TeXHUKU 1 VIHTepHeTa; [UIs 3aKperyIeHns
Y CHCTEMAaTH3alny 3HaHUH: paboTa ¢ KOHCIIEKTOM JIeKINHU (00paboTKa TeKCTa); MOBTOpHAs paboTa HaA yIEOHBIM MaTepHaIoM
(y4ueOHHKa, TEPBOMCTOYHHUKA, OMOTHUTEIBHON JTUTEPaTypHl, ayANO -  BUICO3alICcel); COCTaBICHUE IJIaHa U TE3UCOB OTBETA;
COCTaBJIEHHUE TaOJIUII JUIsl CUCTEMaTH3aluy yueOHOro MaTepHana; OTBEThl Ha KOHTPOJIbHBIE BOIPOCHI; aHAINTHYECKAs
00paboTka TekcTa (aHHOTHPOBaHKE, PELICH3UPOBaHNE, peepHpOBaHIEe, KOHTEHT—aHAIU3 | Jp.).

CamocrositensHas paborta odyuaromuxcsi (CPO) oxBaThIBaeT BCe aCIIEKThI OCBOSHUSI HHOCTPAHHOTO SI3bIKA B IPO(ECCHOHAIBLHOM
JACATCIIBHOCTU U B 3HAYUTEILHOU MEPE OoNpeACIIACT PE3YJIbTAaThl U KAYECTBO OCBOCHUA AUCHUIIIMHBI ((I/IHOCTpaHH])If/'I SA3bIK B
npo(hecCHOHANBHOM AeSTeIFHOCTH (IIPOABUHYTHIN yPOBEHB)». B CBS3M ¢ 9THM IUTaHHpPOBaHKE, OPraHU3aIis, BEITOIHEHNE U KOHTpoias CPO
110 UHOCTPAHHOMY S3bIKY B HpO(beCCHOHaHLHOﬁ JACATCIBHOCTH HpHOGpeTaIOT 0co0o€e 3HaYeHNE U HYXIAaTCA B METOJUYECKOM PYKOBOJCTBE U
MCTOJUYCCKOM obecrieueHuN. HaCTOSIHII/Ie METOAUYECKHUE PEKOMEHAAINHN OCBEIIAOT BUAbI U q)OpMI)I CPO 1o BceM acrekram SA3bIKA,
CUCTEMATU3SUPYIOT (bOpMLI KOHTPOJIA CPOwn coAepiKaT METOAUYECKUE YKa3aHUs 110 OT/ACJIbHBIM aCli€KTaM OCBOCHUS MHOCTPAHHOT'O SA3bIKa B
npodeccroHanbHOM chepe. ConeprkaHre METOTUUCCKIX PEKOMEHIANI HOCUT YHUBEPCAIBHBIA XapaKTep, II03TOMY JaHHBIC MaTepPHaIbl
MOr'yT OBITh MCIIOIB30BaHEI O6y‘la}OHII/IMI/IC$[ BCCX HaHpaBJ’IeHI/Iﬁ OYHOH U 3a0YHOM q)OpM 06y'~leHI/I$I IIpU BBINTOJIHEHUH KOHKPETHLIX BU10B
CPO. OcHOBHas 11e7Th METOANYECKUX PEKOMEHAAINI 3aKIF0YaeTCs

B o0ecrieueHnH 00y4JaroIuXcsi HEOOXOANMBIMY CBEACHUSIMH, METOANKAMH U aJITOPUTMAMH IS YCTICIIHOTO BBITTOTHEHUS
CaMOCTOSITENILHOM PaboThI, B OPMUPOBAHUN YCTOHYHMBBIX HABBIKOB M YMEHHI MO pa3HBIM acleKTaM 00y4eHHs
MHOCTPAHHOMY SI3BIKY B IPO(eCcCHOHATIBHON cepe, MO3BOIAIONINX CAMOCTOSATEIBHO PELIaTh YUeOHBIC 3aJa4uH, BHIIOIHSTD
pa3HooOpa3HbIe 3a1aHusL, IPEo0IeBaTh HanOoJee TPy AHbIe MOMEHTHI B oTHenbHBIX Buaax CPO. Mcnons3ys

