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NHocTpaHHbIi A3BIK B NIPO(eCcCHOHATBHOU
NeATeJIbHOCTH (MPOJABUHYTHIN YPOBEHb)
pabouas mporpaMma JAUCHUTUIUHBI (MOTYJIS)

3akperieHa 3a kadenpoit Kadenpa neqarornku u MexkKyJIbTYPHBIX KOMMYHHKAIA T
Yu4eOHbI# mnaH 38.04.04 T'ocynapcTBeHHOE M MyHUIIMIIANBHOE YIPABICHUE
Kpamuduxanms MAarucTp
dopma o0ydeHus ouHasi
OO0mast TpyI0eMKOCTh 33ET
YacoB 1Mo y4eOHOMY TIaHy 108 Bunbl KoHTpOIsL B cemecTpax:
B TOM YHCJIE: 3ayeTsl |
ayJUTOPHBIC 3aHATHS 36
camocTosTeNnpHas pabora 71,8

KOHTaKTHas paboTa BO BpeMs
npomexxyrouHoi arrecranuu (MKP)

Pacnpe)le.nelme YaCoB JUMCHHUILIMHBI 110 ceMecTpam

Cemectp

(<Kypc>.<Cemectp 1(1.1)
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IIpakTuyeckue 36 36 36 36
KonTtakTHas 0,2 0,2 0,2 0,2
pabora Ha
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Uroro ayn. 36 36 36 36
KonrakrHas 36,2 36,2 36,2 36,2
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Cawm. pabota 71,8 71,8 71,8 71,8
Hroro 108 108 108 108




IIporpammy coctaBum(u):

Kanouoam Kynomyponoauu, ooyenm, bypax Hamanes FOpvesua

Penensent(br):

Paboyas mporpaMma QUCIMIUTAHEL
HHocTpaHHBII S13bIK B TPO()eCCHOHAIBHOI 1eSITeIbHOCTH (IPOABUHYTHIH YPOBEHbD)

paspabotana B coorBeTcTBUU ¢ DTOC BO:

®DenepanbHblii TOCYIapCTBEHHBIH 00pa30BaTeIbHbIM CTAHAAPT BBICHIETO 00pa30BaHMs - MATHCTpaTypa Mo HAIPABICHUIO
noarotoBku 38.04.04 TocynapcTBEHHOE M MyHHUITUIIATIbHOE yIIpaBieHue (mpuka3 MunoopHayku Poccun ot 13.08.2020 r. Ne 1000)

COCTaBJICHa Ha OCHOBaHWH Y4eOHOTO IIIaHAa!
38.04.04 'ocynapCTBEHHOE ¥ MyHUIIMTIAIIBHOE YIIPABJICHHUE
YTBEPKIIEHHOTO Y4€HBIM coBeTOM By3a oT 17.04.2023 mporoxoin Ne 9.

Pabouast mporpamMma of00peHa Ha 3aceaHUU Kadeapbl
Kadenpa neparoruku 1 Me:KKyJIbTYPHBIX KOMMYHUKALM I

[Tporoxon ot 22.03.2023 r. Ne 6

3aB. xadenpoii [Tpunenckuit B.B

CornacoBaHo ¢ npejcTaBuTensiMu pabotogarteneit Ha 3acegannn HMC, mporoxon Ne9 ot 17 anpens 2023 r.

Ipencenarens HMC npod. ITaBenxo H.H.



1. HEJIX OCBOEHUSA JTUCIIUITIJIMHBI (MOAYJIS)

1.1 | Llenpro ocBOCHUS AUCTUIUTHHEI «IHOCTpaHHBIH S3BIK B IPOQECCHOHATBHOMN NESITSIBHOCTH (IIPOABUHYTHIN YPOBEHB)»
siBIsieTcs: GOpMHUPOBaHUE KOMIIETEHIMN 00ydaromuxcs o HanpasieHuIo moArotoBku 38.04.04 TocynapcTBeHHOE U
MYHHULUITILHOE YIIPABICHUE B 00JIaCTH IPAKTUUECKOTO BIACHNSI HHOCTPAHHBIM SI36IKOM B chepe NpodecCHOHaNbHBIX
KOMMYHHKAIIHH, TIO3BOJISIONIET0 UCIONB30BaTh €r0 B HAYYHOH padoTe. JuCHMIUTIHA HalleJIeHa Ha COBEPIICHCTBOBAHUE U
JanbHeiIee pa3BUTHE 3HAHUI U yMEHHMI 10 HHOCTPAaHHOMY SI3BIKY B cepe mpodeccroHaNIbHBIX KOMMYHUKALUH B
Pa3NUUHBIX BUJAX PEUEBOH AEATEIbHOCTH.

3ajaun: * MOATOTOBKA MAarkCTPaHTa, BIAJCIONIET0 WMHOCTPaHHBIM SI3BIKOM B INPO(ECCHOHAIBHOW cdepe Kak CpelcTBOM
OCYIIIECTBIICHHS TPO(HECCHOHATIFHON ACATEIEHOCTH B HHOS3BIYHON S3BIKOBOM Cpelie U CPEICTBOM MEKKYIBTYPHOH KOMMYHHKAIIIH.

* pa3BHTHE W COBEPIICHCTBOBAHNE KOMMYHHKATHBHOM KOMIICTCHIIMH, IPEIIIONIararomiel yMeHHE IOIydarh, INepepadaTeiBaTh U
nepenaBaTh UHGOPMAIHUIO HA YPOBHE I'paMMaTHUECKH U JIGKCUYECKU MPABUIBHO O(OPMIIEHHOI Oernoi pedyn B MIMPOKOM AMAIa30HE
TeM Npo(ecCHOHAIBHOTO OOIICHUS;

* co3/aHMe OJATONPHUATHBIX YCJIOBHH UIS Pa3BUTHS KPUTHYECKOTO MBIIIICHUS, HEOOXOANMOTO JUI TBOPYECKOH MpodecCHOHANBHOM
JIESITEIBHOCTHU.

2. MECTO JUCHHAIIIMHBI (MOAYJISAA) B CTPYKTYPE OBPA3OBATEJIbHOU ITPOI'PAMMBbI

Hukn (paznen) OIT: | b1.0

2.1 | TpeGoBaHusi K npeIBapPUTEIbHOIT OATOTOBKE 00y4aIOIIErocs:

2.1.1 | TToporoBslii (BXOAHO#) YypOBEHb 3HAHHMA, YMEHHUH, ONbITA IEATEILHOCTH, TPeOYeMBblil 1T (OPMHUPOBAHUS KOMIICTEHIIHH,
HEOOXOIUMBIX JUIsS OCBOCHUS IPOTPaMMBbl TUCIUILTHHBI « THOCTpaHHBIH SI3BIK B IPO(ECCHOHATEHON JIEATEILHOCTH
(IpOIBUHYTHIN YPOBEHB)», CBSI3aH C TUCIUIUTMHAME U MEXAUCIUIUTHHAPHBIME CBS3IMH, 00€CTICUNBAIOIIUMH
(dhopMHpoBaHUE KOMIETEHIIMN, HEOOXOAUMBIMU 715l OCBOSHHS IPOTPaMMBbl JUCUUILTUHBI « THOCTpaHHBIIH S3bIK B
podecCHOHAIBHOI JeATeIbHOCTH (TIPOABUHYTHIN YPOBEHB)», @ UMCHHO TUCHUILTHHONW « THOCTpaHHBIN SI3BIK,
«HOCTpaHHBIH SI3BIK B TIPO(EeCCHOHANBLHON NeATETFHOCTIY, OCBOCHHBIC Ha MPEBIAYINX YPOBHIX 00pa3oBaHusl.

2.2 | AucuunjauHbl (MOAY/IU) U PAKTHKH, /151 KOTOPbIX OCBOEHHE JAHHOM JTMCHUILTHHBI (MOAYJIsA) HEOOXOIUMO KAK
npeauiecTBywIee:

2.2.1 [IToaroToBKa K mporeaype 3alliThl U 3aIUTa BEITYCKHOI KBaIH(UKAIHOHHOH PabOTHI

2.2.2 | VrpaBneHue KaJapoBOi MOJUTHKON TOCYTapCTBEHHOM IMpaXIaHCKON CITYKOBI

2.2.3 | Teopust 1 MEXaHH3MBI COBPEMEHHOT'O TOCYJapPCTBEHHOTO YIIPABICHHS

3. P OPMUPYEMBIE KOMIIETEHIIUU, UHANKATOPBI UX TOCTUKEHUSA
1 IJIAHHPYeMbIe Pe3yIbTaThl 00y4eHHs

YK-4: Cnocoden NPUMEHATH COBPEMEHHbIC KOMMYHUKATUBHbIC TEXHOJIOI'MH, B TOM YHCJI€ HA HHOCTpaHHOM(bIX) H3LIKe(aX),
AJIst aKaAeMH4Y€CKOTro U ﬂpO(l)eCCPIOHa.]]bHOFO B3aUMOJAECTBUSA

YK-4.1: 3HaeT cuctemy rocyiapctBeHHoro sizbika Poccuiickoii ®@egepanun 1 MHOCTPAHHOIO(bIX) A3bIKA(0OB) U OCHOBBI
AeJ10BO KOMMYHUKALUH

3HaThb

VYpoBenb | | m10X0 3HaET NMpaBHiIa U 3aKOHOMEPHOCTH JINYHOU U JIETIOBOW YCTHOW M MMChbMEHHOW KOMMYHHUKAITHH; COBPEMECHHBIE
KOMMYHHUKATHBHBIE TEXHOJIOTHH Ha PYCCKOM M MHOCTPAHHOM SI3bIKaX; CYIIECTBYIOIE MPOPECCHOHANBHBIC
coobuiecTBa U1 MPoecCHOHATBHOTO B3aUMOICHCTBUS

VYpoBeHs 2 | XOPOILIO 3HAET MPaBUIIA U 3aKOHOMEPHOCTH JINYHOM U JETOBON YCTHOM U MUChbMEHHON KOMMYHUKAIMH; COBPEMEHHBIE
KOMMYHHKATHBHbIE TEXHOJIOTUH Ha PYCCKOM U HHOCTPAHHOM SI3bIKaX; CYIIECTBYIOIINE POECCHOHATbHbBIC
coobmiecTBa U MPOPECCHOHATBHOTO B3aUMOJICHCTBUS

VYpoBeHb 3 | OTIIMYHO 3HAET IPABUJIA U 3aKOHOMEPHOCTH JIMUYHOU U [IEJIOBOM YCTHOM M MUCbMEHHON KOMMYHUKAIIUU;
COBPEMEHHBIE KOMMYHHKATHBHBIE TEXHOJIOTHH HAa PYCCKOM U MHOCTPAHHOM f3bIKaX; CYIECTBYIOLIHE
npogeccHOHabHBIE COOOMIECTBA A MPOPECCHOHATEHOTO B3aNMOICHCTBUS

Ymern

YPOBGHL 1 IJIOXO0 YMECT IIPUMCHATH Ha MPAKTUKE KOMMYHUKATHBHBIC TCXHOJIOTMH, MECTOABI U CII0COOBI JIEJIOBOTO OOITICHUS

YPOBeHL 2 XOpomo yMECT MPUMECHATh Ha IPAKTUKEC KOMMYHHUKATUBHBIC TCXHOJIOTUH, METObI U CITIOCOOBI JACJI0BOI0 06II.I€HI/I$[

YPOBeHL 3 OTJIMYHO YMEET NPUMECHATH Ha IIPAKTHUKEC KOMMYHHUKATUBHBIC TEXHOJOTHUH, METOAbI U CITIOCOOBI JCJI0OBOI'o 0OIIeHHS

Baanernb

YPOBCHL 1 IUIOXO BJIAJEET METOJUKON MEKIMYHOCTHOTO JEI0BOTO O6IJ.ICHI/I$I Ha pyCCKOM M MHOCTPAHHOM fA3bIKax, C
MNPUMCHCHHUEM HpO(I)eCCPIOHaJ'IBHLIX SA3BIKOBBIX (I)OpM, CpC€aCTB U COBPEMCHHBIX KOMMYHHUKATHUBHBIX TEXHOJIOTHI

YPOBGHL 2 XOpouIo BJIaaccT MGTOZ[PIKOI;‘I MEXKINUYHOCTHOT'O JCJIOBOI'O O6IIICHI/I${ Ha pyYCCKOM M MHOCTPAHHOM fA3bIKax, C
MMPUMEHCHUEM HpO(I)eCCI/IOHaJIBHBIX SI3BIKOBBIX q)OpM, CpEACTB U COBPEMCHHBIX KOMMYHUKATUBHBIX TEXHOJIOTHH

ypOBeHB 3 OTJIMYHO BJaJeeT METOJINKON MEKIMYHOCTHOTO ACI0BOTO 06HICHI/IH Ha PyYCCKOM M MHOCTPAHHOM A3BbIKaX, C
MNPUMCHCHHUEM HpO(l)GCCI/IOHaJ'ILHLIX SA3BIKOBBIX (I)OpM, CpEACTB U COBPEMCHHBIX KOMMYHUKATUBHBIX TEXHOJIOTUI

YK-4.2: BoioupaeT cTi/ib 001IEHHS HA PYCCKOM SI3bIKE, HHOCTPAHHOM (bIX) fI3bIKeE (aX) B 3aBHCHMOCTH OT LeJIH U YCJIOBHIA
aKaJieMH4ecKoro u NpoecCHOHAIBHOIO B3aMMOAelCTBUS; AJaITUPYET Pedb, CTUIL O0LIeHUS U A3BIK KECTOB K CUTyallMsAM
B3anMoO/IelcTBUS

3HaThL




VYpoBenb | | cTunM OOLIEHHS HA PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) A3BIKE (aX) B 3aBUCUMOCTH OT LEJIU U YCIOBHMA
aKaJIeMHYECKOT0 1 IPO(eCCHOHABHOTO B3aUMOICHCTBHS;

VYpoBeHb 2 | CTHJIB OOIICHUS U SI3BIK )KECTOB K CUTYAIHSIM B3aUMOACHCTBUS

VYpoBeHb 3 | cTHM OOIEHHS Ha PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBHCUMOCTH OT LICJIH U YCIIOBHIMA
aKaJIeMHIECKOT0 ¥ podeCCHOHATFHOTO B3aNMOICHCTBHS; peUb, CTHIb OOLICHHUS U SI3BIK JKECTOB K CUTYAIHIM
B3aUMOJICHCTBUS

