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1. HEJIX OCBOEHUSA JTUCIIUITIJIMHBI (MOAYJIS)

1.1 | Llenpro ocBOEHUS ANCIUILTHHEI «VIHOCTpaHHBIH S3BIK B TPOQECCHOHANBHOMN IESITETFHOCTI SIBISIETCS (POPMUPOBAHHE
KOMIIETEHIIMH 00yualomuxcs no HanpasiaeHuIo noAroToBky 38.04.03 YrpasieHue nepcoHanoM B 001aCTH MPAKTHIECKOTO
BJIA/ICHUSI THOCTPAHHBIM S3bIKOM B chepe MpodhecCHOHAIBHBIX KOMMYHHKAIINH, TO3BOJISIOIETO HCIIOIb30BATh €T0 B
Hay4JHOH pabote. [lMCIMIUIMHA HalleJIeHa Ha COBEPIIICHCTBOBAHNE U JalbHEHIIee pa3BUTHE 3HAHIHA M yMEHUH 1O
HMHOCTPAaHHOMY SI3BIKY B cepe MpodeccHOHANIBHBIX KOMMYHUKALUH B Pa3IMYHBIX BHJAX PEUCBOH AEATEIBHOCTH.

3agaund: ¢ TOATOTOBKA MArMCTPaHTa, BIAACIOIIETO HMHOCTPAHHBIM SA3BIKOM B IPOQECCHOHANBHONH cdepe Kak CpeiIcTBOM
OCYIIECTBIICHUS PO(ECCHOHATBHOMN JEATENbHOCTH B MHOS3BIYHOM S3BIKOBOH CpEZie U CPEACTBOM MEXKKYIbTYPHOH KOMMYHHUKALMH.

* pa3BHTHE WM COBEPUICHCTBOBAHWE KOMMYHHKATHBHOW KOMIICTCHIIMH, IpEIIIONIararoniel yMeHHe IoIydarh, IepepadaTbiBaTh U
nepeiaBaTh WH(GOPMAIUIO HA YPOBHE I'PAMMATHYECKH U JICKCHYECKH NPABIIIBHO O(OPMIICHHOH Oerioi pedr B MIMPOKOM AWAIa30HEe
TeM MpOo(eCCUOHATIBHOTO OOLICHUS;

* cO3JaHHE OJArONpPUSTHBIX YCIOBUH JUIS Pa3BUTHS KPUTUUECKOTO MBIIUICHHS, HEOOXOIMMOTO JUIsi TBOPYECKOH NMpodeccnoHanbHOH
JIESITEITBHOCTH.

2. MECTO JUCHHUIIIMHBI (MOAYJISA) B CTPYKTYPE OBPA3OBATEJIBHOU ITPOI'PAMMBbI

Iuxn (paznpen) OIT: | b1.0

2.1 | TpeGoBaHusi K NpeIBaAPUTEIbHOI MOATOTOBKE 00y4AI0IIErocs:

2.1.1 [ IToporosslit (BXx0XHOIT) ypOBEHb 3HAHUI, YMEHHH, ONbITa JEATEIFHOCTH, TpeOyeMblil I (popMHUPOBaHUS KOMIICTEHIINH,
HEOOXOAUMBIX ISl OCBOEHHMS MIPOrpaMMbl JUCHUIIIUHB! « MTHOCTpaHHBIH sI3bIK B MPO(eCCHOHANBHOI AesTeIbHOCTHY,
CBsI3aH C JUCIUIUIMHAMHI W MEXIUCIUILTHHAPHBIMA CBS3SIMH, 00€CIICUNBAIOIINMA ()OPMUPOBAHNE KOMITCTECHIIHH,
HEOOXOANMBIMH ISl OCBOCHHS IIPOTPAMMBI TUCIUILTHHEI « MTHOCTpaHHBIH SI3BIK B PO(eCCHOHANBHOM A TeTbHOCTH
(IpOABUHYTHIN YPOBEHB)», @ UMEHHO AUCUUILTUHON « IHOCTpaHHBIN S3bIK», « MTHOCTPaHHBIH A3bIK B PO ECCHOHATBHOM
JESATEIIbHOCTHY, OCBOCHHBIC Ha PEIBIAYIINX YPOBHSAX 00pa30BaHUs.

2.2 | JucuMniaunbl (MOAYJIM) U NPAKTUKH, VI KOTOPBIX OCBOEHHE JAHHOM AUCHUIIMHBI (MOAY/151) HEOOX0AUMO KAaK
npeaiIecTBYIONIee:

2.2.1 [[ToaroToBka K mpoLeaype 3alIUThl U 3aIUTa BEITYCKHOH KBATU(PHKAIHOHHON pabOTHI

2.2.2 | YopasneHue KaApoBOil MOJUTUKOM rOCYAapCTBEHHOM IMpaXkIaHCKON CITYKOBI

2.2.3 | Teopust 1 MEXaHU3MBI COBPEMEHHOTO TOCYIapCTBEHHOTO YIIPaBICHHS

3. DPOPMUPYEMBbBIE KOMIIETEHIIUU, UHANKATOPBI UX TOCTUKEHUSA
U IJIaHMPYeMble pPe3yabTaThl 00y4eHHsI

YK-4: Cnioco0eH npuMeHSATH COBpeMeHHble KOMMYHUKATHBHbIE TEXHOJIOTMH, B TOM YHCJIe HA HHOCTPAHHOM(BIX) f3bIKe(aX),
JJISl aKaIeMHY€eCKOro 1 npogeccuoHaILHOI0 B3auMoAeiicTBUS

YK-4.1: YcTraHaBJIuBaeT pa3BuBaert npotbeccnonam,m,le KOHTAKTbI B COOTBCTCTBHUMU C HOTpeﬁHOCTﬂMI/I COBMECTHOI
ACATECJIbHOCTH, BKJIIOYas o0MeH I/IHq)OpMa].II/leﬁ H B]:Ipa60TKy eIMHO CTpaTerun B3aUMO/IeiicTBHS

3HaTh

VYpoBenb | | m10X0 3HAET MpaBUIIa U 3aKOHOMEPHOCTH JIMYHOM U JIETIOBOM YCTHON M MUChbMEHHONW KOMMYHHKAIMH; COBPEMEHHBIE
KOMMYHHUKATUBHBIC TCXHOJIOTHHU Ha PYCCKOM U MHOCTPAHHOM S3bIKaX; CyIICCTBYIOIINC HpO(i)eCCI/IOHaJTBHBIC
coobmiecTBa U MPOPECCHOHANTEHOTO B3aUMOICHCTBHS

VYpoBeHb 2 | XOpOLIO 3HAET IPaBUJIa U 3aKOHOMEPHOCTH JIMYHOH U AEJIOBOH YCTHOM U MMCbMEHHOM KOMMYHUKAIUH; COBPEMEHHbBIE
KOMMYHHMKATHBHBIE TEXHOJIOTHU HA PYCCKOM U MHOCTPAHHOM $3bIKaX; CYIECTBYIOLINE POPECCHOHATBHBIE
coo0mIecTBa I MPOPECCHOHATEHOTO B3aUMOICHCTBHS

YpoBeHb 3 | OTIIMYHO 3HAET MPaBHUIA ¥ 3aKOHOMEPHOCTH JINYHOH 1 IEJIOBOH YCTHOM M MUCEMEHHON KOMMYHHKAIINH;
COBPEMEHHBIC KOMMYHHKATHBHBIC TEXHOJIOTHH HAa PYCCKOM U HMHOCTPAHHOM S3bIKaX; CyIIECTBYIOIIHE
npodeccuoHaibHbIe coodIIecTBa i NPoPecCHOHAIBHOTO B3aUMOACHCTBHSA

YMmernb

YpoBeHb | | MII0X0 yMeeT NIPUMEHATh Ha MPAKTUKE KOMMYHUKATUBHbIE TEXHOJIOTUH, METOABI U CIIOCOOBI JEI0OBOTO OOIIEHHS

YpoBeHb 2 | XOpOIIO yMEET NPUMEHATh Ha MPAaKTUKE KOMMYHUKATUBHbIE TEXHOJIOTUH, METOABI U CIIOCOOBI IETI0BOTO OOIIEeHH

ypOBeHb 3 OTIIMYHO YMECT NPUMCHATL Ha MPAKTUKE KOMMYHUKATHBHBIC TEXHOJIOTUH, METOABI U CII0COOBI JACIOBOTO OGHICHI/ISI

Baanernb

ypOBeHL 1 IUIOXO BJIAACET METOJUKON MEKIIMYHOCTHOTO JACIOBOTO O6HICHI/I}I Ha pyCCKOM M MHOCTPAHHOM A3bIKAX, C
MNPUMCHCHHUEM l'[pO(bGCCI/IOHaJ'IbHLIX SA3BIKOBBIX C])OpM, CpE€ACTB 1 COBPEMCHHBIX KOMMYHUKATUBHBIX TEXHOJIOTUI

YPOBCHL 2 XOpomio Bi1ageeT MeTOZ[HKOﬁ MCKIIMYHOCTHOI'O I€JI0OBOI'O 06H.[€HI/I$[ Ha pyCCKOM U MHOCTPAHHOM sA3bIKaX, C
MNPUMCHCHHUEM l'[pO(i)eCCI/IOHaJ'[I)HLIX SA3BIKOBBIX (1)OpM, CpCACTB U COBPEMCHHBIX KOMMYHHUKATUBHBIX TEXHOJIOTHH

YpoBeHb 3 | OTIIMYHO BJIaJIe€T METOJUKON MEXIIMIHOCTHOTO JIEJIOBOTO OOIICHUS Ha PYCCKOM U HHOCTPaHHOM SI3BIKAX, C
MIpUMEHEHNEM NPO(HECCHOHATBHBIX S3bIKOBBIX (POPM, CPEICTB U COBPEMEHHBIX KOMMYHUKATHUBHBIX TEXHOJIOTHIA

YK-4.2: CocraBisier, IEPeBOAMT U PeJaKTHPYeT pa3nyHble aKageMHYecKue TeKCThI (pedepaTsl, 3cce, 0030pbI, CTATHH U
T..), B TOM YHCJIe HA HHOCTPAHHOM SI3bIKe

3HaTh

VpoBenb | | cTHIH OOIICHHS Ha PYCCKOM S3BIKE, HHOCTPAHHOM (BIX) A3BIKE (aX) B 3aBUCHMOCTHU OT LCIIH U YCIOBUI
aKaJIeMI9IeCKOTO U IPOPECCHOHANTEHOTO B3aUMOJICHCTBHS,




Yposens 2

CTHJIb OOIIEHHUS U SA3BIK )KECTOB K CHUTYallUsIM B3aUMOACHCTBUS

VYpoBenb 3 | cTHIM OOLIEHUS Ha PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) 3bIKE (2X) B 3aBUCUMOCTH OT IIETIH U YCIIOBUI
aKaZIeMUYEeCKOT0 U MpO(PeCcCHOHANBHOTO B3aUMOACHCTBUS; PEUb, CTUIIb OOLICHUS U S3bIK )KECTOB K CUTYaLUsIM
B3aMMOJICHCTBUSA

Ymern

VYpogens | BBIOMPATH CTHIIBb OOIIICHUS Ha PYCCKOM SI3BIKE, MHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBHCUMOCTH OT IIEJIH U YCIIOBUH
aKaJIeMIIECKOTO ¥ MPo(eCCHOHATFHOTO B3aMMOICHCTBHS,;

YpoBeHb 2 | amanTUpOBaTh peyb, CTUIIb OOIIECHHS U SI3bIK KECTOB K CUTYAIUsIM B3aUMOICHCTBHS

YposeHs 3 | BBIOMpATH CTHIIL OOIIEHNS HAa PYCCKOM SI3bIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCHMOCTH OT IEIH U YCIIOBHI
aKaZIeMU4YeCKOT0 U MPO(EeCCHOHAIBHOTO B3aUMOACHUCTBHSA; a1allTUPOBATh PeUb, CTHIIb OOLIEHHUS U A3BIK )KECTOB K
CUTYaLlUsIM B3aUMOJEHCTBUS

Baapers

VYpoBenb | | cTuisM OOIICHMS HA PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCHMOCTH OT IICIIH M YCIIOBUI
aKaJIeMIIECKOTO ¥ Po(eCCHOHATFHOTO B3aMMOICHCTBHS;

Yposens 2 SI3BIKOM KECTOB

YpoBeHb 3 | CTHIISIMU OOIICHHUS Ha PYCCKOM SI3BIKE, THOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBUCUMOCTH OT II€JIH U YCIIOBUH

aKaACMHYCCKOTO U HpO(bECCI/IOHaJH:HOFO B3aHMOH8ﬁCTBHH; PCeYbIO, CTUIIEM O6H.IGHI/I§I " A3BbIKOM XXCCTOB

YK-4.3: IIpeacrapasieT pe3yibTaThl aKageMH4ecKoii 1 MpogeccHOHATLHON 1esITeIbHOCTH HA Pa3JINYHbIX IMyOJIHYHBIX
MepONpPHATHSAX, BKJIIOYAsI MesKIyHAPOIHbIe, BRIONPasi HandoJiee MoAXoAAmMIi hopmat

3HaTh

VpoBeHb | | menoByrO NEpPENHCKY Ha PYCCKOM SI3bIKE

VYpoBeHb 2 | 0COOCHHOCTH CTHIIMCTUKH O(HIHAIBHBIX U HEOPUIMAIBHBIX TIHCEM

YpoBeHb 3 | IENOBYIO MIEPENUCKY Ha PYCCKOM SI3BIKE M OCOOCHHOCTH CTHIIMCTHKH O(HIIMAIBHBIX U HEO(PUIINAIBHBIX ITHCEM

Ymers

VYpoBeHb | | IIIOXO yMEET BECTH JIETIOBYIO NIEPENUCKY HA PYCCKOM SI3BIKE C YYETOM O0COOCHHOCTEH CTHIIMCTHKU O(UIINATIBHBIX U
Heo(UIINaIbHBIX TTHCEM

YpoBeHb 2 [ XOpOIIIO yMEET BECTH JIENIOBYIO ITEPEMHCKY Ha PYCCKOM S3BIKE C YIETOM OCOOCHHOCTEH CTHIMCTHKN O(HUIIHATIBHBIX U
HEO(HUIHATIBHBIX THCEM

YpoBeHb 3 | OTIMYHO YMEET BECTH AEIOBYIO IEPEMUCKY Ha PYCCKOM SA3bIKE C YIETOM 0COOEHHOCTEH CTHINCTHKH O(UIMAIBHBIX U
Heo(UIManbHBIX THCEM

Buagern

VYpoBeHb 1 | c1aObIMU HaBBIKAMU BEJICHUS ACJIOBOM MEPETHCKU Ha PYCCKOM SI3bIKE C YUETOM OCOOCHHOCTEH CTHIIMCTUKH
ouIIaNbEHBIX M HEO(HUIUATIBHBIX ITHCEM

YpoBeHb 2 | cpeHIMM HAaBBIKAMH BEJCHUS JICTIOBOH MTEPEIIMCKH Ha PYCCKOM SI3BIKE C YIETOM OCOOCHHOCTEH CTIIIMCTHKH
ouIIanbHBIX M HEO(HIHATBHBIX THCEM

YpoBeHb 3 | CHIBHBIMHU HaBBIKAMU BEJCHUS JIETIOBOI MEPEIUCKU Ha PYCCKOM SI3BIKE C YUETOM OCOOEHHOCTEH CTHIIMCTUKH

O(I)I/IL[I/IaJ'ILHBIX n HCO(I)I/IL[I/IaJ'ILHLIX nUceM

YK-4.4: ApryMeHTHPOBAHHO U KOHCTPYKTUBHO OTCTaHBaeT CBOU MO3MLMM M HeU B aKaJeMHYeCKHX U NpodeccuoHalbHbBIX
AUCKYCCHUSIX HA TOCYIAPCTBEHHOM si3bike PX® U HHOCTPAaHHOM sI3BbIKE

3HaTh

VYpoBeHb | | HHOCTpaHHBIN S3bIK

VYpoBeHb 2 | 1EJIOBYIO IEPENUCKY HA HHOCTPAHHOM SI3bIKE

YpoBeHb 3 | HENOBYIO IEPETHUCKY Ha HHOCTPAHHOM SI3BIKE C YI€TOM OCOOCHHOCTEH CTHIMCTUKY O(QHIINATIBHBIX MIHCEM U
COIMOKYJIBTYPHBIX PA3JIHYHH, TPAAUINH aKaJeMHIECKOTO U MPOQECCHOHATBHOTO B3aNMOACHCTBHS

