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1. HEJIX OCBOEHUSA JTUCIIUITIJIMHBI (MOAYJIS)

1.1 | Llenpro OCBOGHUS AUCIUIUIHHEI «ITHOCTPAHHBIHA A3BIK» ABIAETCA (GOPMUPOBAHHE KOMIIETCHIUH 00yJIaIOMUXCs 110
Hanpasienuto noarotosku 09.04.01 MudopmaTrka u BeIYMCIUTENbHAS TEXHUKA B 001aCTH MPAKTUUECKOTO BIIaICHHS
MHOCTPAaHHBIM SI3bIKOM B chepe npodecCHOHaAIBHBIX KOMMYHHKALHH, TI03BOJISIOIEr0 HCIOJIB30BaTh €ro B HAYYHOH
pabore. JlucumirHa HaleIeHa Ha COBEPIIICHCTBOBAHNE M JalbHEHIIee pa3BUTHE 3HAHUH U YMEHHUH 110 MHOCTPAaHHOMY
SI3BIKY B chepe IpohecCHOHATBHBIX KOMMYHHKAIIUH B Pa3INYHBIX BHJAX PEUEBOH IeATEIbHOCTH.

3agaund: ¢ TOATOTOBKA MArMCTPaHTa, BIIAACIOIIETO HMHOCTPAHHBIM SA3BIKOM B IPO(ECCHOHANBHONH cdepe Kak CpelcTBOM
OCYIIECTBIICHHUS ITPO(ECCHOHAIBHON JIEATEIEHOCTH B MHOSI3BIYHOM SI3BIKOBOI! Cpejie ¥ CPECTBOM MEXKKYIBbTYpPHON KOMMYHHKALIMH.

* pa3BHTHE W COBEPUICHCTBOBAHNEC KOMMYHHKATHBHOM KOMIICTCHIIMH, IPEIIIONIararoniel yMeHHe Ioydarh, IepepadaTbiBaTh U
nepenaBaTh HH(GOPMAIUIO HA YPOBHE I'PAMMATHYECKH U JICKCHYECKH NPABUIBHO O(OPMIICHHOH Oerioi pedr B MIMPOKOM AWAIa3oHe
TeM MpOo(eCCUOHATIBHOTO OOLICHUS;

* co3JaHHe OJArONpPUSTHBIX YCIOBUH JUIS Pa3BUTHS KPUTUUECKOTO MBIIUICHHS, HEOOXOIUMOTO JUIsi TBOPUECKOH NMPOQeccCHOHaNBHOH
JIESITEITBHOCTH.

2. MECTO JUCHHUIIIMHBI (MOAYJISA) B CTPYKTYPE OBPA3OBATEJIBHOU ITPOI'PAMMBbI

Iuxn (paznpen) OIT: | b1.0

2.1 | TpeGoBaHusi K NpeIBaAPUTEIbHOI MOATOTOBKE 00y4AI0IIErocs:

2.1.1 [ IToporoBsIii (BXOAHOH) ypOBEHb 3HAHHUM, yMEHUIL, OIBITA AEATENBHOCTH, TPeOyeMbIi A1t (POPMUPOBAHIS KOMIICTEHIIUH,
HEOOXOAUMBIX I OCBOE€HHS IPOrPaMMBbl JUCIUIIIHHBI «THOCTpaHHBIH SI3bIKY, CBA3aH C AUCHUILTHHAMU U
MEKIUCIATUTMHAPHBIME CBS35SMH, 00eCIIeYnBarOIMHI (pOpMHUPOBaHNE KOMITETCHIIN, HEOOXOMUMBIMH JUTST OCBOCHHS
IIPOTrpaMMBI AUCIHIUINHBI «IHOCTPAaHHBIH A3BIK B IPOGECCHOHATBHON IESATEIFHOCTH (IIPOJBUHYTHIH YPOBEHB)», a
MMEHHO TUCHUIUTHHON «HOCTpaHHbIH A3b1K», «IHOCTpaHHBIH S3BIK B TPO(eCcCHOHANLHON AeSTeIbHOCTHY», OCBOCHHBIE
Ha IPEIbIIYIIHUX YPOBHAX 00pa30BaHMUsI.

2.2 | JucuMniaunbl (MOAYJIM) U NPAKTUKH, VI KOTOPBIX OCBOEHHE JAHHOM AUCHUIIMHBI (MOAY/151) HEOOX0AUMO KAaK
npeaiIecTBYIONIee:

2.2.1 | BeimosHeHHe 1 3aIIUTa BBITYCKHOH KBaTH(UKAIUOHHOH pabOTHI

2.2.2 | [IponsBonacTBeHHAs MpakTHKa: [IpenannioMHas IpakTuka

2.2.3 | CoBpeMeHHbIE YUCIICHHBIE METO/IbI M MAKETHI IIPHUKIIAJHBIX IIPOTPAMM

2.2.4 | I[IporpaMMHO-anmapaTHbIe KOMIUIEKCH aBTOMATH3HPOBAaHHBIX HH()OPMAITMOHHEIX CHCTEM

2.2.5 | TlogroToBka K ciade v caada roCyAapCTBEHHOTO IK3aMeHa

3. ®POPMUPYEMBIE KOMIIETEHIIUH, UHIUKATOPBI X TOCTUKEHUA
U IUIAHUPYeMble Pe3yJbTaThl 00y4eHust

YK-4: Cnioco0eH npuMeHSATh COBpeMeHHbIe KOMMYHUKATHBHbIE TEXHOJIOTHH, B TOM YHUCJIe HA HHOCTPaHHOM(BIX) f3bIKe(axX),
JJISl AKAeMHY€eCKOro 1 npogeccuoHaJbLHOI0 B3aUMO/ACIiCTBHA

YK-4.1: 3HaTh: npaBuJia 1 3aKOHOMEPHOCTH JIMYHOMH M /1€JI0BOM YCTHOH M IMCbMEHHOH KOMMYHHKAIIMU; COBPEMEHHbIe
KOMMYHHKATHBHbIE TeXHOJIOTHH HA PYCCKOM M HHOCTPAHHOM fI3BIKAX; CYLIeCTBYIOLIUE MPO(ecCHOHATBHbIE CO001ecTBA
AJ1s1 MpodecCHOHATBLHOTO B3aUMOEHCTBHS

3HaTh

VYpoBensb | | mI0X0 3HAET MPaBHJIa M 3aKOHOMEPHOCTH JIMYHON U JIEIOBOI YCTHOM M IUCHMEHHOM KOMMYHHUKAIIUH; COBPEMEHHbIE
KOMMYHHUKATUBHBIC TCXHOJIOTHHU HAa PYCCKOM U MHOCTPAHHOM A3bIKAX; CYHICCTBYIONIUEC HpO(beCCI/IOHaJTBHBIC
coobmiecTBa ISt MPOGeCCHOHATBHOTO B3aUMOIEHCTBHUS

YpoBeHb 2 | XOpOLIO 3HAET NpaBUila U 3aKOHOMEPHOCTH JIUYHOH U [EJI0BOM YCTHOH U MMCbMEHHON KOMMYHUMKALIUU; COBPEMECHHBIE
KOMMYHHMKATHBHBIE TEXHOJIOTHH Ha PYCCKOM U MHOCTPAHHOM f3bIKaX; CYIECTBYIOLIE MPO(heCcCHOHATBHbIE
coobmiecTBa 171t IPOECCHOHATBHOTO B3aUMOACHCTBIS

VYpoBeHb 3 | OTIIMYHO 3HACT IPABHIIA M 3aKOHOMEPHOCTH JIMYHOM U JIEIOBOH YCTHOM M MUCEMEHHON KOMMYHHKAIINH;
COBPEMCHHBIE KOMMYHHKATHBHBIE TEXHOJIOTHH Ha PYCCKOM M HHOCTPAHHOM SI3BIKaX; CYIIECTBYIOIIUE
npodeccuoHaibHbIe coodLIecTBa U MPOGeCCHOHATBHOTO B3aUMOICHCTBUS

YK-4.2: YMeTh: NPUMEHATH HA MPAKTHKE KOMMYHHKATHBHbIE TEXHOJIOTHH, METOABI H CIIOCOOBI 1eJIOBOTO OOIIEHHS ISt
aKaJeMH4ecKoro u npogeccuoHaJILHOr0 B3aUMO/IeHCTBUS

Ymern

VYpoBeHb | | BEIOMpPATH CTHIIH OOIIEHHS Ha PYCCKOM S3BIKE, HHOCTPAHHOM (BIX) SI3BIKE (aX) B 3aBHCHMOCTH OT IIEJIH M YCIIOBUIA
aKaJIeMIIECKOTO ¥ IPO(eCCHOHATFHOTO B3aUMO/ICHCTBHS;

ypOBeHL 2 aAoarnTupoBaTh peub, CTUJIb O6HI€HI/I$I U A3BIK )KXECTOB K CUTYyallUsIM B3aHMO[[eI>iCTBPIH

YposeHs 3 | BEIOMPATH CTHIIB OOIIEHHUS Ha PYCCKOM SI3BIKE, HHOCTPAHHOM (BIX) S3BIKE (aX) B 3aBUCHMOCTH OT IEIH U YCIIOBHIA
aKaJeMHYECKOTo U MPo(ecCHOHALHOIO B3aUMOICHCTBHS; a1aliTHPOBATh PEUb, CTHIIb OOLIEHHS U SI3BIK )KECTOB K
CHUTYalUsIM B3aUMOACHCTBUS

YK-4.3: Biaanerb: MeTOIUKOI MeKJIMYHOCTHOIO /1€JI0BOT0 O0LEHHS HA PYCCKOM M HHOCTPAHHOM SI3bIKaX, C IPUMEHEeHUeM
NpohecCHOHANBHBIX SA3BIKOBBIX (JOPM, CPEACTB M COBPEMEHHBIX KOMMYHUKATUBHBIX TEXHOJIOTHIi

Baanernb

Yposens | | caObIMU HaBBIKAMHU BEJCHUS JETIOBOH IIEPENICKN HA HHOCTPAHHOM S3BIKE C YIETOM OCOOCHHOCTEH CTHIIMCTHKH




OopUIMANTBEHBIX U HEOPUIIMATBHBIX THCEM

YpoBeHb 2 | cpeTHUMH HaBBIKaMU BEJCHHUS JAETIOBOH MEPENICKH HA WHOCTPAHHOM SI3BIKE C yI€TOM OCOOCHHOCTEH CTHIIMCTUKU
OopHULIUANBEHBIX U HEO(PHUIIMATBHBIX THUCEM
VYpoBeHb 3 | CHIbHBIMU HaBBbIKAMH BEJICHUS I€TI0OBOM NEPENUCKU Ha HHOCTPAHHOM SI3BIKE C Y4ETOM 0COOEHHOCTEN CTUIIUCTHKH
ouIIaNbEHBIX ¥ HEO(HIUATIBHEIX ITHCEM
4. CTPYKTYPA U COAEP KAHUME JUCHUIIJIMHbBI (MOAYJIS)
Kon HaunmeHoBaHue pa3/1e10B U TeM /BU] Cemectp | YUacoB | Komneren- | Jlureparypa m 3. pecypest | [Ipakr
3aHATHSA 3aHATHA/ / Kypc 137074 . TIOAT.
Paznen 1. Moayas 1. PaGora nan
SI3LIKOBBIM MaTepHAJIOM

1.1 Tema 1. 1 10 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
OYHKINOHAIBHBIA CTHJIb HAYYHOU 42 VK-43 J12.2 J12.3J13.1 JI3.2
JTUTEPATYPHI (JIEKCUKO - TPaMMATHIECKHE 21022
0COOEHHOCTH).