Ymern

Yposens 1 BEIOMPATH CTHIIb OOIIEHHS Ha PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) S3BIKE (2X) B 3aBHCUMOCTH OT IEJTU U YCIIOBHA
aKaZIeMU4YeCKOTo U Npo(ecCHOHANBHOTO B3aUMOICHCTBHS;

VYpoBeHb 2 | amanTUpOBaTh pPeyb, CTHIIb OOICHUS U S3BIK )KECTOB K CUTYAIHSIM B3aHMOJICHCTBUS

Yposensb 3 BBIOMPATH CTHIIb OOLEHHS Ha PYCCKOM SI3BIKE, MHOCTPAHHOM (BIX) A3bIKE (2X) B 3aBUCHMOCTH OT LIEJIU U YCIIOBHMA
aKaJIeMHYIECKOTO 1 Po(eCCHOHATFHOTO B3aMMOJICHCTBHS; aJallTHPOBATh PeUb, CTHIIb OOIIEHNS U S3BIK KECTOB K
CUTyalusIM B3aUMOJICHCTBHS

Baanernb

YposeHs | | cTuisaM 0OIIEeHNS HAa PYCCKOM SI3bIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBHUCHMOCTH OT LIEJIN U YCIOBHH
aKaZeMUYEeCKOT0 U IPO(eCCHOHANBHOTO B3aUMOICHCTBHYS;

VYpoBeHb 2 | S3BIKOM KECTOB

YpoBeHb 3 | cTHIISIMHU OOLICHUS HA PYCCKOM SI3bIKE, HHOCTPAHHOM (BIX) SI3bIKE (aX) B 3aBUCUMOCTH OT LIEJIH U YCIIOBUI

AKaACMHUYECCKOTO U HpO(bCCCI/IOHaJ'IBHOFO BSaHMOI[eﬁCTBPI?I; PCUbIO, CTUIIEM 06].].[€HI/I$[ " A3BIKOM KCCTOB

YK-4.3: Bener 1e/10ByI0 epenucKy Ha PyCCKOM SI3bIKe C Y4€TOM 0CO0€HHOCTEeH CTHIMCTUKH OUIHATBHBIX U
Heoq)l/lll]da.ﬂbﬂblx nmucemM

3HaTh

YpoBeHb | | menoByro mepenucKy Ha PyCCKOM SI3bIKE

YpoBeHb 2 [ 0COOCHHOCTHU CTHIIMCTHKH O(HUINATBHBIX 1 HEO(DUITHANEHBIX TIHCEM

YpoBeHb 3 | ICNTOBYIO MTEPEMTUCKY HA PYCCKOM SI3BIKE U OCOOCHHOCTU CTHIIUCTHKH O(PHUIMATLHBIX U HEO(PHUIIHATBHBIX THCEM

Ymern

YpoBeHb | | IIIOXO yMeeT BECTH JICIOBYIO IEPEIICKY Ha PYCCKOM SI3BIKE C YIeTOM 0COOCHHOCTEH CTHIIMCTHKH O(UIHATBHEIX 1
HEO(HUIHATIBHBIX THCEM

YpoBeHb 2 [ XOpOIIO yMEET BECTHU JIEJIOBYIO MEPENHICKY Ha PYCCKOM SI3bIKE C y4€TOM 0COOCHHOCTEH CTHIMCTHKU O(HIUATBHBIX U
Heo(UIManbHBIX THCEM

YpoBeHb 3 | OTIAMYHO YMEET BECTH JICIIOBYIO IIEPEIUCKY Ha PYCCKOM SI3BIKE C Y4€TOM OCOOCHHOCTEH CTHIIMCTHKU O(PUIMABHBIX U
HEO(HUIIHATIBHBIX ITHCEM

Baanernb

Yposens | | caObIMU HaBBIKAMHU BEJCHUS JICTIOBOH MEPEIIMCKH HA PYCCKOM SI3BIKE C YISTOM OCOOCHHOCTEH CTHINCTHKI
ouIIanbHBIX M HEO(HIHATBHBIX THCEM

YpoBeHb 2 | cpeIHHMHU HAaBBIKAMHU BEJCHUS JEIOBON MEPENICKU HA PYCCKOM SI3BIKE C YI€TOM OCOOCHHOCTEl CTUIHUCTUKU
o(UIMaIbHBIX U HEO(DHUIMAIBHBIX THCEM

VYpoBeHb 3 | CHIIBHBIMH HAaBBIKAMH BEJICHHS ICJIOBOI MEPENHUCKH HAa PYCCKOM SI3bIKE C YIETOM OCOOCHHOCTEH CTHINCTUKH

OQUIMATEHBIX W HEOPUITHATBHBIX TTHCEM

YK-4.4: Bener 1e/10BYI0 epenucKY HA HHOCTPAHHOM fI3bIKe C YY€TOM 0CO0€HHOCTEH CTHIMCTUKH OQUINATBHBIX IHCEM U
COHUOKYJIbTYPHBIX Pa3JIH4Hii, TPAAUINI aKaTeMU4eCcKOro U MPo(hecCHOHATBLHOT0 B3aHMOIEHCTBUSA

3HaTb

YpoBeHb | | HHOCTpaHHBIH S3BIK

YpoBeHb 2 | IENIOBYIO NIEPEMUCKY Ha HHOCTPAHHOM SI3bIKE

YpoBeHb 3 | IENOBYIO MIEPEMUCKY Ha HHOCTPAHHOM SI3BIKE C YI€TOM OCOOCHHOCTEH CTHIMCTUKU O(QUIHATIBHBIX IHCEM H
COLMOKYJIBTYPHBIX Pa3IHMyMii, TPAAUIMNA aKaJeMUYECKOTO U MPOPECCHOHATBHOIO B3aUMOICHCTBUS

Ymers

VYposenb 1 | BecTH 1en0ByI0 nepenucky

VYposens 2 | Bectu nenoByro nepenucKy Ha MHOCTPAHHOM SI3bIKE

Yposens 3 | Bectu nenoByro nepenucky Ha HHOCTPAHHOM SI3bIKE C YI€TOM OCOOEHHOCTEH CTHIMCTUKU O(UIHATIBHBIX ITHCEM H
COILMOKYIIBTYPHBIX Pa3JIMYMid, TPAAULHN aKaJeMHYECKOTO U MPOPECCHOHATBHOTO B3aNMOACHCTBUS

Baapers

VYpoBenb | | HaBBIKaMU BEJCHUS AEIOBON NEPENUCKU

VYpoBeHb 2 | HaBBIKaMU BEJCHMS JEJIOBOM NEPENUCKY Ha HHOCTPAHHOM SI3bIKE

VYpoBeHb 3 | HABBIKAMU BEACHHS ACIOBOI MEPEUCKH HA MHOCTPAHHOM SI3BIKE C YIETOM OCOOCHHOCTEH CTHIIMCTUKU O(QHINATBHBIX

MUCEM U COLNOKYIIBbTYPHBIX pasnnqm‘fl, TpaZ[I/II_[I/Iﬁ AKaICMHU4YCCKOIro 1 HpO(beCCI/IOHaJ'[BHOFO B3aHMOJICI>iCTBPIH

YK-4.5: BpinoJiHsieT VISl JHYHBIX LieJIeil epeBo] 0(puuuaIbHbIX H NIPO(eCcCHOHATBHBIX TEKCTOB ¢ HHOCTPAHHOIO SI3bIKA HA
PYCCKHIi, C PyCCKOI0 SI3bIKA HA HHOCTPAHHBIH

3HaThL




Yposens 1

OCHOBBI IEPEBO A

VYposeHs 2 | cmocoOsI IepeBoga OpUITHANBEHBIX U TPO(ECCHOHAIBHBIX TEKCTOB

Yposens 3 | cmocoObI IepeBoia OPUITHATBHBIX U TPO(YECCHOHANBHBIX TEKCTOB C HHOCTPAHHOTO A3bIKa Ha PYCCKHM, C PyCCKOTO
sI3pIKa Ha MHOCTPaHHbIN

Ymers

YpoBeHb | | HEpeBOIUTH TEKCTHI C C PYCCKOTO sI3bIKA HA MHOCTPAHHBIN

YpoBeHb 2 | IepeBOAUTH TEKCTHI ¢ MHOCTPAHHOTO SI3bIKA HA PYCCKHUI

YposeHs 3 | mepeBoauTh ohHLIMATBHEIE H MPO(eccCHOHANBHBIE TEKCTHI ¢ HHOCTPAHHOTO S3bIKa HA PYCCKHUM, C PYCCKOTO S3bIKa Ha
WHOCTPaHHBIN

Baapgers

VYpoBeHb | | II0XO BiIaieeT METOAUKON IepeBosia OpUIIMAIBHBIX U PO(ECCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO SI3bIKA Ha
PYCCKHH, C pycCKOTO S3bIKa HA MHOCTPAaHHBINA

YpoBeHb 2 | XOpOIIO BIafeeT METOUKOI IepeBo/ia OPHUITHATBHEIX U MTPO(PECCHOHANBHBIX TEKCTOB C HHOCTPAHHOTO S3bIKa Ha
PYCCKHUH, C pyCCKOTO SI3bIKa HA UHOCTPAHHBIN

YpoBeHb 3 | OTNIMYHO BlajieeT METOAUKON IepeBoa OGHLIUATBHBIX U MPO(GECCHOHATBHBIX TEKCTOB C HHOCTPAHHOTO SI3bIKA HA

PYCCKHIi, C pyCCKOTO SI3bIKa Ha MHOCTPaHHBIHA

YK-4.6: Ily0,1u4HO BBICTYNIa€T HA PYCCKOM SI3bIKe, CTPOUT CBOE BHICTYIJIEHHE C Y4€TOM ayIMTOPUHU M 1eJTU 00IeHUst

3natp

YpoBeHb | | 1IENIEBYIO AyAUTOPUIO

VYpoBenb 2 | 11esb 0OLICHUS

VYpoBeHb 3 | ciocOOBI TOCTHIKEHUS] KOMMYHHUKATHBHONH KOMIIETCHIIUU

YMmerh

YpoBenb | | myOMMYHO BBICTYNATh HA PYCCKOM SI3BIKE

YpoBeHb 2 | CTPOHUTH CBOE BBICTYIUIEHHE C YUETOM ayIUTOPUHU

YpoBenb 3 | myOJMYHO BBICTYNATh Ha PYCCKOM S3BIKE, CTPOUTH CBOE BBICTYIUIEHHE C YUETOM ayJUTOPUH U IIeTTH OOLICHHUS
Baanernb

YpoBenb 1 | cnabo BiajgeeT HABBIKAMH ITyOJMYHOTO BBICTYIJICHHUS C YIETOM ayAUTOPHUU M LIEN OOIIEHHS

YpoBeHb 2 | TOCTATOYHO XOPOIIO BIaJeeT HABBIKAMH ITyOJMYHOTO BBICTYIJICHHUS C YIETOM ayAUTOPHUU M LIEIN OOIIEHHS
YpoBeHb 3 | OTIIMYHO BJIaJIe€T HABBIKAMH ITYOJIMYHOTO BHICTYIDICHHUS C YIETOM ayIUTOPHUHU H LENN OOIIEHHS

YK-4.7: YcTHO npeacTaBiisieT pe3yJbTaThl CBOEH 1eATeJIbHOCTH HA MHOCTPAHHOM SI3bIKe B aKaJeMHUYeCKUX U
npogeccMOHATBbHBIX CpeiaxX, MOKET MOJAePKaTh Pa3roBOp B X0/1e UX 00CY:KIeHUs

3HaTh

YpoBenb 1 | HFHOCTPaHHBIH A3BIK

YpoBeHb 2 | HHOCTPaHHBIH SI3BIK B aKaIEMHUECKUX Cpeiax

YpoBeHb 3 | MHOCTPAHHBIHN SI3BIK B aKaJEMUYIECKUX H IPO(ECCHOHATBHBIX Cpeaax

Ymern

YpoBeHb 1 | ¢ TpynoM momepkaTh pasroBOp B X0€ UX 0OCYKICHUS

YpoBeHb 2 | cBOOOIHO MOIEPKATh PA3rOBOP B XOJIE UX OOCYKICHUS

VYpoBenb 3 | yCTHO IPECTaBUTh PE3YNIBTATHI CBOCH JEATEILHOCTH HA MHOCTPAHHOM SI3BIKE B aKaJJIEMHUYECKHUX U
poeCCHOHATBHBIX CPEeIax, MOXKET MOAJIEPKATh Pa3rOBOP B X0 UX 0OCYKICHHS

Baapers

VYpoBenb 1 | pe3ynbraTaMu CBOEH EATEIbHOCTH Ha HHOCTPAHHOM SI3bIKE

YpoBeHb 2 | pe3ynbTaTaMy CBOEH AEATeIbHOCTH HAa HHOCTPAHHOM SI3bIKE B aKaJIEMHUECKUX M MTPOGECCHOHATIBHBIX CpeIax

YpoBeHb 3 | HaBBIKAMU TOJIEPIKAHUS Pa3rOBOPa B X0JI€ UX 00CYKICHHS

OIIK-7: Cnocob6en OCYIIECTBJIATH HAYYHO-UCCJI€I0BATEC/IbCKYIO, IKCIIEPTHO-AHAJTUTUYECKYIO U IT€1ArOrn4€CKyro

J1esITeJIbHOCTH B NpodeccHOHANBbHOM cdepe;

OIIK-7.1: OcywecTBJsieT nouck uHdopManuu 1Jsi OpraHu3alii U BeJeHUs] HAY4HO-HCC/Ie0BATeIbLCKOI, IKCIIePTHO-
AHAJMTHYECKON U MeIarorn4eckoii AessTeJIbHOCTH B podeccHOHAIbHOM cdepe

3Hath

VYpoBeHb | | I0X0 3HAET NpaBmIIa U 3aKOHOMEPHOCTH HAay4YHO-HCCIEN0BATENBCKOM, SKCIIEPTHO-aHATUTHYECKON U TIe1arOrM4ecKor
JIeSITeTIbHOCTH B IPO(eCCHOHATBHOH chepe

YpoBeHb 2 | XOpOIIIO 3HAET paBUIIa U 3aKOHOMEPHOCTH HAyIHO-HCCIIEI0BATENbCKON, SKCIIEPTHO-aHATTUTHYECKOM U
Me1aroru4eckoi 1esTeIbHOCTH B MPo(hecCHOHaIBHOM chepe