Ymern

VYposenb 1 | Bectu [es10Byro EpENUCKY

VYposens 2 | Bectu [enoByro nepenucKy Ha HHOCTPAHHOM SI3bIKE

Yposenb 3 | Bectu nenoByro mepenicKy Ha HHOCTPAHHOM SI3BIKE C YI€TOM OCOOCHHOCTEH CTHIMCTUKU O(QUIHATBHBIX TTHCEM H
COLIMOKYJIBTYPHBIX PA3IUUUH, TPAAULINN aKaJeMHYECKOTO 1 MPO(PECCHOHATBHOTO B3aUMOICHCTBU

Baagersp

Yposens | HaBbIKaMU BEJICHUs JEJI0OBOI NEPENUCKU

YpoBeHb 2 | HaBBIKAMU BeJIEHHS JETOBOM MEPENUCKH Ha HHOCTPAHHOM SI3BIKE

YpoBeHb 3 | HABBIKAMU BEICHHS AEJIOBOH IEPEIUCKH HA HHOCTPAHHOM SI3BIKE C YUETOM OCOOCHHOCTEH CTIMIIMCTUKH O(UITHATBHBIX

MMACEM U COLMOKYJIBbTYPHBIX pa3nnqm71, Tpaz[num“[ aKaACMHUYCCKOTO U HpO(bGCCI/IOHaJ'IBHOFO B3aMMOJACHCTBUS

YK-5: Crioco0eH aHAJIM3UPOBAThL H YYMTHIBATH Pa3Hoo0pa3ue KyJbTYP B IpoLecce MeKKYJIbTYPHOI0 B3aUMOeHCTBHSA

YK-5.1: AHaJ’II/ISHPyET BaKHelIIue Uaeo0JJorn4yeckue U eHHOCTHbIE CUCTEMBI, C(l)OpMPIpOBaBIIII/leCﬂ B X0J¢ JdKOHOMHYECKOI0
Pa3BUTHUA; 000CHOBBIBAET AKTYAJIBbHOCTDH UX UCIIOJB30BAHUA MTPHA COLMMATBHOM H HpO(l)eCCI/IOHaJILHOM B3aUMO/I€iiCTBUU

3HaTh




Ypogens |

TUIOXO 3HAET Ba)KHEUIINE HICOJIOrMYECKHEe U LIEHHOCTHBIE CUCTEMBI, CHOPMHUPOBABILINECS B XOJI€ SKOHOMHYECKOTO
Pa3BUTHS; 000CHOBBIBAET aKTYaJIbHOCTh UX MCIOIB30BAHMS MTPU COIHATILHOM M PO ECCHOHATBHOM
B3aUMOJIEHCTBUH

YpoBeHb 2 | XOPOIIIO 3HAET BAKHEHUIIIHE UICOIOTHYECKIE U IIEHHOCTHBIE CUCTEMBI, C(POPMUPOBABIIHECS B X0JI€ SKOHOMUIECKOTO
Pa3BUTHS; 000CHOBBIBAET aKTyaJIbHOCTh UX UCTIOIB30BAHUS MTPU COLTUATIEHOM H MPOQEeCcCHOHATBHOM
B3aMMOJIEHCTBUH

VYpoBeHb 3 | OTIIMYHO 3HACT BaKHEHIIIUE UICONOTHIESCKUE U IICHHOCTHBIE CHCTEMBI, COPMHUPOBABIIIHECS B X01€ IKOHOMUIECKOTO
Pa3BUTHS; 000CHOBBIBAET aKTyaIbHOCTh UX UCTIOIB30BAHUS MIPH COITUATEHOM H PO ECCHOHATBHOM
B3aUMOJIENCTBUH

Ymernb

YpoBeHb | | MJI0X0 yMeeT aHAIM3UPOBATh BAKHEHIIINE HACOJIOTUIECKUE U IEHHOCTHBIE CHCTEMBI, CPOPMHUPOBABIINECS B X0O/1€
HSKOHOMHMYECKOTO Pa3BUTHS; 000CHOBBIBAET aKTYalbHOCTh X UCIIOJIB30BAHUS MIPH COLUAIEHOM U MPOPECCUOHATBLHOM
B3aUMOJIEHCTBUHA

YpoBeHb 2 | XOPOIIIO YMEET aHATM3UPOBATh BAKHEHIITNE UACOJIOTUICCKUE H IICHHOCTHBIE CHCTEMBI, COPMHPOBABIIIAECS B XOJ1C
HKOHOMHYECKOTO Pa3BUTHS; 000CHOBHIBAET aKTYaIbHOCTh MX MCIIOJIH30BAHUS MIPH COLUAILHOM U MPOECCHOHATHHOM
B3aNMOJICHCTBUH

VYpoBeHb 3 | OTIIMYHO yMEET aHANTU3UPOBATh BAYKHEHIIIUE UICOIOTHUECKHE U IICHHOCTHBIC CUCTEMBI, C(DOPMHUPOBABIIKECS B XOJIC
9KOHOMHYECKOTO Pa3BUTHS;, 000CHOBBIBAET aKTYaIbHOCTh MX HCIIOJIh30BAHUS MPH CONUAITLHOM U MPOGECCHOHATHHOM
B3aUMOJIEHCTBUH

Baanernb

YpoBenb | | MJI0X0 BlaieeT HABBIKOM aHAIM3UPOBATH BAKHEHIIINE UACOIOTHUECKUE U IICHHOCTHBIE CUCTEMBI, COPMUPOBABILIUECS
B X0/I€ 9KOHOMHUYECKOTO Pa3BUTHUS; 00OCHOBBIBAET aKTYaIbHOCTh UX UCIIONB30BaHMS IPU COLMATIBHOM U
po¢heCCUOHATBHOM B3aUMOICHCTBUH

VYpoBeHb 2 | XOpOIIO BJIaJIeET HABBIKOM aHAIM3UPOBATH BAKHEHIIINE UACOIOTHYECKUE U IICHHOCTHBIE CHCTEMBI,
c(hOopMHUPOBABIIIHECS B XOJI€ SKOHOMHYECKOTO Pa3BUTHSI; 000CHOBBIBAET aKTYyaAIbHOCTh X MCIIOJIh30BaHMUS ITPH
COLIMATEHOM U NMPO(HECCHOHATHLHOM B3aUMOICHCTBUHI

YpoBeHb 3 | OTIIMYHO BlaJieeT HABBIKOM aHAIM3UPOBATh BaXKHEHIINE HICOJIOTHYECKHE U LIEHHOCTHBIE CHCTEMBI,

c(OpPMHUPOBABIIHECS B X0OJI¢ SKOHOMHUYECKOTO Pa3BUTHs; 0OOCHOBBIBACT aKTYaJIbHOCTh UX MCIIOIB30BAHUS IIPU
COIMATEHOM U MPO(HECCHOHATHFHOM B3aHMMOICHCTBUI

YK-5.2: BeicTpauBaer counajbHoe NPodecCHOHAIBLHOE B3AUMO/CIHCTBHE ¢ y4eTOM 0COOCHHOCTEH 0OCHOBHBIX (hopM
HAYYHOTI'0 U PeJIMTHO3HOI0 CO3HAHUS, 1eJI0BOI U 0011el KyIbTYphI peJcTaBUTe el APYruX 3THOCOB U KoH(peccnii,
Pa3IMYHBIX CONUAILHBIX TPYII

3narTh

VYpoBeHb | | I0X0 3HaET COMABHOE MPO(ECcCCHOHAIBHOE B3aUMOJICHCTBHE C YHETOM OCOOCHHOCTEH OCHOBHBIX (JOPM HAydHOTO U
PETUTHO3HOTO CO3HAHMS, IETIOBOH M 00IIeH KYJIBTyphI IPEACTaBUTENEH PYTUX 3THOCOB W KOH(ECCHH, pa3IHIHbIX
COIMATBHBIX TPYIIIT

YpoBeHb 2 | XOpOIIO 3HAET CONMANBHOE MPO(eCCHOHAIFHOE B3aUMO/IEIICTBHE C yI€TOM 0COOEHHOCTE OCHOBHBIX ()OPM HAy4IHOTO
U PEIMTHO3HOTO CO3HAHUS, ICJIOBOI M 00IIeH KyIbTyphl IpEeICTaBUTENEH IPYTHX STHOCOB M KOH(ECCHH, pa3TMYHBIX
COITMATBHBIX TPYIIIT

YpoBeHb 3 | OTVIMYHO 3HAET COIHATBHOE MPO(HECCHOHATBHOE B3aNMOAEHCTBIE C yIeTOM 0COOCHHOCTEH OCHOBHBIX (hOpM
HAYYHOTO U PEIMIHO3HOTO CO3HAHUS, AET0BOII U 001Ieil KyIbTyphl IpeICTaBUTENCH APYTHX STHOCOB U KOH(peccuii,
Pa3IUYHBIX COLUANBHBIX TPy

Ymers

VYpoBeHb | | I0X0 yMeEET BHICTpauBaTh COLMANBHOE MPO(ECCHOHANBHOE B3aUMOJICHCTBHE € YHETOM OCOOCHHOCTEH OCHOBHBIX
(OpM HayIHOTO M PEIUTHO3HOTO CO3HAHMUS, IEJIOBOH M 001 KyIbTYpHI IPECTaBUTEICH IPYIUX STHOCOB
KoH(eccuil, pa3INYHBIX COIHATBHBIX TPYIIT

YpoBeHb 2 | XOpOIIO yMEET BEICTPauBaTh COIMAIBHOE MPO(eCCHOHANBFHOE B3aUMOICHCTBHE ¢ yI€TOM 0COOCHHOCTEI OCHOBHBIX
(opM Hay4qHOTO U PENUTUO3HOTO CO3HAHMUS, 1€JI0BOH U 00ILell KyIbTyphl IpecTaBUTENe! IPyruX STHOCOB U
KoH(eccuil, pa3INIHBIX COIHATBHBIX TPYIIIT

YpoBeHb 3 | OTIIMYHO yMeET BHICTPAaUBATh COLMATIBHOE TPO(ECCHOHATIFHOE B3aNMOICHCTBHE C YIETOM OCOOEHHOCTEH OCHOBHBIX
(hOpM HAy9IHOTO M PEIUTHO3HOTO CO3HAHUS, ICJIOBOH U 001l KyIbTypHI IPEACTaBUTEIECH IPYTUX ITHOCOB H
KoH(eccuil, pa3IUYHbIX COLHATBHBIX TPYIIT

Buagern

YposeHb | | mI0X0 BIajgeeT HaBBIKOM BBICTPaMBaTh COLMANBHOE MPO(eCcCHOHANBHOE B3aUMOeiicTBHE C yueTOM 0COOeHHOCTell
OCHOBHBIX ()OPM HAYYHOTO M PEJIUTHO3HOTO CO3HAHMS, ETOBOH 1 00MIei KylIbTyphl IPEACTABUTENEH APYTHX 3THOCOB
1 KOH(eCcCHi, pa3IHIHBIX CONUATIBHBIX TPYIII

YpoBeHb 2 | XOpOIIO BIaZieeT HABBIKOM BBICTPAMBAaTh COIMAIFHOE MPO(eCcCHOHAIFHOE B3aUMO/ICHCTBHE C yIETOM 0COOCHHOCTE
OCHOBHBIX ()OPM Hay4HOTO U PEIUTHO3HOTO CO3HAHMUS, JIeIOBOH U OOIIEH KyNbTypHl IpeicTaBUTeIe IPpyrux ITHOCOB
U KOH(ECCH, PA3JIMYHBIX COLMAIBHBIX TPYII

VYpoBeHb 3 | OTIIMYHO BJIaJeeT HABBIKOM BEICTPaMBATh COIMAIBHOE MPO(ECCHOHANIEHOE B3aNMO/ICHCTBHE C yIeTOM 0COOCHHOCTEH

OCHOBHBIX ()OPM HAYYIHOTO W PEIUTHO3HOTO CO3HAHMUS, JICJIOBON M OOIIEH KyIbTYpHI IPEJCTaBUTENIEH IPYyrUX ITHOCOB
1 KOH(eCcCHid, pa3IMYHBIX COLUAIBHBIX TPy




YK-5.3: ObecneunBaeT co3JaHHe HeJUCKPHMUHANIMOHHOI cpeabl B3aUMO/eiiCTBHSI NP BBINOTHEHHH NPO(ecCHOHATBHBIX
3aga4

3HaTh

VpoBerb | | m1oxo 3HaeT oOecredeHne CO3JaHNs HEAUCKPUMHHALMOHHON Cpe/ibl B3aUMOACHCTBHS IIPH BBIIIOHEHUH
npodeccHOHANBHBIX 3a/1a4

YpoBeHb 2 | XOpOIIIO 3HAET 0OECIeYeHUE CO3MAHMUS HeTUCKPIMUHAIIMOHHON Cpe bl B3aNMOIEHCTBYS P BBITOJTHEHIH
po¢ecCHOHAIbHBIX 3314

YpoBeHb 3 | OTIIMYHO 3HAET O0ECTIeYeHUE CO3AaHUS HEAUCKPUMHUHALMOHHON Cpe/ibl B3aUMOJCHCTBHSI ITPU BBITOTHEHUH
po¢eCCHOHATBHBIX 33134

YMmerh

VpoeeHb | | III0X0 yMeeT obecreynBaTh CO3JaHNEe HEAUCKPUMHUHALMOHHON CPe/Ibl B3aUMOACHCTBHS IPH BHIIOIHCHUH
npodeccHoHANBHBIX 3a/1a4

YpoBeHb 2 | XOpoIIO yMeeT oOecTieunBaTh CO3/IaHAe HeANCKPUMHUHAIIMOHHOM CPe/Ibl B3aMMOICHCTBHUS ITPH BHITOTHEHUH
npo¢eccHoHaIbHbIX 3314

YpoBeHb 3 | OTIMUHO yMeeT 00ecieurnBaTh CO3/1aHIe HEAMCKPUMUHALIMOHHOM CpeIbl B3aUMOACHCTBUS MPH BHIMOIHEHUH
po¢eCCHOHATBHBIX 33134

Baanernb

VposeHb | | I10X0 BiazieeT 0OecIeYeHIEM CO3JaHNsl HeUCKPUMUHALMOHHON CpeIbl B3aUMOICHCTBHS IPY BBINOTHEHUH
podeccCHOHANBHBIX 3a/1a4

YpoBeHb 2 | XOpoIIIO BIazeeT 00eceueHNeM CO3aHuUs HeTUCKPIMUHAIIOHHON Cpe bl B3aNMOAEHCTBYSI IPH BEITOTHEHUN
npodeccroHaIbHbIX 33134

YPOBCHL 3 OTJIMYHO BJIAACECT obecrneyeHrueM CO31aHuA HeZ[I/ICKpI/IMI/IHaI_II/IOHHOﬁ Cpeabl B3aUMOJICHCTBUS IIPpU BBIITOJTHCHUH
HpO(I)eCCI/IOHaJ'ILHBIX 3ana4y

YK-6: CniocobeH onpenesiTb U peaju30BbIBATh IPHOPUTETHI COOCTBEHHOH AesITEJILHOCTH U CIOCO0BI ee
COBEpPLICHCTBOBAHHS HA OCHOBE CAMOOLICHKH

YK-6.1: OuenuBaeTt cBOM pecypchl U UX Npeaeibl (IMYHOCTHBIC, CATYaTUBHbIE, BpeMEHHbIE), ONTUMAJIbHO UX UCIO0JIb3YyeT
AJIs1 YCIIELIHOTO BBINOJIHEHUs] MOPYYE€HHOI0 3aJaHus

3HaTh

YPOBCHL 1 IIJIOXO 3HACT KaK OLICHUBATh CBOU PECYPCHI U UX NPECACIIbI (J'II/I‘{HOCTHBIG, CUTyaTHBHBIC, BpeMeHHLIe), OIITUMAJIbHO UX
HCIOJB3YCT IJIA YCIICIIHOT'O BBITIOJTHECHUS IIOPYUCHHOT'O 3alaHNs

YPOBCHI) 2 XOpOIIO 3HACT KaK OICHUBATH CBOU PECYPCHI U UX MTPEACIIbI (J'II/I‘{HOCTHLIC, CUTYaTHBHBIC, BpeMCHHLIe), OIITUMAJIBHO
UX UCHOJIB3YET JUIA YCIEUIHOTO BBIIOJTHEHUS TOPYUCHHOI'O 3aJaHUA

ypOBeHb 3 OTJIMYHO 3HACT KaK OLCHUBATH CBOM PECYPCHI U UX IMPECACIIbI (J'II/I‘IHOCTHI:IC, CUTYyaTHUBHBLIC, BpeMeHHHe), OIITUMAJIBHO
HX UCIOJB3YET AJIs1 YCIICIIHOT'O BBITIOJTHEHU A IOPYUYCHHOI'O 3aIaHUs

Ymernb

YPOBCHL 1 IIJIOXO YMECT OLICHUBATL CBOU PECYPCHI U UX NPECACIIbI (J'II/I‘{HOCTHLIC, CUTYaTHBHBIC, BpeMeHHLIC), OIITUMAJIBHO UX
HCIOJIB3YCT MJIA YCIICIIHOT'O BBIITOJTHCHUS IIOPYUCHHOI'O 3alaHUs

