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1. HEJIX OCBOEHUSA JTUCIIUITIJIMHBI (MOAYJIS)

1.1 | Llenpro OCBOCHUS AUCIUILUTHHEI «ITHOCTPAHHBIH A3BIK B IPOGHECCHOHATBHON ESTEIFHOCTIY SBIAETCS (POPMUPOBAHUE
KOMIIETEHIIMH 00yUaromuxcs Mo HanpasieHHIo moAroToBku 38.04.02 MeHepKMEHT B 00JIaCTH MPAKTHYECKOTO BIAJCHUS
MHOCTPAaHHBIM SI3bIKOM B chepe npodecCHOHaAIBHBIX KOMMYHHKALHH, TI03BOJISIOIEr0 HCIOJIB30BaTh €ro B HAYYHOH
pabore. JlucumirHa HaleIeHa Ha COBEPIIICHCTBOBAHNE M JalbHEHIIee pa3BUTHE 3HAHUH U YMEHHUH 110 MHOCTPAaHHOMY
SI3BIKY B chepe IpohecCHOHATBHBIX KOMMYHHKAIIUH B Pa3INYHBIX BHJAX PEUEBOH IeATEIbHOCTH.

3agaund: ¢ TOATOTOBKA MArMCTPaHTa, BIIAACIOIIETO HMHOCTPAHHBIM SA3BIKOM B IPO(ECCHOHANBHONH cdepe Kak CpelcTBOM
OCYIIECTBIICHHUS ITPO(ECCHOHAIBHON JIEATEIEHOCTH B MHOSI3BIYHOM SI3BIKOBOI! Cpejie ¥ CPECTBOM MEXKKYIBbTYpPHON KOMMYHHKALIMH.

* pa3BHTHE W COBEPUICHCTBOBAHNEC KOMMYHHKATHBHOM KOMIICTCHIIMH, IPEIIIONIararoniel yMeHHe Ioydarh, IepepadaTbiBaTh U
nepenaBaTh HH(GOPMAIUIO HA YPOBHE I'PAMMATHYECKH U JICKCHYECKH NPABUIBHO O(OPMIICHHOH Oerioi pedr B MIMPOKOM AWAIa3oHe
TeM MpOo(eCCUOHATIBHOTO OOLICHUS;

* co3JaHHe OJArONpPUSTHBIX YCIOBUH JUIS Pa3BUTHS KPUTUUECKOTO MBIIUICHHS, HEOOXOIUMOTO JUIsi TBOPUECKOH NMPOQeccCHOHaNBHOH
JIESITEITBHOCTH.

2. MECTO JUCHHUIIIMHBI (MOAYJISA) B CTPYKTYPE OBPA3OBATEJIBHOU ITPOI'PAMMBbI

Iuxn (paznpen) OIT: | b1.0

2.1 | TpeGoBaHusi K NpeIBaAPUTEIbHOI MOATOTOBKE 00y4AI0IIErocs:

2.1.1 [ IToporoBsIii (BXOAHOH) ypOBEHb 3HAHHUM, yMEHUIL, OIBITA AEATENBHOCTH, TPeOyeMbIi A1t (POPMUPOBAHIS KOMIICTEHIIUH,
HEOOXOAUMBIX 75l OCBOEHHS POrpaMMBbl IUCHUILIHHBI «FIHOCTpaHHBIH SA3BIK B TPOPECCHOHANBHOMN JESTENBHOCTI,
CBSI3aH C TUCHUIDIMHAMU M MEXIUCIUIUIHAPHBIME CBSI35IMH, 00eCIIeuNBAONIMMI (POPMHUPOBAHNE KOMITCTCHIINH,
HEOOXOANMBIMH TSI OCBOCHHS IIPOTPAMMBI TUCIUIUTHHEI «VIHOCTpaHHBIH SA3BIK B TPOQECCHOHANBHOMN IeSTeTFHOCTH
(IpOABUHYTHIN YPOBEHB)», @ UMEHHO JUCUUIUIMHON «VIHOCTpaHHBIH A3bIK», «IHOCTpaHHBIH A3BIK B podeccHoHaNIbHON
JESATEIIbHOCTHY, OCBOCHHBIC Ha IPEIBIIYIIUX YPOBHAX 00pa30BaHMUI.

2.2 | JucuMniaunbl (MOAYJIM) U NPAKTUKH, VI KOTOPBIX OCBOEHHE JAHHOM AUCHUIIMHBI (MOAY/151) HEOOX0AUMO KAaK
npeaiIecTBYIONIee:

2.2.1 [[ToaroToBka K mporeaype 3aliThl U 3aIUTa BRITYCKHON KBaTH()UKAIUOHHOMN paboTHI

2.2.2 | YupasneHue KaApoBOil MOTUTUKOIN roCyaapcTBEHHOMN Ipa)X1aHCKON CITyKObI

2.2.3 | Teopust 1 MEXaHU3MBI COBPEMEHHOTO TOCYAaPCTBEHHOTO YIIPABICHHS

3. DPOPMUPYEMBbBIE KOMIIETEHIIUU, UHANKATOPBI UX TOCTUKEHUSA
U IJIaHMPYeMble pPe3yabTaThl 00y4eHHsI

4. CTPYKTYPA U COIEP KAHUE JUCIUIIJIMHBI (MOAYJIA)

Kon HaunmeHoBaHue pa3/1e0B U TeM /BU] Cemectp | YUacoB | Komneren- | Jlureparypa m 3. pecypest | [Ipakr
3aHATHUSA 3aHATHA/ / Kypc 197071 . MOAT.

Paznen 1. Moayas 1. Pa6ora Han
SI3BIKOBBIM MaTepPHAIOM

1.1 Tema 1. 1 5 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
OYHKINOHAIBHBIA CTUIIb HAYYHOU JI2.2 J12.3J13.1 JI3.2
JTUTEPATYPHI (JIEKCUKO - TPaMMATHIECKHE 21022
OCOOCHHOCTH).
Mp/

1.2 Tema 1. 1 35 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
OYHKIMOHATIBHBIN CTUIIb HAYYHOU J12.2 J12.3J13.1 JI3.2
JIUTEPaTypsl (JIEKCUKO - FPAMMAaTHYECKHe 01032
OCOOCHHOCTH).
/Cp/

1.3 Tema 2. 1 5 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
OCHOBBI HAYYHOTO HIEPEBOA! J12.2 J12.3J13.1 JI3.2
aJICKBaTHOCTB, MIEPEBOTYECKUE 2556

TpaHCPOPMAIH; KOHTEKCTYaIbHbIE
3aMEHbl; MHOTO3HAYHOCTb JICKCUKHU.

Mp/

14 Tema 2. 1 36 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
OCHOBBI HAY4YHOT'O TIEpPEeBO/IA: JI2.2 J12.3J13.1 JI3.2
aJIeKBaTHOCTB, MIEPEBOTUECKUE 2536

TpaHc(hOpMaInK; KOHTEKCTYAIbHBIC
3aMEHBI; MHOTO3HAYHOCT JIEKCHKH.
/Cp/




1.5 Tema 3. 5 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
OCHOBBI TEXHUYECKOTO TIEPEBO/IA: JI12.2 J12.3J13.1 JI3.2
aZIeKBaTHOCTB, MIEPEBOTYECKUE 2536
TpaHCPOpPMAaLH; KOHTEKCTYaIbHbIE
3aMEHBI, MHOTO3HAYHOCTb JICKCHKH.

Mp/

1.6 Tema 3. 25 JI1.1 J11.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI TEXHHUYECKOI'O IIEPEBOAA: JI2.2 J12.3J13.1 JI3.2
aJIeKBaTHOCTh, IEPEBOTUECKIE 2556
TpaHc(hOopMaIyK; KOHTEKCTyaIbHBIC
3aMEHBI; MHOTO3HAYHOCTb JICKCHKH.

/Cp/
Pazpnen 2. Moayas 2. Odyyenune Buaam
peveBoii KOMMYHMKAINH

2.1 Tema 1. 4 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
AynupoBaHUE Hay4YHbIX TEKCTOB U JI2.2 J12.3J13.1 JI3.2
TOBOPEHHE. 02 D4
Mp/

2.2 Tema 1. 35 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
AynupoBaHUE HAyYHBIX TEKCTOB U JI2.2 J12.3J13.1 JI3.2
TOBOPEHHE. 02 24
/Cp/

23 Tema 2. 2 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
Urenue u nepeBo, CMbICIOBOM aHAIU3 U JI2.2 J12.3J13.1 JI3.2
NIpEe3eHTALUs TEKCTOB. 0224
Mp/

24 Tema 2. 25 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
UreHue 1 nepeBoi, CMBICIOBOM aHAU3 U JI2.2 J12.3J13.1 JI3.2
IIpe3eHTALUs TEKCTOB. 24 25
/Cp/

2.5 Tema 3. 1 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
ITuceMo: co3taHue BTOPHUYHBIX JI2.2 J12.3J13.1 JI3.2
(amHOTaITHA, 0030D, pedepat) u 33 26
COOCTBEHHBIX HAYYHBIX TEKCTOB (CTaThs,

JIOKJIaJl, 00OCHOBAaHHUE UCCIICAOBAHUS) U
HX TIPE3CHTALHS.
Mp/

2.6 Tema 3. 25 JIT.1J11.2 JI1.3 JI1.4 JI1.5J12.1
ITuceMo: co3iaHue BTOPHYHBIX JI12.2 J12.3J13.1 JI3.2
(arHOTaITHA, 0030D, pedepat) u 33 36
COOCTBEHHBIX HAyYHBIX TEKCTOB (CTAThS,

JTOKJIaJl, 000CHOBaHHUE UCCIICIOBAHUS) U
UX TPE3CHTALHS.

/Cp/

Paznen 3. Moayas 3.
ConuoKyJIbTypHbIEe H
npodgeccnoHaIbHbIE 3HAHUSA

3.1 Tema 1. 1 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
IIpuobperenue mpodeccnoHanbHO- J12.2 J12.3J13.1 J13.2
OpPUEHTHPOBAHHBIX COL[MOKYJIbTYPHBIX 22 34
3HAHMUH.

Mp/

32 Tema 1. 35 JI1.1 J11.2 J11.3 J11.4 JI1.5J12.1
IIpuobperenue mpodeccnoHanbHO- JI2.2 J12.3J13.1 JI3.2
OPUEHTUPOBAHHBIX COLIMOKYIbTYPHBIX 22 D4
3HaHUM.