Mp/

1.2 Tema 1. 1 13 VYK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
OyYHKIMOHAIBHBIN CTUIIb HAYYHOU 42 VK43 JI2.2 J12.3J13.1 JI3.2
JUTEPaTypHI (JIEKCUKO - FPAMMaTHYECKHE 01032
OCOOCHHOCTH).

/Cp/

1.3 Tema 2. 1 3 VK-4.1 YK- | JI1.1 JI11.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI HAYYHOT'O TIEPEBOIA: 42 VK-4.3 JI2.2 J12.3J13.1 JI3.2
a/IeKBaTHOCTb, IEPEBOTUECKIE 93
TpaHc(hOopMaIiy; KOHTEKCTyaIbHBIC
3aMEHBI; MHOTO3HAYHOCTh JICKCHKH.

Mp/

1.4 Tema 2. 1 20 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
OCHOBBI HAY4YHOTO TIEpEeBO/IA: 42 VK-43 JI2.2 J12.3J13.1 JI3.2
aJIeKBaTHOCTB, MIEPEBOTYECKUE 93
TpaHC(pOpMaLUH; KOHTEKCTyalIbHbIE
3aMEHbl; MHOT'O3HAUYHOCTh JIKCHKH.

/Cp/

1.5 Tema 3. 1 1 VK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OCHOBBI TEXHHUYECKOTO TIEPEBOA: 42 VK-4.3 JI2.2 J12.3J13.1 JI3.2
a/IeKBaTHOCTb, IEPEBOTUECKIE 93
TpaHc(hOopMaIy; KOHTEKCTyaIbHBIC
3aMEHBI; MHOTO3HAYHOCTh JICKCHKH.

Mp/

1.6 Tema 3. 1 20 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
OCHOBBI TEXHUYECKOT'O TIEPEBO/IA: 42 YK-4.3 JI2.2 J12.3J13.1 JI3.2
aJIeKBaTHOCTb, MIEPEBOTYECKUE 93
TpaHC(pOpMAaLUH; KOHTEKCTyalIbHbIE
3aMEHbl; MHOT'O3HAUYHOCTh JIEKCHKH.

/Cp/
Paznen 2. Moayans 2. Odyuyenue Bugam
peueBoii KOMMYHUKAIIUU

2.1 Tema 1. 1 1 YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
AynupoBaHue Hay4YHBIX TEKCTOB U 42 YK-4.3 JI2.2 J12.3J13.1 JI3.2
TOBOpEHHE. 22
Mp/

2.2 Tema 1. 1 12 YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
AyIupoBaHUE HAyYHBIX TEKCTOB U 42 YK-4.3 JI2.2 J12.3J13.1 JI3.2
TOBOpEHHE. 22
/Cp/

2.3 Tema 2. 1 2 YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
Urenue u nepeBo, CMBICIIOBOM aHAIN3 U 4.2 VK-4.3 JI12.2 J12.3J13.1 JI3.2
MpE3eHTAIHs] TEKCTOB. 22
Mp/

2.4 Tema 2. 1 12 VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
Urenue 1 nepeBo, CMBICIIOBON aHAIN3 U 42 VYK-4.3 JI2.2 J12.3J13.1 JI3.2
MIpe3eHTalNs TEKCTOB.

/Cp/




2.5 Tema 3. 1 1 VK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
ITuceMo: co3laHue BTOPHUYHBIX 42 VK-43 JI2.2 J12.3J13.1 JI3.2
(arHOTAIMSA, 0030p, pedepar) u 23
COOCTBEHHBIX HAYYHBIX TEKCTOB (CTaThs,

JTOKJIa]l, 000CHOBaHHUE UCCIICIOBAHUS) U
UX TPE3CHTALHS.
Mp/

2.6 Tema 3. 1 12 | VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
[MuceMo: coznanre BTOPUYHBIX 4.2 VK-4.3 JI12.2 J12.3J13.1 JI3.2
(anHOTAIMSA, 0030p, pedepar) u 23
COOCTBEHHBIX HAYYHBIX TEKCTOB (CTAThs,

JIOKJIaJI, 000CHOBaHHE UCCIIEIOBAHNUS) U
UX TPE3CHTALHSL.

/Cp/

Paznen 3. Moayas 3.
CouuokyJbTypHbIE
npodgeccnoHaIbHbIE 3HAHUS

3.1 Tema 1. 1 1 VYK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
[Ipnobperenne nmpodeccrHoHanbHO- 42 VK43 J12.2 J12.3J13.1 J13.2
OPHUEHTHPOBAHHBIX COLIMOKYJIBTYPHBIX 22
3HaHUHU.

Mp/

32 Tema 1. 1 10 | YK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 J11.5J12.1
[IpnoGperenne nmpodeccrHoHansHO- 42 VK43 JI2.2 J12.3J13.1 J13.2
OPUEHTUPOBAHHBIX COLIMOKYJIBTYPHBIX 92
3HaHMUH.

/Cp/
33 Tema 2. 1 1 VK-4.1 YK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OcHoBHas uHpopMaLus O 4.2 VK43 JI2.2 J12.3J13.1 JI3.2
COILIMOKYJBTYPHOM IOPTPETE CTpaH 21
M3y4aeMOT0 sI3bIKa, KYJIbTYPE YCTHOTO U
MMMCHMEHHOTO OOIIEHNS HA HHOCTPAHHOM
SI3BIKE, OCOOCHHOCTSX (POPMATBHOTO U
He(OPMAITBHOTO S3BIKOBOTO MOBE/ICHHSI.
Mp/
34 Tema 2. 1 12 | VK-4.1 VK- | JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1
OcHoBHas uHpopManus o 42 VK43 JI2.2 J12.3J13.1 JI3.2
COLIMOKYJTYPHOM IOPTPETE CTpaH 21
M3y4aeMOT0 sI3bIKa, KYJIbTYpPE YCTHOTO U
MMMCHMEHHOTO OOIIEHNS HA HHOCTPAHHOM
SI3bIKE, OCOOEHHOCTAX (POPMATBHOTO U
He(QOPMAITBHOTO S3BIKOBOTO MTOBE/ICHHUSI.
/Cp/
Pasnean 4. Ilpome:kyTouHasi aTTecTanust

4.1 KonTtaktHas pabora Ha artectanuu (B 1 0,5 | YK-4.1 YK-| JI1.1 JI1.2 JI1.3 JI1.4 JI1.5J12.1

nepuon 3k3. ceccuii) /KAD/ 4.2 VK-4.3 J12.2 J12.3J13.1 JI3.2
31

5. OHEHOYHBIE MATEPHAJIBI

5.1. KouTposabHble BONPOCHI U 3aJaHUsI

TuroBbIe KOHTPONBHBIE 3aTaHNS WIIH HHBIE MaTepHalIbl, HEOOXOANMEBIE ISl OIICHKH 3HaHMH, yMEHHH, HABBIKOB U (MJTH) OTIBITA
JeITeIbHOCTH, XapaKTePU3yIOMUX 3Tarnbl ((OPMUPOBAHHS KOMIETEHIIUH B IIpoIiecce OCBOECHHS 00pa30BaTeNbHOMN IPOTrPaMMBbIL:

KOHTpOJ'ILHbIe 3aJaHus 1 MaT€pualibl, HCO6XOZ[I/IMI>IG JUIA ONCHKH 3HaHPII>i, yMeHI/II7I, HaBBIKOB!

. In companies such as advertising agencies, people are vital intangible a........................ .

Bapuasnr 1.

A. Complete each sentence with the correct word or phrase. The first letter of each word is given.
1. In the UK the service sector employs more people thanthe m...................... sector.

2. The main office of large company is called the h..........................

3. Most publicly quoted companies have bothac................... and a chlef executive.

4. The people who work for a company are called e.................... .

5. Wal-Mart is the world’s largest r................c.oeuene

6. In February 2000, Vodafone AirTouch succeeded in 1t s hostile t.............. of Mannesmann.

7. When it is approved, the m...................... of Vodafone AirTouch with Mannesmann will be the world’s largest.
8

9

. Subcontracting work to outside suppliers is known as 0............................ .




10. The people you work with are your C........cccccceeeuennee
11. A person who does a similar job to you, but in another COMPANY 1S YOUT C..eovvenreerenreneenns .

12.The 0...ovvvvnnnnnn. is the total amount of products produced by a company.
13. Every company is looking for something which will giveitac................. € .
14. When two companies merge they usually have greatere.................. 10) i TR

than as separate companies.

15. Because of the globalization of business, an increasing number of merges arec................ -

D deals.

16. Some companies prefer to grow organically, but is quicker to grow by a........................

17. Many government organizations are inefficient because they are too b.................... Wlth too many rules and regulations.
18. PC manufacturers such as Dell and Gateway were among the first to sell their products through o.........coooviiiiiiin.

o T,

19. The majority of start—ups andnew v............oooenn fail within two years.

20.F. oo are people who provide their services on an individual and independent basis to different companies.
B. Choose the best answer a, b, ¢ or d.

1. Multinational companies usually have ....................... in different countries.

a) Daughter companies b) subsidiaries c¢) factories d) colleagues

2. One aim of all companies which sell goods or services is to increase their..................... .

a) Market part b) market percentage c) market share d) market offer

3. In order to improve their services to customers, banks need to become more................... .

a) Customer oriented b) profitable c) competitive d) efficient

b) Having only ....................... in different countries gives global companies more flexibility to move their
manufacturing activities from one country to another.

a) Subsidiaries b) employees c) research centres d) assembly operations

5. Cultural differences are one of the potential................... of international mergers.

a) threats b) pitfalls ¢) attractions d) benefits

6. Most countries give foreign companies .................... to attract new investment.

a) financial discounts b) important tariffs c) tax incentives d) share ownership

7. Companies that handle all aspects of their business internally, such as the big oil companies, are known as.........................
companies.

a) multinational  b) venture capital c¢) conglomerate d) vertically-integrated

8. The movement of money into and out of a company is known as ....................... .

a) annual turnover b) profit margin c) cash flow d) bank charges

9. All mergers aim to create ................. for the two companies’ shareholders.
a) added value b) lower costs c¢) economies of scale  d) tax benefits
10. The Apple computer company has always been ................... and different in the design and technology of it’s Pcs.

11. Setting up a business in a foreign country involves alotof ........................ .

a) import tariffs b) red tape c¢) tax payments d) bank accounts

12. When companies decide to restructure, it is usually ................ who are made redundant.

a) middle managers b) secretarial staff  ¢) top managers d) production workers

13. To run their foreign subsidiaries, multinationals usually appointa .................... .

a) project manager  b) team leader c¢) decision maker d) country manager

14. In joint ventures , tWo Or MOre COMPANIES ................. on specific projects.

a) collaborate ~ b) compete c¢) practise  d) deal

15. One measure of a company’s financial success is the returnon ..............

a) production voiumes b) annual turnover c¢) capital employed d) profit margms

16. The use of share options to incentivize managers is becoming more and more ................ .
a) reliable b) widespread  c¢) expensive d) tangible

17. One problem international mergers is the difference in ................... and benefits for managers with similar positions.
a) duties b) output c¢) activity d) compensation

18. Companies with very different products often have a structure based on .................. .

a) functional areas  b) geographic spread c¢) product lines d) matrix management

19. When two companies merge they always look at ways to................... in order to be more efficient and profitable.

a) recruit staff  b) cut costs c) increase advertising  d) reduce salaries

20. Sometimes it seems that large companies change their organisation and carry out a ...........ceeueeeeen. process every few years.
a) restructuring  b) decentralisation ~ c¢) merger d) takeover

Bapuanr 2.

A Complete each sentence with the correct word or phrase. The first letter of each word is given.