YPOBCHB 2 XOpPOoIIO YMEET OUCHUBATH CBOU PECYPCHI U X NIPEICIIbI (HI/I‘IHOCTHI)IG, CUTYaTUBHBIC, BpeMCHHBIe), OIITUMAJIBHO HUX
HCTIOJB3YET AJId YCHICIIHOTO BBIIIOJHCHUA TIOPYICHHOTO 3alaHUs

YpoBeHb 3 | OTNIMYHO YMEET OI[EHUBATH CBOU PECYPCHI U UX TPeJIeIbl (TMIHOCTHBIE, CHTyaTHBHBIE, BDEMEHHBIE), ONTHMAIIBHO UX
HCIONB3YET JJIsl YCHEIIHOIO BBIIOIHECHHUS IOPYYEHHOI0 3a1aHUs

Baanernb

YPOBCHB 1 IIJIOXO BJIAACCT HABBIKOM OLICHUBATH CBOM PECYPCHI U UX NPCACIIbI (J'II/I‘{HOCTHLIG, CUTYaTHBHBIC, BpeMeHHBIC),
OINITUMAJIBHO UX HUCHOJIB3YCT IJISI YCTICIIHOT'O BBINIOJIHCHUS IIOPYUCHHOTO 3aIaHNS

YpoBeHb 2 | XOpOIIIO BiIajieeT HABBIKOM OIIEHUBATH CBOM PECYPCHI U HX IIPeAeibl (JITYHOCTHBIE, CHTYaTHBHBIC, BPEMEHHBIE),
ONTUMAJILHO UX MCIIOJB3YET Il YCIIEUIHOT'O BBIIOJIHEHHS IOPYYEHHOI'O 3a1aHUs

YpoBeHb 3 | OTNIMYHO BIaJIe€T HABBIKOM OLIEHUBATH CBOU PECYPCHI M UX MPeelsl (IMYHOCTHBIE, CUTyaTUBHbIE, BDEMEHHEIE),
ONTUMAJILHO MX MCIIOJB3YET I YCIIEUIHOI'O BBIIIOJIHEHHS IIOPYYEHHOI'O 3a1aHHs

YK-6.2: OnpeaensieT npuopuTeThl NPodecCHOHAIBLHOr0 POCTa H COCO0bI COBEPIIEHCTBOBAHUA COOCTBEHHOI /1eSITeIbHOCTH
HA OCHOBE CAMOOLECHKH 110 BLIOPAHHBLIM KPUTEPHUAM

3HaThb

YpoBeHb | | MJI0X0 3HAET KaK OMPEAEISATh MPUOPUTETH MPO(PECCHOHATBFHOTO POCTa M CIIOCOOBI COBEPIIIEHCTBOBAHHS COOCTBEHHOM
JIESITEIbHOCTH HAa OCHOBE CAMOOIICHKU 110 BEIOPAHHBIM KPHUTEPHUSIM

YpoBeHb 2 | XOPOLIO 3HAET KaK ONPEASIISTh IPUOPUTETHI IPO(GECCHOHAITBEHOTO POCTa U CHOCOOB! COBEPILICHCTBOBAHHS
COOCTBEHHOI1 AEATENLHOCTH HAa OCHOBE CAMOOLICHKH 110 BHIOPaHHBIM KPUTEPUSIM

VYpoBeHb 3 | OTIIMYHO 3HAET KaK ONPEIEIATh IIPHOPUTETHI MPO(ECCHOHAIBHOTO POCTa U CIIOCOOBI COBEPIIIEHCTBOBAHNS
COOCTBEHHOH JEATETFHOCTH Ha OCHOBE CAMOOIICHKH 110 BEIOPaHHBIM KPUTEPUSIM

Ymern

YpoBeHb | | JIOXO yMEET OMPeAeNsITh MPUOPHUTETHI MPOPECCUOHATBHOTO POCTA U CIIOCOOBI COBEPIIEHCTBOBAHMUS COOCTBEHHOM
JIeSITeTIbHOCTY Ha OCHOBE CAMOOLICHKH 110 BEIOPaHHBIM KPUTEPHUSIM




YpoBeHb 2 [ XOpOIIO yMEET ONpeaeNsATh IPHUOPUTETHI IPO(ECCHOHATBFHOTO POCTa U CIIOCOOBI COBEPIIIEHCTBOBAHUS COOCTBCHHOMN
JIEATENBHOCTH Ha OCHOBE CAMOOLICHKH I10 BEIOPaHHBIM KPHTEPHIM

VYpoBeHb 3 | OLIMYHO yMEEeT OIPEENATh IPHOPUTETHI NPOHECCHOHATIBHOTO POCTA U CIIOCOOBI COBEPIICHCTBOBAHMUS COOCTBECHHOM
JIeSITeIFHOCTH Ha OCHOBE CAMOOIICHKH 110 BEIOPAaHHBIM KPHTEPHSIM

Baanernb

VYpoBeHs | | I0X0 BiIajgeeT HABBIKOM OIPENENATh IIPHOPUTETHI PO(PECCHOHAIFHOTO POCTa U CIIOCOOBI COBEPIICHCTBOBAHHMS
COOCTBEHHOM JeATeTPHOCTH Ha OCHOBE CAMOOIICHKH 110 BEIOPAaHHBIM KPUTEPUSIM

YpoBeHb 2 | XOpOIIO BIaJieeT HABBIKOM ONPEEISTh IPUOPUTETHI IPO(HECCHOHATBHOTO POCTA U COCOOBI COBEPIIEHCTBOBAHUS
COOCTBEHHOH JeATEIbHOCTH HAa OCHOBE CAMOOLEHKH 110 BEIOPAHHBIM KPUTEPUSIM

VpoBeHb 3 | OLIMYHO BIIA/ICET HABBIKOM ONPEAENSATH IPUOPUTETHI TPOPECCHOHANTBEHOTO POCTa U CHOCOOBI COBEPILICHCTBOBAHHS

COOCTBEHHOH JIEATETFHOCTH Ha OCHOBE CAMOOIICHKH 110 BEIOPaHHBIM KPUTEPUSIM

YK-6.3: BeicTrpaunBaeTr ru0Kyio npoecCHOHAJIbHYI0 TPAEKTOPHIO, HCII0/Ib3y HHCTPYMEHThI HENIPEPLIBHOIO 00pa30BaHus, C
Y4€TOM HAKOIJICHHOTO ONBITA MPO()eCCHOHATBHOIl JesiTeJbHOCTH H AUHAMMYHO H3MEHSIOIIUXCS TPeOOBaHNIi pPbIHKA TPya

3Hatb

YposeHb | | mII0X0 3HaeT Kak BBICTPAaHBaTh THOKYIO0 MPO(EeCCHOHATBHYIO TPAEKTOPUIO, UCTIONb3YsI HHCTPYMEHTBI HETIPEPHIBHOTO
00pa30BaHMs, C y4€TOM HAKOIUICHHOT'O ONbITa NPO(ECCHOHATIBHOMN AEATENILHOCTH M TUHAMUYHO H3MEHSIOIINXCS
TpeOOBaHMIA PEIHKA TPyAa

YpoBeHb 2 | XOpOIIIO 3HAET KaK BEICTPAWBaTh THOKYIO MPOGEeCCHOHATBHYIO TPACKTOPHIO, HCIONB3YsS HHCTPYMEHTHI HEIPEPHIBHOTO
00pa3oBaHus, C yUETOM HAKOIIJIEHHOT'O OMbITa MPO(ecCHOHANBHO NeATeTbHOCTH U JUHAMUYIHO H3MEHSIOIUXCS
TpeOOBaHUI PHIHKA TpyAa

VpoBeHb 3 | OTIMYHO 3HAET KaK BBICTPAaNBaTh THOKYIO IIPO(ECCHOHATBHYIO TPACKTOPHUIO, HCIONIb3YS HHCTPYMEHTBI HETIPEPHIBHOTO
00pa3oBaHMs, C YISTOM HAKOIJICHHOTO OIBITa MPO(eCCHOHAIBHOM NeITeTPHOCTH ¥ TMHAMUYHO H3MEHSIOIIIXCST
TpeOOoBaHUH PhIHKA TPy

Ymern

YposeHb | | mII0X0 yMeeT BBICTpauBaTh THOKYIO MPO(eCCHOHATBHYIO TPAEKTOPUIO, UCTIONb3YSI HHCTPYMEHTHI HETIPEPHIBHOTO
00pa30BaHMs, C yI€TOM HAKOIUICHHOT'O OMbITa NPO(ECCHOHATBHOMN IEATENILHOCTH U TUHAMUYHO H3MEHSIOIINXCS
TpeOOBaHMHA PEIHKA TPyAa

YpoBeHb 2 [ XOpOIIO yMEET BEICTPanBaTh THOKYIO PO ECCHOHATIBHYIO TPASKTOPHIO, UCIIONB3Ys HHCTPYMEHTHI HETTPEPHIBHOTO
00pa3oBaHus, C yICTOM HAKOIIJICHHOTO OIBITa MPO(ecCHOHANBHOH IeATeTbHOCTH U JUHAMUYIHO H3MEHSIOIIXCS
TpeOGoBaHUH phIHKA TPy

YpoBeHb 3 | OTIAMYHO YMEET BHICTpaMBaTh I'MOKYIO MPO(ECCHOHAIBHYIO TPAEKTOPHIO, HCTIONb3Ysl HHCTPYMECHTBI HEIIPEPHIBHOTO
00pa3oBaHMs, C yISTOM HAKOIJICHHOTO OIBITa MPO(eCCHOHAIBHOM IeITeTPHOCTH ¥ TMHAMUYHO H3MEHSIOIIIXCS
TpeOOBaHUHA PHIHKA TPyAa

Baanernb

YposeHs | | mI0X0 BIajgeeT HaBBIKOM BBICTPaHBaTh THOKYIO MPO(HECCHOHATBHYIO TPASKTOPHIO, UCIIOIb3YS HHCTPYMEHTEI
HETIPEPBIBHOI0 00pa30BaHys, C y4ETOM HaKOIUICHHOTO ONbITa MPO(eCCHOHAIBHON NEATENFHOCTH U AMHAMUYHO
MU3MCEHSIOINXCS TPeOOBaHUI pPEIHKA TPyAa

YpoBeHb 2 | XOpOIIIO BIazieeT HABBIKOM BEICTPAMBATh THOKYIO IPO(GECCHOHATBHYIO TPASKTOPHIO, MCIIONb3YS HHCTPYMEHTHI
HETIPEPBIBHOTO 00pa30BaHNUs, C YIETOM HAKOIUIEHHOTO OIBITAa TPO(ECCHOHATBHON AESTENBHOCTU H ANHAMUYHO
U3MEHSIOIUXCS TpeOOBaHHUM PhIHKA TPyAa

YpoBeHb 3 | OTNIMYHO BIIaJIe€T HABBIKOM BBICTPAUBATh THOKYIO MPO(eCCHOHANBHYIO0 TPAEKTOPHUIO, UCTIONb3YSI HHCTPYMEHTHI
HETIPEePBIBHOTO 00pa30BaHMUs, C YIETOM HAKOIUIEHHOTO OIBITA IPO(ECCHOHATIBHON IEATENBHOCTH B ANHAMUYHO
M3MEHSIOIUXCS TPeOOBaHUH PEIHKA TPyAa

4. CTPYKTYPA U COAEPKAHUE JUCIUIIVIMHBI (MOAYJIS)
Kon HaumeHoBaHue pa3jesioB H TeM /BHJ Cemectp | Yacos | Komneren- | Jlureparypa u 3.1. pecypenl | IIpakrt
3aHSATHS 3aHATHS/ / Kype 18707 . OJT.

Pa3nen 1. Moayas 1. PaGora Hajg
SI3LIKOBBIM MAaTEPHAJIOM

1.1

Tema 1. 1 4 VYK-4.1 VK- | JI1.1 J11.2 JI1.3 JI1.4 JI1.5J12.1
OyYHKIMOHATIBHBIN CTUIIb HAYYHOU 42 VK43 J12.2 J12.3J13.1 JI3.2
JUTEPATYpHI (JIEKCUKO - TpaMMaTHYeCKHe YK-4.4 VK- 21022
OCOOCHHOCTH). 5.1 YK-5.2
Mp/ YK-5.3 VK-

6.1 YK-6.2

YK-6.3




1.2 Tema 1. 8 VK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OYHKINOHAILHBIA CTUJIb HAYYHOU 42 VK-43 JI2.2 J12.3J13.1 JI3.2
JTUTEPATYPHI (JIEKCUKO - TPaMMaTHICCKHE YK-4.4 VK- 21032
OCOOCHHOCTH). 5.1 VK-5.2
/Cp/ VK-5.3 VK-
6.1 YK-6.2
YK-6.3
1.3 Tema 2. 4 VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI HAyYHOT'O MEPEBOA! 4.2 YK-4.3 JI2.2 J12.3J13.1 JI3.2
aJIeKBaTHOCTb, IIEPEBOTYECKHIE VK-4.4 VK- D5 D6
TpaHC(POPMAIINH; KOHTEKCTYaIbHbIE 5.1 YK-5.2
3aMEHbI; MHOTO3HAYHOCTH JICKCUKH. VK-5.3 VK-
Mp/ 6.1 YK-6.2
YK-6.3
1.4 Tema 2. 8 VK-4.1 YK- | JI1.1 JI11.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI HAyYHOT'0O IIEPEBOAA! 42 VK43 J12.2 J12.3J13.1 JI3.2
a/IeKBaTHOCTb, TIEPEBOAUECKHUE VK-4.4 YK- 2556
TpaHC(HOPMAIUH; KOHTEKCTYaIbHbIE 5.1 YK-5.2
3aMEHBI; MHOTO3HAYHOCTD JICKCHKH. VK-5.3 VK-
/Cp/ 6.1 YK-6.2
VK-6.3
1.5 Tema 3. 4 YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
OCHOBBI TEXHUYECKOTI'0 [1€PEBOJIA! 42 VK43 JI2.2 J12.3J13.1 JI3.2
a/IeKBaTHOCTb, TIEPEBOAUECKHUE VK-4.4 YK- 925 D6
TpaHc(hOpMaIK; KOHTEKCTyaIbHBIC 5.1 YK-5.2
3aMEHBI; MHOTO3HAYHOCTD JICKCHKH. VYK-5.3 VK-
Mp/ 6.1 YK-6.2
VK-6.3
1.6 Tema 3. 8 VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI TEXHUYECKOT'O MIEPEBO/IA: 42 VK-43 JI2.2 J12.3J13.1 JI3.2
aJIeKBaTHOCTh, IIEPEBOTUECKHE YK-4.4 VK- 2536
TpaHc(hOpMaIiK; KOHTEKCTyaIbHBIE 5.1 YK-5.2
3aM€EHBI; MHOTO3HAYHOCTh JICKCHKH. VK-5.3 VK-
/Cp/ 6.1 YK-6.2
YK-6.3
Pazpnen 2. Moayas 2. Obydyenue Bugam
peyeBoil KOMMYHUKALUU
2.1 Tema 1. 4 YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
AynupoBaHH€e Hay4HBIX TEKCTOB U 42 VK43 JI2.2 J12.3J13.1 JI3.2
TOBOPEHHE. YK-4.4 VK- D254
Mp/ 5.1 YK-5.2
YK-5.3 VK-
6.1 YK-6.2
VK-6.3
2.2 Tema 1. 8 VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
AynupoBaHUE HAYYHBIX TEKCTOB 1 42 VK-43 JI2.2 J12.3J13.1 JI3.2
TOBOpPEHHUE. YK-4.4 VK- 02 54
/Cp/ 5.1 YK-5.2
VK-5.3 VK-
6.1 YK-6.2
YK-6.3
2.3 Tema 2. 6 VYK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
Urenue u nepeBo, CMBICIOBOM aHAU3 U 4.2 VK-4.3 JI12.2 J12.3J13.1 JI3.2
MpE3eHTAIHS] TEKCTOB. YK-4.4 VK- 22 54
Mp/ 5.1 YK-5.2
YK-5.3 VK-
6.1 YK-6.2
YK-6.3
2.4 Tema 2. 29 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
YreHnue u niepeBo/i, CMbICIOBOM aHANIU3 U 42VK-43 JI2.2 J12.3J13.1 JI3.2
MPE3EHTAIHS TEKCTOB. VK-4.4 VK- 24 35
/Cp/ 5.1 YK-5.2
YK-5.3 VK-
6.1 YK-6.2

VK-6.3




2.5 Tema 3. 14 | YK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
ITuceMo: co3laHue BTOPUYHBIX 42 VK-43 JI2.2 J12.3J13.1 JI3.2
(amHOTaITHA, 0030D, pedepaT) u VYK-4.4 VK- 33 36
COOCTBEHHBIX HAyJHBIX TEKCTOB (CTaTh, 5.1 VK-5.2
JTOKJ1aJl, 000OCHOBaHHE UCCIICIOBAHUS) U VK-5.3 YK-

WX TpEe3eHTaIHs. 6.1 YK-6.2
Mp/ YK-6.3

2.6 Tema 3. 40 [ YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
[MuceMo: coznanre BTOPUYHBIX 4.2 VK-4.3 JI12.2 J12.3J13.1 JI3.2
(anHOTAIMSA, 0030p, pedepar) u YK-4.4 VK- 23 26
COOCTBEHHBIX HayJIHBIX TEKCTOB (CTaTh, 5.1 VK-5.2
JTOKJIaJl, 000CHOBaHHUE UCCIICIOBAHUS) U VYK-5.3 VK-

WX MPE3CHTAIMS. 6.1 YK-6.2
/Cp/ YK-6.3
Paznen 3. Moayas 3.