/Cp/
33 Tema 2. 1 JIT.1J11.2 JI1.3 JI1.4 JI1.5J12.1

OcHoBHas uHpopManus o
COLIMOKYJIBTYPHOM HOPTPETE CTpaH
H3y9aeMOTo SA3bIKa, KYJIbType YCTHOTO
MIICEMEHHOTO OOIIEHN Ha HTHOCTPAaHHOM
SI3bIKE, 0COOEHHOCTAX (HOPMATBEHOTO
He(QOPMAITBHOTO S3BIKOBOTO MTOBE/ICHHUS.
Mp/

JI2.2 J12.3J13.1 J13.2
0154




34

Tema 2. 1 35
OcHoBHas uHbOpMaLUA O
COLIMOKYIBTYPHOM TIOPTPETE CTPaH
M3y4aeMOro sI3bIKa, KYJAbTYpE YCTHOTO U
MMUCBMEHHOTO OOIICHHS Ha HHOCTPAHHOM
SI3BIKE, OCOOCHHOCTSIX (POPMATTLHOTO U
He(OPMAITFHOTO SI3BIKOBOTO TIOBEIICHUSI.
/Cp/

JI1.1 J11.2 J11.3 JI1.4 JI1.5J12.1
JI2.2 J12.3J13.1 J13.2
o1 54

Paznen 4. IIpoMekyTouHasi aTTecTANUS

4.1

KonrtaktHas paborta Ha arTectanuu (B 1 0,5
nepuon k3. ceccuii) /KAD/

JI1.1 J11.2 J11.3 JI1.4 JI1.5J12.1
JI2.2 J12.3J13.1 JI3.2
01095

5. OHEHOYHBIE MATEPHAJIbI

5.1. KoHTpoabHbIe BONIPOCHI M 3aaHUSI

TecroBoe 3anaHue
BapuanT 1. BeiGepute npaBuiIbHBIM BApHAHT OTBETA
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All the documents usually ... in perfect order
will be kept

keep

are kept

are being kept

. the bills . yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still ... the new equipment
were installing

are installing

install

will install

When we came to the plant the new equipment ....
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month
will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit
damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future
to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey
to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments ... profit
a) to generateto be generating

to have generated
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generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue

to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year

to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory

round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions
followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount
give

will give

would give

can give

With export to other countries Tunisia was forced to increase its export to the dollar area
is reduced




reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public . from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

DEngjDDE'@DDjDg[jDD:DDEngjDD&jDD

Bapuanr 2. BeiGepure mpaBUIIBHBIN BapHaHT OTBETA

BriGepure npaBUIIbHBIM BapHaHT OTBETA

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday

could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

With export to other countries ., Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

ONOooooSoDoDooYoooooooowoooo®dMooodg-
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announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public from bankruptcy
to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

All the documents usually ... in perfect order

will be kept

keep

are kept

are being kept

... the bills ... yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still . the new equipment......
were installing

are installing

install

will install

When we came to the plant the new equipment........
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit

damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey

to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering




Insurance companies make their investments . profit

to generate

to be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory
round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing

>

NEIDjDg[jDD}NhDDEj;\;DjDD&HDDHNDEHD-B

~

w N [\
DjDDijDjpDEjD?O

TuroBeIe KOHTPONBHBIE 3aTaHNS WIIH HHBIE MaTepHalIbl, HEOOXOANMEBIE IJISl OIICHKH 3HAHMH, yMEHUH, HABBIKOB U (MJIH) OMBITA
JeITeIbHOCTH, XapaKTepU3yIOIUX 3Tarnbl ((OPMUPOBAHHS KOMIETEHIIUH B IpoIiecce OCBOEHHs 00pa30BaTeNbHON IPOrpaMMBbI:
KoHTponbHbIe 3a1aHNs 1 MaTepHalIbl, HEOOXOMMBIE JUTsl OLICHKH 3HAHWH, YMEHUH, HaBBIKOB:

Bapuanr 1.

A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people than them...................... sector.

2. The main office of large company is called the h..........................

3. Most publicly quoted companies have bothac................... and a chlef executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r................ccoeueee

6.In February 2000, Vodafone AirTouch succeeded in 1t shostilet.............. of Mannesmann.

7. When it is approved, the m...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8. In companies such as advertising agencies, people are vital intangible a........................ .

9. Subcontracting work to outside suppliers is known as o....................ooeneee. .

10. The people you work with are your C.........cccceceeunnnee. .




11. A person who does a similar job to you, but in another company is your c............cccc...... .

12.The 0...ovvvvnnenn.n. is the total amount of products produced by a company.
13. Every company is looking for something which will giveitac................. € .
14. When two companies merge they usually have greatere.................. o) i T

than as separate companies.

15. Because of the globalization of business, an increasing number of merges are c................ -

P deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are too b.................... w1th too many rules and regulations.
18. PC manufacturers such as Dell and Gateway were among the first to sell their products through o.........ccoviiiiiiininin.
Ot

19. The majority of start—ups andnew v..........oooeeen fail within two years.

20.F. i are people who provide their services on an individual and independent basis to different companies.
B. Choose the best answer a, b, ¢ or d.

1. Multinational companies usually have ....................... in different countries.

a) Daughter companies b) subsidiaries c¢) factories d) colleagues

2. One aim of all companies which sell goods or services is to increase their..................... .

a) Market part b) market percentage c) market share d) market offer

3. In order to improve their services to customers, banks need to become more................... .

a) Customer oriented b) profitable c¢) competitive d) efficient

b) Having only ..............ooeeniin. in different countries gives global companies more flexibility to move their
manufacturing activities from one country to another.

a) Subsidiaries b) employees c) research centres d) assembly operations

5. Cultural differences are one of the potential................... of international mergers.

a) threats b) pitfalls  c) attractions d) benefits

6. Most countries give foreign companies .................... to attract new investment.

a) financial discounts b) important tariffs c) tax incentives d) share ownership

7. Companies that handle all aspects of their business internally, such as the big oil companies, are known as.........................
companies.

a) multinational  b) venture capital c¢) conglomerate d) vertically-integrated

8. The movement of money into and out of a company is known as ....................... .

a) annual turnover b) profit margin c) cash flow d) bank charges

9. All mergers aim to create ................. for the two companies’ shareholders.

a) added value b) lower costs ¢) economies of scale  d) tax benefits

10. The Apple computer company has always been ................... and different in the design and technology of it’s Pcs.
11. Setting up a business in a foreign country involvesalotof ........................ .

a) import tariffs b) red tape c¢) tax payments d) bank accounts

12. When companies decide to restructure, it is usually ................ who are made redundant.

a) middle managers b) secretarial staff  ¢) top managers d) production workers

13. To run their foreign subsidiaries, multinationals usually appointa .................... .

a) project manager  b) team leader c¢) decision maker d) country manager

14. In joint ventures , tWo Or more companies ................. on specific projects.

a) collaborate ~ b) compete c) practise  d) deal

15. One measure of a company’s financial success is the return on ..............

a) production voiumes b) annual turnover c) capital employed d) profit margins

16. The use of share options to incentivize managers is becoming more and more ................ .

a) reliable b) widespread  c) expensive d) tangible

17. One problem international mergers is the difference in ................... and benefits for managers with similar positions.
a) duties b) output c¢) activity d) compensation

18. Companies with very different products often have a structure based on .................. .

a) functional areas  b) geographic spread c¢) product lines d) matrix management

19. When two companies merge they always look at ways to................... in order to be more efficient and profitable.

a) recruit staff b) cut costs c¢) increase advertising  d) reduce salaries

20. Sometimes it seems that large companies change their organisation and carry out a ..........ccccceueneee process every few years.
a) restructuring  b) decentralisation ~ c¢) merger d) takeover

Bapuanr 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

1. International companies are increasingly looking to T............cceevenee. managers with an MBA.

2. An MBA is clearly one of the best q.....ccevveveeriireeennens for an international management career.

3. Many large companies S...........cecceevnnee. their managers' studies by paying some or all of the costs.

4. While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
doei

5. Because of the lack of graduates there will soon be an s...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also Us€ a.................... Correreeeeeeeeane , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their

previous employers.




9. Organising people by different levels of power and authority is known as a h.....................

10. . When two companies merge it can be very useful to run t................... Do courses to help people
work well together.

11. Large companies that are famous, well established and generally successful financially are known as b......................
ottt companies.

12. AcCi i, is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is knownas a F............................ .

15. | S are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a N.........c..c...... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy and a c................... o) i , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

B Choose the best answer a, b, ¢ or d.

I. A key international management competency for Unilever is entrepreneurial ...................... .
a) force  b) drive  c¢) strength  d) determination

2. Many organizations have a salary ...................... which indicates the salary for different jobs.
a) level b)ladder c¢)scale d) review

3. When two companies want to together they often ..................... a joint venture.

a) form b)run c¢)do d) manage

4o is a word used to describe people who are clever and intelligent.

a) Wise b) Competent ¢) Bright d) Eager

5. Young managers who have good prospects for quick promotion are often known as....................
a) technocrats  b) globe-trotters c) top-flight executives d) high-fliers

6. The chief executive can be said to................... the company.
a) organize b) run c) own d) motivate

7. Training courses which include activities such as role-plays and simulations use an ................... approach.
a) experiential b) academic ¢) cognitive d) deductive

8. In oriental cultures, to ................... is one of the most embarrassing things that can happen.
a) lose a job b) make a mistake  c) lose face d) receive a favour

9 . The special words used by people in the same profession are known as....................
a) slang b) dialect ¢) pidgin d) jargon

10. When young people spend their first months in a new job on a training programme they are known as....................
a) applicants b) novices ¢) trainees d) students

11. Training that has clear applications to a job or type of work can be said to be....................
a) theoretical b) practical ¢) interesting d) cost-effective

12. Tt is very expensive to................... people who fail in an overseas job and have to return early.
a) insure b) dismiss c) retrain  d) repatriate

13. People who are sent abroad by their company often have a better................... than at home because they have a higher salary and
other benefits such as free housing.
a) lifestyle b) programme c) career d) placement

14. Most companies................... employees for their travel expenses at the end of the month.
a) sponsor b) support ¢) compensate d) reimburse

15. It is common for large companies and professional bodies to................... politicians and
government departments to try to persuade them to accept their point of view.

a) lobby b) persuade c¢) pay d) entice

16. Some young managers................... overseas postings because their spouse many not be able to work in the foreign country.




a) postpone b) turn down c) delay d) prefer

17. Sometimes when people return from a period overseas they have problems readjusting and find that their career

has....cccevennne instead of advancing.

a) retired b) turned down c) regressed d) broken down

18. Selecting the right person for an overseas................... is crucial but not easy to do.
a) visit b) mission c)task  d) assignment

19. Because of long working hours and increased responsibilities, more and more managers are suffering from....................
a) tension b) stress ¢) insomnia d) frustration

20. In Anglo-Saxon cultures, companies test a candidate's...................: their ability to do the job well.
a) personality b) intelligence c)skills  d) qualifications

OCHOBBI nepeBoJa: aACKBAaTHOCTD, IEPEBOAYCCKUEC ’I‘paHC(l)OpMaL[I/II/I; KOHTCKCTYaJIbHbIC 3aMCHbI; MHOI'O3HAYHOCTD JICKCHUKH.

BrironHuTe MMCHMEHHBIH MEpeBO]] TEKCTa C MHOCTPAHHOTO SI3bIKa Ha PYCCKUH SI3BIK
Texkcr 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which show the
way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare
more than ever. It becomes the most important value in the world.

Teker 2

A company can be also called a firm or a business. When it is produc—ing goods or trading, we say it is in business. A company
which is just start—ing up is going into business and a firm which stops operating goes out of business. If a firm becomes bigger, it
expands. The expansion means that a company will produce more goods or sell more products. A manufacturer produces goods.
They are its products. When a manufacturing company expands, it means that it increases its production.

A company selling goods in large quantities (in bulk) is called a whole—saler. A person or a company buying in bulk (wholesale) and
selling goods in small quantities is a retailer. Many local shops sell goods retail. Two or more companies which sell or manufacture
the same product are competi—tors. They are in competition and they compete for customers. To be ahead of its rivals the company
must be competitive.

An area where there is a demand for certain goods is called a market. A company selling locally sells its goods in the local market, if
a company sells its goods at the same place where they are produced, it uses the home or domestic market. A firm selling abroad is
an exporter. It sells on the in—ternational or overseas market. The goods it exports are exports. An importer buys goods abroad and
imports them into his own country.

Tekcr 3

When a proprietor wants to expand the business, one way to do so is to form a partnership, a business formed for profit by two or
more co-owners. The rights and duties of a partnership are regulated by laws of the state where it is formed and by a legal
agreement entered into by the co-owners. Usually an agreement specifies the amount of money each is investing and the duties each
partner assumes. A partnership agreement also may provide for a “silent partner” who does not take part in the management, but
who invests money in the business.

