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pabouas mporpaMma JAUCHUTUIUHBI (MOTYJIS)

3akperieHa 3a kadenpoit Kadenpa neqarornku u MexkKyJIbTYPHBIX KOMMYHHKAIA T
VY4eOHblil I1aH 44.04.02 Tlcuxomnoro-negarorndeckoe 00pa3oBaHue
Kpamuduxanms MAarucTp
dopma o0ydeHus ouHasi
OO0mast TpyI0eMKOCTh 6 3ET
Yacos no yueOHOMY IIIaHy 216 Bunbl KoHTpOJIS B ceMecTpax:
B TOM YHCJIC: 9K3aMCHBI 2
ayJMTOPHEIE 3aHATU 84 3auersl |
camocTosTeNnpHas pabora 95,8
KOHTaKTHas pab0oTa BO BpeMsi 0
npomexxyrouHoi arrecranuu (MKP)
4acoB Ha KOHTPOJIb 34,7

Pacnpe)le.nelme YaCoB JUMCHHUILIMHBI 110 ceMecTpam

Cemectp
(<Kypc>.<Cemectp 1(1.1) 2(1.2)
Ha Kypce>) Hroro
Henenpb 12 5/6 12 1/6

Bun 3angrui vII PIT VI PII v PII
IIpakTuyeckue 36 36 48 48 84 84
KonTtakTHas 0,3 0,3 0,3 0,3
pabora Ha
aTTecranuu (B
MEPUOT IK3.
ceccHif)
KonrakTHas 0,2 0,2 0,2 0,2
pabota Ha
aTTeCTaIlluH
Koncynpranuu 1 1 1 1
nepesi 9K3aMEeHOM
B ToM uucne uHT. 4 4 8
Uroro ayn. 36 36 48 48 84 84
KonraktHast 36,2 36,2 49,3 49,3 85,5 85,5
pabora
Cawm. pabota 35,8 35,8 60 60 95,8 95,8
Yacel Ha 34,7 34,7 34,7 34,7
KOHTPOJIb
Hroro 72 72 144 144 216 216
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Kadenpa neparoruku 1 Me:KKyJIbTYPHBIX KOMMYHUKALM I

[Tporoxon ot 30.10.2023 r. Ne 3

3aB. xatenpoit [Ipunenckuit Bagum Brnagumuposuy

CornacoBaHo ¢ npejcTaBuTeIsIMU paboTopateneit Ha 3acenannu HMC, mpotokon Ne 3 ot 20.11.2023.

Ipencenarens HMC npod. [TaBenxo H.H.



1. HEJIX OCBOEHUSA JTUCIIUITIJIMHBI (MOAYJIS)

1.1 | Llenpro ocBOEHUS ANCIUILTHHEI «VIHOCTpAaHHBIH S3BIK B TPOQECCHOHANBHOMN IeSITEIFHOCTH (TIPOABUHYTHIN YPOBEHB )»
sIBIsIeTCA (POPMUPOBAHKME KOMIIETEHIMH 00yJaromuXcsi B 001aCTH MPAKTUUECKOT0 BIaJCHUs] MHOCTPAHHBIM SI3BIKOM B
cdepe npodeccHoHaIbHEIX KOMMYHHUKALUH, TO3BOJISIIOIIETO UCIIOIB30BaTh €ro B HAYYHOU pabote. JJucUIUINHA HallelIeHa
Ha COBEpIIICHCTBOBaHNE 1 JAJbHEHIIIee pa3BUTHE 3HAHHUI W YMEHHUH 110 HHOCTPAHHOMY S3BIKY B cdepe
mpodeccoHANBHBIX KOMMYHHUKAIHH B PA3IHYHBIX BUIAaX PEUEBON AEATENBHOCTH.

3agaund: ¢ TOATOTOBKA MArMCTPaHTa, BIAACIOIIETO HMHOCTPAHHBIM SA3BIKOM B IPOQECCHOHANBHONH cdepe Kak CpeiIcTBOM
OCYIIECTBIICHUS PO(ECCHOHATBHOMN JEATENbHOCTH B MHOS3BIYHOM S3BIKOBOH CpEZie U CPEACTBOM MEXKKYIbTYPHOH KOMMYHHUKALMH.

* pa3BHTHE WM COBEPUICHCTBOBAHWE KOMMYHHKATHBHOW KOMIICTCHIIMH, IpEIIIONIararoniel yMeHHe IoIydarh, IepepadaTbiBaTh U
nepeiaBaTh WH(GOPMAIUIO HA YPOBHE I'PAMMATHYECKH U JICKCHYECKH NPABIIIBHO O(OPMIICHHOH Oerioi pedr B MIMPOKOM AWAIa30HEe
TeM MpOo(eCCUOHATIBHOTO OOLICHUS;

* cO3JaHHe OJArONpPUSTHBIX YCIOBUH JUIS Pa3BUTHS KPUTUUECKOTO MBIIUICHHS, HEOOXOIMMOro JUlsi TBOPUYECKOH NMpodeccHoHanbHOH
JIESITEITBHOCTH.

2. MECTO JUCHHUIIIMHBI (MOAYJISA) B CTPYKTYPE OBPA3OBATEJIBHOU ITPOI'PAMMBbI

Iuxn (paznpen) OIT: | b1.0

2.1 | TpeGoBaHusi K NpeIBaAPUTEIbHOI MOATOTOBKE 00y4AI0IIErocs:

2.1.1 | MaTennexTyanbHble HHGOPMAMOHHEBIE CHCTEMBI

2.1.2 | CoBpemeHHBIE HH(OPMAIIMOHHBIE TEXHOJIOTHH U IIPOrPaMMHBIE CPEICTBA B IPO(HECCHOHATBHON AEATETBHOCTH

2.1.3 | Yopasnenue B 00pa3oBaHUH

2.1.4 | YueOHas mpaKTHKa: 03HAKOMHTEIIbHAS ITPAKTHKA

2.1.5 | UaTennexTyanbHble HHPOPMAMOHHBIC CHCTEMBI

2.1.6 | YueOHas npakTHUKa: HaydHO-HCcieIoBaTeNnbeKas pabora

2.2 | JucuunjauHbl (MOAY/1H) U NPAKTUKH, JJI51 KOTOPbIX OCBOEHHME JAHHOM AMCUUIIIMHBI (MOAYJIA) HEOOX0AUMO KaK
npejaulecTBywIee:

2.2.1 | CoBpemeHHbIE HH(OPMAIMOHHBIE TEXHOJIOTHH U IIPOrPaMMHBIE CPEICTBA B TPO(HECCHOHATFHON AEATEIbHOCTH

2.2.2 | YopapieHue B 00pa3oBaHUH

2.2.3 | YueOHas npaKTHKa: 03HAKOMHTEIIbHAS ITPAKTHKA

2.2.4 | InTenekTyanbHble HHPOPMAITUOHHBIE CHCTEMBI

2.2.5 | YueOHas npakTHKa: Hay4HO-HCCIIeIoBaTeNbcKas paboTa

2.2.6 | IlpousBoacTBeHHAs MPaKTHKA: HAyYHO-UCCIIeI0BaTeNbCKas paboTa

2.2.7 | BeimonHeHue U 3aIUTa BBITYCKHOM KBAIM(HUKAHOHHON pabOoThI

2.2.8 | Ilpou3BoACTBEHHAS IPAKTUKA: IPEAUILIOMHAS IIPAKTUKA

2.2.9 | KoppeknnoHHO-pa3BHBAIONIAs padoTa ¢ 00yJaroIUMUCS

2.2.10 | CoBpemeHHBIe HH(YOPMAIMOHHBIEC TEXHOJIOTHH M IPOrpPaMMHBIE CPEACTBA B MPO(ECCHOHANBHOM NeITeIbHOCTH

2.2.11 | Yopasnenue B 00pa3oBaHUN

2.2.12 | YyeOHast MpaKTUKa: O3HAKOMHTENIbHAS MTPAKTHKA

3. DPOPMUPYEMBbBIE KOMIIETEHIIUU, UHANKATOPBI UX TOCTUXKEHUSA
U IUIAHUpYeMble Pe3yIbTAThI 00yIeHHs!

YK-4: CniocodeH npuMeHsITh COBpeMeHHble KOMMYHHKATHBHbIE TEXHOJIOTMH, B TOM YHCJI€e HA HHOCTPAaHHOM(bIX) sI3bIKe(aX),
JJISl aKaleMH4€eCKOro 1 npogeccuoHaJILHOI0 B3aUMO/ieiicTBUA

YK-4.1: 3HaeT: 0CHOBHbIE COBpeMeHHbIe KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM YHCJIe HA HHOCTPAHHOM(BIX) sI3bIKe(aX),
HCIOJIb3yeMble B aKaJieMH4eCKOM H MpodeccHOHATbHOM B3auMO/IelicTBHN; (PaAKTOPHI YIydlIeHNsI KOMMYHUKAIINHA B
OpraHu3aluM, COBPpeMEHHbIE CPEICTBA HH(POPMAIMOHHO- KOMMYHUKANHMOHHBIX TEXHOJIOTHIt

3HaThb

VYposens | [ OTIIMYIHO 3HAET OCHOBHBIE COBPEMEHHBIE KOMMYHHKATHBHBIEC TEXHOJIOTHH, B TOM YHCIIe HA HHOCTPAHHOM(BIX) S3BIKE
(ax), ucmoabp3yeMble B aKaJeMUUECKOM U MPOGheCCHOHATHHOM B3aUMOAEHCTBIN; (haKTOPHI YIydIICHUS
KOMMYHHKALIMU B OpraHU3alluK, COBPEMEHHBIC CPEe/ICTBA HH(POPMALMOHHO- KOMMYHHKAIIMOHHBIX TEXHOJIOTHI

Vposens 2 | Xopolo 3HAET OCHOBHBIE COBPEMEHHBIE KOMMYHHKATHBHBIE TEXHOJIOTUH, B TOM YHCIIE HA HHOCTPAaHHOM(BIX) S3bIKE
(ax), McIoIB3yeMBbIe B aKaJJeMHIECKOM U MPOECCHOHATEHOM B3aNMOACHCTBIN; (haKTOPHI YIyUIICHUS
KOMMYHHKAITIH B OPTaHU3AI[IH, COBPEMEHHBIE CPECTBA HH(POPMAIIMOHHO- KOMMYHHUKAIIMOHHBIX TEXHOJIOT Ui

YpoBenb 3 | YIOBIETBOPHUTENBHO 3HAET OCHOBHBIE COBPEMEHHBIE KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YHCIIe HA HHOCTPAHHOM
(BIX) sI3bIKE(aX), HCIONIB3YyEeMbIC B aKaJIEMUYSCKOM U MPO(PECCHOHATEHOM B3aUMOACHCTBIH; (hPaKTOPBI YIyUILICHUS
KOMMYHHKAIIUH B OpTaHU3alMH, COBPEMEHHBIC CPECTBA HH()OPMAIIMOHHO- KOMMYHUKAITMOHHBIX TEXHOJIOTHI

YK-4.2: YMmeer: npeacTaB/sTh Pe3y/1bTaThl aKaJeMH4eCKOi U NPo¢ecCHOHAIBLHOM 1esITeJIbHOCTH Ha PAa3INYHbIX
NyOJUYHBIX MEPONPUATHAX, BKIIOYasi Me:KAYHAPO/HbIe, BLIOUpast Haudo1ee NOAXOAALIUI (hopMAT U CO31aBast TEKCThI
HAYYHOTO H 0()UIUATBbHO-/IeJT0BOI0 CTHIIEH pedH 1Mo Mpod)ecCHOHATBHBIM BONIPOCAM