METOJIMUECKHE PEKOMEHJAllNH, 00yYaloIIrecs TOJDKHBI OBJIAACTh CIEAYIONMMU HaBbIKAMH U YMEHHSIMU:

- IPaBWIIBHOTO NIPOM3HOIICHNUS W YTCHUS! HA HHOCTPAHHOM SI3BIKE;

- IPOJYKTHBHOT'O aKTUBHOTO OCBOCHUS JICKCHKN HHOCTPAHHOTO SI3BIKA;

- OBJIaJICHUS IPAMMaTHYECKUM CTPOEM MHOCTPAHHOTO S3bIKa;

- paboThI ¢ y4eOHO-BCIIOMOTaTEIbHON JINTEPATY PO (CI0BapsIMH M CIPAaBOYHHUKAMHU 10 HHOCTPAHHOMY SI3BIKY );

- HOATOTOBJIEHHOTO YCTHOTO MOHOJIOTHYECKOTO BBHICKA3bIBAHHUSI HA HHOCTPAHHOM S3BIKE B IIpEieNlaX U3Y4aeMbIX TEM;

- NIUCBMEHHOM peyr Ha HHOCTPAHHOM SI3bIKE.

[enenanpaniieHHasi CAMOCTOSITENbHAs pad0Ta 00Y4aIOIINXCS 10 MHOCTPAHHOMY SI3BIKY B IPO(eCCHOHATIBHOM cepe B
COOTBETCTBHH C JAHHBIMH METOJMUYECKUMH PEKOMEHAAIMAMHE MIPU3BaHbI 00ECTIEYNTh YPOBEHD S3bIKOBOI MOATOTOBKH
oOyyatormuxcsi, coorBeTcTByonmit TpedoBannsm @I'OC BO no aucnuminze « IHOCTpaHHBIH S3BIK B TPO(eCCHOHAIBHON
JeITeNIHOCTH (IPOBUHYTHIH YPOBEHB)». B mporiecce 00ydeHnss HHOCTpaHHOMY SI3BIKY B IPO()eCCHOHATBLHOM e TeIbHOCTH
UCTIONB3YIOTCA paziaudHble BUIb! U (popMbl CPO, cirykamiye A1t HOATOTOBKU 00YYarOIIMXCsI K HOCIEAYIOLIEMY
CaMOCTOSITEIIbHOMY HCIIOJIb30BaHUIO HHOCTPAHHOTO S3bIKa B IPO(ECCHOHATIBHOM AESTEIHLHOCTH, a TAKXKE KaK CPeAcTBa
MIO3HABATEJIFHON N KOMMYHHKATHBHON JIESTEIbHOCTH.

Llenu n 3aau caMOCTOSATENBHOH (BHEAYAUTOPHOI) pabOThl 00YYarOIMXCSL:

- CaMOCTOSITEJILHOCTD OBJIAJICHUS] HOBBIM Y4EOHBIM MaTepHajioMm;

- hhopMupOBaHUE yMEHHI U HABBIKOB CAMOCTOSITEIEHOIO YMCTBEHHOTO TPYAa;

- OBJI/ICHHE PA3INYHBIMU (DOPMAaMU B3aHMOKOHTPOJISI U CAMOKOHTPOJIS;

- Pa3BUTHE CAMOCTOSTEIbHOCTH MBIIILICHHS;

- (hopMupOBaHKE OOIIUX TPYIOBBIX U MPO(HECCHOHATBFHBIX YMEHUH;

- hopMupoBaHue yOESKAEHHOCTH, BOJIEBBIX KaueCTB, CHOCOOHOCTH K CAaMOOPIaHU3allH, TBOPYECTBY.