The partnership has the advantage of pooling managerial talent. The partner may be qualified in production, another in marketing.
The partnership, like individual ownership, is exempt from most of the reporting that the government requires of corporations.
Furthermore, it has a favourable tax position when compared with the corporation. Federal taxes are paid by individual partners on




their share of earnings; beyond that the business is not taxed.

A major disadvantage of the partnership is that each member is liable /brail the debts of the partnership; the act of any partner is
legally binding upon all the others. If one partner takes a large amount of money from the business and squanders it, the others must
pay the debt. Partnerships suffer another major disadvantage: decision-making is shared. If partners have serious disagreements, the
business is bound to suffer.

Nevertheless, the partnership remains a vital part of the overall business economy.

Tekct 4

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay
so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ...” not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’
with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that
they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

Tekct 5

It is impossible to imagine our television, newspapers, radio, Internet and even streets without advertisements. Nowadays
advertising plays an important role in modern life and in the life of every person. We can’t imagine our life without advertising
because every day we hear or see advertising, we try to find information we need in hundreds of advertisements. Even when we go
for a walk or just shopping we see a lot of different advertisements in the streets.

Advertising serves to notify in various ways the new goods or services and their consumer properties, and is directed to the potential
consumer, paid by the sponsor and serves for promotion of its production and ideas. Advertising is a part of communication activity
of a firm, alongside with publicity and stimulation of selling. Advertising unessentially imposes the goods on the buyer. Sometimes
it simply forces to recollect the last concrete mark or the name of the goods or service when the customer makes the choice.

There are a lot of definitions of the word “advertising”. For example, advertising is collective term for public announcements
designed to promote the sale of specific commodities or services. Advertising is a form of mass selling, employed when the use of
direct, person-to-person selling is impractical, impossible, or simply inefficient. It is to be distinguished from other activities
intended to persuade the public, such as propaganda, publicity, and public relations.

Modern advertising is an integral segment of urban industrial civilization, reflecting contemporary life in its best and worst aspects.
The basic underlying advertising idea is the idea of human needs. Need is the feeling of shortage of something experienced by the
person.

The second initial idea of advertising is the idea of human requirements. Requirement is the need which has accepted the specific
form according to a cultural level and the personal features of the individual. Requirements of people are practically boundless, but
resources for their satisfaction are limited. So the person will choose those goods which will give him or her the greatest satisfaction
within the framework of his or her financial opportunities.

The structure of advertising contains the following five basic moments:

- The first one, it possesses the ability to draw attention.

- The second one, the force of influence of advertising on the emotions of consumers.

- The third one, how strong is the force of influence.

- The fourth one is its informative value.

- And the last, the fifth one, we should know for sure whether the person will want to read the message or to see an advertising
roller up to the end. We must know how effectively advertising gains attention of the people.

Organizations that frequently spend large sums of money on advertising that sells what is not, strictly speaking, a product or
service include political parties, interest groups, religious organizations, and military recruiters. Non-profit organizations are not
typical advertising clients, and may rely on free modes of persuasion, such as public service announcements.

While advertising can be seen as necessary for economic growth, it is not without social costs.




Advertising is an essential part of business. Ads are necessary either for the manufacturer or for the buyer.

Civilization has made a great step in the development of advertising. It has turned into a powerful global network from primitive
cries. I think that we can also name our present day era “the era of advertising”, because everything is advertised and everything can
be found in adverts.

Tekct 6

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favour
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.
On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between
themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favours learning
by doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some
complain that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want
training to be more concrete, practical and fun.

With each culture favouring different training and development practices, it may be difficult to integrate these into a coherent or
consistence policy within an international organization. However, standartising training methods may be important if the company
needs to communicate specialised knowledge quickly across different units, or if the special quality of the company training
programmes is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilising different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

Texkcr 7

Working abroad to acquire international experience is an important part of an international manager’s development. The chance to
spend a few years abroad at the company’s expense can see like a dream come true. But if you don’t take time to consider the
impact your decision will have on your career, then it could turn into a nightmare.

Working overseas can broaden employee’s perspectives and help the employability in future. They can acquire an enormous amount
of experience and superb overview of the industry.

People willing to work abroad have two ways of making career. Some of them apply for overseas postings to be able to exercise
their talent implement new strategies and use their outgoing personalities to make the company lots of money out of local business.
But at the same time overseas postings can leave you out of touch with changes at head office. It happens if you ignore the need to
network and research the new job back in home country. For many people the achievements abroad count for nothing. They find the
expatriate existence “shallow”. Integration with the local community is extremely difficult for them and they realize that there’s
always an underline background stress. However with the pool of potential employees who are willing to accept overseas posting
shrinking “the remaining candidates” may not represent the best possible selection.

If you want to avoid all these problems you should consider the time abroad carefully and work into the career development
strategy .You are better to go away for no more than two year or else you risk losing touch with new developments and your vitally
important network of contacts.

Unless you maintain contact in your home country you will find it really difficult to readjust and reintegrate on your return.

3.2 Dx3aMeHanMOHHBIE MaTepHAaIb IS IPOMEXYTOTHON aTTeCTAINH (3a9eT)
Bompocs! k 3auety

1. UreHne u mepeBo]] HHOS3BIYHBIX TEKCTOB PO ECCHOHATBHON HAIIPABICHHOCTH C LEIBIO MTOJTHOTO M3BIICUCHUS HH(POPMAIIHH,
000011eHHe TPOYNTAaHHOTO B BUAIE pedepara, pe3roMe, aHHOTAI[NH Ha PYCCKOM U H3y9aeMOM HWHOCTPAHHOM SI3BIKE.

2. ITucemenHas puxcauust ”HGOPMALUK B BUJIE 3aIIMCEi, KOHCIIEKTHPOBAHHUS, JIEJIOBOTO IMUCHMAa, a TaKKe B BUIE JJOKJIAJIOB,
pedeparoB, TE3UCOB U T.I1.

3. Jlekcndeckue TeMbl IPOPECCUOHATEHON HANPABICHHOCTH.

4. I'pamMaTHKa (TpaMMaTHYECKHH CTPOH HHOCTPAHHOTO SI3BIKA)

5. BeInosiHeHHE JIEKCHKO-TPAMMaTHIECKOTO TeCTa.

5.2. Tembl NUCbLMEHHBIX PadoT

1. Urenue u INEPEBOJA MHOA3BIYHBIX TCKCTOB HpO(l)CCCI/IOHaJILHOﬁ HaIpaBJICHHOCTH C LECJIbIO ITOJIHOI'O U3BJICUCHUS I/IH(I)OpMaL[I/II/I,




000011eHHe TPOYUTAHHOTO B BUAIE pedepata, pe3roMe, aHHOTAI[MY Ha PYCCKOM U M3y4aeMOM HWHOCTPAHHOM SI3BIKE.
2. ITucemenHast puxcanust ”HGOPMALUK B BUJIE 3aIIMCEH, KOHCIIEKTHPOBAHHUS, JIEJIOBOTO IMUCHMAa, a TaKKe B BUJIE JOKJIAJIOB,
pedepaToB, TE3UCOB U T.II.

5.3. ®oHA OLEHOYHBIX CPEACTB

TuroBEIe KOHTPONBHBIE 3aTaHNS WIIH HHBIE MaTepHalIbl, HEOOXOANMBIE IS OIICHKH 3HaHM, YMEHUH, HABBIKOB U (MITH) OIBITA
JeITebHOCTH, XapaKTePHU3yIOMUX 3Talbl () OPMUPOBAHIS KOMIETCHIIUH B IIPOIlECCe OCBOCHHS 00pa30BaTEIbHOMN IPOTPaMMBIL:

O1eHOYHBIC MaTePHAITBI JJIsI IPOBEACHHS aTTCCTALIUH
TecroBsle 3ananus (OB)

Tenses
1.1 EachlJulywe.......... to Turkey for a holiday.
A aregoing B go C went D were going

1.2 The growing number of visitors .......... the footpaths.
A isdamaging B damages C are damaging D was damaging

1.3 Jane.......... just a few minutes ago.
A left B hasleft C leaves D had left

1.4 Timson .......... 13 films and I think her latest is the best.
A made B hadmade C hasmade D was making

1.5 ... Robert lately?
A Didyousee B Haveyouseen C Doyousee D Areyou seeing

1.6 WhenIwasachild.......... the violin.
A Twasplaying B I'mplaying C Iplay D Iplayed

1.7 ... until midnight last night.
A Thave beenreading B Iread C Iwasreading D Ihave read

1.8 He.......... for the national team in 65 matches so far.
A hasplayed B hasbeenplaying C played D is playing

1.9 Sorry we're late, we .......... the wrong turning.
A hadtaken B were taking C took D are taking

1.10 She.......... from flu when she was interviewed.
A was suffering B had been suffering C had suffered D suffered

The future
2.1 Ifyou look carefully, you .......... find writing scratched on the glass.
A can B aregoingto C shall D will

2.2 Ithinkit.......... soon.
A isgoingtorain B rains C willrain D israining

2.3 Waithereuntil I .......... you.
A willcall B amcalling C am goingtocall D call

2.4 Twon't be able to meet you next week, I .......... in London for a few days.
A will be staying B willstay C stay D am staying

2.5 NextmonthI.......... Derek for 20 years.
A know B will have known C am knowing D will have been knowing

26 T.......... with the performance, but I got flu the day before.
A was to have helped B helped C wastohelp D had helped

Modals
3.1 You.......... mad if you think I'm going to lend you any more money.
A shouldbe B aresupposedtobe C mustbe D oughtto be




32 T happy to see him, but I didn't have time.
A will have been B wouldbe C willbe D would have been

33 We.......... Switzerland four times during the 1970s.
A used to visit B would visit C visited D will visit

3.4 "Why isn't Tim here yet?' 'It .......... be because his mother is ill again.'
A may B can C might D could

3.5 IfIhadn't come along at that moment, Jim .......... the one arrested instead of the real thief.
A might have been B may have been C canhave been D could have been

3.6 Jenny .......... leave the hospital only six hours after the baby was born.
A wasable toB could C can D isableto

3.7 The car broke down and we .......... a taxi.
A must have got B had gottoget C hadtoget D must get

38 You.......... whisper. Nobody can hear us.
A needn't B don'thaveto C mustn't D needto

3.9 Although he didn't have a ticket, Ken .......... come in.
A could B can C might D was allowed to

Be, have, do, make, etc.
4.1 The traffic lights .......... green and I pulled away.
A became B turned C got D went

42 Icould.......... much more for the painting if I'd sold it overseas.
A havegot B get C have D has got
43 We.......... into the state of the Swedish car industry.

A did some researches B made some research C made research D did some research

Passives

501 . during the storm.

A They were collapsed the fence B The fence was collapsed
C They collapsed the fence D The fence collapsed

5.2 The new computer system .......... next month.
A is being installed by people B is be installed C is being installed
D is been installed

5.3 The children .......... to the zoo.
A were enjoyed taken B enjoyed being taken C were enjoyed taking
D enjoyed taking

54 ... chair the meeting.
A John was decidedto B There was decided that John should
C It was decided that John should D John had been decided to

Questions
6.1 Who.......... was coming to see me this morning?
A yousaid B didyousay C didyousaythat D you did say

6.2 Why .......... return the money?
A didyounot B youdidnot C youdidn't D didn't you

63 ... want to do this weekend?
A Whatyou B Whichdoyou C Whatdoyou D Whatyoudo

Verbs: infinitives, -ing forms, etc.
7.1 Talways associate ..........