1. International companies are increasingly looking to ...........cccceeuennen. managers with an MBA.

2. An MBA is clearly one of the best q.....c.cccccevverirrnennee. for an international management career.

3. Many large companies S..........cocceeuenee. their managers' studies by paying some or all of the costs.

4. While some subjects, such as law and management studies, are on increase, others, such as engineering, are on the
doceii

5. Because of the lack of graduates there will soonbe an s...................... of qualified engineers.

6. Nearly all organizations use i.................. as one of their main ways to select new employees.

7. In Britain, many companies also use a.................... Covrereeneeeeeeane , where candidates take part in a series of tasks

and simulations.
8. It is also common in Britain for a new employer to request a written r..................ceene. on candidates from their




previous employers.

9. Organising people by different levels of power and authority is known as a h..................... .

10. . When two companies merge it can be very useful to run t................... Do courses to help people
work well together.

1. Large companies that are famous, well established and generally successful financially are known as b......................
ottt e companies.

12. ACi i, is a large organization that consists of many companies in different sectors.

13. A company with a good HR policy will carry out annual a.................... between each employee and his or her
manager.

14. A person who loves France and all things French is known asa F....................c.o..... .

15. | SN are people who are sent by their company to work abroad.

16. Young managers are less interested in working abroad than before because their s................... often has a separate career.
17. Some assignments abroad can turn out to be a n.................... a really terrible experience.

18. Some managers consider time spent abroad as part of their d........................ programme.

19. Responsible companies will have an ethical policy andac................... of coooeiiiii , which all employees
must follow.

20. Ambitious young graduates will look for a company offering good promotion p................... .

B Choose the best answer a, b, ¢ or d.

1. A key international management competency for Unilever is entrepreneurial ...................... .
a) force  b) drive c¢) strength  d) determination

2. Many organizations have a salary ...................... which indicates the salary for different jobs.
a) level b)ladder c¢)scale d) review

3. When two companies want to together they often .................... a joint venture.

a) form b)run c¢)do d) manage

4o, is a word used to describe people who are clever and intelligent.

a) Wise b) Competent c) Bright d) Eager

5. Young managers who have good prospects for quick promotion are often known as....................
a) technocrats  b) globe-trotters c) top-flight executives d) high-fliers

6. The chief executive can be said to................... the company.
a) organize b) run c) own d) motivate

7. Training courses which include activities such as role-plays and simulations use an ................... approach.
a) experiential b) academic ¢) cognitive d) deductive

8. In oriental cultures, to ................... is one of the most embarrassing things that can happen.
a) lose a job b) make a mistake  c) lose face d) receive a favour

9 . The special words used by people in the same profession are known as....................
a) slang b) dialect ¢) pidgin d) jargon

10. When young people spend their first months in a new job on a training programme they are known as....................
a) applicants b) novices c) trainees d) students

11. Training that has clear applications to a job or type of work can be said to be....................
a) theoretical b) practical c) interesting d) cost-effective

12. It is very expensive to................... people who fail in an overseas job and have to return early.
a) insure b) dismiss c) retrain  d) repatriate

13. People who are sent abroad by their company often have a better................... than at home because they have a higher salary and
other benefits such as free housing.
a) lifestyle b) programme c) career d) placement

14. Most companies................... employees for their travel expenses at the end of the month.
a) sponsor b) support ¢) compensate d) reimburse

15. It is common for large companies and professional bodies to................... politicians and
government departments to try to persuade them to accept their point of view.
a) lobby b) persuade c) pay d) entice




16. Some young managers................... overseas postings because their spouse many not be able to work in the foreign country.
a) postpone b) turn down ¢) delay d) prefer

17. Sometimes when people return from a period overseas they have problems readjusting and find that their career

has.....ccoeeveenen. instead of advancing.

a) retired b) turned down c) regressed d) broken down

18. Selecting the right person for an overseas................... is crucial but not easy to do.
a) visit b) mission c)task  d) assignment

19. Because of long working hours and increased responsibilities, more and more managers are suffering from....................
a) tension b) stress ¢) insomnia d) frustration

20. In Anglo-Saxon cultures, companies test a candidate's...................: their ability to do the job well.
a) personality b) intelligence c) skills  d) qualifications

OCHOBEI nepeBoJa: aaACKBaTHOCTD, IICPCBOAUCCKUC TpaHC(bOpMaHI/II/I; KOHTCKCTYAJIbHBIC 3aMCHBI; MHOI'O3HAYHOCTD JICKCHUKH.

BrinonHnTe NMCbMEHHBIN NEPEBO]] TEKCTa C MHOCTPAHHOTO sI3bIKa HAa PYCCKHUH SI3bIK
Texcr 1

The most typical characteristics people use speaking about society are usually sounded like: pollution, welfare, bureaucracy,
working hours, GM foods, medical care, convenience foods, public services and longevity. But let’s find out what society is. It is the
people in a particular area of country who have the same customs and laws. It is like an alive organism which is developed with
every sphere of human-beings activity and it differs from one country to another.

There are following types of society such as traditional, modern, developed and undeveloped and several new types which show the
way people life. By now we can determine post — industrial society — is a type no longer relying on heavy industry, consumer —
where buying and selling is considered to be very important and throw — away in which things are not made to last a long time.
Moreover every society can be divided into groups, classes and tend to have particular characteristics.

As for Russian society nowadays it can’t even be characterized with one type of description only but with a combination of features.
And in my opinion this fact helps us understand how essentially different it can be. Let’s examine our society deeper. I’d like to
underline welfare. This very point determines the way of life and its quality.

Actually welfare becomes a crucial moment and, of course, I don’t like this fact.

For example, if you need a good medical care you’d pay for it and so get the best doctors and treatment. When you want to get
some kind of public service it would be more efficient if you pay. Money runs the world. It’s a statement of contemporary life and
that’s why if you don’t have money you’ll have to come over inefficient public service such as bad medicine or bureaucracy
thriving in every possible place. It’ll take you much more time to do something finding yourself in overcrowded rooms waiting for
your turn.

Moreover wealthy people can allow themselves not to use convenience and GM foods which are the false friends of women. They
just hire a housekeeper who cooks and cleans the house for them bringing the time economy for being able to put up with long
working hours and kiss their children before going to bed.

So, in the struggle for health, beauty and longevity the welfare takes the first place again. It’s sad but our society depends on welfare
more than ever. It becomes the most important value in the world.

Teker 2

A company can be also called a firm or a business. When it is produc—ing goods or trading, we say it is in business. A company
which is just start—ing up is going into business and a firm which stops operating goes out of business. If a firm becomes bigger, it
expands. The expansion means that a company will produce more goods or sell more products. A manufacturer produces goods.
They are its products. When a manufacturing company expands, it means that it increases its production.

A company selling goods in large quantities (in bulk) is called a whole—saler. A person or a company buying in bulk (wholesale) and
selling goods in small quantities is a retailer. Many local shops sell goods retail. Two or more companies which sell or manufacture
the same product are competi—tors. They are in competition and they compete for customers. To be ahead of its rivals the company
must be competitive.

An area where there is a demand for certain goods is called a market. A company selling locally sells its goods in the local market, if
a company sells its goods at the same place where they are produced, it uses the home or domestic market. A firm selling abroad is
an exporter. It sells on the in—ternational or overseas market. The goods it exports are exports. An importer buys goods abroad and
imports them into his own country.

Texkct 3

When a proprietor wants to expand the business, one way to do so is to form a partnership, a business formed for profit by two or
more co-owners. The rights and duties of a partnership are regulated by laws of the state where it is formed and by a legal
agreement entered into by the co-owners. Usually an agreement specifies the amount of money each is investing and the duties each
partner assumes. A partnership agreement also may provide for a “silent partner” who does not take part in the management, but
who invests money in the business.

The partnership has the advantage of pooling managerial talent. The partner may be qualified in production, another in marketing.
The partnership, like individual ownership, is exempt from most of the reporting that the government requires of corporations.




Furthermore, it has a favourable tax position when compared with the corporation. Federal taxes are paid by individual partners on
their share of earnings; beyond that the business is not taxed.

A major disadvantage of the partnership is that each member is liable /brail the debts of the partnership; the act of any partner is
legally binding upon all the others. If one partner takes a large amount of money from the business and squanders it, the others must
pay the debt. Partnerships suffer another major disadvantage: decision-making is shared. If partners have serious disagreements, the
business is bound to suffer.

Nevertheless, the partnership remains a vital part of the overall business economy.

Tekct 4

Approaches to selection vary significantly across cultures. There are differences not only in the priorities that are given to technical
or interpersonal capabilities, but also in the ways that candidates are tested and interviewed for the desired qualities.

Comparing such cultures as Anglo-Saxon, Germanic, Latin and Far Eastern we can see that in Anglo-Saxon cultures, what is
generally tested is how much the individual can contribute to the tasks of the organization. In these cultures, assessment centers,
intelligence tests and measurements of competencies are the norm. In the UK there was a much greater tendency to use panel
interviews; in addition almost 74 % companies there use references from previous employers. What UK jobseekers consider an
essential piece of information — what the post pays and also other material incentives including a car and fringe benefits. The
attention given to rewards indicates the importance of the job and its responsibility. As for qualifications — beyond degree level
make employers nervous. British managers are not selected primarily for their intelligence; instead they give the importance to
social, political and leadership skills.

In Germanic cultures, the emphasis is more on the quality of education in a specialist function. First, German job seekers don’t pay
so much attention to salary; they consider it not to be an essential piece of information. German advertisements rarely mention other
material incentives. Great attention is paid to the level of experience and qualifications demanded. Salary can be assumed to
correspond with this. Moreover German adverts are vague about material rewards, they usually demand ‘a degree in ..." not simply
‘a degree’. In Germany it’s difficult to be overqualified. German managers are selected primarily for the expert knowledge. German
advertisements like achievement, but it tends to be less personally-driven. Their companies want candidates with sound knowledge,
experience and competence in their field.

The recruitment process in Latin and Far Eastern cultures is very often characterized by ascertaining how well that person ‘fits in’
with the larger group. This is determined in part by the elitism higher education institution such as The University of Tokyo in
Japan, and in part by their interpersonal style and ability to network internally. People of Latin culture tend to be more about
personality, communication and social skills. Some international companies of Far East have identified very specific qualities that
they consider strategically important and that support their business requirements.

Coming to conclusion we may notice even the tone of the job advertisement is different in these cultures. So Latin and Far Eastern
cultures regard recruitment and selection as intellectually complex, the Germans as technically complex, and the British as
interpersonally complex, but they agree on one thing: it’s complex.

Tekct 5

It is impossible to imagine our television, newspapers, radio, Internet and even streets without advertisements. Nowadays
advertising plays an important role in modern life and in the life of every person. We can’t imagine our life without advertising
because every day we hear or see advertising, we try to find information we need in hundreds of advertisements. Even when we go
for a walk or just shopping we see a lot of different advertisements in the streets.
Advertising serves to notify in various ways the new goods or services and their consumer properties, and is directed to the potential
consumer, paid by the sponsor and serves for promotion of its production and ideas. Advertising is a part of communication activity
of a firm, alongside with publicity and stimulation of selling. Advertising unessentially imposes the goods on the buyer. Sometimes
it simply forces to recollect the last concrete mark or the name of the goods or service when the customer makes the choice.
There are a lot of definitions of the word “advertising”. For example, advertising is collective term for public announcements
designed to promote the sale of specific commodities or services. Advertising is a form of mass selling, employed when the use of
direct, person-to-person selling is impractical, impossible, or simply inefficient. It is to be distinguished from other activities
intended to persuade the public, such as propaganda, publicity, and public relations.
Modern advertising is an integral segment of urban industrial civilization, reflecting contemporary life in its best and worst aspects.
The basic underlying advertising idea is the idea of human needs. Need is the feeling of shortage of something experienced by the
person.
The second initial idea of advertising is the idea of human requirements. Requirement is the need which has accepted the specific
form according to a cultural level and the personal features of the individual. Requirements of people are practically boundless, but
resources for their satisfaction are limited. So the person will choose those goods which will give him or her the greatest satisfaction
within the framework of his or her financial opportunities.
The structure of advertising contains the following five basic moments:
- The first one, it possesses the ability to draw attention.
- The second one, the force of influence of advertising on the emotions of consumers.
- The third one, how strong is the force of influence.
- The fourth one is its informative value.
- And the last, the fifth one, we should know for sure whether the person will want to read the message or to see an advertising
roller up to the end. We must know how effectively advertising gains attention of the people.