CouuokyJbTypHbIE

npodgeccnoHaIbHbIE 3HAHUS

3.1 Tema 1. 32 | YK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
[Ipnobperenne nmpodeccrHoHanbHO- 42 VK43 J12.2 J12.3J13.1 J13.2
OPHUEHTHPOBAHHBIX COLMOKYIBTYPHBIX VK-4.4 VK- 0224
3HaHUM. 5.1 YK-5.2

Mp/ YK-5.3 VK-
6.1 YK-6.2
YK-6.3

32 Tema 1. 40 | YK-4.1 YK- | JI1.1J11.2 JI1.3 JI1.4 J11.5J12.1
IIpurobpetenue mpodeccuoHambHO- 42 VK-43 JI2.2 J12.3J13.1 JI3.2
OPUEHTHPOBAHHBIX COLIMOKYIBTYPHBIX VK-4.4 VK- 92 D4
3HaHMUH. 5.1 YK-5.2

/Cp/ VYK-5.3 VK-

6.1 YK-6.2

YK-6.3
33 Tema 2. 32 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OcHoBHast nHGOpMaLUs O 4.2 YK-4.3 JI2.2 J12.3J13.1 JI3.2
COILIMOKYJIBTYPHOM IOPTPETE CTpaH YK-4.4 VK- 2154
HU3Yy4aeMOro sI3bIKa, KYJIbType YCTHOTO U 5.1 YK-5.2
MIICEMEHHOTO OOIIEHN Ha HTHOCTPAaHHOM VK-5.3 VK-
SI3BIKE, 0COOEHHOCTSAX (POPMAIILHOTO U 6.1 YK-6.2
He(OPMAITBHOTO S3BIKOBOTO TOBEICHUSI. VK-6.3
Mp/
34 Tema 2. 10,8 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1

OcHoBHast nHGOpMaLUs O 4.2 YK-4.3 JI2.2 J12.3J13.1 JI3.2
COILIMOKYJBTYPHOM TOPTPETE CTpaH YK-4.4 VK- 2154
HU3Y4aeMOro sI3bIKa, KyJIbType YCTHOTO U 5.1 YK-5.2
MIHICbMEHHOTO OOIIEHH Ha HHOCTPAaHHOM YK-5.3 VK-
SI3BIKE, 0COOCHHOCTSIX (hOPMATTLHOTO U 6.1 YK-6.2
He(pOPMAITBHOTO S3BIKOBOTO TOBEJICHUSI. VK-6.3
/Cp/
Paznen 4. [Ipome:xxyrouHas aTTecTanus

4.1 KonTtaktHas pabora Ha artectanuu (B 0,2 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1

Tepuon 3Kk3. ceccuii) /KA/ 4.2 YK-4.3 JI2.2 J12.3J13.1 JI3.2
YK-4.4 VK- 3135
5.1 YK-5.2
VYK-5.3 VK-
6.1 YK-6.2
YK-6.3
4.2 KonTtaktHas pabora Ha arTectanuu (B 0,3 | YK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
nepuon k3. ceccuii) /KAD/ 42 VK43 JI2.2 J12.3J13.1 JI3.2
YK-4.4 VK- 2135
5.1 YK-5.2
YK-5.3 VK-
6.1 YK-6.2

VK-6.3




43

KonTtaktHas pabota Ha artectanuu (B 2 1 VK-4.1 YK-
nepuon 3k3. ceccuit) /Kouncin/ 4.2 YK-4.3
VYK-4.4 VK-
5.1 YK-5.2
VYK-5.3 VK-
6.1 YK-6.2
VK-6.3

JI1.1 J11.2 J11.3 JI1.4 JI1.5J12.1
JI2.2 J12.3J13.1 J13.2
31095

5. OHEHOYHBIE MATEPHAJIbI

5.1. KoHTpoJIbHBIE BONIPOCHI H 3a1aHUS

TecTtoBoe 3amanue
BapuanT 1. BeiGepute npaBUIbHBINA BapHAHT OTBETA
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All the documents usually ... in perfect order
will be kept

keep

are kept

are being kept

. the bills . yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still ... the new equipment
were installing

are installing

install

will install

When we came to the plant the new equipment ....
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month
will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit
damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future
to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey
to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments ... profit
a) to generateto be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh
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to have been signed

The US government is said ... to oppose the bond issue

to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year

to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches

to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory

round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.

had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions
followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount
give

will give

would give

can give

With export to other countries Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded




trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public . from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited
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BapuanT 2. BeiGepute npaBUiIbHBINA BAPUAHT OTBETA

Beibepure npaBuiibHbIN BapHaHT OTBETA

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday

could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

With export to other countries ., Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered
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being recovered

having recovered

recovering

Some corporations became public from bankruptcy
to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

All the documents usually ... in perfect order

will be kept

keep

are kept

are being kept

... the bills ... yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still . the new equipment......
were installing

are installing

install

will install

When we came to the plant the new equipment........
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit

damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey

to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments . profit
to generate

to be generating

to have generated

generate
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Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory
round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing

TuroBbIe KOHTPOJIEHBIC 33JaHHS MIIH WHBIC MaTepHaibl, HEOOXOIUMBIE s OLICHKH 3HAHWH, YMEHHH, HABBIKOB H (WJIN) OIIBITA
JeITeIFHOCTH, XapaKTePHU3YIOMNX 3Talbl (POPMUPOBAHIS KOMIIETCHIINH B IIPOIIECCE OCBOSHHS 00pa30BaTEIFHOM MPOrpaMMBI:
KoHTpombHbIe 3ajaHUs ¥ MaTepHalbl, HEOOXOIUMBIE IS OLCHKH 3HAHUH, yMEHHI, HABBIKOB!

Bapuanr 1.

A.

O 002N Nk~ W —

10.
11.

12.
13.
14.

Complete each sentence with the correct word or phrase. The first letter of each word is given.

. In the UK the service sector employs more people thanthe m...................... sector.

. The main office of large company is called the h..........................

. Most publicly quoted companies have bothac................... and a chlef executive.

. The people who work for a company are callede.................... .

. Wal-Mart is the world’s largest r................ceevene.n.

. In February 2000, Vodafone AirTouch succeeded in 1t shostilet.............. of Mannesmann.

. When it is approved, the m...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
. In companies such as advertising agencies, people are vital intangible a........................ .

. Subcontracting work to outside suppliers is Known as 0.................ceovevenn.. .

The people you work with are your C........ccccecvevuenenne

A person who does a similar job to you, but in another COMPANY 1S YOUT Cu.cvenvenrenrnenenne. .
Theo..ovvinvininnn... is the total amount of products produced by a company.

Every company is looking for something which will giveitac................. € .
When two companies merge they usually have greatere.................. o) i T

than as separate companies.




15. Because of the globalization of business, an increasing number of merges arec................ -

o deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are toob.................... w1th too many rules and regulations.
18. PC manufacturers such as Dell and Gateway were among the first to sell their products through 0.,
O

19. The majority of start-ups andnew v............oooenn fail within two years.

20.F i are people who provide their services on an individual and independent basis to different companies.
B. Choose the best answer a, b, ¢ or d.

1. Multinational companies usually have ....................... in different countries.

a) Daughter companies b) subsidiaries c¢) factories d) colleagues

2. One aim of all companies which sell goods or services is to increase their..................... .

a) Market part b) market percentage c¢) market share d) market offer

3. In order to improve their services to customers, banks need to become more................... .

a) Customer oriented b) profitable c) competitive d) efficient

b) Having only ..............oooeeean. in different countries gives global companies more flexibility to move their
manufacturing activities from one country to another.

a) Subsidiaries b) employees c) research centres d) assembly operations

5. Cultural differences are one of the potential................... of international mergers.

a) threats b) pitfalls  c¢) attractions d) benefits

6. Most countries give foreign companies .................... to attract new investment.

a) financial discounts b) important tariffs c¢) tax incentives d) share ownership

7. Companies that handle all aspects of their business internally, such as the big oil companies, are known as.........................
companies.

a) multinational  b) venture capital c) conglomerate d) vertically-integrated

8. The movement of money into and out of a company is known as ....................... .

a) annual turnover b) profit margin c) cash flow d) bank charges

9. All mergers aim to create ................. for the two companies’ shareholders.
a) added value b) lower costs c¢) economies of scale  d) tax benefits
10. The Apple computer company has always been ................... and different in the design and technology of it’s Pcs.

11. Setting up a business in a foreign country involves a lotof ........................ .

a) import tariffs b) red tape c) tax payments d) bank accounts

12. When companies decide to restructure, it is usually ................ who are made redundant.

a) middle managers b) secretarial staff  ¢) top managers d) production workers

13. To run their foreign subsidiaries, multinationals usually appointa .................... .

a) project manager  b) team leader c¢) decision maker d) country manager

14. In joint ventures , tWo Or more companies ................. on specific projects.

a) collaborate  b) compete c¢) practise  d) deal

15. One measure of a company’s financial success is the returnon ..............

a) production voiumes b) annual turnover c) capltal employed d) profit margms

16. The use of share options to incentivize managers is becoming more and more ................ .
a) reliable b) widespread  c¢) expensive d) tangible

17. One problem international mergers is the difference in ................... and benefits for managers with similar positions.
a) duties b) output c¢) activity d) compensation

18. Companies with very different products often have a structure based on .................. .

a) functional areas  b) geographic spread c¢) product lines d) matrix management

19. When two companies merge they always look at ways to........c.......... in order to be more efficient and profitable.

a) recruit staff b) cut costs ¢) increase advertising  d) reduce salaries

20. Sometimes it seems that large companies change their organisation and carry out a ..........ccceeueneene process every few years.

a) restructuring  b) decentralisation c) merger d) takeover

Bapuanr 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

l. International companies are increasingly looking to I.........ccccoceeuenee managers with an MBA.

2. An MBA is clearly one of the best q.....ccccceeveeriinnennee. for an international management career.

3. Many large companies S...........c.ccevenenn their managers' studies by paying some or all of the costs.

4, While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
doeiii

5. Because of the lack of graduates there will soon be an s...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also use a.................... Cotenteeneeiaeeane , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.

9. Organising people by different levels of power and authority is knownasah..................... .

10. . When two companies merge it can be very useful to run t................... Do courses to help people
work well together.

11. Large companies that are famous, well established and generally successful financially are known as b......................

ottt companies.




12. Ac.cooiiiiiiiii, is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is knownasa F..................c....... .

15. Eovrreniii are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a N.................... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy and a c................... of Covevviniii, , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

B Choose the best answer a, b, ¢ or d.

1. A key international management competency for Unilever is entrepreneurial ...................... .
a) force  b) drive c) strength  d) determination

2. Many organizations have a salary ...................... which indicates the salary for different jobs.
a) level b)ladder c¢)scale d) review

3. When two companies want to together they often ..................... a joint venture.

a) form b)run c¢)do d) manage

4o, is a word used to describe people who are clever and intelligent.

a) Wise b) Competent c) Bright d) Eager

5. Young managers who have good prospects for quick promotion are often known as....................
a) technocrats  b) globe-trotters c) top-flight executives d) high-fliers

6. The chief executive can be said to................... the company.
a) organize b) run c) own d) motivate

7. Training courses which include activities such as role-plays and simulations use an ................... approach.
a) experiential b) academic ¢) cognitive d) deductive

8. In oriental cultures, to ................... is one of the most embarrassing things that can happen.
a) lose a job b) make a mistake  c) lose face d) receive a favour

9 . The special words used by people in the same profession are known as....................
a) slang b) dialect ¢) pidgin d) jargon

10. When young people spend their first months in a new job on a training programme they are known as....................
a) applicants b) novices ¢) trainees d) students

11. Training that has clear applications to a job or type of work can be said to be....................
a) theoretical b) practical c) interesting d) cost-effective

12. Tt is very expensive to................... people who fail in an overseas job and have to return early.
a) insure b) dismiss c)retrain  d) repatriate

13. People who are sent abroad by their company often have a better................... than at home because they have a higher salary and
other benefits such as free housing.
a) lifestyle b) programme c) career d) placement

14. Most companies................... employees for their travel expenses at the end of the month.
a) sponsor b) support ¢) compensate d) reimburse

15. It is common for large companies and professional bodies to................... politicians and
government departments to try to persuade them to accept their point of view.
a) lobby b) persuade c) pay d) entice

16. Some young managers................... overseas postings because their spouse many not be able to work in the foreign country.
a) postpone b) turn down c) delay d) prefer

17. Sometimes when people return from a period overseas they have problems readjusting and find that their career
has....ccccceennne instead of advancing.
a) retired b) turned down c) regressed d) broken down




18. Selecting the right person for an overseas................... is crucial but not easy to do.
a) visit b) mission c)task  d) assignment

19. Because of long working hours and increased responsibilities, more and more managers are suffering from....................

a) tension b) stress ¢) insomnia d) frustration
20. In Anglo-Saxon cultures, companies test a candidate's...................: their ability to do the job well.
a) personality b) intelligence c)skills  d) qualifications

OCHOBEI nepeBoaa: aaCKBaTHOCTh, IEPEBOAUCCKUEC Tpchq)OpMaHHH; KOHTCKCTYAJIbHBIC 3aMCHBI; MHOTO3HAYHOCTD JICKCUKH.

BrInosHuTE MMCEMEHHBIN NMEPEBO TEKCTA C HHOCTPAHHOTO S13bIKA HA PYCCKHM S3BIK
Texcr 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which show the
way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’1l take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare
more than ever. It becomes the most important value in the world.

Texcr 2

A company can be also called a firm or a business. When it is produc—ing goods or trading, we say it is in business. A company
which is just start—ing up is going into business and a firm which stops operating goes out of business. If a firm becomes bigger, it
expands. The expansion means that a company will produce more goods or sell more products. A manufacturer produces goods.
They are its products. When a manufacturing company expands, it means that it increases its production.

A company selling goods in large quantities (in bulk) is called a whole—saler. A person or a company buying in bulk (wholesale) and
selling goods in small quantities is a retailer. Many local shops sell goods retail. Two or more companies which sell or manufacture
the same product are competi—tors. They are in competition and they compete for customers. To be ahead of its rivals the company
must be competitive.

An area where there is a demand for certain goods is called a market. A company selling locally sells its goods in the local market, if
a company sells its goods at the same place where they are produced, it uses the home or domestic market. A firm selling abroad is
an exporter. It sells on the in—ternational or overseas market. The goods it exports are exports. An importer buys goods abroad and
imports them into his own country.

Tekcr 3

When a proprietor wants to expand the business, one way to do so is to form a partnership, a business formed for profit by two or
more co-owners. The rights and duties of a partnership are regulated by laws of the state where it is formed and by a legal
agreement entered into by the co-owners. Usually an agreement specifies the amount of money each is investing and the duties each
partner assumes. A partnership agreement also may provide for a “silent partner” who does not take part in the management, but
who invests money in the business.

The partnership has the advantage of pooling managerial talent. The partner may be qualified in production, another in marketing.
The partnership, like individual ownership, is exempt from most of the reporting that the government requires of corporations.
Furthermore, it has a favourable tax position when compared with the corporation. Federal taxes are paid by individual partners on
their share of earnings; beyond that the business is not taxed.

A major disadvantage of the partnership is that each member is liable /brail the debts of the partnership; the act of any partner is
legally binding upon all the others. If one partner takes a large amount of money from the business and squanders it, the others must
pay the debt. Partnerships suffer another major disadvantage: decision-making is shared. If partners have serious disagreements, the
business is bound to suffer.




Nevertheless, the partnership remains a vital part of the overall business economy.

Texcr 4

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay
so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ... not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’
with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that
they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

Texct 5

It is impossible to imagine our television, newspapers, radio, Internet and even streets without advertisements. Nowadays
advertising plays an important role in modern life and in the life of every person. We can’t imagine our life without advertising
because every day we hear or see advertising, we try to find information we need in hundreds of advertisements. Even when we go
for a walk or just shopping we see a lot of different advertisements in the streets.