VYpoBeHb 3 | OTIMYHO 3HAET MIPABHIIA M 3aKOHOMEPHOCTH HAaYYHO-HCCIIEJ0BATEIbCKOM, SKCIIEPTHO-aHATMTHYECKOH 1

MeTaroruYecKON ISITENEHOCTH B podecCHOoHANBHOM chepe

Ymernb




YpoBeHb | | III0X0 yMeeT NIPUMEHATH Ha IIPAKTHKE PaBUIa U 3aKOHOMEPHOCTH HAyYHO-HCCIIeI0BAaTENbCKON, SKCIIEPTHO-
AHAJMTHYCCKON M MeIaroruyecKon ICsTENFHOCTU B MPodecCHoHaNBHOI chepe

VYpoBeHb 2 [ XOPOILIO yMEET NPUMEHSTh Ha IPAKTUKE MPpaBUiIa U 3aKOHOMEPHOCTH Hay4HO-HCCIIEI0BATENbCKON, IKCIIEPTHO-
QHATMTHYECKON H TIeTarOTH9YeCcKOi JIeSITENEHOCTH B PO eCCHOHANIBHOM cepe

VYpoBeHb 3 | OTIIMUHO yMEET IPUMEHATh Ha MPAaKTHKE [IPABUIA U 3aKOHOMEPHOCTU Hay4HO-HUCCIIEN0BATEIbCKOM, SKCIIEPTHO-
AQHATMTUYECKON U NIeIarOTHYeCKOi JesITeNbHOCTH B PO eCcCHOHANBHOM chepe

Baagernb

YpoBens | | m0X0 BIageeT METOAUKON NPUMEHEHHS Ha MPAKTHUKE MPaBUIIa U 3aKOHOMEPHOCTH HAyYHO-UCCIIEI0BATENbCKOM,
9KCIIEPTHO-aHAJMTHYECKOM U MeIarOTHYECKOM ACATEIBHOCTH B TPO(ECCHOHANEHOH chepe

VYpoBeHb 2 [ XOpOILO BIaJeeT METOAUKON IPUMEHEHNS Ha IPAKTUKE NPpaBUila U 3aKOHOMEPHOCTH Hay4HO-HCCIIEI0BATENBCKOM,
HKCTIEPTHO-aHATUTHYECKOH U ITeIarOTHYECKOH AeATETBHOCTH B TPO(ECCHOHANEHOH chepe

YpoBeHb 3 | OIMYHO BIafeeT METOIVMKOI IPUMEHEHHUS Ha NPAKTUKE MPaBHUiIa U 3aKOHOMEPHOCTH HAYyYHO-HCCIIEA0BATEIBCKOM,

9KCIEPTHO-aHATNTHYECKON U MEAarorn4ecKoil AesITeIbHOCTH B PO eCCHOHANIBHOM chepe

OIIK-7.2: BoiOupaeT MHCTPYMeHTAPHUI BeleHUs] HAYYHO-UCCJIe0BATENbCKOI, IKCIIEPTHO-AHATUTHYECKOH 1
neJarornyecKkoi AesiTej;ibHOCTH B npogeccuonabLHoI cdepe

3HaTb

VYpoBeHb | | HHCTpyMEHTapHii BEICHNS HAYTHO-HCCIICIOBATEIBCKON ICATENEHOCTH B IPpodecCHOHABHOI chepe

VpoBeHb 2 | MIHCTpyMEHTapHUil BEIEHNUSI HAYYHO-HCCIIEN0BATENbCKOM, SKCIIEPTHO-aHATUTUYECKOH eATETbHOCTH B
npodeccroHansHOM chepe

VYpoBenb 3 | UHCTpyMEHTApUIl BeIeHUSI HAYYHO-HCCIIEI0BATENIbCKOM, SKCIIEPTHO-aHAIMTHUECKOHM U MeJarornyeckoi 1esTelIbHOCTH
B IpodeccuoHaIbHON cdepe

Ymers

YpoBenb | | mI0X0 yMeeT BEIOMpPATh MHCTPYMEHTapUil BeJIeHNsT HayYHO-HCCIIe0BAaTeNbCKON, SKCIIEPTHO-aHATUTHIECKONH U
HeJarorniecKoi IesTeNbHOCTH B IPO(eCCHOHANBHOM cdepe

VYpoBeHb 2 | TOCTATOYHO XOPOIIO YMEET BEIOMpATh HHCTPYMEHTapH BEICHNS HAyIHO-HCCIICIOBATEIbCKOM, SKCIIEPTHO-
AQHATMTHYECKON H MIeTarOTHIeCKOM JeSITEEHOCTH B PO eCCHOHANTBHOM chepe

YpoBeHb 3 | OLIMYHO yMeeT BHIONPATh HHCTPYMEHTApUil BeACHHUS HAyIHO-HCCIEA0BATEIBCKOH, SKCIEPTHO-aHATUTHIECKON
MeIaroruYecKon ASsITENbHOCTH B MPodeccroHabHOI chepe

Baagers

YpoBeHb | | HaBBIKAMU BeAE€HHs HAyIHO-UCCIIEA0BATENBCKOI NeATeNbHOCTH B IPOdecCHOHANbHOM chepe

YpoBeHb 2 | HaBBIKAMHU BEIEHUS HAYYHO-UCCIIEI0BATENbCKOM, IKCIIEPTHO-aHATUTUYECKOH IESTeIbHOCTH B MPO(ECCHOHATIBHOM
chepe

VYpoBenb 3 | HaBBIKaMU BEJCHUS Hay4HO-HCCIIEI0BATENBCKON, IKCIIEPTHO-aHATUTUUECKON U Nearoruueckon AesTeIbHOCTH B

npodeccroHansHOM chepe

OIIK-7.3: Ha ocHoBe HAaYYHBIX ME€TOA0B aHaJIN3a, UCCJICA0BAHUSN, ADIT'YMEHTUPOBAHHO 000CHOBBIBaET pe3yabTaTbl BeIeHUs
Hay‘lHO-HCCJ’IeZlOBaTeJ’IbCKOﬁ, 3KCHepTHO-aHaJ’lHTl/I‘IECKOﬁ M NeJaroruyeckoi 1eATeJIbHOCTH B HpO(l)eCCI/IOHaJIbHOﬁ cq)epe

3HaTh

YpoBenb | | M10X0 3HaET HayYHbIE METO/BI aHAJIN3A, UCCIIEAOBAHUS

YpoBeHb 2 | XOPOIIIO 3HAET HayYHbIE METO/IbI aHANIN3A, UCCIIEAOBAHUS

YpoBeHb 3 | OTIMYHO 3HAET HAYYHBIE METOIbI aHAJIHM3a, UCCIIEIOBAHUS

Ymern

Yposensb 1 Ha OCHOBE HAay4YHBIX METOJIOB aHATN3a ApTyMEHTUPOBAHHO OOOCHOBBIBAET PE3YIbTATHI BEACHUS HAYTHO-
HCCIIeIOBATEIBLCKOM IEATEIILHOCTH B TPOo(decCHOHANbHOM chepe

Yposenb 2 Ha OCHOBE HAayJYHBIX METOJIOB aHAJIN3a, HCCIIEAOBAHUS, apTyMEHTHPOBAHHO OOOCHOBBIBAET PE3YJIbTATHI BEICHHUS
HAYYIHO-UCCIIEIOBATENBCKOM, IKCIIEPTHO-aHATUTHIESCKOH B PO ECCHOHANTBHOM cdhepe

YpoBeHb 3 | Ha OCHOBE HAYYHBIX METOJIOB aHAIIN3a, HCCIICIOBAHMS, apTYMEHTHPOBAHHO OOOCHOBBIBAET PE3YIIBTATHI BEACHUS
HAYYHO-UCCIIEIOBATENbCKOM, IKCIIEPTHO-aHATTUTUIECKOH U TIearOrH4ecKOi AeITeIbHOCTH B PO eCCHOHANBHOM
chepe

Baanerhb

VYpoBenb | | HaBBIKAMH aHaIH3a

VpoBeHb 2 | HABBIKAMU aHAJIKM3a U UCCIICIOBAHUS

VYpoBenb 3 | HaBBIKAMH aHAJIM3a U UCCIEJOBAaHUS HAYYHO-UCCIIEA0BATENbCKOM, IKCIIEPTHO-aHATUTUYECKON U IIe1arOrn4ecKoit

JIESITSNIFHOCTH B TIPO(heCCHOHATBHOM cdepe

OIIK-7.4: OcyuiecTB/sieT BU3yaJIU3aLMI0 U MPE3EHTALNIO Pe3yJIbTATOB, AHAJIUTHYECKHUX JIAHHBIX, NOJY4eHHBIX OT BeJAeHUS
HAYYHO-UCCJIe0BATEIbCKO, IKCIEPTHO-AHATUTHYECKOH U MeIarorn4eckoi 1esiTeJibHOCTH B MpodeccHoHATbHOI cdhepe

3HaThL
VYpoBeHb | | OCHOBBI BH3yalu3aIMu U IMPE3CHTAIUH
YpoBeHb 2 | aHANUTHYECKUE JAHHBIC

Yposensb 3

BU3YyaAJIM3alUIO U MIPE3CHTAUIO PE3YJIHTATOB




Ymern

YpoBenb 1 | OcymiecTBIsSET BU3yaIU3aLUIO U MPE3EHTALUIO PE3yAbTAaTOB, MONYYEHHBIX OT BEACHUS HAyIHO-HUCCIIEA0BATEIbCKOM
JIesITeTIbHOCTHU B PO ecCHOHANBHOI chepe
Vposens 2 | OcyIiecTBIsSET BU3YAIU3aLUIO U IPE3EHTALUIO PE3yIbTaTOB, AHATUTHYECKUX JAaHHbBIX, TIOJTYYEHHBIX OT BEJCHUS
HayYHO-HCCIIEJOBATEIECKOH, IKCIIEPTHO-aHATUTHYESCKON B TPoQecCHOHANBHOH chepe
VYposens 3 | OcymiecTBiIseT BU3YaTH3aHIO U IIPE3EHTAINIO PE3yNbTATOB, aHATMTHIECKAX JaHHBIX, MOTYIEHHBIX OT BEICHHS
HAYYHO-UCCIIEIOBATENbCKOM, IKCIIEPTHO-aHATTUTUIECKOH U TIearOrH4ecKOi AeITeIbHOCTH B PO eCCHOHANBHOM
chepe
Baagers
VYpoBenb | | MI0X0 BlIaA€ET HABBIKAMU BU3YaJIU3alMU U NIPE3EHTALIMH PE3YIbTaTOB, AHATUTUUECKUX JaHHBIX, OJTYYEHHBIX OT
Be/ICHUS HAyIHO-FCCIIEA0BATENHCKOM, SKCIIEPTHO-aHATUTHIECKON M TIearOTHIeCKOi esTeTbHOCTH B
npodeccroHansHOM chepe
YpoBeHb 2 | XOPOIIO BIIaieeT HABBIKAMHU BU3YATU3aIMH U IPE3EHTAIIMN PE3YAbTaTOB, AHATUTHUECKUX JaHHBIX, TOTY4YEHHBIX OT
BEJICHUS HAyYHO-HUCCIIE0BATEIbCKOMN, SKCIIEPTHO-aHATUTHYECKON U MeAarornyeckoi 1esTeIbHOCTH B
npodecCHOHANIBHON chepe
YpoBeHb 3 | OTVIMYHO BiIa/ieeT HABBIKAMH BU3YaJIHM3AIHH M PE3CHTANH PE3yIbTaTOB, aHATUTHIECKUX JaHHBIX, TOJYydeHHBIX OT
BEJICHUSI HAYYHO-HCCIIET0BATEIHLCKOMN, SKCIIEPTHO-AHATUTHYECKON 1 MeAarornieckoi NesTeIbHOCTH B
npodeccroHansHoi chepe
4. CTPYKTYPA U COAEP KAHUE JTUCLHUIIJIMHbBI (MOAYJIS)
Kon HaumeHoBaHue pa3iesioB U TeM /BU/L Cemectp | YacoB | Komneren- | Jluteparypa m 371. pecypest | IIpakr
3aHATHUS 3aHATHA/ / Kype 10707 . MOAT.
Paznen 1. Moayas 1. PaGora Hajg
SI3LIKOBBIM MaTepPHAJIOM
1.1 Tema 1. 1 4 YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OYHKIMOHATILHBIN CTHIIb HAYYHOU 4.2 YK-4.3 JI2.2 J12.3J13.1 JI3.2
JUTEPaTyphl (JIEKCUKO - TpPaMMaTHYECKHe YK-4.4 VK- 21032
OCOOCHHOCTH). 4.5 YK-4.6
/Mp/ YK-4.7
OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4
1.2 Tema 1. 1 8 VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OYHKIMOHAIBHBIN CTUIIb HAYYHOU 42 VK43 JI2.2 J12.3J13.1 JI3.2
JUTEPATypHI (JIEKCHKO - TPAMMaTHIECKHE VK-4.4 VK- 01022
OCOOCHHOCTH). 4.5 YK-4.6
/Cp/ YK-4.7
OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4
1.3 Tema 2. 1 4 VYK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI HAYYHOTO IIEPEBOJIA: 42 VK43 JI2.2 J12.3J13.1 JI3.2
a/IeKBaTHOCTb, IEPEBOJUECKUE VK-4.4 YK- 2556
TpaHCPOPMAIIH; KOHTEKCTYabHbIE 4.5 YK-4.6
3aMEHBI; MHOTO3HAYHOCTh JICKCHKH. VK-4.7
Mp/ OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4
1.4 Tema 2. 1 8 VYK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI HAY4YHOTO TIEpEBO/IA: 42VK-43 JI2.2 J12.3J13.1 JI3.2
aJIeKBaTHOCTh, IIEPEBOTYECKUE YK-4.4 VK- 2536
TpaHc(hOpMaIiK; KOHTEKCTyaIbHBIE 4.5 YK-4.6
3aMEHbI; MHOTO3HAYHOCTh JICKCUKH. YK-4.7
/Cp/ OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4




1.5

Tema 3.