A red wine B red wine by France C Frenchred wine D red wine with France

7.2 She noticed .......... away from the house.
A himtorun B himrun C himrunning D him ran

7.3 I'dadvise .......... more exercise.




A totake B youtotake C youtaking D taking

7.4 Iremembered .......... the race.
A the horse's winning B the horse to win  C the horse winning D the horse's to win

7.5 Shereminded .......... the papers.
A me where to leave B me where I had to leave
C where I had to leave D where to leave

7.6 Weneeded ..........

A the house to be redecorated B the house redecorating

C the house to be redecorating D the house redecorated

7.7 The suspect confessed ..........

A hiscrime B the police his crime C his crime to the police D his crime the police

Reporting
8.1 'l suppose you've heard the latest ..........
A news, said she B news.'she said C news', she said D news,' she said

8.2 Inotified .......... I had changed my address.
A with the bank that B the bank that C that D to the bank that

8.3 She reassured me that she .......... the card.
A had posted B hasposted C posted D posts

84 She.......... her holiday in Finland.
A said me about B told about C said about D told me about

8.5 She encouraged .......... the job.
A to take the job B that Frank should take C Frank totake D to Frank to take

8.6 They directed that the building ..........
A bepulled down B tobepulled down C should be pulled down
D is to be pulled down

8.7 He asked me where he .......... put the box.

A shall B oughtto C will D should

Nouns and compounds

9.1 The.......... faulty.

A equipments are B equipment was C equipments were D equipment were

9.2 Many leading members of the opposition party .......... to justify the decision.
A havetried B hastried C havebeentrying D tries

93 ... thinks that Judith should be given the job.
A Neither ofus B The majority of my colleagues
C Practically everyone D A number of people

94 Wehad.......... holiday in Spain.
A atwoweek's B twoweeks' C two-week D atwo-week

9.5 The company owns .......... in the city centre.
A acarspark B several car parks C acarpark D several cars parks

9.6 The government has introduced ..........
A achildren's clothes tax B a tax on children clothes
C achildren clothes tax D atax on children's clothes

Articles

10.1 TI'll be withyouin ..........

A one quarter of an hour B a quarter of an hour C a quarter of one hour
D a quarter of hour

10.2 Against her parents' wishes, she wantsto be ..........
A the journalist B journalist C ajournalist D journalists

10.3 This tastes lovely. What'sin .......... ?
A asauce B thesauce C sauces D sauce




104 .......... arrived for you this morning.
A Furniture B A furniture C Some furniture D Some furnitures

105 ... the most popular form of fiction writing.
A Thenovelis B Novelis C Thenovelsare D Novels are

10.6 Frank works as ..........
A asecurity guard at a university B a security guard at university
C asecurity guard at the university D security guard at a university

10.7 What have we got .......... ?
A for the dinner B foradinner C fordinner D to dinner

Determiners and quantifiers
11.1 Didyoubuy.......... when you went shopping?
A any tomato B any water C any tomatoes D some water

112 ... my friends knew I was getting married.
A Notmuch of B Notmany of C Notmuch D Not many
113 ... hard work had been of no use.

A Alltheir B Theirall of C Alloftheir D Their all

11.4 Following the flood, .......... inthe area .......... major repair work.
A each of building...needs B every building...need
C each buildings...need D every building...needs

115 ... the children awake.
A None of...was B Notany of...were C No children...was D None of...were

11.6 We shoulduse .......... time we have available to discuss Jon's proposal.
A thelittle of B thelittle C the few D little

11.7 TI'vegiven.......... to Bob.
A allthem B allofthem Cthemall D them all of

Relative clauses and other types of clause
12.1 She's one of the kindest people ..........
A thatTknow B Iknow C wholknow D which Iknow

12.2 One of the people arrested was Mary Arundel, .......... a member of the local council.
Ais B thatis C whomis D whois

12.3 The newspaper is owned by the Mearson Group, .......... is Sir James Bex.
A which chairman B whose chairman C who chairman D chairman

12.4 She is one of the few people ..........
A whollookupto B towhomIlookup C Ilookupto D towho Ilook up

12.5 There are a number of people .......... be asked.
A should B thatshould C whom should D who should

126 .......... at the party, we saw Ruth standing alone.
A Arrived B Wearrived C Arriving D We were arriving

Pronouns, substitution and leaving out words
13.1 The scheme allows students from many countries to communicate ..........
A each other B with each other C themselves D with one another

13.2 'We need new curtains.' 'Okay, let's buy ..........
A ones with flowerson B ones C one D some

13.3 'I don't suppose there'll be any seats left.' 'No, I ..........
A don'tsuppose B suppose C don't suppose so D suppose not

13.4 They needed someone who was both an excellent administrator and manager was .......... not easy to find.
A Suchaperson B Asuchperson C Such D Such person




13.5 'They could have been delayed by the snow.' 'Yes, they ..........
A couldhave B could C couldbeen D could have been

13.6 The report is very critical and is clearly ..........
A intendedtobe B intendedto C intended D intend to be

Adjectives

14.1 The party was excellent, and I'd like to thank all the ..........

A concerned people B responsible people C people responsible
D people concerned

14.2 Our teacher gave us .......... problem to solve.
A avery impossible B acompletely impossible
C an absolutely impossible D an extremely impossible

14.3 T asked Francis to clean the car, and he did ..........
A awelljob B thejobgood C agoodjob D the job well

14.4 My watch was among the ..........
A things taken B taken things C things stolen D stolen things

14.5 She felt good .......... the prize.
A about win B with winning C towin D about winning

14.6 He was busy .......... his homework.
A doing B todo C thathe wasdoing D he was doing

147 Wearenotin .......... financial position to cut taxes.
A anenough strong B astrong enough C sufficiently strong enough
D a sufficiently strong

14.8 Shewas .......... as anyone could have had.
A as patient teacher B a patient a teacher C as patient as teacher
D as patient a teacher

Adverbs and conjunctions

151 T.......... her birthday and I .......... how to make it up to her.
A completely forgot...don't just know

B forgot completely...don't just know

C completely forgot...just don't know

D forgot completely...just don't know

152 T.......... at six o'clock, but .......... to be up by five.
A normally get up...I have sometimes
B normally get up...sometimes I have
C get normally up...sometimes [ have
D get normally up...I sometimes have

153 It's.......... disappointing.
A verymuch B very C much D much very

154 .......... brought some food.
A My mother has only B My mother only has
C My only mother has D Only my mother has

15.5 T'llook after the children while you .......... dinner.
A willmake B are making C will be making D make

15.6 [Istill feel very tired .......... in the morning.
A whenIwakeup B asIwakeup C whenlIwillwakeup D while I wake up

15.7 We were delayed .......... an accident.
A because B because of there was  C because there was D because of

15.8 I carried the knife carefully .......... cut myself.
A soasnotto B sonotto C notto D in order not to

159 .......... , they slept soundly.




A Hot though was the night air B Hot though the night air was
C Hot as the night air was D Hot although the night air was

15.10 IfT.......... a more reliable car, I .......... to Spain rather than fly.
A would have...would  drive B had...had driven
C had...would drive D would have had...would drive

15.11 Ifhe.......... a chance of success, he .......... to move to London.
A will have...would need B will have...will need
C were to have...willneed D were to have...would need

15.12 They couldn't decide .......... it was worth re-sitting the exam.
A if B whetherornot C whether D if or not

15.13 John was the first person I saw .......... hospital.
A byleaving B onleaving C inleaving D onto leave

15.14 Much of the power of the trade unions has been lost .......... , their political influence should not be underestimated.
A Evenso B Although C Even D Even though

Prepositions
16.1 Shelives .......... Perth. She owns a house .......... the Swan River.
A at.on B at.in C in..at D in...on

16.2 He suddenly saw Sue .......... the room. He pushed his way .......... the crowd of people to get to her.
A across...through B over...through  C across...across
D over...along

16.3 I first met Steve on abeach .......... Adelaide. I later found out that he had been a carpenter and a dustman, other things.
A by..among B near..between C by..between D near among

16.4 'It's Ann's birthday some time .......... the middle of May, I think.' "Yes, it's her birthday the 21st.'
A at..on B in.on C in.at D at.in

16.5 About ten of us were takenill .......... a party we were at in York. I feltill .......... a couple of days, but was fine after that.
A for..during B for..for C during...during D during...for

16.6 .......... cricket, I enjoy watching football and basketball.

A Apart from B Except C Exceptfor D Besides

16.7 1told him that he couldn't hope to catch a big fish .......... a small rod like that, but he insisted .......... trying.
A with..on B by..about C with...about D by...on

16.8 'What do you think .......... my car? I've just bought it.' 'It's really good.

Actually, I'm thinking .......... my motorbike and getting a car, too.'

A about..tosell B about...about selling C of...tosell D of...of selling

16.9 'When did you last hear .......... Don?' 'He phoned me just this morning.
He's coming to Bristol next week, so we agreed .......... a time and place to meet.'
A from..on B about..on C from..with D of..to

16.10 'John has looked tired recently, and I've started to wonder .......... his health.' 'You're right. And he doesn't seem to care
.......... the effect smoking has on him.'
A at..for B about..for C about..about D at...about

16.11 Shetriedto ..........
A talk me the plan out of B talk out of me the plan
C talk me out of the plan D talk out me of the plan

Organizing information

171 .. ' people trying to get into the football stadium.
A There were too much B There were too many

C Itwastoomany D There was too many

172 o to celebrate his 75th birthday.
A Ttwas decided B Itwasaccepted C It was determined D It was agreed

173 T.......... you can swim so well and I can't.




A hate B hateitthat C hatethat D hate it

17.4 Dave lost his job and was short of money, so .......... his flat and move in with his brother.
A that he did was to sell B what he did was to sell
C what he did sold D what he did was sell

175 ... resigned, we would have been forced to sack him.
A Hadhenot B Hadn'the C Hehadnot D He not had

176 .......... that Marie was able to retire at the age of 50.

A So successful her business was B So successful was her business
C Her business was so successful D So was he

3amgaHus co CBOOOTHO KOHCTPYHPYeMBIM (pa3BEpHYTHIM) oTBeToM (CKO)

Bapuasnr 1.

A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people thanthe m...................... sector.

2. The main office of large company is called the h..........................

3. Most publicly quoted companies have bothac................... and a chlef executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r................ccoeneee

6. In February 2000, Vodafone AirTouch succeeded in 1ts hostile t.............. of Mannesmann.

7. When it is approved, the m...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8. In companies such as advertising agencies, people are vital intangible a........................ .

9. Subcontracting work to outside suppliers is known as 0....................oene.n. .

10. The people you work with are your C........cccccceeeuennee
11. A person who does a similar job to you, but in another COMPANY 1S YOUT C..evvervrerenveennns .

12.The 0.evvvvnvnnnnnn.. is the total amount of products produced by a company.
13. Every company is looking for something which will giveitac................. € .
14. When two companies merge they usually have greatere.................. 10) i T

than as separate companies.
15. Because of the globalization of business, an increasing number of merges arec................ -

D deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are too b.................... w1th too many rules and regulations.

18. PC manufacturers such as Dell and Gateway were among the first to sell their products through o.........cooooiiiiiiin.

o T,

19. The majority of start—ups andnew v............oooenn fail within two years.

20.F. i are people who provide their services on an individual and independent basis to different companies.
Bapuant 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

I. International companies are increasingly looking to f.........c.ccecceeuenen. managers with an MBA.

2. An MBA is clearly one of the best q...cocvevvevveriireeennnne for an international management career.

3. Many large companies S...........cccceuenen. their managers' studies by paying some or all of the costs.

4. While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
Ao

5. Because of the lack of graduates there will soon be an s...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also use a.................... Cotenteeeeeneenene , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.

9. Organizing people by different levels of power and authority is known as a h..................... .

10. . When two companies merge it can be very useful to run t................... Do courses to help people
work well together.

11. Large companies that are famous, well established and generally successful financially are known as b......................
ottt e companies.