YMmernb




Yposens | | OTIM9HO ymMeeT MpeACTaBIATh Pe3yIbTaThl aKaJEMUUECKOH U PO eCcCHOHANBHOMN eSITEIbHOCTH Ha Pa3IHYHbBIX
IyOJIMYHBIX MEPONPHATHSX, BKIIFOUas MEXIyHapoIHbIe, BRIOUpast Hauboee NOAXOAAMNHA GopMaT U co3aaBast TEKCThI
HAYYHOTO ¥ O(HITNATBHO-EIOBOTO CTHIICH pedr 10 MPOo(eCCHOHATEHBIM BOIIPOCAM

VYposeHs 2 | XopoImmo ymMeeT MpeCTaBIATh Pe3yIbTaThl aKaJeMHIECKOI U PO ECCHOHATBHOMN IESTENIFHOCTH Ha Pa3IHIHBIX
IMyOMUYHBIX MEPONPHUATHAX, BKIFOUasi MEXKIyHapOIHbIE, BEIOHpas Hanbolee MOAXOAAIIUH (opMaT U co3/1aBast TEKCTHI
HAYYHOT'O U O(HIIHATIBHO-ICIOBOTO CTUIICH PeUH 0 MPOPECCHOHATEHBIM BOIIPOCAM

YpoBeHb 3 | YIOBIETBOPUTENEHO YMEET IPEACTABISATH PE3yNbTAaThl aKaIeMUIECKOH 1 NPOeCCHOHAIBHOM NesATEeIbHOCTH Ha
Pa3ITHYHBIX ITyOIMIHBIX MEPOIPHATHX, BKITI0OUAs MEXIyHApOJHEIE, BEIOMpast HanOoree moaxoasmuil Gopmat n
co3/7aBasi TKCTHI HAYYHOTO U O()UIIMAIBEHO-EI0BOTO CTHIIEH pedH 1Mo Npo(decCHOHATBHBIM BOIPOCaM

YK-4.3: Biajeer: HaBbIKaMH ApPrYMEHTHPOBAHHOI0 U KOHCTPYKTHBHOI'0 OTCTAMBAHUSI CBOMX NMO3ULMIA U ujell B
aKajeMU4YecCKUX M MPO(deccHOHATbHBIX JUCKYCCHSIX HA TOCYIAPCTBEHHOM si3bike P® (M B TOM 4uc/le HA HHOCTPAHHOM(bIX)
si3bIKe(ax)); TeXHOJI0rueil nocrpoeHust 3PpPeKTHBHOI KOMMYHHKALMU B OpraHU3aliu; nepeaayeii npogeccuoHaIbHOM
HH(popManuu B HHPOPMALMOHHO- TeJIeKOMMYHUKAIIMOHHBIX CETAX; HCMO0JIb30BAHHEM COBPEMEHHBIX CPeCTB
HHPOPMALMOHHO- KOMMYHUKALMOHHBIX TEXHOJIOTHIi

Baagersp

VYposens 1 | OTM4HO BlaieeT HABBIKAME apPTyMEHTHPOBAHHOTO M KOHCTPYKTUBHOTO OTCTAMBAHMUS CBOUX IMO3HMLIHUI U UCH B
aKaJIeMHYECKUX U MPOPECCHOHATBHBIX TUCKYCCHSIX Ha TOCYIapCTBEHHOM s13bIke PO (1 B TOM 4nCIie Ha HHOCTPaHHOM
(pIX) s13bIKE(aX)); TEXHOIOTHEH MOCTPOSHHS dPPEKTUBHOW KOMMYHUKAIIMH B OpTraHU3aIlNY; Tepenadeit
npodeccuoHanbHON HHPOPMALUU B UHPOPMAITMOHHO- TEIEKOMMYHUKAITMOHHBIX CETSIX; HCIOIb30BaHUEM
COBPEMCHHBIX CPEJICTB HHPOPMAIMOHHO- KOMMYHHUKAI[HOHHBIX TEXHOJIOTHI

VYpoens 2 | XopoIo BiaseeT HABBIKAMH apryMEHTHPOBAHHOTO M KOHCTPYKTUBHOTO OTCTAMBAHMS CBOMX ITO3HMLUI U HICH B
aKaJeMIYEeCKHUX U MPO(ECCHOHATBHBIX TUCKYCCHUAX Ha TOCYIapCTBEHHOM s13bIke P® (1 B TOM YmMCIIe HA HHOCTPAaHHOM
(pIX) s13bIKE(aX)); TEXHOJIOTHEH MTOCTpOoeHUs (P PEeKTUBHON KOMMYHHKAIIMY B OpTaHU3alUN; Iepeaadei
npodeccroHankHOI nHpOpMaUK B HHPOPMAIIMOHHO- TEICKOMMYHUKAIMOHHBIX CETAX

VYposeHb 3 | VIIOBIETBOPUTENBHO BlaCET HABBIKAMU apTyMEHTHPOBAHHOTO U KOHCTPYKTHBHOTO OTCTaUBAHUSI CBOUX MO3UIMN
njel B akaJIeMHUYECKIX U TPO(eCCHOHABHBIX TUCKYCCHSX Ha TOCYAapCTBEHHOM si3bike PD (1 B TOM 4mcie Ha
WHOCTPaHHOM(BIX) SI3bIKe(aX))

YK-4.4: Bener A€JT0BYIO NNEPENMUCKY HA HHOCTPAHHOM fI3BIKE C YYHE€TOM 0C00€HHOCTEH CTUIMCTUKH Oll)l/llll/la.]'[beIX IMUCEM U
COIMOKYJIBTYPHBIX pa3.rmlm171, Tpazmum‘i AKAACMHYECCKOIo npodmccuonanbnoro B3aUMOJAECTBUA

3HaTh

VYposenb 1 | OTIMYHO 3HAET, KaK BECTH JCIIOBYIO NIEPEITUCKY HA HHOCTPAHHOM SI3BIKE C Y4ETOM OCOOCHHOCTEH CTHIIUCTHKH
OPUIMATBEHBIX THCEM M COIIMOKYIIBTYPHBIX Pa3IHUUi, TPAJAHUIIUE akaJeMIIeCKOTO H IPOPECCHOHATBHOTO
B3aUMOJICHCTBUS

YposeHs 2 | Xopomo 3HaeT, Kak BECTH AEIOBYIO IEPEMICKy Ha HHOCTPAHHOM SI3BIKE C YIETOM OCOOCHHOCTEH CTUIINCTUKHI
o(UIMaNbHBIX TUCEM U COLIMOKYIBTYPHBIX pa3Nuiuil, TpaguLuil akaieMUIecKoro 1 NpodeccuoHaIbHOro
B3aUMOJIEHCTBUS

VYpoBeHs 3 | YIOBIETBOPHUTENEHO 3HAET, KAaK BECTH JICJIOBYIO IIEPENUCKY Ha HHOCTPAHHOM SI3BIKE C y1€TOM 0COOCHHOCTEH
CTHJIMCTUKH O(QUITNATBHBIX IINCEM H COIHOKYIIBTYPHBIX Pa3INInil, Tpaunuil akaAeMHIECKOTO ’
npodeccroHaNbHOTO B3aUMOICHCTBUS

YMmernb

Yposenb | | OTIIMYHO yMEET BECTHU JAEIOBYIO MEPENHUCKY Ha MHOCTPAHHOM S3BIKE C YIETOM 0COOEHHOCTEN CTUIIMCTUKU
O(pUIAATBEHBIX THCEM M COIIMOKYIIBTYPHBIX Pa3IHUU, TP akaJeMIIeCKOTO H IPOPECCHOHATBHOTO
B3aHUMOJIEHCTBUS

YposeHs 2 | Xopomo ymeeT BECTH JETIOBYIO MEPEUCKY Ha HHOCTPAHHOM SI3BIKE C YI€TOM OCOOCHHOCTEH CTHIIMCTHKH
o(UIMaNbHBIX TMCEM U COIMOKYIBTYPHBIX pa3Nuiuil, TpaguLuil akafeMUIecKoro 1 NpodeccuoHaIbHOTO
B3aUMO/IEHCTBUS

VYpoBeHb 3 | YIOBIETBOPUTEIHLHO YMEET BECTH JCJIOBYIO TIEPENUCKY HA HHOCTPAHHOM SI3BIKE C YYETOM OCOOCHHOCTEH CTHIMCTHKH
OQUIMATEHBIX THCEM M COIMOKYIILTYPHBIX Pa3INUUi, TPAJAUIINI akaJeMIIeCKOTO U IPOPEeCCHOHANTBHOTO
B3aHMOICUCTBUS

Baagersp

VYposens | | OTnM9HO BafieeT HABBIKAMH BECTH JETIOBYIO MEPENUCKY HA HHOCTPAHHOM SI3bIKE C yI€TOM OCOOEHHOCTEi
CTHIINCTHKY O(DUIMATBHBIX TICEM M COLMOKYIBTYPHBIX Pa3lIMUMi, TPAAULMI aKaJeMIIECKOTO U
podecCHOHAIEHOTO B3aNMOICHCTBHS

VYposens 2 | Xopomo BiageeT HaBBIKAMH BECTH IETIOBYIO EPENNCKY Ha MHOCTPAHHOM S3BIKE C yIeTOM 0COOCHHOCTEH
CTUJIMCTUKHU O(QUIIHATBHBIX IUCEM H COIHOKYIBTYPHBIX Pa3Iu4uii, TpaJunuil akaAieMHUIeCKOro ’
npo(heCcCHOHAIBHOTO B3aUMOACHCTBUS

VYpoBenb 3 | YIOBIETBOPHUTEIBHO BiIaJIceT HABBIKAMHU BECTH JICJIOBYIO ITEPEIMCKY HA HHOCTPAHHOM SI3BIKE C Y4ETOM 0COOCHHOCTEH
CTHJIUCTUKU O(UIHATBHBIX IUCEM U COITMOKYIBTYPHBIX PA3JIMIHi, TPATUIIAN aKaIeMIIECKOT0 U
po¢eCCHOHATBHOTO B3aUMOIEHCTBHS

YK-4.5: BpinoJinsieT AJ1s1 JUYHBIX 1eJieil nepeBo] opuuuaabHbIX U NPOdeccHOHATbHBIX TEKCTOB ¢ HHOCTPAHHOIO SI3bIKA HA
PYCCKHIA, ¢ PyCCKOI0 SI3bIKA HA HHOCTPAHHBIN

3HaTh

YPOBCHB 1 OTau4HO 3HACT, KaK BBIIIOJHATH AJIA JIJUMYHBIX eyei nepeBoa O(I)I/IL[I/IaJ'ILHBIX u HpO(beCCI/IOHaJ'IBHBIX TEKCTOB C




HMHOCTPAHHOT'O A3bIKA HA PYCCKUH, C PYCCKOTO SA3bIKa HA MHOCTPAHHBII

YposeHs 2 | XopoIo 3HaeT, KaK BBITOJIHATE JUIS JINYHBIX LeJIeH epeBo ]l 0(HIHATBHEIX U MPO(ECCHOHANBHBIX TEKCTOB C
HMHOCTPaHHOTO S3bIKA HA PYCCKHUI, C PYCCKOTO sI3bIKa HAa HHOCTPAHHBIN

YPOBCHL 3 y,I[OBJICTBOpI/ITeJ'IbHO 3HACT, KaK BBIIIOJHATH AJI JIMYHBIX enei nepeBoa O(bnunanwmx u HpO(b@CCI/IOHaJ'IBHLIX
TCKCTOB C HHOCTPAHHOTI'O SA3bIKa HA pYCCI(I/If/‘I, C PYCCKOT'O sA3bIKa Ha I/IHOC’I‘paHHHﬁ

Ymernb

VYposerb | | OTIHMYHO yMeeT BBITIONHATE JUIS JIMYHBIX [IeNeil epeBo 0QUIHATBHBIX U TPOPECCHOHANEHBIX TSKCTOB C
HMHOCTPAHHOT'O A3bIKa HA PYCCKUH, C PYCCKOTO SA3bIKa HA MHOCTPAHHBIN