YK-4.1 VK-

JI1.1 J11.2 J11.3 JI1.4 JI1.5J12.1

OCHOBBI TEXHUYECKOT'O TIEPEeBOA: 4.2 VK-4.3 JI12.2 J12.3J13.1 JI3.2
aJIeKBaTHOCTh, IIEPEBOTYECKUE YK-4.4 VK- 2536
TpaHc(hOpMaIiK; KOHTEKCTyaIbHEIE 4.5 YK-4.6
3aMEHbI; MHOTO3HAYHOCTh JICKCUKH. YK-4.7
Mp/ OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4
1.6 Tema 3. YK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI TEXHUYECKOI'O IEPEBOAA: 42 VK43 JI2.2 J12.3J13.1 JI3.2
aIeKBaTHOCTb, IEPEBOJUECKUE VK-4.4 YK- D25 D6
TpaHC(hOPMaIINH; KOHTEKCTYalIbHbIE 4.5 YK-4.6
3aMEHBI; MHOTO3HAYHOCTD JICKCHKH. VK-4.7
/Cp/ OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4
Pazgen 2. Moayas 2. Obyuyenune Bugam
peveBoil KOMMYHUKAIIMA
2.1 Tema 1. YK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
AynupoBaHue HayYHBIX TEKCTOB U 42 VK-43 JI2.2 J12.3J13.1 JI3.2
TOBOpPEHHE. YK-4.4 VK- 22 54
/Mp/ 4.5 YK-4.6
YK-4.7
OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4
2.2 Tema 1. YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
AynyupoBaHue Hay4HBIX TEKCTOB U 42 VK43 JI2.2 J12.3J13.1 JI3.2
TOBOpEHHE. YK-4.4 VK- D224
/Cp/ 4.5 YK-4.6
YK-4.7
OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4
2.3 Tema 2. YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
UreHue 1 nepeBoi, CMBICIOBOI aHAIIN3 U 4.2 VK-4.3 JI12.2 J12.3J13.1 JI3.2
TIpE3eHTAIHs] TEKCTOB. YK-4.4 VK- 22 54
/Mp/ 4.5 YK-4.6
YK-4.7
OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4
24 Tema 2. VYK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
UYrenue u nepeBojl, CMbICIOBOM aHAIU3 U 4.2 VK43 JI2.2 J12.3J13.1 JI3.2
IIpEe3eHTALUs TEKCTOB. VK-4.4 VK- 24 25
/Cp/ 4.5 YK-4.6
YK-4.7
OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4
2.5 Tema 3. VK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
IIucbMo: co3iaHue BTOPUYHBIX 42VK-43 JI2.2 J12.3J13.1 JI3.2
(anHOTAMSA, 0030p, pedepar) u VK-4.4 VK- 23 26
COOCTBEHHBIX HayYHBIX TEKCTOB (CTaTh, 4.5 YK-4.6
JTOKJTIaJl, 000CHOBAHHE UCCIICIOBAHMS) U VK-4.7
UX Mpe3eHTaLusl. OIIK-7.1
Mp/ OIIK-7.2
OIIK-7.3

OIIK-7.4




2.6 Tema 3. 9 VK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
ITuceMo: co3iaHue BTOPUYHBIX 42 VK-43 JI2.2 J12.3J13.1 JI3.2
(amHOTaITHA, 0030D, pedepaT) u VYK-4.4 VK- 33 36
COOCTBEHHBIX HayYHBIX TEKCTOB (CTaTh, 4.5 YK-4.6
JIOKJIa]l, 000CHOBaHHE UCCIICIOBAHMS) U VK-4.7
WX TpEe3eHTaIHs. OIIK-7.1
/Cp/ OIIK-7.2

OIIK-7.3
OIIK-7.4
Paznen 3. Moayas 3.
CounokyJabTypHbIE H
npogeccuoHaTbHbIE 3HAHUS

3.1 Tema 1. 6 VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
TIprodpeTenue mpodeccnoHanbHO- 42VK-43 JI2.2 J12.3J13.1 JI3.2
OPHEHTHPOBAHHBIX COLMOKYJIBTYPHBIX VK-4.4 VK- 22 24
3HAHUU. 4.5 YK-4.6

Mp/ YK-4.7
OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4

32 Tema 1. 12 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
IIpuobperenue mpodeccnoHanbHO- 4.2 YK-4.3 J12.2 J12.3J13.1 J13.2
OPUEHTHPOBAHHBIX COIIMOKYJIBTYPHbIX VK-4.4 VK- 22 34
3HAHUU. 4.5 YK-4.6

/Cp/ YK-4.7
OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4
33 Tema 2. 4 VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OcHoBHast uHpOpMaLUs O 42 VYK-4.3 JI2.2 J12.3J13.1 JI3.2
COILIMOKYJILTYPHOM IOPTPETE CTpaH YK-4.4 VK- 2154
H3y4aeMOro fA3bIKa, KyJIbType YCTHOTO U 4.5 YK-4.6
MIICEMEHHOTO OOIIEHN Ha HHOCTPAaHHOM YK-4.7
SI3BIKE, 0COOEHHOCTSAX (POPMAIILHOTO U OIIK-7.1
He(OPMAITLHOTO SI3BIKOBOTO TIOBEACHUS. OIIK-7.2
Mp/ OIIK-7.3
OIIK-7.4
34 Tema 2. 10,8 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
OcHoBHast HHPOpPMALIUS O 42 VK-43 JI2.2 J12.3J13.1 JI3.2
COLMOKYJIBTYPHOM IIOPTPETE CTpPaH VK-4.4 VK- 2154
H3y4aeMOTI0 SA3bIKa, KyJIbType YCTHOTO U 4.5 VK-4.6
MMUCEMEHHOTO OOIICHHS Ha HHOCTPAHHOM YK-4.7
S3BIKE, 0COOEHHOCTSX (hOPMAIIBHOTO U OIIK-7.1
He(QOPMAITBHOTO S3BIKOBOTO MOBEICHHSI. OIIK-7.2
/Cp/ OIIK-7.3
OIIK-7.4
Paznen 4. [IpomeskyrouHnasi arrecranus
4.1 KonTtakTHas pabota Ha arTecTauu (B 0,2 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
TIepHox 3K3. ceccuit) /KA/ 42 VK43 JI2.2 J12.3J13.1 J13.2
YK-4.4 VK- 01935
4.5 YK-4.6
YK-4.7
OIIK-7.1
OIIK-7.2
OIIK-7.3
OIIK-7.4

5. OHEHOYHbBIE MATEPHUAJIbI

5.1. KoHTpoJbHBbIE BONMPOCHI H 3aJaHHS

TectoBoe 3amanue
BapuanT 1. BriGepute npaBuiibHbI BapUaHT OTBETA

L.

All the documents usually ... in perfect order
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will be kept

keep

are kept

are being kept

. the bills . yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still ... the new equipment
were installing

are installing

install

will install

When we came to the plant the new equipment ....
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit

damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey

to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments ... profit
a) to generateto be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off
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Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory

round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.

had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business

have invested

had invested

invested

are investing

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount
give

will give

would give

can give

With export to other countries Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public . from bankruptcy

to rescue

to be rescued
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to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

Bapuanr 2. BeiGepure paBUIBHBIA BAPHAHT OTBETA
BriGepute npaBuIIbHBL BapHaHT OTBETA
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The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday

could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

With export to other countries ., Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting
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to limit

being limited

All the documents usually ... in perfect order

will be kept

keep

are kept

are being kept

... the bills ... yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still . the new equipment
were installing

are installing

install

will install

When we came to the plant the new equipment........
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit

damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey

to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments . profit
to generate

to be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches




to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory

round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing
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TuroBbeIe KOHTPOJIFHBIE 33aAaHHS WM HHBIE MaTepHabl, HEOOXOAMMBIC AT OLICHKY 3HAHUI, YMEHHH, HaBBIKOB ¥ (VJIH) OIIBITA
JeITeIbHOCTH, XapaKTepPU3yIOMUX 3Talnbl ((OPMUPOBAHUS KOMIIETEHIIUIT B IIpoliecce 0CBOEHHs 00pa30BaTeNbHOM IPOTrPaMMBbI:
KoHTposnbHbIe 3a1aHNs 1 MaTepHaIIbl, HEOOXOAUMBIE JUIsl OLIEHKH 3HAHUH, YMCHUH, HAaBBIKOB:

Bapwuasnr 1.

A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people than them...................... sector.

2. The main office of large company is called the h..........................

3. Most publicly quoted companies have bothac................... and a chref executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r................cooeneee

6. In February 2000, Vodafone AirTouch succeeded in 1t shostilet.............. of Mannesmann.

7. When it is approved, the m...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8. In companies such as advertising agencies, people are vital intangible a........................ .

9. Subcontracting work to outside suppliers is known as o....................ooeneee. .

10. The people you work with are your C.........ccceceeunennee.
11. A person who does a similar job to you, but in another COMPANY 1S YOUT C..eovverreerenreneenns .

12. The 0...ovvvnnnnn.n. is the total amount of products produced by a company.
13. Every company is looking for something which will giveitac................. € .
14. When two companies merge they usually have greatere.................. of Seevviviiiiinn,

than as separate companies.

15. Because of the globalization of business, an increasing number of merges arec................ -

D deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are too b.................... w1th too many rules and regulations.
18. PC manufacturers such as Dell and Gateway were among the first to sell their products through 0.,

o T,

19. The majority of start-ups andnew v.............ooeen fail within two years.

20.F. i are people who provide their services on an individual and independent basis to different companies.
B. Choose the best answer a, b, ¢ or d.

1. Multinational companies usually have ....................... in different countries.

a) Daughter companies b) subsidiaries c¢) factories d) colleagues

2. One aim of all companies which sell goods or services is to increase their..................... .

a) Market part b) market percentage c¢) market share d) market offer

3. In order to improve their services to customers, banks need to become more................... .

a) Customer oriented b) profitable c) competitive d) efficient

b) Having only ..............ooinnn. in different countries gives global companies more flexibility to move their




manufacturing activities from one country to another.

a) Subsidiaries b) employees c) research centres d) assembly operations

5. Cultural differences are one of the potential................... of international mergers.

a) threats b) pitfalls  c) attractions d) benefits

6. Most countries give foreign companies .................... to attract new investment.

a) financial discounts b) important tariffs c) tax incentives d) share ownership

7. Companies that handle all aspects of their business internally, such as the big oil companies, are known as.........................
companies.

a) multinational ~ b) venture capital c¢) conglomerate d) vertically-integrated

8. The movement of money into and out of a company is known as ....................... .

a) annual turnover b) profit margin c) cash flow d) bank charges

9. All mergers aim to create ................. for the two companies’ shareholders.

a) added value b) lower costs c¢) economies of scale  d) tax benefits

10. The Apple computer company has always been ................... and different in the design and technology of it’s Pcs.
11. Setting up a business in a foreign country involvesalotof ........................ .

a) import tariffs b) red tape c¢) tax payments d) bank accounts

12. When companies decide to restructure, it isusually ................ who are made redundant.

a) middle managers b) secretarial staff  ¢) top managers d) production workers

13. To run their foreign subsidiaries, multinationals usually appointa .................... .

a) project manager  b) team leader c¢) decision maker d) country manager

14. In joint ventures , tWo Or more companies ................. on specific projects.

a) collaborate  b) compete c¢) practise  d) deal

15. One measure of a company’s financial success is the return on .............. .

a) production voiumes b) annual turnover c) capital employed d) profit margins

16. The use of share options to incentivize managers is becoming more and more ................ .

a) reliable b) widespread  c) expensive d) tangible

17. One problem international mergers is the difference in ................... and benefits for managers with similar positions.
a) duties b) output c¢) activity d) compensation

18. Companies with very different products often have a structure based on .................. .

a) functional areas  b) geographic spread c¢) product lines d) matrix management

19. When two companies merge they always look at ways to................... in order to be more efficient and profitable.

a) recruit staff b) cut costs c¢) increase advertising  d) reduce salaries

20. Sometimes it seems that large companies change their organisation and carry out a ..........cecceeueneee process every few years.

a) restructuring  b) decentralisation ~ c¢) merger d) takeover

Bapuanr 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

1. International companies are increasingly looking to ............ccceve.... managers with an MBA.

2. An MBA is clearly one of the best q.....ccevveveverviriiennns for an international management career.

3. Many large companies S...........cecceeuennen. their managers' studies by paying some or all of the costs.

4. While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
doei .

5. Because of the lack of graduates there will soonbe ans...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also use a.................... Correreeeeeaeeane , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.

9. Organising people by different levels of power and authority is known as a h..................... .

10. . When two companies merge it can be very useful to run t................... Do courses to help people
work well together.

11. Large companies that are famous, well established and generally successful financially are known as b......................
ottt e companies.

12. AcC.ciiiiiiiiiii. is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is knownasa F..................c.c..... .

15. | RN are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a n.................... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy and ac................... of Covevviiniiis , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

B Choose the best answer a, b, ¢ or d.
1. A key international management competency for Unilever is entrepreneurial ...................... .
a) force  b) drive  c¢) strength  d) determination




2. Many organizations have a salary ...................... which indicates the salary for different jobs.
a) level b)ladder c¢)scale d) review

3. When two companies want to together they often .................... a joint venture.
a) form b)run c¢)do d) manage

4o is a word used to describe people who are clever and intelligent.

a) Wise b) Competent ¢) Bright d) Eager

5. Young managers who have good prospects for quick promotion are often known as....................
a) technocrats  b) globe-trotters c) top-flight executives d) high-fliers

6. The chief executive can be said to................... the company.
a) organize b) run c) own d) motivate

7. Training courses which include activities such as role-plays and simulations use an ................... approach.
a) experiential b) academic ¢) cognitive d) deductive

8. In oriental cultures, to ................... is one of the most embarrassing things that can happen.
a) lose a job b) make a mistake  c) lose face d) receive a favour

9 . The special words used by people in the same profession are known as....................
a) slang b) dialect ¢) pidgin d) jargon

10. When young people spend their first months in a new job on a training programme they are known as....................
a) applicants b) novices ¢) trainees d) students

11. Training that has clear applications to a job or type of work can be said to be....................
a) theoretical b) practical ¢) interesting d) cost-effective

12. Tt is very expensive to................... people who fail in an overseas job and have to return early.
a) insure b) dismiss c) retrain  d) repatriate

13. People who are sent abroad by their company often have a better................... than at home because they have a higher salary and
other benefits such as free housing.
a) lifestyle b) programme c) career d) placement

14. Most companies................... employees for their travel expenses at the end of the month.
a) sponsor b) support ¢) compensate d) reimburse

15. It is common for large companies and professional bodies to................... politicians and
government departments to try to persuade them to accept their point of view.
a) lobby b) persuade c¢) pay d) entice

16. Some young managers................... overseas postings because their spouse many not be able to work in the foreign country.
a) postpone b) turn down ¢) delay d) prefer

17. Sometimes when people return from a period overseas they have problems readjusting and find that their career
has......ccceevvenee. instead of advancing.

a) retired b) turned down c) regressed d) broken down
18. Selecting the right person for an overseas................... is crucial but not easy to do.
a) visit b) mission c)task  d) assignment

19. Because of long working hours and increased responsibilities, more and more managers are suffering from....................

a) tension b) stress ¢) insomnia d) frustration
20. In Anglo-Saxon cultures, companies test a candidate's...................: their ability to do the job well.
a) personality b) intelligence c)skills  d) qualifications

OCHOBEI TIepeBOJa: aICKBAaTHOCTh, IEPEBOTYECCKUC TpaHC(l)OpMaHI/II/I; KOHTCKCTYAJIbHBIC 3aMCHBI; MHOTO3HAYHOCTD JICKCUKH.