HepequL MPAKTUYCCKUX 3aﬂaHHI71 JUJIsL CaMOCTOSITeIIEHOM pa6OTBI

1. YteHne 1 mepeBOA HHOS3BIYHBIX TEKCTOB MPO(ECCHOHANTBHOI HAMMPABICHHOCTH C LIENbIO MOJHOTO W3BIICUeHHUs nH(opMaruy,
000011IeHIe TIPOYMTAHHOTO B BHIE pedepara, pe3roMe, aHHOTALMH Ha PYCCKOM U H3y4aeMOM HHOCTPAHHOM SI3bIKE.

2. IIucemenHas ¢pukcanys HHGOPMAIUK B BUAE 3aMUCeH, KOHCIIEKTUPOBAHUS, ISIIOBOTO MMHChMa, a TAK)KE B BHJIE
JTOKJIQI0B, pedepaToB, TE3UCOB U T.II.

3. Jlekcuueckue TeMbl IPO(eCcCHOHATEHON HAMPABICHHOCTH.

4. 'pammaTuKa (TpaMMaTHYECKUI CTPOIl HHOCTPAHHOTO S3bIKA)

5. BhINOJIHEHNE JTEKCUKO-TPAMMATUYECKOT0 TECTA.

B cucreme o0ydeHnsT MAarucTpoB 3a09HON (OPMBI 00yIeHHUs OOIBITIOE 3HAYCHNE OTBOJUTCS CAMOCTOSTEIRHOM padoTe.
HanucanHast kKoHTpoJibHAst paboTa JODKHA T0Ka3aTh UX YMEHHE paboTaTh ¢ MCTOPUYECKMMU UCTOYHUKAMU U JINTEPaTypoOi,
MPOJIEMOHCTPUPOBATh HABBIKM aHAJTMTHYECKOT'O MBIIIJICHUS, TITyOOKOE M BCECTOPOHHEE N3yUYEHUE TEMBI, a TAK)KEe CIOCOOHOCTh
HAYYHO M3JI0KUTH MTOTyYEHHBIE PE3YIbTAThL

[Ipu BBIIOTHEHNN KOHTPOJIBHOM pabOTHl MarnucTpaM HEOOXOIUMO:

Bri6path TeMy 715 HanMCaHUS KOHTPOJIBHON paboTHI (1 y100CTBa MIPOBEPKH KOHTPOIBHOHM pabOoTHI MperoaBaTeieM
BBIOMpAETCs HOMEP TEMBbI, COOTBETCTBYIOIINI HOMEPY 3a4eTKH 00y4aroIIerocs).

3arem ciemyeT mogo0paTh 1Mo BEIOPAHHOM TEMe JINTEPaTypy, HCHONb3Ys CIUCOK JTUTEPATYPhl, PEKOMEHAYEMbIH IpeToiaBaTeieM, KaTalorH
oubmoTek, cucteMy MHTEpHET, pu 3TOM 0c000¢ BHUMAHHUE CIICAYET yISIUTh HOBOU HaydHOU mutepatype. KontposbHas pabora mo
JUCIHUIIIIMHC ((I/IHOCTpaHHLIﬁ S3BIK B Hpoq)CCCHOHaHLHOﬁ JACATCIIBHOCTHU (HpOI[BHHyTLIﬁ ypOBeHI))» BKJIIOYACT NPAKTUICCKUE 3alaHUs,
JIEKCHKO - TPAMMATHYCCKHUE TECThI, MHOA3BIYHBIC TEKCTHI HpO(beCCHOHaHbHOﬁ HaIlpaBJIC€HHOCTH.




J171s1 BBITTOJTHEHUSI TAaKMX KOHTPOJIBHBIX paboT mperoaBartelis pa3pabaThiBaeT BAPHAHTHI 331aHHI, COCTaBIISET
METOJMYECKHE PEKOMEHIANH (MM yKa3aHUs), IPOBOAUT, ECIIH HEOOXOANMO, KOHCYJIBTAIINIO, YCTAaHABIIMBAET CPOK
BBITIOJTHEHHS PAOOTHI, OOBSCHICT KPUTEPUH U CUCTEMY OLICHKH pabOTHI.