12. ACiiiiiiiiiiiiin, is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is known asa F....................c.o..... .

15. | SN are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.




17. Some assignments abroad can turn out to be a n.................... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy and a c................... o) i , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

OCHOBBI TIepeBOJIa: aJIEKBATHOCTh, IEPEBOTUECKIE TpaHC(HOpMAIH; KOHTEKCTYa IbHBIE 3aMEHBI; MHOTO3HAYHOCTh JICKCHKH.
BBIIoIHUTE THCHMEHHBIH TIEPEBOJT TEKCTA C HHOCTPAHHOTO SI3bIKA HA PYCCKUH A3BIK
TEKCT 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings’ activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which shows
the way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare
more than ever. It becomes the most important value in the world.

TEKCT 2

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay
so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ...” not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’
with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that
they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

TEKCT 3

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different




cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favor
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.
On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between
themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favors learning by
doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some complain
that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want training to
be more concrete, practical and fun.

With each culture favoring different training and development practices, it may be difficult to integrate these into a coherent or
consistence policy within an international organization. However, standardizing training methods may be important if the company
needs to communicate specialized knowledge quickly across different units, or if the special quality of the company training
programs is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilizing different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

5.4. IlepeyeHb BH10B OLICHOYHBIX CPEACTB

[epedyens BUIOB 1 (OPM KOHTPOIS TUCIIUTUTAHBL:
- BBIMTOJIHEHHE YUCOHBIX HHMBUIYAIbHBIX 3aJaHUI B XO/IC MPAKTHYCCKUX 3aHSITHIA;
- KOHTPOJIBHBIN 0onpoc (YCTHBIN);
- BBITIOJITHEHUE TECTOBOTO 3a/IaHMUS,;
- YTEHUE U TIEPEBO]] HHOSI3BIYHBIX TEKCTOB MPOQECCHOHATBHOW HAPABIEHHOCTH C LENBIO MOTHOTO M3BJICYCHUST HH)OpMAIIHH,
00001IICHUE TPOYUTAHHOTO B BUJIE pedpepaTa, pe3romMe, aHHOTAIIMU Ha PYCCKOM M H3y4acMOM MHOCTPAHHOM SI3BIKE;
- MICbMeHHast (pUKcanyst ”HGOpMaUK B BHJC 3aIHCEH, KOHCIIEKTHPOBAHUS, JACIIOBOTO MICHEMa, a TAK)KE B BHIE JOKIAI0B,
pedepaToB, TE3UCOB U T.II.

3ananus co cB000HO KOHCTpyUpyeMbIM oTBeToM (CKO) npearonaraer cocraBieHie pa3BepHYTOro OTBETa Ha TEOPETHUECKUH
BOIpOC. 3alaHue ¢ BBIOOPOM OZHOTO BapHuaHTa otBeTa (OB, B 3amaHNyu JaHHOTO THIIA IPEJIaraeTcsl HECKOIbKO BAPHAHTOB OTBETA,
Cpear KOTOPBIX OJMH BEpHBIHA. 3aiaHus co cBOOOAHO KOHCTpyHpyeMbIM oTBeToM (CKO) mpeamonaraer cocTaBaeHHE pa3BepHYTOTO
OTBETa, BKIIOYAIOIETO MOJHOE PEIICHUE 3a/1a4H C HOSICHEHUSMH.

6. YHAEBHO-METOJUYECKOE U UTHO®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI (MOAY JIS)

6.1. Pexomenayemasi qutepaTypa

6.1.1. OcHOBHAasI TUTepaTypa

ABTOpBI, COCTaBUTENIU 3ariaBue W3narenscTBO, TOI

JI1.1 |Me3senuesa A. 1., Foreign language for scientific and research Mocxksa: Pycaitac, 2021, URL:

Bypnaii H. B. work=MHOCTpaHHBIH A3IK IS HAYIHO- https://book.ru/book/940214
HCCIIEeIOBATENBCKOMH paboThl: Y4ebHo-
MeToI4IecKoe ocoone
JI1.2 |Hosukosa O. H., AHITIUICKUHN SA3BIK JUI CTYJEHTOB arpapHbIX Mocksa: KnoPyc, 2020, URL:
Kanyruna 1O. B. BY30B: YueOHUK https://book.ru/book/933499
JI1.3 |Kapnosa T. A., JenoBoii aHrMicKui I3bIK: Y4ueOHOE mocodue Mocksa: KnoPyc, 2020, URL:
Bockosckas A. C., https://book.ru/book/933522
3akuposa E. C.,
Iunenko JI. I1.

JI1.4 | Ykpaunen U.A. WHOCTpaHHBIN SA3BIK (aHTIHICKHIA) B Mocksa: Poccuiickuil rocyapcTBEHHbBIN
npodeccroHaNbHOM AeATeTbHOCTH: Y4eOHOe yHHBepcuTeT mpasocyaus, 2019, URL:
mocooue http://znanium.com/catalog/document?

1d=364544




ABTOpBI, COCTABUTETH

3arnaBue

W3naTenbcTBO, rox

JI1.5 |I'pumenko HA,, WuocTpanHslif s361K. AHTIMHCKHH. ([lenoBas Kpacnosipck: Cubupckuii dpeaepanbHbIi
Epmora E.O. cthepa kKoMMyHUKaMK): YdeOHOE TTocooue yauBepcurert, 2019, URL:
http://znanium.com/catalog/document?
1d=380319
6.1.2. Jlono/HUTE/ILHAS JINTEPATYpa
ABTOpBI, COCTaBUTEIH 3arnaBue W3natenscTBo, ron

JI2.1 |KapmoBaT. A., JlenoBoii aHrMiicKuit A3bIK: YueOHOe mocodue Mocksa: KunoPyc, 2019, URL:
Bockosckas A. C., https://book.ru/book/932519
3akupoBa E. C.,

Iwenxo JI. 1.

JI2.2 |Bbenoram M. A., Amnrnuiickui s135IK B IpodeccuonansHoil cepe: | Mocksa: KuoPyc, 2019, URL:
JyoununaI'. A., yrpasnerue nepconanom. . 1: YyebHoe https://book.ru/book/932009
Kongpaxuna H. T, nocobne
®enoceesa T. B.

JI2.3 | JIuzynosa H. M., Aurnuiickuii a3pIK: YueOHoe mocobue Mockaa: Pycaitnc, 2019, URL:
Oo6yxosa JI. 10. https://book.ru/book/932873

6.1.3. MeTtoanyeckue paspadoTku
ABTOpBI, COCTaBUTEIHN 3arnaBue W3narenscTBo, rox

JI3.1 |JImzynosa H. M., AHIIHCKYH 3bIK: YueOHOe mocobue Mockaa: Pycaiinc, 2017, URL:
Ooyxosa JI. 1O. https://book.ru/book/922096

JI3.2 | MexoBa M.B. WNHoctpaHHbIH A3bIK (AHMTUACKHUN S3BIK): Kemeporo: ®I'6OY BO "KemepoBckuit

YuebHoe mocobue rOCYAapCTBEHHbII HHCTUTYT KylbTypbl", 2017,
URL.: http://znanium.com/catalog/document?
1d=344233
6.2. DjIeKTPpOHHBIE YueOHbIE U3TAHUA U WIEKTPOHHBIE 00pa30BaTeIbHbIE PeCypPChI
D1 |HUHUOH . - Pexum moctyma: http://www.inion.ru
32 | Poccwmiickas rocynapcTBeHHas 6ubnuoteka. - Pexxum mocrtyma: http://www.rsl.ru
93 | HanmonaneHast anekTpoHHas oubnuoreka. - Pexxum nocryna: http://nel.nns.ru
94 | bubnuorpaduueckas nouckopas cucrema «bykunuct». - Pexxum goctymna: http://bukinist.agava.ru
35 |IIpeaMeTHO-OpHEHTHPOBAHHAA JIOTHUYEeCKast OnbnnoTeyHas ceTh . - Pexxum pocryma: http://www.libweb.ru
36 |Hayunas snexTpoHHas 6ubnuoreka. - Pexxum moctyma: www.elibrary.ru
6.3.1. JIunieH3MOHHOE ¥ CBOOO/IHO paCIPOCTPaHsieMoe MPOrpaMMHoe o0ecreyeHne, B TOM YHicjIe 0Te4eCTBEHHOT0
NpPOU3BOJCTBA
6.3.1.1 | Windows 10 Pro RUS Omneparmunanas cuctema — Windows 10 Pro RUS Tloammcka Microsoft Imagine Premium — Order
Ne143659 ot 12.07.2021
6.3.1.2 | 7-Zip ApxuBatop 7-Zip IIporpammuoe obecneuenue no aunensun GNU GPL
6.3.1.3 | Google Chrome Bpay3ep Google Chrome IIporpammuoe obecnedenue no muuersun GNU GPL
6.3.1.4 | Mozilla Firefox Bpayzep Mozilla Firefox IIporpammuoe obecnieuenue no iuiensuna GNU GPL
6.3.1.5 | Kaspersky Endpoint Security AntuBupycnoe I10 Kaspersky Endpoint Security mns 6uszneca Crangaptasrii (350mIT).
Horosop Ne ITP-00035750 ot 13 nexa6pst 2022r. (OOO Ilpuma AiiTn)
6.3.1.6 | Adobe Reader DC Adobe Acrobat — makeT mporpaMm, npeaHa3HAYSHHBIA 11 CO3JaHUs U MTPOCMOTPA SJISKTPOHHBIX
myonmkanuii B popmare PDF Adobe Acrobat Reader DC and Runtime Software distribution license agreement for use on
personal computers ot 31.01.2017
6.3.1.7 | LibreOffice Oc¢ucnsrit maker LibreOffice ITporpammuoe obecnieuenue no munen3uu GNU GPL
6.3.2. Ilepeyenn npodeccHOHATBHBIX 023 AAHHBIX H HH(POPMALMOHHBIX CIPABOYHBIX CHCTEM
6.3.2.1 | Koncymsrant IImroc http://www.consultant.ru
6.3.2.2 | Konekc — Ipodeccuonansubie cripaBouHbie cucTeMbl  https://kodeks.ru
7. MTO (obopyaoBaHue H TeXHHYECKHE CPEACTBA 00y4eHUs1)
Ayn HaumeHnoBanue 1o OcHarieHnue
123a CnenuansHoe 7-Zip Cucremnsrii 6ok AMD FX-8120 1mt
MOMEUICHUE JUIs Google Chrome Cucremnsrit 0ok Intel Core 2 CPU 4400 11mr.
XpaHeHUus U LibreOffice Mownwutop “LG L1718S” 1 .
npodunaktiuueckor | Notepad++. Monwurop “BENQ CL2240” lmT.
0 00CITY>KBaHUS Oracle VM VirtualBox Monnutop “SAMSUNG 740m” 1.




y4eGHOTO
o0opynoBaHUs

Adobe Reader DC

ZEAL

Klite Mega Codec Pack
Windows 7 Pro
CDBurnerXP

Java 8

PDF24 Creator

CCleaner

Komnconp Kaspersky Security
Center

Kaspersky Endpoint Security 11
TTAPYC-Bromxer 8.5.6.1

Microsoft Office 2007 Professional

Plus

10-Strike File search pro
10-Crpaiix CkanupoBanue Cetn
10-Crpaiix aBeHTapu3anus

Hab6op ucarpymenTos 1 mrt.

IMasnpHas cranmus Lukey 902 1 mt
IIpuntep SAMSUNG ML-1665 1 wir.
Ipuarep SAMSUNG ML-1615 1 mt.
Kommyratop D-Link DES-1005D 1 .
Poyrep Keenetic Lite (KN-3110)1 mT.
Masmeank 40 BT nep/pydka 1 mr.