BrInosHUTE MMCEMEHHBIN NIEPEBOJ] TEKCTA C HHOCTPAHHOTO s13bIKAa HA PYCCKHM S3BIK
Texkcr 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,




working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which show the
way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare
more than ever. It becomes the most important value in the world.

Teker 2

A company can be also called a firm or a business. When it is produc—ing goods or trading, we say it is in business. A company
which is just start—ing up is going into business and a firm which stops operating goes out of business. If a firm becomes bigger, it
expands. The expansion means that a company will produce more goods or sell more products. A manufacturer produces goods.
They are its products. When a manufacturing company expands, it means that it increases its production.

A company selling goods in large quantities (in bulk) is called a whole—saler. A person or a company buying in bulk (wholesale) and
selling goods in small quantities is a retailer. Many local shops sell goods retail. Two or more companies which sell or manufacture
the same product are competi—tors. They are in competition and they compete for customers. To be ahead of its rivals the company
must be competitive.

An area where there is a demand for certain goods is called a market. A company selling locally sells its goods in the local market, if
a company sells its goods at the same place where they are produced, it uses the home or domestic market. A firm selling abroad is
an exporter. It sells on the in—ternational or overseas market. The goods it exports are exports. An importer buys goods abroad and
imports them into his own country.

Tekcr 3

When a proprietor wants to expand the business, one way to do so is to form a partnership, a business formed for profit by two or
more co-owners. The rights and duties of a partnership are regulated by laws of the state where it is formed and by a legal
agreement entered into by the co-owners. Usually an agreement specifies the amount of money each is investing and the duties each
partner assumes. A partnership agreement also may provide for a “silent partner” who does not take part in the management, but
who invests money in the business.

The partnership has the advantage of pooling managerial talent. The partner may be qualified in production, another in marketing.
The partnership, like individual ownership, is exempt from most of the reporting that the government requires of corporations.
Furthermore, it has a favourable tax position when compared with the corporation. Federal taxes are paid by individual partners on
their share of earnings; beyond that the business is not taxed.

A major disadvantage of the partnership is that each member is liable /brail the debts of the partnership; the act of any partner is
legally binding upon all the others. If one partner takes a large amount of money from the business and squanders it, the others must
pay the debt. Partnerships suffer another major disadvantage: decision-making is shared. If partners have serious disagreements, the
business is bound to suffer.

Nevertheless, the partnership remains a vital part of the overall business economy.

Texkct 4

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay




so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ...” not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’
with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that
they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

Tekct 5

It is impossible to imagine our television, newspapers, radio, Internet and even streets without advertisements. Nowadays
advertising plays an important role in modern life and in the life of every person. We can’t imagine our life without advertising
because every day we hear or see advertising, we try to find information we need in hundreds of advertisements. Even when we go
for a walk or just shopping we see a lot of different advertisements in the streets.

Advertising serves to notify in various ways the new goods or services and their consumer properties, and is directed to the potential
consumer, paid by the sponsor and serves for promotion of its production and ideas. Advertising is a part of communication activity
of a firm, alongside with publicity and stimulation of selling. Advertising unessentially imposes the goods on the buyer. Sometimes
it simply forces to recollect the last concrete mark or the name of the goods or service when the customer makes the choice.

There are a lot of definitions of the word “advertising”. For example, advertising is collective term for public announcements
designed to promote the sale of specific commodities or services. Advertising is a form of mass selling, employed when the use of
direct, person-to-person selling is impractical, impossible, or simply inefficient. It is to be distinguished from other activities
intended to persuade the public, such as propaganda, publicity, and public relations.

Modern advertising is an integral segment of urban industrial civilization, reflecting contemporary life in its best and worst aspects.
The basic underlying advertising idea is the idea of human needs. Need is the feeling of shortage of something experienced by the
person.

The second initial idea of advertising is the idea of human requirements. Requirement is the need which has accepted the specific
form according to a cultural level and the personal features of the individual. Requirements of people are practically boundless, but
resources for their satisfaction are limited. So the person will choose those goods which will give him or her the greatest satisfaction
within the framework of his or her financial opportunities.

The structure of advertising contains the following five basic moments:

- The first one, it possesses the ability to draw attention.

- The second one, the force of influence of advertising on the emotions of consumers.

- The third one, how strong is the force of influence.

- The fourth one is its informative value.

- And the last, the fifth one, we should know for sure whether the person will want to read the message or to see an advertising
roller up to the end. We must know how effectively advertising gains attention of the people.

Organizations that frequently spend large sums of money on advertising that sells what is not, strictly speaking, a product or
service include political parties, interest groups, religious organizations, and military recruiters. Non-profit organizations are not
typical advertising clients, and may rely on free modes of persuasion, such as public service announcements.

While advertising can be seen as necessary for economic growth, it is not without social costs.

Advertising is an essential part of business. Ads are necessary either for the manufacturer or for the buyer.

Civilization has made a great step in the development of advertising. It has turned into a powerful global network from primitive
cries. I think that we can also name our present day era “the era of advertising”, because everything is advertised and everything can
be found in adverts.

Texct 6

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favour
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.
On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between




themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favours learning
by doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some
complain that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want
training to be more concrete, practical and fun.

With each culture favouring different training and development practices, it may be difficult to integrate these into a coherent or
consistence policy within an international organization. However, standartising training methods may be important if the company
needs to communicate specialised knowledge quickly across different units, or if the special quality of the company training
programmes is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilising different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

Texkcr 7

Working abroad to acquire international experience is an important part of an international manager’s development. The chance to
spend a few years abroad at the company’s expense can see like a dream come true. But if you don’t take time to consider the
impact your decision will have on your career, then it could turn into a nightmare.

Working overseas can broaden employee’s perspectives and help the employability in future. They can acquire an enormous amount
of experience and superb overview of the industry.

People willing to work abroad have two ways of making career. Some of them apply for overseas postings to be able to exercise
their talent implement new strategies and use their outgoing personalities to make the company lots of money out of local business.
But at the same time overseas postings can leave you out of touch with changes at head office. It happens if you ignore the need to
network and research the new job back in home country. For many people the achievements abroad count for nothing. They find the
expatriate existence “shallow”. Integration with the local community is extremely difficult for them and they realize that there’s
always an underline background stress. However with the pool of potential employees who are willing to accept overseas posting
shrinking “the remaining candidates” may not represent the best possible selection.

If you want to avoid all these problems you should consider the time abroad carefully and work into the career development
strategy .You are better to go away for no more than two year or else you risk losing touch with new developments and your vitally
important network of contacts.

Unless you maintain contact in your home country you will find it really difficult to readjust and reintegrate on your return.

3.2 Dx3aMeHanMOHHBIE MaTepHAIb IS TPOMEXYTOTHON aTTeCTAINH (3a9eT)
Bonpocs! k 3aueTy

1. UreHne u mepeBoj HHOS3BIYHBIX TEKCTOB PO ECCHOHANBHON HAIPABICHHOCTH C IEIIBIO TIOTHOTO M3BJICUCHUS HHPOpMAINH,
00001IeHHe IPOYUTAHHOTO B BUE pedpepaTa, pe3roMe, aHHOTAIIUN Ha PYCCKOM M M3y9aeMOM HHOCTPAHHOM SI3BIKE.

2. ITucpmeHHas ukcanus HHPOPMAIIMHU B BUJIE 3aITHCEil, KOHCIIEKTHPOBAHU, JIEJIOBOT0 IMUCbMa, a TAKXKE B BHIIE JOKIAIOB,
pedepaToB, TE3HUCOB H T.II.

3. Jlekcndeckue TeMbl IPOPEeCCHOHATEHON HAPABICHHOCTH.

4. I'pammaruka (TpaMMaTHIEeCKUH CTPOI MHOCTPAHHOTO SI3BIKA)

5. BrInoTHEHUE IEKCHKO-TPaMMAaTHIECKOTO TECTa.

5.2. Tembl NUCbLMEHHBIX PadoT

1. UteHue 1 nepeBo/i MHOSI3BIYHBIX TEKCTOB MPO(ECCHOHANBHOM HAPABICHHOCTH € LIEJIBIO OJIHOTO U3BJICUYCHUS HHDOPMaLUH,
00001IeHre TPOYUTAHHOTO B BUZIE pedepara, pe3toMe, aHHOTAIMN Ha PYCCKOM M H3y4aeMOM HHOCTPAHHOM SI3BIKE.

2. IlucemenHas puxcanysa HHGOPMAIUX B BUAE 3aNUCel, KOHCIEKTHPOBAHMS, IEJI0BOTO MHChMA, a TAKXKe B BUIE TOKIIA OB,
pedepaToB, TE3UCOB U T.II.

5.3. ®oH/ OLIEHOYHBIX CPECTB

[ opraHu3any KOHTPOJIS 3HAaHUN 00Y4YaIOMIKXCs UCIIOIB3YETCsl KOMIUIEKT OLIEHOUHBIX CPEJICTB, BKIIOUAIOMINHN B ce0sL:

1. IlpakTiueckue ayquTOPHbIE 3alaHHs 10 TEMaM JUCLUITIMHEL.

2. IIpakTHUecKre caMOCTOSTEIbHEIE 3aIaHMs 110 TeMaM JUCIIUILUINHEL.

3. TecToBble 3a1aHUS 110 TEMaM JUCHHUIIIHHBL.

4. V'HOSI3BIYHBIE TEKCTHI MPOPECCHOHATIBHON HATIPABICHHOCTH.

dopmMaMy THArHOCTHYECKOTO KOHTPOJIS JISKIIMOHHON YaCTH JaHHOHN TUCIUILIHHBI MOTYT SIBIIATBCS YCTHBIE OIPOCHI U
cobece10BaHMS | T.1.

Texymuii KOHTPOJIbL IPU3BAH, C OJHON CTOPOHBI, ONIPENIEIUTh YPOBEHb MIPOABMKEHUS 00YYaIOIIMXCSI B U3yUeHUH MaTepHaa, a ¢
JPYTOi CTOPOHBI — ITOKa3aTh 3P )EeKTHBHOCTH BEIOPAHHBIX CPEICTB H METOIOB O0OyJICHHUSI.

@DopMBI KOHTPOJIST MOTYT BapBHPOBATHCS B 3aBHCHMOCTH OT COZIEp KaHHS pa3zera TeKyIIero KOHTpois. IMu MOTYT SIBIISATBCS aHAIIH3
KOHKPETHBIX NPO(eCCHOHATBHBIX CUTYyalnil, MOHUTOPUHT Pe3yIbTaTOB CEMUHAPCKHUX U MPAKTHUECKUX 3aHATUH U Ap. POpMBI
TaKOTr0 KOHTPOJIS BHITOJHSIOT OTHOBPEMEHHO H O0YYaroIIyl0 (hYHKIHIO.

ITpoMesxyTodHast aTTeCTaIUs 3a4eT — HAIPABJIICH Ha ONpeIeIeHHe YPOBHS C(OPMHUPOBAHHOCTH KOMITCTEHIMIT IO TUCIIUILTIHE B
resioM. KOMIUIEKT OLIEHOUHBIX CPEJICTB COTIIACHO YCTAaHOBICHHOMY HOPAAKY npriaraetcst. OnieHOUHBIE CPEACTBA IPeTHA3HAUCHEI
JUISL KOHTPOJIS ¥ OLIEHKH 00pa30BaTeIbHbIX JOCTHKEHUI 00yJaronuxcs, 0CBauBaIOIINX JTUCUUTUIMHY « MTHOCTpaHHBIiH S3bIK B

PO eCCHOHATBHON JeITEIEHOCTH (TIPOIBUHYTHIA YPOBEHB )».

OreHOYHBIE CPECTBA IS TPOBEICHHUS IIPOMEKYTOUHON M TeKyIeil aTTecTaniil 00yJaromIixcst IPHIIararoTcs K padodeit




nporpamme. OLleHOYHBIE U METOJIMYECKHEe MaTepHallbl XpaHATCs Ha Kadeape, oOecrneunBaroleil npenojaBaHue JaHHOU
JMCLUIUTHHBI (MOZYIIs), @ TAKXKE Pa3MELICHBI B 3ICKTPOHHOI 00pa30BaTeNbHOM Cpe/ie aKaJeMHH B COCTABE COOTBETCTBYIOLLETO
kypca URL: eios.imsit.ru.