Advertising serves to notify in various ways the new goods or services and their consumer properties, and is directed to the potential
consumer, paid by the sponsor and serves for promotion of its production and ideas. Advertising is a part of communication activity
of a firm, alongside with publicity and stimulation of selling. Advertising unessentially imposes the goods on the buyer. Sometimes
it simply forces to recollect the last concrete mark or the name of the goods or service when the customer makes the choice.

There are a lot of definitions of the word “advertising”. For example, advertising is collective term for public announcements
designed to promote the sale of specific commodities or services. Advertising is a form of mass selling, employed when the use of
direct, person-to-person selling is impractical, impossible, or simply inefficient. It is to be distinguished from other activities
intended to persuade the public, such as propaganda, publicity, and public relations.

Modern advertising is an integral segment of urban industrial civilization, reflecting contemporary life in its best and worst aspects.
The basic underlying advertising idea is the idea of human needs. Need is the feeling of shortage of something experienced by the
person.

The second initial idea of advertising is the idea of human requirements. Requirement is the need which has accepted the specific
form according to a cultural level and the personal features of the individual. Requirements of people are practically boundless, but
resources for their satisfaction are limited. So the person will choose those goods which will give him or her the greatest satisfaction
within the framework of his or her financial opportunities.

The structure of advertising contains the following five basic moments:

- The first one, it possesses the ability to draw attention.

- The second one, the force of influence of advertising on the emotions of consumers.

- The third one, how strong is the force of influence.

- The fourth one is its informative value.

- And the last, the fifth one, we should know for sure whether the person will want to read the message or to see an advertising
roller up to the end. We must know how effectively advertising gains attention of the people.

Organizations that frequently spend large sums of money on advertising that sells what is not, strictly speaking, a product or
service include political parties, interest groups, religious organizations, and military recruiters. Non-profit organizations are not
typical advertising clients, and may rely on free modes of persuasion, such as public service announcements.

While advertising can be seen as necessary for economic growth, it is not without social costs.

Advertising is an essential part of business. Ads are necessary either for the manufacturer or for the buyer.

Civilization has made a great step in the development of advertising. It has turned into a powerful global network from primitive
cries. I think that we can also name our present day era “the era of advertising”, because everything is advertised and everything can
be found in adverts.




Texkct 6

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favour
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.
On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between
themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favours learning
by doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some
complain that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want
training to be more concrete, practical and fun.

With each culture favouring different training and development practices, it may be difficult to integrate these into a coherent or
consistence policy within an international organization. However, standartising training methods may be important if the company
needs to communicate specialised knowledge quickly across different units, or if the special quality of the company training
programmes is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilising different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

Texcr 7

Working abroad to acquire international experience is an important part of an international manager’s development. The chance to
spend a few years abroad at the company’s expense can see like a dream come true. But if you don’t take time to consider the
impact your decision will have on your career, then it could turn into a nightmare.

Working overseas can broaden employee’s perspectives and help the employability in future. They can acquire an enormous amount
of experience and superb overview of the industry.

People willing to work abroad have two ways of making career. Some of them apply for overseas postings to be able to exercise
their talent implement new strategies and use their outgoing personalities to make the company lots of money out of local business.
But at the same time overseas postings can leave you out of touch with changes at head office. It happens if you ignore the need to
network and research the new job back in home country. For many people the achievements abroad count for nothing. They find the
expatriate existence “shallow”. Integration with the local community is extremely difficult for them and they realize that there’s
always an underline background stress. However with the pool of potential employees who are willing to accept overseas posting
shrinking “the remaining candidates” may not represent the best possible selection.

If you want to avoid all these problems you should consider the time abroad carefully and work into the career development
strategy .You are better to go away for no more than two year or else you risk losing touch with new developments and your vitally
important network of contacts.

Unless you maintain contact in your home country you will find it really difficult to readjust and reintegrate on your return.

3.2 DK3aMeHalMOHHBIE MaTePHAIIBI JJIsl IPOMEKYTOUHON aTTecTaliy (3a4eT)
Bompockr k 3auety

1. Urenue U mepeBO]] HHOS3BIYHBIX TEKCTOB MPOGECCHOHATBHON HANPaBICHHOCTH C IEIbIO MOIHOTO U3BIeYEeHUs HHpOpMaLuH,
000011IeHNE TPOUYUTAHHOTO B BUJIE pedepaTa, pe3toMe, aHHOTALMY Ha PYCCKOM M M3y4aeMOM MHOCTPaHHOM SI3BIKE.

2. IlncpmeHHas pukcanys HHGOPMAIIMHU B BHJIE 3aIHcell, KOHCIIEKTHPOBAHNUS, AETOBOTO IIICEMa, a TAKXKE B BHIC JOKJIA/IOB,
pedepaToB, TE3UCOB U T.I1.

3. Jlekcuyeckue TeMbl IPOQeCCHOHANBHON HAIIPABICHHOCTH.

4. I'pamMaTHKa (TpaMMaTHIECKHHA CTPOH HHOCTPAHHOTO SI3BIKA)

5. BrInonHeHUe JIEKCUKO-IPaMMAaTHYECKOrO TECTA.

5.2. TeMbl NUCbMEHHBIX PadoT

1. Urenne ¥ mepeBO]] HHOS3BITHBIX TEKCTOB MPOGECCHOHATBHON HAPaBICHHOCTH C IIETIBIO TIOTHOTO M3BICYCHUS HH(pOpMAaLuH,
000011IeHHE TIPOYUTAHHOTO B BUJIE pedepaTa, pe3toMe, AaHHOTAIMK HA PYCCKOM M M3y4aeMOM MHOCTPAHHOM SI3BIKE.

2. TucemenHast Gpukcanusi *HGOPMALUK B BUJE 3aMUCei, KOHCIIEKTHPOBAHUS, ICIOBOTO MHChMA, a TAKXKE B BHIE IOKIIAJIOB,
pedepaToB, TE3UCOB H T.I1.

5.3. ®oHA OLEHOYHBIX CPEACTB

Tunossie KOHTPOJIBHBIC 3a1aHUS NN UHBIC MaTCpUaJIbI, HeO6XOI[I/IMBI€ JJIA ONCHKH 3HaHPII71, yMeHPII>'I, HaBBIKOB (I/UII/I) OIIBITA




JIESTETBHOCTH, XapaKTEPU3YIOMINX dTaIlbl (GOPMUPOBAHUS KOMIETEHIIHIA B IIPOLIECCE OCBOCHUSI 00pa30BaTEIbHON MPOTPaMMBI:
O1eHOYHBIC MaTEePHATBI IS IPOBEICHHUS aTTECTAIH
TectoBbie 3ananus (OB)

Tenses
1.1 EachlJulywe.......... to Turkey for a holiday.
A aregoing B go C went D were going

1.2 The growing number of visitors .......... the footpaths.
A is damaging B damages C are damaging D was damaging

1.3 Jane.......... just a few minutes ago.
A left B hasleft C leaves D had left

1.4 Timson .......... 13 films and I think her latest is the best.
A made B hadmade C hasmade D was making

.S ... Robert lately?
A Didyousee B Haveyouseen C Doyousee D Areyou seeing

1.6 WhenlIwasachild.......... the violin.
A Iwasplaying B I'mplaying C Iplay D Iplayed

1.7 .. until midnight last night.
A Thave beenreading B Iread C Iwasreading D Ihave read

1.8 He.......... for the national team in 65 matches so far.
A hasplayed B hasbeen playing C played D is playing

1.9 Sorry we're late, we .......... the wrong turning.
A had taken B were taking C took D are taking

1.10 She.......... from flu when she was interviewed.
A was suffering B had been suffering C had suffered D suffered

The future
2.1 Ifyou look carefully, you .......... find writing scratched on the glass.
A can B aregoingto C shall D will

2.2 Tthinkit.......... soon.
A isgoingtorain B rains C willrain D israining

2.3 Waithereuntil I .......... you.
A willcall B amcalling C amgoingtocall D call

2.4 Twon't be able to meet you next week, I .......... in London for a few days.
A will be staying B willstay C stay D am staying

2.5 NextmonthI.......... Derek for 20 years.
A know B will have known C am knowing D will have been knowing

26 T.......... with the performance, but I got flu the day before.
A was to have helped B helped C wastohelp D had helped

Modals
3.1 You.......... mad if you think I'm going to lend you any more money.
A shouldbe B aresupposedtobe C mustbe D oughtto be

32 Tooei. happy to see him, but I didn't have time.
A willhavebeen B wouldbe C willbe D would have been

33 We.......... Switzerland four times during the 1970s.
A usedtovisit B wouldvisit C visited D will visit




3.4 'Why isn't Tim here yet?' 't .......... be because his mother is ill again.'
A may B can C might D could

3.5 IfIhadn't come along at that moment, Jim .......... the one arrested instead of the real thief.
A might have been B may have been C canhavebeen D could have been

3.6 Jenny .......... leave the hospital only six hours after the baby was born.
A wasable toB could C can D isableto

3.7 The car broke down and we .......... a taxi.
A musthave got B hadgottoget C hadtoget D must get

38 You.......... whisper. Nobody can hear us.
A needn't B don'thaveto C mustn't D needto

3.9 Although he didn't have a ticket, Ken .......... come in.
A could B can C might D was allowed to

Be, have, do, make, etc.
4.1 The traffic lights .......... green and I pulled away.
A became B turned C got D went

42 TIcould.......... much more for the painting if I'd sold it overseas.
A havegot B get C have D has got
43 We.......... into the state of the Swedish car industry.

A did some researches B made some research C made research D did some research

Passives

501 .. during the storm.

A They were collapsed the fence B The fence was collapsed
C They collapsed the fence D The fence collapsed

5.2 The new computer system .......... next month.
A is being installed by people B is be installed C is being installed
D is been installed

5.3 The children .......... to the zoo.
A were enjoyed taken B enjoyed being taken C were enjoyed taking
D enjoyed taking

54 ... chair the meeting.
A John was decided to B There was decided that John should
C It was decided that John should D John had been decided to

Questions
6.1 Who.......... was coming to see me this morning?
A yousaid B didyousay C didyousaythat D you did say

6.2 Why.......... return the money?
A didyounot B youdidnot C youdidn't D didn'tyou

63 ... want to do this weekend?
A Whatyou B Whichdoyou C Whatdoyou D Whatyoudo

Verbs: infinitives, -ing forms, etc.
7.1 Talways associate ..........

A red wine B red wine by France C Frenchred wine D red wine with France

7.2 She noticed .......... away from the house.
A himtorun B himrun C himrunning D him ran

7.3 I'dadvise.......... more exercise.
A totake B youtotake C youtaking D taking

7.4 Iremembered .......... the race.
A the horse's winning B the horse to win ~ C the horse winning D the horse's to win

7.5 Shereminded .......... the papers.




A me where to leave B me where I had to leave
C where I had toleave D where to leave

7.6 Weneeded ..........

A the house to be redecorated B the house redecorating

C the house to be redecorating D the house redecorated

7.7 The suspect confessed ..........

A hiscrime B the police his crime  C his crime to the police D his crime the police

Reporting
8.1 'I suppose you've heard the latest ..........
A news, said she B news.'she said C news', she said D news,' she said

8.2 Inotified .......... I had changed my address.
A with the bank that B the bank that C that D to the bank that

8.3 She reassured me that she .......... the card.
A had posted B hasposted C posted D posts

84 She.......... her holiday in Finland.
A said me about B told about C said about D told me about

8.5 She encouraged .......... the job.
A to take the job B that Frank should take C Frank to take D to Frank to take

8.6 They directed that the building ..........
A bepulled down B tobe pulled down C should be pulled down
D is to be pulled down

8.7 He asked me where he .......... put the box.

A shall B oughtto C will D should

Nouns and compounds

9.1 The.......... faulty.

A equipments are B equipment was C equipments were D equipment were

9.2 Many leading members of the opposition party .......... to justify the decision.
A havetried B hastried C havebeentrying D tries

93 .. thinks that Judith should be given the job.
A Neither ofus B The majority of my colleagues
C Practically everyone D A number of people

94 Wehad.......... holiday in Spain.
A atwoweek's B twoweeks' C two-week D atwo-week

9.5 The company owns .......... in the city centre.
A acarspark B several car parks C acarpark D several cars parks

9.6 The government has introduced ..........
A achildren's clothes tax B a tax on children clothes
C achildren clothes tax D a tax on children's clothes

Articles

10.1 T'll be withyouin..........

A one quarter of an hour B a quarter of an hour C a quarter of one hour
D a quarter of hour

10.2 Against her parents' wishes, she wants to be ..........
A the journalist B journalist C ajournalist D journalists

10.3 This tastes lovely. What'sin .......... ?
A asauce B thesauce C sauces D sauce

104 .......... arrived for you this morning.
A Furniture B A furniture C Some furniture D Some furnitures

105 .......... the most popular form of fiction writing.
A Thenovelis B Novelis C Thenovelsare D Novels are




10.6 Frank works as ..........
A asecurity guard at a university B a security guard at university
C asecurity guard at the university D security guard at a university

10.7 What have we got .......... ?
A for the dinner B foradinner C fordinner D to dinner

Determiners and quantifiers
11.1 Didyoubuy.......... when you went shopping?
A any tomato B any water C anytomatoes D some water

11.2 ... my friends knew I was getting married.
A Notmuch of B Notmany of C Notmuch D Not many
113 ... hard work had been of no use.

A Alltheir B Theirallof C Alloftheir D Their all

11.4 Following the flood, .......... inthe area .......... major repair work.
A each of building...needs B every building...need
C ecach buildings...need D every building...needs

115 ... the children awake.
A None of...was B Not any of...were C No children....was D None of...were

11.6 Weshoulduse .......... time we have available to discuss Jon's proposal.
A thelittle of B thelittle C the few D little

11.7 T'vegiven.......... to Bob.
A allthem B allofthem Cthemall D them all of

Relative clauses and other types of clause
12.1 She's one of the kindest people ..........
A thatlknow B Iknow C wholknow D which Iknow

12.2  One of the people arrested was Mary Arundel, .......... a member of the local council.
Ais B thatis C whomis D whois

12.3 The newspaper is owned by the Mearson Group, .......... is Sir James Bex.
A which chairman B whose chairman C who chairman D chairman

12.4 She is one of the few people ..........
A whollookupto B towhomIlookup C Ilookupto D towho Ilook up

12.5 There are a number of people .......... be asked.
A should B thatshould C whom should D who should

126 .......... at the party, we saw Ruth standing alone.
A Arrived B Wearrived C Arriving D We were arriving

Pronouns, substitution and leaving out words
13.1 The scheme allows students from many countries to communicate ..........
A each other B with each other C themselves D with one another

13.2 'We need new curtains.' 'Okay, let's buy ..........
A ones with flowerson B ones C one D some

13.3 'Tdon't suppose there'll be any seats left.' No, I ..........
A don'tsuppose B suppose C don't suppose so D suppose not

13.4 They needed someone who was both an excellent administrator and manager was .......... not easy to find.
A Suchaperson B Asuchperson C Such D Such person

13.5 'They could have been delayed by the snow.' 'Yes, they ..........
A couldhave B could C couldbeen D could have been

13.6 The report is very critical and is clearly ..........
A intendedtobe B intendedto C intended D intend to be




Adjectives

14.1 The party was excellent, and I'd like to thank all the ..........

A concerned people B responsible people C people responsible
D people concerned

14.2 Our teacher gave us .......... problem to solve.
A avery impossible B acompletely impossible
C an absolutely impossible D an extremely impossible

14.3 1 asked Francis to clean the car, and he did ..........
A awelljob B thejobgood C agoodjob D the job well

14.4 My watch was among the ..........
A things taken B taken things C things stolen D stolen things

14.5 She felt good .......... the prize.
A aboutwin B with winning C towin D about winning

14.6 He was busy .......... his homework.
A doing B todo C thathe wasdoing D he was doing

14.7 Wearenotin .......... financial position to cut taxes.
A an enough strong B astrong enough C sufficiently strong enough
D a sufficiently strong

14.8 Shewas .......... as anyone could have had.
A as patient teacher B a patient a teacher C as patient as teacher
D as patient a teacher

Adverbs and conjunctions

151 T.......... her birthday and I .......... how to make it up to her.
A completely forgot...don't just know

B forgot completely...don't just know

C completely forgot...just don't know

D forgot completely...just don't know

152 T.......... at six o'clock, but .......... to be up by five.
A normally get up...I have sometimes
B normally get up...sometimes I have
C get normally up...sometimes I have
D get normally up...I sometimes have

153 It's.......... disappointing.
A verymuch B very C much D much very

154 .......... brought some food.
A My mother has only B My mother only has
C My only mother has D Only my mother has

15.5 Tl look after the children while you .......... dinner.
A willmake B are making C will be making D make

15.6 Tstill feel very tired .......... in the morning.
A whenIwakeup B aslwakeup C whenlIwillwakeup D while I wake up

15.7 We were delayed .......... an accident.
A because B because of there was  C because there was D because of

15.8 I carried the knife carefully .......... cut myself.
A soasnotto B sonotto C notto D in order notto

159 .......... , they slept soundly.
A Hot though was the night air B Hot though the night air was
C Hot as the night air was D Hot although the night air was

15.10 IfT.......... a more reliable car, I .......... to Spain rather than fly.
A would have...would  drive B had...had driven
C had...would drive D would have had...would drive




15.11 Ifhe.......... a chance of success, he .......... to move to London.
A will have...would need B will have...will need
C were to have...willneed D were to have...would need

15.12 They couldn't decide .......... it was worth re-sitting the exam.
A if B whetherornot C whether D ifor not

15.13 John was the first person I saw .......... hospital.
A byleaving B onleaving C inleaving D onto leave

15.14 Much of the power of the trade unions has been lost .......... , their political influence should not be underestimated.
A Evenso B Although C Even D Even though

Prepositions
16.1 She lives .......... Perth. She owns a house .......... the Swan River.
A at.on B at.in C in.at D in...on

16.2 He suddenly saw Sue .......... the room. He pushed his way .......... the crowd of people to get to her.
A across...through B over...through  C across...across
D over...along

16.3 I first met Steve on a beach .......... Adelaide. I later found out that he had been a carpenter and a dustman, other things.
A by..among B near..between C by..between D near among

16.4 'It's Ann's birthday some time .......... the middle of May, I think.' 'Yes, it's her birthday the 21st.'
A at..on B in.on Cin.at D at.in

16.5 About ten of us were taken ill .......... a party we were at in York. I feltill .......... a couple of days, but was fine after that.
A for..during B for...for C during...during D during...for

16.6 .......... cricket, I enjoy watching football and basketball.