Jlamna HacTonbHas 1 wT.

Cron 1-tym60BbI# 1 1T,

Cromn 2 TyMO0BBIi | mmIT.

Cron o(hUCHBII KOMIBIOTEPHBIN 1 mIT.
CTONMMK KOMITBIOTEPHBIH 1 mmIT.

Cron 1-TyOOBBIi ¢ BepXHE# MpUCTaBKOW 11T,
Crynbs TKaHEBbIE HA METAJIOKapKace 21T
Cryn nepeBstHHBIN 1T

IIemecoc “SUPRA 1800W” 1 mt.
Hlypymosept “Hitachi ds12dvf3” 1 mr.

Kommsrotepos Be6-kamepa Logitech HD WebCam C525 1280*720 MicUSB -
4wt
Iepdopatop I'pan-M 1 .
Muxkpodon Yanmai R933 — 2 mr
HoytOyx Asus X541U — 1 Tt
IIpoekrop Cactus CS-PRO.02B.WXGA-W — 1 mir.
IIpoextop Acer QNX1310 — 2 it
UwnraneH | UnTaNbHBIN 3aI1. 7-Zip 16 mocaoYHBIX MecT, pabodee MecTo OUOTHOTEKAPS
piii 3an | [lomemenue nist Google Chrome 6 xommbroTepoB PSGC-MX1333/INTEL Core2Duo
camocrosiTerpHol | Mozilla Firefox E2160/DDR2-667-116/ST380815AS/Intel GMA-
paboThI LibreOffice 82945/Atheros L2 Fast Ethernet 10/100
LibreCAD 4 xomnbrotepa GA945GCMX-S2/INTEL Core2Duo
Inkscape E2160/DDR2-667-116/ST3160815AS/Intel GMA-
Notepad-++. 82945/Realtek RTL8169

1C:IIpennpusitue 8. Komruiekr
Kaspersky Endpoint Security
Maxima

StarUML V1

Windows XP Professional
Windows XP Professional

MS Visual Studio Pro 2010

6 xomnbroTepoB P5SGD2-X/Intel Pentium 4-3.00GHz/DDR2-
667-1I'6/ WD800JD/Radeon X300/Marvell 88E805

1 xommbioTep PSKPL-SE/INTEL Core2Duo E6400/DDR2-667
-2I'6/ST380811AS/GF-6600/ Realtek PCle GBE
9200SE/Marvell 88E8001

6 monutopoB LG Flatron 1730s

4 monutopa NEC AccuSync LCD73v

MS Visio Pro 2010 6 moHHTOpOB Samsung SyncMaster 740n
MS Project Pro 2010 1 moruTop Samsung SyncMaster 920n
MS Access 2010 1 mpuntep HP LaserJet PRO m402n
MS Office Standart 2007 1 ckanep HP ScanJet G2410
UwuraneH | UuTaNbHBIN 31 7-Zip 16 mocamouHBIX MeCT, pabodee MecTo ONOIHOTEKaps
biif 3an1 | [Tomemenne mis Google Chrome 6 xommbroTepoB PSGC-MX1333/INTEL Core2Duo
camoctosTenbHoil | Mozilla Firefox E2160/DDR2-667-116/ST380815AS/Intel GMA-
paboThI LibreOffice 82945/Atheros L2 Fast Ethernet 10/100
LibreCAD 4 xommbrotepa GA945GCMX-S2/INTEL Core2Duo
Inkscape E2160/DDR2-667-1T6/ST3160815AS/Intel GMA-
Notepad++. 82945/Realtek RTL8169
1C:IIpennpusitue 8. Komruiekr 6 xomnbroTepoB P5SGD2-X/Intel Pentium 4-3.00GHz/DDR2-
Kaspersky Endpoint Security 667-1I6/ WD800JD/Radeon X300/Marvell 88E805
Maxima 1 kommerotep PSKPL-SE/INTEL Core2Duo E6400/DDR2-667
StarUML V1 -2I'6/ST380811AS/GF-6600/ Realtek PCle GBE
Windows XP Professional 9200SE/Marvell 88E8001
Windows XP Professional 6 moruTopos LG Flatron 1730s
MS Visual Studio Pro 2010 4 monutopa NEC AccuSync LCD73v
MS Visio Pro 2010 6 moHuTOpOoB Samsung SyncMaster 740n
MS Project Pro 2010 1 moruTOp Samsung SyncMaster 920n
MS Access 2010 1 mpuntep HP LaserJet PRO m402n
MS Office Standart 2007 1 ckanep HP ScanJet G2410
402 [Tomemenue nms 7-Zip 36 mocaJOYHBIX MECT, IPEIo1aBaTeIbCKOe MECTO, JI0CKa,
IIPOBEICHUS Google Chrome MYJIBTUMEIUHHBIN IPOEKTOP (TIEPEHOCHOH), IEPEeHOCHOH
3aHATHHA LibreOffice HOYTOYK
JICKIIMOHHOTO
THTIA,
CEeMUHAPCKOTO

THUIIa, KYpCOBBIX




paboT (KypCOBBIX
MIPOEKTOR),
TPYIIOBBIX U
WHIWBUAYaTbHBIX
KOHCYJbTalUH,
TEKYILEro
KOHTPOJIS
IIPOMEKYTOUHOM
aTTeCTallUH.

404

ITomemenue misa
MIPOBEICHUS
3aHATUN
JIEKIIMOHHOT O
THUTIA,
CEMUHApPCKOTo
TUNA, KyPCOBBIX
paboT (KypCcoBBIX
TIPOEKTOB),
TPYIIIOBBIX U
WHIMBUAYaIbHBIX
KOHCYJbTAlINH,
TEKYILIEro
KOHTPOJISI U
MPOMEKYTOUHOMN
aTTecTaluu.

7-Zip
Google Chrome
LibreOffice

75 MOCaOYHBIX MECT, MPETo/IaBaTelIbCKOe MECTO, J0CKa,
MYITBTHMETUHHBIN TPOEKTOP (TIEPEHOCHOH), TepEeHOCHOH

HOYTOYK

407

ITomemenwne ns
MIPOBEACHUS
3aHATUMN
JICKIIHOHHOT'O
THIIA,
CEMHHAPCKOT0
THUTIA, KyPCOBBIX
pabot (KypcoBbIX
MIPOEKTOB),
TPYIIIOBBIX U
WH/IBUTYaTbHBIX
KOHCYJbTalUH,
TEKYILEro
KOHTPOJIA U
IIPOMEKYTOUHOM
aTTeCTaIiu.

7-Zip
Google Chrome
LibreOffice

40 mocatouHBIX MECT, IPETOAaBaTEIHLCKOE MECTO, JOCKA,
MYJIbTUMEIUHHBIN TPOEKTOP (IEPEHOCHOIT), TEPEHOCHO

HOYTOYK

408

ITomemmenue misa
MPOBEICHUS
3aHATHI
JICKIIMIOHHOTO
THIIA,
CEMUHAPCKOT0
TUTA, KyPCOBBIX
pabot (KypcoBbIX
MIPOEKTOB),
TPYIIOBEIX U
WHAMBUAYaIbHBIX
KOHCYNBTALINMH,
TEKYILIEro
KOHTPOJISI U
MIPOMEXYTOYHOM
aTTeCTaluy.

7-Zip
Google Chrome
LibreOffice

30 mocagoYHBIX MECT, MPENOoAaBaTeIbLCKOE MECTO, T0CKa,
MYJIbTAMEIUIHBIN TPOSKTOP (TIEPESHOCHOH ), TEPEHOCHO

HOYTOYK

409

[Tomemenue nms
MIPOBEICHUS
3aHATUN
JIEKIIUOHHOT'O
THTIA,
CEMHHAPCKOTO
TUINA, KyPCOBBIX
padoT (KypCoBBIX
MIPOEKTOB),
TPYIIIOBBIX U

7-Zip
Google Chrome
LibreOffice

36 oCcaOYHBIX MECT, MPETI0JaBaTeIbCKOE MECTO, J0CKa,
MYJIBTHUMETUHHBIN IPOEKTOP (TIEPEHOCHOH), TepEeHOCHOH

HOYTOYK




WHAMBUAYaIbHBIX
KOHCYJbTALINM,
TEKYILEro
KOHTpOJIA U
MIPOMEXYTOYHOM
aTTecTalu.

8. METOIMYECKHUE YKA3AHUA /UIA OBYYAIOIIUXCHA ITIO OCBOEHUIO JUCHHUIIJIMHBI (MOZXY JISA)

B cootBerctBun ¢ tpeboBanusmMu ®PI'OC BO no HanpaBiaeHUIo NOATOTOBKU peaan3alis KOMIETEHTHOCTHOTO MOAX04a
IpeyCMaTPUBAET UCIIOIH30BAHKE B yIEOHOM IIpoIiecce aKTHBHBIX M MHTEPAKTUBHBIX ()OPM IPOBEICHNUS 3aHATHI (paz0op
KOHKPETHBIX 3a/a4, IPOBEJCHUE OIHI-0IIPOCOB, UCCIEI0BATENbCKUE PAOOTHI) B COYETAHUH C BHEAYIUTOPHOH pabOTOH C IETIbI0
(OpMHUPOBaHUS U Pa3BUTHS MPO(ECCHOHAIBHBIX HABBIKOB 00y4aIOLIHXCSL.

VY nenbHEIA BeC 3aHATHHA, TPOBOANMBIX B HHTEPAKTHBHOW (hOopMe, COCTaBIIeT He MeHee 15 % ayquTOpHBIX 3aHATHH (OIpenenseTcs
®I'OC ¢ yuerom cienudpuku OITOIT).

Jlexmonnsle 3ansaTust gononustores 113 u pasnuunsiMu popmamu CPC ¢ yueGHO# 1 HaydHOU uTepatypoil. B mpornecce Takoii
PaboTHI CTYJEHTHI IPUOOPETAIOT HABBIKK (TIIYOOKOTO UTCHUS» - aHAIN3a U UHTEPIIPETAINH TEKCTOB 110 METOIOJIOTHH M METOIUKE
JVICITUTIIAHEL.

Y4eOHBIi MaTepHall 10 JUCHUIIINHE «THOCTpaHHBIHA A3BbIK B IPOGHEeCCHOHATBHON ESATEIFHOCTIY pa3eieH Ha JTOTHIeCKH
3aBepLIEHHbIE YacTu (pa3felbl), ocae U3yUeHus, KOTOPBIX MpelycMaTpUBaeTCs aTTecTalus B GopMe MUChbMEHHBIX TECTOB,
KOHTPOJIBHBIX PadoT.

PaboTb! onieHBaIOTCS B 6aaX, CyMMa KOTOPBIX JJaeT pEHTHHT KaxIoro o0ydatomierocs. B 6amrax orieHnBaIOTCs HE TOIBKO
3HAHUA U HABBIKU O0YJaIOMIUXCs, HO ¥ UX TBOPYECKHE BO3MOXKHOCTH: aKTUBHOCTb, HEOPAHHAPHOCTD PEIICHUH TOCTaBIEHHBIX
npobaem. Kaxaplii pasaen yueOHOM AUCIUILTUHBI BKITIOYaeT o0s3aTebHbIe BUAbI padoT — 13, pasnuunbie Buasl CPC (BhIOTHEHNE
JIOMAITHAX 33TaHAUH 110 PENISHHIO 33/1aY, IIOATOTOBKA K NPAKTHYECKUM 3aHATHAM).

®dopMa TeKyIIero KOHTPOJIS 3HaHUH — paboTa CTy[eHTa Ha IPaKTUIEeCKOM 3aHATHH, onpoc. Dopma MpoMeKyTOUHBIX aTTeCTalni —
KOHTpPOJIbHAs paboTa B ayIUTOPUH, JoMalIHsst padora. Torosas popma KOHTPOIIS 3HAHHH 110 pa3iesiaM — KOHTPOJIbHAS paboTa WiIH
ornpoc.