5.4. IlepeyeHb BH/10B OLICHOYHBIX CPEACTB

[epedyeHs BUIOB U (GOPM KOHTPOJISI TUCIIUTUTAHBL:
- BBITIOJTHEHHNE YIEOHBIX WHINBUAYATBHBIX 33/IaHIH B XO/1€ IPAKTHYECKHUX 3aHATHI;
- KOHTPOJIBHBII onpoc (YCTHBIN);
- BEIITOJTHEHHE TECTOBOTO 33/IaHHS;
- YTEHUE U TIEPEBO]] HHOSI3BIYHBIX TEKCTOB MPO(ECCHOHATEHON HAMPABIEHHOCTH C LENBI0 TIOJTHOTO U3BJICUEHUs NHPOPMAIINHY,
00001IIeHHEe IPOYUTAHHOTO B BUIE pedpepaTa, pe3roMe, aHHOTAIIMK HA PYCCKOM M H3y4aeMOM HHOCTPAHHOM SI3BIKE;
- mUcbMeHHas (ukcanus nHGpopMaLuK B BUC 3aIMCEi, KOHCTICKTHPOBAHUS, CIOBOTO MICHhMa, a TAKXKE B BHJC JOKIA/IOB,
pedepaToB, TE3UCOB H T.II.
3amanus co cB0O0AHO KOHCTpYHpyeMbIM oTBeToM (CKO) mpeamnonaraer cocTaBieHue pa3BepHYTOTO OTBETa Ha TEOPETUIECKUI
BOIpOC. 3aiaHue ¢ BBIOOpOM oHOTro BapuaHTa otBeta (OB, B 3a1aHMM JaHHOTO THIIA MPEAJIaraeTcsi HECKOJIbKO BAPHAHTOB OTBETA,
Cper KOTOPBIX OJMH BEPHBIH. 3aIaHus co cBOOOIHO KoHCTpynpyeMbIM oTBeToM (CKO) mpearmonaraeT cocTaBieHre pa3BepHYTOro
OTBETa, BKJIFOUYAIOIIETO TIOJTHOE PENICHNE 3a/Ia4H C TIOSICHEHUSIMH.

6. YHAEBHO-METOJUYECKOE U UTH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI (MOAY JIS)

6.1. PexoMenayemasi iureparypa

6.1.1. OcHOBHAas JIMTEpaTypa

ABTOpBI, COCTABUTENN 3arnaBue WznatenscTBo, rox

JI1.1 |Me3ennesa A. 1., Foreign language for scientific and research Mocksa: Pycaiinc, 2021, URL:
Bypmait H. B. work=WHOCTpaHHBIH SA3BIK JUIT HAYIHO- https://book.ru/book/940214

HCCIIeI0BATENbCKON paboThl: YueOHo-
METOIYECKOe II0cooue

JI1.2 | Hosuxkoga O. H., AHIIUICKUH S3BIK U1 CTYAEHTOB arpapHbIX Mocksa: KnoPyc, 2020, URL:
Kamyruna 1O. B. BY30B: YUeOHHK https://book.ru/book/933499

JI1.3 |KapmoBa T. A., JlenoBoit aHrnuiickuii s3bIK: YueOHoe mocobue Mocksa: KnoPyc, 2020, URL:
Bockosckas A. C., https://book.ru/book/933522
3akuposa E. C.,

Hunenxo JI. I1.

JI1.4 | Vkpaunen U.A. WNHocTpaHHBIH A3bIK (AHMTUHACKHIA) B Mocksa: Poccuiickuii rocyaapcTBEHHBIN
npodeccHoHANBHOM AeATeTBHOCTH: YUeOHOE yHuBepcuTeT npasocyaus, 2019, URL:
nocobue http://znanium.com/catalog/document?

id=364544

JI1.5 | Tpumenko H.A., WNHuoctpanublii s361K. AHruiickuil. (emosast Kpacnosipck: Cubupckuii heaepanbHbIit
Epmosa E.O. cdepa KOMMYHHKAIMN): YaeOHoe mocodne yHuBepcuter, 2019, URL:

http://znanium.com/catalog/document?
id=380319
6.1.2. JlonoTHUTeJILHAS JINTEpaTypa
ABTOpBI, COCTaBUTEH 3araBue W3 narenscTBO, TOI

JI2.1 |KapmoBaT. A., JlenoBoit aHrmiickuii s3bIK: Y4ueOHoe mocobue Mocksa: KnoPyc, 2019, URL:
Bockosckas A. C., https://book.ru/book/932519
3akuposa E. C.,

Hunenxo JI. I1.

JI2.2 | Benoram M. A., AHTTIHICKHI A3bIK B Tpodeccnonanbroi chepe: | Mocksa: KuoPye, 2019, URL:
Hyounnna I A., yrpasnenue nepcoHanom. Y. 1: YaeoHoe https://book.ru/book/932009
Kongpaxuna H. T, nocobue
Denoceesa T. B.

JI2.3 | JIuzynoBa H. M., AHTIIHACKHHN A3bIK: YueOHOoe mocooue Mocksa: Pycaiinc, 2019, URL:
Obyxosa JI. IO. https://book.ru/book/932873

6.1.3. MeTtoanyeckue pa3padoTKku
ABTOpBI, COCTaBUTEIH 3arnaBue W3narensCcTBO, TOI

JI3.1 |JIuzynosa H. M., AHrnuickuil s3p1k: YueOHoe nocodue Mocksa: Pycaiinc, 2017, URL:

Oo6yxosa JI. 10. https://book.ru/book/922096




ABTOpBI, COCTaBUTEH 3ariaBue W3znarenscTBO, TO
JI3.2 [MexoBa M.B. MHOoCTpaHHBIH A3bIK (AHTTTUHCKHHN SI3BIK): Kemeposo: ®IBOY BO "Kemeposckuit
YuebHoe nmocobue rOCYAapCTBEHHBII HHCTUTYT KylIbTyphl'", 2017,
URL: http://znanium.com/catalog/document?
1d=344233

6.2. 3.11e1ch0Hm,le y‘leﬁ]—lble U31aHUA U IJIEKTPOHHBIE 06pa3OBaTeJ1LHbIe pecypcehbl

D1 |HWHUOH . - Pexwum noctyma: http://www.inion.ru

32 | Poccwmiickas rocymapcTBeHHas OnoimoTeka. - Pexxim mocryma: http://www.rsl.ru

93 | HammonanmpHast aeKTpoHHAst Onbimoreka. - Pexkum mocrtyma: http://nel.nns.ru

D4 | bubnmorpadudeckas nouckopas cuctema «bykunuct». - Pexxum moctyma: http://bukinist.agava.ru

35 | IIpenMeTHO-OpHEHTHPOBAaHHAS JIOTHYeCKas OnbnnoTeyHas ceTh . - Pexxum mocryma: http://www.libweb.ru

36 | Hayunas snextpoHHas 6unbnmmoreka. - Pexxum goctyma: www.elibrary.ru

6.3.1. JInieH3u0HHOE U CBOGOIHO PACIPOCTPAHEMOE MPOrpaMMHoe o0ecneyeHne, B TOM YHCIe 0Te4eCTBEHHOTo
MPOU3BOACTBA

6.3.1.1 | Windows 10 Pro RUS Omnepanunnas cucrema — Windows 10 Pro RUS Tloamucka Microsoft Imagine Premium — Order
Ne143659 ot 12.07.2021

6.3.1.2 | 7-Zip ApxuBarop 7-Zip IIporpammuoe obecrnedenne mo aurnen3un GNU GPL

6.3.1.3 | Google Chrome Bbpayzep Google Chrome IIporpammuoe obecriedenue mo munen3nn GNU GPL

6.3.1.4 | Mozilla Firefox Bpaysep Mozilla Firefox ITporpammuoe obecnieuenue mo iuneHzuun GNU GPL

6.3.1.5 | Kaspersky Endpoint Security AntuBupycHoe I1O Kaspersky Endpoint Security ans 6uzneca Cranpaptabrit (350mmT).
Horosop Ne [TP-00035750 ot 13 mexabps 2022r. (OOO Ilpuma AiiTn)

6.3.1.6 | Adobe Reader DC Adobe Acrobat — makeT nporpamm, IpeAHa3HAYCHHBIH IS CO3aHUS U TIPOCMOTPA SIIEKTPOHHBIX
nyonukanuii B popmare PDF Adobe Acrobat Reader DC and Runtime Software distribution license agreement for use on
personal computers ot 31.01.2017

6.3.1.7 | LibreOffice O¢ucnsrit maker LibreOffice ITporpammuoe obecrieuenue no munersun GNU GPL

6.3.2. Tlepeuenn npodeccHOHAIBHBIX 023 JaHHBIX U HH(POPMANMOHHBIX CIIPABOYHBIX CHCTEM

6.3.2.1 | Konekc — IpodeccuonansHble cripaBovHbie ccTeMbl  https://kodeks.ru

6.3.2.2 | Koncynprant [moc http://www.consultant.ru

7. MTO (o60opynoBaHue U TeXHHYECKHE CPeICTBA 00ydeHuUs)

Ayn HaumenoBanue I10 OcHartexnue

402 ITomerenue aisa 7-Zip 36 mocaJoYHBIX MECT, PEToAaBaTeIbCKOE MECTO, TOCKA,
MPOBEACHUS LibreOffice MYJIBTUMEIUHHBINA TPOEKTOP (TIEPEHOCHOM ), TEPEHOCHOU
3aHATHH Google Chrome HOYTOYK
JEKIIMOHHOTO
TUIA,
CEMUHAPCKOT0

TUTA, KyPCOBBIX
pabot (KypcoBbIX
MTPOEKTOR),
TPYIIOBBIX U
WHIMBUAYaIbHBIX
KOHCYNBTALINMH,
TEKYIEro
KOHTPOJISI U
MIPOMEXYTOYHOM
aTTeCTalUH.

404 ITomemenune nis 7-Zip 75 mocaOuHBIX MECT, TPEIo1aBaTeIbCKOe MECTO, JTOCKa,
MIPOBEICHUS LibreOffice MYJIBTUMEIUHHBIN TPOEKTOP (TIEPEHOCHOIT ), TIEPEHOCHO
3aHATHH Google Chrome HOYTOYK

JIEKIIHOHHOT'O
THIIA,
CEMHHAPCKOTO
THIA, KYPCOBBIX
paboT (KypcoBBIX
MPOEKTOB),
IPYIIIOBBIX U
WHIABUAYATBHBIX
KOHCYJbTalNH,
TEKYIIEero
KOHTPOJISI U




IIPOMEKYTOUHOM
aTTeCTalluH.

407

ITomemenue gisa
MIPOBEICHUS
3aHATUN
JIEKIIMOHHOT O
THUTIA,
CEMUHApPCKOT0
TUNA, KyPCOBBIX
paboT (KypcoBBIX
TIPOEKTOB),
TPYIIIOBBIX U
WH/IMBUAYaIbHBIX
KOHCYJbTallNH,
TEKYILIEro
KOHTPOJIS U
MPOMEKYTOUHOMN
aTTecTaluu.

7-Zip
LibreOffice
Google Chrome

40 mocazouHbIX MECT, NIPEIOoIaBaTeIbCKOEe MECTO, JOCKa,
MYITBTHMETUHHBIN TPOEKTOP (TIEPEHOCHOH ), TepEeHOCHOH

HOYTOYK

408

[Tomemenune ns
MIPOBEACHUS
3aHATUMN
JICKIIHOHHOT'O
THIIA,
CEMHHAPCKOT0
THUTIA, KyPCOBBIX
pabot (KypcoBBIX
MIPOEKTOB),
TPYIIIOBBIX U
WH/IABUTYaTbHBIX
KOHCYJbTalUH,
TEKYILEero
KOHTPOJIA U
IIPOMEKYTOUHOM
aTTeCTaIiu.

7-Zip
LibreOffice
Google Chrome

30 mocaJoYHBIX MECT, IPEI01aBaTeIbCKOE MECTO, JIOCKA,
MYJIbTUMEIUHHBIN TPOEKTOP (IEPEHOCHOIT), TEPEHOCHO

HOYTOYK

409

ITomemmenue misa
MPOBEICHUS
3aHATHI
JICKIIMIOHHOTO
THIIA,
CEMUHAPCKOT0
TUTA, KyPCOBBIX
pabot (KypcoBbIX
MPOEKTOB),
TPYITIOBEIX U
WHIMBUAYaIbHBIX
KOHCYNbTALINMH,
TEKYILIEro
KOHTPOJISI U
MIPOMEXYTOYHOM
aTTeCTaluy.

7-Zip
LibreOffice
Google Chrome

36 mocaJoYHBIX MECT, NPENOoAaBaTeIbCKOE MECTO, TOCKA,
MYJIbTAUMEIUIHBIN TPOSKTOP (TIEPESHOCHOH ), TEPEHOCHO

HOYTOYK

YuranbH
BIN 341

YuTanbHBIN 3a11.
ITomemnienue s
CaMOCTOSTEJIbHOM
paboTsI

7-Zip

Mozilla Firefox

LibreOffice

LibreCAD

Inkscape

Notepad++.
1C:Ilpennpustue 8. KoMriekr
Kaspersky Endpoint Security
Maxima

StarUML V1

Windows XP Professional
Windows XP Professional
MS Visual Studio Pro 2010
MS Visio Pro 2010

MS Project Pro 2010

MS Access 2010

MS Office Standart 2007

16 mocaiouHBIX MecT, pabodee MecTo OHOIHOTEeKaps
6 xommnbiotepoB PSGC-MX1333/INTEL Core2Duo
E2160/DDR2-667-116/ST380815AS/Intel GMA-
82945/Atheros L2 Fast Ethernet 10/100

4 xommeiotepa GA945GCMX-S2/INTEL Core2Duo
E2160/DDR2-667-116/ST3160815AS/Intel GMA-
82945/Realtek RTL8169

6 xomnbroTepoB P5SGD2-X/Intel Pentium 4-3.00GHz/DDR2-

667-11'6/ WD800JD/Radeon X300/Marvell 88E805

1 xomnbrotep PSKPL-SE/INTEL Core2Duo E6400/DDR2-667

-2I'6/ST380811AS/GF-6600/ Realtek PCle GBE
9200SE/Marvell 88E8001

6 moruTopoB LG Flatron 1730s

4 monutopa NEC AccuSync LCD73v

6 MmonuTOopoB Samsung SyncMaster 740n

1 monuTOp Samsung SyncMaster 920n

1 mpuntep HP LaserJet PRO m402n




Google Chrome

1 cxkanep HP ScanJet G2410

123a CnenuanpHoe 7-Zip Cucremnsrii 6ok AMD FX-8120 1mt
IIOMEILLIEHHE IS LibreOffice Cucrtemusriii 6510k Intel Core 2 CPU 4400 1.
XpaHeHUus 1 Notepad-++. Monwurtop “LG L1718S” 1 mr.
npodunaktiueckor | Oracle VM VirtualBox Monwutop “BENQ CL2240” 1.
0 00CITY>KHUBaHHS Adobe Reader DC Momnurop “SAMSUNG 740m” lmr.
y4eOHOTO ZEAL Ha6op ucarpymenTosn 1 mr.
000pynOBaHHS Klite Mega Codec Pack MMasmpHas cranmus Lukey 902 1 mT

Windows 7 Pro

ITpunrep SAMSUNG ML-1665 1 wir.