YposeHs 2 | XopomIo ymMeeT BBIMONHATD IS IMYHBIX IIeNel epeBox O(QUIHAIBHBIX U IPO(PECCHOHATBHBIX TEKCTOB C
HMHOCTPAHHOTO S3bIKA HA PYCCKHUI, C PYCCKOTO sI3bIKa HA HHOCTPAHHbIN

YPOBCHL 3 Y,I[OBJ'ICTBOpI/ITeJ'ILHO YMEET BBIMNIOJIHATE AJIAA JIMYHBIX Leneu IepeBoOa OCI)I/II_II/IaJ'ILHLIX n HpO(I)CCCI/IOHaJ'ILHLIX TEKCTOB C
HWHOCTPAHHOTO sA3bIKa Ha pyCCKI/Iﬁ, C PYCCKOr'O sA3bIKa Ha PIHOCTpaHHLIfI

Baanernb

VYposens | | OTiM9HO BageeT HABBIKAMHE BRIIOIHATD VTSI JIMYHBIX IIeJeH IepeBoa o(GUIIHAIBHBIX U PO ECCHOHATBHBIX TEKCTOB
C MHOCTPAHHOTO SA3bIKa HA PYCCKUI, C PYCCKOI'O sI3bIKa HA HNHOCTPAHHBII

YposeHs 2 | XopoIo BiafeeT HaBBIKAMH BBIMONHATD AT IMYHBIX IIeIei epeBoa O(UIHANBHBIX U MPOGheCCHOHATBHBIX TEKCTOB C
HMHOCTPAHHOIO A3bIKA HA PYCCKUH, C PYCCKOTO SA3bIKa HA MHOCTPAHHBII

YPOBCHB 3 Y,I[OBJ'IGTBOpI/ITe.TIBHO BJIaJICET HABBIKAMHU BBIMIOJIHATE JUIsl TUYHBIX LIeJIeH nepeBoa O(I)I/IL[I/IEU'ILHBIX u
HpO(bCCCI/IOHaJ'IBHBIX TCKCTOB C MHOCTPAHHOTI'O A3bIKa Ha pYCCKI/Iﬁ, C PYCCKOro sA3bIKa Ha I/IHOCTpaHHHﬁ

YK-4.6: I1y0,1M4HO BBICTYIaeT HA PYCCKOM fI3bIKe, CTPOMT CBOE BBICTYILJICHHE € Y4eTOM ayAMTOPHH H 1e/Id 001eHus

3Harthb

VPOBCHI) 1 OTJ'II/I‘IHO 3HACT, KaK Hy6J'[I/I‘-IHO BBICTyl'IaTI) Ha pYCCKOM SA3BIKC, CTpOI/IT CBOC BBICTyl'IJ'IeHI/Ie C y‘IeTOM ayijITOpI/II/I u
LEJIA OOIIEHUS

YpoBenb 2 | XopoIo 3HaeT, Kak MyOJMYHO BBICTYNATh HA PYCCKOM SI3BIKE, CTPOUT CBOE BBICTYIUICHUE C YI€TOM ayIUTOPUU H LN
00IIICHUS

YPOBCHB 3 Y,I[OBJ'ICTBOPI/ITGJ'IBHO 3HACT, KaKk Hy6J'II/I‘IHO BBICTYIIaTh HA PYCCKOM SA3BIKE, CTPOUT CBOC BBICTYIUICHUC C YYETOM
AyAUTOPHH U LCJIN O6H1€HI/I$I

Ymernb

VYposenb 1 | OTiM9YHO yMeEET MyOIMYHO BRICTYIATH HA PYCCKOM SI3BIKE, CTPOMT CBOE BBICTYILUICHUE C YUYSTOM ayUTOPUH U IIEJIH
o0IeHnst

VYpoBenb 2 | XopoIo yMeeT MyOJIMYHO BBICTYNATh HA PYCCKOM SI3bIKE, CTPOUT CBOE BBICTYIJICHHE C YIETOM ayAUTOPHUHU U LIEIU
00IIICHUS

VYpoBeHb 3 | YIOBIETBOPUTEIHLHO YMEET MyOJIMYHO BBICTYIIATh HA PYCCKOM SI3BIKE, CTPOHT CBOE BBICTYIUICHHE C YUSTOM ayJIUTOPHH
M LIEJTH OOIEeHUs

Baanernb

VYposers | | OTMdHO BIageeT HaBBIKAMH ITyOJIHMYHO BBICTYIIATh HA PYCCKOM S3BIKE, CTPOUT CBOE BBICTYIUICHHE C yIETOM
ayIUTOPHH U eI OOIEHUS

YposeHs 2 | XopoIo BiafeeT HaBbIKaMH MyOINYHO BBICTYIIATh HA PYCCKOM SI3BIKE, CTPOHUT CBOE BBICTYIIICHUE C YUETOM
AyIUTOPUH U LIeTN OOIICHUS

VYpoBeHb 3 | YIOBIETBOPHUTEIBHO BIaJICeT HABBIKAMH ITyOJIMYHO BEICTYIIATh Ha PYCCKOM SI3BIKE, CTPOUT CBOE BEICTYIUICHHE C
Y4ETOM ayJAUTOPHH U IIETH OOIICHUS

YK-4.7: YcTHO NpeacTaBJIsdeT pe3yjabTaThbl CBOE€I 1eITeJIbHOCTH HA HHOCTPAHHOM fI3bIKE B aKaJICMUY€CKUX U
HpO(l)eCCI/lOHaJIbHLIX cpeaax, MOKET NOAAEPKATh Pa3roBop B Xxo4A€ Ux 06cy>w1emm

3HaTh

Yposenb | [ OTIMYHO 3HAET, KaK YCTHO MPEICTABIATh PE3yAbTaThl CBOCH AEATENBHOCTH Ha HHOCTPAHHOM SI3BIKE B aKaJEMUYECKHX
1 po()eCcCHOHANBHBIX CPE/laX, MOXKET MOAJIEPKATh Pa3rOBOP B XOJE UX 0OCYKICHUS

VYposens 2 | Xopo1iio 3HaeT, Kak yCTHO MPEJICTABIATh PE3YJIbTaThl CBOCH JCSITETLHOCTH Ha NHOCTPAHHOM SI3BIKE B aKaJAEMHUYECKUX
1 poecCHOHANBHBIX CPeIaX, MOXKET MOIJIEPIKATh PAa3rOBOP B XOJIE HX OOCYKICHUS

VYpoBenb 3 | YIOBIETBOPUTENBHO 3HAET, KAK YCTHO IIPEJCTABIATL PE3YNIBTAThl CBOCH AEATEIbHOCTH HA UHOCTPAHHOM SI3BIKE B
aKaJIeMUYECKUX U MPOGhECCHOHATBHBIX CPeax, MOXKET MOAEPKaTh Pa3sroBOP B XOJ€ UX 00CYKAEHHs

Ymernb

YPOBCHL 1 OTau4HO YMEET YCTHO NPEACTABIATE PE3YJIbTAThI CBOCH JEATEeIbHOCTH Ha HHOCTPAHHOM A3BIKC B aKAACMHUYCCKUX U
HpO(I)eCCI/IOHaJ'ILHLIX cpeaax, MOXCT IMOAACPIKATh pa3roBOp B X04€ UX O6Cy)KZ[€HI/I$[

VYpoBeHb 2 | XOpOILIO yMEET YCTHO MIPEACTABIATL PE3YNbTaThl CBOEH AEATENILHOCTH HA UHOCTPAHHOM SI3BIKE B aKaJIEMUUECKHUX U
podecCHOHANBHBIX CPEAax, MOXKET ITOIEPAKATH PA3TOBOP B XOAE UX 00CYKICHUSA

YposeHb 3 | Y IOBIETBOPUTENBHO YMEET YCTHO MIPEACTABIATh PE3yAbTaThl CBOCH AEATENBHOCTH Ha HHOCTPAHHOM SI3BIKE B
aKaJIeMUYECKUX U MPOoGheCCHOHATBHBIX Cpeax, MOXKET MOAEepKaTh pasroBOp B X0/ UX 00CYKAEHHs

Baanerhb

YPOBCHL 1 OTau4HO BJIaI€CT HaBbIKaMU YCTHO IIPEACTABJIATL PE3YJIbTAThI cBOEH ACATCIIBHOCTH HA MHOCTPAHHOM A3BIKC B
aKaICMHUYCCKUX U l'[pO(i)eCCI/IOHaJ'ILHBIX cpeaax, MOXET NOAACPIKATL PA3rOBOP B XOAC UX O6CY)KI[€HI/I$[