Organizations that frequently spend large sums of money on advertising that sells what is not, strictly speaking, a product or
service include political parties, interest groups, religious organizations, and military recruiters. Non-profit organizations are not
typical advertising clients, and may rely on free modes of persuasion, such as public service announcements.




While advertising can be seen as necessary for economic growth, it is not without social costs.

Advertising is an essential part of business. Ads are necessary either for the manufacturer or for the buyer.

Civilization has made a great step in the development of advertising. It has turned into a powerful global network from primitive
cries. I think that we can also name our present day era “the era of advertising”, because everything is advertised and everything can
be found in adverts.

Texkct 6

Cultural differences are an important factor when it comes to how and what managers should learn and from whom. Different
cultural responses to management education are particularly revealing. For example, German and Swiss managers tend to favour
structured learning situations with clear pedagogical objectives, detailed course outlines and schedules, and the «right answer» or
superior solution. This is very much in contrast with the view typically held by people from Anglo-Saxon culture such as Britain
and the USA. Most British participants in courses dislike a structure that is too rigid. They tend to prefer more open-ended learning
situations with loose objectives and practical tasks. The suggestion that there could be only one correct answer is less acceptable to
them. The idea of working in groups may come more naturally to Asian managers than to the more individualistic Anglo-Saxons.
On the other hand, Asian participants experience more difficulty having to «sell» their ideas in a group, with the potential for open
disagreement and conflict, and therefore possible loss of face. Nor do they quite see the point of learning from other students who
are no more knowledgeable than themselves. Wisdom resides in the hierarchy.

Group discussions may seem perfectly natural to Americas, who have been encouraged as students to express their own ideas
and opinions. British students too have been educated to challenge and debate the ideas put forth by each other, including the
teacher. British culture values the ability to prove one’s case, eloquently, even at the expense of others. Anglo-Saxon culture is more
tolerant of confrontation and uncertainly, and is less concerned with status differences, either among participants or between
themselves and the teacher. This can be quite a shock to students from Asia and many Central European countries, who are not used
to either voicing their opinion in class, disagreeing with each other, or actively debating with the professor.

Training that makes extensive use of case studies, business games, and management exercises such as role-plays, favours learning
by doing rather than learning by lecture and reading. As a result, European managers may not always see the point of some
complain that seminars conducted by US trainers are not sufficiently serious or theoretical. US managers, on the other hand, want
training to be more concrete, practical and fun.

With each culture favouring different training and development practices, it may be difficult to integrate these into a coherent or
consistence policy within an international organization. However, standartising training methods may be important if the company
needs to communicate specialised knowledge quickly across different units, or if the special quality of the company training
programmes is regarded as a major source of attracting new recruits.

On the other hand, multinational companies may have a lot to gain from cross-fertilising different approaches, and providing
opportunities for training and development that appeal to people with different abilities, learning styles, educational backgrounds,
and, of course, and cultures. In fact, working with groups of managers from different countries often requires a mixed pedagogical
approach, as well as the use of trainers of different nationalities.

Texkcr 7

Working abroad to acquire international experience is an important part of an international manager’s development. The chance to
spend a few years abroad at the company’s expense can see like a dream come true. But if you don’t take time to consider the
impact your decision will have on your career, then it could turn into a nightmare.

Working overseas can broaden employee’s perspectives and help the employability in future. They can acquire an enormous amount
of experience and superb overview of the industry.

People willing to work abroad have two ways of making career. Some of them apply for overseas postings to be able to exercise
their talent implement new strategies and use their outgoing personalities to make the company lots of money out of local business.
But at the same time overseas postings can leave you out of touch with changes at head office. It happens if you ignore the need to
network and research the new job back in home country. For many people the achievements abroad count for nothing. They find the
expatriate existence “shallow”. Integration with the local community is extremely difficult for them and they realize that there’s
always an underline background stress. However with the pool of potential employees who are willing to accept overseas posting
shrinking “the remaining candidates” may not represent the best possible selection.

If you want to avoid all these problems you should consider the time abroad carefully and work into the career development
strategy .You are better to go away for no more than two year or else you risk losing touch with new developments and your vitally
important network of contacts.

Unless you maintain contact in your home country you will find it really difficult to readjust and reintegrate on your return.

3.2 Dx3aMeHalMOHHbBIE MaTepHANIbI JUIS IPOMEXKYTOTHON aTTeCTAIHH (3a4eT)
Bompocs! k 3auery

1. Urenne ¥ epeBOJ HHOS3BIYHBIX TEKCTOB MPO(ECCHOHATFHON HAIIPABICHHOCTH C IENBIO0 IOJTHOTO N3BICYCHHU NH(OPMAITHH,
0000111eH1e MPOUYUTAHHOTO B BUIE pedepara, pe3toMe, aHHOTAIlMK Ha PYCCKOM M U3y4aeMOM MHOCTPAHHOM SI3bIKE.

2. IlucpmeHHas pukcanys HHPOPMAIMHU B BUJIE 3aITUCEH, KOHCIICKTUPOBAHMS, IEJIOBOTO IMChMa, a TAK)KE B BAJE JIOKJIAJIOB,
pedepaToB, TE3UCOB U T.II.

3. Jlexkcudeckue TeMbl IPOGECCHOHATBHON HAIIPABIEHHOCTH.

4. I'pammMaTHKa (rpaMMaTHYECKHH CTPOH HHOCTPAHHOTO SI3bIKA)

5. BrInonHeHne JeKCUKO-TPaMMaTHYECKOTO TECTA.

5.2. TeMbl NUCbMEHHBIX PadoT




1. Urenue u mepeBoJ HHOSA3BIYHBIX TEKCTOB MPO(ECCHOHATBPHON HAIIPAaBIEHHOCTH C LIENBIO MOTHOTO U3BI€YeHH HH()OPMAITHIH,
000011IeHHE IPOYUTAHHOTO B BUjie pedepara, pe3toMe, aHHOTAIUK HA PYCCKOM U H3y4aeMOM HHOCTPAHHOM SI3bIKE.

2. [luceMenHas (1)I/IKC3HI/I$[ I/IH(l)OpMaHI/II/I B BUJC SaHHCCﬁ, KOHCIICKTUPOBAaHU:A, ACJIOBOTO ITMCbMaA, a4 TAKKEC B BUAC JOKJIAaA0B,
pedepaToB, TE3UCOB U T.II.

5.3. ®oHA OLIEHOYHBIX CPEACTB

Jlns opraHu3anuy KOHTPOJIS 3HAHUI 00YJarOIIIXCsl UCTIOIb3YeTCS KOMIUICKT OLICHOYHBIX CPECTB, BKIFOUAIONIHH B ceOs:

1. TIpakTnueckue ayuTOpHbIE 3aJaHUs 110 TEMaM JMCLUUIIMHBL.

2. IIpakTHueckue caMOCTOSTENIbHBIE 3aIaHHs 110 TEMaM JIUCIUIIINHEL.

3. TecroBble 3aJaHus IO TEMAM JUCLIUILUIMHEL

4. HOSI3BIYHBIC TEKCTHI IPOGECCHOHATBHON HAIPaBICHHOCTH.

dopmamu TMarHOCTUYECKOTO KOHTPOJIS JIEKIIMOHHOM 4acTH JAaHHOM JMCUUILIMHBI MOTYT SIBISITBCS. YCTHBIE OIIPOCHI U
cobeceroBaHMA | T.1.

Texymmuit KOHTPOJIb IPU3BaH, C OJHOIN CTOPOHBI, ONIPEACIHTL YPOBEHB IIPOABMKEHHS 00YJAIONIUXCS B H3yIeHHH MaTepHana, a ¢
JPYroii CTOPOHBI — IMOKa3aTh 3P (PEKTHBHOCTD BBIOPAHHBIX CPEIICTB U METOJIOB OOYUYCHHUSL.

(DOpMLI KOHTPOJIAI MOT'YT BApbHPOBATHCA B 3aBUCUMOCTHU OT COACPIKAHUA pa3aca TCKYIEro KOHTPOJIA. J40%07¢ MOTYT ABJIATBCA aHAJIN3

KOHKPETHBIX TPO(EeCCHOHATBHBIX CUTYalnii, MOHUTOPHUHT Pe3yIbTaTOB CEMUHAPCKUX W MIPAKTHUECKUX 3aHATHIH 1 Jip. POpMEI
TaKOT0 KOHTPOJIS BEIMOIHAIOT OJHOBPEMEHHO B 00YUarONIyto (DyHKIHUIO.

[TpomexxyTouHas aTTecTalMsl 3a4eT — HalpapJIeH Ha OlpeJielieHHe YPOBHS c()OPMUPOBAHHOCTH KOMIICTCHIUH 110 TUCIUILUINHE B
1estoM. KOMITIEKT OLleHOYHBIX CPEACTB COITIACHO YCTAHOBIEHHOMY NMOPAAKY Nnpuiaraetcsa. OLleHOYHbIE CPEeJCTBA IIPEAHA3HAUYEHBI
JUISL KOHTPOJISL ¥ OLCHKH 00pa30BaTeIbHBIX JOCTIKECHUH 00YJarONIIXCs, OCBANBAIONINX JUCIHUILTHHY «IHOCTPaHHBIHN S3BIK».