A Apart from B Except C Exceptfor D Besides

16.7 1told him that he couldn't hope to catch a big fish .......... a small rod like that, but he insisted .......... trying.
A with..on B by..about C with...about D by...on

16.8 "What do you think .......... my car? I've just bought it.' 'It's really good.

Actually, I'm thinking .......... my motorbike and getting a car, too.'

A about..tosell B about...about selling C of..tosell D of...of selling

16.9 'When did you last hear .......... Don?' 'He phoned me just this morning.
He's coming to Bristol next week, so we agreed .......... a time and place to meet.'
A from..on B about..on C from..with D of..to

16.10 'John has looked tired recently, and I've started to wonder .......... his health." "You're right. And he doesn't seem to care
.......... the effect smoking has on him.'
A at.for B about..for C about..about D at...about

16.11 She tried to ..........
A talk me the plan out of B talk out of me the plan
C talk me out of the plan D talk out me of the plan

Organizing information

17.1 ... ' people trying to get into the football stadium.
A There were too much B There were too many

C Itwastoomany D There was too many

172 ... to celebrate his 75th birthday.
A Tt was decided B Itwasaccepted C It was determined D It was agreed

173 T.......... you can swim so well and I can't.
A hate B hateitthat C hatethat D hateit

17.4 Dave lost his job and was short of money, so .......... his flat and move in with his brother.
A that he did was to sell B what he did was to sell
C what he did sold D what he did was sell




175 ... resigned, we would have been forced to sack him.
A Hadhenot B Hadn'the C Hehadnot D He nothad

176 .......... that Marie was able to retire at the age of 50.

A So successful her business was B So successful was her business
C Her business was so successful D So was he
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Bapuanr 1.

A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people than the m...................... sector.

2. The main office of large company iscalledtheh.........................

3. Most publicly quoted companies have bothac................... and a chlef executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r...............c.cooeneen.

6. In February 2000, Vodafone AirTouch succeeded in 1ts hostile t.............. of Mannesmann.

7. When it is approved, them...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8. In companies such as advertising agencies, people are vital intangible a........................ .

9. Subcontracting work to outside suppliers is known as o............................ .

10. The people you work with are your C...........ccccvennenne.
11. A person who does a similar job to you, but in another COMPANY 1S YOUT C..oovvenreerenreennnes .

12. Theo......cceeenenenn. is the total amount of products produced by a company.
13. Every company is looking for something which will giveitac................. [ .
14. When two companies merge they usually have greatere.................. of Sevvvvviiiiiinnn,

than as separate companies.
15. Because of the globalization of business, an increasing number of merges are c................ -

o deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are toob.................... w1th too many rules and regulations.

18. PC manufacturers such as Dell and Gateway were among the first to sell their products through 0.,
Ot

19. The majority of start-ups andnew v.............ooenn fail within two years.

20.F oo are people who provide their services on an individual and independent basis to different companies.
Bapuanr 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

1. International companies are increasingly looking to ............ccceevenne.. managers with an MBA.

2. An MBA is clearly one of the best q.......ccceevververnnnnee. for an international management career.

3. Many large companies S...........cccceuennee. their managers' studies by paying some or all of the costs.

4. While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
Ao

5. Because of the lack of graduates there will soon be an s...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also use a.................... Covrereeeieeaeeans , where candidates take part in a series of tasks
and simulations.

8. It is also common in Britain for a new employer to request a written r......................... on candidates from their
previous employers.

9. Organizing people by different levels of power and authority is known as a h..................... .

10. . When two companies merge it can be very useful to run t................... D courses to help people
work well together.

11. Large companies that are famous, well established and generally successful financially are known as b......................
ettt e companies.

12. Ac.ooiiiiiiiiii, is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is knownasa F..................c....... .

15. RN are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a n.................... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy and a c................... of Covvvvinii, , which all employees

must follow.
20. Ambitious young graduates will look for a company offering good promotion p................... .




OCHOBEI nepeBoaa: aACKBaTHOCTh, IEPEBOAUCCKUEC TpaHC(l)OpMaHI/II/I; KOHTCKCTYaJIbHBIC 3aMCHbI; MHOTO3HAYHOCTD JICKCUKH.
BrimonHNTE THCHMEHHBIN NEPEeBOA TCKCTAa C MHOCTPAHHOI'O A3bIKA HaA pYCCKI/Iﬁ SA3BIK
TEKCT 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings’ activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which shows
the way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare
more than ever. It becomes the most important value in the world.

TEKCT 2

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay
so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ... not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person “fits in’
with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that
they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

TEKCT 3

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favor
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.




On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between
themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favors learning by
doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some complain
that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want training to
be more concrete, practical and fun.

With each culture favoring different training and development practices, it may be difficult to integrate these into a coherent or
consistence policy within an international organization. However, standardizing training methods may be important if the company
needs to communicate specialized knowledge quickly across different units, or if the special quality of the company training
programs is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilizing different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

5.4. IlepeyeHb BHIOB OIICHOYHBIX CPEACTB

INepeuens BUAOB U HOPM KOHTPOJIS AUCIUILTHHEL
- BBIIOJIHEHHE Y4eOHbBIX MHAUBUIYAIbHBIX 3aJaHUH B X0JIe IPAKTUUECKHUX 3aHATUMH;
- KOHTPOJIBHBIN 0npoc (YCTHBI);
- BBITIOJIHEHHE TECTOBOT'O 3aJaHHUS;
- YT€HHE U TIePEBO]] HHOA3BIYHBIX TEKCTOB NPOGhEeCCHOHATBHON HAMPABICHHOCTH C IEIbIO MOTHOT0 U3BICUEHUS HHPOpMALIUH,
000011IeHNE TPOUYUTAHHOTO B BUJIE pedepaTa, pe3toMe, aHHOTAIMN Ha PYCCKOM M M3y4aeMOM MHOCTPaHHOM SI3BIKE;
- MICbMeHHas (uKcaIys HHGOpMAIlK B BUAE 3alICeH, KOHCIICKTHPOBAHHUS, ISJIOBOTO IIChMa, a TAKXKe B BU/IE JIOKJIA OB,
pedepatoB, TE3UCOB U T.I1.

3amannus co cB0O0IHO KOHCTpyHpyeMbIM 0TBeToM (CKO) mpenmnonaraeT cocTaBlIeHne pa3BEPHYTOT0 OTBETA HA TEOPETHUCCKUH
BOIIpOC. 3aiaHne ¢ BEIOOpOM oHOro BapuaHTa oteeta (OB, B 3agaHuu JaHHOTO THIIA IIpEATaraeTcs HECKOIBKO BAPHAHTOB OTBETA,
Cpeay KOTOPBIX OJMH BepHBIN. 3aiaHus co cB0OO0JHO KoHCTpyupyeMbiM oTBeToM (CKO) mpenmnosaraer cocTaBieHUue pa3BepHYTOro
OTBETA, BKIIIOYAIOLIET0 MOJIHOE PEIICHHE 3aJa4H C TTOSICHEHHUAMU.

6. YHEBHO-METOJUYECKOE U TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI (MOZY JIS)

6.1. Pexomenyemasi iutepaTypa

6.1.1. OcHOoBHas JIMTEpPATYpa

ABTOpBI, COCTABUTEIH 3arnaBue W3znarenbcTBO, TOA
JI1.1 [Me3senmesa A. 1., Foreign language for scientific and research Mockga: Pycaitnc, 2021, URL:
Bypmnaii H. B. work=MHOCTpaHHBIN A3IK U HAYIHO- https://book.ru/book/940214
WCCIIEIOBATENBCKOM paboTh: YueOHo-
METOANYECKOE ocodre
JI1.2 | Hosukoaa O. H., AHTTUACKHUN S3BIK JUI CTYAEHTOB arpapHbIX Mocksa: KnoPyc, 2020, URL:
Kanyruna 1O. B. BY30B: Y4eOHHUK https://book.ru/book/933499
JI1.3 |KapmoBa T. A., JlenoBoii aHTIHIICKHi SA3bIK: Y4eOHOe mocoone Mocksa: KunoPyc, 2020, URL:
Bockosckas A. C., https://book.ru/book/933522
3akupoBa E. C.,
Iwenxo JI. 1.

JI1.4 | Vxpaunen N.A. WHOCTpaHHBIN SA3BIK (aHINIHIICKHIA) B Mocksa: Pocculickuil rocynapcTBeHHbII
MpodeCCHOHATBHOM JAeITEIbHOCTH: Y ueOHOe yHuUBepcuteT npasocynus, 2019, URL:
mocobune http://znanium.com/catalog/document?

1d=364544

JI1.5 |I'pumenko HA,, WuoctpanHslif s361K. AHTIMHCKHH. ([lenoBas KpacHnosipck: Cubupckuii dpeaepanbHbIi

Epmora E.O. chepa KOMMyHUKAIMK): Y4yeOHOe ocodue yHuBepcureT, 2019, URL:
http://znanium.com/catalog/document?
1d=380319

6.1.2. Jlono/HUTE/ILHAS JINTEPATYpa

ABTOpBI, COCTaBUTENU | 3arnaBue W3natenscTBo, o1




ABTOpBI, COCTABUTETH

3arnaBue

W3naTenbcTBO, TOJ

JI2.1 |KapmoBa T. A., JlenoBoii aHrMiicKMi A3bIK: Y4eOHOE mocoboue Mocksa: KunoPyc, 2019, URL:
Bockosckas A. C., https://book.ru/book/932519
3akuposa E. C.,

Hunenxo JI. I1.

JI2.2 | benoram M. A., AHrnmiickuii 36K B mpodeccuonanbHoii cpepe: | Mocksa: KaoPyce, 2019, URL:
JyoununaI'. A., yrpasienue nepcoHanom. Y. 1: YueoHoe https://book.ru/book/932009
Konapaxuna H. T, nocobne
denoceena T. B.

JI2.3 | JIuzynoBa H. M., AHrIMACKUR S36IK: YuebHoe nocobue Mockaa: Pycaiinc, 2019, URL:

Oo6yxoga JI. 1O. https://book.ru/book/932873
6.1.3. MeTtoanyeckue pa3padoTKku
ABTOpBI, COCTaBUTEIHN 3arnaBue W3naTenbcTBO, rOJ
JI3.1 |JIuzynoBa H. M., AHTIuicKui a36IK: YueOHoe mocobue Mocksa: Pycaitnc, 2017, URL:
Oo6yxosa JI. 1O. https://book.ru/book/922096
JI3.2 | MexoBa M.B. VHOCTpaHHBIN SA3BIK (AHTTHHCKAHN S3BIK): Kemeposo: ®TBOY BO "Kemeposckuii
YuebHoe mocobue TOCYJIapCTBCHHBIN HHCTUTYT KyIbTypsl", 2017,
URL: http://znanium.com/catalog/document?
1d=344233
6.2. DileKTPOHHbBIE yueOHbIe U3JaHHUA U 3JIeKTPOHHbIe 00pa3oBaTe/IbHbIE Pecypehl
D1 |HWHUOH. - Pexum noctyma: http://www.inion.ru
D2 | Poccwuiickast rocymapcTBeHHass Oubnmoreka. - Pesxxum mocrtyna: http://www.rsl.ru
23 | HamponanmpHast 2J1eKTpOHHAss OMOIMoTeKa. - Peskum moctyma: http://nel.nns.ru
D4 | bubnuorpadudeckas mouckopas cuctema «bykuHucT». - PeskuM moctyma: http://bukinist.agava.ru
35 | IIpenMeTHO-OpHEHTUPOBAaHHAS JIOTHYEeCKas OHOIMOTeYHas ceTh . - PexxuM moctyma: http:/www.libweb.ru
26 | Hayunas snextponHas 6ubanoteka. - Pexum goctyna: www.elibrary.ru
6.3.1. JIunleH3MOHHOE ¥ CBOOO/IHO pacnpocTpaHsieMoe NPorpaMMHoe o0ecrieyeHne, B TOM YHcjie 0Te4eCTBEHHOTro
NpPou3BOJCTBA
6.3.1.1 | Windows 10 Pro RUS Omneparunnas cuctema — Windows 10 Pro RUS Tloamucka Microsoft Imagine Premium — Order
Nel143659 ot 12.07.2021
6.3.1.2 | 7-Zip Apxusarop 7-Zip IIporpammuoe obecrnedenue mo gunensndn GNU GPL
6.3.1.3 | Google Chrome Bpaysep Google Chrome IIporpammuoe obecnedenue mo gunensnun GNU GPL
6.3.1.4 | Moxzilla Firefox Bpayzep Mozilla Firefox IIporpammuoe obecnieuenue mo iunen3ud GNU GPL
6.3.1.5 | Kaspersky Endpoint Security AntuBupycnoe I1O Kaspersky Endpoint Security s 6uzneca Cranmaptabsii (350mT).
Jorosop Ne TTP-00035750 ot 13 aexabps 2022r. (OOO Ipuma AiiTu)
6.3.1.6 | Adobe Reader DC Adobe Acrobat — makeT nporpamm, peAHa3HAYCHHBIA AT CO3aHUS U IIPOCMOTPA 3JICKTPOHHBIX
myommkaruit B popmate PDF Adobe Acrobat Reader DC and Runtime Software distribution license agreement for use on
personal computers ot 31.01.2017
6.3.1.7 | LibreOffice Oc¢ucnsrii maker LibreOffice ITporpammuoe obecrieuenue no auuensuu GNU GPL
6.3.2. Ilepeuyenn npogeccHOHATBLHBIX (a3 JaHHBIX H HHPOPMAIMOHHBIX CIPABOYHBIX CHCTEM
6.3.2.1 | Konekc — IIpodeccuonansHbie cripaBouHble cucteMbl  https://kodeks.ru
6.3.2.2 | Koncynsrant Ilmroc http://www.consultant.ru
7. MTO (obopynoBaHue U TeXHHYECKHE CPeACTBA 00y4eHuUs )
Ayn HaumeHnoBanue o OcHauieHue
402 ITomemenune nis 7-Zip 36 mocaJOYHBIX MECT, IPEI01aBaTeIbCKOe MECTO, JTOCKa,
IIPOBEIECHUS Google Chrome MYJIBTUMETUHHBIN IPOEKTOP (IIEPEHOCHOI), MEPEeHOCHOH
3aHATHHA LibreOffice HOYTOYK
JIEKIINOHHOTO
THIIA,
CEMUHAPCKOTO

THIIa, KYPCOBBIX
paboT (KypcoBbIX
MPOEKTOB),
TPYIIIOBBIX U
HHAWBUAYAJIbHBIX




KOHCYJbTalUH,
TEKYILEro
KOHTPOJIA U
IIPOMEKYTOUHOM
aTTecTaliu.