YPOBCHI) 2 XOpOH_IO BJIaACCT HaBbIKaMU YCTHO MPCACTABIIATL PE3YIIbTAThI CBOCH ACATCIIBHOCTH HA HHOCTPAHHOM S3BIKC B




aKaJIeMUYIECKUX U MPOGeCCHOHATBHBIX Cpeax, MOXKET IOAIEPKaTh Pa3roBOP B XOJ€ UX 00CYKACHHS

VYpoBeHb 3 | YIOBIETBOPHUTENBHO BiIaeeT HABBIKAMH YCTHO MPECTABIATH Pe3yIbTaThl CBOCH AEATENILHOCTH HA HHOCTPAaHHOM
SI3BIKE B aKaJIEMHUYECKHX U PO(eCCHOHATBHBIX CpeiaX, MOXKET MOAIEeP KaTh Pa3roBOp B XOJ€ UX OOCYKICHUS
4. CTPYKTYPA U COAEP KAHUE JUCLHHUIIJIMHbBI (MOAYJIS)
Koz HanmeHoBaHHe pa3/ieJioB H TeM /BUJ Cemectp | Yacos | Kommeren- | JlutepaTypa m 1. pecypebl | IIpakr
3aHATHUSA 3aHATHA/ / Kype 10701 . MOAT.
Paznen 1. Moayas 1. PaGora nan
SI3LIKOBBIM MAaTepPHAJIOM
1.1 Tema 1. @yHKIMOHAIBHBIN CTHIIb 1 6 YK-4.1 VK- | JI1.1J11.2 JI1.3 J11.4J12.1 JI2.2
HAYYHOM JTUTEPATypHl (JEKCHKO - 4.2 YK-4.3 | JI2.3 JI2.4J13.1J13.2 J13.3 JI3.4
rpammarnieckue ocooeHnoctn). /Tlp/ YK-4.4 VK- 21323354 35 26
4.5 YK-4.6
YK-4.7
1.2 Tema 2. OCHOBBI HAYYHOTO IIEPEBOJA! 1 6 VK-4.1 VK- | JI1.1J11.2 J11.3 JI1.4J12.1 J12.2
aJICKBATHOCTb, IEPEBOTYECKHE 42 VYK-4.3 | JI2.3J12.4J13.1J13.2 JI3.3 JI3.4
TpaHC(POPMAIH; KOHTEKCTYaTbHbIE YK-4.4 VK- 2132 33 34 35 36
3aMEeHBI; MHOTO3HAYHOCTh JieKcHukH. /T1p/ 4.5 YK-4.6
YK-4.7
1.3 Tema 3. OCHOBBI TEXHUYECKOTO TIEPEBOIA: 1 6 VK-4.1 VK- | JI1.1J11.2 J11.3 JI1.4J12.1 J12.2
aJIeKBaTHOCTb, IIEPEBOTUECKHIE 42VK-43 | JI2.3J12.4J13.1 J13.2 JI3.3 JI3.4
TpaHc(hOpMaIiK; KOHTEKCTyaIbHEBIE VK-4.4 VK- 0132323243556
3aMEeHBI; MHOTO3Ha4YHOCTh JieKcHukH. /I1p/ 4.5 YK-4.6
YK-4.7
Paznen 2. Moayab 2. O0yuenue Bugam
peyeBoil KOMMYHHMKALMH
2.1 Tema 1. AynupoBaHue Hay4yHBIX TEKCTOB U 1 6 VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4J12.1 J12.2
roBopenue. /I1p/ 4.2 YK-4.3 | JI2.3 JI2.4J13.1J13.2 J13.3 JI3.4
YK-4.4 VK- 2132323243526
4.5 YK-4.6
YK-4.7
2.2 Tema 2. UTeHue 1 nepeBoi, CMBICIIOBOM 1 6 VK-4.1 VK- | J1.1J11.2 JI1.3 J11.4J12.1 J12.2
aHaJU3 ¥ pe3eHTanus Tekctos. /TIp/ 4.2 YK-4.3 | JI2.3 JI2.4J13.1 J13.2 J13.3 JI3.4
YK-4.4 VK- 3132 33 54 35 D6
4.5 VK-4.6
YK-4.7
2.3 Tema 3. [IucbMO: co31aHNE BTOPHYHBIX 1 6 YK-4.1 VK- | JI1.1J11.2 JI1.3 J11.4J12.1 JI2.2
(anHOTaIMMSA, 0030p, pedepar) u 4.2 YK-4.3 | JI2.3 JI2.4J13.1 J13.2 J13.3 JI3.4
COOCTBEHHBIX HAYYHBIX TEKCTOB (CTATH, VK-4.4 VK- 213233343536
JTOKJIaJl, 000OCHOBaHHE UCCIICIOBAHUS) U 4.5 VK-4.6
ux npesentarys. /TIp/ YK-4.7
Pa3nen 3. CamocTosiTesibHast paboTa
3.1 CamocrosrenpHas padora /Cp/ 1 35,8 | YK-4.1 VK- | JI1.1JI1.2 JI1.3 JI1.4J12.1 J12.2
42 VK-43 | JI2.3J12.4]13.1J13.2 J13.3 JI3.4
YK-4.4 VK- 213223243526
4.5 YK-4.6
YK-4.7
Paznen 4. 3auer
4.1 3auet /KA/ 1 0,2 | YK-4.1 VK- | J1.1J11.2 J11.3 J11.4J12.1 J12.2
4.2 YK-4.3 | JI2.3 JI2.4J13.1 J13.2 J13.3 JI3.4
YK-4.4 VK- 213223243526
4.5 YK-4.6
YK-4.7
Paznen 5. Moayas 1.
CounokyJbTypHbI€ H
npogecCHOHATbHbIE 3HAHUS
5.1 Tema 1. [IpuoOpereHme 2 16 YK-4.1 VK- | JI1.1J11.2 JI1.3 J11.4J12.1 JI2.2
po¢eCCHOHATTLHO-OPUEHTHPOBAHHBIX 42VK-43 | JI2.3 J12.4J13.1 J13.2 JI3.3 J13.4
COLMOKYIBTYpHBIX 3HaHUH. /TIp/ VK-4.4 VK- D152 33 34 35 36
4.5 YK-4.6

VK-4.7




52 Tema 2. OcHoBHas uH(OpPMAIHS O 2 16 YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4J12.1 J12.2
COILIMOKYJBTYPHOM IOPTPETE CTPaH 42 VYK-4.3 | JI2.3 J12.4J13.1 J13.2 JI3.3 JI3.4
H3y4aeMoro fA3bIKa, KyJbType YCTHOTO U VK-4.4 VK- 2132323243526
MMMCHMEHHOTO OOIIEHNS HA HHOCTPaHHOM 4.5 YK-4.6
si3pike. /I1p/ YK-4.7

53 Tema 3. OcoOeHHOCTIX (GOPMATBHOTO U 2 16 VK-4.1 VK- | JI1.1J11.2 JI1.3 JI1.4J12.1 JI2.2
He(OPMAITBHOTO A3BIKOBOTO 4.2 VYK-4.3 | JI2.3 JI2.4J13.1 J13.2 JI13.3 JI3.4
noBesenus. /Ip/ YK-4.4 VK- 0132 33 54 35 56

4.5 VK-4.6
YK-4.7
Pa3nen 6. CamocTosiTe/ibHAs padoTa
6.1 CamocrosrenbHas pabota /Cp/ 2 60 | YK-4.1 VK- | JI1.1JI1.2 JI1.3 JI1.4J12.1 J12.2
42 VK-43 | JI2.3J12.4]13.1J13.2 J13.3 JI3.4
VYK-4.4 VK- 0132 33 24 35 26
4.5 YK-4.6
YK-4.7
Paznen 7. KoncyabTauuu nepej
JK3aMEeHOM
7.1 Koncynpranus /Koucin/ 2 1 VK-4.1 VK- | JI1.1J11.2 J11.3 JI1.4J12.1 JI2.2
42 VK-43 | JI2.3J12.4J13.1J13.2 J13.3 JI3.4
YK-4.4 VK- 31392 33 54 35 56
4.5 VK-4.6
YK-4.7
Pa3gen 8. Jx3amen
8.1 Ox3amen /KAD/ 2 0,3 | YK-4.1 VK- | JI1.1J11.2 JI1.3 JI1.4J12.1 J12.2
42 VK-43 | JI2.3J12.4]13.1J13.2 J13.3 J13.4
YK-4.4 VK- 3132 33 54 25 D6
4.5 VK-4.6
YK-4.7

5. OHEHOYHBIE MATEPHAJIbBI

5.1. KoHTpoJIbHBIC BONIPOCHI U 3a/IaHUS

TecToBoe 3ananue
Bapuanrt 1. Beibepute npaBUIbHBIN BapHaHT OTBETA

oooDooOoooDoYoDooorooooRooooNhoooo -

All the documents usually ... in perfect order
will be kept

keep

are kept

are being kept

. the bills . yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still ... the new equipment
were installing

are installing

install

will install

When we came to the plant the new equipment ....
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month
will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit
damaged

damaging

being damaged

having damaged
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We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey

to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments ... profit

a) to generateto be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory
round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing

The director ... the manager that the project would require long term financing
asked

told

said to




ordered

If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

With export to other countries Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public . from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

EIDng[jDDBDDEngjDD.ﬁjDDjg[l[j[l;jjDDEEDDHD&EHDDBDDEISD

Bapuanrt 2. BeiGepure paBIIbHEIA BAPHAHT OTBETA

Bribepure npaBUIbHBIN BapUaHT OTBETA

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

ooowoooodNoooge
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follow

If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

With export to other countries ., Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

All the documents usually ... in perfect order

will be kept

keep

are kept

are being kept

... the bills ... yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still . the new equipment......
were installing

are installing

install

will install

When we came to the plant the new equipment........

was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit

damaged
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damaging

being damaged

having damaged

We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey

to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments . profit

to generate

to be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory
round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing




TuroBbIe KOHTPOJIFHEIE 33aHHS WM HHBIE MaTepHaIbl, HEOOXOMMBIE JUTS OICHKH 3HAHUH, YMEHHI, HABBIKOB U (WJIN) OITBITA
JeITeTbHOCTH, XapaKTEePU3YIOIIIX ATAIbl (POPMHUPOBAHNS KOMIICTCHIIUH B IIPOIIECCE OCBOSHHS 00pPa30BaTEILHOM MPOrpaMMBL:
KonTponbHbIe 3ajaHus ¥ MaTepHabl, HEOOXOAUMBIE IS OLIEHKH 3HAHUH, yMEHUI, HABBIKOB:

Bapuanr 1.

A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people than the m...................... sector.

2. The main office of large company is called the h..........................

3. Most publicly quoted companies have bothac................... and a chref executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r...............c.cooenene

6. In February 2000, Vodafone AirTouch succeeded in 1t shostilet.............. of Mannesmann.

7. When it is approved, them...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8. In companies such as advertising agencies, people are vital intangible a........................ .

9. Subcontracting work to outside suppliers is kKnown as 0....................oene.e. .

10. The people you work with are your c..........ccevueeneene.
11. A person who does a similar job to you, but in another COMPANY 1S YOUI Cu.eveenverevenrennnnn .

12.The o..ovvevvnnnnnnn.. is the total amount of products produced by a company.
13. Every company is looking for something which will giveitac................. Crireenieeane .
14. When two companies merge they usually have greatere.................. of scooiiil

than as separate companies.

15. Because of the globalization of business, an increasing number of merges are c................ -

B deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are too b.................... Wlth too many rules and regulations.
18. PC manufacturers such as Dell and Gateway were among the first to sell their products through o...........oooviiiinins

o T

19. The majority of start -ups and New V.........oooienn. fail within two years.

20.F. i are people who provide their services on an individual and independent basis to different companies.
B. Choose the best answer a, b, ¢ or d.

L. Multinational companies usually have ....................... in different countries.

a) Daughter companies b) subsidiaries c¢) factories d) colleagues

2. One aim of all companies which sell goods or services is to increase their..................... .

a) Market part b) market percentage c) market share d) market offer

3. In order to improve their services to customers, banks need to become more................... .

a) Customer oriented b) profitable c¢) competitive d) efficient

b) Having only ..............ooenan. in different countries gives global companies more flexibility to move their
manufacturing activities from one country to another.

a) Subsidiaries b) employees c) research centres d) assembly operations

5. Cultural differences are one of the potential................... of international mergers.

a) threats b) pitfalls c) attractions d) benefits

6. Most countries give foreign companies .................... to attract new investment.

a) financial discounts b) important tariffs c) tax incentives d) share ownership

7. Companies that handle all aspects of their business internally, such as the big oil companies, are known as.........................
companies.

a) multinational  b) venture capital c¢) conglomerate d) vertically-integrated

8. The movement of money into and out of a company is known as ....................... .

a) annual turnover b) profit margin c) cash flow d) bank charges

9. All mergers aim to create ................. for the two companies’ shareholders.
a) added value b) lower costs c¢) economies of scale  d) tax benefits
10. The Apple computer company has always been ................... and different in the design and technology of it’s Pcs.

11. Setting up a business in a foreign country involves alotof ........................ .

a) import tariffs b) red tape c¢) tax payments d) bank accounts

12. When companies decide to restructure, it is usually ................ who are made redundant.

a) middle managers b) secretarial staff ~ ¢) top managers d) production workers

13. To run their foreign subsidiaries, multinationals usually appointa .................... .

a) project manager  b) team leader c¢) decision maker d) country manager

14. In joint ventures , two or more companies ................. on specific projects.

a) collaborate ~ b) compete c) practise  d) deal

15. One measure of a company’s financial success is the returnon ..............

a) production voiumes b) annual turnover c) capital employed d) profit marglns

16. The use of share options to incentivize managers is becoming more and more ................ .
a) reliable b) widespread  c¢) expensive d) tangible

17. One problem international mergers is the difference in ................... and benefits for managers with similar positions.
a) duties b) output c¢) activity d) compensation

18. Companies with very different products often have a structure based on .................. .




a) functional areas  b) geographic spread c¢) product lines d) matrix management

19. When two companies merge they always look at ways to................... in order to be more efficient and profitable.

a) recruit staff b) cut costs c¢) increase advertising  d) reduce salaries

20. Sometimes it seems that large companies change their organisation and carry out a ...........cccen...... process every few years.

a) restructuring  b) decentralisation c) merger d) takeover

Bapuanr 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

L. International companies are increasingly looking to I'.........cccocceuene. managers with an MBA.

2. An MBA is clearly one of the best q.......ccoeveverrernnnnen. for an international management career.

3. Many large companies S...........cccceevenen. their managers' studies by paying some or all of the costs.

4, While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the

& . .

5. Because of the lack of graduates there will soonbe ans...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also use a.................... Coreneeeeieeeae , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.

9. Organising people by different levels of power and authority is known as a h..................... .

10. . When two companies merge it can be very useful to run t................... Do courses to help people
work well together.