CDBurnerXP IIpuntep SAMSUNG ML-1615 1 mt.
Java 8 Kommytatop D-Link DES-1005D 1 mur.
PDF24 Creator Poyrep Keenetic Lite (KN-3110)1 mT.
CCleaner Masmeank 40 BT nep/pyuka 1 mr.

Komnconp Kaspersky Security
Center

Kaspersky Endpoint Security 11
TTAPYC-Bromxer 8.5.6.1
Microsoft Office 2007 Professional
Plus

10-Strike File search pro
10-Crpaiix CkanupoBanue Cetn
10-Crpaiix MHBeHTapu3auus
Kowmmerorepos

Google Chrome

Jlammnia HacTonbHAs 1 mmT.

Cron 1-TymMO0BBIH 1 1mIT.

Cromn 2 TymM60BBIH | 1T,

Cron oUCHBI KOMIBIOTEPHBIN | ImIT.

CTONHMK KOMITBIOTEPHBIN 1 MIT.

Cromn 1-Ty0OBBIH ¢ BepXHEH pUCTaBKOH 11T,
Crynbst TKaHEBBIE HA METalOKapKace 2IIT

Cryn nepeBssHHBIN 11T

IIemecoc “SUPRA 1800W” 1 mt.

Hlypymosept “Hitachi ds12dvf3” 1 mr.
Be6-kamepa Logitech HD WebCam C525 1280*720 MicUSB -
4 wr

Iepdoparop ['pan-M 1 mir.

Muxpocgon Yanmai R933 — 2 mr

Hoytoyk Asus X541U — 1 mt

IIpoektop Cactus CS-PRO.02B.WXGA-W — 1 mir.
IIpoextop Acer QNX1310 — 2 mt

8. METOIMYECKHE YKA3AHMUSA /U OBYYAIOIIIUXCS IIO OCBOEHUIO JUCHUIIJIMHBI (MOZAY JIS)

B cootserctBum ¢ TpeboBanmsiMu @PI'OC BO no HanpaBieHNIO TOTOTOBKH PeaH3aIiisi KOMIETEHTHOCTHOTO ITOX0a
MpeaycMaTpUBaeT UCIOJIb30BaHNE B yUeOHOM MPOIIecce aKTUBHBIX U MHTEPAKTUBHBIX (OPM MPOBEIEHHS 3aHATHI (pa3oop
KOHKPETHBIX 3371a4, IPOBE/ICHNE OJIMI-OMPOCOB, HCCIIE0BAaTEIbCKIE pabOThI) B COUSTAHUM C BHEAYUTOPHOH pabOTOH C IIeNbI0
(hopMHpOBaHUS U Pa3BUTHA MPO(HECCHOHATHLHBIX HABBIKOB O0YUAIOIIAXCS.

Y nenbHBII Bec 3aHATHI, TPOBOJMMBIX B HHTEPAKTUBHON (hOpMeE, COCTABIISICT HE MeHee 15 % ayauTOpHBIX 3aHATHII (OnpeneseTcs
®TOC ¢ yuerom crenmdpuxu OITOIT).
JlexrroHHbIe 3aHATHs AonoaHsroTes [13 u pasmuunabiMu popmamu CPC ¢ ydeOHOM 1 HaydHOU JInTepaTypoit. B mporiecce Takoit
paboTHI CTYACHTHI MPHOOPETAIOT HABBIKH «TITyOOKOTO YTCHHUS) - aHAIN3a W HHTEPIIPETANH TEKCTOB 110 METOOIOTHH U METONKE
JUCIUIINHBL
YueGHbIH MaTepHal 10 AUCUUILINHE «IHOCTpaHHBIH A3BIK B IPO(ECCHOHATBHOM AEATEILHOCTH (IPOABUHYTHIN YPOBEHD)»
pasJieNieH Ha JIOTHYECKH 3aBEPIICHHBIC YacTH (pa3/Ielibl), OCIe H3y9eHHs, KOTOPBIX MPeIyCMaTPUBACTCS aTTeCTaIs B popme
MICEMEHHBIX TECTOB, KOHTPOJIBHBIX PaboT.
PaboTb! onieHnBaloTes B 6amnax, cyMMa KOTOPBIX JaeT pEHTHHT Kaxaoro odydaromierocsi. B 6aminax oleHuBaoTCs He TOJIBKO
3HaHUS U HABBIKK 00YJaIOMUXCs, HO ¥ MX TBOPYECKUE BOZMOXKHOCTH: aKTHBHOCTh, HEOPJMHAPHOCTH PEIICHUH MTOCTaBICHHBIX

npobnem. Kaxplit pazaen yueOHOM AUCIUILTHHEI BKIIIOYAET 00s13aTenbHbIe BUabI padot — 13, paznuunsie Buasl CPC (BbITONHEHVE
JIOMAIITHUX 33/IaHHUM 110 PELICHHIO 3a/1a4, [IOArOTOBKA K MPAKTHYCCKUM 3aHSITUSIM).

dopma TeKyIIero KOHTPOJIS 3HaHUI — paboTa CTyJCHTa Ha IPaKTUIECKOM 3aHATHH, orpoc. DopMa MpOMEIKYTOUHBIX aTTECTAINN —
KOHTpOJIbHAS padoTa B ayIUTOPUH, JOMAIIH:A padoTa. iToroas ¢popma KOHTPOJISA 3HAHMIA ITO paszenaM — KOHTPOJIbHas paboTa mwin
orpoc.

MeTtonudeckre yKazaHus 1O BEITIOJHEHHIO Y4eOHON paboThl pa3MeIeHBI B 3JIEKTPOHHOH 00pa30BaTeIbHO cpele akageMuu
MeTtonuyeckue ykazaHusl 1 MaTepHalIbl 110 BUAaM y4eOHBIX 3aHATHH 10 TUCHUILINHE «VIHOCTpaHHBIN SI3bIK B TpOodecCHOHAIBHON
JeITeFHOCTH (TIPOABUHYTHIH YPOBEHB)»

Opranuzanus JesTeIbHOCTH 00Y4aloIerocs
Ha mepBoM mpakTHYeCKOM 3aHITHU MPOBOIUTCS 10-MHHYTHas MPOBEpKa I BXOJHOTO KOHTPOJIS

Bun yueOHbIxX 3aHsTHH, paboT
[IpakTrueckue 3aHATHS

3HAHHUH.

Brimosinenue TeCTOBBIX 3aJaHUNA
Penienne cutyaninoHHBIX 3a/1a4
UrteHre U MepeBo/T MHOSA3BIYHBIX TEKCTOB MPOGHECCHOHATHHON HANPaBICHHOCTH C IIEIhIO MMOJTHOTO U3BJICUCHUS HH(OpMAaITHiH,
00001IeHre MPOYUTAHHOTO B BUIE pedepaTa, pe3toMe, aHHOTAIIMY Ha PYCCKOM U M3y9aeMOM HHOCTPAHHOM SI3bIKE.
IuceMenHas pukcanus HHGOPMALUK B BUIC 3aIHCEH, KOHCIIEKTHPOBAHUS, ACIOBOT0 MIChMa, a TAKIKE B BUJC JOKIA/IOB,
pedepaToB, TE3UCOB H T.II.




CamocrosrenpHas paborta 3HaKOMCTBO C OCHOBHOH W JIOTIOJIHUTEIBHOM JUTEPATYpOd, BKIIIOYAs CHPABOYHBIE M3AHHUS,
3apyOe)KHbIC HCTOYHHUKH, KOHCTIEKT OCHOBHBIX MOJIOKEHHH, TEPMUHOB, CBEICHUH, TPEOYIOIIUXCS /151 3aTIOMHUHAHUS U SBJISIOLITUAXCS
OCHOBOIIOJIAraloUMH B 3T0i Teme. CocTaBiIeHHe aHHOTAIlUI K POYUTAHHBIM JIMTEPATYPHBIM UCTOYHHUKAM H JIp.

BrInonneHune TeCTOBBIX 3aJaHUH

Pemienne cuTyalmoHHBIX 3a7a4

YTeHHe ¥ MepeBOJT MHOS3BIYHBIX TEKCTOB MPOPECCHOHATBHON HAMPABICHHOCTH C LIENBIO MOJTHOTO M3BJICUECHUS HH(POPMAIIUH,
0000111eHre MPOYUTAHHOTO B BUIE pedepaTa, pe3roMe, aHHOTAIMH Ha PYCCKOM M U3y4aeMOM UHOCTPAHHOM si3bIke. [TuchMeHHast
(ukcamnust ”HOPMALIMK B BUE 3allUCcel, KOHCTIEKTUPOBAHHMS, I€IOBOTO MICHMA, a TAKKe B BUJE JOKIAIOB, pedepaToB, TE3UCOB U
T.IL.

9. METOIMYECKHUE YKA3AHUSA OBYYAIOIMMCA ITO BBINTOJJHEHUIO CAMOCTOATEJIBHOU PABOTBI

B marucTpartype Bo3pacTaeT poib CaMOCTOSATENbHOH paboTh! 00yJaromuXCs 1o HallpaBIeHuIo ToAroToBkH 38.04.04
TocymapcTBeHHOE M MyHUIMIIATBHOE yIIpaBiIeHUE. MarucTpaHT CaMOCTOSTENBHO BBITIONIHIET BCE MHAUBHIyaIbHbIC 3aJaHUS 110
YTEHUIO JINTEPATYPhI [0 CHELHAILHOCTH, BCE TBOPUECKHUE 3a/JaHus 110 00CY)KIaeMbIM  COLIMOKYJIBTYPHBIM IIPOOIIeMaM.
BeImosHeHHE caMOCTOSTETFHON PabOTHI INTAaHUPYETCS HA KaXKTyI0 HEJICNIO M JOJDKHA BBIITOJMHATHCS CHCTEMAaTHYECKH.
CamocrostensHas paboTa BKIIOYaeT MHOTHE BUABI AKTHBHOH YMCTBEHHON ESATEIFHOCTH 00yJalOIIerocs: CIylIaHue JIEKIHHA 1
OCMBICIICHHOE UX KOHCHEKTHPOBAHHE, TITyOOKOE OCBOCHHE HCTOYHUKOB U JIMTEPATYPhI, KOHCYJIbTALlMK Y IPETIOaBaTess, HalMCaHHe
pedepara, MOATOTOBKA K CEMHHAPCKUM 3aHATHAM, 9K3aMEHaM, CAMOKOHTPOJIb IIPHOOpETaeMbIX 3HaHUH U T.1. PopMa TeKymiero
KOHTPOJISI 3HAHKH — paboTa 00ydaronerocst Ha CeMUHapCKOM 3aHATHH. DopMa MPOMEKYTOUHBIX aTTECTAIil — MHCEMCHHAs
(momamrHsst) paboTa Mo mpobiaeMaM U3ydaeMOH AUCIUIUTHHEL ToroBast hopMa KOHTPOJIS 3HAHUH 10 TUCHUIIIMHE — 3a9eT.

CamocrositenbHast padbora 1o aucuuiuinHe «IHOCTpaHHBIH A3bIK B NPO(ECCHOHABHOMN AT HOCTH (IPOABUHYTHINA
YPOBEHB)» MPECTABIIIET COO0H CIIOCO0 OpraHU3aIly KOHTPOIIS 3HAHUMH, IPEITONIararoliid BEITIOITHEHNE 3aJaHIi B IPUCYTCTBUU
MpeToaBaTelis ¢ MUHUMAIGHBIMI OTPaHUYCHUSIMH Ha BPEMS BHIITOJIHEHNS U HCIIOJIF30BaHIE BCIIOMOTaTeIbHBIX MAaTEPHAJIOB.

CamocrosiTenbHast paboTa MOJKET OCYIIECTBIATHCS HHIUBULYaIbHO WM IPYIIaMH 00y4aloIIMXCcsl B 3aBUCUMOCTH OT LIEJIH,
00beMa, KOHKPETHOH TeMaTHKH, YPOBHS CIIOKHOCTH, YPOBHSI YMEHHI 00yJaroIIIXCsl.

Bumamu 3amaHuii s BHEAyIUTOPHON CaMOCTOSTENBHON pPabOTHI MOTYT OBITH: YTEHHE M MEPEBOJI HHOS3BIYHBIX TEKCTOB
npodeccroHanbHOI HanpaBiIeHHOCTH (YueOHHKa, IEPBOUCTOUHNKA, JTOMOJHUTENBHOM TUTEpaTypsl) C LEIbI0 OTHOTO H3BICUCHUS
uH(popManuy, 06001IeHne TPOYNTAHHOTO B BUuzie pedepara, pe3toMe, aHHOTALMK HA PYCCKOM M M3y4aeMOM HMHOCTPAHHOM SI3BIKE,
MICEMEHHas (UKcaIys HHOOPMAIINH B BUE 3alIMCeH, KOHCIICKTHPOBAHHS, ISJIOBOTO TINChMAa, a TAKXKE B BUIE JTOKIIAJIOB,
pedepaToB, TE3UCOB U T.1I., TpaduUecKoe N300paKEHNE CTPYKTYPHI TEKCTa; KOHCIIEKTHPOBAHNE TEKCTA; BBIIIMCKU U3 TEKCTA;
paboTa co cI0BapsSMH U CIIPAaBOYHMKAMH; 03HAKOMJICHHE C HODMATUBHBIMH JOKYMEHTaMHM; Yyd4eOHO-HCCIeJoBaTeNbCKas padoTa;
UCIIONB30BaHUE ayJIMO0- U BU/ICO3aNucell, KOMIBIOTEPHOH TEXHUKN U VIHTepHEeTa; Ul 3aKpeIuIeHns] ¥ CHCTeMaTH3aluy 3HAHWI:
paboTa ¢ KOHCIIEKTOM JIeKIInH (00padoTKa TeKCTa); MOBTOpHAs paboTa Haj y4eOHBIM MaTepHaioM (ydeOHHKA, HIEpBOMCTOYHUKA,
JIONOJTHUTENIBHOM IUTepaTyphl, ayauo - W BHJCO3alMCeH); COCTABICHHE IJIaHA U TE3UCOB OTBETA; COCTABICHUE TAOIHII AT
CHCTEMaTH3alMK y4eOHOro MaTepuaia; OTBEThl HA KOHTPOJIbHbIE BONPOCHI, aHAMTHYeCKas 00pabOTKa TeKcTa
(aHHOTHpOBaHUE, pelleH3UPOBaHKE, pehepUpOBaHNEe, KOHTCHT—aHAIN3 U JIp.).