TecToBoe 3ananue
Bapuanr 1. BeiGepure mpaBUIBHBIN BapHaHT OTBETA

All the documents usually ... in perfect order
will be kept

keep

are kept

are being kept

. the bills . yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still ... the new equipment
were installing

are installing

install

will install

When we came to the plant the new equipment ....
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month
will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit
damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future
to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey
to make

make

will make

to be made

They would like the company ... the first lot in August
deliver

to deliver
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to be delivering

is delivering

Insurance companies make their investments ... profit

a) to generateto be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue

to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year

to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory
round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday
could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions
followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount
give




will give

would give

can give

With export to other countries Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public . from bankruptcy

to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits

limited

limiting

to limit

being limited
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Bapuanr 2. Bribepure npaBuibHbIN BApHAHT OTBETA

BriGepure npaBUIIBbHBIA BapHaHT OTBETA

The director ... the manager that the project would require long term financing
asked

told

said to

ordered

If all the documents had been in order, we ... the contrast yesterday

could have signed

could signed

have signed

signed

Nothing would have happened if you ... the instructions

followed

had followed

would follow

follow

If you place your order before the 1st July we ... you a discount

give

will give

would give

can give

With export to other countries ., Tunisia was forced to increase its export to the dollar area
is reduced

reducing

was reduced

having reduced

London remains the leading center, with nearly fifty bullion dollars ... here every day
traded

oo ooovYwooooPdooooWoooo®™»N oooor




DEHDEHDDE;DEjD:EjDD;DDEj;DjDD;jDDj;DEjDEjDDE;DDjDSEjDD.\DDDEjWDjDD.\‘jDD

trading

being traded

having been traded

The conference opened yesterday with heavy investment. on the previous day.
being announced

announcing

having been announced

announced

In the European foreign exchanges the dollar yesterday changed little, after... from early weakness
recovered

being recovered

having recovered

recovering

Some corporations became public from bankruptcy
to rescue

to be rescued

to have rescued

to have been rescued

Russian companies' ambitions are infrastructure the current legal and administrative
exceeded

being exceeding

to exceed

exceeding

Credit derivatives and default options find ... applications in trade credits
limited

limiting

to limit

being limited

All the documents usually ... in perfect order

will be kept

keep

are kept

are being kept

... the bills ... yet?

haven't been paid

were paid

are paid

hadn't been paid

When we came to the factory the workers still . the new equipment......
were installing

are installing

install

will install

When we came to the plant the new equipment........
was being installed

would be installed

were being installed

has been installed

These machines ... by the end of the month

will have been tested

will be tested

will test

were tested

We enclose a list of goods ... in transit

damaged

damaging

being damaged

having damaged

We expect the problem ... in the near future

to be solving

to be solved

to have been solved

to solve

I believe him ... arrangements for his journey

to make

make

will make

to be made




)
e

They would like the company ... the first lot in August
deliver

to deliver

to be delivering

is delivering

Insurance companies make their investments . profit

to generate

to be generating

to have generated

generate

Shall and Gasprom are likely ... an agreement this month
are signing

to have signed

to sigh

to have been signed

The US government is said ... to oppose the bond issue
to have threatened

to threaten

to be threatened

to have been threatening

Rosneft is scheduled .... Fully by the middle of next year
to privatize

to be privatized

to have privatized

to have been privatized

Some 90% of the company is expected ... in three thranches
to sell off

to be selling off

to be sold off

to have sold off

Some of the major investors wanted the bank. a higher interest rate
to pay

pay

to have paid

to have been paying

Our counterparts have just been shown ... the factory
round

by

at

in

We couldn’t answer your fax at once. We ... a final decision by that time yet
made

hadn't made

hadn't been

was made

The customer asked if the terms .. in the latest agreement.
had been specified

have been specified

are specified

would specify

He asks me if we .. already enough money into this business
have invested

had invested

invested

are investing
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5.4. IlepeyeHb BH10B OLICHOYHBIX CPEACTB

[epedyens BUIOB 1 (OPM KOHTPOIS TUCIIUTUTAHBL:
- BBIMTOJIHEHHE YUCOHBIX HHMBUIYAIbHBIX 3aJaHUI B XO/IC TPAKTHYCCKUX 3aHSITHIA;
- KOHTPOJIBHBIN 0onpoc (YCTHBIN);
- BBITIOJITHEHUE TECTOBOTO 3a/IaHMUS,;
- YTEHUE U NIEPEBO]] HHOSI3BIYHBIX TEKCTOB MPOQECCHOHATBHON HAMPABIEHHOCTH C LETBIO MOTHOTO M3BJICUCHUST HHYOpMAIIHH,
00001IICHUEe TPOYUTAHHOTO B BUJIE pedpepaTa, pe3romMe, aHHOTAIIMU Ha PYCCKOM M H3y4acMOM HHOCTPAHHOM SI3BIKE;
- MICbMeHHast (pUKcanyst ”HGOpMAaLUK B BHJC 3aIIMCEH, KOHCIIEKTHPOBAHUS, JACIOBOTO MICHEMa, a TAK)KE B BHIE JOKIAI0B,
pedepaToB, TE3UCOB U T.II.

3aganust co cBoO0IHO KOHCTpyrpyeMbiM oTBeToM (CKO) mpenmonaraet coctaBlieHUE pa3BepHYTOr0 OTBETA HA TCOPETHICCKUI




BoOIIpoc. 3aiaHue ¢ BBIOOPOM ofHOTO BapuaHTa oTBeTa (OB, B 3a1aHNM NaHHOTO TUIA MPEIaraeTcss HeCKOIbKO BapUaHTOB OTBETA,
Cpeli KOTOPBIX O/IMH BEPHBII. 3alaHust co cBOOOJHO KoHCTpyHpyeMbIM oTBeToM (CKO) nmpennonaraer coctaBieHue pa3BepHyTOro
OTBETA, BKIIOYAIOIIETO MTOTHOE PEIICHUE 3a/1a9H C HOSICHEHHSAMH.

6. YHEBHO-METOJUYECKOE H TH®OPMAIIMOHHOE OBECIIEYEHUE JUCHUIIJIMHBI (MOIY JIS)

6.1. PexoMenayemasi uteparypa

6.1.1. OcHoBHas JIMTEpaATYpa

ABTOpLI, COCTaBUTCIIN

3arnaBue

I/I3Z[aTeJ'II>CTBO, rong

JI1.1 |Me3senmena A. 1., Foreign language for scientific and research Mocksa: Pycaiinc, 2021, URL:

Bypmait H. B. work=MHOCTpaHHBIH SA3BIK JUTT HAYIHO- https://book.ru/book/940214
HCCIIEI0OBATENbCKON paboThl: YueGHO-
METOHYECKOE TI0co0ue

JI1.2 |HoBukoga O. H., AHTTIUICKUH S3BIK JUIS CTYAEHTOB arpapHbIX Mocksa: KnoPyc, 2020, URL:
Kanyruna 1O. B. BY30B: YUeOHUK https://book.ru/book/933499

JI1.3 |KapmoBaT. A., JlenoBoii aHTuiicKui S3bIK: Y4eOHOe mocodue Mocksa: KnoPyc, 2020, URL:
Bockosckas A. C., https://book.ru/book/933522
3akuposa E. C.,

Hunenxo JI. I1.

JI1.4 | Ykpauneu U.A. WHocTpaHHbIH A3bIK (aHTTIHICKUIN) B Mocksa: Poccuiickuii rocyjapcTBeHHBIN
PO eCCHOHATBHON JCATSIIEHOCTH: YUeOHOe yHHBepcuTeT npasocyaus, 2019, URL:
nocobne http://znanium.com/catalog/document?

id=364544

JI1.5 |I'pumenko H.A., WHocTtpanHbli s3b1K. AHTIHCKUi. (emnoBas Kpacnosipck: Cubupckuii heaepanbHbIit
Epuora E.O. chepa KOMMyHUKAIMK): Y4eOHOe TToco0ue yHuBepcurert, 2019, URL:

http://znanium.com/catalog/document?
1d=380319
6.1.2. lonoTHUTEJILHAS JINTEpaTypa
ABTOpBI, COCTaBUTENIU 3ariaBue W3znarenscTBO, TOI

JI2.1 |Kapnosa T. A., JenoBoii aHTuiicKuil A3bIK: Y4eOHOe mocoone Mocksa: KnoPyc, 2019, URL:
Bockogrckas A. C., https://book.ru/book/932519
3akuposa E. C.,

Iwenxo JI. 1.

JI2.2 | benoram M. A., AHrnmiickuii 36K B podeccnonanbHoi chepe: | Mocksa: KnoPyc, 2019, URL:
JyoununaI'. A., yrpasneHue nepconaniom. . 1: Yye6Hoe https://book.ru/book/932009
Konnpaxuna H. T, nocobne
denoceena T. B.

JI2.3 | JIuzynoBa H. M., AHIIMHACKUR A3bIK: YuebHoe nocobue Mockaa: Pycaiinc, 2019, URL:
Oo6yxoga JI. 1O. https://book.ru/book/932873

6.1.3. MeTtoauueckune pa3padoTkn
ABTOpBI, COCTaBUTENIU 3ariaBue W3znarenscTBO, TOI

JI3.1 |JIuzynoBa H. M., AHTuicKuii a36IK: YueOHoe mocobue Mocksa: Pycaiinc, 2017, URL:
Ooyxosa JI. 1O. https://book.ru/book/922096

JI3.2 | Mexoa M.B. WHOCTpaHHBIN SA3BIK (AHTIHHCKAHN S3bIK): Kemeposo: ®I'BOY BO "Kemeposckuii
YuebHoe mocobue TOCYJIapCTBEHHBIN HHCTUTYT KyIbTypsl", 2017,

URL: http://znanium.com/catalog/document?
1d=344233
6.2. Dj1eKTPpOHHBIE YueOHbIe U3IaHUA U IEKTPOHHBIE 00pa30oBaTeIbHbIE pecypchl
D1 |HWHUOH . - Pexum noctymna: http://www.inion.ru
D2 | Poccwuiickast rocynapcTBeHHas 6ubnmoreka. - Pesxkum moctyma: http://www.rsl.ru
23 | Hayunas snexTpoHHas 6ubaroTeka. - Pexxum goctymna: www.elibrary.ru
6.3.1. JIunleH3MOHHOE ¥ CBOOO/IHO pacnpocTpaHsieMoe NporpaMMHoe odecrieyeHune, B TOM YHcjie 0Te4eCTBEHHOro
MPON3BOJCTBA
6.3.1.1 | Windows 10 Pro RUS Onmnepanunnas cuctema — Windows 10 Pro RUS Tloanucka Microsoft Imagine Premium — Order
Nel143659 ot 12.07.2021
6.3.1.2 | 7-Zip Apxusatop 7-Zip IIporpammuoe obecrnieuenune o aurensun GNU GPL




6.3.1.3 | Google Chrome Bpay3ep Google Chrome IIporpammuoe obecnedenue no aunersun GNU GPL

6.3.1.4 | Mozilla Firefox Bpayzep Mozilla Firefox IIporpammHuoe obecnieuenue no murensud GNU GPL

6.3.1.5 | Adobe Reader DC Adobe Acrobat — makeT nporpamm, IpeAHa3HAYCHHBIH IS CO3aHUS U TIPOCMOTPA SIIEKTPOHHBIX
nyonukanuii B popmare PDF Adobe Acrobat Reader DC and Runtime Software distribution license agreement for use on
personal computers ot 31.01.2017

6.3.1.6 | LibreOffice OdwucHprit maker LibreOffice ITporpammuoe obecriedenue mo numen3na GNU GPL

6.3.2. Ilepeuenn npodeccHOHAIBHBIX 023 JaHHBIX U HH()POPMANMOHHBIX CIIPABOYHBIX CHCTEM

6.3.2.1 | ARIS BPM Community https://www.ariscommunity.com

6.3.2.2 | Koncynprant [Tmoc http://www.consultant.ru

6.3.2.3 | Konekc — IpodeccuonansHble cripaBovHbie cucTeMbl  https://kodeks.ru

7. MTO (o6opynoBaHne H TeXHHYECKHe CPeJCTBA 00y4eHMs)

Ayn HaumenoBanue I10 OcHarexnue

121 Kabuner Windows 10 Pro RUS 17 mocamouHbIX MecT, pabodee MECTO MPEnoaaBaTes
HWHOCTPaHHOTO 7-Zip 17 xommeiotepoB PSH67/INTEL i5-2300/DDR3-1333-
SI3BIKA Google Chrome 41°6/SSD Flexis 120Gb/ WD5000AAKX/Radeon HD
(stuaTad OHHBII Mozilla Firefox 6700/Realtek PCle GBE
KaOHHET). LibreOffice 17 monutopo AOC e€2243Fw 21,5”
[Tomemenue mms Notepad++. 17 KOMIUIEKTOB KJlaBUATypa+MBbIIIIb
IIPOBE/ICHUS Kaspersky Endpoint Security 1 kommyraTop Heynpasisiemblii DES-1024D
3aHATUN Oracle VM VirtualBox
CEMHHAPCKOT0 Adobe Reader DC

THIA, KypCOBBIX I10 JIMHKO v8.2 nemo-Bepcus
pabort (xypcoBeix | Klite Mega Codec Pack
MIPOEKTOB),
TPYMNIOBBIX U
WHIBHIYaTbHBIX
KOHCYJbTalUH,
TEKYILLETO
KOHTPOJISI U
IIPOMEKYTOUHOM
aTTecTanuy,
CaMOCTOSITETTbHON
paboThL.