404

ITomemenue misa
MIPOBEICHUS
3aHATHN
JIEKIIMOHHOTO
TUIA,
CEMUHAPCKOT0
TUTA, KyPCOBBIX
paboT (KypcoBbIX
TIPOEKTOB),
TPYIIOBBIX H
WHIMBUAYATbHBIX
KOHCYJIbTALINM,
TEKYILIEro
KOHTpOJIA U
MIPOMEXYTOYHOM
aTTecTaluu.

7-Zip
Google Chrome
LibreOffice

75 OCaOYHBIX MECT, MPENo/IaBaTelIbcKOe MECTO, 10CKa,
MYITBTHMETUHHBIN TPOeKTOP (TIEPEHOCHOH), TepeHOCHON

HOYTOYK

407

ITomemmenue mis
MPOBEACHUS
3aHATUH
JIEKIIIOHHOT' O
THIIA,
CEMHHAPCKOTO
THUIA, KyPCOBBIX
padoT (KypCoBBIX
MPOEKTOB),
TPYIIOBBIX U
WH/IMBUAYaTbHBIX
KOHCYJbTalUH,
TEKYILETO
KOHTPOJIS U
IIPOMEKYTOUHOM
aTTeCTaluH.

7-Zip
Google Chrome
LibreOffice

40 mocagoYHBIX MECT, NIPETOIaBaTEILCKOE MECTO, JOCKa,
MYJIBTHUMETUHHBIN IPOEKTOP (IIEPEHOCHOH), MEPEHOCHOH

HOYTOYK

408

[Homemenue nns
MIPOBEICHUS
3aHATHN
JIEKITMOHHOTO
TUIA,
CEMHHAPCKOIo
THUTIA, KyPCOBBIX
paboT (KypCOBBIX
MIPOEKTOR),
TPYIIOBBIX H
WH/IMBUYaTbHBIX
KOHCYJbTalUH,
TEKYILEro
KOHTPOJISI U
IIPOMEKYTOYHOM
aTTeCTallUH.

7-Zip
Google Chrome
LibreOffice

30 mocagoYHBIX MECT, MPEToAaBaTeIbCKOE MECTO, TOCKA,
MYJIBTUMEIUHHBIA TPOEKTOP (TIEPEHOCHOI ), TEPEHOCHON

HOYTOYK

409

ITomemenue misa
MIPOBEICHHSI
3aHATHI
JIEKIIMOHHOTO
THIIA,
CEMUHApPCKOTo
TUTA, KyPCOBBIX
paboT (KypCcoBBIX
TIPOEKTOB),
TPYIIOBBIX H
WHIMBUAYATbHBIX
KOHCYJbTAlINH,
TEKYIIEeTo
KOHTPOJIS U

7-Zip
Google Chrome
LibreOffice

36 ocaoYHBIX MECT, MPENoaBaTelIbcKOe MECTO, T0CKa,
MYIBTHMETUHHBIN TPOEKTOP (TIEPEHOCHOH ), TepEeHOCHOH

HOYTOYK




IIPOMEKYTOUHOM
aTTeCTalUH.
123a CrenuansHoe 7-Zip Cucrtemusiit 6ok AMD FX-8120 1wt
MTOMEIICHUE JUIS Google Chrome Cucremnsiii 610k Intel Core 2 CPU 4400 1.
XpaHEHUs U LibreOffice Momnwurop “LG L1718S” 1 mit.
npodunaktuueckor | Notepad++. Monwurtop “BENQ CL2240” 1.
0 00CITY>KUBaHHS Oracle VM VirtualBox Momnwutop “SAMSUNG 740m” lmr.
y4eOHOTO Adobe Reader DC Habop ncarpymenTos 1 mrt.
o0opynoBaHus ZEAL asnbnas cranmusa Lukey 902 1 mt
Klite Mega Codec Pack Ipunatep SAMSUNG ML-1665 1 1.
Windows 7 Pro Ipuarep SAMSUNG ML-1615 1 mt.
CDBurnerXP Kommytatop D-Link DES-1005D 1 mT.
Java 8 Poyrep Keenetic Lite (KN-3110)1 mT.
PDF24 Creator MMasnpauk 40 Bt gep/pyuka 1 mr.
CCleaner Jlamna HacToNpHAA | IIT.
Konconp Kaspersky Security Cron 1-tymO0BBIH | 1mT.
Center Cron 2 TyMOOBBIH 1 10T,
Kaspersky Endpoint Security 11 Ctoi 0(UCHBI KOMITBIOTEPHBIN | IT.
ITAPYC-bromxer 8.5.6.1 CTONMMK KOMIBIOTEPHBIH 1 mT.
Microsoft Office 2007 Professional | Cton 1-Ty0OBBIil ¢ BepxHEi mpucTaBKon 11mT.
Plus Crynbs TKaHEBbIE HAa METaJlOKapKace 21T
10-Strike File search pro Cryn nepeBsiHHBIN 11T
10-Crpaiik Cxanuposanue Cetu ITsinecoc “SUPRA 1800W” 1 mt.
10-Ctpaiix MHBeHTapHu3anus ypymosept “Hitachi ds12dvf3” 1 mit.
Kommnprotepon Beb6-kamepa Logitech HD WebCam C525 1280*720 MicUSB -
4 wt
ITepdopatop I'pan-M 1 .
Muxpodon Yanmai R933 — 2 mr
Hoytoyx Asus X541U — 1 mT
IIpoekrop Cactus CS-PRO.02B.WXGA-W — 1 mir.
IIpoextop Acer QNX1310 — 2 it
UuransH | YuTanbHBIH 3a71. 7-Zip 16 mocamouHBIX MeCT, pabodee MecTo ONOIHOTeKaps
piii 3a1 | [Tomemenne mis Google Chrome 6 xommbroTepoB PSGC-MX1333/INTEL Core2Duo
camoctosTenbHOl | Mozilla Firefox E2160/DDR2-667-116/ST380815AS/Intel GMA-
paboThI LibreOffice 82945/Atheros L2 Fast Ethernet 10/100
LibreCAD 4 xommbrotepa GA945GCMX-S2/INTEL Core2Duo
Inkscape E2160/DDR2-667-1I'6/ST3160815AS/Inte]l GMA-
Notepad++. 82945/Realtek RTL8169
1C:IIpeanpusitue 8. KommiekT 6 xomnproTepoB P5SGD2-X/Intel Pentium 4-3.00GHz/DDR2-
Kaspersky Endpoint Security 667-1I6/ WD800JD/Radeon X300/Marvell 88E805
Maxima 1 xommeiotep PSKPL-SE/INTEL Core2Duo E6400/DDR2-667
StarUML V1 -2I'6/ST380811AS/GF-6600/ Realtek PCle GBE
Windows XP Professional 9200SE/Marvell 88E8001
Windows XP Professional 6 monutopoB LG Flatron 1730s
MS Visual Studio Pro 2010 4 monutopa NEC AccuSync LCD73v
MS Visio Pro 2010 6 MmoHuTOpOoB Samsung SyncMaster 740n
MS Project Pro 2010 1 monuTOp Samsung SyncMaster 920n
MS Access 2010 1 mpuntep HP LaserJet PRO m402n
MS Office Standart 2007 1 ckanep HP ScanJet G2410

8. METOIMYECKHUE YKA3AHUA VI OBYYAIOIIUXCHA ITIO OCBOEHUIO JUCHHUIIJIMHBI (MOXY JISA)

B cootserctBuu ¢ tpeboBanusmu GI'OC BO no HanpaBieHUIO MOArOTOBKH Pealn3alns KOMIETEHTHOCTHOTO MOIX0/a
MpeTyCMaTPUBACT UCITOTIH30BAaHNE B yU€OHOM ITPOIIECCe aKTUBHBIX M HHTEPAKTUBHBIX (hOPM MPOBEICHUS 3aHATHH (pa30oop
KOHKPETHBIX 3a/a4, IPOBEACHIE OIHII-0IIPOCOB, NCCIEOBATEILCKIE PaOOTHI) B COUCTAaHUH C BHEAYAUTOPHOI paboOTOM ¢ Lesbio
(hopMHUpOBaHUS U PA3BUTHS IPOPECCHOHATIBHBIX HABBIKOB 00YJaIOLIMXCSL.

VY nenbHBIA BeC 3aHATHH, IPOBOANMBIX B HHTEPaKTHBHOH (POopMe, cOCTaBIsIeT He MeHee 15 % ayanTOpHBIX 3aHATHI (ompenenseTcs
®I'OC ¢ yuerom cienmdpuku OITOIT).
JlexuuoHHbIe 3aHATHS gononHsorcs I13 u pasmuaasiMu Gopmamu CPC ¢ yuebHOM 1 Hay4dHOH IuTepaTypoil. B mporecce Takoit
PaboThI CTYJEHTHI IPUOOPETAIOT HABBIKY «TIyOOKOTO YTEHHSD) - aHAIN3a M MHTEPIPETallii TEKCTOB 110 METOJIOJIOTMH U METOINKE

JUCLIUITINHEL.

Y4eOHBII MaTeprall 1o JucHuIuInHe «ITHOCTpaHHBIHA S3BIK B TPOQECCHOHANBHOMN NESITSIFHOCTI» Pa3/iesIeH Ha JTOTHIECKH
3aBepIlCHHBIE YacTH (pa3/iensl), Hocle U3ydeHHs], KOTOPBIX IPpeAycMaTpuBaeTcs aTTecTalus B popMe MUChbMEHHBIX TECTOB,

KOHTPOJIBHBIX PadoT.

PaGoTs! oneHMBatoTCS B 6aiax, CyMMa KOTOPBIX JaeT PEHTHHT KaxIoro oOydaromerocs. B 6ammax omeHHBaIOTCS HE TOIBKO
3HaHUs U HABBIKU 00YYArOIIUXCsl, HO U MX TBOPUYECKHE BO3MOKHOCTH: aKTUBHOCTD, HEOPMHAPHOCTh PEIICHUH MOCTaBIEHHBIX
nipoOusieM. Kaxxpiit paznen yueOHON TUCIUIUIMHEI BKJIFOYAET 00s3aTenbHble BUbI paboT — [13, pasnuynsie Buabl CPC (BbionHeHue
JIOMaIIHUX 3aJ]aHUH 110 PEIICHUIO 33]1a4, OJATOTOBKA K MPAKTHICCKUM 3aHITHSM).




®dopMa TeKyIIero KOHTPOJIS 3HaHUH — paboTa CTy[jeHTa Ha IPaKTUIEeCKOM 3aHATHH, orpoc. Dopma MpOMeKYTOUHBIX aTTeCTalui —
KOHTpPOJIbHAs paboTa B ayIUTOpUH, JoMaIHss pabota. Vitorosast ¢opma KOHTpOIIs 3HAHMH IO paszienam — KOHTpOoJbHas paboTa uin
orpoc.

MeTtoandeckue yKazaHHs [0 BHIOJHEHUIO y4eOHOH paboThl pa3MeLIeHbI B 2JIEKTPOHHONW 00pa30BaTeNbHON Cpeie akaaeMuu

Mertoanueckue ykazaHHs 1 MaTepHaibl 110 BUJAM yUeOHBIX 3aHATHH 0 TUCHUIIIHHE «IHOCTPaHHBIH A3bIK B IPOGECCHOHATBHON
JESATETbHOCTIDY

Bun y4eOnbIx 3amsaThil, pabor OpraHusanus JeITeIbHOCTH 00Yy4aroIerocs

IIpakTryeckue 3aHATUS Ha nepBom mpakTuyeckoM 3aHITUU NpoBoauTCsA 10-MHUHYTHas MpOBEpKa IJIsi BXOJHOTO KOHTPOJIS
3HAHHUH.

BrinonHeHne TeCTOBBIX 3aJaHUNH

Pemienne cuTyalimoHHBIX 3a71a4

UTeHre U MepeBO/T HHOA3BIYHBIX TEKCTOB MPOGECCHOHATBHON HAPABICHHOCTH C LIENbIO MOJHOTr0 M3BJICUYEHHUS HHPOPMAIINH,
000011IeHUE TPOYUTAHHOTO B BHJIE pedepaTa, pe3toMe, aHHOTAIUK Ha PYCCKOM U M3y9aeMOM HHOCTPAHHOM SI3bIKE.

ITucemenHas Qukcanus HHGOPMAIMY B BUJE 3aIIUCEH, KOHCTIEKTHPOBAHISI, IETIOBOTO MICHMa, a TAK)KE B BUJE JOKIIAIOB,
pedepatoB, TE3UCOB U T.I1.

CamocrosTenbHas paboTta 3HAKOMCTBO C OCHOBHOI M JIOTIOJIHUTEJILHOM JINTEPaTypOl, BKIItOUYasi CIPAaBOYHbIE M3/IaHUSA,
3apyOexKHbIe HCTOYHUKH, KOHCTIEKT OCHOBHBIX TOJIOKEHH, TEPMUHOB, CBEJICHUH, TPEOYIOIIUXCS JITISl 3AIIOMHHAHYISI U SIBIISTFOIITHX CSI
OCHOBOIIOJIATAIOIIMMHE B 3TOH Teme. CocTaBleHHe aHHOTALUH K IPOYUTAHHBIM JIUTEPATYPHBIM HCTOYHUKAM H Jp.

BrInosiHeHHE TECTOBBIX 3aJaHUI

Pemenne cutyariMOHHBIX 33189

UreHre U MepeBOl MHOS3BIYHBIX TEKCTOB MPOGECCHOHATBHON HAPABIEHHOCTH C LENBIO MOTHOTO M3BJICUEHUS HHPOPMAIINH,
0000111eHUe MPOUYUTAHHOTO B BUIE pedepaTa, pe3toMe, aHHOTAlluK Ha PYCCKOM U M3y4aeMOM MHOCTPAaHHOM si3bike. [TucbMeHHas
(ukcaryst ”HPOPMAIIUH B BUJIE 3aKCe, KOHCIIEKTUPOBAHUS, JISJIOBOTO MHUChMa, a TAKXKe B BUJIC TOKJIAZIOB, pe)epaToB, TE3UCOB U
T.IL.

9. METOUYECKHE YKA3AHUSA OBYYAIOIMUMCS IO BBINMOJHEHNIO CAMOCTOATEJIBHOU PABOTBI

B Maructpatype Bo3pacTaeT pojib CaMOCTOSATENbHOM paboThl 00yJaroLIiXCs M0 HampaBieHuio noarotoku 38.04.04
I'ocynapcTBeHHOE U MyHMIIUIIANBHOE yIpaBlieHHe. MarucTpaHT caMOCTOSATEIBHO BBIIIONHSET BCE MHAUBHyalbHbIE 3a/IaHUS 110
YTEHHIO JINTEPATYPHI IO CIIEIHATBHOCTH, BCE TBOPUYECKUE 3aTaHIS IO 00CY)KIaeMBIM COLMOKYIBTYPHBIM IPOoOIeMam.
BrInonHeHNe caMOCTOSATENBHOI PabOTHI INTAaHUPYETCs Ha KAKAYI0 HEJETIO U JODKHA BBITOIHITECS CHCTEMaTUIECKH.
CamocrosiTenbHast paboTa BKIIOYaeT MHOTHE BUJIb aKTHBHOW YMCTBEHHOM JIeSITEIBHOCTH O0YYAIOIIEroCs: CIyILIaHNe JIEKIMH 1
OCMBICIICHHOE HX KOHCIIEKTUPOBaHHE, ITyOOKOE OCBOCHHE MCTOYHUKOB H JINTEPATYPHI, KOHCYIIBTAINH Y IIPEIOIaBaTells, HalliCaHue
pedepaTa, MOArOTOBKA K CEMHHAPCKUM 3aHATHAM, SK3aMEHaM, CAMOKOHTPOJIb IPHOOpeTaeMbIX 3HaHU 1 T.1. PopmMa TeKymero
KOHTPOJISI 3HAaHUH — paboTa 00ydaroerocst Ha CeMUHapCKOM 3aHATUH. DopMa MPOMEKYTOUHBIX aTTeCTallUil — MUCbMEHHAs
(nomarHsst) paboTa 1o rpodieMaM 3ydaeMol TUCHMILTHHBL. MTorosas oopMa KOHTPOIIS 3HAHUH 110 AUCLUIUINHE — 3a4€T.

CamocTosTensHas padoTa mmo aucuuiuinae « MTHOCTpaHHBIH S3BIK B TPO(eCCHOHANBHOM A TeTbHOCTH (TIPOXBUHYTHIH
YPOBEHB)» MPEACTABILET Co00il CrI0COO OpraHM3aIMy KOHTPOIIS 3HAHUH, TPEATIONaralouii BEINOIHEHHE 3alaHHil B IPUCYTCTBHU
npernojaBaTels ¢ MUHUMAJIbHBIMHA OTPAaHUYEHHUSMH Ha BPeMsl BBIOJTHEHHS M UCTIOIb30BaHUE BCIIOMOTATENbHBIX MaTEPHAIOB.