11. Large companies that are famous, well established and generally successful financially are known as b......................
ottt e e companies.

12. ACi i, is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is knownasa F............................ .

15. | SN are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a n.................... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy and a c................... o) i , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

B Choose the best answer a, b, ¢ or d.

1. A key international management competency for Unilever is entrepreneurial ...................... .
a) force b) drive  c¢) strength  d) determination

2. Many organizations have a salary ...................... which indicates the salary for different jobs.
a) level b)ladder c¢)scale d) review

3. When two companies want to together they often ..................... a joint venture.

a) form b)run c¢)do d) manage

4o, is a word used to describe people who are clever and intelligent.

a) Wise b) Competent c) Bright d) Eager

5. Young managers who have good prospects for quick promotion are often known as....................
a) technocrats  b) globe-trotters c) top-flight executives d) high-fliers

6. The chief executive can be said to................... the company.
a) organize b) run c) own d) motivate
7. Training courses which include activities such as role-plays and simulations use an ................... approach.

a) experiential b) academic ¢) cognitive d) deductive

8. In oriental cultures, to .......c..c........ is one of the most embarrassing things that can happen.
a) lose a job b) make a mistake  c) lose face d) receive a favour

9 . The special words used by people in the same profession are known as....................
a) slang b) dialect c) pidgin d) jargon

10. When young people spend their first months in a new job on a training programme they are known as....................
a) applicants b) novices c) trainees d) students




11. Training that has clear applications to a job or type of work can be said to be....................
a) theoretical b) practical ¢) interesting d) cost-effective

12. Tt is very expensive t0................... people who fail in an overseas job and have to return early.
a) insure b) dismiss c)retrain  d) repatriate

13. People who are sent abroad by their company often have a better................... than at home because they have a higher salary and
other benefits such as free housing.
a) lifestyle b) programme c) career d) placement

14. Most companies................... employees for their travel expenses at the end of the month.
a) sponsor b) support ¢) compensate d) reimburse

15. Tt is common for large companies and professional bodies to................... politicians and
government departments to try to persuade them to accept their point of view.
a) lobby b) persuade ¢) pay d) entice

16. Some young managers................... overseas postings because their spouse many not be able to work in the foreign country.
a) postpone b) turn down c) delay d) prefer

17. Sometimes when people return from a period overseas they have problems readjusting and find that their career

has....ccceenne instead of advancing.

a) retired b) turned down c) regressed d) broken down

18. Selecting the right person for an overseas................... is crucial but not easy to do.
a) visit b) mission c)task  d) assignment

19. Because of long working hours and increased responsibilities, more and more managers are suffering from....................
a) tension b) stress ¢) insomnia d) frustration

20. In Anglo-Saxon cultures, companies test a candidate's...................: their ability to do the job well.
a) personality b) intelligence c) skills  d) qualifications

OCHOBBI nepeBoJa: aaACKBATHOCTb, IEPEBOAYCCKHUC TpaHC(I)OpMaL[I/II/I; KOHTCKCTYaJIbHbIC 3aMCHBI; MHOI'O3HAYHOCTD JICKCHUKH.

BrinonauTe MMCHbMEHHBIN MEPEBO TEKCTA C MHOCTPAHHOTO SI3bIKA Ha PYCCKUH SI3BIK
Tekcr 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which show the
way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare
more than ever. It becomes the most important value in the world.

Teker 2

A company can be also called a firm or a business. When it is produc—ing goods or trading, we say it is in business. A company
which is just start—ing up is going into business and a firm which stops operating goes out of business. If a firm becomes bigger, it
expands. The expansion means that a company will produce more goods or sell more products. A manufacturer produces goods.
They are its products. When a manufacturing company expands, it means that it increases its production.

A company selling goods in large quantities (in bulk) is called a whole—saler. A person or a company buying in bulk (wholesale) and




selling goods in small quantities is a retailer. Many local shops sell goods retail. Two or more companies which sell or manufacture
the same product are competi—tors. They are in competition and they compete for customers. To be ahead of its rivals the company
must be competitive.

An area where there is a demand for certain goods is called a market. A company selling locally sells its goods in the local market, if
a company sells its goods at the same place where they are produced, it uses the home or domestic market. A firm selling abroad is
an exporter. It sells on the in—ternational or overseas market. The goods it exports are exports. An importer buys goods abroad and
imports them into his own country.

Tekcr 3

When a proprietor wants to expand the business, one way to do so is to form a partnership, a business formed for profit by two or
more co-owners. The rights and duties of a partnership are regulated by laws of the state where it is formed and by a legal
agreement entered into by the co-owners. Usually an agreement specifies the amount of money each is investing and the duties each
partner assumes. A partnership agreement also may provide for a “silent partner” who does not take part in the management, but
who invests money in the business.

The partnership has the advantage of pooling managerial talent. The partner may be qualified in production, another in marketing.
The partnership, like individual ownership, is exempt from most of the reporting that the government requires of corporations.
Furthermore, it has a favourable tax position when compared with the corporation. Federal taxes are paid by individual partners on
their share of earnings; beyond that the business is not taxed.

A major disadvantage of the partnership is that each member is liable /brail the debts of the partnership; the act of any partner is
legally binding upon all the others. If one partner takes a large amount of money from the business and squanders it, the others must
pay the debt. Partnerships suffer another major disadvantage: decision-making is shared. If partners have serious disagreements, the
business is bound to suffer.

Nevertheless, the partnership remains a vital part of the overall business economy.

Tekct 4

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay
so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ...” not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’
with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that
they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

Tekct 5

It is impossible to imagine our television, newspapers, radio, Internet and even streets without advertisements. Nowadays
advertising plays an important role in modern life and in the life of every person. We can’t imagine our life without advertising
because every day we hear or see advertising, we try to find information we need in hundreds of advertisements. Even when we go
for a walk or just shopping we see a lot of different advertisements in the streets.

Advertising serves to notify in various ways the new goods or services and their consumer properties, and is directed to the potential
consumer, paid by the sponsor and serves for promotion of its production and ideas. Advertising is a part of communication activity
of a firm, alongside with publicity and stimulation of selling. Advertising unessentially imposes the goods on the buyer. Sometimes
it simply forces to recollect the last concrete mark or the name of the goods or service when the customer makes the choice.

There are a lot of definitions of the word “advertising”. For example, advertising is collective term for public announcements
designed to promote the sale of specific commodities or services. Advertising is a form of mass selling, employed when the use of
direct, person-to-person selling is impractical, impossible, or simply inefficient. It is to be distinguished from other activities
intended to persuade the public, such as propaganda, publicity, and public relations.




Modern advertising is an integral segment of urban industrial civilization, reflecting contemporary life in its best and worst aspects.
The basic underlying advertising idea is the idea of human needs. Need is the feeling of shortage of something experienced by the
person.

The second initial idea of advertising is the idea of human requirements. Requirement is the need which has accepted the specific
form according to a cultural level and the personal features of the individual. Requirements of people are practically boundless, but
resources for their satisfaction are limited. So the person will choose those goods which will give him or her the greatest satisfaction
within the framework of his or her financial opportunities.

The structure of advertising contains the following five basic moments:

- The first one, it possesses the ability to draw attention.

- The second one, the force of influence of advertising on the emotions of consumers.

- The third one, how strong is the force of influence.

- The fourth one is its informative value.

- And the last, the fifth one, we should know for sure whether the person will want to read the message or to see an advertising
roller up to the end. We must know how effectively advertising gains attention of the people.

Organizations that frequently spend large sums of money on advertising that sells what is not, strictly speaking, a product or
service include political parties, interest groups, religious organizations, and military recruiters. Non-profit organizations are not
typical advertising clients, and may rely on free modes of persuasion, such as public service announcements.

While advertising can be seen as necessary for economic growth, it is not without social costs.

Advertising is an essential part of business. Ads are necessary either for the manufacturer or for the buyer.

Civilization has made a great step in the development of advertising. It has turned into a powerful global network from primitive
cries. I think that we can also name our present day era “the era of advertising”, because everything is advertised and everything can
be found in adverts.

Tekct 6

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favour
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.
On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between
themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favours learning
by doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some
complain that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want
training to be more concrete, practical and fun.

With each culture favouring different training and development practices, it may be difficult to integrate these into a coherent or
consistence policy within an international organization. However, standartising training methods may be important if the company
needs to communicate specialised knowledge quickly across different units, or if the special quality of the company training
programmes is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilising different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

Tekcr 7

Working abroad to acquire international experience is an important part of an international manager’s development. The chance to
spend a few years abroad at the company’s expense can see like a dream come true. But if you don’t take time to consider the
impact your decision will have on your career, then it could turn into a nightmare.

Working overseas can broaden employee’s perspectives and help the employability in future. They can acquire an enormous amount
of experience and superb overview of the industry.

People willing to work abroad have two ways of making career. Some of them apply for overseas postings to be able to exercise
their talent implement new strategies and use their outgoing personalities to make the company lots of money out of local business.
But at the same time overseas postings can leave you out of touch with changes at head office. It happens if you ignore the need to
network and research the new job back in home country. For many people the achievements abroad count for nothing. They find the
expatriate existence “shallow”. Integration with the local community is extremely difficult for them and they realize that there’s
always an underline background stress. However with the pool of potential employees who are willing to accept overseas posting
shrinking “the remaining candidates” may not represent the best possible selection.




If you want to avoid all these problems you should consider the time abroad carefully and work into the career development
strategy .You are better to go away for no more than two year or else you risk losing touch with new developments and your vitally
important network of contacts.

Unless you maintain contact in your home country you will find it really difficult to readjust and reintegrate on your return.

5.2. TeMbl NUCbMEHHBIX PadoT

1. YteHnue u nepeBox MHOS3BIYHBIX TEKCTOB MPO(HECCHOHATFHON HAMIPABICHHOCTH C LENIBI0 TOJTHOTO M3BICUCHUS HH(POPMAIIHH,
000011IeHHE TIPOYUTAHHOTO B BUJIE pedepaTa, pe3toMe, AaHHOTAIMK HA PYCCKOM M M3y4aeMOM MHOCTPAHHOM SI3BIKE.

2. TucemenHast Gukcanusi *HGOPMALUK B BUE 3aMUCei, KOHCIIEKTHPOBAHMS, ICIOBOTO MHChMA, a TAKXKE B BHE IOKIIAJIOB,
pedepaToB, TE3UCOB U T.I1.

5.3. ®oHA OLEHOYHBIX CPEACTB

3.2 Dx3aMeHanMOHHbBIE MaTepHANIB IS IPOMEXYTOTHON aTTeCTAINH (3a9eT)
Bompocs! k 3auery

1. YteHue 1 epeBo HHOSIBBIYHBIX TEKCTOB MPO(HECCHOHATTFHON HAMIPABICHHOCTH C LEIIBIO ITOJTHOTO M3BICUCHUS HH(POPMAIIHH,
00001I1eHIe TPOYNTAaHHOTO B BUJIE pedepaTa, pe3roMe, aHHOTAIlMK Ha PYCCKOM H M3y9aeMOM HHOCTPAaHHOM SI3BIKE.

2. ITucemenHast puxcauust *HGOPMALMHK B BUJE 3aMUCei, KOHCIIEKTHPOBAHHUS, ICJIOBOTO NMChbMA, a TAKXKE B BUE JIOKIIAJIOB,
pedeparoB, TE3UCOB U T.1II.