409 INomemenue s 7-Zip

HPOBEICHUS
3aHATUN
JIEKIINOHHOTO
THIIA,
CEMUHAPCKOTO
THITa, KYPCOBBIX
paboT (KypCOBBIX
MIPOEKTOB),
TPYNIIOBBIX U
WHIBHIYaTbHBIX
KOHCYJbTalUH,
TEKYILETO
KOHTPOJIS U
IIPOMEKYTOUHOM
aTTeCTallUH.

Google Chrome
LibreOffice

36 mocaJOYHBIX MECT, IIPEI01aBaTeIbCKOe MECTO, J10CKa,
MYJIbTUMEIUHHBIN TPOEKTOP (EPEHOCHOIT), TEPEHOCHO

HOYTOYK

408

ITomemenue oisa
MPOBEICHUS
3aHSITHN
JIEKIIHOHHOTO
THIIA,
CEMUHAPCKOT0
TUTA, KyPCOBBIX
paboT (KypcoBbIX
MIPOEKTOB),
TPYIIOBEIX U
WHIMBUAYaIbHBIX
KOHCYJbTALIHM,
TEKYILIEro
KOHTPOJISI U

Google Chrome
LibreOffice
7-Zip

30 mocal0YHBIX MECT, MPEHOAABATEIECKOE MECTO, I0CKa,
MYJIbTAUMEIUIHBIN TPOSKTOP (TIEPESHOCHOH ), IEPSHOCHO

HOYTOYK




IIPOMEKYTOUHOM
aTTeCTalluH.

407

ITomemenue gisa
MIPOBEICHUS
3aHATUN
JIEKIIMOHHOT O
THUTIA,
CEMUHApPCKOT0
TUNA, KypCOBBIX
padoT (KypcoBBIX
TIPOEKTOB),
TPYIIIOBBIX U
WH/IMBUAYaTIbHBIX
KOHCYJbTallNH,
TEKYILIEro
KOHTPOJIS U
MPOMEKYTOUHOMN
aTTecTaluu.

LibreOffice
Google Chrome
7-Zip

40 mocazouHbIX MECT, NIPEIOIaBaTeNbCKOEe MECTO, JOCKa,
MYITBTHMETUHHBIN TPOEKTOP (TIEPEHOCHOH ), TepEeHOCHOH

HOYTOYK

404

[Tomemenune ns
MIPOBEACHUS
3aHATUMN
JICKIIHOHHOT'O
THIIA,
CEMHHAPCKOT0
THUTIA, KyPCOBBIX
pabot (KypcoBBIX
MIPOEKTOB),
TPYIIOBBIX U
WH/IABUTYaTbHBIX
KOHCYJbTalUH,
TEKYILEero
KOHTPOJIA U
IIPOMEKYTOUHOM
aTTeCTaIiu.

LibreOffice
Google Chrome
7-Zip

75 moca0YHBIX MECT, IPEIo1aBaTeIbCKOe MECTO, JI0CKa,
MYJIbTUMEIUHHBIN TPOEKTOP (IEPEHOCHOIT), TEPEHOCHO

HOYTOYK

402

ITomemmenue misa
MPOBEICHUS
3aHATHI
JICKIIMIOHHOTO
THIIA,
CEMUHAPCKOT0
TUTA, KyPCOBBIX
pabot (KypcoBbIX
MIPOEKTOB),
TPYIIOBEIX U
WHAMBUAYaIbHBIX
KOHCYNbTALINMH,
TEKYILIEro
KOHTPOJISI U
MIPOMEXYTOYHOM
aTTeCTaluy.

LibreOffice
Google Chrome
7-Zip

36 mocaJoYHBIX MECT, NPENOAaBaTeIHLCKOE MECTO, T0CKa,
MYJIbTAUMEIUIHBIN TPOSKTOP (TIEPESHOCHOH ), TEPEHOCHO

HOYTOYK

YuranbH
BIN 341

YuTanbHBIN 3a11.
ITomemnienue s
CaMOCTOSTEJIbHOM
paboTsI

Mozilla Firefox

Notepad++.

StartUML V1

Windows XP Professional
Windows XP Professional
MS Visual Studio Pro 2010
MS Visio Pro 2010

MS Project Pro 2010

MS Access 2010

MS Office Standart 2007
Kaspersky Endpoint Security
1C:IIpenmnpusitue 8. Komruiekr
Inkscape

LibreOffice

Google Chrome

7-Zip

Maxima

16 mocaiouHBIX MecT, pabodee MecTo OHOIHOTEeKaps
6 xommbroTepoB PSGC-MX1333/INTEL Core2Duo
E2160/DDR2-667-11'6/ST380815AS/Intel GMA-
82945/Atheros L2 Fast Ethernet 10/100

4 xommeiotepa GA945GCMX-S2/INTEL Core2Duo
E2160/DDR2-667-1I'6/ST3160815AS/Intel GMA-
82945/Realtek RTL8169

6 xomnbroTepoB P5GD2-X/Intel Pentium 4-3.00GHz/DDR2-

667-1I'6/ WD800JD/Radeon X300/Marvell 88E805

1 xomnbrotep PSKPL-SE/INTEL Core2Duo E6400/DDR2-667

-2I'6/ST380811AS/GF-6600/ Realtek PCle GBE
9200SE/Marvell 88E8001

6 moruTopoB LG Flatron 1730s

4 monutopa NEC AccuSync LCD73v

6 MmonuTOopoB Samsung SyncMaster 740n

1 monuTOp Samsung SyncMaster 920n

1 mpuntep HP LaserJet PRO m402n




LibreCAD

1 cxkanep HP ScanJet G2410

123a CnenuanpHoe Notepad++. Cucremnsrii 6ok AMD FX-8120 1mt
IIOMEILLIEHHE IS ZEAL Cucrtemusriii 6510k Intel Core 2 CPU 4400 1.
XpaHEeHUS U Windows 7 Pro MonuTop “LG L1718S” 1 mr.
npodumnaktrudeckor | CDBurnerXP Monwutop “BENQ CL2240” 1.
0 00CITY>KHBAHUS Java 8 Momnurop “SAMSUNG 740m” lmr.
y4eOHOTO PDF24 Creator Ha6op ucarpymenTon 1 mr.
000pynOBaHHS CCleaner MMasmpHas cranmus Lukey 902 1 mT

Koncoms Kaspersky Security
Center

Kaspersky Endpoint Security 11
ITAPYC-bromxer 8.5.6.1
Microsoft Office 2007 Professional
Plus

10-Strike File search pro
10-Crpaiix CxanupoBanue Ceru
10-Crpaiix MHBeHTapu3anus

ITpunrep SAMSUNG ML-1665 1 wir.
IIpuntep SAMSUNG ML-1615 1 mt.
Kommytatop D-Link DES-1005D 1 mur.
Poyrep Keenetic Lite (KN-3110)1 .
Masmeank 40 BT nep/pyuka 1 mr.
Jlammnia HacTonbHAs 1 mmT.

Cron 1-TymMO0BBIH 1 10T,

Cromn 2 TyM60BBIH | mmIT.

Cron oUCHBI KOMIBIOTEPHBIN | ImIT.

Kommerorepos CTONHMK KOMITBIOTEPHBIN 1 MIT.

Klite Mega Codec Pack Cron 1-Ty0OBBIif ¢ BEpXHEH MpUcTaBKOW 11T,

Adobe Reader DC Crynbst TKaHEBBIE HA MeTalIoKapKace 2IIT

Oracle VM VirtualBox Ctyn aepeBsSHHBIN 11T

LibreOffice [Isutecoc “SUPRA 1800W” 1 mit.

Google Chrome Hlypymosept “Hitachi ds12dvf3” 1 mr.

7-Zip Be6-kamepa Logitech HD WebCam C525 1280*720 MicUSB -

4 wr

Iepdoparop I'pan-M 1 .

Muxpocgon Yanmai R933 — 2 mr

Hoytoyk Asus X541U — 1 mt

IIpoektop Cactus CS-PRO.02B.WXGA-W — 1 wrt.
IIpoextop Acer QNX1310 — 2 mt

8. METOIMYECKHE YKA3AHMUSA /U OBYYAIOIIIUXCS IIO OCBOEHUIO JUCHUIIJIMHBI (MOZAY JIS)

B cootserctBnu ¢ tpedoBannsvu @I'OC BO 1o HanpaBieHNIO TOTOTOBKH peai3anis KOMIIETEHTHOCTHOTO ITOIX0/1a
MpeaycMaTpUBAET UCIIOJIb30BaHKUE B YUeOHOM MPOIIECCe AKTUBHBIX U HHTEPAKTUBHBIX (DOPM MPOBEACHUS 3aHATHH (pa3dop
KOHKPETHBIX 3a71a4, IPOBE/ICHNE OJIMI-OIPOCOB, HCCIeI0BaTeIbCKUE pabOTh) B COUCTAaHUH C BHEAYJUTOPHOH paboToii C 1IeNbI0
(hopMupOBaHUS 1 pa3BUTHS NPO(HECCHOHATBHBIX HABBIKOB 00YJarOITHXCH.

Y nenbHBIN Bec 3aHATHI, TPOBOJMMBIX B MHTEPAKTUBHOM (hopMe, COCTAaBIACT He MeHee 15 % ayIUTOpHBIX 3aHATHH (OImpeaenseTcs
®I'OC c yuerom cneuuduku OIIOIT).
JlexrroHHbIe 3aHATHs AonoaHsroTes [13 u pasmuunabiMu popmamu CPC ¢ ydeOHOM 1 HaydHOU JInTepaTypoit. B mporiecce Takoit
paboTHI CTYACHTHI MPHOOPETAIOT HABBIKH «TITyOOKOTO YTCHHS - aHAIN3A M MHTEPIIPETAlNU TEKCTOB TI0 METOIOTIOTUH U METOIUKE
JUCIUIINHBL
Y4eOHbIi MaTepual 1o gucuuinHe «IHOCTpaHHBIN A3BIK» Pa3[eieH Ha IOTHYECKU 3aBEPLIEHHBIE YacTH (Pa3elsl), Iocie
W3y9eHHsI, KOTOPHIX IPEIyCMaTPHBALTCS aTTeCTalHs B (popMe MMCHMEHHBIX TECTOB, KOHTPOJIBHBIX paboT.

PaboTs! onieHuBaoTCA B Oajmax, cyMMa KOTOPBIX JTaeT PEUTHHT KaXI0ro o0ydaromerocs. B 6amrax oneHHBaOTCS HE TOIBKO
3HAHUS U HABBIKYU OOYJaIOMIUXCs, HO U UX TBOPYECKHE BO3MOXKHOCTH: aKTUBHOCTb, HEOPAHHAPHOCTD PEIICHUI OCTaBIEHHBIX

npodaem. Kaxkaplii pasaen yaeOHOM JUCIUILTUHBI BKJTIOYaeT 00s3aTebHbIe BUABI padoT — 13, paznuunbie Buasl CPC (BhIOTHEHUE
JIOMAITHAX 33IaHAUH 110 PEIISHHIO 33/1aY, IIOATOTOBKA K NPAKTHYECKUM 3aHATHAM).

dopma TeKyIEero KOHTPOJIs 3HaHUH — paboTa CTyIeHTa Ha MPAKTHYECKOM 3aHITHH, onpoc. Popma MPOMEKYTOUHBIX aTTeCTalnui —
KOHTpOJIbHAS paboTa B ayIUTOPUH, AOMAIIHsA padoTa. iToroas (popMa KOHTPOJIS 3HAHHH IO pa3jesiaM — KOHTPOJIbHAs paboTa HiIH
orpoc.