CamocrosrenbHas pabora o0yuaromuxcs (CPO) oxBaTeIBaeT BCe acleKThl OCBOSHUSI HHOCTPAHHOTO SI3bIKa B TPo(ecCHoHAIbHON
JIeATENFHOCTH M B 3HAUMTEIBHON Mepe Olpe/eNseT pe3yabTaThl U Ka4eCTBO OCBOCHHMS JUCIUILIMHBI «IHOCTpaHHBIH SI3bIK B
npoecCHOHANBHOH JeATeIbHOCTH (IPOABUHYTHIH YPOBEHB)». B CBA3M ¢ 3TUM IIIaHUPOBaHNE, OPraHU3aLMs, BHITOITHEHHUE U
koHTpoas CPO 1o mHOCTpaHHOMY S3BIKY B TIPO(ECCHOHATIBHON AEATENEHOCTH IPHOOPETaloT 0co00e 3HAYEeHNE M HY)KIAI0TCS B
METOJHYECKOM PYKOBOACTBE H METOAMIECKOM obecnedennn. Hacrosmme MeTonuaeckne peKOMEHIAINH OCBEIAiOT BUABI U (POPMBI
CPO no BceM acrieKkTaM s3bIKa, CHCTEMaTH3UPyYIOT GpopMbl KoHTpoist CPO 1 coeprkaT METOANYECKUE yKa3aHHs 110 OTIEIbHBIM
acIIeKTaM OCBOCHHS HHOCTPAHHOTO sI3bIKa B MpodeccroHanbHol chepe. ConepkaHie METOANISCKIX PEKOMEHIAINA HOCHT
YHUBEPCAIBHBII XapaKTep, MOTOMY JaHHBIE MAaTEPHAIIBI MOTYT OBITh HCIOIB30BAHEI O0YUIAIOIMMICS BCEX HAIIPABICHUH OYHON H
3a04HOU (hopM 00yUEHNUS MPH BHIMOIHEHNH KOHKpETHBIX BUI0B CPO. OcHOBHAS 11e7Tb METOJMUYECKUX PEKOMEHIANNHN 3aKII0YaeTCs
B oOecriedyeHnn 00yJaromuxcst HeOOXOANMBIMH CBEACHUSAMHU, METOANKAMH U JITOPUTMAMU JUIS YCIICITHOTO BBITIOHEHUS
CaMOCTOSTEIbHON paboTHI, B POPMUPOBAHUHN YCTOIYMBBIX HABBIKOB M YMEHHIT IO PAa3HBIM aCIIeKTaM 00ydeHNUsI HHOCTPAaHHOMY
SI3BIKY B IPO(heCCHOHATBHOH cepe, TO3BONSIONINX CAMOCTOATENFHO PelIaTh yueOHbIE 3a1a4H, BBIIOTHITH Pa3HOOOpa3HbIE
3a/1aHusl, IPE0I0JIeBaTh HanboJiee TPyAHbIC MOMEHTHI B OTAeIbHBIX BUAax CPO. Mcnons3ys MeTonudeckie peKoMeH Jaliy,
o0yJaromnrecs JODKHEI OBJIAETh CICAYIONIMMI HaBBIKAMH W YMEHHSMH:

- IPaBIUJILHOTO NIPON3HOIICHHS ¥ YTCHHS Ha HHOCTPAHHOM SI3BIKE;

- IPOAYKTHBHOT'O aKTHBHOTO OCBOCHHS JICKCUKH WHOCTPAHHOT'O SI3bIKA;

- OBJIaJICHUS IPAMMATHYECKUM CTPOEM HWHOCTPAHHOTO SI3bIKA;

- paboTHI ¢ yueOHO-BCIIOMOTaTEeIBHON JINTEPATypOi (CIOBApSIMA M CIIPABOYHUKAMH 110 HHOCTPAHHOMY S3BIKY);

- OJTOTOBJIEHHOTO YCTHOT'O MOHOJIOTHYECKOTO BEICKA3bIBAHHS HA HHOCTPAHHOM SI3BIKE B IIpeJieNlaX H3ydaeMbIX TeM;

- NUCHbMEHHOH pe4r Ha HHOCTPAHHOM SI3bIKE.

IleneHanpaBieHHast CAMOCTOSTEIbHAS Pad0Ta 00YJAOIINXCS IT0 MHOCTPaHHOMY SI3BIKY B ITPpO(ecCHOHANBHOI cdepe B
COOTBETCTBUH C JAHHBIMH METOMYCCKAMH PEKOMEH/IAIINSIMH TIPU3BAHBI 00ECIICYNTh YPOBEHB SI3BIKOBON ITOATOTOBKH
oOyuaromtuxcs, coorBercTBytouuii TpedoBanusM GIOC BO nmo qucuumninHe « IHOCTpaHHBIN SI3BIK B IPO(ECCHOHANBHON
JeATeNbHOCTH (IIPOJABUHYTHIA YPOBEHb)». B mpouecce 00ydeHHs HHOCTPaHHOMY SI3BIKY B IPO()EeCCHOHANBHON esITEIbHOCTH
HCTIONB3YIOTCS Pa3iyHbIe BUIH B popMel CPO, caykamue [u1d TOATOTOBKH 00YYarONINXCS K TOCIIEIYIONEMY CaMOCTOSITETEHOMY
UCTIONB30BAaHUIO HHOCTPAHHOTO A3bIKa B PO(eCCHOHATBHON ESTEIFHOCTH, a TAKKe KaK CPe/ICTBA II03HABATENEHOMN 1




KOMMYHHMKATHBHOH JIESITENIbHOCTH.

Llenu u 3a7aun CaMOCTOSTENBHOMN (BHEAYAUTOPHOM) PaObOTHI O0YJarOLIHXCS:

- CAMOCTOSTEIHFHOCTD OBJIAJICHHUS HOBBIM Y4eOHBIM MaTepHajIoM;

- (hopMHpOBaHUE YMEHUH U HaBBIKOB CAMOCTOSTEIIFHOTO YMCTBEHHOTO TPYAA;

- OBIIAJICHUE PA3IHYHBIMUA (POPMAMU B3aUMOKOHTPOJISI U CAMOKOHTPOJIS;

- Pa3BHUTHE CaMOCTOSITCIFHOCTH MBIIIIICHHS;

- (hopMHpOBaHUE OOIINX TPYIOBBIX M MPO(eCCHOHANBHBIX YMEHHI;

- popMupoBanue yOeKIEHHOCTH, BOJIEBBIX KAU€CTB, CIIOCOOHOCTH K CAaMOOPTaHU3alluH, TBOPUECTBY.

[TepeyeHb MpaKTHUECKUX 33AaHUH [T CAMOCTOSTEIBHON PabOThI

1. UreHre 1 IepeBOJ] HHOSA3BIYHBIX TEKCTOB IMPO(ECCHOHATBPHON HAIIPABICHHOCTH C LEJIBIO ITOJTHOTO M3BIICUCHUS HH(POPMAIIHH,
000011IeHre MPOIUTAHHOTO B BUJIE pedepaTa, pe3toMe, aHHOTAIIMY Ha PYCCKOM U M3ydaeMOM HHOCTPAHHOM SI3bIKE.

2. [TuceMenHas ukcanys HHPOPMALMH B BUAE 3aMUcel, KOHCTIEKTUPOBAHHUS, IEJIOBOTO MHChMA, a TAK)KE B BUJE JJOKJIAIOB,
pedepaToB, TE3HUCOB U T.II.

3. Jlekcndeckue TeMbl IPOPEeCCUOHATEHON HAIPABICHHOCTH.

4. I'pammarnka (TpaMMaTHIECKUH CTPOI HHOCTPAHHOTO SI3BIKA)

5. BrlnonHeHne JeKCUKO-TpaMMaTHYECKOTO TECTA.

B cucreme 00y4eHHs MarucTpoB 3a04HOHN (GopMbl 00ydeHHs O0IIbIIOe 3HAYEHHE OTBOAUTCS CaMOCTOSITENIbHOM paboTe. Hanncannas
KOHTpPOJIbHAs paboTa J0JDKHA [T0Ka3aTh UX YMEHHE paboTaTh C HCTOPHUYECKUMH UCTOYHUKAMH M JINTEPATYPOH,
MPOJIEMOHCTPHPOBATH HABBIKM aHATMTHYECKOTO MBIIIICHHS, TITyOOKOE H BCECTOPOHHEE M3YUCHUE TEMBI, a TAKXKE CIIOCOOHOCTD
HAYYHO U3JI0XKUTB TI0JTydeHHBIE Pe3yJIbTATHI.

ITpu BBITIOJTHEHUU KOHTPOJIBHOW pabOThl MarucTpaM HeOOXOIUMO:

Br16path TeMy Julst HalMcaH!s! KOHTPOJIBHOM paboThI (1S ynoOCTBa IIPOBEPKU KOHTPOJILHOM pabOThI IIperofaBaTeeM BeIOnpaeTcs
HOMEp TEMBI, COOTBETCTBYIOIIHI HOMEPY 3a4E€TKH 00YJarOIerocs).

3ateM cieyeT Mogo0paTh 10 BEIOPaHHOH! TeMe JINTEePaTypy, HCHONb3ys CIIUCOK JINTEPaTyphl, PEKOMEHyEMBIil IPeNnoaaBaTeneM,
KaTayioru 6uOIMoTeK, cucreMy MHTepHeT, pu 3TOM 0co00e BHUMaHHE CIIeAyeT YACINTh HOBOH HaydyHO! JIUTepaType.
KonTpompHas padoTa mo mucruiminHe «IHOCTpaHHBIH A3BIK B IPO(GECCHOHATBHON e TENEHOCTH (IIPOJBHHYTHIA YPOBEHB)»
BKJTFOYAET MIPAKTHIECCKUE 3aTaHUS, JICKCUKO - TPAMMATHIECKUE TECThI, HHOS3BIYHBIE TEKCTHI PO ECCHOHANBHOMN HAIPaBICHHOCTH.
J171st BBITIOJIHEHUS TAKMX KOHTPOJIBHBIX Pa0oT MpenoiaBaTenb pa3padaTbIBacT BAPUAHTHI 3a/IJaHUH, COCTABIISIET METOINYECKUE
pEeKOMeHAAIMH (MM YKa3aHUs), IPOBOAUT, €CIIH HEOOXOANMO, KOHCYJIBTAIINIO, YCTAHABINBAET CPOK BBHIOIHEHHS pabOThI,
OOBACHIET KPUTEPHH U CHCTEMY OIICHKH paboTHI.

TpebOoBaHus K ODOPMIICHHIO KOHTPOJIEHOM PabOTHI

1. Ha tutymsHOM nHicTe pabOTHI yKa3bIBAaeTCsl TeMa KOHTPOJIBHOW pa®oTsl, haMuims, UMs, OTYECTBO OOyJaromIerocs,
Ha3BaHue (aKyibTeTa, HOMEp IPYIIIE M CIIENUaIbHOCTB, a TAKXKE aJpec 00yJaroIIerocsi U ero MecTo TpyJ0ycTpoicTBa.
2. Texkct paboThl HOIDKEH ObITH HaOpaH HA KOMIBIOTEPE C COOJIIOJICHUEM CIICYIOIINX TPEOOBAHMI: 3aIIMCH pacloJlaraioTcs

¢ coOmoeHneM a03aHbIX OTCTYIIOB, TIOJIA: JIEBOE — 3 ¢M; ITpaBoe — 1 ¢M; BepxHee, HibKHee — 2 cM. He momyckaeTcs mpon3BOIEHOE
COKpaAIIIeHHE CJIOB M KaKUX-TH00 0003HaUECHUH, He IPHHATHIX B JIUTEPAType.

3. O6beM paboThl JOJDKEH JocTHraTh 12-15 cTpaHuIl meyaTHOro Tekcrta. Bcee cTpaHHUIBI pabOThI, KpOME TUTYILHOH,
HyMmepytotcs. Habop Tekcra wepes 1,5 naTepBana, mpudrom Times New Roman Cyr mim Arial Cyr, pasmep 14 ot (IyHKTOB), TpH
mapaMeTpax CTpaHHUIBL: Mol — 2,54 cM (BepxHee, HIKHEe, JIEBOe, IIPaBoe), OT Kpas JIFCTa A0 KOJIOHTHTYIOB 1,25 cM (BepxHero,
HIDKHET0), pazMep Oymaru — A4.

4. LluTatel, NCHOJIB30BAHHbBIE B TEKCTE, HOJDKHBI OBITh B3SITH B KaBBIYKM C 0053aTENbHON CCBHUIKOM Ha MCTOYHUK. CCBUIKH
JIOJDKHBI OBITH HOMEPHBIMH (B KBaAPATHBIX CKOOKAaX: TOPSAKOBBII HOMEp HCTOUYHHKA, CTPAHHMIIBI).
5. CIHCOK UCTIONB30BAaHHOM JIUTEPATyphl COCTABIISCTCS B a()aBUTHOM MOpPSJKE MO MepBoi OykBe (haMUIIUH aBTOPOB HIH

Ha3BaHUS HCTOYHHKOB. B Hero BKiIIOYaIOTCS MyOJIMKAIMHY, IMEIOLINE METOI0JIOTHYECKOE 3HAUCHNE, U CHIeHalIbHas IMTEepaTypa,
KOTOpast UCIIONB3YyeTCs B JaHHOM pedepare. VICTOUHUKY 1 JIUTEpaTypa B CIIMCKE PACIIONAararoTCs B CJISIYIONIEM HOPSIKE:

* ouIIaNbHBIC JOKYMEHTHI (B XPOHOJIOTHYECKOM ITOPSIIKE);

* KHUT'H, OpoLIIopHI (B angaBUTHOM MOPSIKE);

* MaTepualIbl IEPHOJUIECKOi eyaTy (B andaBUTHOM HOPSIKE);

* IUTEepaTypa Ha HHOCTPAHHBIX S3bIKaxX (B aJ()aBUTHOM IIOPSIKE).

TeMaTuka KOHTPOJIBHBIX pabOT COCTABIAETCA HA OCHOBE CIIMCKA BOIIPOCOB K 3aUETYy.