Metoanueckre yKka3zaHHs MO BHIOJHEHUIO y4eOHOH paboThl pa3MeLIeHbI B JJIEKTPOHHOM 00pa3oBaTeIbHOM cpelie akaaeMun

Meroaudeckue ykazaHUs 1 MaTepHAaibl 0 BUJIAM yUeOHBIX 3aHATHH 0 TUCHUILTHHE «IHOCTPaHHBIH A3BIK B IPO(heCcCHOHATBHON
JESTeTbHOCTIDY

Bun yuebnbIx 3amsaTHH, pabor OpraHusanus NeITeIbHOCTH 00yJaromerocs

IIpakTryeckue 3aHATUS Ha nepBoM mpakTuyeckoM 3aHITUU MpoBOANTCA 10-MHUHYTHas MpoBepKa IJIsi BXOJHOT'O KOHTPOJIS
3HAHUM.

BrImosiHEHNE TECTOBBIX 3aJaHUN

Pemienne cuTyalimoHHBIX 3a71a4

YTeHre U MepeBOI HHOA3BIUHBIX TEKCTOB MPOHECCHOHATLHON HAITPABACHHOCTH C IIEIbI0 TIOJIHOTO U3BJACUSHHS HHPOPMAITUH,
000011IeHUEe TPOYUTAHHOTO B BUjIE pedepara, pe3roMe, aHHOTAIMH Ha PYCCKOM H U3y9aeMOM WHOCTPAHHOM SI3BIKE.

IMucemenHas Qukcanus HHGOPMAIMU B BHJIE 3aMKCEH, KOHCIIEKTHPOBAHUS, IEIOBOTO MHACHMa, a TAKXKe B BUJIE JOKIAIOB,
pedepaToB, TE3UCOB U T.II.

CamocrosTenbHas paboTa 3HAKOMCTBO C OCHOBHOH M JIOTIOJIHUTEJILHOM JINTEPaTypOl, BKIIIOYasl CIPABOYHbBIE M3/IaHUSA,
3apyOeHbIE HCTOYHUKH, KOHCTIEKT OCHOBHBIX TIOJIOKEHHH, TEPMHHOB, CBEICHUH, TPEOYIOIMXCSI TSI 3aIOMUHAHUS 1 SBIISIOIIAXCS
OCHOBOIIOJIATAIOMINMHE B 3TOH Teme. CocTaBieHUe aHHOTAUN K MPOYUTAHHBIM JIUTEPATYpPHBIM HCTOYHHKAM U JIp.

BrinonHeHne TeCTOBBIX 3aJaHUM

Perienne cutyaninoHHBIX 3a/1a4

UrteHre U MepeBo/I MHOS3BIUHBIX TEKCTOB MPO(ECCHOHATFHON HAIIPABICHHOCTH C IEIBI0 TIOJIHOTO U3BJICUSHHUS HHPOPMAITUH,
0000111eHUe MPOYUTAHHOTO B BUAE pedepara, pe3roMe, aHHOTAI[MH Ha PYCCKOM M N3y4aeMOM MHOCTPaHHOM si3bIke. [luchMeHnHas
(ukcaryst ”HPOPMAITUH B BUJIE 3aITUCEH, KOHCTICKTUPOBAHWS, I€JI0OBOr0 MUChMa, a TAKKE B BHIIE TOKIIAI0B, peepaToB, TE3UCOB U
T.IL.

9. METOUYECKHE YKA3AHUSA OBYYAIOIIUMCS IO BBINMOJHEHNTIO CAMOCTOSATEJIBHOU PABOTHI

B Maructpatype Bo3pacTtaeT poiib CaMOCTOSATENFHON paboThl 00yJarOIUXCs 10 HAMPaBIeHUIO TOAroToBKH 38.04.02
MeHemKMeHT. MarucTpaHT caMOCTOSITENIBHO BBINOIHAET BCE HHANBHUIYaIbHbIE 3aJaHHS 110 YTCHHIO JINTEPATYPhI IO
CTIEIMAIBHOCTH, BCE TBOPUESCKHE 3aJaHUS IT0 00CYXKTaeMBIM  COIIMOKYJIBTYPHBIM ITpo0iieMaM. BrImoHeHNEe caMOCTOSTEeNbHOMH
paboTHI MIaHUPYeTCS Ha KXY HEJEIIO U JIOJDKHA BRIIONHATECS cucTeMaTHdecku. CaMocToaTenbHas paboTa BKIIOYaeT MHOTHE
BUJIbl aKTHBHOM YMCTBEHHOI! AESTEILHOCTH 00Y4alOIIErocs: CIyIlaHue JEKIUH 1 OCMBICICHHOE X KOHCIIEKTUPOBaHHUE, NIyOOKoe
OCBOCHHE HCTOUYHNKOB M JINTEPATYPHI, KOHCYJIBTAINH Y IIPETIOaBaTellsl, Hanucanue pedepara, IOJr0TOBKAa K CEMUHAPCKIM
3aHATHAM, 3K3aMEHaM, CAMOKOHTPOJIb IPHOOpeTaeMbIX 3HaHMH U T.1. PopMa TeKyIero KOHTpOIIs 3HaHMi — paboTa 00ydaromierocs




Ha CeMUHApPCKOM 3aHATHH. DopMa MPOMEKYTOUHBIX aTTECTAllNil — MUCbMEHHAs (IOMAIIHsT) paboTa Mo MpobiaeMam n3ydaeMoi
JUCIUIIMHEL MTorosas ¢oopma KOHTPOJISI 3HAHUM 110 AUCLUIUIMHE — 3a4eT.

CamocTosTensHas padota mmo aucuuIuinae « MTHOCTpaHHBIH SI3BIK B TPO(eCCHOHANBHOM NeITeTbHOCTI MPEACTAaBIIET CO00H
CI0CcO0 OpraHM3aluy KOHTPOIIS 3HAHHUH, IPEANIOIATalONIHil BEITOTHEHUE 3alaHUH B IPUCYTCTBUH MPETIOAABATEIIA C
MHHUMAaJIbHBIMHU OTPaHUYECHUSIMU HA BpeMs BBITIOJIHEHUS U HCIONIb30BaHUE BCIIOMOTATENbHBIX MaTEPHATIOB.

CamocrosiTenbHast paboTa MOXKET OCYIIECTBISTHCS HHIMBU/TYalIbHO WM TPYIIIAMU O0YYaIOIIUXCs B 3aBUCHMOCTH OT LIEITH,
o0beMa, KOHKPETHOW TEMATHKH, YPOBHS CIIOKHOCTH, YPOBHS YMEHHH 00yJarOmmxcs.

Bupamu 3amaHuil A1 BHEAyAUTOPHON CaMOCTOSITENBHON PabOTHI MOTYT OBITH: YTEHHUE U MEPEBOJ HHOSI3BIYHBIX TEKCTOB
npo¢ecCHOHANBHOM HANPaBICHHOCTH (y4eOHHKa, NEPBOMCTOYHHUKA, JONOJIHUTEIBHON JIUTEPATYpPhI) C LENBIO IIOJIHOTO U3BJICYCHHS
nHpopManuy, 0600IIeHIe IPOYNTAHHOTO B BHJE pedeparta, pe3roMe, aHHOTallu| Ha PYCCKOM M M3y9aeMOM HHOCTPaHHOM SI3BIKE,
HHIChMEHHas (HUKcays NHOOPMAIIH B BUE 3alHCeH, KOHCIICKTUPOBAHUS, IEJI0OBOTO MIChMa, a TAKXKE B BHJE JOKJIAIOB,
pedepaToB, TE3UCOB U T.II., TpaduuecKoe n300pakeHHe CTPYKTYPBI TEKCTa; KOHCIEKTHPOBAHME TEKCTa; BBIMUCKU U3 TEKCTa;
paboTa co cI0BapsSMH U CIPaBOYHUKAMHU; O3HAKOMJICHHE C HODMAaTHBHBIMU JJOKYMEHTaMH; ydeOHO-HcCIle/loBaTeNbeKast padora;
HCTIONIB30BAaHKE ayIHO- U BUICO3AINCEeH, KOMITBIOTEPHOH TeXHUKH 1 VIHTepHeTa; M1 3aKpeIUICHHST M CHCTEMAaTH3AIlNH 3HAHWUI:
paboTa ¢ KOHCIIEKTOM JieKIuu (00paboTka TeKCcTa); MOBTOpHAs paboTa Haj ydeOHBIM MaTepHanoM (yueOHHKa, IepPBOUCTOYHHKA,
JIOTIOJTHUTEIJILHOW JINTEPATYPhI, ayIHO - M BHJCO3AIMCEH); COCTABJICHUE IIaHa U TE3UCOB OTBETA; COCTABICHNE TAOIHI] [
CHCTeMAaTH3allMd y4eOHOTO MaTepHana; OTBETHl Ha KOHTPOJBHBIE BOIPOCH]; aHAJIUTHYECKas 00paboTka TeKcTa
(aHHOTHpOBaHUE, PEIIEH3UPOBaHNE, peheprupoBaHIe, KOHTEHT—aHAIH3 U 1IP.).

CamocrosrenbHas pabora ooyuaromuxcsa (CPO) oxBaTeIBaeT Bce aCleKThl OCBOSHUSI MHOCTPAHHOTO SI3bIKa B MPO(ECCHOHANBHOM
JIEATEIbHOCTH U B 3HAUUTENBHON Mepe OoNnpeeNseT pe3yabTaThl U Ka4eCTBO OCBOEHUS JUCHUILINHBI « IHOCTpaHHBIN A3BIK B
npodeccrnoHaNBHOI AeATeIFHOCTH». B CBA3M ¢ 3TNM IUTaHUPOBaHNE, OpTaHN3ays, BEITOTHEHHE 1 KOHTpoias CPO no
MHOCTPAaHHOMY SI3BIKY B IIPO(EeCCHOHANBHOI eATeIbHOCTH IPHOOPETA0T 0C000€E 3HAUCHUE U HYXKJAIOTCSI B METOANIECKOM
PYKOBOJICTBE ¥ METOIMUECKOM obecniedeHnn. Hacrosmmue MeToqudueckie peKoMeHauy ocsemaoT Bus! 1 popmer CPO o Bcem
aCTIeKTaM SI3bIKa, CHCTEMAaTH3UPYIOT popMbl KoHTpomst CPO 1 comeprkaT METOANYECKHE YKa3aHHUS [0 OTAEIBHBIM aCIIeKTaM
OCBOEHHSI HHOCTPAHHOTO SI3bIKa B podeccnonansHoi chepe. ConepikaHne METOIMYECKUX PEKOMEH ANl HOCUT YHUBEPCATIbHBIN
XapakxTep, I0ITOMY JaHHbIe MaTepHalbl MOTYT OBITh UCIIOIb30BaHbl 00YJAIONUIMMUCS BCEX HAMpPaBIEHUI OYHOH U 3a0uHOI hopM
00y4eHHUs TIpU BHITTOIHEHUH KOHKPETHBIX BHI0B CPO. OcHOBHAs 11€/1b METOMYECKUX PEKOMEH IALIUH 3aKIIF0YaeTCsl B 00€CTICUeHUN
o0yJaronxcs He0OXOMUMBIMU CBEACHHISIMH, METOJJUKAMH 1 aJITOPUTMAMH IJIs YCTIEIITHOTO BBITIOJIHEHHUS CAaMOCTOSTETIbHON paboTHl,
B ()OPMHUPOBAaHUN YCTONUMBEIX HABBIKOB U YMEHHMIA 110 PA3HBIM aCIeKTaM OOY4eHUS HHOCTPAHHOMY SI3BIKY B IPOGEeCCHOHATBHON
cdepe, NO3BOJISIONIMX CAMOCTOSTENIFHO PEIlaTh y4eOHbIC 3a/1aut, BEIIONHATH Pa3HOOOpa3HbIE 3a/laHusl, IPEO0JIeBaTh Hanboiee
TpyAHBIE MOMEHTHI B OTJeNbHEIX Braax CPO. Mcnonb3ys MeToandecKkie peKoMeHIaluH, 00yJaronIrecst JOJDKHBI OBIAJICTh
CJICAYIOIINMH HABBIKAMH U YMEHHUSAMHU:

- IPaBUJIBHOTO MPOU3HOIIEHHS U YTCHUSI HA HHOCTPAHHOM S3bIKE;

- IPOIYKTUBHOTIO aKTUBHOTO OCBOEHHS JIEKCUKU MHOCTPAHHOTI'O SA3bIKa;

- OBIIAJICHAS TPAMMAaTHIECKUM CTPOEM HHOCTPAHHOTO SI3BIKA,;

- paboThI ¢ yueOHO-BCIIOMOTaTeIbHON JINTEPATypOil (CIOBapsMH U CIIPABOYHUKAMH 110 HHOCTPAHHOMY SI3BIKY);

- MOJTrOTOBIEHHOT0 YCTHOIO MOHOJIOTHYECKOT0O BBICKA3bIBaHMsI HA MHOCTPAHHOM SI3BIKE B IIPE/IENaX U3y4aeMBbIX TEM;

- MICEMEHHON peYl Ha HHOCTPaHHOM SI3BIKE.