MeTtoandeckue yKa3aHusI [0 BBIMOJHEHHIO y4eOHOH paboThl pa3MeleHb] B AIEKTPOHHOI 00pa3oBaTenbHOM cpesie akaleMUH

MeTtoandeckue yKazaHHs 1 MaTepUaIIbl IO BUAAM YI€OHBIX 3aHATUHN M0 TUCHUTUINHE « THOCTpaHHBIN S3BIK»

Bun yaeOHBIX 3aHATHIH, paboOT
IIpakTuyeckue 3aHATUSA

3HAHUM.

BrinmonHeHne TeCTOBBIX 3aJaHHI
Pemenne cuTyanimoHHBIX 337124
UteHre U epeBOI MHOSA3BIUHBIX TEKCTOB MPO(ECCHOHATFHON HAMIPABICHHOCTH C IEIbI0 MOJHOTO U3BJICUSHHU HHPOPMAIUH,
000011IeHHEe TPOYUTAHHOTO B BUjIE pedepara, pe3roMe, aHHOTAIIMH Ha PYCCKOM M U3y9aeMOM HHOCTPAHHOM SI3bIKE.

[MucemenHast pukcanyst ”HGOPMALUHU B BUJIE 3aITUCEH, KOHCTICKTHPOBAHMSI, JA€TIOBOTO MUChMA, a TAKKE B BHJIE TOKJIAIOB,
pedepaToB, TE3UCOB U T.II.

CamocrosrenpHas paborta 3HaKOMCTBO C OCHOBHOW M JOIOJHHUTEIBLHOW JUTEpaTypol, BKIIIOYasl CIPaBOYHbIE U3IaHUS,
3apyOeIKHBIC HCTOYHUKH, KOHCTICKT OCHOBHBIX TTOJIOKECHHH, TEPMHHOB, CBEICHUH, TPEOYIOIMXCSI TS 3aIOMUHAHUS 1 SBIISIOIIAXCS

Oprasu3anys IeATeTbHOCTH 00yJaronierocs
Ha nepBoM nmpakTuyeckoM 3aHATUU NpoBoAuTCA 10-MHUHYTHas MpOBEpKa IJI BXOJHOIO KOHTPOJLL




OCHOBOIIOJIArAIOMUMHE B 3TOH Teme. CocTaBieHHe aHHOTAWN K MPOYUTAHHBIM JTUTEPATYpPHBIM HCTOYHUKAM U JIP.

BrInosiHeHHE TECTOBBIX 3aJaHu

Pemienne cutyannoHHBIX 3a/1a4

UreHre U epeBo/I MHOS3BIUHBIX TEKCTOB MPO(ECCHOHATTFHON HAMIPABICHHOCTH C EIbI0 MOJTHOTO U3BJICUSHHU HHPOPMAITUH,
0000111eH1e MPOYUTAHHOTO B BUAE pedepara, pe3roMe, aHHOTAI[MH Ha PYCCKOM M N3y4aeMOM MHOCTPaHHOM si3bIke. [lucbMeHnHas
(ukcaryst ”HPOPMAITUH B BUJIC 3aITUCEH, KOHCIICKTUPOBAHMUS, JICJIOBOr0 MUChMa, a TAKKE B BHJIE TOKIIAI0B, pedepaToB, TE3UCOB U
T.I0.

9. METOUYECKHE YKA3AHUSA OBYYAIOIMUMCS ITO BBINMOJHEHNIO CAMOCTOATEJIBHOU PABOTBI

B Maructpatype Bo3pacTtaeT poiib cCaMOCTOATENFHON paboThl 00yJaromuxcs o HampasieHuto noarorosku 09.04.01
NupopmaTKa 1 BBIYHCIUTENIBHAS TEXHUKA. MarucTpaHT CaMOCTOSATENBHO BBITIOJIHSET BCE MHANBUAYAIBHBIC 331aHUS 110 YTCHUIO
JIATEPaTypHI IO CIIEIHAIBHOCTH, BCE TBOPYECKHUE 3aJaHUS IO 00CY)KTaeMBIM COLMOKYIBETYPHEIM IIpobieMaM. Brimonnenne
CaMOCTOSTENbHON paboTHI IITAHHPYETCs Ha KaXKIyI0 HeJelIo U JOJDKHA BRIMONHATHCS cucTeMatndecku. CamocTosiTensHas pabora
BKJIIOYa€T MHOTHE BUIbI aKTUBHON YMCTBEHHOMH AEATEIBHOCTH 00YUaIOLIerocs: CIIyllaHue JeKIUI U OCMBICIEHHOE UX
KOHCIICKTHPOBaHHE, TTyOOKOE OCBOCHUE HCTOYHMUKOB M JIUTEPATYpPhl, KOHCYIBTAMH y TIPETIoIaBaTels, HalrcaHue pedepara,
MOATOTOBKA K CEMUHAPCKHUM 3aHATHAM, IK3aMEHaM, CAMOKOHTPOJIb IPHOOpeTaeMBbIX 3HaHUH U T.1. PopMa TeKyIIero KOHTPOJIS
3HaHUH — paboTa 00yJaromerocst Ha CeMUHapCcKoM 3aHATHH. DopMa MPOMEKYTOUHBIX aTTECTAlUN — MUCbMEHHAs (IOMAIIIHS)
pabota no npodyieMaM M3y4aeMol TUCHMILTHHBL. MToroBast hopMa KOHTPOJIS 3HAHUH 110 AUCIUIUINHE — 3a4€T.

CamocTosTensHas padoTa 1Mo AucuuIuinHe « MTHOCTpaHHBIH SI3BIK» TPECTaBIACT COO0H CIToco0 OpraHM3aul KOHTPOIIS
3HAHMH, IpeANoNaraIuil BEITOTHEHNE 3aJaHNil B IPUCYTCTBHHU IIPenofaBaTells ¢ MUHIMAIbHBIMUA OTPAaHUUCHHUSAMHE Ha BpeMs
BBIIIOJTHEHHS M UCTIOIb30BaHHUE BCIOMOTaTeIbHBIX MaTEePUAIIOB.

CamocTosTensHast paboTa MOXET OCYIIECTBIATHCS HHANBHAYAIBHO FIIH TPYIIIaMA 00yJaOINXCs B 3aBUCHMOCTH OT IICTIH,
00beMa, KOHKPETHOW TEMATHKH, YPOBHS CIIOKHOCTH, YPOBHSI YMEHHI 00yJaOmmXcsl.

Bupamu 3amaHuil A1 BHEayAUTOPHON CaMOCTOSITENBHON PabOThI MOTYT OBITH: UTEHHE U MEPEBOJ HHOSI3BIYHBIX TEKCTOB
npo¢ecCHOHANIBHOM HANPaBICHHOCTH (y4eOHHUKa, IEPBOMCTOYHHUKA, JONOIHUTEIBHON JIUTEPATYpPhI) C IENbIO OJTHOTO U3BJICUCHHS
nH(popManuy, 06001IeHIe IPOYNTAHHOTO B BHE pedepara, pe3roMe, aHHOTallu| Ha PYCCKOM M H3y9aeMOM HHOCTPaHHOM SI3BIKE,
IMHChMeHHas (HKcalys NHOOPMAIY B BUIE 3alKCeH, KOHCIIEKTUPOBAHUS, AEJI0OBOTO MIChMa, a TAKXKE B BUJE JOKJIAMIOB,
pedepaToB, TE3UCOB U T.II., Tpaduueckoe n300pakeHHe CTPYKTYphI TEKCTa; KOHCIEKTUPOBAHME TEKCTA; BBIMHCKU U3 TEKCTa;
paboTa co cIoBapsIMH M CIIPABOYHHKAMH; 03HAKOMJICHHE C HOPMAaTHBHBIMH JJOKyMCHTaMH; ydeOHO-HCCIIe[oBaTeNbCKas paborTa;
HCTIONIB30BAaHKE ayIHO- U BUJICO3AINCEeH, KOMITBIOTEPHOHN TeXHUKH U VIHTepHeTa; M1 3aKpeIUICHUST M CUCTEMATH3AI[NH 3HAHUI:
paboTa ¢ KOHCTIEKTOM JieKInH (00paboTKa TeKCTa); MOBTOpHAs paboTa Haj y4eOHBIM MaTepHajioM (ydeOHHKa, NEpPBOMCTOYHUKA,
JIOTIOJTHUTEJILHOM JINTEPATYPhI, ayIHo - M BHICO3AINCEH); COCTABJICHUE IUIaHa U TE3UCOB OTBETA; COCTABICHNE TAOIHI] IS
CHCTeMaTH3allMi y4eOHOTO MaTepHana; OTBETHl Ha KOHTPOJBHBIE BOIPOCH]; aHAJIHTHYECKas 00paboTka TeKcTa
(aHHOTHpOBaHUE, pellEH3UPOBaHNE, pehepupOBaHIe, KOHTEHT—aHaIHU3 U 1p.).

CamocrositenbHas pabota oOydaroniuxcsi (CPO) oxBaTbIBaeT Bce acleKThl OCBOCHUSI HHOCTPAHHOTO S3bIKa B IPO(EeCCHOHATBHOI
JIEITEIFHOCTH U B 3HAUYUTEIBEHOI Mepe onpeersieT pe3yabTaThl M Ka4eCTBO OCBOCHUS JUCIUIUTAHBI «IHOCTpaHHEIH S3bIK». B
CBSI3M C 3THM ITAHUPOBAHHE, OPTaHU3AIMS, BRIIOJIHEHNE U KOHTposib CPO 1o MHOCTpaHHOMY SI3BIKY B ITPO(EeCCHOHANBHOMN
JeATeIbHOCTH IPUOOPETAIOT 0c000€e 3HAUCHNE U HYXJAIOTCSl B METOJJUIECKOM PYKOBOJACTBE M METOUYECKOM 00ECIIEUEHUH.
Hacrosmue MeTonudeckie peKoMeHJaliy ocBelaoT Buasl 1 popmel CPO 1o BceM acneKkTaM si3bIKa, CHCTEMATH3UPYIOT (GOopMBI
koHTpoist CPO u conepkaT MeToqu4YecKne yKa3aH!s 110 OTJCIBHBIM acIIeKTaM OCBOSHHS HHOCTPAHHOTO SI3BIKA B
npodeccruonansHoil chepe. ConepikaHne METOIUUECKUX PEKOMEHIAINIT HOCUT YHUBEPCAIIbHBINA XapaKkTep, II03TOMY JaHHBIE
MaTepHuabl MOTYT OBbITh UCIIONIB30BaHbI 00YYAIOIIMMHUCS BCEX HAMpPaBIECHUI OUHOHN U 3a04HOH (GopM 00ydeHHs IPH BBITOTHEHUU
KOHKpeTHBIX BU10B CPO. OCHOBHAS I1e]Ib METOIUIECKUX PEKOMECHIAIMN 3aKITF0UAETCs B 00CeCIIeYeHUH 00yIarONHXCs
HEOOXOAMMBIMH CBEICHUSIMHU, METOJJUKAMH 1 aJITOPUTMAMH IS YCIEITHOTO BBITIOJIHEHUS CAMOCTOSATETIFHON paboTHI, B
(hopMUPOBAHUM YCTONYMBBIX HABBIKOB M YMEHHH 110 pa3HBIM acleKTaM 00yueHHs: HHOCTPAHHOMY fA3bIKY B PO eCcCHOHATBHON
cdepe, HO3BOJISIONIMX CAMOCTOSTENIFHO PEIlaTh y4eOHbIE 3a/1aut, BEIIIONHATh Pa3HOOOpa3HbIE 3a/laHusl, IPEO0JIeBaTh Hauboee
TpyAHBIE MOMEHTHI B OTJeNbHEIX Braax CPO. Mcnone3ys MeTogndeckie peKOMEeHIaliH, 00yJaronuecst JOJKHEI OBIAICTh
CJICAYIOIIMMH HABBIKAMU U YMEHUSAMH:

- IPaBUJIBHOTO MPOU3HOIIEHHS U YTEHUSI HA HHOCTPAHHOM f3bIKE;

- IPOIYKTHBHOTO aKTHBHOT'O OCBOCHHUS JICKCHKH HHOCTPAHHOTO SI3bIKa;

- OBIIQJICHUS TPAMMATHIECKUM CTPOEM HHOCTPAHHOTO SI3BIKA,;

- paboThI ¢ yueOHO-BCIIOMOTaTeIbHOM JTUTEPaTYpOii (CIOBApsIMU U CITPABOYHUKAMH [0 HHOCTPAHHOMY SI3BIKY);

- MOJrOTOBJIEHHOI0 YCTHOIO MOHOJIOTHYECKOTO BBICKa3bIBaHMs HA HHOCTPAHHOM SI3BIKE B IIPE/IENaX U3y4aeMBbIX TEM;

- MICEMEHHOHN peYl Ha MHOCTPAHHOM SI3BIKE.