CamocTosTensHast padoTa MOXKET OCYIIECTBISATHCS HHIMBUAYAIFHO HIIH TPYIIaMU 00yJaloIMXCs B 3aBHCUMOCTH OT IIeJH,
00beMa, KOHKPETHOM TEMATHKH, YPOBHS CIIOKHOCTH, YPOBHS YMEHHUIT 00yJarOIIIXCSL.

Bupamu 3amaHuil A1 BHEayIUTOPHOH CaMOCTOSITENBHOH pabOThI MOTYT OBITH: YTEHHE U MEPEBOJ MHOA3BIUYHBIX TEKCTOB
npogecCHOHANBHOMN HANPaBICHHOCTH (y4eOHHMKA, TIEPBOUCTOUYHHKA, JIOMOJHHUTEILHOM JINTEPaTyphl) C LEJIBIO HOJHOTO H3BICUCHNUS
nHpopManuy, 06001IeHIEe IPOYNTAHHOTO B BUIE pedepara, pe3toMe, aHHOTAIMH Ha PYCCKOM H H3y4aeMOM HHOCTPAHHOM SI3BIKE,
HHCbMeHHas (HKcalys HHOOPMAIK B BUAE 3aNucell, KOHCIEKTHPOBAHHUS, JeJI0BOT0 MHUChMA, a TAaKKe B BUJIE JOKIAIOB,
pedepaToB, TE3UCOB U T.1II., rpadHUecKoe U300paskeHNUE CTPYKTYPHI TEKCTA; KOHCIIEKTUPOBAHUE TEKCTa; BBINMUCKH U3 TEKCTA;
paboTa co cIoBapsIMH M CIIPABOYHHKaMI; O3HAKOMIICHHE C HOPMaTHBHBIMH JTOKYMEHTaMHM; y4eOHO-HCCIIefoBaTeIbcKas paborTa;
HCTIONIB30BaHNE ayNO- M BUJCO3aNNCeH, KOMIIBIOTEPHOH TeXHUKN 1 MHTepHeTa; A7 3aKpeIUICHNST M CHCTEMAaTH3AIlH 3HAHUI:
paboTa c KOHCTIEKTOM JieKInH (00paboTKa TeKCTa); MOBTOpHas paboTa Haj y4eOHBIM MarepuanoM (yueOHHKa, IEpBOUCTOUYHHUKA,
JIOTIOJTHUTEJILHOW JINTEPATYPhI, AyIHO - M BUIEO3aIHCEH); COCTABJICHHE IUIaHA M TE3UCOB OTBETA; COCTABICHHUE TaOIIHI IS
CHCTeMaTH3allMi y4eOHOrO MaTepHana; OTBETHI Ha KOHTPOJIBHBIE BOINPOCHI, aHAINTHYECKass 00paboTKa TeKcTa
(aHHOTHpOBaHUE, pEIEH3UPOBaHKE, peepHupoBaHNe, KOHTCHT—aHAIN3 U Ip.).

CamocrositenbHas padbora oOydatonimxcsi (CPO) oxBaTbIBaeT Bce acleKThl OCBOSHHSI HHOCTPAHHOTO SI3bIKa B MPO(ECCHOHAIBHON
JIEITEIFHOCTH U B 3HAUUTEIFHOI Mepe onpeersieT pe3yabTaThl M Ka94eCTBO OCBOCHHS AUCIMIUTMHEI «IHOCTpaHHBIH S3BIK B
npodeccrnoHaNBHON AeATeTHOCTH (TPOABUHYTHIH YPOBEHB)». B CBA3M ¢ 3THM IIaHMpPOBaHNE, OPTAaHU3AINS, BEITOITHEHUE U
koHTposib CPO 1mo nHOCTpaHHOMY SI3BIKY B IPO(ECCHOHAIBHON AATENFHOCTH NPpUOOpETatoT 0co00€e 3HaUeHUE U HY>KAAIOTCS B
METOIMYECKOM PYKOBOJICTBE M METOIMUECKOM obecniedeHnu. Hacrosiye MeToqudecKkie peKOMEH MU OCBEIIAIOT BUIBI U (POPMBI
CPO 1o BceM acmekTaM s3bIKa, CHCTEMaTH3UPYIOT (hopMbl KoHTpoist CPO 1 comeprkaT MeToaUdIecKHe yKa3aHUs 110 OTAETEHBIM
acIIeKTaM OCBOCHUSI HHOCTPAHHOTO S3bIKA B IIpodeccroHansHoi chepe. ConeprkaHue METOANYECKIX PEKOMEHAAIINH HOCUT




YHUBEPCAIBHBIH XapakTep, HOATOMY JaHHBIC MAaT€PUAIIbl MOTYT OBITH HCIIOJIb30BaHBI 00YJAIOIIMMHUCS BCEX HANpaBICHUIT 0UHOH U
3204HOM (POpM 0OyUECHUS IPH BBIOJHEHNH KOHKpEeTHBIX BU10B CPO. OCHOBHAS 11€JIb METOANYECKUX PEKOMEHJAINH 3aKITI0YaeTCs
B 00ecTIeYeHIH 00yJaronXcss HeOOXOIMMBIMH CBEICHUAMH, METOANKAMH M AJITOPUTMaMH JUTS YCTICITHOTO BBITIOJTHEHHUS
CaMOCTOSTENbHOHN paboTHI, B JOPMHPOBAHUHN YCTOMUYMBEIX HABBIKOB M YMEHHH 110 Pa3HBIM acleKTaM 00ydeHHsI HHOCTPAHHOMY
SI3BIKY B IPO(EeCCHOHABHOM chepe, O3BOIISIONIMX CaMOCTOATENFHO pelIaTh yueOHbIe 3a/1a4t, BBIIOJIHATE pa3HOOOpa3HbIe
3a1aHHs, IPEOJI0NIEBATh HanboIee TpyJHbIe MOMEHTHI B 0TAeNbHBIX BUAax CPO. Mcnons3ys MeTonuueckie peKoMEH aliH,
00yJaronrecs JODKHBI OBJIAJETh CICAYIOIINMI HABBIKAMH W YMEHHAMHU:

- IPaBIJIBHOTO IIPOU3HOIICHNS M YTCHUS HA HHOCTPAHHOM S3bIKE;

- IPOYKTUBHOI'O aKTUBHOT'O OCBOEHHSI IEKCUKH HHOCTPAHHOTO SI3bIKA;

- OBJIAJICHUS TPAMMATHIECKUM CTPOEM MHOCTPAHHOTO SI3BIKa;

- paboTHI ¢ yueOHO-BCIIOMOTATEIbHON JTUTEPaTypoi (CIOBAPSIMU U CIIPABOYHUKAMH 10 HHOCTPAHHOMY SI3BIKY);

- OJTOTOBJIEHHOT'O YCTHOT'O MOHOJIOTHUECKOT0 BBICKA3bIBAHUS HA HHOCTPAHHOM f3bIKE B IIpeJeTaXx U3ydaeMbIX TEM;

- MICBMEHHON PEYr HAa HHOCTPAHHOM SI3BIKE.

[enenanpaBneHHas caMOCTOATEIbHAS PaboTa 00yHIaIOMKXCs 0 MHOCTPAaHHOMY SI3BIKY B IIpodeccrnoHaNBHOI chepe B
COOTBETCTBUH C JAHHBIMH METOMYECKUMH PEKOMCHJAUSIMHU IPU3BAaHBI 00ECIIeUNTh YPOBEHb S3bIKOBOII MOATOTOBKU
oOydaromuxcsi, cooTBeTcTByrommi TpedoBannsam @I'OC BO no auctuminae « THOCTpaHHBIH A3bIK B MTPOGECCHOHATBHOM
JeITeTFHOCTH (TIPOABHHYTHIN YPOBEHE)». B mporiecce 00ydeHnsT HHOCTPaHHOMY SI3BIKY B TPO(ECCHOHANBHOMN eI TeTEHOCTH
HCTIONB3YIOTCS pa3niyHbie BHAB H hopMel CPO, cayxamme U1 TOATOTOBKH O0YHarOMUXCs K MTOCIEAYIOMIEMY CaMOCTOSATEIBHOMY
UCTIONIB30BAaHUIO MHOCTPAHHOTO A3bIKa B MPO(ECCHOHATBHOMN ESTENIbHOCTH, a TaK)Ke KaK CpeICTBa MO3HABATENbHOM U
KOMMYHHKaTHBHOH J€ATEIbHOCTH.

[enn n 3a1au caMOCTOSATETBHON (BHEAYIUTOPHOH) PabOTHI 00yHarOIHUXCS:

- CaMOCTOSATEIBHOCTD OBIAJICHHUS HOBBIM YIEOHBIM MaTepPHAIOM;

- (hopMHpOBaHHE YMEHHUH M HABBIKOB CAMOCTOSITENEHOTO YMCTBEHHOTO TPYAa;

- OBJIAJICHUE PA3IMYHBIMA (popMaMi B3aHMOKOHTPOJIS 1 CAMOKOHTPOJIS;

- Pa3BUTHE CAMOCTOSTEIIFHOCTH MBIIILICHHS;

- popMupoBaHue OOIIUX TPYAOBBIX U MPO(HECCHOHATBHBIX YMEHUH;

- (hopMHpoBaHHe yOEXKIECHHOCTH, BOJIEBBIX Ka4ECTB, CIIOCOOHOCTH K CaMOOPIraHU3alluH, TBOPYECTBY.

Hepeqem, MMPaAKTUYCCKUX 3aJIaHU# 1151 CAMOCTOATEIIBHOM paGOTLI

1. UteHne 1 iepeBO]] HHOSI3BIYHBIX TEKCTOB MPO(ecCHOHATFHON HAMTPABICHHOCTH C IEIBI0 TIOJIHOTO U3BJICYeHUsT MH(POPMAITHH,
0000111eH1e MPOUYUTAHHOTO B BHJIE pedepaTa, pe3toMe, aHHOTALMK Ha PYCCKOM U M3y4aeMOM MHOCTPAHHOM SI3BIKE.

2. [lnucpmeHHas pukcanys HHPOPMAIIMHU B BHJIE 3aIHCell, KOHCIIEKTHPOBAHUS, ACIOBOTO MHCHEMa, a TAKXKE B BHIC JOKJIAJIOB,
pedepaToB, TE3UCOB H T.I1.

3. Jlexcudeckue TeMbl IPOGECCHOHATBHON HAIPABICHHOCTH.

4. I'pammMaTHKa (rpaMMaTHYECKHI CTPOH HHOCTPAHHOTO SI3bIKA)

5. BeInonHeHne JeKCUKO-TPaMMaTHYECKOTO TECTA.

B cucreme 00ydeHuss MarucTpoB 3a04HOH (GOPMBI 00ydeHUs OOJIBIIIOE 3HAYEHHUE OTBOAUTCS CAMOCTOSITENILHON paboTe. HanncanHas
KOHTPOJIbHAS padoTa JOJDKHA MTOKa3aTh MX YMEHHE paboTaTh ¢ HCTOPUIECKIMH HCTOYHUKAMHE U JIUTEPaTypOH,
MPOJEMOHCTPHPOBATH HABBIKU aHATTUTHYECKOTO MBIILICHHS, TITyOOKOE U BCECTOPOHHEE H3YUEHUE TEMBI, a TAKXKe CIIOCOOHOCTh
Hay4HO M3JI0KHTb MOJyYCHHbIE PE3YIIbTATHI.

ITpu BEITOTHEHUH KOHTPOJIBHOH pabOTH MarucTpaM HEOOXOIUMO:

BriOpaTh TeMy U1 HalMCaHUS KOHTPOJIBHOM paboThI (Ut ynoOCTBa MPOBEPKH KOHTPOIBHOH pabOTHI ITPENoAaBaTesieM BEIOHpaeTcs
HOMEp TeMBbI, COOTBETCTBYIOLIMI HOMEPY 3a4€TKH 00yUaroIerocs).

3aTeM cieyeT nofo0parTh 0 BEIOPAHHOW TeMe JIMTEPaTypy, UCIIONb3Ysl CIIMCOK JIUTEPATyphl, PEKOMEHIYeMbIil IIPEIIojaBaTelieM,
KaTtanoru OuOInoTek, cucreMy HTEpHET, TpH 3TOM 0c000e BHUMAHUE CIIEAYET YASTUTh HOBOW HAYIHOU JINTEpaType.
Kontponsnas pabota no gucuumnHae «IHOCTpaHHBIH A3bIK B TPO(ECCHOHATBHON AATENbHOCTH (IIPOIBHHYTHIH YPOBEHB)»
BKJIIOYACT MPAKTUYECKUE 3aJJaHus, JIEKCHKO - IPAMMATHYECKHE TECThI, MHOS3BIYHbIE TEKCThI NPO(pECCHOHAIBHOMN HAIPaBICHHOCTH.
J11s1 BEITTOTTHEHHS TaKUX KOHTPOJIBHBIX PaboT MperogaBaTelb pa3padaTsiBacT BapHAHTHI 3aJaHUI1, COCTaBISET METOTUIECKIE
PEKOMEHAAINH (WK YKa3aHHA), IPOBOIUT, €CJIM HEOOXOINMO, KOHCYITALIMIO0, YCTAHABINBAET CPOK BHITTOJIHEHHUS PAaOOTHL,
0OBSICHACT KPUTEPHH U CUCTEMY OLIEHKH PabOTHI.

TpeGoBanus kK 0pOPMIICHHIO KOHTPOIBHOM pabOoThI

1. Ha tutynsHOM smcTe paboThl yKa3bIBACTCS TeMa KOHTPOJIBHOH paboThl, pamMuiIns, UMsl, OTYECTBO 0Oydaromerocs,
Ha3BaHHUE (aKynbTeTa, HOMEp TPYNIIBI U CIICNUATBHOCTD, @ TAKXKE apec 00yJaroIIerocst ¥ ero MeCTO TPyAOyCTPOHCTBa.
2. Texcr paboTHI JOMKEH OBITH HAOpaH Ha KOMIBIOTEPE C COOMIONCHUEM CIEAYIONMX TPeOOBAHUIM: 3alMCH PACIONATAIOTCS

¢ cobmogenueM ab3alHbIX OTCTYIOB, MOJISL: JIEBOe — 3 ¢M; mpaBoe — 1 cM; BepxHee, HixkHee — 2 cM. He ormyckaeTcs Ipou3BOIbHOE
COKpAIICHHE CJIOB M KaKUX-IH00 0003HauCHNI, HE IPUHSATBIX B JINTEpaType.

3. O0BeM paboThl TOIDKEH AocTHTaTh 12-15 cTpaHuI medaTtHOro TekcTa. Bee cTpaHMIBI padoTHI, KpOMe THUTYIBHOH,
HyMmepyroTca. Habop texcra uepes 1,5 untepBana, mpudrom Times New Roman Cyr unu Arial Cyr, pasmep 14 0t (IyHKTOB), IpH
napameTpax CTpaHuIbl: ot — 2,54 cM (BepXxHee, HIKHee, JIEBOE, TIPaBoe), OT Kpas JIUCTa JI0 KOJIOHTUTYNOB 1,25 cM (BepXHero,
HIDKHETO0), pasMmep Oymarn — A4.

4. ITutaTel, HCHIOTB30BAHHBIE B TEKCTE, JOJDKHBI OBITH B3SITHI B KABBIUKH C 00A3aTENBHON CCBUIKOM Ha MCTOYHUK. CCBUIKH
JIOJDKHBI OBITH HOMEPHBIMU (B KBaJPAaTHBIX CKOOKaX: MOPSIKOBBII HOMEP UCTOYHUKA, CTPAHUIIBI).




5. CIHCOK UCTIONB30BAaHHON JIUTEPATyphl COCTABISACTCS B a()aBUTHOM MOpPSJKE MO MepBoi OykBe (haMMIIUH aBTOPOB HIH
Ha3BaHUS UCTOYHHUKOB. B Hero BK/IIOYAroTCs MyOJIMKALMK, MMEIOIINE METOI0IOTMYECKOe 3HaYCHHE, U CIIELMalIbHAs JINTepaTypa,
KOTOpast UCIIONB3YyeTCs B JaHHOM pedepare. VICTOUHUKHY | JINTEpaTypa B CIIMCKE PacHoIaratoTcs B CIECAYIOIIEM ITOPSIIIKE:

* ouIIaNbHBIC JOKYMEHTHI (B XPOHOJIOTUIECKOM MOPSIIKE);

* KHUT'H, OpOLIIOpHI (B a(aBUTHOM MOPSIKE);

* MaTepualbl IEPHOJUIECKOi edaTy (B anaBUTHOM HOPSIIIKE);

* IUTEepaTypa Ha HHOCTPAHHBIX S3bIKaxX (B aJI(aBUTHOM IOPSIIKE).

TemaTuka KOHTPOIBHBIX PabOT COCTABIACTCSA Ha OCHOBE CIIMCKA BOIIPOCOB K 3aUeTy.