TpeboBaHmsI K 0OPMICHHIO KOHTPOIHHOMH pabOTHI

1. Ha tutynbHOM nucte paGoThl yKa3bIBaeTCs TeMa KOHTPOJIBHON PadoThI, (JaMmIIus, UMsl, OTUYECTBO 00YHaIOLIErocs, Ha3BaHue
(axynpTeTa, HOMEp IrPYMIIBI U CIELHAIBHOCTD, @ TAKXKE apec 00yUYaroIIerocsi 1 ero MeCTo TPYA0yCTPOHCTRA.

2. Tekct paboTH JOIDKEH OBITH HAOpaH Ha KOMITHIOTEPE C COOMFOIEHIEM CIICAYIONINX TPEOOBAHHUI: 3aIIMCH PACIIONATraloTCs
¢ cobnroieHneM ab3alHbIX OTCTYIIOB, IIOJIS: JIeBoe — 3 cM; mpaBoe — 1 cM; BepxHee, HibkHee — 2 cM. He nomyckaercs
MIPOM3BOJIHOE COKpAIICHUE CIIOB U KaKUX-TH00 0003HAYEHHH, HE IPUHATHIX B JIUTEpATypE.

3. O6BeM paboThI TOIDKEH AocTUTaTh 12-15 cTpannIl meyaTHOro TekcTa. Bee cTpaHuIs! paboThl, KpOME THTYIIBHOM,
HyMmepytotcst. Habop Tekcra yepes 1,5 unrepsaina, mpudrom Times New Roman Cyr unu Arial Cyr, pazmep 14 nr (yHKTOB),
IIPY MapaMeTpax CTpaHuIbL: moist — 2,54 cM (BepxHee, HIDKHEE, JIEBOE, IPaBoe), OT Kpasi JINCTA 10 KOJIOHTUTYIOB 1,25 cm
(BepxHero, HIKHETO), pazMep Oymarn — A4.

4. uTathl, NCIIONBE30BaHHBIE B TEKCTE, JOJDKHBI OBITH B3ATHI B KABBIYKHU C 003aTEIEHON CCHUTKON HAa UCTOYHUK. CCHUIKH
JIOJDKHBI OBITh HOMEPHBIMH (B KBAJAPATHBIX CKOOKAaX: MOPSIKOBBIA HOMEpP UCTOYHUKA, CTPAHUIIBI).
5. CHHCOK MCHOJIB30BaHHOHN JIUTEPaTyPhl COCTaBIIIETCS B an()aBUTHOM IIOPSIIKE I10 TIepBoii OykBe (haMmimy aBTOPOB MM Ha3BAHHS

HMCTOYHMUKOB. B HEro BKIIFOYarOTCS Hy6HI/IKaHI/II/I, HUMCIOIUE METOAOJIOTUYCCKOC 3HAUCHUEC, U ClICLUAJIbHAs JINTEPATYPa, KOTOPast UCIIOJIb3YCTCA
B TaHHOM pe(bepaTe. Hcrounuku u JIMTeparypa B CIIUCKE pacIiojiaratoTCd B CJICAYIONIEM NOPAKE:

* opUIHATIbHBIE IOKYMEHTHI (B XPOHOJIOTHYECKOM TIOPSIIKE);

* KHUTH, OpOIIOpHI (B aIpaBUTHOM TOPSITIKE);

* MaTepHUAIIBI IEPUOTUICCKON MevaTH (B aJIhaBUTHOM MOPSIIIKE);

* IUTEpaTypa Ha MHOCTPAHHBIX s3bIKaX (B a()aBUTHOM MOPSIJIKE).

Temarrka KOHTPOJIBHBIX Pa0OT COCTABISIETCS HA OCHOBE CITUCKA BOIIPOCOB K 3a4ETYy.