IenenanpasieHHas caMOCTOSTENbHAS padoTa 00YyJarOIIUXCS TI0 HHOCTPAHHOMY SI3BIKY B IPOQeCCHOHANBHOM cdepe B
COOTBETCTBUU C JaHHBIMU METOIUUECKUMH PEKOMEHAAIMAME MPU3BaHbl 00ECIEUNTh YPOBEHb SI3bIKOBOM MOATOTOBKU
oOydaromuxcsi, cooTBeTcTBYoMMIA TpedoBanusM OI'OC BO no auctummnae «IHOCTpaHHbBIH S3bIK B IPO(eCcCHOHATEHON
JIeITeTFHOCTH (TIPOABHMHYTHIN YPOBEHB)». B mporiecce 00y4eHnsT HHOCTPaHHOMY SI3BIKY B IPO(ECCHOHATBFHOH AEATEITbHOCTH
UCTIONB3YIOTCS pa3nuuHbie BUABI H (opMbl CPO, cioyxkamiue 11 HOATOTOBKH 00YYarOIUXCsl K OCIETYIOIEMY CaMOCTOSITEIEHOMY
UCIIOJIb30BAHUIO HHOCTPAHHOTO S13bIKa B IPO(ECCHOHATIBHOM NEATEIHOCTH, a TaK)Ke KaK CpeJICTBA II03HABATEIbHOM 1
KOMMYHHKaTHBHOH JIESTEIIEHOCTH.

Ienu u 3a1a4n caMOCTOSITENBHOM (BHEAYIUTOPHOMN ) pabOTHI 00YJaIOIIHXCSI:

- CaMOCTOATEIBHOCTb OBJIAJCHUSI HOBBIM YUEOHBIM MaTepHaoM;

- (hopMHpOBaHHE YMCHUH 1 HABBIKOB CAMOCTOSTEIIBHOIO YMCTBEHHOTO TPY/1a;

- OBIIAJICHHE PA3IMYHBIMA (OpPMaMH B3aHMOKOHTPOJISI U CAMOKOHTPOJIS;

- pa3BUTHE CAMOCTOSITCIbHOCTH MBIIIICHUS;

- (hopMHpOBaHHE OOIINX TPYIOBBIX ¥ NPOPECCHOHATBHBIX YMEHUH;

- (hopmupoBaHUE YOCKICHHOCTH, BOJICBBIX KAYECTB, CIIOCOOHOCTH K CAMOOPTaHU3aIiH, TBOPYECTBY.

HepequL MPAKTUYCCKUX 3aJaHui 11T CaMOCTOSTEIIBHOM pa6OTBI

1. UreHue ¥ epeBOJ HHOSA3BIYHBIX TEKCTOB MPO(ECCHOHATBFHON HAIIPABIEHHOCTH C LIENBIO MIOTHOTO U3BI€YeHH HH()OPMAIIHIH,
00001ICHNE TPOYUTAHHOTO B BUJIE pedepara, pe3roMe, aHHOTAI[MH Ha PYCCKOM U M3y4aeMOM WHOCTPAHHOM SI3BIKE.

2. IlncpMeHHas Qukcanys HHPOPMAIIMHU B BUJIE 3aITUCeH, KOHCIIEKTUPOBAHMS, IEJIOBOTO IIHChMa, a TAK)KE B B IOKIIAJIOB,
pedepaToB, TE3UCOB U T.II.

3. JIekcuueckue TeMbl IpOoQecCHOHATEHON HANPaBIEHHOCTH.

4. I'pammMaTHKa (rpaMMaTHYECKHI CTPOH HHOCTPAHHOTO S3bIKA)

5. BeimonHeH#ne JeKCUKO-TPaMMaTHYECKOTO TECTA.

B cucteme o0ydeHnss MarucTpoB 3a09HO hopMbI 00ydeHHs OOJBIIOe 3HAUEHHE OTBOIUTCS CAMOCTOATENBHON padote. Hammncannas
KOHTpOJIBbHAS padoTa JOJDKHA [TOKA3aTh MX YMEHHE paboTaTh ¢ HCTOPUIECKIMHI HCTOYHUKAMHE U JIUTEPaTypOH,
HPOAEMOHCTPUPOBATh HABBIKM aHAJTMTHYECKOTO MBILIJIEHHS, ITyOOKOE U BCECTOPOHHEE U3YYEeHHE TEMBI, & TaK)Ke CIIOCOOHOCTh




HAYYHO U3JI0XKUTB TIOJTyde€HHbIE PE3yIIbTATHL.

ITpu BEIMOTHEHHH KOHTPOIBHON paboThl MarucTpaM HEOOXOAUMO:

Be10path TeMy a1 HanmMcaHus KOHTPOJIBHOM paboTHI (U1 yI0OCTBa MPOBEPKH KOHTPOIBHOH paboTHI MpenoaaBaTeIeM BEIOHpaeTCs
HOMEp TeMBI, COOTBETCTBYIOILIH HOMEPY 3a4€TKH 00YyUJaroIIerocs).

3ateM ciefyeT noJo0paTh 10 BEIOpaHHON TeMe JINTEePaTypy, HCIONb3ys CIUCOK IUTEPaTyphl, PeKOMEHyeMblil IperoaBaTeneM,
Katayioru 6ubnoTek, cucreMy MIHTEpHET, IIpH 3TOM 0c000€ BHUMAHHE CIIEAYeT yAEINTh HOBOH HayqHOHU JIMTEpaType.
Kontponsras pabora no mucuumuinae « IHOCTpaHHBIH 36K B IPO()ECCHOHATBHON ACATEIEHOCTH (IIPOIBUHYTHIH YPOBEHB)»
BKITIOYAeT MPAKTHYECKUE 3aJaHUsI, JIEKCUKO - TPAMMATHIECKUE TECTHI, HHOSI3BIUYHBIC TEKCTHI IPOGECCHOHATBHON HAIIPaBICHHOCTH.
J171st BBITIOJTHEHMS TAKUX KOHTPOJIBHBIX pa0dOT NpenojaBarelb pa3padaTbiBacT BAPUAHTHI 33/1aHUI, COCTABIISICT METOMYECKHE
PEKOMEHAAINH (WK YKa3aHHA), IPOBOIUT, €CIIH HEOOXOJMMO, KOHCYIIBTAIIHIO0, YCTAaHABIMBACT CPOK BHITIOIHEHHUS pabOTHI,
OOBACHIET KPUTEPUH U CUCTEMY OIICHKU pabOTHI.

TpeGoBanus K 0POPMIICHUIO KOHTPOJBHOH pabOThI

1. Ha tutynsHOM nHcTe pabOTHI yKa3bIBAaeTCsl TeMa KOHTPOIBHOH pa®oTsl, hamMuims, UMs, OTYECTBO OOyJaroLierocs,
Ha3BaHue (aKysIbTeTa, HOMEp IPYIIIBI U CIIEHUAIBHOCTD, a TAKXKE aJpec 00YyJaroIIerocsi U ero MecTo TpyA0ycTpoiicTBa.
2. TexcT paboTHI HOIKEH OBITH HaOpaH HA KOMIBIOTEPE C COOIOJCHUEM CIICIYIOMNX TPeOOBAHMIA: 3aIIMCH PACHONIaraioTcs

¢ coOmoIeHneM a03aHbIX OTCTYIIOB, OJA: JIEBOE — 3 ¢M; ITpaBoe — 1 cM; BepxHee, HIbKHee — 2 cM. He momyckaeTcst Ipon3BoiIbEHOE
COKpaIlleHHE CJIOB M KaKUX-T100 0003HaYeHNH, HE IPUHSTHIX B IUTEPATYpE.

3. O06beM paboThl JOJDKEH JocThrath 12-15 cTpaHuIl meyaTHOro Tekcrta. Bcee cTpaHUIbl paboOThI, KpOME TUTYIBHOM,
HyMepytoTcs. HaGop Texcta uepes 1,5 uatepBana, mpugptom Times New Roman Cyr wmn Arial Cyr, pasmep 14 it (ItyHKTOB), IpH
mapaMeTpax CTpaHuIsl: moist — 2,54 cM (BepxHee, HIXKHee, JIEBOe, PaBoe), OT Kpas JIUCTa IO KOJIOHTHTYIOB 1,25 cM (BepxHero,
HWKHETO), pa3mep Oymarun — A4.

4. I{uTaThl, MCHIOTB30BaHHBIC B TEKCTE, JOJDKHBI OBITH B3STHI B KaBBIUKHM C 00A3aTENBbHON CCHUIKOM Ha MCTOYHUK. CCBUIKH
JIOJDKHBI OBITH HOMEPHBIMH (B KBaJPATHBIX CKOOKAX: MOPSIKOBBIN HOMEp HCTOYHHUKA, CTPAHHIIBI).
5. CnucoK UCTONb30BaHHOM JTUTEPATYphl COCTABISIETCSl B aja(aBUTHOM MOPSIKE MO mepBoi OykBe (haMUIIMU aBTOPOB WU

Ha3BaHUS HCTOYHHKOB. B Hero BKiIIO9AIOTCS MyOJIMKAIMY, MMEIOLINE METOI0JIOTHYECKOE 3HAUCHHE, U CHICIHaIbHAS JTUTEpaTypa,
KOTOpas UCIIOIb3yeTcs B TaHHOM pedepate. VICTOUHNKH U TUTepaTypa B CIIMCKE PACIONIATAIOTCS B CIIEAYIOIIEM MOPSIKE:

* ouIanbHBIC JOKYMEHTHI (B XPOHOJIOTHIECKOM MOPSZIKE);

* KHHUTH, OpOIIIOpHI (B ajhaBUTHOM TOPSIIKE);

* MaTepUaBl IEPHOMYCCKON TIeYaTH (B aln(aBUTHOM MOPSIIIKE);

* IUTEepaTypa Ha HHOCTPAHHBIX SI3bIKax (B aJi)aBUTHOM TOPSAKE).

Temarnka KOHTPOJIBHBIX PabOT COCTABIISIETCS HA OCHOBE CITMCKA BOIIPOCOB K 3a4eTy.