3. Jlekcndeckue TeMbl IPOQeCcCUOHATFHON HAIPABICHHOCTH.

4. I'pamMaTHKa (TpaMMaTHYECKHI CTPOH HHOCTPAHHOTO SI3bIKA)

5. BeInosHEeHHE JIEKCHKO-TPAMMaTHIECKOTO TeCTa.

5.4. IlepeyeHb BU/IOB OLIEHOYHBIX CPEACTB

ITepeuens BUAOB M (OPM KOHTPOJIS JUCIUILIHHBL:
- BBIITOJTHEHHE YIeOHBIX MHINBHAYATbHBIX 3aJaHUH B X0/1€ IPAKTHYECKUX 3aHATHI;
- KOHTPOJIBHBIH 0npoc (YCTHBII);
- BBITIOJTHEHHE TECTOBOTO 331aHMUS;
- YTEHHE W TIEPEBO]] HHOAZBIYHBIX TEKCTOB ITPO(QECCHOHANBEHOM HAPaBICHHOCTH C IIEJTBI0 TIOTHOTO M3BJICYEeHNS HH(OpMaIiH,
00001IeHre MPOYUTAHHOTO B BHUJIE pedepaTa, pe3toMe, aHHOTAIMK Ha PYCCKOM U M3y9aeMOM HHOCTPAHHOM SI3bIKE;
- nUChbMEHHas (QuKcalys HHPOPMALMU B BUAE 3aIliCel, KOHCIIEKTUPOBAHUs, IeJIOBOTO IIMCbMa, a TAK)XKE B BUAE JJOKIIAJIOB,
pedeparoB, TE3UCOB U T.1II.
3amganust co cBoOoHO KOHCTpYyHpyeMbIM oTBeToM (CKO) mpenmonaraet coctapieHHe pa3BepHYTOTO OTBETAa Ha TEOPETHUSCKUI
BOIIpocC. 3ajaHne ¢ BEIOOpOM ofHOro BapuanTa otsera (OB, B 3agaHuu JaHHOTO THIIA IIPEATaraeTcs HECKOIbKO BAPHAHTOB OTBETA,
Cpel KOTOPBIX OJMH BEpHbIN. 3a1aHus co cBOOOIHO KOHCTpyrpyeMbIM oTBeToM (CKO) mpeanonaraer coctapieHHe pa3BepHYTOrO
OTBETa, BKITIOYAIOIIETO MTOJTHOE PEIICHNE 3aJa9H C MOSCHCHUSAMH.

6. YHAEBHO-METOJUYECKOE U TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI (MOZY JIS)
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D4 | bubnuorpaduveckas mouckopas cuctema «bykuHuCT» . - Peskum moctyma: http://bukinist.agava.ru
35 | IIpenMeTHO-OpHEHTUPOBAaHHAS JIOTHYEeCKas OHOIMOTeYHas ceTh . - PexxuM moctyma: http:/www.libweb.ru
26 | Hayunas snextponHas 6ubanoteka. - Pexum goctyna: www.elibrary.ru
6.3.1. JIunleH3MOHHOE ¥ CBOOO/IHO pacnpocTpaHsieMoe NPorpaMMHoe o0ecrieyeHne, B TOM YHcjie 0Te4eCTBEHHOTro
NpPou3BOJCTBA
6.3.1.1 | Windows 10 Pro RUS Omnepauunnas cucrema — Windows 10 Pro RUS TMoanucka Microsoft Imagine Premium — Order
Ne143659 ot 12.07.2021
6.3.1.2 | 7-Zip Apxuartop 7-Zip IIporpamMmmHoe obecreuenue mo junenznd GNU GPL
6.3.1.3 | flunexc bpaysep bpayzep Aunnexc bpayzep JluneHn3noHHOe coraiieHre Ha UCTIOIb30BaHue rporpamMm Sunekc bpaysep
https://yandex.ru/legal/browser_agreement/
6.3.1.4 | Mozilla Firefox Bpaysep Mozilla Firefox ITporpammHuoe obecnieuenue mo iunensuun GNU GPL
6.3.1.5 | LibreOffice O¢ucnsrit maker LibreOffice ITporpammuoe obecrieuenue no munersun GNU GPL
6.3.1.6 | Notepad++. TektoBblit penakrop Notepad++. IIporpammuoe obecnieuenue 1o ymnen3un GNU GPL
6.3.1.7 | Kaspersky Endpoint Security AntuBupycuoe I1O Kaspersky Endpoint Security ais 6nsneca Cranmaptabii (350mT).
Horosop Ne [TP-00037842 ot 4 nexabps 2023 r. (OOO IIpuma AiiTu)
6.3.1.8 | Windows 7 Pro Omnepanuonnas cucrema Microsoft Windows 7 Professional Microsoft Open License 48587685 ot
02.06.2011
6.3.2. Ilepeuyens mpogeccHOHATHHBIX 623 JAHHBIX H HHPOPMAIIMOHHBIX CIPABOYHBIX CHCTEM
6.3.2.1 | Koncynprant [Lmtoc http://www.consultant.ru
6.3.2.2 | Konexkc — IlpodeccuonansHble cripaBouHble cucteMbl  https://kodeks.ru
7. MTO (0o60opyn1oBaHue U TEXHHYECKHE CPEICTBA 00yUeHUsI)
Ayn HaunmenoBanue I10 OcHarienne
121 Kabuner Windows 10 Pro RUS Cromn - 20 mt., cTyn - 21 wT., pabodee MeCTO IMperoaaBaTesis —
WHOCTPaHHOTO 7-Zip 1 WT., NEpCOHANBHBIA KOMIIBIOTEP C BEIXOAOM B HHTEPHET - 21
SI3BIKA Sunexc bpaysep IIT., JOCKa yueOHast — 1 mT., MHOrO(YHKIIMOHAIBHOE
(smuaTad OHHBIIN) Mozilla Firefox YCTpOUCTBO — 1 IIT., MyIbTUMENUIHBIN IpOeKTOp — 1 1WIT.,
LibreOffice TIPOEKIMOHHBINA SKpaH — 1 IIT., COOTBETCTBYIOLIEE
Notepad++. MPOrpaMMHOE O0ecTieueHUE
Oracle VM VirtualBox
Adobe Reader DC
[1O JIMHKO v8.2 nemo-Bepcust
Klite Mega Codec Pack
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KommnbrorepHslii
KJacc

Windows 10 Pro RUS

7-Zip

Supexc bpaysep

Mozilla Firefox

LibreOffice

LibreCAD

Inkscape

Notepad++.

1C:Ilpennpusartue 8. Komruiekrt
Kaspersky Endpoint Security
MS Access 2016

MS Project Pro 2016

MS SQL Server 2019

MS SQL Server Management
Studio 18.8

MS Visio Pro 2016

MS Visual Studio Community
Edition

Visual Studio Code

Blender

Gimp

Maxima

StarUML V1

PostgreSQL

IntelliJ IDEA

PyCharm Community Edition
Eclips

Adobe Reader DC

Arduino Software (IDE)
NetBeans IDE

ZEAL

ARIS Express

Archimate

Klite Mega Codec Pack
Ramus Educational
Micro-Cap Evaluation

gvSIG Desktop

Python

Cron - 20 wrt., cTyn - 21 mrT., pabouee MECTO MpernoaaBaTes —
1 1T., mepcoHaIbHBINA KOMIBIOTEP C BHIXOAOM B HHTEPHET - 21
IIT., JOCcKa yueOHas — 1 mT., MHOTO(YHKIIHOHAIBHOE
YCTPOUCTBO — 1 INT., MyAbTUMENUIHBIN IPpOEKTOp — 1 1WT.,
MIPOEKLUOHHBINA 3kpaH — 1 HIT., COOTBETCTBYIOLIEE
IporpaMmHoe obecriedeHne

YuranbH
BIN 34l

WudopmanmoHao-
OuOIMOTEHBIIH
LECHTP
(mometeHue st
CaMOCTOSITEIbHOI
paboTht
oOyuaronmxcsi)

7-Zip

Supexc bpaysep

Mozilla Firefox

LibreOffice

LibreCAD

Inkscape

Notepad++.

Kaspersky Endpoint Security
MS Access 2016

MS Project Pro 2016

MS Visio Pro 2016

Visual Studio Code

Blender

Gimp

Maxima

Intelli] IDEA

PyCharm Community Edition
Adobe Reader DC

MS Office Standart 2007
Windows 10 Pro

Cromn - 20 mrIt., ctyn - 20 mT., pabodee MECTO COTpyIHUKA - 2
IIT., HIEPCOHANBHBII KOMITBIOTEP C BEIXOJIOM B HHTEPHET U
obecreueHneM JOCTYINa B AIEKTPOHHYI0 HH(OPMAI[OHHO-
o0Opa3oBaTebHyIO Cpey akajaeMuu — 17 1miT.,
MHOTO(YHKITHOHATIBHOE YCTPOHCTBO — 2 IIT.

8. METOMYECKHUE YKA3AHUA /UIAA OBYYAIOIIUXCHA 11O OCBOEHUIO JUCHHUIIJIMHBI (MOAY JISA)

B cootBerctBuu ¢ TpedboBanusmMu @I'OC BO no HampapieHHI0 TOATOTOBKH Pean3anus KOMIETEHTHOCTHOTO MOIX0aa
MpeTyCMaTPUBACT UCTIOIH30BAaHUE B YU€OHOM MPOIIECCE aKTUBHBIX U MHTEPAKTHBHBIX (hOpM MpoBeIeHUs 3aHATHH (pa3dop
KOHKPETHBIX 3a71a4, IPOBEICHHE OJIUII-OMIPOCOB, MCCIIEA0BATEIbCKIE PA0OTHI) B COYETAaHNY C BHEAYIHUTOPHON paboTOH C IIETIBI0
(hopMHpPOBaHUS U Pa3BUTHS NPO(HECCHOHATHHBIX HABBIKOB 00YJarOIIHIXCS.

Y aenbHbI Bec 3aHATHI, TPOBOIUMBIX B MHTEPAaKTUBHOH (hopMe, cocTaBiseT He MeHee 15 % ayquTOpHBIX 3aHATHH (ompeaenseTcs
®I'OC ¢ yuerom cnienmdpuku OITOIT).
JlexmonnbIe 3aHATHs qononHsroTes [13 u paznmuuabiMu popmamu CPC ¢ yaeOHO# 1 HaydHOU JInTepatypoit. B mporecce Takoit




PpabOTHI CTYACHTHI IPUOOPETAIOT HABBIKK «TTTYOOKOTO UTEHHUS) - aHANIN3a U HHTEPIIPETALlUH TEKCTOB I10 METOOJIOTHH U METOJUKE
JUCLUTUIHHBIL.

Y4eOHBII MaTepral o qucHuiuiiHe « THOCTpaHHBIH S3BIK B TPOQECCHOHANBHOMN eI TeTFHOCTH (IIPOABHHYTHIH YPOBECHB )»
pasJieNieH Ha JIOTHYECKH 3aBEPIICHHBIC YaCTH (pa3/Ielbl), IOCIe U3ydeH s, KOTOPBIX IPEAyCMaTpUBAETCS aTTeCTaus B popme
NHUCbMEHHBIX TECTOB, KOHTPOJIBHBIX padoT.

PaGoTsl oneHnBatoTCs B O6ajuiax, cyMMa KOTOPBIX JIa€T PEHTHHT KaxJ10ro oOydatoerocs. B 6ajuiax oLeHUBAIOTCS HE TOIBKO
3HAHWS ¥ HABBIKH O0YHAIONIUXCS, HO ¥ MX TBOPYECKHE BOSMOKHOCTH: aKTHBHOCTB, HEOPMHAPHOCTh PEIICHNI OCTABIEHHBIX
npo6uiem. Kaxxaplii pa3aen yaeOHON TUCHUIIITMHBI BKIIFOYaeT 00s3aTenbHble BUABI padoT — [13, pasnuunsie Buasl CPC (BeImONHEHNE
JOMAIIHHX 33aHKH 110 PELICHMIO 33/1a4, TOATOTOBKA K NPAKTHYECKUM 3aHATHSIM).