LenenanpasieHHast caMOCTOsITENIbHAS paboTa 0OYyJarOIIUXCS TI0 HHOCTPAHHOMY SI3BIKY B IPOQECCHOHANBHOM cdepe B
COOTBETCTBUH C JAHHBIMH METOIMYECKIMH PEKOMEHAAINSIMU MTPU3BaHbl 00ECIEYNTh YPOBEHD S3bIKOBOH MOJATOTOBKH
oOygaromuxcs, cooTBeTcTByron i TpedoBarnsmM ®I'OC BO mo aucummuimae « MTHOCTpaHHBIN S3BIK B TPOQECCHOHANEHOM
JIeITeTFHOCTH (IIPOABHUHYTHIN YPOBEHB)». B mporiecce 00y4eHnss HHOCTPaHHOMY SI3BIKY B IPO(ECCHOHATBFHON AEATEITbHOCTH
UCTIONB3YIOTCS pa3nuuHbie BUAB! H (popMbl CPO, cioyxkaiye 11 HOATOTOBKH 00YJarOIUXCsl K OCIEIYIOIEMY CaMOCTOSITEIbHOMY
UCIIOJIb30BAHNIO HHOCTPAHHOTO S13bIKa B IPO(ECCHOHAIIBHOM JEATEIBHOCTH, a TaKKe KaK CPeJICTBA II03HABATEIbHOM 1
KOMMYHHKATHBHOH JICSTEIEHOCTH.

Lenu u 3a1a4n cCaMOCTOSITENBHOM (BHEAYIUTOPHON ) pabOThl 00YJaIOIIMXCSL:




- CaMOCTOATEIBHOCTH OBJIACHUS HOBBIM YUCOHBIM MaTepHaloM;

- (hopMHpOBaHHE YMCHUH 1 HABBIKOB CAMOCTOSTEIILHOIO YMCTBEHHOTO TPY/Ia;

- OBIIAJICHNE PA3TUYHBIMA (OpPMaMHU B3aHMOKOHTPOJISI I CAMOKOHTPOJIS;

- Pa3BHTHE CaMOCTOSITCIIFHOCTH MBIIIICHS;

- popMupoBaHue OOIIUX TPYAOBBIX U MPOPECCHOHAIBHBIX YMEHHIA;

- (hopmHpoBaHHe YOEXKICHHOCTH, BOJIEBBIX KAYECTB, CIIOCOOHOCTH K CAMOOPTaHU3aI11, TBOPUECTBY.

Hepeqem, MNPaKTUYCCKUX 3aJIaHU# JJ1s1 CAMOCTOATEIIBHOM paGOTLI

1. UteHne u mepeBOo]] HHOSI3BIYHBIX TEKCTOB MPOQECCHOHATBHON HAPABICHHOCTH C LENBIO MOTHOTO M3BJICYCHHUST HH)OpMAIIHH,
0000111eH1e MPOUYUTAHHOTO B BUIE pedepara, pe3toMe, aHHOTAIIMK Ha PYCCKOM M U3y4aeMOM MHOCTPAHHOM SI3bIKE.

2. [lucpMeHHas pukcanys HHPOPMAIMHU B BUJIE 3aITUCEH, KOHCIICKTUPOBAHMS, IEJIOBOTO IMChMa, a TAK)KE B BAJE JIOKIIAJIOB,
pedepaToB, TE3UCOB U T.II.

3. Jlexkcugeckue TeMbl IPOGECCHOHATBHON HAIIPABIEHHOCTH.

4. I'pammMaTHKa (rpaMMaTHYECKHH CTPOH HHOCTPAHHOTO SI3bIKA)

5. BeImonHeHne JeKCUKO-TPaMMaTHYECKOTO TECTA.

B cucreme 00ydeHuss MarucTpoB 3a04HON (GOpMBI 00ydeHHUs GOIBIIIOE 3HAYEHUE OTBOAUTCS CAMOCTOSTENbHOM paboTe. HamrcanHas
KOHTpOJIbHAS padoTa JOJDKHA MTOKA3aTh MX YMEHHE paboTaTh ¢ HCTOPUIECKIMH HCTOYHUKAMHE U JIUTEPaTypOH,
MPOJEMOHCTPHPOBATH HABBIKU AHATUTHUECKOTO MBIIIICHHS, TIIyOOKOE 1 BCECTOPOHHEE U3YUCHUE TEMBL, a TAKXKE CIIOCOOHOCTh
Hay4HO M3JI0KHTbH MOJy4YCHHbIE PE3YIbTATHI.

ITpu BEITOTHEHNH KOHTPOIBHOH paboTh MarucTpaM HEOOXOANMO:

BriOpaTs TeMy /Ui HanMCaHUS KOHTPOJIBHOM paboThI (U1 ynoOCTBa MPOBEPKH KOHTPOIBHON paboTHI IpenogaBaTeieM BEIONPaeTCs
HOMEp TeMbI, COOTBETCTBYIOLINI HOMEPY 3a4eTKH 00yUJaroIerocs).

3aTeM cieyeT Hofo0parh M0 BEIOPaHHOM TEMe JIUTEPATypy, NCIIONb3Ys CIIMCOK JIMTEPATyphl, PEKOMEHIYEeMbIH MPeroiaBaTeseM,
KaTtanoru OuOInoTek, cucreMy MHTEpHET, MpH 3TOM 0c000¢ BHUMaHHE CIIEAYET YASIUTh HOBOM HAyIHOU JIUTEpaType.
Kontponsnas pabota no gucuuminse «IHOCTpaHHBIH A3bIK B IPO(ECCHOHATBHON AATENbHOCTH (IIPOIBUHYTHIA YPOBEHB)»
BKJIIOYAET MTPAKTUYECKUE 3a/IaHusl, JIEKCUKO - TPaMMaTHYECKHE TECThI, HHOS3BIYHbIE TEKCTHI IPO(ECCHOHAILHON HAIIPaBICHHOCTH.
J171s1 BEITTOJTHEHHSI TAKWX KOHTPOJBHBIX Pa0OT IperofaBaTels paspadaTeiBacT BapHaHTHI 3aJaHHH, COCTABIISIET METOIMIECKIE
PEKOMEHAAINH (WK YKa3aHHA), IPOBOAUT, €CIIM HEOOXOJMMO, KOHCYIBTAIIHIO, YCTAHABIMBACT CPOK BBIOIHEHHUS pabOTHI,
0OBSICHACT KPUTEPHH U CUCTEMY OLIEHKH PabOTHI.

TpeGoBanus K 0POPMIICHAIO KOHTPOJIBHOH pabOThI

1. Ha tutynsHOM smcTe paboThl yKa3bIBACTCS TeMa KOHTPOJIBHOH paboThl, paMuiIns, UMsl, OTYECTBO 00ydaromerocs,
Ha3BaHue (aKyIbTETa, HOMEpP IPYIIIBEI U CIIEINAIBHOCTD, a TAKXKE aJpec 00YyJaroIIerocs: U ero MeCTo TPyOoyCTpoiicTBa.
2. Texcr paboTHI JOMKEH OBITH HAOpaH Ha KOMIBIOTEPE C COOMIONCHUEM CIEAYIONMX TPeOOBAHMUIL: 3alMCH PACIONATAIOTCS

¢ cobmogenueM ab3alHbIX OTCTYIIOB, OJIA: JIeBOe — 3 cM; IIpaBoe — | cM; BepxHee, HUKHee — 2 cM. He gomyckaeTcst mpou3BOJIbHOE
COKpAI[CHHE CJIOB U KaKHX-TN00 0003HAUCHUH, HE IPUHATHIX B IMTEPATYpE.

3. O06BeM paboTHl TOIDKEH AocTHTaTh 12-15 cTpaHuI medaTtHOro TekcTa. Bee cTpaHMIBI padoTHI, KpOMe THUTYIHHOH,
HyMmepyroTca. Habop Texcra uepes 1,5 untepsana, mpudrom Times New Roman Cyr unu Arial Cyr, pasmep 14 0t (IIyHKTOB), Ipu
napameTpax CTpaHuIlbl: ot — 2,54 cM (BepXxHee, HIKHEe, JIEBOE, IPaBoe), OT Kpast TUCTA 0 KOJIOHTHTYIOB 1,25 cM (BepxHero,
HIDKHET0), pasmep Oymarn — A4.

4, [IuTaThl, KCIOIBL30BAaHHBIE B TEKCTE, HOKHBI OBITH B3ATHI B KaBBIUYKM C 00S3aTEIbHON CCHUIKONM HAa MCTOYHMK. CCBUIKK
JIOJDKHBI OBITH HOMEPHBIMU (B KBaPaTHBIX CKOOKaX: MOPSAKOBBIA HOMEP HCTOYHHKA, CTPAHULIBI).
5. CHHCOK MCMOJIb30BaHHOMN JTUTEPATYPhl COCTABISCTCS B aa(aBUTHOM MOPSIIKE 1O MepBoi OykBe (GaMUIIMU aBTOPOB WIIH

Ha3BaHUS NCTOYHHUKOB. B HEro BKIFOYAroTCs IMyOIMKAIIN, HMEIOIINE METOIOJIOTHIECKOe 3HAUCHHE, U CTICIIHAIbHAS JINTEPaTypa,
KOTOpas UCIOIb3yeTcs B JaHHOM pedepate. VICTOUHHKH U IUTepaTypa B CIIUCKE PACHONIATAIOTCS B CIIEAYIOIIEM MOPsIKe:

* o(hMHATBHBIEC TOKYMEHTHI (B XPOHOJIOTHYECKOM TTOPSIIIKE);

* KHUTH, OpOIIFOpHI (B anhaBUTHOM ITOpsIIIKE);

* MaTepUabl IEPUOJNIECKON TedaTH (B an(aBUTHOM MOPSIIIKE);

* TUTEpaTypa Ha MHOCTPAHHBIX SI3bIKaX (B ai)aBUTHOM MOPSIKE).

Temarnka KOHTPONBHBIX PabOT COCTABIISIETCS HA OCHOBE CIIMCKA BOIIPOCOB K 3a4ETy.