®dopma TeKyIIero KOHTPOJIS 3HaHUK — paboTa CTyJCHTa Ha IPaKTHIECKOM 3aHATHH, orpoc. Popma IMpoMeKyTOUHBIX aTTeCTAIlNi —
KOHTpOJBHAS padoTa B ayAUTOPUH, TOMAIIHsI paboTa. Torosas ¢opma KOHTPOIS 3HAHMUIL ITO pa3fenaM — KOHTpOJIbHAs paboTa nnn
orpoc.

MeTtoandeckue yKa3aHUsI IO BHITOTHEHUIO YIeOHOM paboThl pa3MeNIeHbI B JJICKTPOHHOW 00pa30BaTENbHOM Cpeie aKaaeMuu

Meroandeckue yka3aHUs 1 MaTepHabl 110 BUAaM y4eOHBIX 3aHATHI 1o AuCIHIUTHHE « THOCTpaHHEIH S3BIK B IPO(eCCHOHATBHOM
JeITeTbHOCTH (TIPOABUHYTHIN YPOBEHB )»

Bun yaeOHBIX 3aHATHI, paboT OpraHusanus IesTeIbHOCTH 00YYaroIIerocs

IIpakTuueckue 3aHATHA Ha nepBom npaktuyeckom 3aHsATHH TPoBOAUTCS 10-MHUHYTHAs TpoOBEpKa ISl BXOAHOTO KOHTPOJIS
3HAHUH.

BrInosiHeHME TECTOBBIX 3aaHUI

Pemienve cutyaninoHHBIX 337249

UrteHre U MepeBol MHOS3BIYHBIX TEKCTOB MPO(ECCHOHANTBHON HAMPABICHHOCTH C HENBIO TIOTHOTO U3BJIeUeHHS HHPOPMAIIUH,
0000111eHUe TPOUYUTAHHOTO B BHJIE pedepaTa, pe3toMe, aHHOTAIMK Ha PYCCKOM U M3y4aeMOM MHOCTPAHHOM SI3BIKE.

IMucemenHast pukcarys HHGOPMALUHU B BUC 3alUCel, KOHCTICKTUPOBAHMS, ICIIOBOTO MIHChMa, a TAKXKE B BUJIC JOKJIAI0B,
pedepaToB, TE3UCOB H T.I1.

CamocrosrenpHas paborta 3HaKOMCTBO C OCHOBHOW W JIOTIOJIHUTEIBHOM JUTEPaTYpOld, BKIOYAS CHPABOYHBIE M3JAHHUS,
3apyOe’HbIC HCTOYHHUKH, KOHCTIEKT OCHOBHBIX MOJIOKECHUH, TCPMUHOB, CBEICHUH, TPEOYIONIMXCS /15 3aTIOMHHAHUS U SBJISIOLIHXCS
OCHOBOMOJIararIUMi B 3Toii Teme. CocTaBlieHne aHHOTAIMI K MPOYNTAHHBIM JINTEPATYPHBIM UCTOYHUKAM U JP.

BrinonHeHne TeCTOBBIX 3aJaHUI

Pemienue cuTyallmoHHBIX 33124

YTeHHe U MePEeBOJT HHOS3BIYHBIX TEKCTOB MPO(ECCHOHATBLHON HAMTPABICHHOCTH C IIEITbIO MOJIHOTO U3BJICUCHUS HH(DOpMAITHIH,
00001IeHre MPOYUTAHHOTO B BUJIE pedepaTa, pe3toMe, aHHOTAIIMU Ha PYCCKOM U M3y4aeMOM MHOCTPAHHOM si3bIKke. [TnchMeHHast
(ukcanus nHGOPMALIUK B BUJIE 3aIHCE, KOHCTIEKTUPOBAHUS, IEJIOBOTO MHUChMa, a TAKXKe B BUJIE TOKJIAZ0B, peepaToB, TE3UCOB U
T.IL.

9. METOIMYECKHUE YKA3AHUSA OBYYAIOIMMCH ITO BBINTOJJHEHUIO CAMOCTOATEJIBHOU PABOTBI

B Maructpatype Bo3pacTaeT pojb CaMOCTOSATENLHOM paboThl 00yJaroLUuXxcs Mo HampaBaeHHIO MoAroToBKy 38.04.04
l'ocynapcTBeHHOE M MYHHITHITATEHOE YIIpaBIIeHHE. MarucTpaHT caMOCTOSTEIBHO BBHIIONHSACT BCE HHANBHUIYaJIbHEIC 3aIaHUS 110
YTEHHIO JINTEPATYPHI 10 CIIEIHATBHOCTH, BCE TBOPUYECKUE 3aTaHIS 0 00CYKIAEMBIM COLMOKYIBTYPHBIM IpOOIeMaM.
Brinosnnenue caMoCTOSTENBHON paboThl IUTAHUPYETCS Ha KKAYIO HEACTIO U JOJDKHA BRIMIOTHATHCS CUCTEMAaTHUECKH.
CamoctosiTennpHast paboTa BKIFOYaeT MHOTHE BBl aKTHBHOH YMCTBCHHOM JICSTEIIFHOCTH 00YJaIOIIErocs: CIyIIaHUe JICKIHHA 1
OCMBICIICHHOE MX KOHCIIEKTHPOBAaHNUE, TITyOOKOE OCBOCHHE HCTOYHUKOB U JINTEPATypPhl, KOHCYJIBTAIMH Y TIPETIOIaBaTeNs, HAITFCAaHHEe
pedepaTa, MOArOTOBKA K CEMHHAPCKUM 3aHATHAM, YK3aMEHaM, CAMOKOHTPOJIb IPHOOpETaeMBbIX 3HAHUH U T.J. DopMa TeKyIero
KOHTPOJISL 3HaHUM — paboTa 00yyaromerocst Ha CeMUHapCKoM 3aHATHU. PopMa MPOMEKYTOUHBIX aTTECTALIUI — MUChbMEHHAs
(momarmHsisT) paboTa 1o pobIeMaM N3ydaeMOH AUCIHTUTHHEL MToroBas (hopMa KOHTPOJIS 3HAHUH 110 TUCIUIUINHE — 3a4eT.

CamocTostTensHas pabota mmo aucuniuinae « MTHOCTpaHHBIH S3BIK B IPO(ECCHOHANBHOM AeATeTbHOCTH (TIPOABUHYTHIH
YPOBEHb )» MPENICTaBIsIET cO00il criocod opraHu3anruy KOHTPOJIS 3HAHUH, MPEATOIaraolyil BEIMOIHEHHE 3aJaHUH B IPUCYTCTBUH
npernojaBares ¢ MUHUMaJIbHBIMU OTPAHUYEHUSIMU Ha BPEMsI BBITTOJIHEHHS ¥ UCIIOIb30BaHUE BCIIOMOTaTeIbHBIX MaTEPHAaJIOB.

CamocTosTensHast padoTa MOXKET OCYIIECTBIATHCS HHANBUIYAIFHO HIIH TPYIIIIAMH 00yJaloIIiXCs B 3aBUCHMOCTH OT IIETIH,
00BbeMa, KOHKPETHOM TEMATHKH, YPOBHS CIOKHOCTH, YPOBHS YMEHHI 00yJarOIUXCs.

Bupgamu 3amaHuil A BHEayIUTOPHOM CaMOCTOSITENBbHONW pabOTHI MOTYT OBITh: YTEHUE U NIEPEBOJ] MHOS3BIYHBIX TEKCTOB
npodeccroHaBHOI HanpaBIeHHOCTH (YaeOHNKa, IEPBOUCTOYHHKA, JTOIOIHUTEIHHON INTEPATYPHI) C IEIBIO MOJTHOTO H3BICUCHUS
nHpopManun, 0600IIeHIe IPOYNTAHHOTO B BUIE pedepara, pe3toMe, aHHOTAINH Ha PYCCKOM M H3y4aeMOM HHOCTPAHHOM S3bIKE,
nucbMeHHast pukcanysi nHGOPMAaLUU B BUAE 3aNiceld, KOHCIIEKTUPOBaHMUS, IE€TOBOI0 MUChMA, a TAKXKE B BUAE AOKIAI0B,
pedepaToB, TE3UCOB U T.11., rpadyecKoe H300paKCHNUE CTPYKTYPHI TEKCTa; KOHCIIEKTHPOBAHUE TEKCTA; BBINMMCKH U3 TEKCTA;
paboTa co cIoBapsIMH M CIIPaBOYHHKAMI; O3HAKOMIICHHE C HOPMaTHBHBIMH JTOKYMEHTaMHM; ydeOHO-HcClIefoBaTeIbekas pabora;
UCTIONIB30BaHNE ayANO- U BUJCO3aNNCEeH, KOMIBIOTEPHOIN TeXHUKH U VIHTepHeTa; Ui 3aKpeIUieHHs W CHCTeMaTHU3allui 3HAHWMI:
paboTa c KOHCIIEKTOM JieKInH (00paboTKa TeKCTa); MOBTOpHAas paboTa Haj y4eOHBIM MarepuanoM (yueOHHKa, HEpBOUCTOUHHUKA,
JIOTIOTHUTEIFHOM JIUTepaTyphl, aylauo - W BHICO3AIMCEH); COCTABJICHHE IUTaHa U TE3MCOB OTBETA; COCTABICHHUE TAaOIHIT IS
CHCTeMaTH3aluy y4eOHOrO MaTepHana; OTBEThI Ha KOHTPOJIBHBIE BOIPOCHI, aHAINTHYECKass 00pabOTKa TeKcTa
(aHHOTHpOBaHUE, pELIEH3UPOBaHKE, pedepupoBaHre, KOHTEHT—aHaIU3 U Ip.).

CamocrositenpHas padora oOydaronguxcsi (CPO) oxBaTsIBaeT Bece acleKThl OCBOCHUSI HHOCTPAHHOTO S3bIKa B MPO(eCCHOHANBHOM
JIEITEIFHOCTH U B 3HAUYUTENFHOI Mepe onpeersieT pe3yabTaThl M Ka9eCTBO OCBOCHHS AUCIMIUTNHEI «IHOCTpaHHBIH S3BIK B
npodeccroHaNbHOM AeATeTHOCTH (IPOABUHYTHIH YPOBEHB)». B CBSA3M ¢ 3THM IIIaHUPOBAaHNE, OPTAaHU3AINS, BEITOITHEHUE U




koHTpoab CPO mo HHOCTpaHHOMY A3BIKY B TPO(ECCHOHATBHON AESTENBHOCTH PUOOPETAIOT 0c000e 3HAUCHHE U HYKAAI0TCA B
METO/IMYECKOM PYKOBOJICTBE I METOIMUECKOM obecniedeHnu. Hacrosiye MeToquaecKkie peKOMEHIAUN OCBELIAIOT BUIBI U (POPMBI
CPO 1o BceM acmekTaM s3bIKa, CHCTEMaTH3UPYIOT (hopMbl KoHTpost CPO 1 comeprkaT MeToaUdIecKue yKa3aHUs 110 OTACITEHBIM
acIIeKTaM OCBOCHHUS HHOCTPAHHOTO S3bIKA B IIpodeccroHansHoi chepe. CoaeprkaHne METOANIECKIX PEKOMEHJanuii HOCUT
YHHMBEpCAJIbHBIH XapakTep, MOATOMY JaHHBIE MaTepHalIbl MOTYT OBITh MCHOJIB30BaHbl 00YYaIOIIMMHUCS BCEX HANPABICHUH OYHOH 1
3a049HOH (POpM 00yUEHUSI IPH BBITOJIHEHNH KOHKPETHBIX BU0B CPO. OcHOBHAS 1Lielb METOANYECKUX PEKOMEHIAINH 3aKITI0UaeTcst
B 00eCTIeYeHIH 00YHIarONINXCSI HEOOXOIMMBIMHI CBEICHUAMH, METOANKAMH H AITOPUTMaMH JUIS YCTICITHOTO BHITIOTHEHHUS
CaMOCTOSTENbHON paboTHI, B JOPMUPOBAHUHU YCTOMUMBBIX HABBIKOB U YMEHHUIA IT0 Pa3HBIM aCHeKTaM O0YdeHUS HHOCTPAHHOMY
A3BIKY B IPO()eCCHOHATBHO cdepe, TO3BOJISIOINX CAMOCTOSTEIBHO pelIaTh y4eOHbIC 3a/1a4H, BBITOJIHATE Pa3HOOOpa3HbIC
3aJaHus, IPEOI0IeBaTh HanOoIIee TPYAHBIE MOMEHTHI B OTAENBHBIX BUIax CPO. HMcnons3ys MeTonuueckue peKOMEeH AN,
00yJaronrecs JOKHbBI OBIAJETh CICAYIOIIUMI HABBIKAMI X YMEHHUSAMHU:

- NPaBWJIBLHOTO NMPOU3HOILIECHUS ¥ YTEHHUS Ha MHOCTPAHHOM SI3BIKE;

- IPOAYKTHBHOTO aKTHBHOT'O OCBOEHMSI JIEKCHKH MHOCTPAHHOTO SI3bIKa;

- OBJIAJICHUS TPAMMATHIECKUM CTPOEM MHOCTPAHHOTO SI3BIKa;

- paboTHI ¢ yueOHO-BCIIOMOTaTENbHON TUTEPaTypoii (CIOBAPSIMU U CIIPABOYHUKAMH 10 HHOCTPAHHOMY SI3BIKY);

- HOATOTOBJICHHOT'O YCTHOTO MOHOJIOTHYECKOT'0 BHICKA3bIBaHMS HA HHOCTPAHHOM SI3BIKE B IIPEEIIaxX U3y4aeMbIX TEM;

- MICEMEHHON peYl Ha HHOCTPAHHOM SI3BIKE.

IenenanpasieHHast cCaMOCTOsITEbHASI paboTa 00yJaIONINXCS IO HHOCTPAHHOMY SI3BIKY B MTPO(ECCHOHANBHOM cepe B
COOTBETCTBHH C JJAHHBIMU METOJJMYECKMMH PEKOMEHIAUSIMH IPH3BAHbI 00ECIICUUTh YPOBEHB SI3bIKOBOH IOrOTOBKH
oOyuatomuxcsi, coorBeTcTByomuid TpedosannsaM @PI'OC BO no aucuunimie « THOCTpaHHBIH A3BIK B IPO(ECCHOHATBHOI
JIeITeTFHOCTH (TIPOABUHYTHIN YPOBEHE)». B mporiecce 00yueHNsT HHOCTPaHHOMY SI3BIKY B TPO(ECCHOHANBHOMN e TeTHOCTH
UCTIONB3YIOTCS pa3nuyHble BUAB! U popmbl CPO, ciayxarue i IOATOTOBKH O0YUaOMIUXCS K HOCIEIYIOIEMY CAMOCTOSTEIEHOMY
UCIIONIb30BaHUIO HHOCTPAHHOTO A3bIKa B IPO(ECCHOHATIBHOI AESTENLHOCTH, a TAKXKE KaK CPEJICTBA I03HABATEIBHOM 1
KOMMYHHUKATHBHOH eI TEITFHOCTH.

enu u 3a1a4n CaMOCTOSITENBEHOM (BHEAYAUTOPHO) pabOTh 00YJaIOIIUXCSI:

- CaMOCTOSTEIEHOCTD OBJIA/ICHUS] HOBBIM YUEOHBIM MaTepHalIoM;

- (hopMHpOBaHHE YMEHHH M HAaBBIKOB CAMOCTOSITENEHOTO YMCTBEHHOTO TPY/a;

- OBJIAJICHUE PA3IMYHBIMA (popMaMi B3aHMOKOHTPOJIS ¥ CAMOKOHTPOJIS;

- pa3BUTHE CAMOCTOATEIPHOCTH MBIIILICHHS;

- (hopmHpoBaHHe OOIIKX TPYAOBBIX U MPOPECCHOHATBHBIX YMEHHUI;

- (hopmupoBaHUE YOEKICHHOCTH, BOJICBBIX KaUeCTB, CHOCOOHOCTH K CaMOOPTaHNU3aIMH, TBOPIECTBY.

HepequL MPAKTUYCCKUX 3aJJaHUM 1JIs1 CAaMOCTOSATEbHOMN pa6OTI>I

1. YteHue u nepeBo HHOSI3BIYHBIX TEKCTOB MPO(HECCHOHATBPHON HAMIPABICHHOCTH C LENBI0 TOTHOTO U3BICUCHUS HHPOPMAIIHH,
00001ICHNE POYUTAHHOTO B BHUIE pedepaTa, pe3roMe, aHHOTAIIMK HA PYCCKOM M M3y9aeMOM HHOCTPAHHOM SI3BIKE.

2. [luceMenHas (1)I/IKC3HI/I$I I/IH(bOpMaIII/II/I B BUJIC BaHI/ICGﬁ, KOHCIICKTUPOBAHU:A, ACJIOBOI0O IMMCbMa, a TAKXKXE B BUAC JOKJIA10B,
pedepaToB, TE3UCOB U T.I1.

3. JIekcuueckue TeMbl IpoQecCHOHATEHON HAIPaBICHHOCTH.

4. I'pamMaTHKa (TpaMMaTHYECKHIA CTPOH MHOCTPAHHOTO SI3BIKA)

5. BeimonHeHne JeKCUKO-TPAMMATHYECKOTO TECTA.

B cucreme 00ydeHus MarucTpoB 3a04HON (GOPMBI 00ydeHUsI OOIIBIIIOE 3HAYEHHUE OTBOAUTCS CAMOCTOSITENFHON paboTe. HamncanHas
KOHTpOJBHAS padoTa JOJDKHA [TOKA3aTh UX yMEHHE Pab0TaTh C HCTOPHUECKUMH NCTOYHUKAMHY U JTUTEPATypPOH,
MPOJEMOHCTPUPOBATH HABBIKU aHATMTHYECKOTO MBIILIECHHS, TITyOOKOe U BCECTOPOHHEE U3yUEHUE TEMBI, a TAKXKe CIIOCOOHOCTh
HAY4YHO U3JI0KUTB TOJTy4E€HHbIE PE3YIIbTATHI.

[Ipu BBITOTHEHNH KOHTPOIBHON pabOTHI MarnCTpaM HEOOXOANMO:

BrIOpaTh TeMy Ui HalMCaHUS KOHTPOJIBHOM paboThI (Uit ynoOCTBa MPOBEPKH KOHTPOIBHOM pabOTHI IPEeNnoaaBaTesieM BEIOUpaeTcs
HOMEp TEMBI, COOTBETCTBYIOIIMH HOMEPY 3aUETKH 00YHaIOIErocs).

3arteM cieayeT moo0parts 1o BEIOPaHHOH TeMe JINTEpaTypy, HCHONb3Ys CITUCOK JINTepaTyphl, PEKOMEHYeMBIH ITpenogaBaTeseM,
KaTajoru 6nbnmorek, cucteMy VHTEpHET, Ipu 3TOM 0c000e BHUMAHHUE CIICAYeT YISIUTh HOBOM HAYIHOH IuTepaType.
KonTtponbnas pabota o aucuumiuie « IHOCTpaHHBIH SI3bIK B TPO(ecCHOHANBHON AeATeNbHOCTH (IIPOJABUHYTHIA YPOBEHB )»
BKJIIOYAET MPaKTUYECKHUE 3aJJaHNs, JIEKCHKO - IPAMMATHYECKHE TECThI, HHOS3BIYHbIE TEKCThI NPO(ECCHOHAIBHOMN HAIIPaBICHHOCTH.
J1n1s1 BEITTOTTHEHHS TaKUX KOHTPOJIBHBIX Pa0OT IperoiaBaTelb pa3padaTeiBacT BAPHAHTHI 3aIaHAH, COCTABIISICT METOIUIECKHE
peKOMeHAauHy (WIN yKa3aHHs), IPOBOIUT, €CJIM HEOOX0IUMO, KOHCYIBTAINIO, YCTAHABIMBACT CPOK BBITIOIHEHUS PaOOTEHI,
0OBACHSIET KPUTEPUH U CUCTEMY OLIEHKU pabOTHI.

TpeboBaHMs K 0OPMIIEHHIO KOHTPOJIBHOM PabOTHI

1. Ha tutynsHOM nmcTe paboThl yKa3bIBACTCSl TeMa KOHTPOJIBHOM paboThl, paMuiIns, UMsl, OTIECTBO 00ydaromerocs,
Ha3BaHUE (haKynbTeTa, HOMEpP TPYNIIbI U CIIENUATBHOCTD, @ TAKXKE apec 00YJaroIerocst U €ro MeCTO TPyAOyCTPOHCTBA.
2. Texcr paboTHI JOMKEH OBITh HAOpaH Ha KOMIBIOTEPE C COOMIOJCHUEM CIEAYIONIMX TPeOOBAHUIA: 3alMCH PACIONATAIOTCSA

¢ co0iroJieHreM ab3alHbIX OTCTYIIOB, MOJIS: JIEBOE — 3 cM; IpaBoe — 1 cM; BepxHee, HkHee — 2 cM. He normyckaercst npon3BoiibHOE
COKpaIIeHHE CJIOB M KaKUX-TH00 0003HaYeHNH, He IPUHATHIX B JTUTEPaType.

3. O0BeM paboThl TOIDKEH AocTHraTh 12-15 crpaHun mewatHOro Tekcta. Bee cTpaHuMIBI paboOTHI, KpOME THUTYIBHOH,
HyMmepytotcs. Habop tekcra uepes 1,5 unreppana, mpudrom Times New Roman Cyr unu Arial Cyr, pazmep 14 ut (IyHKTOB), IpH




mapaMeTpax CTpaHHLBL Hoyst — 2,54 cM (BepxHee, HIKHEe, JIEBOe, IPaBoe), OT Kpas JICTa 10 KOJIOHTHUTYIOB 1,25 cM (BepxHero,
HWKHETO), pa3mep Oymaru — A4.

4. I{utaThl, MCHIOTB30BAHHBIE B TEKCTE, JOJDKHBI OBITH B3STHI B KaBBIUKH C 00A3aTENBbHON CCHUIKOM Ha MCTOYHUK. CCBUIKH
JIOJDKHBI OBITH HOMEPHBIMH (B KBaIPATHBIX CKOOKAX: HOPSAKOBBIII HOMEP UCTOYHHKA, CTPAHHUIIBI).
5. CnucoK UCTONb30BaHHOM JTUTEPaTYphl COCTABISIETCS B aja(aBUTHOM MOpSIKE MO mepBoil OykBe (haMUIIMU aBTOPOB WU

Ha3BaHUS UCTOYHHUKOB. B Hero BKIIIOYArOTCS MyOJIMKALNY, MMEIOIINE METOI0OIOTHIECKOe 3HaUCHHE, U CIIELMalIbHAs INTeparTypa,
KOTOpas UCIIOIb3yeTcs B JaHHOM pedepate. MIcTOUHNKH 1 THTepaTypa B CIIMCKE PACTIONIAraloTCs B CISIYIOIEM HOPSIKE:

* ourEanbHBIe JOKYMEHTHI (B XPOHOJIOTHYECKOM HOPSIKE);

* KHUTH, OpOIIIOpHI (B ajI(aBUTHOM MOPSIKE);

* MaTepHaBl IEPUOJMICCKON TTedaTH (B aihaBUTHOM HOPSIKE);

* IUTEepaTypa Ha HHOCTPAHHBIX SA3bIKAX (B a()aBUTHOM IOPSAKE).

Temarnka KOHTPOJIBHBIX pabOT COCTABIAETCS HA OCHOBE CIHMCKA BOIPOCOB K 3a4eTy.




